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Revision of Pay Scales of Teachers in Non-

Agricultural Universities, National Law

University, Affiliated Colleges, Government

Colleges/Institutes as per 7th Central Pay

Commission and UGC Regulations on minimum

qualifications for appointment of teachers and

other academic staff in universities and colleges

and measure for the maintenance of standards in

Higher Education, 2018.

GOVERNMENT OF MAHARASHTRA

Higher & Technical Education Department

Government Resolution No. Misc-2018/C.R.56/18/UNI-1

Mantralaya Annex, Mumbai – 400 032

Date: 08 March, 2019

Read:- 1. Government Resolution, Higher and Technical Education Department No. NGC-2009/

(243/09)-Uni.1, dated 12th August, 2009.

2. Government of India MHRD letter No. 1-7/2015-U.II (1), dated 2nd November, 2017.

3. Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.II (1), dated 8th

November, 2017.

4. Government of India MHRD letter No. 1-4/2017-U.II, dated 28th January, 2019.

5. UGC letter No. F.No.23-4/2017 (PS), dated 31st January, 2018.

6. The Gazette of India: Extraordinary, Part III-Section 4, dated 18th July, 2018.

7. The Maharashtra Public University Act, 2016

Preamble:-

University Grants Commission vide its letter dated 31st January, 2018 mentioned that

the Government of India MHRD, Department of Higher Education, New Delhi vide its letter

dated 2nd November 2017 regarding revision of 7th Pay of teachers and equivalent orders in

universities and colleges following the revision of pay scales of Central Government employees

on the recommendations of the 7th Central Pay Commission and to say that the State

Government may take action to adopt the Government of India’s scheme for State Universities

and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to
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provisions of the scheme of revision of Pay scales as contained in letter dated 2nd November,
2017 and regulation issued by UGC dated 18th July, 2018 and amendments thereof from time

to time in this behalf.
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Resolution:

The question of implementing scheme of revisions of pay scales of universities and college teachers

as per letter No. 1-7/2015-U.II (1), Government of India, Ministry of Human Resource

Development, Department of Higher Education, dated 2.11.2017, and other relevant guidelines and

notifications issued by University Grants Commission (UGC regulations on Minimum qualifications

for appointment of teachers and other academic staff in Universities and Colleges and Measures for

the maintenance of standards in Higher Education, 2018), dated 18.7.2018 (in short “UGC

Regulations, 2018”) was under considerations of State Government. After considering all the

aspects, the state government has decided to implement and revise pay scales and terms and

conditions of services as detailed below:

1.0. Coverage

The revised pay scales and other measures to the improvement of standards in Higher Education are

applicable to all categories of full-time teachers/librarians/Director of Physical Education employed

by the non-Agricultural Universities, National Law Universities, Deemed to be Universities, non-

Government aided/unaided Colleges, in the faculties of Arts, Science, Commerce, Humanities, Law,

Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass

Communications, Music, Performing Arts, Visual Arts, Other traditional Indian Art forms like

Sculpture, etc., Drama and Yoga, etc., in the State, Government Institutes and Colleges.

However, unaided colleges/unaided institutes/unaided deemed to be Universities/Private

Universities/Open Universities will not be entitled for any financial assistance from the State

Government and similarly in case of aided institutes the Government assistance will only be limited

to the posts approved by the Government from time to time.

The revised scales are not applicable to teachers who retired on or before 31st December 2015 and

who worked on re-employment on that date, including those whose period of re-employment was

extended after that date.

The revised scales are not applicable to the Accompanists, Coaches, Tutors and Demonstrators.

2.0. Date of Implementation

The date of implementation of the revised pay shall be 1st January, 2016, and the date of

implementation of terms and conditions shall be the date of issue of these Rules.

3.0. Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant

Professors, Associate Professors and Professors. Also, there shall be no change in the present

designations in respect of Library and Physical Education Personnel.
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There shall be only four designations in respect of teachers in Universities, namely, Assistant
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Professors, Associate Professors, Professors and Senior Professors. Also, there shall be no change

in the present designations in respect of Library and Physical Education Personnel up to Deputy

Librarian/ Assistant Librarian (Selection Grade) and Deputy Director of Physical Education &

Sports/ Assistant Director of Physical Education & Sports (Selection Grade) respectively. However,

University Librarian is re-designated as Director, Knowledge Resource Center and University

Director of Physical Education & Sports is re-designated as Director of Sports & Physical

Education.

4.0. Recruitment and Qualifications

4.1. The direct recruitment to the posts of Assistant Professor in Colleges and Assistant Professor,

Associate Professor, Professor and Senior Professor in the Universities, shall be on the basis of merit

through an all-India advertisement, followed by selection by a duly-constituted Selection Committee

as per the provisions made under these Rules. These provisions shall be incorporated in the

statutes/Ordinances of the university concerned. The composition of such a committee shall be as

specified in these Rules.

4.2. The minimum qualifications required for the post of Assistant Professor, Associate Professor,

Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Director,

Knowledge Resource Center, Assistant Director of Physical Education and Sports, Deputy Director

of Physical Education and Sports, Director of Physical Education and Sports, and Director of Sports

& Physical Education shall be as specified by the UGC in its regulations and accepted by State

Government time to time.

4.3. I. The National Eligibility Test (NET) or State Eligibility Test (SET) shall remain the

minimum eligibility for appointment of Assistant Professor and equivalent positions

wherever provided in UGC Regulations, 2018.

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the

University Grants Commission (Minimum Standards and Procedure for Award of

M.Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum

Standards and Procedure for Award of M. Phil/Ph.D. Degree)Regulation, 2016, and their

subsequent amendments from time to time, as the case may be, shall be exempted from the

requirement of the minimum eligibility condition of NET /SET for recruitment and

appointment of Assistant Professor or any equivalent position in any University, College or

Institution.

Provided further that the award of degree to candidates registered for the M. Phil/Ph.D.

programme prior to July 11, 2009, shall be governed by the provisions of the then existing

Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D.
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candidates shall be exempted from the requirement of NET/ SET for recruitment and

appointment of Assistant Professor or equivalent positions in Universities/ Colleges/

Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereed journal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars/sponsored/funded/supported by the UGC/ICSSR/CSIR or

any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic

affairs) of the University concerned.

II. The clearing of NET/SET shall not be required for candidates in such disciplines for which

NET/SET has not been conducted. However, Ph.D. degree shall remain the minimum

eligibility for appointment of Assistant Professor and equivalent positions in such

disciplines wherever provided in UGC Regulations, 2018.

4.4. A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is

followed) at the Master’s level shall be the essential qualification for direct recruitment of teachers

and other equivalent cadres at any level.

I. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for

the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes

(OBC)(Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and

Hard of Hearing; (c) Locomotor disability including cerebral palsy, leprosy cured,

dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,

specific learning disability and mental illness; (e) Multiple disabilities from amongst

persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and

assessing good academic record for direct recruitment. The eligibility marks of 55% marks

(or an equivalent grade in a point scale wherever the grading system is followed) and the

relaxation of 5% to the categories mentioned above are permissible, based only on the

qualifying marks without including any grace mark procedure.

4.5. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders

who have obtained their Master's Degree prior to19 September, 1991.

4.6. A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed

by a recognized university, at the Master’s level shall also be considered valid.
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4.7. The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of

Professor.

4.8. The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of

Associate Professor.

4.9. The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor

(Selection Grade/Academic Level 12) in Universities.

4.10. The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant

Professor in Universities with effect from 01.07.2021.

4.11. The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as

teaching/research experience to be claimed for appointment to the teaching positions. Regular

faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /

maternity leave) shall be allowed by their respective institutions to take study leave for pursuing

Ph.D. degree.

4.12. Qualifications

No person shall be appointed to the post of University and College teacher, Librarian, Director,

Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &

Physical Education, in any university or in any of institutions including constituent or affiliated

colleges recognized under clause (f) of Section 2 of the University Grants commission Act, 1956 or

in an institution deemed to be a University under Section 3 of the said Act if such person does not

fulfill the requirements as to the qualifications for the appropriate post as provided in the Schedule 1

of UGC Regulations, 2018.

5.0. Direct Recruitment

5.1. For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,

Languages, Library Science, Physical Education, and Journalism & Mass Communication.

I. Assistant Professor in Colleges and Universities

Eligibility (A or B):

A.

1) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale

wherever the grading system is followed) in a concerned/relevant/allied subject

from an Indian University, or an equivalent degree from an accredited foreign

university.
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2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar

test accredited by the UGC, like SET or who are or have been awarded a Ph. D.

Degree in accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or

2016 and their amendments from time to time as the case may be exempted from

NET/SET :

Provided the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be

governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the

Institution awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET/ SET for recruitment and appointment of Assistant Professor or

equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the

following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out

of which at least one is in a refereed journal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/ICSSR/CSIR

or any similar agency.

Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean

(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment of Assistant Professor in such disciplines.

OR

B.

The Ph.D. degree has been obtained from a foreign university/institution with a

ranking among top 500 in the World University Ranking (at any time) by any one of

the following:

(i) Quacquarelli Symonds (QS) ;

(ii) the Times Higher Education (THE) or

(iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
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Jiao Tong University (Shanghai).

Note: The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix

II (Table 3B) for Colleges, shall be considered for short-listing of the candidates for interview

only, and the selections shall be based only on the performance in the interview.

II. Associate Professor in Universities

Eligibility:

i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant

disciplines;

ii) A Master‘s Degree with at least 55% marks (or an equivalent grade in a point-scale,

wherever the grading system is followed); and

iii) A minimum of eight years of experience of teaching and / or research in an

academic/research position equivalent to that of Assistant Professor in a University,

College or Accredited Research Institution/industry with a minimum of seven

publications in the peer-reviewed or UGC-listed journals and a total research score

of Seventy five (75) as per the criteria given in Appendix II, Table 2.

III. Professor in Universities

Eligibility (A or B)

A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant

discipline, and published work of high quality, actively engaged in research with

evidence of published work with, a minimum of 10 research publications in the

peer-reviewed or UGC-listed journals and a total research score of 120 as per the

criteria given in Appendix II, Table 2.

ii) A minimum of ten years of teaching experience in university/college as Assistant

Professor/Associate Professor/Professor, and / or research experience at equivalent

level at the University/National Level Institutions with evidence of having

successfully guided doctoral candidate.

OR

B.

An outstanding professional, having a Ph.D. degree in the relevant/allied/applied

disciplines, from any academic institutions (not included in A above) / industry, who has

made significant contribution to the knowledge in the concerned/allied/relevant discipline,

supported by documentary evidence provided he/she has ten years’ experience.
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IV. Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be

appointed as Senior Professor in the universities, through direct recruitment. The scheme

shall be applicable to directly recruited professors only.

Eligibility:

i) An eminent scholar with good track record of high-quality research publications in

Peer-reviewed or UGC-listed journals, significant research contribution to the

discipline, and engaged in research supervision.

ii) A minimum of ten years of teaching/research experience as Professor or an

equivalent grade in a University, College or an institute of national level.

iii) The selection shall be based on academic achievements, favourable review from

three eminent subject experts who are not less than the rank of Senior Professor or

a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -

listed journals and award of Ph.D. degrees to at least two candidates under his/her

supervision during the last 10 years and interaction with the Selection Committee

constituted as per these Rules.

V. College Principal

A. Eligibility:

i. Ph.D. degree;

ii. Professor/ Associate Professor with a total service/ experience of at least

fifteen years of teaching/research in Universities, Colleges and other

institutions of higher education;

iii. A minimum of 10 research publications in peer-reviewed or UGC-listed

journals; and

iv. A minimum of 110 Research Score as per Appendix II, Table 2

B. Tenure:

A College Principal shall be appointed for a period of five years, extendable for

another term of five years on the basis of performance assessment by a Committee

appointed by the University, constituted as per these Rules.

Page 9
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5.2. For the Disciplines of Music, Performing Arts, Visual Arts and Other Traditional Indian Art

Forms like Sculpture, etc.

I. Assistant Professor in Universities and Colleges

Eligibility (A or B):

A.

1) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale

wherever the grading system is followed) in the relevant subject or an equivalent

degree from an Indian/foreign University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D.

Degree in accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009

or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009,

shall be governed by the provisions of the then existing Ordinances / Bye-laws /

Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be

exempted from the requirement of NET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/Institutions subject to the

fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereed journal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/AICTE/ICSSR or

any similar agency.

Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean

(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment of Assistant Professor in such disciplines.

Page 10
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OR

B.

A traditional or a professional artist with highly commendable professional achievement in

the subject concerned having a Bachelor’s degree, who has:

i. Studied under a noted/reputed traditional Master(s)/Artist(s);

ii. Has been ‘A‘ grade artist of AIR/Doordarshan;

iii. Has the ability to explain, with logical reasoning the subject concerned; and

iv. Has adequate knowledge to teach theory with illustrations in the discipline

concerned.

II. Associate Professor in Universities

Eligibility (A or B):

A.

i. Good academic record, with a doctoral degree;

ii. Performing ability of a high professional standard;

iii. Eight year’s experience of teaching in a University or College and / or of research in

a University/national level institution, equal to that of Assistant Professor in a

University/College; and

iv. Has made a significant contribution to knowledge in the subject concerned, as

evidenced by quality publications.

OR

B.

A traditional or a professional artist with highly-commendable professional achievement

having Master’s degree in the subject concerned, who has:

i. been ‘A’-grade artist of AIR/Doordarshan;

ii. eight years’ experience of outstanding performing achievement in the field of

specialization;

iii. experience in designing of new courses and /or curricula;

iv. participated in National level Seminars/Conferences/Concerts in reputed

institutions; and

v. ability to explain, with logical reasoning, the subject concerned and adequate

knowledge to teach theory with illustrations in the said discipline.

Page 11
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III. Professor in Universities
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Eligibility (A or B):

A.

1) An eminent scholar having a doctoral degree;

2) Have been actively engaged in research with at least ten years of experience in

teaching in University/College and / or research at the University/National level

institutions;

3) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals;

and

4) Has a total research score of 120, as per Appendix II, Table 2.

OR

B.

A traditional or a professional artist, with highly-commendable professional achievement,

in the subject concerned,

1. Having Master’s degree, in the relevant subject;

2. Has been ‘A‘-grade artist of AIR/Doordarshan;

3. Has Ten years of outstanding performing achievements in the field of

specialization;

4. Has made significant contributions in the field of specializations and ability to

guide research;

5. Has participated in National/International Seminars/Conferences/

Workshops/Concerts and/ or recipient of National/International

Awards/Fellowships;

6. Has the ability to explain with logical reasoning the subject concerned; and

7. Has adequate knowledge to teach theory with illustrations in the said discipline.

5.3. Drama Discipline

I. Assistant Professor in Universities and Colleges

Eligibility (A or B):

A.

1) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever

the grading system is followed) in the relevant subject or an equivalent degree from

an Indian/foreign University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree

Page 12
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in accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
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amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall

be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of

the Institutions awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET/ SET for recruitment and appointment of Assistant Professor or

equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the

following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereed journal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any

similar agency.

Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean

(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines for

which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment of Assistant Professor in such disciplines.

OR

B.

A traditional or a professional artist with highly commendable professional achievement in

the concerned subject, who has:

i. been a professional artist with three years’ Bachelor degree/Post Graduate Diploma,

with 55% marks (or an equivalent grade in a point-scale wherever the grading

system is followed), from the National School of Drama, or any other such

Institution in India or abroad;

ii. five years of regular acclaimed performance at regional/ national/ international

stage, supported by evidence; and

Page 13
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iii. the ability to explain, with logical reasoning, the subject concerned and adequate

knowledge to teach theory with illustrations in the discipline concerned.

II. Associate Professor in Universities
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Eligibility (A or B):
A.

i. A good academic record, having a Ph.D. degree with performing ability of high

professional standard as certified by an Expert Committee constituted by the

University concerned for the said purpose;

ii. Eight years experience of teaching in a University/College and/ or research in a

University/national- level institutions equal to that of Assistant Professor in a

University/College; and

iii. A significant contribution to knowledge in the subject concerned, as evidenced by

the quality publications.

OR

B.

A traditional or a professional artist, having highly commendable professional achievement

in the subject concerned, has a Master’s degree, who has:

i. Been recognized artist of Stage/ Radio/TV;

ii. Eight years of outstanding performance in the field of specialization;

iii. Experience of designing new courses and /or curricula;

iv. Participated in Seminars/Conferences in reputed institutions; and

v. The ability to explain with logical reasoning the subject concerned and adequate

knowledge to teach theory with illustrations in the said discipline.

III. Professor in Universities

Eligibility (A or B):

A.

An eminent scholar, having a doctoral degree, actively engaged in research with ten years of

experience in teaching and /or research at a University/National-level institution, including

experience of guiding research at the doctoral level, with outstanding performing

achievement in the field of specialization, with a minimum of 6 research publications in the

peer-reviewed or UGC listed journals, and a total research score of 120, as per Appendix II,

Table 2.

OR
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B.
A traditional and a professional artist, having highly commendable professional achievement

in the subject concerned, who has:

i. Master’s degree, in the relevant subject;:

ii. Ten years of outstanding performing achievements in the field of specialization;
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iii. Made significant contribution in the field of specialization;

iv. Guided research;

v. Participated in National/International Seminars/Conferences/Workshops and/or

recipient of National/International Awards/Fellowships:

vi. Ability to explain with logical reasoning the subject concerned; and

vii. Adequate knowledge to teach theory, with illustrations in the said discipline.

5.4. Yoga Discipline

I. Assistant Professor in Universities and Colleges

Eligibility (A or B):

A.

1) Good academic record with at least 55% marks (or an equivalent grade in a point-

scale wherever the grading system is followed) at the Master’s degree in Yoga or

any other relevant subject, or an equivalent degree from an Indian/foreign

University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree

in accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

OR

B.

A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a

point-scale wherever the grading system is followed) and a Ph.D. degree in Yoga* in

accordance with the University Grants Commission (Minimum Standards and Procedure for

Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time

to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this

alternative has been provided and shall be valid only for five years from the date of

notification of these Rules.
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II. Associate Professor in Universities

i. A good academic record, with a Ph.D. degree in the subject concerned or in a

relevant discipline;

ii. A Master‘s degree with at least 55% marks (or an equivalent grade in a point-scale,
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wherever the grading system is followed); and
iii. A minimum of eight years’ experience of teaching and/ or research in an

academic/research position equivalent to that of Assistant Professor in a University,

College or Accredited Research Institutions/Industry with evidence of published

work and a minimum of 7 publications as books and / or research/policy papers in

peer- reviewed or UGC listed journals and a total research score of at least Seventy

five (75), as per the criteria given in Appendix II, Table 2.

III. Professor in Universities

Eligibility (A or B):

A.

i. An eminent scholar with Ph. D. degree in the subject concerned or in an

allied/relevant subject and published work of high quality, actively engaged in

research with evidence of published work, with a minimum of 10 publications as

books and/ or research/policy papers in the peer-reviewed or UGC listed journals

and a total research score of at least 120 as per the criteria given in Appendix II,

Table 2.

ii. A minimum of ten years of teaching experience in a University/College and / or

experience in research at the university/National level institution/Industries, with

evidence of having successfully guided doctoral candidate.

OR

B.

An outstanding professional, with established reputation in the relevant field, who has made

significant contribution to the knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

5.5. MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF

UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN, UNIVERSITY

DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE

RESOURCE CENTER)
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I. University Assistant Librarian/ College Librarian

1) A Master‘s degree in Library Science, Information Science or Documentation

Science or an equivalent professional degree, with at least 55% marks (or an

equivalent grade in a point-scale, wherever the grading system is followed).

2) A consistently good academic record, with knowledge of computerization of a

library.
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3) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree

in accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. programme prior to July 11, 2009,

shall be governed by the provisions of the then existing Ordinances / Bye-laws /

Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be

exempted from the requirement of NET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/Institutions subject to the

fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereed journal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or

any similar agency.

Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean

(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for the appointment in such disciplines.

II. University Deputy Librarian

i. A Master‘s Degree in Library Science/Information Science/Documentation
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Science, with at least 55% marks or an equivalent grade in a point –scale, wherever

grading system is followed;

ii. Eight years experience as an Assistant University Librarian/College Librarian;

iii. Evidence of innovative library services including integration of ICT in library; and

iv. A Ph.D. Degree in Library Science/ Information Science / Documentation

Science/Archives and manuscript keeping/computerization of library.

III. University Librarian (Director, Knowledge Resource Center)

A Master‘s Degree in Library Science/Information Science/Documentation Science
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i.
with at least 55% marks or an equivalent grade in a point –scale, wherever grading

system is followed;

ii. At least ten years as a Librarian at any level in University Library or ten years of

teaching as Assistant/Associate Professor in Library Science or ten years’

experience as a College Librarian;

iii. Evidence of innovative library services, including the integration of ICT in a

library; and

iv. A Ph.D. Degree in Library Science/Information Science/Documentation Science

/Archives and manuscript-keeping.

5.6. MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF

PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL

EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND

SPORTS (DPES)

I. University Assistant Director of Physical Education and Sports/ College Director of

Physical Education and Sports

Eligibility (A or B):

A.

1) A Master‘s degree in Physical Education and Sports or Physical Education or Sports

Science with 55% marks (or an equivalent grade in a point-scale, wherever the grading

system is followed).

2) Record having represented the University/ College at the inter-university/inter

collegiate competitions or the State and /or National championships.

3) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree in
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accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. degree prior to July 11, 2009, shall be

governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the

Institutions awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET/ SET for recruitment and appointment of Assistant Professor or equivalent

positions in Universities/Colleges/Institutions subject to the fulfillment of the following
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conditions:
a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereed journal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any

similar agency.

Note: The fulfillment of these conditions (a) to (e) is to be certified by the Registrar or the

Dean (Academic affairs) of the University concerned.

1) NET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for the appointment in such disciplines.

2) Passed the physical fitness test conducted in accordance with these Rules.

OR

B.

An Asian game or commonwealth games medal winner who has a degree at least at Post-

Graduation level.

II. University Deputy Director of Physical Education and Sports

Eligibility (A or B):

A.

i. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

Candidates from outside the university system, in addition, shall also possess at least
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55% marks (or an equivalent grade in a point scale wherever grading system is

followed) at the Master‘s Degree level by the university concerned;

ii. Eight years experience as University Assistant DPES/College DPES;

iii. Evidence of organizing competitions and conducting coaching camps of at least two

weeks duration;

iv. Evidence of having produced good performance of teams/athletes for competitions

like state/national/inter-university/combined university, etc; and

v. Passed the physical fitness test in accordance with these Rules.

OR

B.
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An Olympic games/ world cup/ world Championship medal winner who has a degree at least

at the Post-Graduation Level.

III. University Director of Sports and Physical Education

i. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science;

ii. Experience of at least ten years in Physical Education and Sports as University

Assistant/Deputy DPES or ten years as College DPES or teaching for ten years in

Physical Education and Sports or Sports Science as Assistant/Associate Professor;

iii. Evidence of organizing competitions and coaching camps of at least two weeks’

duration; and

iv. Evidence of having produced good performance of teams/athletes for competitions

like state/national/inter-university/combined university, etc.

IV. Physical Fitness Test Norms

a) Subject to the provisions of these Rules, all candidates who are required to

undertake the physical fitness test are required to produce a medical certificate

certifying that he/she is medically fit before undertaking such tests.

b) On the production of such certificate mentioned in sub-clause (a) above, the

candidate would be required to undertake the physical fitness test in accordance with

the following norms:

Norms For Run/ Walk Test Upto 30
Years

Upto 40
Years

Upto 45
Years

Upto 50
Years

Men 12 Minutes Run/ Walk
Test

1800
metres

1500
metres

1200
metres

800
metres

Women 8 Minutes Run/ Walk Test 1000
metres

800
metres

600
metres

400
metres

Page 20

Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

6. Constitution of Selection Committees and Guidelines on Selection Procedure

6.1. Selection Committee Composition

I. Assistant Professor in the University:

a) The Selection Committee for the post of Assistant Professor in the University

shall consist of the following persons :

i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions

of the Vice-Chancellor shall be the Chairperson of the Committee;

ii. One person, not below the rank of professor, nominated by the

Chancellor;

iii. The Dean of the Faculty concerned as a member secretary;

iv. The Head of the university department or a head of the concerned
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School of multidisciplinary institution, nominated by the Vice-

Chancellor;

v. Not less than three experts nominated by the Management Council

out of a panel of not less than six names of experts not connected

with the university recommended by the Academic Council, who

have special knowledge of the subject for which the teacher is to be

selected;

vi. One person not below the rank of Professor or Principal belonging

to Scheduled Castes or Scheduled Tribes or De-notified Tribes

(Vimukta Jatis) or Nomadic Tribes or other Backward Classes,

nominated by the Chancellor;

vii. One principal who is a member of management council to be

nominated by the Management Council;

viii. Director, Higher Education or his nominee not below the rank of

Joint Director.

Provided that, a head referred to in clause (iv) above, who is an

Associate Professor shall be a member of the Selection Committee

for the selection to the post of Assistant Professor.

b) Four members, including two outside subject experts, shall constitute the

quorum.

II. Associate Professor in the University

a) The Selection Committee for the post of Associate Professor in the University shall

consist of the following persons :
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i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the

Vice-Chancellor shall be the Chairperson of the Committee;

ii. One person, not below the rank of professor, nominated by the Chancellor;

iii. The Dean of the Faculty concerned as a member secretary;

iv. The Head of the university department or a head of the concerned School

of multidisciplinary institution, nominated by the Vice-Chancellor;

v. Not less than three experts nominated by the Management Council out of a

panel of not less than six names of experts not connected with the

university recommended by the Academic Council, who have special

knowledge of the subject for which the teacher is to be selected;

vi. One person not below the rank of Professor or Principal belonging to

Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta
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Jatis) or Nomadic Tribes or other Backward Classes, nominated by the

Chancellor;

vii. One principal who is a member of management council to be nominated

by the Management Council;

viii. Director, Higher Education or his nominee not below the rank of Joint

Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

III. Professor in the University

a) The Selection Committee for the post of Professor in the University shall consist of

the following persons :

i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of

the Vice-Chancellor shall be the Chairperson of the Committee;

ii. One person, not below the rank of professor, nominated by the

Chancellor;

iii. The Dean of the Faculty concerned as a member secretary;

iv. The Head of the university department or a head of the concerned

School of multidisciplinary institution, nominated by the Vice-

Chancellor;

v. Not less than three experts nominated by the Management Council out

of a panel of not less than six names of experts not connected with the

university recommended by the Academic Council, who have special

knowledge of the subject for which the teacher is to be selected;
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vi. One person not below the rank of Professor or Principal belonging to

Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta

Jatis) or Nomadic Tribes or other Backward Classes, nominated by the

Chancellor;

vii. One principal who is a member of management council to be nominated

by the Management Council;

viii. Director, Higher Education or his nominee not below the rank of Joint

Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

IV. Senior Professor in the University

a) The Selection Committee for the post of Senior Professor in the University shall

consist of the following persons :
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i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the

Vice-Chancellor shall be the Chairperson of the Committee;

ii. One person, not below the rank of professor, nominated by the Chancellor;

iii. The Dean of the Faculty concerned as a member secretary;

iv. The Head of the university department or a head of the concerned School of

multidisciplinary institution, nominated by the Vice-Chancellor;

v. Not less than three experts nominated by the Management Council out of a

panel of not less than six names of experts not connected with the university

recommended by the Academic Council, who have special knowledge of the

subject for which the teacher is to be selected;

vi. One person not below the rank of Professor or Principal belonging to Scheduled

Castes or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic

Tribes or other Backward Classes, nominated by the Chancellor;

vii. One principal who is a member of management council to be nominated by the

Management Council;

viii. Director, Higher Education or his nominee not below the rank of Joint Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

V. Assistant Professor in Colleges, including Private and Constituent Colleges

There shall be a selection committee for recommending the names of suitable candidates for

appointment for the substantive/permanent post of Assistant Professor in the
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College/Institution. The selection committee shall be as per the guidelines prescribed by the

State Government in the Official Gazette.

VI. College Principal

There shall be a selection committee for recommending names of the suitable

candidates for appointment for the post of college Principal. The selection

committee shall be as per the guidelines prescribed by the State Government

in the Official Gazette.

a) The term of appointment of the Principal, shall be five years with eligibility

for reappointment for one more term. If the Management intends to re-

appoint the existing Principal, the Management shall initiate the process of

external peer review at least six months before.

b) The external peer review committee prescribed in clause (c) above, shall



3/11/2019 7_Pay_8_3_2019(1)

https://mail-attachment.googleusercontent.com/attachment/u/0/?view=att&th=169633107ae3a61f&attid=0.1&disp=vah&realattid=169632d4dfb… 23/85

Page 23 of 60

consist of the following members, namely:-
i. Nominee of the Vice-Chancellor, Chairperson;

ii. Nominee of the Chairperson of the Management of the

College/Institution;

The nominees shall be from the Principals of the Colleges with

Excellence/Colleges with Potential for Excellence/Autonomous

Colleges/ NAAC A or A+ accredited Colleges/Director or

Head of the University Department.

c) The report of the external peer review committee shall be the main basis for

re-appointment of the Principal.

d) If the external peer review committee recommends for re-appointment of

the existing Principal, the Management shall re-appoint such existing

Principal for one more term.

VII. Selection Committees for the posts of Directors of Sports and Physical Education,

Deputy Directors, Assistant Directors of Physical Education and Sports, Director,

Knowledge Resource Center, Deputy Librarians and Assistant Librarians shall be the

same as that of Professor, Associate Professor and Assistant Professor, respectively, except

that in Library and Physical Education and Sports or Sports Administration, respectively,

practicing Librarian/Director Physical Education and Sports, as the case may be, shall be

associated with the Selection Committee as one of the subject experts.
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VIII. The “Screening-cum-Evaluation Committee” for CAS promotions of Assistant

Professors/equivalent cadres in Librarians/Physical Education and Sports from one

level to the other higher level shall consist of:

A. For University teachers:

i. The Vice-Chancellor or his/her nominee shall be the Chairperson of the

Committee;

ii. The Dean of the Faculty concerned;

iii. The Head of the Department /Chairperson of the School;

iv. One subject expert in the subject concerned nominated by the Vice-

Chancellor from the University panel of experts; and

v. Director Higher Education or his/her nominee not below the rank of Joint

Director.

B. For College teachers:

i. The Principal of the college shall be the Chairperson of the committee;

ii. Head /Teacher-In charge of the department concerned from the college;



3/11/2019 7_Pay_8_3_2019(1)

https://mail-attachment.googleusercontent.com/attachment/u/0/?view=att&th=169633107ae3a61f&attid=0.1&disp=vah&realattid=169632d4dfb… 24/85

Page 24 of 60

iii. Two subject experts in the subject concerned nominated by the Vice-

Chancellor from the university panel of experts; and

iv. Joint Director Higher Education or his /her nominee not below the rank of

Associate Professor.

C. For University Assistant Librarian:

i. The Vice-Chancellor shall be the Chairperson of the Committee;

ii. The Dean of the Faculty concerned;

iii. The Librarian, University Library;

iv. One expert who is a working Librarians nominated by the Vice-Chancellor

from the University panel of experts; and

v. Director Higher Education or his/her nominee not below the rank of Joint

Director.

D. For College Librarian:

i. The Principal shall be the Chairperson of the Committee;

ii. The Librarian, University Library;

iii. Two expert who are working Librarians nominated by the Vice-Chancellor

from the University panel of experts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of

Associate Professor.
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E. For University Assistant Director, Physical Education and Sports:

i. The Vice-Chancellor shall be the Chairperson of the Committee;

ii. The Dean of the Faculty concerned;

iii. The University Director, Physical Education and Sports;

iv. One expert in Physical Education and Sports Administration from University

System nominated by the Vice-Chancellor from the University panel of

experts; and

v. Director Higher Education or his/her nominee not below the rank of Joint

Director.

F. For College Director, Physical Education and Sports:

i. The Principal shall be the Chairperson of the Committee;

ii. The University Director, Physical Education and Sports;

iii. Two experts in Physical Education and Sports Administration from

University System nominated by the Vice-Chancellor from the University

panel of experts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of
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Associate Professor.

Note: The quorum for these committees in all categories shall be three which will

include the Government nominee, one subject expert/university nominee.

6.2. The Screening-cum-Evaluation Committee on verification/evaluation of grades secured

by the candidate through the Assessment Criteria and Methodology Proforma designed

by the respective university based on these Rules and as per the minimum requirement

specified:

a) In Appendix II, Table 1 for each of the cadre of Assistant Professor;

b) In Appendix II, Table 4 for each of the cadre of Librarian; and

c) In Appendix II, Table 5 for each of the cadre of Physical Education and

Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the

University/College about the suitability for the promotion of the candidate(s) under CAS

for implementation.

6.3. The selection process shall be completed on the day/last day of the selection committee

meeting, wherein the minutes are recorded and recommendation made on the basis of the

performance of the interview are duly signed by all members of the selection committee.
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6.4. For all Selection Committees specified in these Rules, Head of Department / Teacher-In-

charge should be either in the same or higher rank/ position than the rank/position for

which the interview is to be held.

7.0. Selection Procedure:

I. The overall selection procedure shall incorporate transparent, objective and credible

methodology of analysis of the merits and credentials of the applicants based on the

weightage given to the performance of the candidate in different relevant parameters and

his/her performance on a grading system proforma, based on Appendix II, Tables 1, 2, 3A,

3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching

and / or research aptitude through a seminar or lecture in a classroom situation or discussion

on the capacity to use the latest technology in teaching and research at the interview stage.

These procedures can be followed for both the direct recruitment and the CAS promotions,

wherever selection committees are prescribed.

II. The universities shall adopt these Rules for selection committees and selection procedure

through their respective statutory bodies incorporating Appendix II, Table 1, 2, 3A, 3B, 4,
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and 5 at the institutional level for University Departments and their Constituent colleges

/Conducted colleges/ affiliated colleges (Government/Government- aided/Autonomous/

Private Colleges) to be followed transparently in all the selection processes. The universities

may devise their own self-assessment-cum-performance appraisal forms for teachers in

strict adherence to the Appendix II, Table 1, 2, 3A, 3B, 4, and 5.

III. In all the Selection Committees of direct recruitment of teachers and other academic staff in

universities and colleges provided herein, an academician belonging to the Scheduled

Caste/Scheduled Tribe/OBC/Minority/Women/Differently-abled categories, if any of

candidates belonging to these categories is the applicant and if any of the members of the

selection committee does not belong to that category, shall be nominated by the Vice-

Chancellor of the University, and in case of a College, Vice-Chancellor of the University to

which the college is affiliated to. The academician, so nominated for this purpose, shall be

one level above the cadre level of the applicant, and such nominee shall ensure that the

norms of the State Government, in relation to the categories mentioned above, are strictly

followed during the selection process.

IV. The process of selection of a Professor shall involve the inviting of the application

developed by the respective university, based on the Assessment Criteria and Methodology
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guidelines set out in Appendix II, Table 1 and 2 and reprints of all significant publications

of the candidates.

Provided that the publications submitted by the candidate shall have been published during

the qualifying period.

Provided further that such publications shall be made available to the subject experts for

assessment before holding the interview. The evaluation of the publications by the experts

shall be taken into consideration while finalizing the outcome of selection.

V. In the case of selection of faculty members who are from outside the academic field and are

considered under Clause 5.1 (III.B), 5.2 (I.B, II.B, III.B), 5.3 (I.B, II.B, III.B) and 5.4 (III.B)

of these Rules, the university’s statutory bodies must lay down clear and transparent criteria

and procedure so that only outstanding professionals who can contribute substantially to the

university knowledge system are selected.

VI. In the selection process for the posts involving different nature of responsibilities in certain

disciplines/areas, such as Music and Fine Arts, Visual Arts and Performing Arts, Physical

Education and Sports, and Library, greater emphasis may be laid on the nature of

deliverables indicated against each of the posts in these Rules which need to be taken up by

the institution while developing the Proforma for both the direct recruitment and the CAS
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promotion.

VII. The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges

as per the UGC/National Assessment Accreditation Council (NAAC) guidelines with the

Vice-Chancellor, as Chairperson (in the case of Universities), and Principal, as Chairperson

(in case of Colleges). The IQAC shall act as the documentation and record-keeping Cell for

the institution, including assistance in the development of Assessment Criteria and

Methodology Proforma based on these Rules. The IQAC may also introduce, wherever

feasible, the student feedback system as per the NAAC guidelines on institutional

parameters without incorporating the component of the students’ assessment of individual

teachers in the Assessment Criteria and Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS

promotion is based on the following criteria:

i. Teaching-Learning and Evaluation: The commitment to teaching based on

observable indicators such as being regular to class, punctuality to class,

remedial teaching and clarifying doubts within and outside the class hours,

counseling and mentoring, additional teaching to support the college/
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university as and when the need arises, etc. Examination and evaluation

activities like performing of examination supervision duties, question-papers

setting for university/college examinations, participation in the evaluation of

examination answer scripts, conducting examinations for internal assessment

as per the schedule to be announced by the institution at the beginning of each

Academic Session and returning and discussing the answers in the class.

ii. Personal Development Related to Teaching and Research Activities:

Attending orientation/refresher/methodology courses, development of e-

contents and MOOC‘s, organizing seminar/conference/ workshop /

presentation of papers and chairing of sessions/guiding and carrying out

research projects and publishing the research output in national and

international journals etc.

iii. Administrative Support and Participation in Students’ Co- curricular

and Extra-curricular Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for

promotion under the CAS at all levels:
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Step 1: The college/university teachers shall submit to college/university an annual

self-appraisal report in the prescribed Proforma to be designed based on Tables 1 to 5

of Appendix II. The report should be submitted at the end of every academic year,

within the stipulated time. The teacher will provide documentary evidence for the

claims made in the annual self-appraisal report, which is to be verified by the

HOD/Teacher- in-charge etc. The submission should be through the Head of the

Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under

CAS and fulfillment of other requirements indicated below, the teacher shall submit

an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 7.4 of these

Rules.

7.1. Assessment Criteria and Methodology:

a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/

Associate Professors/Professors/Senior Professor in Universities and Colleges;
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b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy

Librarians for promotion under Career Advancement Scheme; and

c) Table 5 of Appendix II is applicable to Assistant Directors/ College Director of Physical

Education sports and Deputy Directors/Directors of Physical Education and Sports for

promotions under Career Advancement Scheme.

7.2. The constitution of the Selection Committees and Selection Procedure as well as the Assessment

Criteria and Methodology for the above cadres, either through direct recruitment or through Career

Advancement Scheme, shall be in accordance with these Rules. The constitution of the Selection

Committee for Associate Professors and Professors in Colleges under Career Advancement Scheme

shall be as specified in University Grants Commission Regulations dated 18.7.2018.

7.3. The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be

effective from the date of notification of these Rules. However, to avoid hardship to those faculty

members who have already qualified or are likely to qualify shortly under the existing Rules, a

choice may be given to them, for being considered for promotions under the existing Rules. This

option can be exercised only within three years from the date of notification of these Rules.

I. A teacher who wishes to be considered for promotion under the CAS may submit in

writing to the university/college, within three months in advance of the due date, that

he/she fulfils all the requirements under the CAS and submit to the university/college the

Assessment Criteria and Methodology Proforma as evolved by the university concerned
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supported by all credentials as per the Assessment Criteria and Methodology guidelines set

out in these Regulations. In order to avoid any delay in holding the Selection Committee

meetings for various positions under the CAS, the University/College may initiate the

process of screening/selection, and complete the process within six months from the

receipt of application. Further, in order to avoid any hardship, the candidates who fulfill all

other criteria mentioned in these Rules, as on and till the date on which these Rules are

notified, can be considered for promotion from the date, on or after the date, on which they

fulfill these eligibility conditions.

II. The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be

applicable to all direct recruitments of faculty positions and equivalent cadres and Career

Advancement promotions from Assistant Professor to Associate Professor, from Associate

Professor to Professor, Professor to Senior Professor (in University) and for equivalent

cadres.

III. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be

conducted through a “Screening-cum-Evaluation Committee”, following the criteria laid
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down in Table1 of Appendix II.

IV. The promotion under the CAS being a personal promotion to a teacher holding a

substantive sanctioned post, on his/her superannuation, the said post shall revert back to its

original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active

service of the University/College on the date of consideration by the Selection Committee.

VI. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the

minimum grading specified in the relevant Assessment Criteria and Methodology Tables,

by submitting an application and the required Assessment Criteria and Methodology

Proforma. He/she can do so three months before the due date. The university shall send a

general circular twice a year, inviting applications for the CAS promotions from the

eligible candidates.

i. If a candidate applies for promotion on completion of the minimum eligibility

period and is successful, the date of promotion shall be from that of minimum

period of eligibility.

ii. If, however, the candidate finds that he/she would fulfils the CAS promotion

criteria, as defined in Tables 1, 2, 4, and 5 of Appendix II at a later date and

applies on that date and is successful, his/her promotion shall be effected from

that date of the candidate fulfilling the eligibility criteria.

iii. The candidate who does not succeed in the first assessment, he/she shall have to be

re-assessed only after one year. When such a candidate succeeds in the eventual
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assessment, his/her promotion shall be deemed to be one year from the date of

rejection.

VII. Regarding the cases pending for promotions from one Academic Level/Grade Pay to

another Academic Level/Grade Pay under the Career Advancement Scheme provided

under the UGC Regulations on Minimum Qualifications for Appointment of Teachers and

other Academic Staff in Universities and Colleges and Measures for the Maintenance of

Standards in Higher Education 2010 and its subsequent amendments, the teachers shall be

given the option to be considered for the promotion from one Academic Level/Grade Pay

to another Academic Level/Grade Pay as per the following:

a) The teachers shall be considered for promotion from one Academic Level/Grade

Pay to another as per the CAS under UGC these Rules

OR

b) The faculty members shall be considered for the promotion from one Academic

Level/Grade Pay to another as per the CAS provided under the UGC Regulations
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on Minimum Qualifications for Appointment of Teachers and other Academic

Staff in Universities and Colleges and Measures for the Maintenance of Standards

in Higher Education 2010 and its amendments with relaxation in the requirements

of Academic Performance Indicators (API) based Performance Based Appraisal

System (PBAS) up to the date of notification of these Rules.

c) The relaxation in the requirements of Academic Performance Indicators (API)

based Performance Based Appraisal System (PBAS) up to the date of notification

of these Rules, for the promotion from one Academic Level/Grade Pay to another

under CAS as provided in UGC Regulations on Minimum Qualifications for

Appointment of Teachers and other Academic Staff in Universities and Colleges

and Measures for the Maintenance of Standards in Higher Education 2010 and its

amendments, is defined as under :

i) Exemption from scoring under Category I, as defined in Appendix III of

said above mentioned UGC Regulations on Minimum Qualifications for

Appointment of Teachers and other Academic Staff in Universities and

Colleges and Measures for the Maintenance of Standards in Higher

Education 2010 and its amendments including University Grants

Commission (Minimum Qualifications for Appointment of Teachers and

other Academic Staff in Universities and Colleges and Measures for the

Maintenance of Standards in Higher Education) (4th Amendment),

Regulations, 2016, for faculty and other equivalent cadre positions.

ii) Scoring in Category II and Category III for faculty and other equivalent
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cadre positions shall be as provided for in the UGC Regulations on

Minimum Qualifications for Appointment of Teachers and other

Academic Staff in Universities and Colleges and Measures for the

Maintenance of Standards in Higher Education 2010 with the following

combined minimum API score requirement for Category II and Category

III taken together, as mentioned in Appendix III, Table-A to Table-F.

Note: There shall be no minimum API score requirement for Category II and Category III

individually.

VIII. The requirement for Orientation course and Refresher course for promotions due under the

CAS shall not be mandatory up to 31st December, 2018.

7.4. STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE
PROFESSORS/PROFESSORS

Page 32

Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the

Career Advancement Scheme (CAS) through two successive levels (Level 11 and Level 12),

provided they are assessed to fulfill the eligibility and performance criteria as laid down in

Clause 7.3 of this resolution.

B. Career Advancement Scheme (CAS) for College teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/

Academic Level 11)

Eligibility:

1) Assistant Professors who have completed four years of service and having a

Ph.D. degree or five years of service and having a M.Phil/ PG Degree in

Professional Courses, such as L.L.M, M.Tech., M.V.Sc., M.D., or six years of

service for those without Ph.D./M.Phil./PG degree in Professional Courses.

2)

i. Attended one Orientation Course of 21 days’ duration on teaching

methodology; and

ii. Any one of the following:

Completed one Refresher / Research Methodology Course

OR

Any two of the following:

Workshop, Syllabus Up-gradation Workshop, Training Teaching-

http://m.v.sc/
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Learning-Evaluation, Technology Programmes and Faculty
Development Programmes of at least one week (5 days) duration.

OR

Completed one MOOCs course (with e-certification) or development

of e-contents in four-quadrant/ MOOCs course during the assessment

period.

CAS Promotion Criteria:

A teacher shall be promoted if;

i. He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least three/four/five of the last four/five/six years of

the assessment period as the case may be, as specified in Appendix II, Table 1,

and;
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ii. The promotion is recommended by the screening-cum-evaluation committee.

II. Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor

(Selection Grade/ Academic Level 12)

Eligibility:

1) Assistant Professors who have completed five years of service in Academic

Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior

Scale:

Completed courses/programmes from among the categories of Refresher

Courses/Research Methodology course/Workshops/Syllabus Up Gradation

Workshop/ Teaching-Learning-Evaluation/ Technology Programmes/ Faculty

Development Programme/ Syllabus Up-gradation Workshop/ Teaching-

Learning-Evaluation/ Technology Programmes/ Faculty Development

Programmes of at least two weeks (ten days) duration (or completed two

courses of at least one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration); or completed

MOOCs course in the relevant subject (with e-certification); or Contribution

towards development of e-content in 4-quadrant (at least one quadrant)

minimum of 10 modules of a course/contribution towards development of at

least 10 modules of MOOCs course/ contribution towards conducting of a

MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;

i. He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
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assessment reports of at least four of the last five years of the assessment
period, as prescribed in Appendix II, Table 1, and;

ii. The promotion is recommended by the screening-cum-evaluation

committee.

III. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor

(Academic Level 13A)

Eligibility:

1) Assistant Professor who has completed three years of service in Academic

Level 12/Selection-Grade.

2) A Ph.D. degree in subject concerned /allied/relevant discipline.
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3) Any one of the following during the last three years: completed one course /

programme from amongst the categories of Refresher Courses/ Methodology

Workshop/Syllabus Up-gradation Workshop/ Teaching- Learning-Evaluation

Technology Programme/ Faculty Development Programme of at least two

weeks (ten days) duration (or completed two courses of at least one week (five

days) duration in lieu of every single course/programme of at least two weeks

(ten days) duration); or completed one MOOCs course (with e-certification);

or contribution towards development of e-contents in 4-quadrant(at least one

quadrant) minimum of 10 modules of a course/contribution towards

development of at least 10 modules of MOOCs course/contribution towards

conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher may be promoted if;

i. He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two of the last three years of the assessment

period, as prescribed in Appendix II, Table 1, and;

ii. The promotion to the post of Associate Professor is recommended by the

selection committee in accordance with these Rules.

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

1) Associate Professors who have completed three years of service in Academic

Level 13A.

2) A Ph.D. degree in subject concerned/allied/relevant discipline.

3) A minimum of 10 research publications in peer-reviewed or UGC-listed

journals out of which three research papers shall be published during the
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assessment period.
4) A minimum of 110 Research Score as per Appendix II, Table 2

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two of the last three years of the assessment

period, as per Appendix II, Table 1 and at least 110 research score as per

Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection

committee constituted in accordance with these Rules.
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iii) The date of Promotion shall be the date of selection as Professor by CAS.

C. Career Advancement Scheme (CAS) for University teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/

Academic Level 11)

Eligibility:

1) An Assistant Professor who has completed four years of service with a Ph.D.

degree or five years of service with a M.Phil. or six years of service in case of

those without a Ph.D./M.Phil and satisfies the following conditions:

2) Attended one Orientation course of 21 days duration on teaching methodology;

3) Any one of the following: Completed Refresher/ Research Methodology

Course/ Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-

Learning-Evaluation, Technology Programmes/ Faculty Development

Programmes of at least one week (5 days) duration, or taken one MOOCs

course (with e-certification) or development of e-contents in four-quadrants /

MOOC‘s course during the assessment period; and

4) Published one research publication in the peer-reviewed journals or UGC-

listed journals during assessment period.

CAS promotion Criteria:

A teacher shall be promoted if;

i. He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least three/four/five of the last four/five/six years of

the assessment period as the case may be (as provided in Appendix II, Table

1), and;

ii. The promotion is recommended by the screening-cum evaluation committee.



3/11/2019 7_Pay_8_3_2019(1)

https://mail-attachment.googleusercontent.com/attachment/u/0/?view=att&th=169633107ae3a61f&attid=0.1&disp=vah&realattid=169632d4dfb… 35/85

Page 35 of 60

II. Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor
(Selection Grade/ Academic Level 12)

Eligibility:

1) Assistant Professors who has completed five years of service in Academic

Level 11/ Senior Scale.

2) A Ph.D. Degree in the subject concerned/allied/relevant discipline.

3) Has done any two of the following in the last five years of Academic Level

11/Senior Scale: Completed a course / programme from amongst the categories

of Refresher Courses/Research Methodology/Workshops/ Syllabus Up-
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gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes

/ Faculty Development Programme of at least two weeks (ten days) duration

(or completed two courses of at least one week (five days) duration in lieu of

every single course/programme of at least two weeks (ten days) duration), or,

completed one MOOCs course in the relevant subject (with e-certification); or

contribution towards the development of e-content in 4-quadrant (at least one

quadrant) minimum of 10 modules of a course/contribution towards the

development of at least 10 modules of MOOCs course/contribution towards

conduct of a MOOCs course during the period of assessment.

4) Published three research papers in the peer-reviewed journals or UGC-listed

journals during assessment period.

CAS promotion Criteria:

A teacher shall be promoted if;

i. The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least four of the last five years of the assessment

period, (as prescribed in Appendix II, Table 1) and;

ii. The promotion is recommended by the Screening-cum-evaluation committee.

II

I.

Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor

(Academic Level 13A)

Eligibility:

1) Assistant Professor who has completed three years of service in Academic

Level 12/ Selection grade.

2) A Ph.D. Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years: completed one course /

programme from amongst the categories of Refresher Courses/ Research
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Methodology Workshops/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development

Programme of at least two weeks (ten days) duration (or completed two

courses of at least one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration); or completed one

MOOCs course (with e-certification); or contribution towards the development

of e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a

course/contribution towards development of at least 10 modules of MOOCs
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course/ contribution towards conduct of a MOOCs course during the period of

assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals

out of which three research papers should have been published during the

assessment period.

5) Evidence of having guided at least one Ph.D. candidate.

CAS Promotion Criteria:

A teacher shall be promoted if;

i. He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two of the last three years of the assessment

period as specified in Appendix II, Table 1, and has a research score of at least

70 as per Appendix II, Table 2

ii. The promotion is recommended by a selection committee constituted in

accordance with these Rules.

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:

1) An Associate Professor who has completed three years of service in Academic

Level 13 A

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed

journals out of which three research papers should have been published during

the assessment period.

4) Evidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix II, Table 2.

CAS Promotion Criteria:

A teacher shall be promoted if;

i. He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two of the last three years of the assessment
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period, as per Appendix II, Table 1, and at least 110 research score, as per
Appendix II, Table 2.

ii. The promotion is recommended by a selection committee constituted in

accordance with these Rules.

V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The

promotion shall be based on academic achievement, favourable review from three
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eminent subject experts who are not of the rank lower than the rank of a Senior

Professor or a Professor having at least ten years’ of experience. The selection shall be

based on 10 best publications during the last 10 years and interaction with a Selection

Committee constituted in accordance with these Rules.

Eligibility:

1) Ten years’ experience as a Professor.

2) A minimum of ten publications in the peer-reviewed or UGC-listed journals

and Ph.D. degree has been successfully awarded to two candidates under

his/her supervision during the assessment period.

D. Career Advancement Scheme (CAS) for Librarians

Note:

i. The following provisions apply only to those persons who are not involved

in the teaching of Library Science. Teachers in institutions where Library

Science is a teaching department shall be covered by the provisions given

under sections 7.4 (B) and 7.4 (C), of these Rules for Colleges/Institutions

and for Universities, respectively.

ii. The Deputy Librarian in Universities shall have two levels i.e. Academic

Level 13A and Academic Level 14 while College Librarians shall have five

levels i.e. Academic Level 10, Academic Level 11, Academic Level 12,

Academic Level 13A and Academic Level 14.

I. From University Assistant Librarian (Academic level 10)/College Librarian

(Academic level 10) to University Assistant Librarian (Senior Scale/Academic

level 11)/ College Librarian (Senior Scale/Academic level 11)

Eligibility:

1) An Assistant Librarian/ College Librarian who is in Academic Level 10 and

has completed four years of service having a Ph.D. degree in Library Science/

Information Science/ Documentation Science or an equivalent degree or five

years’ of experience, having at least a M.Phil. Degree, or six years of service

for those without a M. Phil or a Ph.D. degree.
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2) He/she has attended at least one Orientation course of 21 days’ duration; and

3) Training, Seminar or Workshop on automation and digitalization, maintenance

and related activities, of at least 5 days, as per Appendix II, Table 4.
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CAS Promotion Criteria:

An Assistant Librarian/College Librarian may be promoted if:

i. He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance

assessment reports of at least three/four/five out of the last four/five/six years

of the assessment period as the case may be as specified in Appendix II, Table

4, and

ii. The promotion is recommended by a screening-cum-evaluation committee.

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College

Librarian (Senior Scale/Academic level 11) to University Assistant Librarian

(Selection Grade/ Academic level 12/ College Librarian (Selection

Grade/Academic level 12)

Eligibility:

1) He/she has completed five years of service in Academic Level 11/Senior Scale.

2) He / she has done any two of the following in the last five years:

i. Training/Seminar/Workshop/Course on automation and digitalization,

ii. Maintenance and other activities as per Appendix II, Table 4 of at least

two weeks (ten days) duration (or completed two courses of at least

one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration),

iii. Taken/developed one MOOCs course in the relevant subject (with e-

certification), or

iv. Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

i. He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance

assessment reports of at least four out of the last five years of the assessment

period, as specified in Appendix II, Table 4, and;

ii. The promotion is recommended by a screening-cum-evaluation committee.

III. From University Assistant Librarian (Selection Grade/Academic level 12)/

College Librarian (Selection Grade/Academic level 12) to University Deputy

Librarian (Academic Level 13A)/College Librarian (Academic Level 13A)
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Eligibility:

1) He/she has completed three years of service in Selection Grade/Academic

Level 12

2) He/she has done any one of the following in the last three years:
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i. Training/Seminar/Workshop/Course on automation and digitalization,

ii. Maintenance and related activities as per Appendix II, Table 4 of at least

two weeks’ (ten days) duration,

iii. Completed two courses of at least one week (five days) duration in lieu

of every single course/programme of at least two weeks (ten days)

duration),

iv. Taken/developed one MOOCs course in the relevant subject (with e-

certification), and

v. Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

i. He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance

assessment reports of at least two out of the last three years of the assessment

period, as specified in Appendix II, Table 4; and

ii. The promotion is recommended by a Selection Committee constituted as per

these Rules on the basis of the interview performance.

IV. From University Deputy Librarian/College Librarians (Academic Level 13A)

to University Deputy Librarian /College Librarians (Academic Level 14)

Eligibility:

1) He/she has completed three years of service in Academic Level 13A.

2) He/she has done any one of the following in the last three years:

(i) Training/Seminar/Workshop/Course on automation and digitalization,

(ii) Maintenance and related activities as per Appendix II, Table 4 of at least

two weeks’ (ten days) duration, (iii) Completed two courses of at least one

week (five days) duration in lieu of every single course/programme of at least

two weeks (ten days) duration), (iv) Taken/developed one MOOCs course in

the relevant subject (with e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in a

library.

4) A Ph.D. Degree in Library Science/Information Science/Documentation

/archives and Manuscript Keeping

CAS Promotion Criteria:
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i. He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance

assessment reports of at least two out of the last three years of the assessment

period, as specified in Appendix II, Table 4; and
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ii. The promotion is recommended by a Selection Committee constituted as per

these Rules on the basis of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note:

i) The following provisions apply only to those personnel who are not

involved in teaching physical education and sports. Teachers in

institutions where Physical Education and Sports is a teaching department

shall be covered by the provisions given under sections 7.4 (B) and 7.4 (C),

of these Rules for Colleges/Institutions and for Universities, respectively.

ii) The Deputy Director Physical Education and Sports in Universities shall

have two levels i.e. Academic Level 13A and Academic Level 14 while

College Director Physical Education and Sports shall have five levels i.e.

Academic Level 10, Academic Level 11, Academic Level 12, Academic

Level 13A and Academic Level 14.

I. From Assistant Director of Physical Education and Sports (Academic Level

10)/College Director of Physical Education and Sports (Academic Level 10) to

Assistant Director of Physical Education and Sports (Senior Scale/Academic Level

11) / College Director of Physical Education and Sports (Senior Scale/Academic

Level 11)

Eligibility:

1) He/she has completed four years of service with a Ph.D. degree in Physical

Education or Physical Education & Sports or Sports Science or five years of

service with an M.Phil. Degree or six years of service for those without an

M.Phil or Ph.D. degree.

2) He/she has attended one Orientation course of 21 days’ duration; and

3) He/she has done any one of the following: (a) Completed Refresher / Research

Methodology Course/ workshop, (b) Training Teaching-Learning-Evaluation

Technology Programme/ Faculty Development Programme of at least 5 days

duration and (c) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if:
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i. He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance

assessment reports of at least three/four/five of the last four/five/six years of
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the assessment period as the case may be, as specified in Appendix II, Table 5;

and

ii. The promotion is recommended by a screening-cum-evaluation committee.

II. From Assistant Director of Physical Education and Sports (Senior

Scale/Academic Level 11)/ College Director of Physical Education And Sports

(Senior Scale/Academic Level 11) to University Assistant Director of Physical

Education and Sports (Selection Grade/Academic Level 12) / College Director of

Physical Education and Sports (Selection Grade/Academic Level 12)

Eligibility:

1) He/she has completed five years of service in Senior Scale/ Academic Level

11.

2) He/she has done any two of the following in the last five years: (i) Completed

one course / programme from among the categories of refresher courses,

research methodology workshops, (ii) Teaching-Learning-Evaluation

Technology Programmes / Faculty Development Programmes of at least two

weeks (ten days) duration, (iii) Completed two courses of at least one

week(five days) duration in lieu of every single course/programme of at least

two weeks (ten days) duration), and (iv) Taken/developed one MOOCs course

in the relevant subject (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if;

i. He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance

assessment reports of at least four out of the last five years’ of the assessment

period as specified in Appendix II, Table 5, and;

ii. The promotion is recommended by a screening-cum-evaluation committee.

III. From University Assistant Director of Physical Education and Sports (Selection

Grade/Academic Level 12)/College Director of Physical Education and Sports

(Selection Grade/Academic Level 12) to University Deputy Director of Physical

Education and Sports (Academic Level 13 A)/ College Director of Physical

Education and Sports (Academic Level 13A).

Eligibility:

1) He/she has completed three years of service in Selection Grade/ Academic

Level 12.

2) He/she has done any one of the following during last three years: (i)
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Completed one course / programme from among the categories of Refresher
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Courses, Research Methodology Workshop, (ii) Teaching-Learning-

Evaluation Technology Programmes / Faculty Development Programmes of at

least two weeks (ten days) duration (or completed two courses of at least one

week (five days) duration in lieu of every single course/programme of at least

two weeks (ten days) duration), (iii) Taken / developed one MOOCs course

in relevant subject (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if;

i. He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of

at least two out of the last three years of the assessment period as specified in

Appendix II, Table 5, and;

ii. The promotion is recommended by a selection committee constituted as per

these Rules on the basis of the interview performance.

IV. From University Deputy Director Physical Education and Sports/College

Director Physical Education and Sports (Academic Level 13A) to University

Deputy Director Physical Education and Sports/College Director Physical

Education and Sports (Academic Level 14)

Eligibility:

1) He/she has completed three years of service in Academic Level 13A.

2) He/she has done any one of the following during last three years: (i)

Completed one course / programme from among the categories of Refresher

Courses, Research Methodology Workshop, (ii) Teaching-Learning-Evaluation

Technology Programmes / Faculty Development Programmes of at least two

weeks (ten days) duration (or completed two courses of at least one week

(five days) duration in lieu of every single course/programme of at least two

weeks (ten days) duration), (iii) Taken / developed one MOOCs course in

relevant subject (with e-certification).

3) Evidence of organizing competitions and coaching camps of at least two

weeks’ duration.

4) Evidence of having produced good performance of teams/athletes for

competitions like state/national/inter-university/combined university, etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports

Science.
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CAS Promotion Criteria:

An individual may be promoted if;

i. He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of

at least two out of the last three years of the assessment period as specified in

Appendix II, Table 5, and;

ii. The promotion is recommended by a selection committee constituted as per

these Rules on the basis of the interview performance.

8.0. SELECTION OF PRO-VICE-CHANCELLOR / VICE -CHANCELLOR OF

UNIVERSITIES:

The Selection of Pro-Vice Chancellor/ Vice Chancellor shall be as per the procedure prescribed in

The Maharashtra Public University Act, 2016.

9.0. Revised Pay for teachers and equivalent positions:

(i) Pay Fixation Method

The revised pay structure for different categories of teachers and equivalent positions is

based on the following:

a) The formula followed by the 7th CPC is followed in the academic pay structure,

moving from the concept of Pay Band and Academic Grade Pay to that of

Academic Levels and Cells.

b) The First academic level (corresponding to AGP of Rs.6000) is numbered as

academic level 10. Similarly, the other academic levels are 11, 12, 13A, 14 and 15.

c) Each cell in an academic level is at 3% higher than the previous cell in that level.

d) The Index of Rationalization (IOR) is 2.67 for present AGP less than Rs.10, 000

and 2.72 for the AGP of Rs.10, 000 and above.

e) The entry pay for each level is as follows:

Level Academic Grade Pay (Rs.) Entry Pay (Rs.)

10 6,000 21,600

11 7,000 25,790

12 8,000 29,900

13A 9,000 49,200

14 10,000 53,000

15 -- 67,000

f) The Pay matrix based on the above propositions on Academic Levels, Cells and

Entry Pay is at Appendix -I
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g) For fixation of pay of an employee in the Pay Matrix as on 1st January, 2016, the

existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-revised

structure as on 31st December, 2015 shall be multiplied by a factor of 2.57. The

figure so arrived at is to be located in the Academic Level corresponding to

employee’s Pay Band and Academic Grade Pay in the new Pay Matrix. If a Cell

identical with the figure so arrived at is available in the appropriate Academic

Level, that Cell shall be the revised pay, otherwise the next higher cell in that

Academic Level shall be the revised pay of the employee. If the figure arrived at in

this manner is less than the first cell in that Academic Level, then the pay shall be

fixed at the first cell of that Academic Level.

If a situation arises whenever more than two stages are bunched together, one

additional increment equal to 3 percent may be given for every two stages bunched,

and pay fixed in the subsequent cell in the pay matrix.

(ii) Revised Pay for Teachers in Universities and Colleges

Existing pay Revised pay

Assistant Professor
(at Rs. 6,000 AGP in PB Rs. 15,600-
39,100)

Assistant Professor
(at Academic Level 10 with rationalized entry
pay of Rs.57,700/-)

Assistant Professor
(at Rs. 7,000 AGP in PB Rs. 15,600-
39,100)

Assistant Professor
(at Academic Level 11 with rationalized entry
pay of Rs.68,900/-)

Assistant Professor
(at Rs. 8,000 AGP in PB Rs. 15,600-
39,100)

Assistant Professor
(at Academic Level 12 with rationalized entry
pay of Rs.79,800/-)

Associate Professor
(at Rs. 9,000 AGP in PB Rs. 37,400-
67,000)

Associate Professor
(at Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-)

Professor
(at Rs.10,000 AGP in PB Rs. 37,400-
67,000)

Professor
(at Academic Level 14 with rationalized entry
pay of Rs.1,44,200/-)

Professor
(HAG Scale/PB of Rs. 67,000-79,000)

Professor
(at Academic Level 15 with rationalized entry
pay of Rs.1,82,200/-)
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(iii) Revised Pay for Librarians in Universities and Colleges

Existing pay Revised pay

Assistant Librarian/College Librarian
(at Rs. 6,000 AGP in PB Rs. 15,600-
39,100)

Assistant Librarian/College Librarian
(at Academic Level 10 with rationalized entry

pay of Rs.57,700/-)
Assistant Librarian (Senior Scale)/College
Librarian (Senior Scale)
(at Rs. 7,000 AGP in PB Rs. 15,600-

39,100)

Assistant Librarian (Senior Scale)/College
Librarian (Senior Scale)
(at Academic Level 11 with rationalized entry

pay of Rs.68,900/-)
Deputy Librarian/Assistant Librarian
(Selection Grade)/College Librarian
(Selection Grade)
(at Rs. 8,000 AGP in PB Rs. 15,600-
39,100)

Deputy Librarian/Assistant Librarian
(Selection Grade)/College Librarian
(Selection Grade)
(at Academic Level 12 with rationalized entry

pay of Rs.79,800/-)
Deputy Librarian/Assistant Librarian
(Selection Grade)/College Librarian
(Selection Grade)
(at Rs. 9,000 AGP in PB Rs. 37,400-

67,000)

Deputy Librarian/Assistant Librarian
(Selection Grade)/College Librarian
(Selection Grade)
(at Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-)

University Librarian
(at Rs. 10,000 AGP in PB Rs. 37,400-
67,000)

Director, Knowledge Resource Center
(at Academic Level 14 with rationalized entry
pay of Rs.1,44,200/-)

(iv) Revised pay for Directors of Physical Education & Sports in Universities and Colleges

Existing pay Revised pay

Assistant Director of Physical Education &
Sports/College Director of Physical
Education & Sports
(at Rs. 6,000 AGP in PB Rs. 15,600-
39,100)

Assistant Director of Physical Education &
Sports/College Director of Physical Education
& Sports
(at Academic Level 10 with rationalized entry

pay of Rs.57,700/-)

Assistant Director of Physical Education &
Sports (Senior Scale)/ College Director of
Physical Education & Sports (Senior
Scale)
(at Rs. 7,000 AGP in PB Rs. 15,600-

39,100)

Assistant Director of Physical Education &
Sports (Senior Scale)/ College Director of
Physical Education & Sports (Senior Scale)
(at Academic Level 11 with rationalized entry

pay of Rs.68,900/-)

Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)
(at Rs. 8,000 AGP in PB Rs. 15,600-
39,100)

Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)
(at Academic Level 12 with rationalized entry

pay of Rs.79,800/-)
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Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)
(at Rs. 9,000 AGP in PB Rs. 37,400-

67,000)

Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)
(at Academic Level 13A with rationalized

entry pay of Rs.1,31,400/-)

University Director of Physical Education
& Sports
(at Rs. 10,000 AGP in PB Rs. 37,400-
67,000)

University Director of Sports & Physical
Education
(at Academic Level 14 with rationalized entry

pay of Rs.1,44,200/-)

10.0. Revised pay of Pro-Vice Chancellor and Vice- Chancellor of universities

I. Pro-Vice Chancellor:

The Pay of the Pro-Vice Chancellor of a University, presently at existing AGP of Rs.

10,000 in PB Rs. 37,400-67,000/ HAG scale, shall be fixed at Academic Level 14/

Academic Level 15, as the case may be, with the existing special allowance of Rs.9,000/-

per month.

II. Vice-Chancellor:

The pay of the Vice Chancellor shall be fixed at Rs. 2, 10,000/-(fixed) (Figures obtained by

using the IOR of 2.81 on 75,000/- and rounding off the figures to nearest five thousand) with

the existing special allowance of Rs.11, 250/- per month.

11.0. Revised Pay of Principals in Colleges

The Pay of Principals in Under Graduate and Post Graduate Colleges shall be:

(i) Under Graduate Colleges:

The Pay of Principals shall be equivalent to the pay of Associate Professor i.e. at

Academic Level 13A with rationalized entry pay of Rs. 1, 31,400/- with the existing

special allowance of Rs. 4,500/- per month.

(ii) Post Graduate Colleges:

The Pay of Principals shall be equivalent to the pay of Professor i.e. at Academic Level

14 with rationalized entry pay of Rs. 1, 44,200/- with the existing special allowance of

Rs. 6,750/- per month.

Note:

i. The existing academic pay scale of a person shall be protected on appointment as principal

provided that the person was drawing salary on Government aided post.

ii. Principals would continue to have lien in their main academic post where they would

continue to get notional promotions while they are functioning as Principals. After

completion of their tenure as Principal, they would go back to their academic post and draw
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salary due in such respective academic posts and would not continue to have the Principal’s

pay.

iii. If a person appointed as Principal joins his earlier position in the parent organization without

completing his five year term, he shall draw salary of his respective academic post and

would not continue to have Principal’s pay.

12.0. Incentives for Ph.D./M.Phil. and other Higher Qualification

The incentive structure is built-in in the pay structure itself, wherein those having Ph.D/M.Phil/ PG

Degree in Professional Courses will progress faster under CAS. Therefore, there shall be no

incentives in form of advance increments for obtaining these degrees.

13.0. Increment

i. The annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3%

over the previous cell in the same level, rounded off to nearest 100. The annual increments

to each employee would move up in the same academic level, with an employee moving

from the existing cell in the academic level to the immediate next cell in the same academic

level.

ii. There shall be two dates for grant of increment namely, 1st January and 1st July of every

year, instead of existing date of 1st July, provided that an employee shall be entitled to only

one annual increment on either one of these two dates depending on the date of appointment,

promotion or grant of financial up-gradation.

14.0. Promotion

When an individual gets a promotion his new pay on promotion would be fixed in the pay Matrix as

follows:

On promotion, he would be given a notional increment in his existing Academic Level of Pay by

moving him to the next higher cell at that level. The pay shown in this cell would now be located in

the new Academic level corresponding to the post to which he has been promoted. If a cell identical

with that pay is available in the new level, that cell shall be the new pay otherwise the next higher

cell in that level shall be the new pay of the employee. If the pay arrived at in this manner is less

than the first cell in the new level then the pay shall be fixed at the first cell of that level.

15.0. Allowances and Benefits

The rate of allowances to the teachers shall be at par with the state government employees.

Page 49
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16.0 Leaves

Study leave, maternity leave, casual leave, medical leave shall be admissible to the teachers at par

with the state government employees.

17.0 Superannuation and Reemployment

The existing provisions on superannuation and reemployment of teachers shall continue

18.0 Consultancy Assignments

The consultancy Rules, terms conditions and the model of revenue sharing between institutions and

consultant teachers shall be as per the State Government Rules.

19.0. Period of Probation and Confirmation

a. The minimum period of probation of a teacher shall be one year, extendable by

maximum period of one more year in case of unsatisfactory performance.

b. The teacher on probation shall be confirmed at the end of one year, unless extended by

another year through a specific order, before expiry of the first year.

c. Subject to this Clause, it is obligatory on the part of the university/the concerned

institution to issue an order of confirmation to the incumbents within 45 days of

completion of the probation period after following the due process of verification of

satisfactory performance.

d. The probation and confirmation Rules shall be applicable only at the initial stage of

recruitment, issued from time to time by the State Government.

e. All other State Government Rules on probation and confirmation shall be applicable

mutatis mutandis.

20.0. Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance,

for one post Professor, of there shall be two posts of Associate Professors and four posts of Assistant

Professor, per department.

21.0. Service Agreement and Fixing of Seniority

a) At the time of recruitment in Universities and Colleges, a service agreement should be

executed between the University/College and the teacher concerned and a copy thereof shall

be deposited with the Registrar/Principal. Such service agreement shall be duly stamped as

per the government rates applicable.

b) The self-appraisal methodology, as per Tables 1 to 5 of Appendix II, as per eligibility, shall

form part of the service agreement/record.

Page 50

Government Resolution No.: Misc-2018/C.R.56/18/UNI-1



3/11/2019 7_Pay_8_3_2019(1)

https://mail-attachment.googleusercontent.com/attachment/u/0/?view=att&th=169633107ae3a61f&attid=0.1&disp=vah&realattid=169632d4dfb… 49/85

Page 50 of 60

c) Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of

joining and for the teachers promoted under the CAS with reference to the date of eligibility

as indicated in the recommendations of the selection committee of the respective candidates.

The Rules and regulations of the State Government shall apply, for all other matters of

seniority.

22.0. Code of Professional Ethics

I. Teachers and their Responsibilities:

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in

accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his

students and the society at large. Therefore, every teacher should see that there is no

incompatibility between his precepts and practice. The national ideals of education which have

already been set forth and which he/she should seek to inculcate among students must be

his/her own ideals. The profession further requires that the teacher should be calm, patient and

communicative by temperament and amiable in disposition.

Teacher should:

i. Adhere to a responsible pattern of conduct and demeanor expected of them by the

community;

ii. Manage their private affairs in a manner consistent with the dignity of the profession;

iii. Seek to make professional growth continuous through study and research;

iv. Express free and frank opinion by participation at professional meetings, seminars,

conferences etc., towards the contribution of knowledge;

v. Maintain active membership of professional organizations and strive to improve

education and profession through them;

vi. Perform their duties in the form of teaching, tutorials, practicals, seminars and

research work, conscientiously and with dedication;

vii. Discourage and not indulge in plagiarism and other non ethical behaviour in teaching

and research;

viii. Abide by the Act, Statute and Ordinance of the University and to respect its ideals,

vision, mission, cultural practices and tradition;

ix. Co-operate and assist in carrying out the functions relating to the educational

responsibilities of the college and the university, such as: assisting in appraising

applications for admission, advising and counselling students as well as assisting the
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conduct of university and college examinations, including supervision, invigilation
and evaluation; and

x. Participate in extension, co-curricular and extra-curricular activities, including the

community service.

II. Teachers and Students

Teachers should:

i. Respect the rights and dignity of the student in expressing his/her opinion;

ii. Deal justly and impartially with students regardless of their religion, cast gender,

political, economic, social and physical characteristics;

iii. Recognise the difference in aptitude and capabilities among students and strive to

meet their individual needs;

iv. Encourage students to improve their attainments, develop their personalities and at the

same time contribute to community welfare;

v. Inculcate among students scientific temper, spirit of inquiry and ideals of democracy,

patriotism, social justice, environmental protection and peace;

vi. Treat the students with dignity and not behave in a vindictive manner towards any of

them for any reason;

vii. Pay attention to only the attainment of the student in the assessment of merit;

viii. Make themselves available to the students even beyond their class hours and help and

guide students without any remuneration or reward;

ix. Aid students to develop an understanding of our national heritage and national goals;

and

x. Refrain from inciting students against other students, colleagues or administration.

III. Teachers and Colleagues

Teachers should:

i. Treat other members of the profession in the same manner as they themselves wish to

be treated;

ii. Speak respectfully of other teachers and render assistance for professional betterment;

iii. Refrain from making unsubstantiated allegations against colleagues to higher

authorities; and

iv. Refrain from allowing considerations of caste, creed, religion, race or sex in their

professional endeavour.
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IV. Teachers and Authorities
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Teachers should:
i. Discharge their professional responsibilities according to the existing Rules and

adhere to procedures and methods consistent with their profession in initiating steps

through their own institutional bodies and / or professional organizations for change of

any such Rule detrimental to the professional interest;

ii. Refrain from undertaking any other employment and commitment, including private

tuitions and coaching classes which are likely to interfere with their professional

responsibilities;

iii. Co-operate in the formulation of policies of the institution by accepting various offices

and discharge responsibilities which such offices may demand;

iv. Co-operate through their organizations in the formulation of policies of the other

institutions and accept offices;

v. Co-operate with the authorities for the betterment of the institutions keeping in view

the interest and in conformity with the dignity of the profession;

vi. Adhere to the terms of contract;

vii. Give and expect due notice before a change of position takes place; and

viii. Refrain from availing themselves of leave except on unavoidable grounds and as far as

practicable with prior intimation, keeping in view their particular responsibility for

completion of academic schedule.

V. Teachers and Non-Teaching Staff

Teachers should :

i. Treat the non-teaching staff as colleagues and equal partners in a cooperative

undertaking, within every educational institution;

ii. Help in the functioning of joint-staff councils covering both the teachers and the non-

teaching staff.

VI. Teachers and Guardians

Teachers should:

Try to see through teachers' bodies and organizations, that institutions maintain contact with

the guardians, their students, send reports of their performance to the guardians whenever

necessary and meet the guardians in meetings convened for the purpose for mutual exchange

of ideas and for the benefit of the institution.
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VII. Teachers and Society

Teachers should:
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i. Recognize that education is a public service and strive to keep the public informed

of the educational programmes which are being provided;

ii. Work to improve education in the community and strengthen the community's

moral and intellectual life ;

iii. Be aware of social problems and take part in such activities as would be conducive

to the progress of society and hence the country as a whole;

iv. Perform the duties of citizenship, participate in community activities and shoulder

responsibilities of public offices;

v. Refrain from taking part in or subscribing to or assisting in any way activities,

which tend to promote feeling of hatred or enmity among different communities,

religions or linguistic groups but actively work for national integration.

VIII. The Vice-Chancellor/Pro-Vice-chancellor/Rector

The Vice-Chancellor/Pro-Vice-chancellor/Rector should:

a) Provide inspirational and motivational value-based academic and executive

leadership to the university through policy formation, operational management,

organization of human resources and concern for environment and sustainability;

b) Conduct himself/herself with transparency, fairness, honesty, highest degree of

ethics and decision making that is in the best interest of the university;

c) Act as steward of the university’s assets in managing the resources

responsibility, optimally, effectively and efficiently for providing a conductive

working and learning environment;

d) Promote the collaborative, shared and consultative work culture in the university,

paving way for innovative thinking and ideas;

e) Endeavour to promote a work culture and ethics that brings about quality,

professionalism, satisfaction and service to the nation and society;

f) Refrain from allowing consideration of caste, creed, religion, race, gender or sex

in their professional Endeavour.
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IX. College Principal

College Principal should:

a) Provide inspirational and motivational value-based academic and executive

leadership to the college through policy formation, operational management,
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organization of human resources and concern for environment and sustainability;

b) Conduct himself/herself with transparency, fairness, honesty, highest degree of

ethics and decision making that is in the best interest of the college;

c) Act as steward of the college’s assets in managing the resources responsibility,

optimally, effectively and efficiently for providing a conductive working and

learning environment;

d) Promote the collaborative, shared and consultative work culture in the college,

paving way for innovative thinking and ideas;

e) Endeavour to promote a work culture and ethics that brings about quality,

professionalism, satisfaction and service to the nation and society;

f) Adhere to a responsible pattern of conduct and demeanor expected of them by

the community;

g) Manage their private affairs in a manner consistent with the dignity of the

profession;

h) Discourage and not indulge in plagiarism and other non ethical behavior in

teaching and research;

i) Participate in extension, co-curricular and extra-curricular activities, including

the community service;

j) Refrain from allowing consideration of caste, creed, religion, race, gender or sex

in their professional Endeavour.

X. Director Physical Education and Sports (University/ College)/ Librarian

(University/College)

Director Physical Education and Sports (University/ College)/ Librarian

(University/College) should:

a) Adhere to a responsible pattern of conduct and demeanor expected of them by

the community;

b) Manage their private affairs in a manner consistent with the dignity of the

profession;

c) Discourage and not indulge in plagiarism and other non ethical behavior in

teaching and research;
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d) Participate in extension, co-curricular and extra-curricular activities, including

the community service;

e) Refrain from allowing consideration of caste, creed, religion, race, gender or sex

in their professional Endeavour.
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23.0. Maintenance of Standards in Higher Education Institutions

In order to maintain the academic standards in higher education, the following recommendations

shall be adopted by the respective Universities/Colleges/Institutions:

i. The process of evaluation for Ph.D. shall be uniform in all the universities in accordance

with the respective UGC Regulations and their amendments from time to time, in this

regard. The Universities shall adopt these Rules within six months of their notification.

ii. There shall be special provision of supernumerary Ph.D. seats not exceeding 10% of the

total seats available in the department, if there is no vacant seat available with the eligible

Supervisors in that department, to the in-service teachers for encouraging the faculty

members of colleges and universities for getting a Ph.D. degree.

iii. In order to encourage research and increase country‘s research output, Universities shall

accord permission and provide need-based facility for college teachers to supervise

Ph.D./M.Phil. Scholars. Universities shall amend their Statutes and Ordinances

accordingly.

iv. All newly-recruited faculty members shall be provided one-time seed money/start up

grant/research grant for establishing a basic research/computational facility as per the

provisions laid down in these Rules.

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions

in accordance with the provisions laid down in these Rules.

vi. Research clusters shall be created amongst the universities/colleges/research institutions

within the state for sharing research facilities, human resources, skills and infrastructure to

ensure optimal utilization of resources and to create synergies among higher education

institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited

Assistant Professors in the universities /colleges/institutions ideally before the starting of

their teaching work, but definitely within one year of the recruitment of the new faculty

member. In addition to the Human Resource Development Centers of the UGC,

Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on

Teachers and Teaching (PMMMNMTT) scheme shall also organize such induction

programmes as per their mandate.
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viii. These induction programmes shall be treated at par with the Orientation Programmes

already being run by the Human Resource Development Centres of the UGC for the

purpose of the CAS requirements. Universities/Colleges/Institutions shall send the faculty

members to such programmes in a phased manner so that the teaching work does not

suffer.

ix. All short-term and long-duration capacity-building programmes for teachers/faculty
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ranging from one week to one month as well as seminars, workshops in different

pedagogic and discipline-specific areas being conducted by centers such as Schools of

Education (SoEs), Teaching Learning Centers (TLCs), Faculty Development Centers

(FDCs), Centers for Excellence in Science and Mathematics (CESMEs), Centers for

Academic Leadership and Education Management (CALEMs) under the PMMMNMTT

scheme shall be taken into consideration for fulfillment of the requirements as laid down

in Career Advancement Scheme of these Regulations.

24.0. Option for the Revised Scales of Pay

1. Within a period of one month from the date of issue of this Government Resolution, the

teachers /Librarians /Physical Education Staff and other personnel will have to opt in the

prescribed from for the revised pay scales.

2. The teachers opting for the new pay scales will have to enter into an agreement as

mentioned with the University/College Managements about their acceptance of terms and

conditions mentioned in this Government Resolution. The option once exercised shall be

final. Those who do not exercise the option within a period of one month from the date of

issue of this Government Resolution shall be deemed to have opted for revised pay scales.

3. The teachers /Librarians /Directors of Physical Education/ other personnel who were in

service on 1st January 2016 and those who were not in service after 1st January 2016 on

account of termination, death, discharge on the expiry of the sanction posts, resignation,

dismissal or discharge on disciplinary ground and could not exercise the option within the

time limit will be deemed to have opted for revised scale of pay with effect from 1st

January 2016 and should be held entitle to the benefit of these Rules.

4. An undertaking shall be taken from every beneficiary under this Scheme to the effect that

any excess payment made on account of incorrect fixation of pay in the revised Pay Level

or grant of inappropriate Pay Level and Pay Cells or any other excess payment made shall

be adjusted against the future payments due or otherwise to the beneficiary, in the same

manner as provided in Ministry of Finance (Department of Expenditure) OM No. 1-

5/2016-IC, dated 29th July, 2016. (Appendix IV)
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25.0. Procedure to be adopted by the universities and Director of Higher Education

i. As per the provisions of the Maharashtra University Act 2016, Universities are primarily

responsible for ensuring equitable and quality education in their jurisdiction by adopting

all possible measures especially proper selection and appointment of lecturers etc. In view

of above, Universities shall fix the revised pay of all the teachers and equivalent

cadres under their jurisdiction as per this scheme and further certify that.
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“ All the teachers have been lawfully appointed,

“ The pay of each teacher has been properly fixed as per this scheme and

“In case it is found that any excess payment has been made on account of incorrect

fixation and unlawful appointees the same shall be recovered by the Government from the

grants (including salary grants) payable to the Universities and Colleges”.

ii. The university shall submit these certificates along with the fixation forms etc., to the

concerned Regional Joint Director, Higher Education who shall thereafter release the

necessary grants after broadly satisfying themselves.

iii. The Director of Higher Education, Maharashtra State, Pune should send a quarterly

statement to the Accountant General, Maharashtra-1, Mumbai, and the Accountant

General, Maharashtra II, Nagpur, and claim the grant from the Government of India before

the close of every financial year. The Accountant General, Maharashtra –1, Mumbai

should be requested to credit the Government of India’s share under receipt head “1601-

Grant-in-aid from Central Government –Education.

iv. The additional expenditure on pay proper, on account of revision of scales of pay of

teachers in University, Government and Non Government collages as on 1st January, 2016

shall be shared for the period from 1st January, 2016 to 31st March, 2019 between the

Government of India and the State Government in the ratio of 50:50. Thereafter, the entire

liability on account of this additional expenditure will be borne by the State Government.

Posts which were not lying vacant from more than six months as on 1st January 2016 will

be treated as post existing as on 1st January 2016 shall be borne entirely by the State

Government. The Universities and Non-Government colleges should be informed that any

additional expenditure on new posts of teachers created hereafter shall be disallowed. If

proper sanction of the Director of Education (Higher Education), Maharashtra State, Pune,

has not been obtained by them.

Budget Heads:

The expenditure on this account should be debited to the following sub-heads and detailed heads

of accounts under the budget head Demand No.W02-2202, General Education as under:
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1) 02 Secondary Education

105 Teacher’s Training (01) Teacher’s Training

A) (01) (01) Government Colleges of Education (Committed) 01 Salary (2202 0291)

B) (02) Assistance to Non-Government Colleges of Education (02) (01) Ordinary Maintenance

Grants (committed) 36, Grant in aid (Salary ) (2202 0306)

2) 03 University & Higher Education

102 Assistance to Universities

A) (00) (01) Grants to Universities for General Education (Committed) 36 Grant in aid (Salary)
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(2202 0683)

B) (00) (02) Grants for Improvement of Salary Scales (Committed) 36 Grant in aid (Salary) (2202

0692)

C) (00) (05) Assistance to Tilak Maharashtra Vidyapeeth, Pune (Committed) 36, Grant in aid

(Salary) (2202 0727)

D) (00) (12) Development of Amravati University (Committed), 36, Grant in aid (Salary) (2202

3477)

E) (00) (13) Development of North Maharashtra University, Talgaon (Committed), 36, Grant in

aid (Salary) (2202 3486)

F) (00) (17) Development of New University at Solapur (Committed), 36, Grant in aid (Salary)

(2202 3521)

G) Development of Dr. Babashaeb Ambedkar Marathwada University, Aurangabad (Committed),

36, Grant in aid (Salary) (2202 3539)

H) (00) (21) Development of Law University (Scheme), 36, Grant in aid (Salary) (2202 G959)

I) (00) (22) Establishment of Gondwana University, (Committed), 36, Grant in aid (Salary) (2202

H581)

J) (00) (26) Development of Shivaji University, Kolhapur (Committed), 36, Grant in aid (Salary)

(2202 H812)

103 Government Colleges & Institutes

A) (01) Government Arts Colleges (01) (01) Government Arts Colleges (Committed), 01 Salaries

(2202 0772)

B) (02) Government Science Colleges (02) (01) Government Science Colleges (Committed), 01

Salaries (2202 0792)

C) (02) Government Science Colleges (02) (03) Open of New Colleges of Forensic Science /

Institute of Forensic Science in the State (Committed), 01 Salaries (2202 H082)

D) (03) Government Law Colleges (03) (01) Government Law Colleges (Committed), 01 Salaries

(2202 0816)
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E) ) (03) Government Commerce Colleges (04) (01) Government Commerce Colleges

(Committed), 01 Salaries (2202 0834)

104 Assistance to Non Government Colleges and Institute,

1) (01) Assistance To Non Government Colleges

A) (01) (01) Grants to Non Government Arts, Science, commerce & Law Colleges (Committed)

36 Grant in aid (Salary) (2202 0872)

B) (01) (02) Grants for Introduction of U G C Scales (Committed) 36 Grant in aid (Salary) 2202

0881)
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C) (01) (03) Grants for Expansion of Deccan College, Pune (Committed) 36 Grant in aid (Salary)

(2202 0899)

C) (01) (05) Assistance to Non Government Colleges of Physical Education (Committed) 36 Grant

in aid (Salary) (2202 1011)

2) (02) Assistance To Non Government Colleges and Institutes

A) (02) (06) Development of Non Government Aided Colleges for Increasing Gross Enrolment

Ratio in District having less Gross Enrolment Ratio (Scheme) 36 Grant in aid (Salary) (2202

H055)

B) (02) (07) Opening of New Science Colleges attached to Sainik Schools in the State

(Committed) 36 Grant in aid (Salary) (2202 H055)

3) 80 General

1. 001 Direction & Administration

(00) (03) Constitution of Committee for Fixation of fees chargeable by unaided and permanent

unaided education colleges (Scheme) 01 Salary (2202 I022)

2. 003 Training (02) Training

A)(02) (01) State Institute of Administrative Careers (Committed) 01 Salaries (2202 1133)

B) (02) (03) Opening of Pre-Indian Administrative Services Training Centers in Government

Colleges (Committed) 01 Salaries (2202 H108)

26.0. Government orders in respect of the measures required for enhancing and improving the quality of

education shall be issued separately.

27.0. This Government Resolution is subject to the decision taken by the state Government on the

scheme forwarded by Government of India by its letter dated 31.1.2018. Therefore, anomalies, if
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any may be brought to the notice of the Department of Higher and Technical Education,

Government of Maharashtra through proper channel.

These order issue with the concurrence of the Finance Department vide their unofficial reference

No. 67/19/Seva – 9, dated 01 March, 2019.

This Government resolution of Maharashtra Government is available at the website
www.maharashtra.gov.in. Reference no. for this is 201903081456273308. This order has been
signed digitally.

By order and in the name of the Governor of Maharashtra.

Digitally signed by Vijay Eknath Sable

DN: c=IN, o=Government Of Maharashtra, ou=HIGHER

AND TECHNICAL EDUCATION DEPARTMENT,

postalCode=400032, st=Maharashtra,

http://www.maharashtra.gov.in/
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(Vijay E. Sable)
Under Secretary to Government.

To,
The Secretary to the Government Raj Bhavan, Malabar Hill, Mumbai.(By letter
The Principal Secretary to the Chief Minister.
The Secretary to the Government of India, MHRD(Department of Education ,New Delhi.
The Secretary, University Grant Commission, New Delhi.
The Private Secretary to the Minister, Higher & Technical Education.
The Director of Higher Education , Maharashtra State, Pune. .
The Regional Joint Directors of Higher Education Mumbai, Pune, Kolhapur, Nagpur, Aurangabad,
Amravati, Nanded, Jalgaun.
The Registrar of all non-Agriculture Universities.
The Account General (accounts), Maharashtra- I and II Mumbai and Nagpur.
The Account General (aaudit), Maharashtra- I and II Mumbai and Nagpur
The Pay and Account Officer, Mumbai
All District Treasury Officer.
The Planning Department.
The Finance Department.
The Personal Assistant to Chief Secretary.
All Desk to Higher & Technical Education Department.
The Director General of Information & Publicity, Mumbai . (with request to issue a suitable press note
and send 25 copies to the Department.
Select File UNI-1.

Vijay EknathSable
2.5.4.20=ad74dd20b49c8ab0bc83f54f3d9c91571a6cd47

aeb9a9f05783d44cafe7a7d8e,

serialNumber=ad8df0c87ab8e6c9f8574ab838dd4c466e

be81828f43e76bfa02129f8e862cd2, cn=Vijay Eknath

Sable

Date: 2019.03.08 19:18:08 +05'30'
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /

UNI-1, dated 08 March, 2019.

Appendix I

Pay Matrix

Pay Band (Rs.) 15,600-39,100 37,400-67,000 67,000-
79,000

Grade Pay
6,000 7,000 8,000 9,000 10,000 0
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(Rs.)Index of
Rationalization 2.67 2.67 2.67 2.67 2.72 2.72

Entry Pay (Rs.) 21,600 25,790 29,900 49,200 53,000 67,000

Academic
Level 10 11 12 13A 14 15

Rationalized
Entry Pay (Rs.)

1
57,700 68,900 79,800 1,31,400 1,44,200 1,82,200

2 59,400 71,000 82,200 1,35,300 1,48,500 1,87,700

3 61,200 73,100 84,700 1,39,400 1,53,000 1,93,300

4 63,000 75,300 87,200 1,43,600 1,57,600 1,99,100

5 64,900 77,600 89,800 1,47,900 1,62,300 2,05,100

6 66,800 79,900 92,500 1,52,300 1,67,200 2,11,300

7 68,800 82,300 95,300 1,56,900 1,72,200 2,17,600

8 70,900 84,800 98,200 1,61,600 1,77,400 2,24,100

9 73,000 87,300 1,01,100 1,66,400 1,82,700

10 75,200 89,900 1,04,100 1,71,400 1,88,200

11 77,500 92,600 1,07,200 1,76,500 1,93,800

12 79,800 95,400 1,10,400 1,81,800 1,99,600

13 82,200 98,300 1,13,700 1,87,300 2,05,600

14 84,700 1,01,200 1,17,100 1,92,900 2,11,800

15 87,200 1,04,200 1,20,600 1,98,700 2,18,200

16 89,800 1,07,300 1,24,200 2,04,700

17 92,500 1,10,500 1,27,900 2,10,800

18 95,300 1,13,800 1,31,700 2,17,100

19 98,200 1,17,200 1,35,700

20 1,01,100 1,20,700 1,39,800
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21 1,04,100 1,24,300 1,44,000

22 1,07,200 1,28,000 1,48,300

23 1,10,400 1,31,800 1,52,700

24 1,13,700 1,35,800 1,57,300

25 1,17,100 1,39,900 1,62,000

26 1,20,600 1,44,100 1,66,900

27 1,24,200 1,48,400 1,71,900

28 1,27,900 1,52,900 1,77,100

29 1,31,700 1,57,500 1,82,400
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30 1,35,700 1,62,200 1,87,900

31 1,39,800 1,67,100 1,93,500

32 1,44,000 1,72,100 1,99,300

33 1,48,300 1,77,300 2,05,300

34 1,52,700 1,82,600 2,11,500

35 1,57,300 1,88,100

36 1,62,000 1,93,700

37 1,66,900 1,99,500

38 1,71,900 2,05,500

39 1,77,100

40 1,82,400
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

Appendix II

Table 1

Assessment Criteria and Methodology for University/College Teachers
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S. No. Activity Grading Criteria

1. Teaching: (Number of classes taught/total classes

assigned)x100%

(Classes taught includes sessions on tutorials, lab

and other teaching related activities)

80% & above - Good

Below 80% but 70% & above-

Satisfactory

Less than 70% - Not satisfactory

2 Involvement in the University/College students
related activities/research activities:

(a) Administrative responsibilities such as
Head, Chairperson/ Dean/ Director/ Co-
ordinator, Warden, etc.

(b) Examination and evaluation duties
assigned by the college / university or
attending the examination paper
evaluation.

(c) Student related co-curricular, extension
and field based activities such as student
clubs, career counselling, study visits,
student seminars and other events, cultural,
sports, NCC, NSS and community
services.

(d) Organising seminars/ conferences/
workshops, other college/university
activities.

(e) Evidence of actively involved in guiding
Ph.D. students.

(f) Conducting minor or major research
project sponsored by national or
international agencies.

(g) At least one single or joint publication in
peer- reviewed or UGC list of Journals.

Good - Involved in at least 3
activities
Satisfactory - 1-2 activities
Not-satisfactory - Not involved/
undertaken any of the activities.

Note:
Number of activities can be within or
across the broad categories of
activities
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Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading.
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Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such

periods of duration which have been spent by the teacher on different kinds of paid leaves such as

Maternity Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and

Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the

remaining period of duration and the same shall be extrapolated for the entire period of assessment to

arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall

not be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching

responsibilities subject to the condition that such leave/deputation was undertaken with the prior

approval of the competent authority following all procedures laid down in these regulations and as per

the acts, statutes and ordinances of the parent institution.
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Table 2

Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project
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sanction letter, utilization and completion certificates issued by the University and acknowledgements
for patent filing and approval letters, students’ Ph.D. award letter, etc,.)

S. N. Academic/Research Activity Faculty of
Sciences
/Engineering /
Agriculture
/ Medical
/Veterinary
Sciences

Faculty of
Languages /
Humanities /
Arts / Social
Sciences /
Library
/Education
/Physical
Education /
Commerce /
Management &
other related
disciplines

1. Research Papers in Peer-Reviewed or UGC listed
Journals

08 per paper 10 per paper

2. Publications (other than Research papers)

(a) Books authored which are published by:

International publishers 12 12

National Publishers 10 10

Chapter in Edited Book 05 05

Editor of Book by International Publisher 10 10

Editor of Book by National Publisher 08 08

(b) Translation works in Indian and Foreign
Languages by qualified faculties

Chapter or Research paper 03 03

Book 08 08

3. Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and
innovative courses and curricula

(a) Development of Innovative pedagogy 05 05

(b) Design of new curricula and courses 02 per
curricula/course

02 per
curricula/course

(c) MOOCs
Development of complete MOOCs in 4 quadrants (4
credit course) (In case of MOOCs of lesser credits 05
marks/credit)

20 20

MOOCs (developed in 4 quadrant) per module/lecture 05 05

Page 66

Content writer/subject matter expert for each module of
MOOCs (at least one quadrant)

02 02

Course Coordinator for MOOCs (4 credit course)(In
case of MOOCs of lesser credits 02 marks/credit)

08 08
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(d) E-Content

Development of e-Content in 4 quadrants for a complete
course/e-book

12 12

e-Content (developed in 4 quadrants) per module 05 05

Contribution to development of e-content module in
complete course/paper/e-book (at least one quadrant)

02 02

Editor of e-content for complete course/ paper /e-book 10 10

4. (a) Research guidance

Ph.D. 10 per degree
awarded

05 per thesis
submitted

10 per degree
awarded

05 per thesis
submitted

M.Phil./P.G dissertation 02 per degree
awarded

02 per degree
awarded

(b) Research Projects Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

(c) Research Projects Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

(d) Consultancy 03 03

5. (a) Patents

International 10 10

National 07 07

(b) *Policy Document (Submitted to an
International body/organisation like
UNO/UNESCO/World Bank/International
Monetary Fund etc. or Central Government
or State Government)

International 10 10

National 07 07

State 04 04

(c) Awards/Fellowship

International 07 07

National 05 05
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6. *Invited lectures / Resource Person/ paper
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presentation in Seminars/ Conferences/full paper nConference Proceedings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference Proceedings will be counted
only once)
International (Abroad) 07 07

International (within country) 05 05

National 03 03

State/University 02 02

The Research score for research papers would be augmented as follows:

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

i) Paper in refereed journals without impact factor - 5 Points

ii) Paper with impact factor less than 1 - 10 Points

iii) Paper with impact factor between 1 and 2 - 15 Points

iv) Paper with impact factor between 2 and 5 - 20 Points

v) Paper with impact factor between 5 and 10 - 25 Points

vi) Paper with impact factor >10 - 30 Points

a) Two authors: 70% of total value of publication for each author.

b) More than two authors: 70% of total value of publication for the

First/Principal/Corresponding author and 30% of total value of publication for each of

the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

• Paper presented if part of edited book or proceeding then it can be claimed only once.

• For joint supervision of research students, the formula shall be 70% of the total score for

Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

• *For the purpose of calculating research score of the teacher, the combined research score

from the categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper

presentation shall have an upper capping of thirty percent of the total research score of the

teacher concerned.

• The research score shall be from the minimum of three categories out of six categories.
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Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities

S.N. Academic Record Score
1. Graduation 80% & Above

= 15
60% to less
than 80% = 13

55% to less
than 60% = 10

45% to less
than 55% = 05

2. Post Graduation 80% & Above
= 25

60% to less
than 80% = 23

55% (50% in case of
SC/ST/OBC (non-creamy
layer)/PWD) to less than 60%
= 20

3. M.Phil. 60% and
above = 07

55% to less than 60% = 05

4. Ph.D. 30

5. NET with JRF 07

NET 05

SET 03

6. Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

10

7. Teaching/Post Doctoral
Experience (2 marks
for one year each)#

10

8. Awards

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02

#However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

A) (i) M.Phil + Ph.D : Maximum - 30 Marks

(ii) JRF/NET/SET : Maximum - 07 Marks

(iii) In awards category: Maximum - 03 Marks
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B) Number of candidates to be called for interview shall be decided by the concerned universities.

C) Academic Score - 80

Research Publications - 10

Teaching Experience - 10

TOTAL - 100

Table: 3 B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

S.N. Academic Record Score
1. Graduation 80% & Above

= 21
60% to less
than 80% = 19

55% to less
than 60% = 16

45% to less
than 55% = 10

2. Post Graduation 80% & Above
= 25

60% to less
than 80% = 23

55% (50% in case of
SC/ST/OBC (non-creamy
layer)/PWD) to less than 60%
= 20

3. M.Phil. 60% and
above = 07

55% to less than 60% = 05

4. Ph.D. 25

5. NET with JRF 10

NET 08

SET 05

6. Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

06

7. Teaching/Post Doctoral
Experience (2 marks
for one year each)#

10

8. Awards

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02
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#However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

A) (i) M.Phil + Ph.D : Maximum - 25 Marks

(ii) JRF/NET/SET : Maximum - 10 Marks

(iii) In awards category: Maximum - 03 Marks

B) Number of candidates to be called for interview shall be decided by the college.
C) Academic Score - 84

Research Publications - 06

Teaching Experience - 10

TOTAL - 100

Table 4

Assessment Criteria and Methodology for Librarians

Sr. No. Activity Grading Criteria
1. Regularity of attending library (calculated

in terms of percentage of days attended to
the total number of days he/she is expected
to attend)

While attending in the library, the
individual
is expected to undertake, inter alia,
following items of work:

• Library Resource and Organization
and maintenance of books, journals
and reports.

• Provision of Library reader services

such as literature retrieval services
to researchers and analysis of
report.

• Assistance towards updating

institutional website.

90% and above – Good

Below 90% but 80% and above – Satisfactory

Less than 80% - Not satisfactory

2. Conduct of seminars/workshops related to
library activity or on specific books or genre
of books.

Good – 1 National level seminar/workshop +
1 State/institution level workshop/Seminar

Satisfactory - 1 National level seminar/
workshop or
1 State level seminar/ workshop + 1

institution level seminar/ workshop or
4 institution seminar / workshop

Unsatisfactory – Not falling in above two
categories
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3. If library has a computerized database then
OR

If library does not have a computerized
database

Good – 100% of physical books and journals
in computerized database.

Satisfactory – At least 99% of physical books
and journals in computerized database.

Unsatisfactory – Not falling under good or
satisfactory.

OR
Good – 100% Catalogue database made up to
date

Satisfactory- 90% catalogue database made up
to date

Unsatisfactory - Catalogue database not up to
mark.

(To be verified in random by the CAS
Promotion Committee)

4. Checking inventory and extent of missing
books

Good : Checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books 1% or
more.

5. i) Digitisation of books database in
institution having no computerized
database.

(ii) Promotion of library network.

iii) Systems in place for dissemination of
information relating to books and other
resources.

iv) Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities.

v) Design and offer short-term courses for
users.

vi) Publications of at least one research
paper in UGC approved journals.

Good : Involved in any two activities

Satisfactory : At least one activity

Not Satisfactory: Not involved/ undertaken
any of the activities.
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Overall Grading:

Good: Good in Item 1 and satisfactory/good in any two other items including Item 4.

Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4.

Not satisfactory: If neither good nor satisfactory in overall grading.

Note:

1) It is recommended to use ICT technology to monitor the attendance of library staff and compute

the criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificate for refresher or

methodology course, successful research guidance from Head of Department of the concerned

department, project completion

3) The system of tracking user grievances and the extent of grievances redressal details may also be

made available to the CAS promotion committee.

Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

Sr. No. Activity Grading Criteria
1. Attendance calculated in terms of percentage

of days attended to the total number of days he
is expected to attend.

90 and above - Good

Above 80 but below 90- Satisfactory.

Less than 80 - Not satisfactory.

2. Organizing intra college competition Good - Intra college competition in
more than 5 disciplines.

Satisfactory - Intra college competition
in 3-5 disciplines.

Unsatisfactory – neither good nor
satisfactory

3. Institution participating in external
competitions

Good - National level competition in at
least one discipline plus State/District
level competition in at least 3
disciplines.

Satisfactory- State level competition in
at least one discipline plus district level
competition in at least 3 disciplines.

Or
District level competition in at least 5
Disciplines

Unsatisfactory – neither good nor
satisfactory
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4. Up-gradation of sports and physical training
infrastructure with scientific and Technological
inputs.

Development and maintenance of playfields
and sports and physical Education facilities.

Good/Satisfactory/Not-Satisfactory to
be assessed by the Promotion
committee.

5 i)At least one student of the institution
participating in national/ state/ university (for
college levels only) teams. Organizing
state/national/inter university/inter college
level competition.

ii) Being invited for coaching at state/national
level.

iii) Organizing at least three workshops in a
year.

iv) Publications of at least one research paper
in UGC approved journal. Assistance in
college administration and governance related
work including work done during admissions,
examinations and extracurricular college
activities.

Good: Involved in any two activities.
.
Satisfactory: 1 activity

Not Satisfactory: Not involved/
undertaken any of the activities.

Overall
Grading

Good: Good in Item 1 and satisfactory/good in any two other items.

Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.

Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

1) It is recommended to use ICT technology to monitor the attendance of sports and physical

education and compute the criteria of assessment.

2) The institution must obtain student feedback. The feed-backs must be shared with the

concerned Director of Physical and Education and Sports and also the CAS Promotion

committee.

3) The system of tracking user grievances and the extent of grievance redressal details may also

be made available to the CAS Promotion Committee.
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

Appendix III

TABLE – A

(Minimum API requirement for the promotion of teachers under CAS in university
departments)

S.No. Assistant
Professor
(Stage1/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Professor
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant
Professor
(Stage3/ AGP
Rs. 8000) to
Associate
Professor
(Stage 4/
AGP Rs.
9000)

Associate
Professor
(Stage4/ AGP
Rs. 9000) to
Professor
(Stage 5/
AGP Rs.
10000)

1. Research and
Academic
Contribution
(Category III)

40/ assessment
period

100/
assessment
period

90/ assessment
period

120/
assessment
period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee

TABLE – B

(Minimum API requirement for the promotion of teachers under CAS in colleges UG & PG))

S.No. Assistant
Professor
(Stage1/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Professor
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant
Professor
(Stage3/ AGP
Rs. 8000) to
Associate
Professor
(Stage 4/
AGP Rs.
9000)

Associate
Professor
(Stage4/ AGP
Rs. 9000) to
Professor
(Stage 5/
AGP Rs.
10000)

1. Research and
Academic
Contribution
(Category III)

20/ assessment
period

50/ assessment
period

45/ assessment
period

60/ assessment
period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee
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TABLE – C

(Minimum API requirement for the promotion of Library staff under CAS in Universities)

S.No. Assistant
Librarian
(Stage1/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Librarian
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant
Librarian
(Selection
Grade/
Deputy
Librarian)
(Stage3/ AGP
Rs. 8000) to
Deputy
Librarian
(Stage 4/
AGP Rs.
9000)

Deputy
Librarian
(Stage4/ AGP
Rs. 9000) to
Deputy
Librarian
(Stage 5/
AGP Rs.
10000)

1. Research and
Academic
Contribution
(Category III)

40/ assessment
period

100/
assessment
period

90/ assessment
period

120/
assessment
period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee

TABLE – D

(Minimum API requirement for the promotion of Library staff under CAS in Colleges)

S.No. Assistant
Librarian
(Stage1/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Librarian
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant Librarian (Selection
Grade/ Deputy Librarian)
(Stage3/ AGP Rs. 8000) to
Deputy Librarian (Stage 4/
AGP Rs. 9000)

1. Research and
Academic
Contribution
(Category III)

20/ assessment
period

50/ assessment
period

45/ assessment period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection Committee
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TABLE – E

(Minimum API requirement for the promotion of University Director/Deputy Director,
Assistant Director, Physical Education and Sports)

S.No. Assistant
Director
(Stage1/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Director
(Stage2/ AGP
Rs. 7000) to
Assistant
Director
(Selection
Grade/
Deputy
Director)
(Stage 3/
AGP Rs.
8000)

Assistant
Director
(Selection
Grade/
Deputy
Director)
(Stage3/ AGP
Rs. 8000) to
Deputy
Director
(Stage 4/
AGP Rs.
9000)

Deputy
Director
(Stage4/ AGP
Rs. 9000) to
Deputy
Director
(Stage 5/
AGP Rs.
10000)

1. Research and
Academic
Contribution
(Category III)

40/ assessment
period

100/
assessment
period

90/ assessment
period

120/
assessment
period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee

TABLE – F

(Minimum API requirement for the promotion of College Director, Physical Education and
Sports)

S.No. Assistant
Director
(Stage1/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Director
(Stage2/ AGP
Rs. 7000 to
Assistant
Director
(Selection
Grade/
Deputy
Director)
(Stage 3/

Assistant Director (Selection
Grade/ Deputy Director)
(Stage3/ AGP Rs. 8000) to
Deputy Director (Stage 4/
AGP Rs. 9000)
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AGP Rs.8000)
1. Research and

Academic
Contribution
(Category III)

20/ assessment
period

50/ assessment
period

45/ assessment period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection Committee
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

Appendix IV

Form of Option

1. I,________________________________________________________ substantive / officiating

holder of the post ___________________________in the scale of Rs.___________________,

AGP____________, in the College / Institution __________________________________hereby:

*(i) elect the revised scale of the post with effect from 1st January, 2016.

*(ii) elect to continue on the existing scale of pay of my substantive / officiating post mentioned

below until:

* the date of my next increment

*the date of my subsequent increment

*raising my pay to Rs. ________________

*I vacate or cease to draw pay in that scale.

2. The option hereby exercised is final and will not be modified at any subsequent date.

Date : Signature :

Place : Signed before me

Signature

(Principal of College)

(Received the above declaration)

Date : Signature

( Head of the Institution)

*To be scored out, if not applicable.



3/11/2019 7_Pay_8_3_2019(1)

https://mail-attachment.googleusercontent.com/attachment/u/0/?view=att&th=169633107ae3a61f&attid=0.1&disp=vah&realattid=169632d4dfb… 77/85

Page 78

Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

UNDERTAKING

[As per Ministry of Finance (Department of Expenditure) order O.M. No. 1-5/2016-IC dated 29th July,

2016]

I hereby undertake that any excess payment that may be found to have been made on account of

incorrect fixation of pay in the revised Pay Level or grant of inappropriate Pay Level and Pay Cells or

any other excess payment made to me shall be refunded by me to the Government either by

adjustment against future payments due to me or otherwise.

Date :- Signature:

Station:- Name:

Designation:

College/Institution:

Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

AGREEMENT

THIS AGREEMENT made this________day of _______two thousand nineteen between

Shri/Smt/Kum__________________________________ Assistant Professor/Associate Professor/

Professor/Assistant Librarian/Deputy Librarian/Librarian/Assistant Director, Physical Education and

Sports/Deputy Director, Physical Education and Sports/Director , Physical Education and Sports/

Principal of ______________________________________________College/University. Established

by _________________________________________________hereinafter referred to as “the
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Employee” (which expression shall unless the context does not so admit include his/her heirs,
executors and administrators of the One Part and _______________________College/University

hereinafter referred to as “the said College/University” of the other part.

WHEREAS the Employee has been working as a Assistant Professor/Associate Professor/

Professor/Assistant Librarian/Deputy Librarian/Librarian/Assistant Director, Physical Education and

Sports/Deputy Director, Physical Education and Sports/Director, Physical Education and Sports/

Principal of the said college/University from the ____________day of ______________.

AND WHEREAS the Government of Maharashtra has by Government Resolution, Higher and

Technical Education Department, being No. ________________________ (hereinafter referred to as

“the said Resolution: a copy whereof is annexed hereto) sanctioned a scheme for revision of the pay-
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scales of the University and College teachers and other measures for improving standards in Higher

Education.

AND WHEREAS accordingly the said College/University has agreed to revised the pay scale of the

Employee on the

Employee agreeing to accept and duly comply with the terms and conditions laid down by the

Government of Maharashtra by the said resolution which the Employee has agree to do.

Now this Agreement witness and it is hereby agreed and decided by and between Parties hereto as

follows:-

1. Agree, accept and duly comply with the terms and conditions specified in the said Government

Resolution;

2. Agree to have these conditions, inserted in the contract of his appointment which he has already

executed or which he may have to execute hereafter;

3. Agree that in the event of his failure to abide by these conditions he shall ceased to derive benefits

of revised pay scales.

In witness whereof Shri/Smt/Kum_______________________________________the employee

above named has hereto set his/her hand and seal of University has been unto affixed.

Members of the Managing Committee/Governing Body of____________________________have set

their respective hands the day and year first hereinabove written.

Signed and Delivered by

Shri/Smt/Kum________________________________ the Employee above named in the presence of

1.__________________________ 2.__________________________

OR

Signed and delivered by

1._________________________ 2.__________________________

5. Elc. the present Members______________________of the Managing Committee/Governing body
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of __________________________
In the presence of------------------------------------------------------------------------

1.________________________________ 2.______________________________
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

PROFORMA FOR FIXATION OF PAY

Name of the College/Institution: ___________________________________________

Name of the teacher: Shri/Smt. ____________________________________________

Sr.
No.

Description Relevant Information

1. Designation of the post in which pay is to be fixed as on
January 1, 2016 or on __________________ (latter date)

2. Status (Substantive/officiating)

3. Pre-revised Pay Band and Academic Grade Pay or Scale

4. Existing Emoluments as on 01.01.2016 (as per pre-revised
scale)
a. Basic Pay (Pay in applicable Pay Band plus applicable

Academic Grade Pay or Basic Pay)
b. Dearness Allowance

c. Existing emoluments (a + b)

5. Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay) in the pre-revised
structure as on January 1, 2016

6. Applicable Level in Pay Matrix corresponding to Pay Band
and Grade Pay or Scale shown at Sr. No. 3

7. Amount arrived at by multiplying basic pay as at Sr. No. 5
by 2.57

8. Applicable Cell in the Level either equal to or just above the
Amount at Sr. No. 7

9. Revised Basic Pay (as per Sr. No. 8)

10. Stepped up pay with reference to the revised pay of Junior, if
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applicable. Name and pay of the junior also to be indicated
distinctly.

11. Revised pay with reference to the Substantive Pay in case
where the pay fixed in the officiating post is lower than the
pay fixed in the substantive post, if applicable.

12. Personal Pay, if any

13. Date of next increment and pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

14. Any other relevant information:

Date: Signature & Designation of Head of Institution

Place:
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Accompaniment to Government Resolution,

Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

Appendix VI

Fixation of Pay in the Revised Pay Structure: Illustrations

Illustration -1

An Assistant Professor drawing a Basic Pay of Rs. 22,250/- as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,100, AGP Rs. 6,000. His date of appointment is 02.10.2014. His pay in the
revised pay matrix as on 01.01.2016 shall be fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 22, 250

2. 2.57 × Basic Pay = Rs. 57,182.50

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 57,200

4. Level corresponding to AGP Rs. 6,000 : Level 10

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs.57,200)

= Rs. 57,700

He shall be fixed at Basic Pay of Rs. 57,700/- The next date of annual increment shall be 1st July,
2016 and pay after increment is Rs. 59, 400/-

Illustration -2
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An Assistant Professor drawing a Basic Pay of Rs. 23,610/- as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,100, AGP Rs. 6,000. His date of appointment is 05.02.2012. His pay in the
revised pay matrix as on 01.01.2016 shall be fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 23,610

2. 2.57 × Basic Pay = Rs. 60,677.70

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 60,700

4. Level corresponding to AGP Rs. 6,000 : Level 10

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs.60,700)

= Rs. 61,200

He shall be fixed at Basic Pay of Rs. 61,200/- . His successive dates of increment and the basic pay
shall be as under:

Date of Increment Basic Pay (Rs.)
1.7.2016 63,000
1.7.2017 64,900
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He is eligible for promotion under CAS (AGP Rs. 6,000 to AGP Rs. 7,000/ Level 10 to Level 11) on
05.02.2018. On promotion, he shall be given a notional increment in Level 10 and his basic pay would
be Rs. 66,800/-. Locating this figure Rs. 66,800 in Academic level 11, a cell identical to Rs. 66,800
or next higher cell in level 11 is cell no.1 with entry Rs. 68,900/-.

His revised basic pay as on 05.02.2018 shall be Rs. 68,900/- and date of increment shall be 1st

January, 2019, and pay after increment is Rs. 71,000/-

Illustration -3

An Assistant Professor drawing a Basic Pay of Rs. 28,480/- as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,10, AGP Rs. 7,000. His pay in the revised pay matrix as on 01.01.2016 shall be
fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 28,480

2. 2.57 × Basic Pay = Rs. 73,193.60

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 73,200

4. Level corresponding to AGP Rs. 7,000 : Level 11

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs.73,200)

= Rs. 75,300

He shall be fixed at Basic Pay of Rs. 75,300/- . His successive dates of increment and the basic pay
shall be as under:
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Date of Increment Basic Pay (Rs.)
1.7.2016 77,600
1.7.2017 79,900

He is eligible for promotion under CAS (AGP Rs. 7,000 to AGP Rs. 8,000/ Level 11 to Level 12) on
12.08.2017. On promotion, he shall be given a notional increment in Level 11 and his basic pay would
be Rs. 82,300/-. Locating this figure Rs. 82,300 in Academic level 12, a cell identical to Rs. 82,300
or next higher cell in level 12 is cell no.3 with entry Rs. 84,700/-.

His revised basic pay as on 12.08.2017 shall be Rs. 84,700/- and date of increment shall be 1st July,
2018, and pay after increment is Rs. 87, 200/-
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Illustration -4

An Assistant Professor drawing a Basic Pay of Rs. 31,250 as on 01.07.2015 in the existing Pay Band

Rs. 15,600-39,100, AGP Rs. 8,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed

as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 31,250

2. 2.57 × Basic Pay = Rs. 80,312.50

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 80,300

4. Level corresponding to AGP Rs. 8,000 : Level 12

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs.80,300)

= Rs. 82,200

He shall be fixed at Basic Pay of Rs. 82,200/- The next date of annual increment shall be 1st July,
2016 and pay after increment is Rs. 84,700/-

He is eligible for promotion under CAS (AGP Rs. 8,000/- to AGP Rs. 9,000/- Level 12 to Level 13A)
on 12.03.2018. On promotion, he shall be re-designated as Associate Professor, he shall be given a
notional increment in Level 12 and his basic pay would be Rs. 92,500/-. Locating this figure Rs.
92,500 in Academic level 13A, a cell identical to Rs. 92,500 or next higher cell in level 13A is cell
no.1 with entry Rs. 1,31,400/-.
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His revised basic pay as on 12.03.2018 shall be Rs. 1, 31,400/- and date of increment shall be 1st
January, 2019, and pay after increment is Rs. 1, 35,300/-

Illustration -5

An Associate Professor drawing a Basic Pay of Rs. 53,820/- as on 01.07.2015 in the existing Pay

Band Rs.37,400-67,000, AGP Rs. 9,000. His pay in the revised pay matrix as on 01.01.2016 shall be

fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 53,820/-

2. 2.57 × Basic Pay = Rs. 1,38,317.40

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,38,400

4. Level corresponding to AGP Rs. 9,000 : Level 13A

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs. 1,38,400)

= Rs. 1,39,400

He shall be fixed at Basic Pay of Rs. 1, 39,400/-. The next date of annual increment shall be 1st July,
2016 and pay after increment is Rs. 1, 43,600/-
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He is eligible for promotion under CAS (AGP Rs. 9,000 to AGP Rs. 10,000/ Level 13A to Level 14)
on 10.12.2018. On promotion, he shall be re-designated as Professor, he shall be given a notional
increment in Level 13A and his basic pay would be Rs. 1,56,900/-. Locating this figure Rs. 1,56,900
in Academic level 14, a cell identical to Rs. 1,56,900 or next higher cell in level 14 is cell no.4 with
entry Rs. 1,57,600/-.

His revised basic pay as on 10.12.2018 shall be Rs. 1, 57,600/- and the date of increment shall be 1st

July, 2019, and pay after increment is Rs. 1, 62,300/-

Illustration -6

College Principal drawing a Basic Pay of Rs. 61,890/- as on 01.07.2015 in the existing Pay Band

Rs.37,400-67,000, AGP Rs. 10,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed

as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 61,890/-

2. 2.57 × Basic Pay = Rs. 1,59,057.30

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,59,000
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4. Level corresponding to AGP Rs. 10,000 : Level 14
5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs. 1,59,000)

= Rs. 1,62,300

He shall be fixed at Basic Pay of Rs. 1, 62,300. The next date of annual increment shall be 1st July,
2016 and pay after increment is Rs. 1, 67,200/-.

Page 85

Illustration -7

A Senior Professor drawing a Basic Pay of Rs. 75,420/- as on 01.07.2015 in the HAG Scale of

Rs.67, 000-79,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed as follows:

1. Existing Basic Pay = Rs. 75,420

2. 2.57 × Basic Pay = Rs. 1,93,829.40

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,93,900

4. Level corresponding to AGP Rs. 10,000 : Level 15

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs. 1,93,900)

= Rs. 1,99,100

He shall be fixed at Basic Pay of Rs. 1, 99,100. The next date of annual increment shall be 1st July,
2016 and pay after increment is Rs. 2, 05,100/-.

Illustration -8
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An Associate Professor drawing a Basic Pay of Rs. 58,660/- as on 01.07.2015 in the existing Pay

Band Rs.37,400-67,000, AGP Rs. 9,000. His pay in the revised pay matrix as on 01.01.2016 shall be

fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 58,660

2. 2.57 × Basic Pay = Rs. 1, 50,756.20

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,50,800

4. Level corresponding to AGP Rs. 9,000 : Level 13A

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs. 1,50,800)

= Rs. 1,52,300

He shall be fixed at Basic Pay of Rs. 1, 52, 300/-. The next date of annual increment shall be 1st July,
2016 and pay after increment is Rs. 1, 56, 900/-

He is appointed as under graduate college Principal as on 15.7.2019 when he was drawing a basic pay
of Rs. 1, 71,400/- in Academic Level 13A. On appointment, he shall remain in Level 13A with a basic
pay of Rs. 1, 71,400/-.
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Code of Conduct for Teachers 

UGC 

February, 2018 

(https://www.ugc.ac.in/oldpdf/pub/report/5.pdf) 

 

1.  CODE OF PROFESSIONAL ETHICS FOR TEACHERS 

TEACHERS AND THEIR RESPONSIBILITIES:  

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself 

in accordance with the ideal of the profession. A teacher is constantly under the scrutiny of 

his students and the society at large. Therefore, every teacher should see that there is no 

incompatibility between his precepts and practice. The national ideals of education which 

have already been set forth and which he/she should seek to inculcate among students must 

be his/her own ideals. The profession further requires that the teachers should be calm, 

patient and communicative by temperament and amiable in disposition.  

Teachers should:  

(i) Adhere to a responsible pattern of conduct and demeanour expected of them by 

the community;  

(ii) Manage their private affairs in a manner consistent with the dignity of the 

profession;  

(iii) Seek to make professional growth continuous through study and research;  

(iv) Express free and frank opinion by participation at professional meetings, 

seminars, conferences etc. towards the contribution of knowledge; 

(v) Maintain active membership of professional organizations and strive to improve 

education and profession through them;  

(vi) Perform their duties in the form of teaching, tutorial, practical, seminar and 

research work conscientiously and with dedication; 

(vii) Co-operate and assist in carrying out functions relating to the educational 

responsibilities of the college and the university such as: assisting in appraising 

applications for admission, advising and counseling students as well as assisting 

the conduct of university and college examinations, including supervision, 

invigilation and evaluation; and  

(viii) Participate in extension, co-curricular and extra-curricular activities including 

community service. 
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II. TEACHERS AND THE STUDENTS  

Teachers should: 

(i) Respect the right and dignity of the student in expressing his/her opinion; 

(ii) Deal justly and impartially with students regardless of their religion, caste, political, 

economic, social and physical characteristics;  

(iii) Recognize the difference in aptitude and capabilities among students and strive to meet their 

individual needs;  

(iv) Encourage students to improve their attainments, develop their personalities and at the same 

time contribute to community welfare; 

(v) Inculcate among students scientific outlook and respect for physical labour and ideals of 

democracy, patriotism and peace;  

(vi) Be affectionate to the students and not behave in a vindictive manner towards any of them for 

any reason;  

(vii) Pay attention to only the attainment of the student in the assessment of merit; 

(viii) Make themselves available to the students even beyond their class hours and help and guide 

students without any remuneration or reward; 

(ix) Aid students to develop an understanding of our national heritage and national goals; and  

(x) Refrain from inciting students against other students, colleagues or administration 

 

III. TEACHERS AND COLLEAGUES  

Teachers should:  

(i) Treat other members of the profession in the same manner as they themselves wish to be 

treated. 

(ii) Speak respectfully of other teachers and render assistance for professional betterment;  

(iii) Refrain from lodging unsubstantiated allegations against colleagues to higher authorities; and 

(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavour. 

 

TEACHERS AND AUTHORITIES:  

Teachers should:  

Discharge their professional responsibilities according to the existing rules and adhere to 

procedures and methods consistent with their profession in initiating steps through their own 

institutional bodies and/or professional organizations for change of any such rule detrimental 

to the professional interest; 

 (ii) Refrain from undertaking any other employment and commitment including private 

tuitions and coaching classes which are likely to interfere with their professional 

responsibilities;  

(iii) Co-operate in the formulation of policies of the institution by accepting various offices 

and discharge responsibilities which such offices may demand;  
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(iv) Co-operate through their organizations in the formulation of policies of the other 

institutions and accept offices; 

(v) Co-operate with the authorities for the betterment of the institutions keeping in view the 

interest and in conformity with dignity of the profession;  

(vi) Should adhere to the conditions of contract; 

 (vii) Give and expect due notice before a change of position is made; and 

Refrain from availing themselves of leave except on unavoidable grounds and as far as 

practicable with prior intimation, keeping in view their particular responsibility for 

completion of academic schedule. 

V. TEACHERS AND NON-TEACHING STAFF: 

 Teachers should treat the non-teaching staff as colleagues and equal partners in a cooperative 

undertaking, within every educational institution; and  

 Teachers should help in the function of joint staff-councils covering both teachers and the 

non-teaching staff. 

VI. TEACHERS AND GUARDIANS  

Teachers should:  

Try to see through teachers' bodies and organizations, that institutions maintain contact with 

the guardians, their students, send reports of their performance to the guardians whenever 

necessary and meet the guardians in meetings convened for the purpose for mutual exchange 

of ideas and for the benefit of the institution.  

VII. TEACHERS AND SOCIETY 

 Teachers should:  

(i) Recognize that education is a public service and strive to keep the public informed 

of the educational programmes which are being provided; 

(ii)  (ii) Work to improve education in the community and strengthen the community's 

moral and intellectual life ;  

(iii) (iii) Be aware of social problems and take part in such activities as would be 

conducive to the progress of society and hence the country as a whole;  

(iv) (iv) Perform the duties of citizenship, participate in community activities and 

shoulder responsibilities of public offices;  

(v) Refrain from taking part in or subscribing to or assisting in any way activities, 

which tend to promote feeling of hatred or enmity among different communities, 

religions or linguistic groups but actively work for National Integration. 

 



6 | P a g e  
 

Code of Conduct for Students 

 

1. Students should observe discipline on the campus. The College will not give 

admission to the student involved in ragging. If the same is noticed by the College 

authority, the concerned shall be immediately debarred from the College.  

2. Taking Government facilities by submitting fake documents is an offence.  

3. Insulting behaviour with students, teaching staff and non teaching staff is also an 

offence.  

4. Damaging college property and official document, carrying weapons, explosives and 

other harmful articles, poisonous substances and narcotics are strictly prohibited.  

5. Approaching any media without prior sanction of Principal, involvement in strike, 

riots, Gherao and bandh is an offence.  

6. Undue use of mobile phone in the classroom and college premises is strictly 

prohibited; if found, the concerned will be penalized.  

7. Students should carry their I-Card on the campus and produce the same on demand by 

the College authority.  

8. Continuous absence, to enter and exit class without concerned teacher’s permission 

will be treated as indiscipline behaviour.  

9. 75% attendance is mandatory to appear for the examination.  

10. Students should be in uniform except Thursday 
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Code of Conduct for Principal 

(As per Government of Maharashtra, Higher & Technical Education Department Government 

Resolution No. Misc-2018/C.R.56/18/UNI-1 dated 08 March, 2019) 

 

College Principal College Principal should:  

a) Provide inspirational and motivational value-based academic and executive leadership to 

the college through policy formation, operational management, organization of human 

resources and concern for environment and sustainability;  

b) Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and 

decision making that is in the best interest of the college;  

c) Act as steward of the college’s assets in managing the resources responsibility, optimally, 

effectively and efficiently for providing a conductive working and learning environment;  

d) Promote the collaborative, shared and consultative work culture in the college, paving way 

for innovative thinking and ideas;  

e) Endeavour to promote a work culture and ethics that brings about quality, professionalism, 

satisfaction and service to the nation and society;  

f) Adhere to a responsible pattern of conduct and demeanor expected of them by the 

community; 

 g) Manage their private affairs in a manner consistent with the dignity of the profession;  

h) Discourage and not indulge in plagiarism and other non ethical behavior in teaching and 

research;  

i) Participate in extension, co-curricular and extra-curricular activities, including the 

community service;  

j) Refrain from allowing consideration of caste, creed, religion, race, gender or sex in their 

professional Endeavour. 
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Code of Conduct for Management  

(Governing body/College Development Committee) 

(As per Maharashtra Public Universities Act, 2016 (Mah. Act No. VI of 2017) 

The College Development Committee shall,-  

(a) prepare an overall comprehensive development plan of the college regarding academic, 

administrative and infrastructural growth, and enable college to foster excellence in 

curricular, co-curricular and extra-curricular activities ;  

(b) decide about the overall teaching programmes or annual calendar of the college ;  

(c) recommend to the management about introducing new academic courses and the creation 

of additional teaching and administrative posts ;  

(d) take review of the self-financing courses in the college, if any, and make 

recommendations for their improvement ;  

(e) make specific recommendations to the management to encourage and strengthen research 

culture, consultancy and extension activities in the college ;  

(f) make specific recommendations to the management to foster academic collaborations to 

strengthen teaching and research ;  

(g) make specific recommendations to the management to encourage the use of information 

and communication technology in teaching and learning process ;  

(h) make specific recommendations regarding the improvement in teaching and suitable 

training programmes for the employees of the college ;  

(i) prepare the annual financial estimates (budget) and financial statements of the college or 

institution and recommend the same to the management for approval ;  

(j) formulate proposals of new expenditure not provided for in the annual financial estimates 

(budget) ;  

(k) make recommendations regarding the students' and employees' welfare activities in the 

college or institution ;  

(l) discuss the reports of the Internal Quality Assurance Committee and make suitable 

recommendations ;  

(m) frame suitable admissions procedure for different programmes by following the statutory 

norms ;  

(n) plan major annual events in the college, such as annual day, sports events, cultural events, 

etc. ;  
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(o) recommend the administration about appropriate steps to be taken regarding the 

discipline, safety and security issues of the college or institution ;  

(p) consider and make appropriate recommendations on inspection reports, local inquiry 

reports, audit report, report of National Assessment and Accreditation Council, etc. ; 

(q) recommend the distribution of different prizes, medals and awards to the students.  

(r) prepare the annual report on the work done by committee for the year ending on the 30th 

June and submit the same to the management of such college and the university ;  

(s) perform such other duties and exercise such other powers as may be entrusted by the 

management and the university. 



MAHARASHTRA ACT No. VI OF 2017

(First published, after having received the assent of the Governor in the “ Maharashtra
Government Gazette ”, on the 11th January 2017).

An Act to provide for academic autonomy and excellence, adequate
representation through democratic process, transformation,

strengthening and regulating higher education and for
matters connected therewith or incidental thereto.

WHEREAS it is expedient to provide for academic autonomy to non-agricultural
and non-medical universities in the State of Maharashtra and to make better
provisions therefor;

AND WHEREAS the Government of Maharashtra had appointed committees  under
the Chairmanships of Dr. Arun Nigvekar, Dr.Anil Kakodkar, Dr.Ram Takwale and Late
Mrs. Kumud Bansal with a view to consider and recommend on different aspects of higher
education and learning and to suggest various measures to ensure such autonomy;

¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ
+ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö

´É¹ÉÇ 3, +ÆEò 7 (3)] ¤ÉÖvÉ´ÉÉ®úú, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 [ {ÉÞ¹`äö 119, ËEò¨ÉiÉ : ¯û{ÉªÉä 27.00

+ºÉÉvÉÉ®úhÉ Gò¨ÉÉÆEò 11

|ÉÉÊvÉEÞòiÉ |ÉEòÉ¶ÉxÉ

¨É½þÉ®úÉ¹]Åõ Ê´ÉvÉÉxÉ¨ÉÆb÷³ýÉSÉä +ÊvÉÊxÉªÉ¨É ´É ®úÉVªÉ{ÉÉ±ÉÉÆxÉÒ |ÉJªÉÉÊ{ÉiÉ Eäò±Éä±Éä +vªÉÉnäù¶É ´É Eäò±Éä±Éä Ê´ÉÊxÉªÉ¨É +ÉÊhÉ
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation
in English of the Maharashtra Public Universities Act, 2016 (Mah. Act No. VI of 2017), is hereby
published under the authority of the Governor.
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Principal Secretary to Government,

Law and Judiciary Department.
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AND WHEREAS after considering the recommendations of the said committees
the Government of Maharashtra considers it expedient to make a law to provide for
academic autonomy and excellence, adequate representation through democratic
process, transformation, strengthening and regulating higher education and to
regulate the non-agricultural and non-medical universities in the State of Maharashtra
in more effective manner, to provide for particiation of universities in social and
educational spheres, to establish Maharashtra State Commission for Higher
Education and Development, to constitute various Boards, and to repeal the Maharashtra
Universities Act, 1994; it is hereby enacted in the Sixty-Seventh Year of the Republic
of India as follows:—

CHAPTER I

PRELIMINARY

1. (1) This Act may be called the Maharashtra Public Universities Act, 2016.

(2) It shall come into force on such date as the State Government may, by notifica-
tion in the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,—

(1) "academic services unit" means university science and instrumentation
centre, academic staff college, computer centre, university printing press or any
other unit providing specialized services for the promotion of any of the objectives
of the university ;

(2) "adjunct professor", "adjunct associate professor" or "adjunct assistant
professor" means a person from industry, trade, agriculture, commerce, social,
cultural, academic or any other allied field who is so designated during the period
of collaboration or association with the university ;

(3) "affiliated college" means a college which has been granted affiliation by the
university ;

(4) "authorities" means the authorities of the university as specified by or  under
this Act;

(5) "autonomy" means a privilege of the university conferred by the Statutes to
permit a college, institution or a university department to conduct academic
programmes and examinations, develop syllabus for the respective subjects and
issue certificates of passing the examinations ;

(6) "autonomous college", "autonomous institution" or "autonomous department"
means a college, institution or department to which autonomy is granted and is
designated to be so by the Statutes ;

(7) "bodies" means the bodies of the university formed by the respective
authorities ;

(8) "Chancellor" and "Vice-Chancellor" means, respectively, the Chancellor and
the Vice-Chancellor of the university ;

(9) "choice based credit system" means the curricular system that offers
multiple interdisciplinary choices for students to select from the courses (core,
elective or minor or soft skill courses) to accumulate credits as prescribed in
Statutes;

(10) "cluster university '' means the cluster university established under
sub-section (6) of section 3 of the Act ;
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(11) "collaboration" means collaborative academic activity of the university or
college or institution with other universities, academic institutions including
local, regional, national or international institutions, research institutions and
organizations in the field of agriculture, industry, trade and commerce, sports,
social, cultural, science, technology and any other field ;

(12) "college" means a college affiliated to the university, situated in the
university area or jurisdiction ;

(13) "College Development Committee" means the College Development
Committee constituted under section  97 of this Act ;

(14) "Collegium of Heads of Department of Affiliated Colleges and recognized
institutions'' means an electoral college consisting of heads of departments from
affiliated colleges and recognized institutions who shall elect from amongst
themselves as members to the concerned authorities;

(15) "Collegium of Graduates of the University" means an electoral college
consisting of registered graduates of the university, who shall elect from amongst
themselves as members to the different authorities ;

(16) "Collegium of Management Representatives" means an electoral
college consisting of representatives of management committees of affiliated or
autonomous colleges or institutions who shall elect from amongst themselves as
members to the different authorities ;

(17) "Collegium of Principals" means an electoral college consisting of fulltime
approved Principals and Directors of recognized institutions who shall elect from
amongst themselves as members to the different authorities ;

(18) "Collegium of Teachers" means an electoral college consisting of fulltime
approved teachers from affiliated and autonomous colleges and recognized insti-
tutions, who shall elect from amongst themselves as members to the different
authorities ;

(19) "Collegium of University Teachers" means an electoral college consisting
of fulltime teachers from University Departments, University Institutions, and
Conducted Colleges appointed by university who shall elect from amongst
themselves as members to the different authorities ;

(20) "Commission" means the Maharashtra State Commission for Higher
Education and Development constituted under section 76 of this Act;

(21) "community college" means an institution providing skill-based academic
programs as prescribed in the Statutes ;

(22) "conducted college" means a college maintained and managed by the
university ;

(23) "De-notified Tribes (Vimukta Jatis)" means tribes declared as such by the
State Government, from time to time;

(24) "department" means a department teaching a particular subject or a group
of subjects in a college or an institution as prescribed in the Statutes;

(25) "Director" means a head of an institution including a centre or a school
of the university as designated by the Management Council or a head of a
recognized institution;

(26) "Director of Higher Education" and "Director of Technical Education" means
respectively, Director of Higher Education, Maharashtra State and Director of
Technical Education, Maharashtra State;
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(27) "Empowered Autonomous College '' means an autonomous college that is
identified by the university Grants Commission as College with potential for
Excellence or College Excellence, which has high level grade as specified by the
Government by notification in the Official Gazette as has been given the status of
Empowered Autonomous College by the Authority under the Statutes,  with a power
to grant degree of such College jointly with the affiliating University;

(28) "Empowered Autonomous Cluster Institutions '' means a group of
autonomous Colleges or institutions of the same management or educational
society which includes the colleges or institutions, identified by the University
Grants Commission as College with potential for excellence or College of
excellence, which have high level grade as specified by the Government by
notification in the Official Gazette as has been given the status of Empowered
Autonomous Cluster Institution by the Authority under the Statutes, and is
empowrered to grant a joint degree with the affiliating University;

(29) "Empowered Autonomous Skills Development College '' means a college
which has been recognized by the university for conducting the skills develop-
ment programmes as prescribed by the university as per the National, State Level
policy regarding Skills Qualification and Education Framework and which is given
the status of Empowered Autonomous Skills Development College by the
university to which it is affiliated and is empowered to grant a joint degree, cer-
tificate, diploma and advanced diploma with the affiliating university;

(30) "fee" means tuition fees, other fees and charges, including developmental
charges;

(31) "Head of the University Department", "Head of the Institution" and "Head
of the College Department" means respectively, a Head of the University
Department, a head of the recognized institution and a head of the college
department, as prescribed in the Statutes;

(32) "higher education" means the pursuit of knowledge beyond learning at the
stage of higher secondary school education;

(33) "Hostel" means a place of residence for the students of the university or a
college or an institution, provided, established, maintained by the university or
college or institution, as the case may be;

(34) "institution" means an academic institution of higher learning, not being
a college, associated with and admitted to the privileges of the university;

(35) "inter-disciplinary studies" means the combined academic studies and
research in different disciplines as prescribed by statutes;

(36) "Knowledge Resource Centre" means a library established by the univer-
sity on the campus or sub-campuses of the university to hold in print, electronic
and audio-video format material, monographs, reference volumes, text and re-
view books, all types of journals and any other material in various format useful
for education, research, extension services or for similar purposes;

(37) "management" means the trustees or the managing or governing body, by
whatever name called, of any trust registered under the Maharashtra Public Trusts
Act, or any society registered under the Societies Registration Act, 1860 or a
Company registered under section 8 of the Companies Act, 2013, under the
management of which one or more colleges or recognized institutions or other
institutions of higher learning, are conducted and admitted to the privileges of
the university:

Provided that, in relation to any college or institution established or maintained
by the Central Government or the State Government or a local authority like a
Zilla Parishad, Municipal Council or Municipal Corporation, it means, respec-
tively, the Central Government or the State Government or ZillaParishad or the
Municipal Council or the Municipal Corporation, as the case may be;
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(38) "multi-disciplinary studies" means the combined academic studies and
research in different streams of a particular discipline as prescribed by Statutes;

(39) "Nomadic Tribes" means tribes wandering from place to place in search of
their livelihood, as declared by the State Government, from time to time;

(40) "non-vacational academic staff" means such staff as the State Government
may classify to be non-vacational academic staff and includes all such staff which
is complimentary to academic staff but, shall not include the staff engaged purely
in discharging administrative functions ;

(41) "Other Backward Classes" means any socially and educationally backward
classes of citizens as declared by the State Government and includes Other
Backward Classes declared by the Government of India in relation to the State of
Maharashtra;

(42) "post-graduate department" means a department in a college or institution
of higher learning, research or specialized studies, recognized to be so by the
university and imparting post-graduate instruction or guidance for research;

(43) "prescribed" means prescribed by Statutes or Ordinances or Regulations,
as the case may be, made by or under this Act;

(44) "Principal" means a teacher who is duly approved as a Principal by the
university;

(45) "Pro-Vice-Chancellor" means the academic and executive officer, next to
the Vice-Chancellor having purview of the entire university;

(46) "recognized institution" means an institution of higher learning, research
or specialized studies, other than a college, and recognized to be so by the
university;

(47) "registered graduate" means a graduate of a university registered or deemed
to be registered by or under this Act with one of the universities;

(48) "satellite centre" means an integral part of an affiliated or conducted
college or recognized institution imparting academic programmes, co-curricular,
research and extension activities in rural or tribal region, neighbouring the
location of such college or institution, established with the object of reaching the
unreached, on the terms and conditions specified by the State Government by an
Order in the Official Gazette;

(49) "Schedule" means the Schedule to this Act;

(50)"Scheduled Castes" means such castes, races or tribes or parts of, or groups
within, such castes, races or tribes as are deemed to be Scheduled Castes, in
relation to the State of Maharashtra under article 341 of the Constitution of India;

(51) "Scheduled Tribes" means such tribes or tribal communities or parts of or
groups within, such tribes or tribal communities as are deemed to be Scheduled
Tribes in relation to the State of Maharashtra under article 342 of the
Constitution of India residing in any part of the State of Maharashtra;

(52) "school" means a school of studies maintained by or recognized as such by
the university or autonomous college, Empowered Autonomous College, Empow-
ered Autonomous Cluster Institution;

(53) "Skills Knowledge Provider'' means an institution which has been recog-
nized by the university for conducting such courses as prescribed by the univer-
sity as per the National, State Level policy regarding Skills Qualification Frame-
work;

(54)"Special Backward Category" means socially and educationally backward
classes of citizens declared as a Special Backward Category by the State Govern-
ment;
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(55) "State" means the State of Maharashtra;

(56) "State Government" or "Government" means the Government of
Maharashtra;

(57) "Statutes", "Ordinances" and "Regulations" means, respectively, the Stat-
utes, Ordinances and Regulations of the university, made by or under this Act;

(58) "Student" means an individual who is admitted and registered for an aca-
demic programme of the University or affiliated, conducted, autonomous
colleges and recognized institutions of the University ;

(59) "Students' Council" means the Students' Council established under sec-
tion  99 of the Act ;

(60) "Sub-Campus'' means a comprehensive inherent independent unit of the
university for a predetermined geographical jurisdiction for decentralization of
academic, administrative, research and extension activities of that jurisdiction,
with the objective of improving efficiency and effectiveness ;

(61) "teacher" means full-time approved professor, associate professor, assis-
tant professor, reader, lecturer, librarian, principal, Director of an institution,
Director of Knowledge Resource Centre, Director of Centre of Lifelong Learning
and Extension, deputy or assistant librarian in the university, college librarian,
Director or instructor of physical education in any university department,
conducted, affiliated or autonomous college, autonomous institution or depart-
ment or recognized institution of the university ;

(62) "Tribunal" means the tribunal established under section 80 of the Act;

(63) "university" means any of the public universities mentioned in the Sched-
ule and includes a cluster university within the meaning of sub-section (6) of
section 3;

(64)"university area" means the area specified against the name of the
university in the Schedule;

(65) "university department" means a department established and
maintained by the university as prescribed by the Statutes;

(66) "University Grants Commission" means the University Grants
Commission established under the University Grants Commission Act, 1956;

(67) "university institution" means a centre, a school, or an institute
established and maintained by the university as prescribed by the Statutes;

(68) "university teacher" means a full time teacher appointed by the
university.

3 of
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CHAPTER II

PUBLIC UNIVERSITIES

3. (1) Each of the existing public universities specified in column (1) of Part I of
the Schedule, with effect from the date of commencement of this Act, shall be deemed
to be constituted under this Act for the same area specified in column (2) of the said
part, for which it was constituted immediately before the date of commencement of
this Act.

(2) The State Government may, from time to time, by notification in the
Official Gazette, constitute any new university under this Act by such name, for
such area and with effect from such date, as may be specified by it, and insert
necessary entries in Part II of the Schedule; and may for that purpose or any other
purposes specified in that behalf diminish, increase or alter the area of any existing
or new university, by suitably amending the Schedule, by the said notification, and
thereupon the entries in column (2) of Part I, or in column (2) of Part II, as the case
may be, of the Schedule, shall stand amended accordingly, and all educational            in-
stitutions, whether colleges, institutions, autonomous or empowered autonomous
colleges, empowered autonomous cluster institutions, post- graduate departments,
schools on the sub-campuses, by whatever name called, within the area of the new
university, which are affiliated to or recognized by the existing university shall,
from the date aforesaid, stand affiliated to or recognized by the new university:

Provided that, no such notification shall be issued except on a resolution passed
by both Houses of the State Legislature.

(3) Notwithstanding anything contained in sub-section (2), if, in the exigency of
circumstances the new university considers it expedient that certain privileges of
the existing university to which such educational institutions as referred to in
sub-section (2), were entitled immediately before the date specified under the said
sub-section, should be continued for a certain period, not exceeding a period of five
years in the aggregate, after the date aforesaid, the new university may accordingly
forward its recommendations to the State Government and on receipt of such
recommendations the State Government may, if it is satisfied that such privileges
should be so continued, by notification in the Official Gazette, provide that for such
period, as may be specified in the notification, such privileges shall continue.

(4) The Chancellor, Vice-Chancellor, Pro-Vice-Chancellor, Registrar, members of
the Senate, Management Council and Academic Council for the time being
holding office as such in each university are hereby constituted and declared to be a
body corporate by the name specified therefor in the Schedule and shall have
perpetual succession and a common seal and may by that name sue and be sued.

(5) Each university shall be competent to acquire and hold property, both movable
and immovable, to lease, sell or otherwise transfer or dispose of any movable or
immovable property, which may vest in or be acquired by it for the purposes of the
university, and to contract and do all other things necessary for the purposes of this
Act:

Provided that, no such lease, sale or transfer of such property shall be made
without the valuation made thereof by the approved valuer appointed by the
university and without the prior consent of the State Government.

(6) Notwithstanding anything contained in this Act, the State Government may,
by notification in Official Gazette, constitute a cluster university comprising of a
cluster of affiliated or autonomous colleges or institutions of a university. Such cluster
university shall comprise of such university authorities and shall exercise such
powers and perform such functions of university as may be specified in such
notification:

Provided that, every such notification shall be laid as soon as may be, after it is
issued, before each House of the State Legislature.

Incorpora-
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4. The objects of the university, in general, shall be to disseminate, create and
preserve knowledge and understanding by teaching, research and development, skill
development, training and education, extension and service and by effective demon-
stration and influence of its corporate life on society in general, and in particular, the
objects shall be to,—

(1) carry out its responsibility of creation, preservation and dissemination of
knowledge;

(2) promote discipline and the spirit of intellectual inquiry and to dedicate itself
as a fearless academic community to the sustained pursuit of excellence;

(3) encourage individuality and diversity within a climate of tolerance and
mutual understanding ;

(4) promote freedom, secularism, equality, social justice as enshrined in the
Constitution of India, and to be catalyst in patriotic socio-economic transformation
by promoting basic attitudes and values of essence to national development;

(5) promote the conducive environment for ensuring social harmony, co-
existence, integral humanism and upliftment of the poorest of the poor;

(6) extend the benefits of knowledge and skills for development of individuals and
society by associating the university closely with local, regional and national
problems of development;

(7) carry out social responsibility as an informed and objective critic, to identify
and cultivate talent, to train the right kind of leadership in all walks of life and to
help younger generation to develop right attitudes, interests and values;

(8) promote equitable distribution of teaching, learning, training and other
support services facilities of higher education;

(9) provide for efficient and responsive administration, scientific and
technology management and develop organization of teaching, learning, training,
research and extension ;

(10) devise motivational systems to ensure that individual cognitive abilities are
not constrained but rather the innovative spirit and desire to make true
contribution and realize self-achievement is nurtured;

(11) promote acquisition of knowledge in a rapidly developing and changing
society and to continually offer opportunities of upgrading knowledge, training and
skills in the context of innovations, research and discovery in all fields of human
endeavour by developing a higher educational network with use of modern
communication media, information and communication technology and other
emerging and future technologies appropriate for a learning society ;

(12) promote national integration, fraternity and preserve cultural heritage and
inculcate respect towards different religions and diverse cultures of India through
the study of different religions, literature, history, science, art, civilizations and
cultures;

(13) develop work culture and promote dignity of labour through applied
components in the syllabi;

(14) build up financial self-sufficiency by undertaking academic teaching,
training and allied programmes, research and development activities for public and
private industries, Governmental organizations at local, regional, national and
global level and resource generative services in a cost-effective manner;

(15) promote better interaction and co-ordination among different universities,
institutions and colleges in the given university, other universities in the State, in
the region, in the nation and at global level by all such means generally to improve
the governance of the university and facility it provides for higher education;

(16) generate and promote a sense of self-respect and dignity amongst the weaker
sections of the society;

(17) to promote gender equality and sensitivity in society;
(18) strive to promote competitive merit and excellence as the sole guiding

criterion in all academic and other matters relating to students.

Object of
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5. The university shall have the following powers and duties, namely:—

(1) to provide for instructions, extension, teaching, learning and training in
such branches or subjects or disciplines and courses of study including a choice
based credit system and any other system that may emerge in future, as the
university may, from time to time, determine;

(2) to make provision for research and for the advancement and dissemination of
knowledge, and generally to cultivate and promote the arts (including fine arts and
performing arts), humanities, social sciences, accounts and commerce, pure and
applied sciences, technologies, managements, different forms of medicine, engi-
neering, law, physical education and other branches of learning and culture and
their multi-disciplinary and inter-disciplinary areas;

(3) to make provision to enable conducted and affiliated colleges and recognized
institutions to undertake specialized studies;

(4) to make provisions for creation of autonomous, empowered autonomous and
empowered autonomous cluster of institutions;

(5) to develop procedures and processes for recognition of private skills education
providers and empowered autonomous skills development colleges;

(6) to organize, maintain and manage university departments, schools,
institutions, laboratories, knowledge resource centers, learning resource centers,
libraries, museums and equipment for teaching, learning, training, research and
development or extension;

(7) to establish, maintain and manage departments, institutions of research,
institutions of specialized studies or academic services unit;

(8) to establish, maintain and manage constituent, community and conducted
colleges, institutions, hostels, health centers, auditoria and gymnasiums;

(9) to provide for establishment, on the university campus and Sub-Campuses, of
autonomous institutions like multi-university and inter-university centers, research
laboratories, modern instrumentation centers and like centers of learning, set
up by the University Grants Commission, Central Government or the State
Government, teaching or learning or training colleges or institutions at local,
regional, national and global level, which may be used by a university or college or
group of universities or colleges:

Provided that, in the case of any industry or any non-Government organization
availing themselves of such facility of a university or such organizations providing
the facility to a university, prior approval of the State Government shall be obtained
by the university concerned;

(10) to provide for establishment of sub-campuses for serving a group of colleges,
and also to provide for and maintain common resource centers in such sub-
campuses in the form of post-graduate departments, multi-disciplinary or inter-
disciplinary schools, knowledge resource centers, libraries, laboratories, computer
centers, and the like centers of learning and skills training, as per the guidelines
laid down by the State Government or the University Grants Commission;

(11) to create posts of directors, principals, university teachers, non-vacation
academic staff, non-teaching skilled, administrative, ministerial staff and other posts
required by the university, from its funds and from the funds received from other
funding agencies, prescribe their qualifications, experience and pay-scales, and make
appointments thereto;

Powers and
duties of
university.
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(12) to make appointments to the posts of directors, principals, university
teachers, non-vacation academic staff, non-teaching skilled, administrative,
ministerial staff and other posts sanctioned by the State Government as per the
qualifications and experience specified by the State Government and the University
Grants Commission;

(13) to appoint or recognize persons working in any other university or organiza-
tion as adjunct professors, adjunct associate professors, adjunct assistant
professors,  visiting professors of the university for specified periods;

(14) to facilitate mobility of teachers within the university and to other universi-
ties with the consent of the teacher concerned;

(15) to prescribe the courses of instruction and studies for the various examina-
tions leading to specific degrees and diplomas or certificates;

(16) to prescribe the courses of instruction and studies in choice based credit
system for the various examinations leading to specific degrees, diplomas or
certificates in a stand-alone format or joint format with other State or national or
global universities;

(17) to make provision, wherever feasible, in the university departments,
colleges, institutions, recognized institutions and schools, for survey and collection
of statistics, data and other particulars relevant to various developmental activities
including State and National plans, evaluation of the developmental schemes with
the participation of the students as a part of their curricular activities;

(18) to supervise, control and regulate admission of students for various courses
of study in university departments, schools, multi-disciplinary and inter-
disciplinary schools, community, conducted and affiliated colleges, institutions and
recognized institutions;

(19) to guide teaching in colleges by deputation of teachers from a pool of teachers
of the university and supplement teaching in colleges for improving their standards;

(20) to institute degrees and post-graduate diplomas and post-higher secondary
diplomas, certificates and other academic distinctions on the basis of examinations
or by other tests or otherwise;

(21) to hold examinations or evaluations and confer degrees and post-graduate
diplomas and award post-higher secondary diplomas and certificates and other
academic distinctions on persons who,—

(a) unless exempted therefrom in the manner prescribed, have pursued
approved courses of study in the university, or in a college or in an institution or
a recognized institution or a school and have passed the examinations and earned
the required credits or marks or grades prescribed by the university; or

(b) have pursued approved courses of study in the university, or in a college or
in an institution or a recognized institution or in an autonomous college or an
autonomous recognized institution or in empowered autonomous college or
empowered autonomous cluster institutions or a school and have passed the
examinations and earned the required credits or marks or grades prescribed by
the university; or

(c) have engaged in research under conditions provided by Ordinances and
Regulations;

(22) to confer and award such degrees, diplomas and certificates to, and provide for
such lectures, instructions and training for external students, and the students
under correspondence and distance education, online and continuing education
courses;

(23) to confer honorary degrees or other academic distinctions as prescribed by
the Statutes;
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(24) to lay down the conditions of affiliation of colleges and recognition of
institutions taking into account the credibility of the management and the norms of
academic performance of colleges, faculties and subjects, as may be laid down, from
time to time, and satisfy itself by periodical assessment or otherwise, that those
conditions are fulfilled;

(25) to admit to the privileges of the university, affiliated colleges and institutions
not maintained by the university and withdraw all or any of those privileges,
temporarily or permanently;

(26) to designate a university department, conducted college, an affiliated
college, institution or school as an autonomous university department, conducted
college, affiliated college or institution or school, as the case may be, in accordance
with the guidelines, if any, laid down by the State Government or University Grants
Commission;

(27) to designate a conducted college, an affiliated college, institution or school as
an empowered conducted college, affiliated college or institution or school, in a
stand-alone or cluster form, as the case may be, in accordance with the guidelines,
if any, laid down by the State Government or University Grants Commission;

(28) to monitor and evaluate the academic performance of university departments,
university institutions, conducted colleges and of affiliated colleges, autonomous or
empowered colleges in a stand-alone or cluster form and recognized institutions for
affiliation or recognition, as the case may be, and for periodical accreditations;

(29) to inspect, where necessary, all types of colleges or institutions and
recognized institutions through suitable machinery established for the purpose, and
take measures to ensure that proper standards of instruction, teaching, learning,
training and research, and extension are maintained by them and adequate library,
class rooms, laboratory, hostel, workshop and other academic facilities are provided
for;

(30) to hold and to manage trusts and endowments and institute and to award
fellowship, travelling fellowship, scholarship, studentship, medals and prizes for
teachers and students of the university and colleges;

(31) to fix, demand and receive or recover such fees and other charges, as may be
regulated by the Ordinances, from time to time;

(32) to constitute a fee fixation committee;

(33) to supervise, control and regulate the conduct and discipline of the students
of the university, colleges, institutions, recognized institutions, schools and
hostels;

(34) to provide for mobility of students from formal to non-formal stream
and  vice-versa, and also among the other universities in the State and outside the
State;

(35) to provide facilities for revision or in-service courses for teachers of the
university, colleges, schools and institutions;

(36) to make arrangements for promoting the healthy atmosphere, corporate life
and welfare of the students of the university, colleges, schools and institutions;

(37) to make arrangements for promoting welfare of the employees of the
university;

(38) to co-ordinate and regulate teaching, learning, training and research and
extension in the colleges and recognized institutions;

(39) to provide for the training and education in the domain of quality, intensive
workshops or learning exercises on enhancing quality, and also mechanism for
setting up of internal quality assurance for quality improvement of teachers and
non-teaching employees;
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(40) to provide for periodical assessment of the performance of teachers and
non-teaching employees in the colleges, institutions and university in accordance
with the norms prescribed by the University Grants Commission or the State
Government;

(41) to regulate and provide for attendance of the teachers on the premises of the
university or colleges or institutions during teaching hours and beyond teaching
hours, as prescribed and to prohibit teachers from taking or conducting private
tuitions or private coaching classes;

(42) to regulate and provide for attendance of the non-teaching employees on the
premises of the university or colleges or institutions during working hours and
beyond working hours, as prescribed;

(43) to enforce conduct and discipline rules for teachers and non-teaching
employees prescribed by the State Government;

(44) to prescribe code of conduct for managements;

(45) to prescribe and enforce students charter;

(46) to establish, maintain and manage, whenever necessary,—

(a) Knowledge Resource Centre;

(b) university extension boards;

(c) information bureaus;

(d) employment guidance bureaus;

(e) Autonomous Evaluation Boards; and

(f) such other activities as may be necessary and possible to fulfill the objects of
the university;

(47) to make provision for participation of students in,—

(a) the national service scheme;

(b) the national cadet corps;

(c) home guards and civil defense;

(d) the national sports organization;

(e) physical and military training;

(f) extra-mural teaching and research;

(g) programmes related to Lifelong Learning and Extension;

(h) any other programmes, services or activities directed towards cultural,
economic and social betterment as may be necessary and possible, to fulfill the
objects of the university;

(48) to provide for special training or coaching for competitive examinations,
for recruitment to the public services, public sector undertakings and other
competitive employment opportunities;

(49) to co-operate or collaborate with any other university, institution, authority
or organization for research and advisory services and for such purposes to enter
into appropriate arrangement with other universities, institutions, authorities, or
organizations to conduct certain courses as the situation may demand;

(50) to rescind or suspend affiliation or recognition or empowered status granted
to colleges or institutions or cluster of institutions;

(51) to borrow funds for the purposes of the university on the security of the
property of the university, with the prior permission of the State Government;
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(52) to explore the possibilities of augmenting the resources of the university by
exploring or innovating activities such as research and development, consultancy,
training programmes and providing services for different clients from industry, trade
or any other non-government organizations;

(53) to transfer the management of an affiliated college, institution or autono-
mous college or empowered autonomous college or cluster of institutions in case
where irregularities or commissions or omissions of criminal nature by the
management of such college or institution or mismanagement of such college or
institution are primafacie evident, to any other management;

(54) to undertake academic collaboration programmes, research and advisory
services with universities and institutions abroad, with prior approval of the State
Government;

(55) to receive funds for collaboration programmes from foreign agencies, subject
to rules and regulations of the Central Government and State Government in that
behalf;

(56) to create development corpus out of surplus that the university may generate
through its teaching, learning, training, research and development, consultancy,
and any other academic and support activities and to invest it in a professional
manner and use the interest generated through it for the growth and development of
academic, research and development, academic and physical infrastructure
development and any other infrastructure;

(57) to lay down for teachers and university teachers, such instructions or
directions as, in the opinion of the university, may be necessary in academic
matters;

(58) to undertake development programmes in higher education, research,
consultancy based projects and training programmes for outside agencies, by
charging fees, so as to generate resources;

(59) to make special provisions for the benefit of university education to be made
available to classes and communities which are socially and educationally
backward;

(60) to make special provisions for such benefits of university education to be
made available for women students and differently-abled students as the university
may think necessary;

(61) to make special provision for higher education in rural and tribal areas;

(62) to take appropriate measures in order to increase the gross enrolment ratio;

(63) to implement the national literacy and adult education program through
teachers and students on voluntary basis in the university system and to evolve
measures to give due weightage to the efforts and performance of the students in
this area in addition to their normal academic performance, and also to evaluate
the performance of the teachers in this area;

(64) to promote by itself, or in co-operation with other universities, the study of
Marathi and the use of Marathi as a medium of instruction, study, research and
examination, in adherence to the policies of the State Government;

(65) to promote by itself, or in co-operation with other universities or organiza-
tions, the study of foreign languages in general and Asian languages in particular;

(66) to evolve an operational scheme for ensuring accountability of teachers,
non-vacation academic and non-teaching staff of the university, institutions and
colleges;

(67) to provide for joint appointments in single grade of pay in more than one
department or administrative section in the university, as also between university
departments and between the university-public or university-private or university
public- private partnership research laboratories or university-industry or
university- other bodies;
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(68) to create knowledge and disseminate it and foster high quality research which
is contemporary, globally competitive and locally as well as regionally and nationally
relevant;

(69) to have a learner-centric approach and perform the role of being a knowledge
creator;

(70) to strengthen education at under-graduate, post-graduate level, enhance
research and development culture and relevant degree programmes and cultivate
desire for entrepreneurship;

(71) to create a comprehensive digital university framework for both, e-learning
and e-administrative services;

(72) to exploit the power of 'learning by collaboration' and 'participation' withuse of
information and communication technology;

(73) to cultivate research parks, technology incubators and other engagement
entities to translate university research to commercial domain and coordinated
projects involving multiple faculty groups from several disciplines that address some
important issues before the State;

(74) to identify skills to which students need to be exposed to, by taking into
account the local needs, training facilities available, emerging needs and new
employment opportunities;

(75) to provide an environment for the all-round development of youth by exposing
them to the rich cultural heritage of the country and creating opportunities for
development of skills in sports;

(76) to ensure introduction of choice based credit system with transferable credit
points from four streams, namely, the academic stream, the technology stream, the
professional and social stream and the personality and cultural development stream;

(77) to facilitate mobility of teachers to collaborating institutions such as
industries, research and development laboratories, non-Government organizations,
engaged in societal development, to enable translation of knowledge to viable real
life applications and in turn enrich university programmes;

(78) to establish centers or institutions in foreign countries with the permission
of the Central and the State Government;

(79) to establish vocational or skills based community colleges in partnership with
industry;

(80) to implement recommendations report of the Commission within the
time-frame given by it;

(81) to comply with and carry out any directives issued by the State Government,
from time to time, with reference to above powers, duties and responsibilities of the
university;

(82)  to conduct academic audit of university departments, conducted colleges,
affiliated colleges, institutions or schools, at regular intervals;

(83) to do all such other acts and things as may be necessary for, or incidental or
conducive to, the attainment of all or any of its objects.

6. (1) The territorial limits, within which the powers conferred upon the
university by this Act shall be exercised, shall comprise the whole of the university
area as specified against the name of such university in the Schedule:

Provided that, the benefit of distance-education courses, correspondence courses,
open university courses or external degree courses of any university may, with the
prior permission of the State Government, extend and cover the entire area of the
State outside the university area:

Jurisdic-
tion and

admission
to privi-
leges of

university.
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Provided further that, if a university desires to establish sub-campus or centre or
institution in any foreign country, on its own or in collaboration with any other
Indian or foreign university or institution, it may do so with the prior sanction of the
Central and the State Government.

(2) Subject to the provisions of sub-section (3) of section 3, no educational
institution situated within the university area shall, except with the consent of the
university and the sanction of the State Government, be associated in any way with,
or seek admission to any privilege of, any other university established by law with
the exception of the state open university and Research or Project collaborations of
university, colleges with any other university or colleges:

Provided that, if an educational institution, public or private, Indian or foreign,
seeks to be associated with or be admitted to the privileges of a university,
jurisdiction of which is not restricted to any State or area, such association or
admission may be permitted by the State Government:

Provided further that, if a university, the jurisdiction of which is not restricted to
any State or area, wishes to establish a centre or other unit of research in the
university area on its own or in collaboration with any public or private Indian or
foreign university or institution, it may do so with the sanction of the State
Government and also with the sanction of the Central Government, if the
collaboration is with the foreign university or institution.

(3) If an educational institution, public or private, Indian or foreign, associated
with or admitted to the privileges of any other university established by law, seeks to
be associated with, or be admitted to the privileges of a university, such association
or admission may be permitted with the sanction of the State Government and
consent of the university concerned.

(4) Save as otherwise provided by or under this Act, any privilege enjoyed by any
educational institution within the area of another university before the date on
which this Act comes into force, shall not be withdrawn, without the sanction of the
State Government.

(5) If a new district is created by the State Government, the area of such district
shall be under the jurisdiction of such university, as may be declared by the State
Government, by notification in the Official Gazette, for the purpose of admission to
the privileges of such university.

7. (1) No citizen of India shall be excluded from any office of the university or
from membership of any of its authorities, bodies or committees, or from
appointment to any post, or from admission to any degree, diploma, certificate or
other academic distinction or course of study on the ground only of sex, race, creed,
class, caste, place of birth, religious belief or profession or political or other opinion:

Provided that, the university may maintain, accredit or recognize any college or
institution exclusively for women, or reserved for women.

(2) The university shall adopt government policy and orders issued, from time to
time, in regard to the reservation for Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis), Nomadic Tribes and Other Backward Classes for
appointment to different posts of teachers and non-teaching employees and for the
purpose of admission of students in the affiliated or conducted or community
colleges, university departments, university institutions or recognized institutions.

(3) The university shall adopt with the general policy of the State Government in
regard to the welfare of various categories of weaker sections of the society, minori-
ties, women and persons with disability as directed by the State Government, from
time to time.
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8. (1) Without prior approval of the State Government, the university shall not,—
(a) create new posts of teachers, officers or other employees;
(b) revise the pay, allowances, post-retirement benefits and other benefits of its

teachers, officers and other employees;
(c) grant any special pay, allowance or other extra remuneration of any descrip-

tion whatsoever, including ex-gratia payment or other benefits having financial
implications, to any of its teachers, officers or other employees;

(d) divert any earmarked funds received for any purpose other than that for
which it was received;

(e) transfer by sale or lease of immovable property ;
(f) incur expenditure on any development work from the funds received from

the State Government or University Grants Commission or any person or body for
the purposes other than the purposes for which the funds are received;

(g) take any decision regarding affiliated colleges resulting in increased
financial liability, direct or indirect, for the State Government.
(2) The university shall be competent to incur expenditure, in consonance with

the policies and directives of the State Government issued from time to time, from
the funds received from,—

(a) various funding agencies without any share or contribution from the State
Government;

(b) contributions received from individuals, industries, institutions, organiza-
tions or any person whosoever, to further the objectives of the university;

(c) contributions or fees for academic or other services offered by the university
for aided and self-supporting academic programmes;

(d) development fund, or any other fund established by the university; for the
purposes of,—

(i) creation of posts in various cadres;
(ii) granting pay, allowances and other benefits to the posts created through

its own funds provided those posts are not held by such persons, who are
holding the posts for which government contribution is received;

(iii) starting any academic programmes on self-supporting basis;
(iv) granting remunerations or incentives to its employees for performing

any task assigned to them other than their regular duties and responsibilities;
(v) incurring expenditure on any development work and on welfare activities

of its students and employees:
Provided that, there is no financial liability, direct or indirect, immediate or in

future, on the State Government.
(3) The State Government may, in accordance with the provisions contained in

this Act, for the purpose of securing and maintaining uniform standards in all
universities in the State, by notification in the Official Gazette, prescribe a
Standard Code providing for the classification, manner and mode of selection,
appointment, induction and advance training, field exposure, deputation and
reservation of post in favour of members of the Scheduled Castes, Scheduled Tribes,
De-notified Tribes (Vimukta Jatis), Nomadic Tribes, and Other Backward Classes,
duties, workload, pay, allowances, post-retirement benefits, other benefits, conduct
and disciplinary matters and other conditions of service of the officers, teachers and
other employees of the universities and the teachers and other employees in the
affiliated colleges and recognized institutions (other than those managed and
maintained by the State Government, Central Government and the local
authorities) and the provisions for absorption of teachers and employees in the
university departments, affiliated or conducted colleges and institutions who are
aided and rendered surplus. However, the unaided teachers and employees who are
rendered surplus in university departments, affiliated or conducted colleges and
institutions shall not be eligible, for absorption at the aided vacancies in university
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departments, affiliated or conducted colleges and institutions.Where such Code is
prescribed, the provisions made in the Code shall prevail, and the provisions made
in the Statutes, Ordinances and Regulations made under this Act, for matters
included in the Code shall, to the extent to which they are inconsistent with the
provisions of the Code, be invalid.

(4) Qualifications and experience for the purpose of appointment of non-teaching
employees in the universities, affiliated colleges and recognized institutions (other
than those managed and maintained by the State Government, Central
Government and the local authorities) shall be as may be specified by the
Government, by an order published in the Official Gazette.

(5) Notwithstanding anything contained in this Act, if the circumstances so
require and the State Government considers it necessary to do so, it may appoint, on
deputation, a suitable person possessing the requisite qualifications to perform the
duties of the Registrar, Finance and Accounts Officer or the Director of the Board of
Examinations and Evaluation, for a period of not more than one year at a time and
not more than three years in the aggregate.

(6) The State Government through any officer not below the rank of Joint
Director, Higher Education or Technical Education shall have right to cause inspec-
tion of any affiliated, conducted, or autonomous college, recognized institution or
university department.

(7) In case of failure of the university to exercise powers or perform duties speci-
fied in section 5, or where the university has not exercised such powers or
performed such duties adequately, or where there has been a failure to comply with
any order issued by the State Government, or under any other circumstances as the
State Government may deem fit, the State Government may issue a directive to the
university for proper exercise of such powers or performance of such duties or com-
ply with the order; and it shall be the duty of the university to comply with such
direction. In case the university fails to comply with the directives, the State
Government shall call upon the University to give reasons in writing as to why the
directives were not complied with. If the State Government is not satisfied with the
explanation, it may refer the matter to the Chancellor for taking necessary action
under sub-section (3) of section 9.

(8) The State Government shall carry out test audit or full audit of the accounts of
a university, college, school or institution, a regularly at such intervals as it may
deem fit.
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CHAPTER III

OFFICERS OF THE UNIVERSITY
9. (1) The Governor of Maharashtra shall be the Chancellor of every university

and the Chancellor, by virtue of his office, shall be the Head of the university.

(2) The Chancellor, when present, shall preside over the Convocation of the
university and may issue directions to the Vice-Chancellor to convene the meeting
of any  authority of the university for specific purposes, whenever necessary, and
the Vice-Chancellor shall submit the minutes of such meeting to the Chancellor for
his perusal.

(3) The Chancellor,—

(a) shall, on receiving a reference from the State Government under the
proviso to sub-section (7) of section 8 in such matter; or

(b) may, in any matter suo motu or otherwise,

call for a report or an explanation or such information and record relating to
such matter or any matter or affairs of the university, and shall, after considering
such report or explanation, or information or record, issue such directions there-
upon as may be deemed fit in the interest of the university or student or larger
interest of the public, and his directions shall be final and shall be complied with
by the university forthwith.

(4) The Chancellor may, after taking report in writing from the Vice- Chancellor,
suspend or modify any resolution, order or proceeding of any authority, body,
committee or officer which, in his opinion, is not in conformity with this Act,
Statutes, Ordinances or Regulations made thereunder, or is not in the interest of
the university and the university, authority, body, committee and officer, shall   comply
with the same:

Provided that, before making any such order, the Chancellor shall call upon the
university, authority, body, committee or, as the case may be, officer to show cause
why such an order should not be made, and if any cause is shown, within the time
fixed by the Chancellor, he shall consider the same and wherever he deems it nec-
essary, after consulting the State Government, decide the action to be taken in the
matter, and his decision shall be final.

(5) Where, in the opinion of the Chancellor, the conduct of any elected or
nominated or appointed or co-opted member is detrimental to the smooth functioning
of university or any authority or body or committee, he may, after giving such
member an opportunity to offer his explanation in writing and after considering
such explanation, if any, and satisfying himself that it is necessary so to do,
disqualify such member or suspend him for such period, as he may deem fit.

(6) The Chancellor shall exercise such other powers and perform such other
duties as may be conferred upon or vested in him by or under this Act.

10. The following shall be the other officers of the university, namely:—

(1) the Vice-Chancellor;

(2) the Pro-Vice-Chancellor;

(3) the Registrar;

(4) the Deans of Faculties;

(5) the Director of Board of Examinations and Evaluation;

(6) the Finance and Accounts Officer;

(7) the Director of Sub-campus of the University;

(8) the Director of Innovation, Incubation and Linkages;

(9) the Director Knowledge Resource Center;

(10) the Director of Lifelong Learning and Extension;
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(11) the Director of Students' Development;
(12) the Director of Sports and Physical Education;
(13) the Director of National Service Scheme;
(14) such other officers in the service of the university as may be prescribed by

Statutes.
11. (1) There shall be a Vice-Chancellor who shall be the principal academic and

executive officer of the university and ex-officio Chairperson of the Management
Council, Academic Council, Board of Examinations and Evaluation, Board of Lifelong
Learning and Extension, Finance and Accounts Committee, Board of National and
International Linkages and the Board for Innovation, Incubation and Enterprise,
Board of Information Technology, Board of Students' Development, Board of Sports
and Physical Education and Board of Research and shall preside in the absence of
the Chancellor at any convocation for conferring degrees and also at any meeting of
Senate. His powers and duties shall be as provided in section 12.

(2) Save as otherwise provided, pay and allowances, terms and conditions of
service of the Vice-Chancellor shall be such as may be determined by the State
Government, from time to time.

(3) The Vice-Chancellor shall be appointed by the Chancellor in the manner stated
hereunder :—

(a) There shall be a committee consisting of the following members to
recommend suitable names to the Chancellor for appointment of Vice-Chancellor,
namely:—

(i) a member nominated by the Chancellor, who shall be the retired Judge of
the Supreme Court or retired Chief Justice of a High Court or an eminent
scholar of national repute or a recipient of Padma Award in the field of
education;

(ii) the Principal Secretary of Higher and Technical Education Department or
any officer not below the rank of Principal Secretary to Government nominated
by the State Government;

(iii) the Director or Head of an institute or organization of national repute
established by an Act of Parliament, nominated by the Management Council
and the Academic Council, jointly, in the manner specified by the State
Government by an order published in the Official Gazette.
(b) The member nominated by the Chancellor shall be the Chairman of the

committee.
(c) The members nominated on the committee shall be persons who are not

connected with the university or any college or any recognized institution of the
university.

(d) No meeting of the committee shall be held unless all the three members of
the committee are present.

(e) The committee shall recommend a panel of not less than 5 suitable persons
for the consideration of the Chancellor for being appointed as the Vice- Chancel-
lor. The names of the persons so recommended shall be in alphabetical order
without any preference being indicated. The report shall be accompanied by a
detailed write-up on suitability of each person included in the panel.

(f ) A person recommended by the committee for appointment as Vice-
Chancellor shall,-

(i) be an eminent academician and an administrator of high caliber;
(ii) be able to provide leadership by his own example;
(iii) be able to provide vision; and have ability to translate the same into

reality in the interest of students and society; and
(iv) possess such educational qualifications and experience as may be speci-

fied by the State Government, by an Order published in the Official Gazette, in
consultation with the Chancellor.
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(g) The eligibility conditions and the process for recommendation of names
for appointment as Vice-Chancellor shall be given wide publicity to ensure the
recommendation of most suitable candidates.
(4) The Chancellor may appoint one of the persons included in the panel to be

the Vice-Chancellor:
Provided, that, if the Chancellor does not approve any of the persons so

recommended, he may call for a fresh panel either from the same committee or
after constitution of a new committee for the purpose, from such new committee.

(5) The process of preparing the panel of the suitable persons for being appointed
as the Vice-Chancellor, shall begin at least six months before the probable date of
occurrence of the vacancy of the Vice-Chancellor, and the process of appointment
of the Vice-Chancellor shall be completed at least one month before the probable
date of occurrence of the vacancy of the Vice-Chancellor.

(6) The person appointed as the Vice-Chancellor shall, subject to the terms and
conditions of contract of service, hold office for a period of five years from the date
on which he takes charge of his office or till he attains the age of sixty-five years,
whichever is earlier and he shall not be eligible for re-appointment.

(7) The person appointed as the Vice-Chancellor shall hold a lien, if any,on the
substantive post held by him prior to the appointment.

(8) In any of the following circumstances, the exigency whereof shall solely be
judged by the Chancellor, namely :-

(i) where the committee appointed under clause (a) of sub-section (3) is
unable to recommend any name within the time limit specified by the
Chancellor;

(ii) where the vacancy occurs in the office of the Vice-Chancellor because of
death, resignation or otherwise, and it cannot be conveniently and expeditiously
filled in, in accordance with the provisions of sub-sections (3) and (4);

(iii) where the vacancy in the office of the Vice-Chancellor occurs tempo-
rarily because of leave, illness or other causes; or

(iv) where there is any other emergency;
the Chancellor may appoint any suitable person, to act as the Vice-Chancel-

lor for a term not exceeding twelve months, in the aggregate as may be speci-
fied in his order :

Provided that, the person so appointed shall cease to hold such office on the date
on which the person appointed as the Vice-Chancellor in accordance with the
provisions of sub-sections (3) and (4) assumes office or the Vice- Chancellor resumes
office.

(9) The Vice-Chancellor shall be a whole-time salaried officer of the university
and shall receive pay and allowances, and other facilities as determined by the State
Government. In addition, he shall be entitled to free furnished residence, a motor
car including its maintenance, repairs and fuel required therefor, with the service
of a chauffeur, free of charge.

(10) Such sumptuary allowance shall be placed at the disposal of the Vice-
Chancellor, as the State Government may approve.

(11) If a person receiving an honorarium from the consolidated fund of the State,
or if a principal of an affiliated college or a recognized institution or a university
teacher is appointed as Vice-Chancellor, his terms and conditions of service shall
not be altered to his disadvantage during his tenure as Vice-Chancellor.

(12) Notwithstanding anything contained in the foregoing sub-sections, the
person referred to in sub-section (7) shall stand retired from his original post in
accordance with the terms and conditions of service of that post.

(13) The Vice-Chancellor may, by writing under his signature addressed to the
Chancellor, after giving one month's notice resign from his office and shall cease to
hold his office on the acceptance of his resignation by the Chancellor or from the
date of expiry of the said notice period, whichever is earlier.
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(14) The Vice-Chancellor may be removed from his office if the Chancellor is
satisfied that the incumbent,—

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has become an undischarged insolvent and stands so declared by a
competent court; or

(d) has been physically unfit and incapable of discharging functions due to
protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of this Act or has
committed breach of any of the terms and conditions of the service or any other
conditions, prescribed by the State Government under sub-section (2), or has
abused the powers vested in him or if the continuance of the Vice-Chancellor in
the office is detrimental to the interests of the university ; or

(f) is a member of, or is otherwise associated with, any political party any
organization which takes part in politics, or is taking part in, or subscribing in aid
of, any political movement or activity.

Explanation.- For the purposes of this sub-clause, whether any party is a political
party, or whether any organization takes part in politics or whether any movement
or activity falls within the scope of this sub-clause, the decision of the Chancellor
thereon shall be final :

Provided that, the Vice-Chancellor shall be given a reasonable opportunity to show
cause by the Chancellor before taking recourse for his removal under sub-clauses
(d), (e) and (f).

12. (1) The Vice-Chancellor shall be the principal academic and executive officer
of the university responsible for the development of academic programmes of the
university. He shall oversee and monitor the administration of the academic
programmes and general administration of the university to ensure efficiency and
good order of the university.

(2) He shall be entitled to be present, with the right to speak, at any meeting of
any other authority or body or committee of the university, but shall not be entitled
to vote thereat, unless he is the Chairperson or member of that authority or body.

(3) The Vice-Chancellor shall have the power to convene meetings of any of the
authorities, bodies or committees, as and when he considers it necessary to do so.

(4) The Vice-Chancellor shall ensure that directions issued by the Chancellor are
strictly complied with or, as the case may be, implemented.

(5) It shall be the duty of the Vice-Chancellor to ensure that the directives of the
State Government, if any, and the provisions of this Act, Statutes, Ordinances and
Regulations are strictly observed and that the decisions of the authorities, bodies
and committees which are not inconsistent with this Act, Statutes, Ordinances and
Regulations are properly implemented.

(6) The Vice-Chancellor may defer implementation of a decision taken or a
resolution passed by any authority, body or committee of the university if, he is of
the opinion that the same is not consistent with the directives of the State Govern-
ment or with the provisions of the Act, Statutes, Ordinances and Regulations or that
such decision or resolution is not in the interest of the university and at the
earliest opportunity refer it back to the authority, body or committee concerned for
reconsideration in its next meeting with reasons to be recorded in writing. If
differences persist, he shall within a week, giving reasons submit it to the Chancel-
lor for decision and inform about having done so to the members of the authority,
body or committee concerned. After receipt of the decision of the Chancellor, the
Vice-Chancellor shall take action as directed by the Chancellor and inform the
authority, body or committee concerned, accordingly.

Powers and
duties of
Vice-
Chancellor.
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(7) If there are reasonable grounds for the Vice-Chancellor to believe that there is
an emergency which requires immediate action to be taken, or if any action is
required to be taken in the interest of the university, he shall take such action, as
he thinks necessary, and shall at the earliest opportunity, report in writing the
grounds for his belief that there was an emergency, and the action taken by him, to
such authority or body as shall, in the ordinary course, have dealt with the matter.
In the event of a difference arising between the Vice-Chancellor and the authority
or body whether there was in fact an emergency, or on the action taken where such
action does not affect any person in the service of the University, or on both, the
matter shall be referred to the Chancellor whose decision shall be final :

Provided that, where any such action taken by the Vice-Chancellor affects any
person in the service of the university, such person shall be entitled to prefer, within
thirty days from the date on which he receives notice of such action, an appeal to
the Management Council.

Explanation.- For purposes of this sub-section, action taken by the Vice-
Chancellor shall not include disciplinary action taken against any employee of the
university.

(8) Where any matter is required to be regulated by the Statutes, Ordinances or
Regulations, but no Statutes, Ordinances or Regulations are made in that behalf or
where there is an exigency to amend Statutes, Ordinances or Regulations, the Vice-
Chancellor may, for the time being, regulate the matter by issuing such directions
as he thinks necessary, and shall, at the earliest opportunity thereafter, place them
before the Management Council or other authority or body concerned for approval.
He shall, at the same time, place before such authority or body for consideration the
draft of the Statutes, Ordinances or Regulations, as the case may be, required to be
made in that behalf:

Provided that, such direction shall have to be converted into Statute, Ordinance
or Regulations as the case may be, within six months of issuing of such direction
failing which such direction shall automatically lapse.

(9) The Vice-Chancellor shall be the appointing and disciplinary authority for the
university teachers.

(10) The Vice-Chancellor shall be the appointing and disciplinary authority for
officers of the university of the rank of Assistant Registrar and of the rank equiva-
lent thereto and above.

(11) As the Chairperson of the authorities or bodies or committees of the
university, the Vice-Chancellor shall be empowered to suspend member from the
meeting of the authority, body or committee for persisting to obstruct or stall the
proceedings or for indulging in behaviour unbecoming of a member, and shall report
the matter accordingly, to the Chancellor.

(12) The Vice-Chancellor shall place before the Management Council a report of
the work of the university periodically as provided under the Ordinances.

(13) The Vice-Chancellor shall have the power to,-

(a) accord recognition to institutions of higher learning, research specialized
studies in accordance with the provisions of this Act;

(b) accord recognition to autonomous colleges, empowered autonomous colleges
or cluster of institutions and empowered skills development colleges in
accordance with the provisions of this Act;

(c) accord recognition to private skills education providers in accordance with
the provisions of this Act;
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(d) accord recognition as qualified teachers to the experts from the field of
application oriented industries or companies and domain specific experts in
various professional skills, working as training experts in private skills
education providers and empowered skills development colleges.

(e) approve the recommended panel of referees for thesis or dissertations for
awarding post-graduate, doctorate and higher degrees.
(14) (a) The Vice-Chancellor shall have right to cause inspection to be made by

the Pro-Vice-Chancellor or such person or persons or body of persons as he may
direct, of the university, its buildings, laboratories, libraries, museums, workshops
and equipment and of affiliated, conducted or autonomous college, empowered
autonomous colleges or cluster of institutions, recognized or autonomous
institutions, empowered skills development colleges or private skills education
provider, hall or hostel maintained or recognized by the university, and of the
examinations, teachings and other work conducted by or on behalf of the university,
and to cause an inquiry to be made in a like manner regarding any matter
connected with the administration or finance of the university, affiliated, conducted
or community or autonomous college, empowered autonomous colleges or cluster of
institutions, recognized or autonomous institutions, empowered skills development
colleges or private skills education provider:

Provided that, the Vice-Chancellor shall, in the case of affiliated or autonomous
college, empowered autonomous colleges or cluster of institutions, recognized or
autonomous institutions, empowered skills development colleges or private skills
education provider, give notice to the management of such affiliated or autonomous
college, empowered autonomous colleges or cluster of institutions, recognized or
autonomous institutions, empowered skills development colleges or private skills
education provider of his intention to cause an inspection or an inquiry to be so
made:

Provided further that, the management shall have the right to make such
representation to the Vice-Chancellor as it thinks necessary before such
inspection or inquiry is made;

(b) after considering such representation, if any, the Vice-Chancellor may cause
such inspection or inquiry to be made or may drop the same;

(c) in the case of management when an inspection or inquiry has been caused to
be made, the management, shall be entitled to appoint a representative, who shall
have the right to be present and be heard at such inspection or inquiry;

(d) the Vice-Chancellor may, if the inspection or inquiry is made regarding any
college or institution admitted to the privileges of the university, communicate to
the management the result of such inspection or inquiry;

(e) the management shall communicate to the Vice-Chancellor such action, if
any, as it proposes to take or has been taken by it;

(f) where the management, does not, within the time fixed by the Vice-
Chancellor, take action to his satisfaction, the Vice-Chancellor shall be competent
to impose a fine upon the management and direct the management to stop the fresh
admissions to the colleges or institutions or to decide any other action to be taken in
this behalf and the same shall be communicated to the management concerned for
compliance.

(15) The Vice-Chancellor shall forward to the State Government report on the
recommendation of the Management Council, regarding the temporary alternative
arrangements,  in the interest of students,  to run the day to day academic and
administrative activities, of the management of an affiliated college, institution or
autonomous college or empowered autonomous college or cluster of institutions in
case of dispute regarding the management of the affiliated college and where
irregularities or commissions or omissions of criminal nature by the management
of such college or institution or mismanagement of such college or institutions are,
prima facie, evident to committee of inquiry appointed by the university and to make
the necessary arrangements to run the day to day academic and administrative
activities of such college till the dispute is statutorily resolved. The decision of the
State Government in this behalf shall be final and binding.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 193824

(16) The Vice-Chancellor shall exercise such other powers and perform such other
duties as may be conferred upon him by or under this Act.

13. (1) The Pro-Vice-Chancellor shall be the academic and executive officer next
to the Vice-Chancellor having purview of the entire university.

(2) The Pro-Vice-Chancellor shall be a person who has held the post of professor,
or principal of a college or an institution with not less than fifteen years teaching or
research experience.

(3) The Pro-Vice-Chancellor shall be the Chairperson of the Board of Deans, Board
of Sub-campuses, Board of University Departments and Inter-Disciplinary Studies,
Board of Post-Graduate Education in Colleges; and an ex-officio Chairperson of the
Research and Recognition Committee.

(4) The Pro-Vice-Chancellor shall be a full time salaried officer of the university
and shall work directly under the superintendence, direction and control of the Vice-
Chancellor.

(5) Save as otherwise provided, pay and allowances admissible to him as well as
the terms and conditions of his service shall be such as may be determined by the
State Government, from time to time.

(6) The Chancellor shall, in consultation with the Vice-Chancellor, appoint a Pro-
Vice-Chancellor for the university.

(7) The term of Pro-Vice-Chancellor shall be co-terminus with the term of office of
the Vice-Chancellor or till he attains the age of sixty-five years, whichever is
earlier.

(8) The provisions of sub-section (11) of section 11 shall, in regard to the
conditions of service of Pro-Vice-Chancellor, mutadis-mutandis, apply.

(9) The Pro-Vice-Chancellor shall act as the chairperson of the authorities, bodies
and committees, in the absence of the Vice-Chancellor.

(10) When the office of the Pro-Vice-Chancellor falls vacant or when the
Pro-Vice-Chancellor is, by reason of illness or absence or any other cause, unable to
perform the duties of his office, the Vice-Chancellor, may appoint a suitable person
qualified to be appointed as Pro-Vice-Chancellor to officiate as Pro-Vice- Chancellor,
till the Pro-Vice-Chancellor resumes office, or a new Pro-Vice-Chancellor assumes
duty, as the case may be.

(11) The Pro-Vice-Chancellor may, by writing under his signature addressed to
the Vice-Chancellor, after giving one month's notice resign from his office and shall
cease to hold his office on the acceptance of his resignation by the Vice- Chancellor
or from the date of expiry of the said notice period, whichever is earlier.

(12) The Pro-Vice-Chancellor may be removed from his office by the Chancellor on
the recommendation of the Vice-Chancellor, if he is satisfied that the incumbent,—

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has become an undischarged insolvent and stands so declared by a
competent court; or

(d) has been physically unfit and incapable of discharging functions due to
protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of this Act or has
committed breach of any of the terms and conditions of service or any other
conditions, prescribed by the State Government under sub-section (5) or has abused
the powers vested in him or if, the continuance of the Pro-Vice-Chancellor in the
office is detrimental to the interests of the university; or

Pro-Vice-
Chancellor.
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(f) is a member of, or is otherwise associated with, any political party or any
organization which takes part in politics, or is taking part in, or subscribing in aid
of, any political movement or activity.

Explanation.- For the purposes of this clause, whether any party is a political party,
or whether any organization takes part in politics or whether any movement or
activity falls within the scope of this clause, the decision of the Vice-Chancellor
thereon shall be final :

Provided that, the Pro-Vice-Chancellor shall be given a reasonable opportunity to
show cause by the Vice-Chancellor before taking recourse for his removal under
clauses (d), (e) and (f).

(13) The Pro-Vice-Chancellor shall,—

(a) be the principal academic planning and academic audit officer for the
academic development programmes, including post-graduate teaching, research
and extension programmes and collaborative programmes of the university;

(b) ensure that quality in education and central academic services is
maintained by the university;

(c) be responsible for fostering intellectual interaction across the university
and for ensuring that there is research and development and industry linkages;

(d) ensure that the long-term and short-term development plans of the
university and its colleges in their academic programmes are duly processed and
implemented through relevant authorities, bodies, committees and officers;

(e) monitor appointment of principals and teachers of affiliated colleges and
institutions, autonomous colleges and institutions, empowered autonomous
colleges, cluster of institutions and recognized institutions or post-graduate
centers;

(f) accord approval to the appointments of principals and teachers of affiliated
colleges and institutions, autonomous colleges and institutions, empowered
autonomous colleges, cluster of institutions and recognized institutions or
withdraw the same in accordance with the procedure as prescribed in the
Ordinances;

(g) accord approvals to selection committees for appointment of teachers in the
colleges as per the norms of the University Grants Commission and the State
Government;

(h) recommend proposals to the Management Council for the establishment of
conducted colleges, schools, departments, institutions of higher learning, research
and specialized studies, knowledge resource centre, academic services units,
libraries, laboratories and museums in the university;

(i) consider and recommend proposals to the Management Council for creation
of the posts of directors, principals, university teachers, non-vacation academic
staff, non-teaching employees and other posts required by the university, from
the funds of the university and from the funds received from other funding
agencies, and qualifications, experience and pay-scales for such posts;

(j) be the principal liaison officer with the external funding agencies for gener-
ating funds for the collaborative and development programmes of the university
and monitor their proper utilization;

(k) be responsible for preparation of the comprehensive perspective plan, an-
nual plan, and undertaking the systematic field survey within geographical juris-
diction  under section 107;

(l) be responsible for establishing liaison for fostering and promoting collabora-
tion between the university, colleges and national and international institutions
and scientific, industrial and commercial organizations;

¦ÉÉMÉ +É`ö 11------4
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(m) be responsible for submission of an annual report on the progress achieved
in different developmental and collaborative programmes to the Vice- Chancellor
who shall place the same before the Management Council;

(n) exercise such other powers and perform such other duties as prescribed
under this Act or assigned to him, from time to time, by the Vice-Chancellor.

14. (1) The Registrar shall, be the Chief Administrative Officer of the university.
He shall be a full-time salaried officer and shall work directly under the superinten-
dence, direction and control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the Registrar
shall be as laid down by the University Grants Commission and approved by the
State Government.

(3) The Registrar shall be appointed by the Vice-Chancellor on the recommenda-
tion of a selection committee constituted for the purpose under this Act.

(4) Appointment of the Registrar shall be for a term of five years or till he attains
the age of superannuation whichever is earlier and he shall be eligible for
re-appointment by selection on the recommendation of a selection committee
constituted for the purpose, for only one more term of five years in the university in
which he is serving;

(5) When the office of the Registrar falls vacant or the Registrar is, by reason of
illness or absence or any other cause, unable to perform the duties of his office for a
period not exceeding six months, the Vice-Chancellor shall appoint a suitable
person to officiate as the Registrar until the new Registrar assumes duty or the
Registrar resumes duty, as the case may be.

(6) The Registrar shall,—

(a) act as a Member-Secretary of the Senate, Management Council, Academic
Council and such other authorities, bodies and committees, as prescribed by or
under this Act;

(b) be the appointing and the disciplinary authority of the employees of the
university other than the teachers, non-vacation academic staff and officers of
the rank of Assistant Registrar and other officers holding posts equivalent thereto
or above. An appeal by a person aggrieved by the decision of the Registrar may be
preferred within thirty days from the date of communication of such decision, to
the Vice-Chancellor;

(c) be the custodian of the records, the common seal and such other property of
the university as the Management Council may, commit to his charge;

(d) conduct elections to various authorities and bodies of the university as per
the programme approved by the Vice-Chancellor;

(e) prepare and update the Handbook of the Statutes and Regulations approved
by the authorities, bodies or committees, from time to time, and make them
available to all members of the authorities and officers of the university;

(f) receive complaints and suggestions in regard to the improvement of
administration and consider them for appropriate action;

(g) render necessary assistance for inspection of the university, its buildings,
class rooms, laboratories, libraries, knowledge resource centre, museums,
workshops and equipment is made by such person or persons or body of persons,
as directed by the Vice-Chancellor;

(h) organise training and orientation of non-teaching employees in the
university and affiliated colleges;

(i) have the power to enter into agreements, sign documents and authenticate
records on behalf of the university, subject to the decision of the authorities of the
university;

Registrar.
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(j) place before the Management Council a report of the development activities
of the university every six months;

(k) have the power to seek information in regard to any matter of the
university, from the Deans, Finance and Accounts Officer and any other officer of
the university for submission to the State Government and other external
agencies;

(l) exercise such other powers and perform such other duties, as prescribed by
or under this Act or assigned to him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

15. (1) There shall be a Dean for each faculty, who shall be a full time salaried
officer.

(2) The Dean shall be appointed by the Vice-Chancellor on the recommendations
of the selection committee for the purpose under this Act.

(3) The term of Dean shall be co-terminus with the term of office of the
Vice-Chancellor or till he attains the age of superannuation, whichever is earlier:

Provided that, the new Vice-Chancellor may continue his services as a Dean till
the new Dean is duly appointed:

Provided further that, in case vacancy occurs in the office of the Vice- Chancellor
because of death, resignation or otherwise, the dean shall continue to hold the post
till the end of that academic year.

(4) The qualification and experience for the purpose of selection of the Dean shall
be the qualification and experience of the Professor or principal having aggregate
minimum teaching or research experience of not less than fifteen years.

(5) The Vice-Chancellor may nominate Associate Dean for the particular group of
related board of studies, as may be required, for assistance, support and coordination
and the minimum qualifications and experience for such nomination shall be at par
with the post of Dean :

Provided  that, the salary, allowances and other pecuniary benefits payable to the
Associate Dean shall be met by the University out of its own resources and there
shall not be any liability, direct or indirect, on the State Government for the said
purpose.

16. The Dean shall,—

(a) be responsible for academic planning and academic audit of the programmes
and implementation of academic policies approved by the Academic Council in
respect of academic development, maintenance of quality of education including
standards of teaching and research and training of teachers within his faculty. He
shall work directly under the superintendence, direction and control of the
Vice-Chancellor;

(b) be responsible for development and application of quality benchmarks or
parameters for various academic and administrative activities of higher education;

(c) facilitate the creation of a learner-centric environment conducive for quality
education;

(d) arrange for feedback responses from the students, the teachers,
non-teaching staff, the parents and the other stakeholders on quality-related
institutional processes;

(e) ensure appropriate actions, as are needed for maintenance of quality of teach-
ing spelt out by the Internal Quality Assurance Cell;

(f) ensure that the teachers' appraisal by students is carried out and the reports
thereof are sent to the university authorities concerned;

Dean of
Faculty.

Power and
duties of
Dean.
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(g) be responsible for dissemination of information on the various quality
parameters of higher education, as may be defined by various national level
bodies dealing with assessment and accreditation of quality in educational
institutions;

(h) organize inter-institutional and intra-institutional workshops, seminars on
quality related themes and promotion of quality circles;

(i) co-ordinate quality-related activities, including adoption and dissemination
of good practices, development and maintenance of institutional database, through
management information system for the purposes of maintaining or enhancing
the institutional quality;

(j) be responsible for development of quality culture in higher education;

(k) prepare Annual Quality Assurance Report of programmes within his faculty,
based on the quality parameters or assessment criteria, developed by the
relevant quality assurance bodies, in the prescribed format;

(l) be responsible for bi-annual development of quality parameters and ranking
of integral units of higher education based on the Annual Quality Assurance
Report;

(m) interact with State Quality Assurance Cell in the pre-accreditation and
post-accreditation quality assessment, sustenance and enhancement endeavours;

(n) recommend to the Management Council proposals for the institution of
fellowship, travelling fellowship, scholarship, studentship, medals and prizes and
making Regulations for their award;

(o) recommend to the Management Council through the Academic Council,
proposals for the conduct of inter-faculty and area or regional studies, common
facilities, such as instrumentation centers, knowledge resource centers,
Science and Technology Parks, entrepreneurship development and industry
incubation center, intellectual property rights center, workshops, hobby centers,
museums, etc.;

(p) control, regulate and co-ordinate research activities to maintain standards
of teaching and research in the university departments, post-graduate
departments in colleges and recognized institutions;

(q) recommend to the Academic Council proposals for conduct of post-graduate
courses in university departments, post-graduate departments in colleges and
recognized institutions;

(r) recommend to the Academic Council the norms of recognition of postgradu-
ate teachers and research guides in post-graduate departments in colleges,
autonomous colleges and institutions, empowered autonomous colleges, cluster
of institutions and recognized institutions;

(s) recommend to the Academic Council the norms of recognition of
undergraduate teachers and project guides in under-graduate departments in
colleges, autonomous colleges and institutions, empowered autonomous colleges,
cluster of institutions and recognized institutions;

(t) recommend to the Academic Council the norms of recognition of experts
working in industries or private professional skills development companies or
private skills development institutions, as recognized teachers for the certificate
or diploma or advanced diploma or associate degree programmes which may be
run by colleges, institutions, autonomous colleges and institutions, empowered
autonomous colleges or cluster of institutions, empowered skills development col-
leges and private skills education provider, as recommended by the university
authorities;
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(u) be responsible for ensuring standards of under-graduate and post-graduate
teaching and research in the faculty;

(v) be responsible for ensuring academic development of the faculty  under his
purview and proper implementation of the decisions of the Board of Studies, Fac-
ulty, Academic Council, Management Council and the Board of Examinations and
Evaluation in respect of his faculty;

(w) be responsible for creation of a repository of questions with model answers
which shall be continuously updated and expanded;

(x) enquire into any malpractices committed in any academic programmes in
the faculty by a university department, affiliated or conducted or community or
autonomous, empowered autonomous colleges or cluster of institutions or
recognized institutions, on being directed by the Academic Council and submit a
report of the findings to the Academic Council;

(y) render necessary assistance for redressal of grievances of the students in
the faculty;

(z) prepare proposals for award of fellowship, scholarship and other distinctions
in the faculty for submission to the Academic Council;

(za) prepare reports as required by the various authorities or bodies of the
university, the State Government, the Central Government, the Central Educa-
tional Commissions or Councils, Commission and any such other body;

(zb) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor or Pro-Vice-
Chancellor from time to time.

17. (1) The Director, Board of Examinations and Evaluation shall be a full time
salaried officer and shall work directly under the directions and control of the Vice-
Chancellor. He shall discharge his functions under the superintendence, direction
and guidance of the Board of Examinations and Evaluation, and shall be concerned
with the implementation of the policies and directives given by the Board of Exami-
nations and Evaluation.

(2) The qualifications and experience for the purpose of selection of the
Director, Board of Examinations and Evaluation shall be as may be specified by the
State Government, by an order published in the OfficialGazette.

(3) The Director, Board of Examinations and Evaluation shall be appointed by the
Vice- Chancellor on the recommendation of the selection committee constituted for
the purpose under this Act:

Provided that, in appointing the Director, Board of Examinations and Evaluation
preference shall be given to the persons with proven capacity of use of technology in
delivery of education.

(4) Appointment of the Director, Board of Examinations and Evaluation shall be for
a term of five years or till he attains the age of superannuation, whichever is earlier
and he shall be eligible for re-appointment by selection on the recommendation of a
selection committee constituted for the purpose, for only one more term of five years
in the university in which he is serving.

(5) The Director, Board of Examinations and Evaluation shall,—

(a) be the principal officer-in-charge of the conduct of university examinations,
tests and evaluation, and declaration of their results;

(b) be the Member-Secretary of the Board of Examinations and Evaluation and
of the committees appointed by the Board except the committees constituted for
appointment of paper-setters, examiners and moderators;

Director of
Board of
Examina-
tions and
Evaluation.
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(c) be responsible for making all arrangements necessary for holding examina-
tions, tests and evaluation, and for timely declaration of results;

(d) evolve and implement in consultation with the Board of Examinations and
Evaluation, processes for proper and smooth conduct of examinations and
evaluation;

(e) prepare and announce in advance the programme of examinations, after
seeking approval of the Board of Examinations and Evaluation;

(f) arrange for printing of question papers;

(g) postpone or cancel examinations, in part or in whole, in the event of
malpractices or if the circumstances so warrant, and take disciplinary action or
initiate any civil or criminal proceedings against any person or a group of persons
or a college or an institution alleged to have committed malpractices, in consulta-
tion with the Vice-Chancellor;

(h) take disciplinary action where necessary against the candidates, paper
setters, examiners, moderators, or any other persons connected with examina-
tions and evaluation, found guilty of malpractices in relation to the examinations
and evaluation;

(i) review, from time to time, the results of university examinations and
evaluation, and forward reports thereon to the Board of Examinations and
Evaluation;

(j) strive to declare the results of every examination and evaluation conducted
by the University within thirty days from the last date of the examination for that
particular course and shall in any case declare the results latest within forty-five
days as provided in section 89 and in case of delay, prepare a detailed report
outlining the reasons;

(k) take all steps for implementation of all academic and administrative
decisions taken by the Board of Examinations and Evaluation;

(l) implement decisions taken by the various university authorities, connected
with the examination and evaluation process;

(m) implement all policy and operative decisions with reference to the choice
based credit system, both at the under-graduate, post-graduate levels and in other
teaching programmes;

(n) organize workshops for teachers in the subjects concerned, in order to
acquaint them with new trends in the assessment processes, such as cognitive
and summative assessment, creation and use of repository of questions, use of
technology in paper setting and conduct of examinations, tests and evaluation ;

(o) ensure innovative and effective use of information and communication
technology in the entire process of the conduct of examinations and evaluation;

(p) arrange for proper assessment of performance of candidates at the exami-
nations and process the results;

(q) ensure that answer books for all degree examinations are assessed through
the central assessment system;

(r) ensure that every teacher and non-teaching employee in the university,
affiliated or conducted college or recognized institution renders necessary assis-
tance and service in respect of examinations of the university and in evaluation
process;

(s) carry out all other duties and functions assigned to him by the Board of
Examinations and Evaluation;

(t) undertake any other task assigned to him by the university authorities to
carry out the objectives of the Board of Examinations and Evaluation, and to
ensure that the objects of the university are accomplished;
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(u) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

18. (1) The Finance and Accounts Officer shall be the principal finance, accounts
and audit officer of the university. He shall be a full-time salaried officer and shall
work directly under the superintendence, direction and control of the Vice-Chancel-
lor.

(2) The Finance and Accounts Officer shall be a person who is a chartered
accountant or a cost accountant, with professional experience of not less than five
years.

(3) In case the person possessing the qualifications and experience as specified
in sub-section (2) cannot be appointed, the Finance and Accounts Officer may be
appointed from amongst the Government Officers of the State Finance and Accounts
Service, holding the post not below the rank of Deputy Director.

(4) The Finance and Accounts Officer shall be appointed by the Vice-Chancellor on
the recommendation of the Selection Committee constituted for the purpose under
this Act.

(5) The appointment of the Finance and Accounts Officer shall be for a term of five
years or till the age of superannuation, whichever is earlier, and he shall not be
eligible for re-appointment in that university.

(6) The Finance and Accounts Officer shall,—

(a) exercise general supervision over the funds of the university and advise the
Vice-Chancellor as regards the finances of the university;

(b) hold and manage the funds, property and investments, including trust and
endowed property, for furthering the objects of the university, with the approval of
the Vice-Chancellor;

(c) ensure that the limits fixed by the university for recurring and nonrecurring
expenditure for a year are not exceeded, and that all allocations are expended for
the purposes for which they are granted or allotted;

(d) keep watch on the state of the cash and bank balances and investments;

(e) ensure effective revenue management by keeping watch on the process and
progress of collection of revenue, and advise the Vice- Chancellor on the methods
to be employed in this regard;

(f) perform the duties under clauses (a) to (e) as per the Maharashtra Universi-
ties Account Code;

(g) get the accounts of the university audited, regularly;

(h) ensure that the registers of buildings, land, equipment, machinery and other
assets are maintained up-to-date and that the physical verification and reconcili-
ation of these assets and other consumable material in all offices, conducted col-
leges, workshops and stores of the university are conducted regularly;

(i) propose to the Vice-Chancellor that explanation be called for unauthorized
expenditure or other financial irregularities from any academic member or non-
vacation academic staff or an officer of the university of the rank of Assistant
Registrar or equivalent and above;

(j) propose to the Registrar that explanation be called from any non- academic
member of the university, other than the teacher, non-vacation academic staff
and an officer of the university of the rank of Assistant Registrar or equivalent
and above, for unauthorized expenditure or irregularities in any particular case,
and recommend disciplinary action against the persons in default;

(k) call for, from any office, centre, laboratory, conducted college, department of
the university or university institution, any information and returns that he thinks
necessary for the proper discharge of his financial responsibilities;
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(l) maintain the minutes of the meetings of the Finance and Accounts
Committee;

(m) be responsible for preparation and maintenance of accounts by double entry
accounting system, on accrual basis, presenting the annual financial estimates
(budget), statement of accounts and audit reports, to the Finance and Accounts
Committee and to the Management Council;

(n) prepare financial reports as required by the various authorities or bodies of
the university, the State Government, the Central Government, the Central
Educational Commissions or Councils, Commission, University Grants,
Commission and All India Council for Technical Education and any such body
providing funds to the university;

(o) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice- Chancellor and Pro-
Vice-Chancellor, from time to time.

19. (1) The Director of Sub-campus shall be a full time officer who shall work
under the superintendence, direction and control of the Vice-Chancellor.

(2) The Director of Sub-campus shall be a person who is holding the post of
professor or principal or equivalent position in any university or institute of
national repute engaged in teaching, research and development activities, with not
less than fifteen years teaching or research or administrative experience.

(3) The appointment of the Director of Sub-Campus shall be made by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The Appointment of the Director of Sub-Campus shall be for a term of five
years or till the age of super-annuation, whichever is earlier, and he shall be
eligible for re-appointment, by selection on the recommendation of a selection
committee constituted for the purpose, for only one more term of five years in the
university in which he is serving.

(5) The Director of Sub-Campus shall,—

(a) be the chief academic and administrative officer of the Sub-Campus;

(b) oversee and monitor the administration of the academic programmes of the
colleges and recognized institutions in the district;

(c) oversee and monitor general administration of the Sub-Campus of the
university and ensure efficiency and good order of the university departments or
schools or institutions on the Sub-Campus;

(d) act as a link between the university, colleges and recognized institutions in
the district, as well as departments, schools or institutions on the Sub-Campus of
the university;

(e) ensure that appropriate actions as are needed for maintenance of quality of
teaching, as specified by the Internal Quality Assurance Cell and the university
authorities, are initiated, records thereof are maintained, teachers' appraisal by
students is carried out and reports thereof are sent to university authorities;

(f) co-ordinate evaluation, academic training workshops or seminars, quality
measurement and other academic, administrative, financial and related
activities in the district and on the Sub-campus;

(g) ensure establishment of inter-institutional and intra-institutional infor-
mation and communication technology linkages among the affiliated colleges and
recognized institutions in the district;

(h) ensure that the decisions of the colleges or university departments, schools,
institutions on the Sub-Campus and their functioning is not inconsistent with
this Act, Statutes and Regulations;
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(i) organize workshops and training programmes for the benefit of the teaching
and support staff in the district and on the Sub-Campus;

(j) ensure that financial discipline is maintained and expenditures of the
campus are within the budgetary provisions recommended by the Sub-Campus
committee and sanctioned by the Finance and Accounts Committee of the
university;

(k) ensure that the annual audited accounts related to the Sub-Campus are
prepared and sent to the university at the end of each financial year;

(l) undertake any other task that may be assigned to him by the university
authorities to ensure that the objectives of the university are accomplished;

(m) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

20. (1) The Director of Innovation, Incubation and Linkages shall be a full time
salaried officer who shall be responsible for creation and cultivation of an enabling
environment to propagate the concept of innovation, for converting innovative ideas
into working models through a process of incubation which shall finally lead to
creation of an enterprise and to cultivate, establish, maintain and strengthen the
link of the university with premier national and international universities and
institutions. He shall work directly under the superintendence, direction and
control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the
Director of the Innovation, Incubation and Linkages shall be as may be specified by
the State Government, by an Order published in the Official Gazette.

(3) The Appointment of Director of Innovation, Incubation and Linkages shall be
made by the Vice-Chancellor on the recommendation of the selection committee
constituted for the purpose under this Act.

(4) The Appointment of the Director of Innovation, Incubation and Linkages shall
be for a term of five years or the age of superannuation, whichever is earlier, and he
shall be eligible for re-appointment by selection on the recommendation of a
selection committee constituted for the purpose, for only one more term of five years
in the university in which he is serving.

(5) The Director of Innovation, Incubation and Linkages shall,—

(a) be the principal officer who shall lead and provide vision to the Centre for
Innovation, Incubation and Enterprise with his dynamism and enterprise;

(b) spearhead the awareness and training programmes for imparting education
on intellectual property rights and aspects associated therewith;

(c) organize training programmes for creating awareness on the importance of
entrepreneurship;

(d) organize and create support system for cultivation and incubation of good
ideas into a scalable mode that would eventually culminate into the establish-
ment of small, medium and large industry;

(e) work towards creating a liaison with national and international bodies and
agencies involved in creating and developing entrepreneurial skills in students;

(f) take all steps to facilitate colleges to establish linkages with knowledge based
and other types of industries;

(g) conduct training programmes to guide the young entrepreneurs in
operational aspects, legal aspects, intellectual property rights, patent related
issues, business model creation and financial aspects;

(h) implement the policies and strategies for promotion of international
linkages with premier national and international universities and institutions,

Director of
Innovation,
Incubation
and
Linkages.

¦ÉÉMÉ +É`ö 11-------11-5



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 193834

as envisaged by the Board of National and International Linkages and the
university authorities;

(i) process applications for visits of teachers and students from university
departments, institutions, conducted colleges, colleges and recognized
institutions to national and international universities or institutions and assist
them on logistic support for such visits;

(j) oversee and monitor administration of Foreign Students' Assistance Cell
which gives facility of a Single Window Operation to the foreign students;

(k) process the applications received from foreign students for their visits to
other parts of India;

(l) supervise the working of the Migrant Indian Students' Cell established for
providing Single Window Operation for students coming from other parts of the
country;

(m) undertake any other task that may be assigned to him by the university
authorities, to ensure that the objectives of the Board for Innovation, Incubation
and Enterprise and Board of National and International Linkages are accomplished;

(n) exercise such other powers and perform such other duties, as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice- Chan-
cellor, from time to time.

21. (1) Director Knowledge Resource Center shall be a full time salaried officer of
the university and shall be in-charge of the Knowledge Resource Centre in the
university. He shall work directly under the superintendence, direction and control
of the Vice-Chancellor.

(2) The qualifications, experience, emoluments and terms and conditions of
service of the Director, Knowledge Resource Center shall be as recommended by the
University Grants Commission, in the case of university librarian and adopted by
the State Government.

(3) The appointment of the Director Knowledge Resource Center shall be made by
the Vice-Chancellor on the recommendation of the selection committee constituted
for the purpose.

(4) The Director Knowledge Resource Center shall,—

(a) be a Member-Secretary of the Knowledge Resource Centre Committee and
shall ensure proper implementation of the decisions taken by the Knowledge
Resource Centre Committee;

(b) be the custodian of all books, periodicals, manuscripts, journals in print,
audio and digital format, and equipment in the Knowledge Resource Center;

(c) evolve and implement such processes and procedures to ensure that the
books, periodical, manuscripts, journals and equipment in the Knowledge Resource
Centre are not lost or damaged, and no irregularities take place in the Knowledge
Resource Center;

(d) cause periodical verification of stock, prepare appropriate report that
includes losses, and place it before the Knowledge Resource Centre Committee;

(e) be responsible for the development, modernization, up keeping and
management of university Knowledge Resource Center;

(f) render assistance and guidance to the concerned officer at Knowledge
Resource Centre on the Sub-Campus of the university;

(g) render assistance and advice to libraries and librarians of affiliated colleges
and recognized institutions by conducting annual meeting of the librarians of
affiliated colleges and recognized institutions;

(h) conduct training programmes and workshops to update the skills and
knowledge of librarians of affiliated colleges and recognized institutions;
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(i) create awareness among the students of various departments of the
university regarding the availability of resources, information, search techniques
and databases through the information literacy programme;

(j) undertake any other task assigned to him by the university authorities to
ensure that the objectives of Knowledge Resource Centre are accomplished;

(k) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

22. (1) The Director of Lifelong Learning and Extension shall be a full time
salaried officer of the university and shall be responsible to carry out the activities
of the Board of Lifelong Learning and Extension. He shall work directly under the
superintendence, direction and control of the Vice-Chancellor.

(2) The qualifications, experience, emoluments and terms and conditions of
service of the Director of Lifelong Learning and Extension shall be as recommended
by the University Grants Commission and adopted by the State Government.

(3) The Director of Lifelong Learning and Extension shall be appointed by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The appointment shall be for a term of five years or till the age of superannua-
tion, whichever is earlier and he shall be eligible for reappointment in the manner
provided in sub-section (3) for only one more term of five years in the university in
which he is serving.

(5) The Director of Lifelong Learning and Extension shall be the ex-officio head of
the Department of Lifelong Learning and Extension.

(6) The Director of Lifelong Learning and Extension shall,—

(a) be responsible for implementation of policies and recommendations of the
Board of Lifelong Learning and Extension;

(b) promote research in the field of lifelong learning, value education, life skills
for adults and senior citizens, and for longevity;

(c) organize lower level skills development programmes for training female and
male nurses to handle elderly patients or terminally ill patients;

(d) organize the teaching programmes which include certificate and diploma
programmes for graduate students and advanced diploma programmes at
post-graduate level in value education and longevity;

(e) organize post-graduate teaching programmes exclusively in the domain of
value education and life skills for adults and senior citizens;

(f) organize and co-ordinate awareness activities for adults and senior citizens
on life skills for coping with old age, information on social organization and
Government Schemes for elderly persons and briefing on home for the aged;

(g) undertake any other task as may be assigned by the university authorities
so as to carry out objectives of the Board for Lifelong Learning and Extension;

(h) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

23. (a) (1) The Director of Students' Development shall be nominated by the
Vice-Chancellor, from amongst the teachers having minimum aggregate
teaching experience of ten years and desired exposure in the field of extra-
curricular and extension activities. He shall work directly under the
superintendence, directions and control of the Vice-Chancellor.

(2) The emoluments, tenure, and terms and conditions of service shall be as
prescribed by the Statutes.
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(3) The Director of Students' Development shall,—

(a) work towards promotion of cultural, recreational and welfare activities of
students in colleges, institutions and university departments;

(b) conduct leadership training programmes for students;

(c) ensure that there are mentors and counselling cells for the young students
in colleges, institutions and university departments;

(d) organize anti-ragging committees and squads and ensure that all necessary
measures are taken to prevent ragging in the university, colleges and the
institutions;

(e) look into the grievances and general welfare of the students;

(f) help in building-up the all-round personality of students and to groom them
to be future leaders and confident adults;

(g) organize cultural and recreational activities jointly with regional, national
and international bodies;

(h) promote the interest of the youth and develop their skills for appreciation of
the fine and performing arts, pure arts and literary skills;

(i) organize university, state, national and international level competitions,
skills development workshops and interactive programmes in various fields for
the students;

(j) train the students for state, national and international level competitions in
various cultural activities;

(k) conduct elections to the University Students' Council;

(l) to prepare the report of the Board of Students' Development to be submitted
before the Senate ;

(m) undertake any other task assigned to him by the university authorities to
carry out objectives of the Board of Students' Development;

(n) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

(b) (1) the Director of National Service Scheme shall be nominated by the Vice-
Chancellor from amongst the teachers having minimum aggregate teaching expe-
rience of ten years, experience of at least three years as NSS Programme Officer
and desired exposure in the field of National Service Scheme activities.

(2) The emoluments tenure and terms and conditions of service shall be as pre-
scribed by the Statutes.

(3) The Director of National Service Scheme shall,—
(i) work towards promotion, co-ordination and conduct of different activities under

National Service Scheme in colleges, institutions and university departments;
(ii) organize university, State, National and International level workshops,

seminars, camps, competitions for National Service Scheme volunteers;
(iii) train the students for State, National and International competition;
(iv) undertake any other task assigned to him by the State National Service

Scheme co-ordinator and the university authorities to carry out the objectives of
National Service Scheme;

(v) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro Vice-
Chancellor, from time to time.
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24. (1) The Director of Sports and Physical Education shall be a full time salaried
officer responsible for promoting the culture of sports and supervising sports related
activities in the university, colleges and recognized institutions. He shall work  under
the superintendence, direction and control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the Director of
Sports and Physical Education shall be such as may be specified by the State
Government, by an order published in the Official Gazette.

(3) The Director of Sports and Physical Education shall be appointed by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The appointment of the Director of Sports and Physical Education shall be for a
term of five years or the age of superannuation, whichever is earlier, and he shall
be eligible for re-appointment by selection on the recommendation of a selection
committee constituted for the purpose, for only one more term of five years in the
university in which he is serving.

(5) The Director of Sports and Physical Education shall,—
(a) cultivate excellence in various domains of sports and also to promote a spirit

of healthy competition;
(b) promote sports, culture and organize activities in the field of sports in

colleges, institutions and university departments;
(c) co-ordinate and organize activities related to various sports jointly with

regional and national bodies;
(d) organize university level competitions, sports skill development camps in

various sports on the university campus;
(e) train students for regional, national and international competitions in

various sports;
(f) to prepare the report of the Board of Sports and Physical education to be

submitted before the Senate;
(g) undertake any other task that may be assigned to him by the university

authorities, so as to carry out objectives of the Board of Sports and Physical
education;

(h) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

25. All salaried officers, members of the authorities, committees or bodies, teachers
of the university and other employees of the university, shall be deemed to be public
servants within the meaning of section 21 of the Indian Penal Code.
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CHAPTER IV

AUTHORITIES OF THE UNIVERSITY

26. The following shall be the authorities of the university, namely:

(1) the Senate;

(2) the Management Council;

(3) the Academic Council;

(4) the Faculty;

(5) the Board of Deans;

(6) the Board of Sub-campuses of the university;

(7) the Board of Studies;

(8) the Board of University Departments and Inter-disciplinary studies;

(9) the Board of Post-Graduate Education in Colleges;

(10) the Board of Lifelong Learning and Extension;

(11) the Board of Examinations and Evaluation;

(12) the Board of Information Technology;

(13) the Board of National and International Linkages;

(14) the Board for Innovation, Incubation and Enterprise;

(15) the Board of Students' Development;

(16) the Board of Sports and Physical Education;

(17) the Board of Research;

(18) such other bodies of the university as are designated by the Statutes, to be
the authorities of the university.

27. Notwithstanding anything contained in any other provisions of this Act, in
consultation with the Chancellor, the State Government shall, by an order published
in the Official Gazette, specify the eligibility conditions for being elected, nominated or
co-opted as a member of any authority of the university.

28. (1) The Senate shall be the principal authority for all financial estimates and
budgetary appropriations and for providing social feedback to the university on
current and future academic programmes.

(2) The Senate shall consist of the following members, namely:—
(a) the Chancellor - Chairperson;
(b) the Vice-Chancellor;
(c) the Pro-Vice-Chancellor;
(d) the Deans of Faculties;
(e) the Director of Board of Examinations and Evaluation;
(f) the Finance and Accounts Officer;
(g) the Directors of Sub-campuses of the university;
(h) the Director, Innovation, Incubation and Linkages;
(i) the Director of Higher Education or his nominee not below the rank of Joint

Director;
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(j) the Director of Technical Education or his nominee not below the rank of
Joint Director;

(k) the Director Knowledge Resource Center of the university;

(l) the Director of Board of Students' Development;

(m) the Director of Sports and Physical Education;

(n) the Director of Board of Lifelong Learning and Extension;

(o) ten Principals of affiliated, conducted, autonomous colleges which are
accredited by National Assessment and Accreditation Council (NAAC) or National
Board of Accreditation, (NBA), as the case may be, to be elected by the collegium of
principals from amongst themselves; of whom one each shall be a person
belonging to Scheduled Castes, Scheduled Tribes, De-notified Tribes
(Vimukta Jatis) or Nomadic Tribes, Other Backward Classes, and one shall be a
woman;

(p) six representatives of Management - to be elected from among the collegium
of management representatives of the affiliated colleges or institutions out of
whom one shall be from Scheduled Castes or Scheduled Tribes or Denotified Tribes
(Vimukta Jatis) or Nomadic Tribes or Other Backward Classes category, by
rotation, and one shall be woman :

Provided that, such representatives of management to be elected shall be the
representatives of management of colleges which are accredited by National
Assessment and Accreditation Council or National Board of Accreditation as the
case may be :

Provided further that, where a management conducts one or more Colleges or
institutions, only one representative of such management shall be eligible for
being included in collegium of Management Representatives;

(q) the president and the secretary of the University Students' Council;

(r) ten teachers other than principals and directors of recognised institutions to
be elected by the collegium of teachers from amongst themselves of whom one
each shall be a person belonging to Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis) or Nomadic Tribes, Other Backward Classes, and
one shall be a woman;

(s) three teachers to be elected by the collegium of University teachers from
amongst themselves, of whom one shall be a person belonging to the Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes
or Other Backward Classes, by rotation, and one shall be a woman;

(t) ten registered graduates having graduated at least five years prior to the
date of nomination, to be elected from amongst the collegium of registered
graduates, of whom one each shall be a person belonging to Scheduled Castes,
Scheduled Tribes, De-notified Tribes (Vimukta Jatis) or Nomadic Tribes, Other
Backward Classes, and one shall be a woman :

Provided that, the registered graduates shall not include the graduates falling
in or covered by the category of teachers (regular or on contract basis, irrespective
of their teaching experience), principals, heads of the departments, management
or any other categories mentioned in this sub-section;

(u) ten persons nominated by the Chancellor, of whom four shall be from the
field of agriculture, social work, co-operative movement, legal, financial, banking
and cultural activities and of the remaining six persons, one is from the industry,
one is an educationist, one is a scientist, one is a person from performing and
fine arts or literature or sports, one is from an organization involved in
Environment or Preservation of Nature related tasks, and one is from an
organization involved in women's development or senior citizens welfare or
communications and media;
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(v) two persons, nominated by the Vice-Chancellor one shall be a non-teaching
employee of the university and one shall be from amongst the non-teaching
employees of the affiliated colleges or recognized institutions;

(w) two Members of Legislative Assembly nominated by Speaker of Legislative
Assembly for a tenure of two and half years;

(x) one Member of Legislative Council nominated by Chairman of Legislative
Council for a tenure of two and half years;

(y) one Member of Municipal Council or Municipal Corporation to be nominated
by Vice-Chancellor by rotation for a tenure of one year;

(z) one representative of the Education Committees of Zilla Parishads within
the university area, nominated by the Education Committee for the term of one
year, by rotation;

(za) the Registrar - Member-Secretary.

(3) The Chancellor shall normally preside over the senate and in his absence the
Vice-Chancellor shall preside.

(4) The Senate shall meet at least twice a year on the date to be fixed by the
Chancellor. One of the meetings shall be the annual meeting.

29. The Senate shall transact the following business at its meeting, namely:—

(a) to give suggestions to the university authorities on improvements that can
be made in all areas and domains that are an integral part of the university,
namely, academics, research and development, administration and governance;

(b) to review current academic programmes and collaborative programmes;

(c) to suggest new academic programmes consistent with the societal require-
ments in higher education;

(d) to suggest measures for improvement and development of the university;

(e) to confer, on the recommendation of the Management Council, honorary
degrees or other academic distinctions;

(f) to review broad policies and programmes of the university and suggest
measures for its improvement and development;

(g) to receive, discuss and approve the annual financial estimate (budget), the
annual report, accounts, audit reports and their satisfactory compliances along
with its certification by the auditor and the disciplinary or otherwise action taken
report in this regard by the University;

(h) to approve comprehensive perspective plan and annual plan for the location
of colleges and institutions of higher learning, as recommended by the Academic
Council;

(i) to review and adopt the report of students' grievance redressal report to be
presented by Registrar of the University;

(j) to review and adopt the reports of the Board of Students' Development and
Board of Sports to be presented by the concerned directors;

(k) to give suggestions to the University authorities on improvements that can
be made in the area and domains of student welfare, sports, cultural activities of
the University;

(l) to make, amend or repeal statutes.

30. (1) The Management Council shall be the principal executive and policy
making authority of the university and shall be responsible for administering the
affairs of the university and carrying out such duties, which are not specifically
assigned to any other authority.
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(2) There shall be not less than four meetings of the Management Council in a
year.

(3) The procedure for conduct of business to be followed at a meeting including the
quorum at the meeting and such other matters in relation to meetings as may be
necessary, shall be such as may be prescribed by the Statutes.

(4) The Management Council shall consist of following members, namely:—

(a) the Vice-Chancellor-Chairperson;

(b) the Pro-Vice-Chancellor;

(c) one eminent person from the field of education, industry, agriculture,
commerce, banking, finance, social, cultural and other allied fields to be nomi-
nated by the Chancellor;

(d) two Deans to be nominated  by the Vice-Chancellor for tenure of two and half
year.

(e) One head or Director, nominated by the Vice- Chancellor from amongst the
heads or Directors of University Departments or University institutions for
a tenure of one year, by rotation:

Provided that, in rotating the heads or Directors amongst Departments or
University institutions, the earlier Departments or University institutions, which
were given an opportunity of representation shall be ignored;

(f) two principals to be elected by the Senate from amongst the principals who
are the members of the Senate, out of whom one shall be elected from amongst
the principals who have been elected from Scheduled Castes or Scheduled Tribes
or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Class
categories, by rotation;

(g) two teachers who are not principals or directors of recognised institutions to
be elected by the Senate from amongst the teachers and university teachers who
are the members of the Senate, out of whom one shall be elected from amongst
the teachers and university teachers who have been elected from Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or
Other Backward Class categories, by rotation ;

(h) two representatives of managements to be elected by Senate from amongst
the representatives of management who are members of Senate, and further
provided that same managementshall not have second consecutive institutional
representation:

Provided that, out of the two representatives under this clause, one member
shall be elected, by rotation, from amongst the Scheduled Castes or Scheduled
Tribes, or De-notified Tribes (Vimukata Jatis) or Other Backward Class;

(i) two registered graduates elected by Senate from amongst elected registered
graduate members of Senate, out of whom one shall be elected from amongst the
registered graduates who have been elected from Scheduled Castes or Scheduled
Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward
Class categories, by rotation;

(j) two members elected by the Academic Council form amongst its members,
one of whom shall be from amongst the elected teachers who are members of the
Council and another shall be a woman;

(k) one eminent-expert from the institute or organization of National repute to
be nominated by the Vice-Chancellor in consultation with the Chancellor ;
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(l) the Secretary, Higher Education or his nominee not below the rank of Deputy
Secretary or Joint Director of Higher Education;

(m) the Director of Higher Education or his nominee, not below the rank of Joint
Director of Higher Education;

(n) the Director of Technical Education or his nominee not below the rank of
Joint Director of Technical Education;

(o) the Registrar - Member-Secretary.

(5) The Finance and Accounts Officer and the Director, Board of Examinations and
Evaluation shall be invitees of the Management Council, but they shall have no
right to vote.

(6) President of the university students council shall be invitee, who shall attend
the meeting as and when invited:

Provided that, such President shall be invited at least in every three months to
discuss the issues related to the students' development, welfare and grievances.

31. The Management Council shall have the following powers and duties, namely:—

(a) to review and deliberate on short and long term reforms in academic,
research and development activities, finances, management and governance that
are taking place at the national and global level with a view to allow them to
percolate into the university;

(b) to study and decide upon the operative mechanism for the reforms that
would be recommended by the Commission in all the domains of the university;

(c) to make such provisions, as may enable colleges and institutions to
undertake specialized studies and courses, and where necessary or desirable,
organize and make provision for common laboratories, libraries, museums and
equipment for teaching and research;

(d) to establish departments, colleges, schools, centres, institutions of higher
learning, research and specialized studies, on the recommendation of the
Academic Council;

(e) to recommend to the senate, the draft of statutes or amendment or
repealment of statutes for approval;

(f) to make, amend or repeal ordinances and regulations;

(g) to control and arrange for administration of assets and properties of the
university;

(h) to discuss and approve with modifications, if any, the annual financial
estimates or budget, that is to say the fund which may be received from State
Government, university funds and other funding agencies separately, as received
from the Finance and Accounts Committee;

(i) to consider proposals to enter into, amend, carry out and cancel contracts on
behalf of the university;

(j) to determine the form of common seal for the university and provide for its
use;

(k) to accept, on behalf of the university the transfer of any trusts, bequests,
donations and transfer of any movable, immovable and intellectual property to the
university;

(l) to transfer by sale or otherwise, any movable or intellectual property rights
on behalf of the university;

(m) to transfer by sale or lease or contract any immovable property to other
organization with the prior permission of the State Government:
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Provided that, any immovable property may be permitted to be used for the
specific period, for the purpose of providing essential physical facilities for
accomplishment of objects of the university, such as bank, canteen, post office,
mobile towers, etc., without prior approval of the State Government;

(n) to create immovable assets in the form of land, building and other
infrastructure out of reserve funds, for its campus and sub-campuses;

(o) to borrow, lend or invest funds on behalf of the university as recommended
by the Finance and Accounts Committee;

(p) to lay down policy for administering funds at the disposal of the university for
specific purposes;

(q) to provide buildings, premises, furniture, equipment and other resources
needed for the conduct of the work of the university;

(r) to recommend the conferment of honorary degrees and academic
distinctions;

(s) to institute and confer such degrees, diplomas, certificates and other
academic distinctions as recommended by the Academic Council and arrange for
convocation for conferment of the same, as provided by the Ordinances;

(t) to institute fellowship, travelling fellowship, scholarship, studentship,
exhibitions, awards, medals and prizes, and prescribe Regulations for their award;

(u) to make Regulations for collaborations with other universities, institutions
and organizations for mutually beneficial academic programmes recommended
by the Board of Deans;

(v) to create posts of university teachers and non-vacation academic staff from
the funds of the university and from the funds received from other funding
agencies, on the recommendation of the Academic Council, as and when required,
and prescribe their qualifications, experience and pay-scales;

(w) to create posts of officers, non-teaching skilled, administrative, ministerial
staff and other posts from the funds of the university and from the funds received
from other funding agencies, as and when required, and prescribe their
qualifications, experience and pay-scales;

(x) to prescribe honoraria, remunerations, fees and travelling and other
allowances for paper-setters and other examination staff, visiting faculty, and fees
or charges for any other services rendered to the university;

(y) to recommend to the Academic Council the comprehensive perspective plan
and annual plan for the location of colleges and institutions of higher learning, as
prepared by the Board of Deans;

(z) to consider and approve proposals for change or transfer of management and
shifting of locations of colleges and institutions, as prescribed in the Statutes;

(za) to receive and consider report of the development activities of the univer-
sity received from the Registrar every six months;

(zb) to confer autonomous status on university departments, university insti-
tutions, affiliated colleges and recognized institutions on the recommendation of
the Academic Council, as per the Statutes;

(zc) to assess and approve proposals for academic programmes received from
the Academic Council;

(zd) to consider and adopt the annual report, annual accounts and audit report
in respect of State Government funds, university funds and funds received from
other agencies separately;

(ze) to cause an inquiry to be made in respect of any matter concerning the
proper conduct, working and finances of colleges, institutions or departments of
the university ;
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(zf) to delegate, any of its powers, except the power to make, amend or repeal
Statutes and Ordinances, to the Vice-Chancellor or such officer or authority of
the university or a committee appointed by it, as it thinks fit ;

(zg) to define the functions, duties, powers and responsibilities of non-teaching
employees in the university, in respect of the posts created from the funds of the
university and from the funds received from other funding agencies ;

(zh) to deal with the cases related to the violation of prescribed fees according
to the provisions of the Maharashtra Educational Institutions (Prohibition of
Capitation Fee) Act, 1987 and other relevant Acts;

(zi) to accept donations, gifts and other forms of financial support from alumni,
philanthropists, industries and other stakeholders and prescribe the procedure to
be followed by the university for accepting such donations, gifts, etc ;

(zj) to impose penalties upon the erring colleges or recognized institutions after
following the procedure laid down by the Statutes;

(zk) to recommend to the State Government through the Vice Chancellor to
appoint an Administrative Board for the affiliated college to run the management
of such college  in case of disputes regarding the management of such colleges,
till the dispute is statutorily resolved. The constitution of this board and the
process of its appointment shall be as prescribe by the Statutes. The decision of
the State Government in this regard shall be final and binding ;

(zl) to develop and adopt students' charter.

32. (1) The Academic Council shall be the principal academic authority of the
university and shall be responsible for regulating and maintaining the standards of
teaching, research and evaluation in the university. It shall also be responsible for
laying down the academic policies in regard to maintenance and improvement of
standards of teaching, research, extension, collaboration programmes in academic
matters and evaluation of workload of the teachers.

(2) The Academic Council shall meet not less than four times in a year.

(3) The Academic Council shall consist of the following members, namely:—

(a) the Vice-Chancellor, Chairperson;

(b) the Pro-Vice-Chancellor;

(c) Deans of Faculties and Associate Deans (if any);

(d) Directors of Sub-campuses;

(e) Director Innovation, Incubation and Linkages;

(f) the Vice-Chancellor shall nominate the following members, as per the
recommendations of the search committee appointed by him for this purpose, in
consultation with the Chancellor, namely:—

(i) eight Principals of conducted, autonomous or affiliated colleges which are
accredited by the National Assessment and Accrediation Council (NAAC) or
National Board of Accreditation (NBA), as the case may be of whom one shall be
woman and one shall be a person belonging Scheduled Castes or Scheduled Tribes
or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Class,
by rotation;

(ii) two professors out of whom one shall be a person belonging Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or
Other Backward Class, by rotation;

(iii) one head of a recognized institution;
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(g) two teachers, representing each faculty, with not less than fifteen years of
teaching experience to be elected by the collegiums of teachers from amongst
themselves out of whom one each shall be a person belonging Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jaties)/ Nomadic Tribes or
Other Backward Class provided that the reservation per faculty shall be decided by
drawing lots:

Provided that, out of the teachers representing each faculties, under this clause,
one shall be a woman, to be decided by drawing lots.

(h) one representative of management nominated by the Senate, from amongst
the representatives of managements, who are the members of Senate;

(i) Eight eminent experts from the institutes or organizations of national
repute, such as Indian Institute of Technology, Indian Institute of Science
Education and Research, Indian Institute of Management, Indian Space Research
Organization, Institute of Chartered Accountants of India, Institute of Cost
Accountants of India, Institute of Company Secretaries of India, Indian Council
for Social Research, Industrial Associations, Indian Olympic Association and
allied fields and as much as possible representing all the faculties, nominated by
the Chancellor;

(j) the Director of Higher Education or his nominee, not below the rank of the
Joint Director, Higher Education;

(k) the Director of Technical Education or his nominee, not below the rank of
the Joint Director, Technical Education;

(l) Director, Board of Examinations and Evaluation;

(m) Chairpersons of Board of Studies;

(n) Registrar-Member Secretary.

33. (1) The Academic Council shall have the following powers and duties, namely:—

(a) to ensure that the university becomes a vibrant hub for promotion of
research and development, interactions and linkages with industries, cultivation
of intellectual property rights and entrepreneurship and incubation of knowledge
linked industries;

(b) to consider and approve with modifications, if any, the matters referred to it
by the Board of Studies through the faculty;

(c) to ensure that there are choice based credit systems for all certificates
diplomas, degrees, post-graduate programmes and other academic distinctions;

(d) to ensure that the spirit of research and entrepreneurship percolates to all
colleges and recognized institutions of the university;

(e) to approve fees, other fees and charges as recommended by the Board of
Deans through the fee fixation committee;

(f) to recommend to the Management Council, the institution of degrees,
diplomas, certificates and other academic distinctions;

(g) to propose draft of Ordinances relating to the academic matter to the
Management Council;

(h) to make amend or repeal Ordinances and Regulations relating to academic
matters;

(i) to allocate subjects to the faculties;
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(j) to prescribe qualifications and norms for appointment of paper-setters,
examiners, moderators and others, concerned with the conduct of examinations
and evaluation;

(k) to consider and make recommendations to the Management Council for
creation of posts of university teachers and non-vacation academic staff, required
by the university from the funds of the university and from the funds received
from other funding agencies and prescribe their qualifications, experience and
pay-scales;

(l) to prescribe norms for recognition of any member of the staff of an affiliated
college or recognized institution as a teacher of the university, in consonance
with the norms of the University Grants Commission and the State Government;

(m) to prescribe norms for granting affiliation, continuation of affiliation,
extension of affiliation to colleges, and recognition, continuation of recognition,
extension of recognition to institutions of higher learning and research or
specialized studies;

(n) To grant affiliation to colleges or institutions in accordance with the
provisions of this Act, the Statutes, Ordinances and Regulations;

(o) to accord recognition to various certificate, diploma, advanced diploma and
degrees programmes run by private skills education providers and empowered
autonomous skills development colleges, in consonance with the norms of the
University Grants Commission and the State Government;

(p) to recommend to the senate the comprehensive perspective plan as
prepared by the Board of Deans and recommended by the Management Council;

(q) to approve annual plan for the location of colleges and institutions of higher
learning, as prepared by the Board of Deans and recommended by the
Management Council;

(r) to recommend to the Management Council conferment of autonomous
status on institutions, departments, affiliated or conducted colleges and
recognized institutions in accordance with the provisions of the Statutes;

(s) to approve new courses, inter-disciplinary courses and short-term training
programmes referred to it by the Board of Deans;

(t) to approve the course syllabi, paper-setters, examiners and moderators
paper-setters, and evaluation schemes of various courses recommended by the
faculty concerned;

(u) to advise the university on all academic matters and submit to the
Management Council feasibility reports on academic programmes recommended
by the Senate at its previous annual meeting;

(v) to create policy, procedure and practice for choice based credit system for all
academic programmes;

(w) to create policy for mobility of students among various universities of the
State and also lay down the policy for giving flexibility to choose and learn
different course modules among different faculties in a university or other
universities in the State;
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(x) to work out the procedures, policies and practices to introduce more flexible
approach to education and of 'adaptive pace of learning' with minimum  and
maximum duration for completion of a degree and other academic programmes;

(y) to ensure that the research projects are an integral part of choice based
modules for post-graduate programmes;

(z) to prepare academic calendar of the university for the subsequent academic
year as per the guidelines from the University Grants Commission and the State
Government, three months before the expiry of the current academic year;

(za) to recommend to the Management Council establishment of departments,
colleges, schools, centres, institutions of higher learning, research and
specialized studies;

(zb) to exercise such other powers and perform such other duties as may be
conferred or imposed on it by or under this Act, the Statutes, Ordinances and
Regulations.

(2) The Academic Council shall refer all matters or decisions involving financial
implications to the Management Council for approval.

34. (1) The faculty shall be the principal academic coordinating authority of the
university in respect of studies and research in relation to the subjects included in
the respective faculty and also in respect of studies and research in multi-faculties.

(2) The university shall have the following faculties, namely:—

(i) Faculty of Science and Technology;

(ii) Faculty of Commerce and Management;

(iii) Faculty of Humanities;

(iv) Faculty of Inter-disciplinary Studies.

(3) Each faculty shall comprise of such subjects as prescribed by the Statutes.

(4) A faculty shall consist of the following members, namely :—

(a) the Dean of the faculty - ex-officio Chairperson;

(b) the Associate Dean, if nominated under sub-section (5) of section 15;

(c) Chairpersons of each Board of Studies for the subjects comprised in the
faculty;

(d) one person, nominated by each Board of Studies, who is an approved teacher
and is otherwise eligible to be nominated as a member of the Board of Studies;

(e) five special invitees, who are eminent scholars with proven academic
achievements and industrial or professional exposure in the subjects within the
faculty, to be nominated by the Pro-Vice-Chancellor in consultation with the Dean
of the faculty.

35. The faculty shall have the following powers and duties, namely:—

(a) to consider the report on any matter referred to it by the Management  Council,
Academic Council or Board of Deans;

(b) to create time bound operative mechanism for implementation of the
academic policy decisions;

(c) to consider and recommend with modifications, if any, to the Academic
Council, the matters referred to it by the Board of Studies;

(d) to recommend to the Academic Council the course syllabi, course structures
and evaluation schemes of various courses, as forwarded by the Board of Studies;

(e) to study and certify the curricula made by the autonomous colleges,
empowered autonomous colleges or cluster of institutions;
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(f) to recommend to the Board of Deans the requirements regarding the conduct
of post-graduate or under-graduate teaching, research, training and instruction,
in university departments or institutions, affiliated colleges and recognized
institutions, including the manpower requirement;

(g) to consider and recommend to the Board of Deans, new courses,
interdisciplinary courses and short-term training programmes referred to it by
the Boards of Studies or the Board of University Departments and Inter-
disciplinary Studies;

(h) to ensure that guidelines framed by the Academic Council in relation to
teaching, research, training and instruction are implemented;

(i) to plan and organize inter-departmental and inter-faculty programmes in
consultation with the Board of Deans, Boards of Studies and the Board of
University Departments and Inter-disciplinary Studies;

(j) to recommend to the Academic Staff College and the Academic Council,
conduct of refresher and orientation programmes for teachers of affiliated
colleges and university departments, especially for the revised or newly
introduced or inter-disciplinary courses of study, training and advance training,
field exposure and deputation;

(k) to prepare and submit the annual report of the functioning of the faculty to
the Vice-Chancellor;

(l) to undertake any other task in respect of studies and research in relation to
the subjects included in the faculty and also in multi-faculties, as may be
assigned to it by the university authorities.

36. (1) There shall be a Board of Deans to co-ordinate, oversee, implement and to
supervise the academic activities of the university. It shall be responsible to plan
the development of the university in academics, research and development,
entrepreneurship, intellectual property rights, incubation of industries and
linkages with industries for integrated planning. It shall also plan, monitor, guide
and coordinate under-graduate and post-graduate academic programmes and
development of affiliated colleges.

(2) The Board of Deans shall consist of the following members, namely:—

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties;

(c) the Director of Innovation, Incubation and Linkages.

37. (1) The Board of Deans shall have the following powers and duties, namely:—

(a) to make recommendations to the Academic Council for the conduct of
post-graduate courses in university departments and post-graduate departments
in colleges and recognized institutions;

(b) to consider and recommend to the Academic Council, new courses,
inter-disciplinary courses and short-term training programmes referred to it by
the faculty;

(c) to control, regulate and co-ordinate research activities to maintain
standards of teaching and research in the university departments and post-gradu-
ate departments in colleges and recognized institutions;

(d) to recommend to the Academic Council, the norms of recognition of
post-graduate teachers and research guides in colleges and recognized
institutions;

(e) to grant recognition to the post-graduate teachers and research guides as
recommended by the Research and Recognition Committee in accordance with
the norms prescribed by the Academic Council;
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(f) to recommend to the Vice-Chancellor recognition of private skills education
providers and empowered autonomous skills education colleges by following the
procedure as prescribed under this Act;

(g) to consider and recommend to the Academic Council the proposals submit-
ted by the private skills education providers and empowered autonomous skills
development colleges in respect of starting new certificate, diploma, advanced
diploma and degree programmes and designing the curricula thereof;

(h) to prepare a comprehensive perspective plan of five years for integrating
therein the plan of Development in a manner ensuring equitable distribution
of facilities for higher education, as per the guidelines framed by the
Commission;

(i) to prepare the annual plan for the location of colleges and institutions of
higher learning, in consonance with the perspective plan;

(j) to conduct academic audit of the university departments, institutions,
affiliated colleges, autonomous university departments and institutions, empow-
ered autonomous colleges, cluster of institutions, empowered autonomous skills
development colleges and recognized institutions, which shall be carried out by
an Academic Audit Committee, having an equal number of internal and external
members;

(k) to oversee the continuation of affiliation to colleges and continuation of rec-
ognition to institutions through a system of academic audit;

(l) to recommend proposals to the Academic Council for the establishment of
conducted colleges, schools, departments, institutions of higher learning, research
and specialized studies, academic services units, libraries, laboratories and
museums in the university;

(m) to consider and make recommendations to the Academic Council for
creation of posts of university teachers and non-vacational academic staff
required by the university, from the funds of the university and from the funds
received from other funding agencies, and prescribe their qualifications,
experience and pay-scales;

(n) to make proposal to the Management Council for the institution of
fellowship, travelling fellowship, scholarship, studentship, medals and prizes and
make regulations for their award;

(o) to recommend to the Management Council through the Academic Council,
the proposal for the conduct of inter-faculty and area or regional studies, common
facilities, such as instrumentation centers, workshops, hobby centers, museums,
etc.;

(p) to recommend to the Academic Council the proposals to prescribe fees, other
fees and charges through a Fee Fixation Committee;

(q) to draft Ordinances and place them before the Management ;

(r) to draft regulations and place them before the Management Council and the
Academic Council, as the case may be, for its approval.

(2) The Board of Deans shall appoint a Research and Recognition Committee for
each Board of Studies,-

(a) The Research and Recognition Committee shall consist of the following
members, namely :-

(i) the Pro-Vice-Chancellor, Ex-officio Chairman;

(ii) Dean of the faculty concerned and Associate Dean of the concerned group of
subjects, if any;

(iii) the Chairperson, Board of Studies;
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(iv) two experts in the subject, to be nominated by the Vice-Chancellor, not
below the rank of Professor, who have successfully guided at least three Doctorate
of Philosophy (Ph.D.) students and have published research work in recognized or
reputed national or international journals, anthologies, etc., one of whom shall be
from outside the university;

(b) the Research and Recognition Committee shall have the following powers and
duties, namely:—

(i) to approve the topic of thesis or dissertation in the subject;

(ii) to recommend to the Vice-Chancellor a panel of referees for thesis or
dissertations for awarding post-graduate, doctorate and higher degrees, based on
the criteria as approved by the Academic Council;

(iii) to recommend to the Board of Deans, by following appropriate process, names
of post-graduate teachers, research scientists in the recognized research and
other institutions, active research and development experts having of not less
than ten years' experience in research and development laboratories or centres
in variety of industries, for recognition as approved research guides;

(iv) to undertake any other task in academic and research and development
matters, as may be assigned to it by the Board of Deans, the Faculty and the
Academic Council.

38. (1) There shall be a Board of sub-campuses of the university to organize the
task and activities of the sub-campuses. It shall consist of the following  members,
namely:—

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties;

(c) the Finance and Accounts Officer;

(d) the Directors of all Sub-Campuses;

(e) the Director, Innovation, Incubation and Linkges;

(f) two members of the Management Council, to be nominated by the Vice-
Chancellor, one of whom shall be a principal and the other shall be a representa-
tive of the management;

(g) the Director, Board of Examinations and Evaluation;

(h) the Director, Board of Students' Development;

(i) the Director, Sports and Physical Education;

(j) one Principal, one Teacher, one management representative from the
affiliated, autonomous colleges within the jurisdiction of each sub-campus to be
nominated by the Management Council;

(k) the Registrar - Member-Secretary.

(2) The Board of Sub-Campuses of the university shall meet at least three times
in a year.

39. The Board of Sub-Campuses of the university shall have the following powers
and duties, namely:—

(a) to co-ordinate the under-graduate and post-graduate educational activities in
the district;

(b) to ensure implementation of various academic, administrative and governance
mechanisms of the parent university;
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(c) to co-ordinate the intra-institutional and inter-institutional information and
communication technology linkages among the institutions of higher education
in the district;

(d) to carry out in association with colleges workshops and training programmes
for the benefit of teachers and non-teaching employees;

(e) to co-ordinate the examination and evaluation related activities in the
district;

(f) to co-ordinate creation of research plans, development plans and other fund
raising activities for the colleges and institutions in the district and establish
links with the central office of the parent university;

(g) to co-ordinate teaching and learning activities at post-graduate level amongst
the colleges and institutions, and render necessary assistance in this regard;

(h) to work as a district level gateway of the university for all academic and
administrative tasks of students, research students, teachers, supporting staff
and other members of the society;

(i) to prepare financial needs and annual financial estimates (budget) for the
financial year and submit it to the central office of the parent university;

(j) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the university.

40. (1) There shall be a Board of Studies for every subject or group of subjects
prescribed by the Statutes. The Board of Studies shall be the primary academic body
of the university.

(2) The Board of Studies shall consist of the following members, namely:—

(a) head of the university department or institution in the relevant subject :

Provided that, where there is no university department in the subject, the Board
shall, at its first meeting  co-opt  the head of the department who is recognized for
imparting teaching to post graduate students in an affiliated college or a recognized
institution having post graduate teaching in that subject;

(b) six teachers having minimum ten years teaching experience, nominated by
the Vice-Chancellor in consultation with the Dean of the respective faculty, from
the following categories, namely :—

(i) one teacher from amongst the full time teachers of the university
departments in the relevant subject;

(ii) two teachers from amongst recognized post-graduate teachers in affiliated
colleges, or recognized institutions or post-graduate centers offering post-
graduate programme in the concerned subject;

(iii) three teachers from affiliated colleges and recognized institutions other
than heads of departments;

(c) three heads of departments from affiliated colleges and recognized
institutions to be elected from amongst the collegiums of heads of departments of
affiliated colleges and recognized institutions.

(d) the Board of Studies, at its first meeting, shall,-

(i) Subject to the provisions of section 65, elect one of the members as a
chairperson of the board of the studies from amongst its members :

Board of
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Provided that the member to be elected as a chairperson of Board of Studies shall
be a post graduate recognized teacher imparting teaching to post graduate students;
and thereafter co-opt -

(ii) one professor from other universities; and

(iii) four experts as under :-

(A) a person holding a rank not lower than that of Assistant Director, in national
laboratories or institutions; or recognized institutions or industry or experts in the
related field having published at least one reference book in the subject; or at least
three research papers in recognized national or international journals;

(B) an eminent scholar in the subject;

(C) an eminent person from the subject-related industries or association or
professional body;

(D) person having at least ten years working or ownership or advisory or
consultancy experience in the field relevant to the subject.

(e) top rankers of the Final Year Graduate and Final Year Post Graduate examina-
tion of previous year of the concerned subject as invitee members for discussions on
framing or revision of syllabus of that subject or group of subjects for one year.

41. The Board of Studies shall have the following powers and duties, namely:—

(a) to recommend to the Management Council through the faculty or faculties
concerned and the Academic Council, the introduction of new diplomas and degrees;

(b) to recommend to the Management Council through the faculty or faculties
concerned and the Academic Council, the discontinuation of diplomas and degrees
which have become irrelevant;

(c) to recommend to the faculty concerned, the course syllabi, course structures
and evaluation schemes of various courses;

(d) to recommended to the reference books or supplementary reading books and
such other material useful for study of the course;

(e) to recommend to the faculty, modifications in respect of addition or deletion or
updating of courses;

(f) to prepare the panels of paper-setters, examiners and moderators for the
university examinations and evaluation, based on the criteria laid down by the
Academic Council and recommend them to the Board of Examination and
Evaluation ;

(g) to suggest to the Dean of the faculty concerned, organization of orientation and
refresher courses in the subject in the summer or winter vacations;

(h) to prepare the requirements with regard to library, laboratory, equipment in
respect of courses concerned;

(i) to suggest extension programmes with respect to the courses introduced;

(j) to understand the requirements of industry or corporate or society at large and
to incorporate them into the syllabi to make the teaching-learning process relevant
to the needs of the time;

(k) to encourage learning by collaboration and participation by using information
and communication technology tools;

(l) to design curricula, add vocational content to every discipline and to prescribe
the minimum period to pursue skill development programme and the level of
proficiency expected;
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(m) to ratify curricula, all processes and practices developed by the autonomous
colleges, university departments or institutions, autonomous recognized institu-
tions, empowered autonomous colleges or cluster of institutions, empowered skills
development colleges, and recommendations in respect of recognition of teachers or
experts.

42. (1) There shall be a Board of University Departments and Interdisciplinary
Studies to promote interdisciplinary education and research on campus and also
network with national and international institutions and create an academic and
research and development environment that allows free flow of ideas amongst several
disciplines.

(2) The Board of University Departments and Interdisciplinary Studies shall
consist of the following members, namely:-

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties and Associate Deans, if any ;

(c) four experts, to be nominated by the Vice-Chancellor from other universities or
national level research and development laboratories, one each having minimum
experience of five years as a professor or equivalent position in research and
development laboratories, in each of the disciplines of science, technology,
humanities, commerce and management and interdisciplinary studies;

(d) four heads of departments or senior professors representing various subjects
or disciplines in an equitable manner, to be nominated by the Vice- Chancellor.

(3) The Dean of Faculty of Interdisciplinary Studies shall act as a Member-
Secretary.

(4) The Board shall meet at least three times a year.

43. The Board of University Departments and Interdisciplinary Studies shall
have the following powers and duties, namely:—

(a) to devise long term policy and strategy for promotion of quality postgraduate
education on university campus;

(b) to prepare a comprehensive development plan for post-graduate education
in university departments;

(c) to work on annual financial estimates (budget) for university departments;

(d) to co-ordinate the research and development activities with the Board of
Research;

(e) to establish linkages with foreign and Indian premier teaching and research
and development institutions or universities for strengthening of teaching and
research and development activities on the campus of the university;

(f) to work in tandem with the Board of National and International Linkages to
collaborate with national and international agencies, universities (including
deemed or self-financed universities) and institutions for sharing of academic
resources, running joint teaching programmes, running joint degree programmes
with national and international universities or institutions;

(g) to promote interdisciplinary teaching programmes on the campus by
coordinating amongst teachers and also to make policy for sharing of academic
and research and development infrastructure;

(h) to promote the choice based credit system in the university departments,
the affiliated colleges and recognized institutions;
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(i) to work out and initiate use of technology in delivery of education;

(j) to promote the face-to-face and e-learning process in classroom teaching,
use of mini-research and maxi research projects as an integral part of post-
graduate learning;

(k) to initiate new approaches and methodology for assessing learning by
students as a continuous online process;

(l) to recommend to the Vice-Chancellor,—

(i) the posts of university teachers (including aided posts and the posts for the
purposes of sub-section (2) of section 8) to be filled by selection, who possess the
prescribed minimum and additional qualification ;

(ii) emoluments and the number of posts to be filled ; and

(iii) the number of posts under sub-clause (i),  which may be reserved for the
persons belonging to the Scheduled Castes or Scheduled Tribes, Vimukta Jatis
(De-Notified Tribes) or Nomadic Tribes or Other Backward Classes.

(m) to undertake any other task as may be assigned by the university
authorities to carry out the objectives of the Board of University Departments and
Interdisciplinary Studies and of the university.

44. (1) There shall be a Board of Post-Graduate Education in Colleges with broad
objectives of initiating and strengthening of quality post-graduate programmes in
various disciplines of learning in colleges.

(2) The Board of Post-Graduate Education in Colleges shall meet not less than four
times in a year, two of which shall necessarily be in the month of September or
October and December or January, each year.

(3) The Board of Post-Graduate Education in Colleges shall consist of the following
members, namely:—

(a) the Pro-Vice-Chancellor - Chairperson;

(b) the Deans of faculties and Associate Deans, if any;

(c) one faculty-wise expert from other universities, nominated by the Vice-
Chancellor, each having minimum experience of five years as a professor;

(d) three faculty-wise heads of departments in colleges, with minimum
experience of five years as a recognized post-graduate teacher, from post-graduate
centres in colleges, preferably from different districts to be nominated by the Vice-
Chancellor ;

(e) Directors of all sub-campuses;

(f) Deputy Registrar of the administrative section concerned, shall act as the
Secretary of the Board.

(4) The Board of Post-Graduate Education in Colleges shall have the following
powers and duties, namely :—

(a) to recommend creation of a new post-graduate centre in a particular

discipline or a new course in the existing post-graduate centre in an affiliated
college ;

(b) to create synergy for the growth of the post-graduate centers at district level
through district sub-campuses ;

(c) to initiate and encourage the use of technology in a blended form of
education in the post-graduate centers;

(d) to propagate and keep track of quality enhancement in post-graduate
centers by initiating teachers capacity enhancement activities;

(e) to initiate research and development activities in post-graduate centers;
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(f) to undertake any other task as may be assigned by the university authori-
ties so as to carry out objectives of the Board of Post-Graduate Education in
Colleges.

45. (1) There shall be a Board for Lifelong Learning and Extension to create skilled
and learned human power through its various degree level programmes and skills
development programmes.

(2) The Board for Lifelong Learning and Extension shall meet at least twice in a
year.

(3) The Board for Lifelong Learning and Extension shall consist of the following
members, namely:—

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties;

(d) three eminent experts, nominated by the Vice-Chancellor, working in the
domain of lifelong learning skills, value education and in field of longevity;

(e) two teachers from university departments, nominated by the Vice-
Chancellor, who are actively engaged in innovation, research and development;

(f) two teachers from the colleges, nominated by the Vice-Chancellor, who are
actively engaged in innovation, research and development and extension;

(g) the Director, Centre of Lifelong Learning and Extension- Member-
Secretary.

46. (1) The Board of Lifelong Learning and Extension shall have the following
powers and duties, namely:-

(a) to create synergy at policy and operative level mechanism for co-existence
and co-operation between various teaching, research and development institu-
tions and various regional and national bodies and governmental agencies in the
domain of lifelong learning, value education and life skills for senior citizens;

(b) to supervise and monitor the activities of an independent Centre for Life-
long Learning and Extension that shall be set up by the university to carry out the
objectives of the Board;

(c) to look into budgets and financial needs of the Centre for Lifelong Learning
and Extension;

(d) to prepare an annual programme of activities of the Centre for Lifelong
Learning and Extension and to review the same periodically;

(e) to submit an annual report to the Management Council;

(f) to undertake any other task that may be assigned by the university
authorities to carry out the objectives of the Board of Lifelong Learning and
Extension.

(2) There shall be a Department of Lifelong Learning and Extension headed by the
Director, to carry out the objectives of the Board of Lifelong Learning and Extension.

47. (1) The Board of Examinations and Evaluation shall be the authority to
deal with all matters relating to examinations and evaluation. The Board of
Examinations and Evaluation shall also oversee the conduct of examinations in the
autonomous colleges, institutions, university departments and university
institutions.

(2) The Board of Examinations and Evaluation shall meet at least twice in an
academic year.

(3) The Board of Examinations and Evaluation shall consist of the following
members, namely:—

(a) the Vice-Chancellor - Chairperson;
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(b) the Pro-Vice-Chancellor;

(c) the Deans of Faculties and Associate Deans, if any ;

(d) two Principals other than Dean, nominated by the Management Council;

(e) one professor of the university departments, to be nominated by the
Management Council;

(f) one teacher from affiliated Colleges other than heads of Departments or
Principals with the minimum teaching experience of fifteen years to be
nominated by Management Council;

(g) one expert in the field of evaluation in computerized environment,
nominated by the Vice-Chancellor;

(h) one expert not below the rank of Deputy Registrar of other Statutory
University from the State of Maharashtra who has experience related to
examination work in computerized environment as an invitee to be nominated
by Vice-Chancellor;

(i) Director of Higher Education or his nominee not below the rank of Joint
Director;

(j) Director, Board of Examinations and Evaluation - Member- Secretary.

48. (1) The Board of Examinations and Evaluation shall have the following powers
and duties, namely:—

(a) to devise policy, mechanism and operational strategies to do the tasks
relating to assessment of performance of students efficiently and in a time bound
manner;

(b) to ensure proper organization of examinations and tests of the university,
including moderation, tabulation, evaluation and timely declaration of results:

Provided that, the Board of Examination and Evaluation shall, for the purposes
of this clause, give effect to the recommendations of the Board of Students'
Development and the Board of Sports and Physical Education, regarding alterna-
tive arrangements.

(c) to prepare the financial estimates relating to examinations and evaluation
for incorporation in the annual financial estimates (budget) of the university and
shall submit the same to the Finance and Accounts Committee;

(d) to arrange for strict vigilance during the conduct of examinations so as to
avoid use of unfair means by the students, teachers, invigilators, supervisors,
etc.;

(e) to establish procedures and devise operative mechanism for credit
assessment in the modular structure by the teachers and use computer
technology for the entire process of assessment and evaluation including
creating and effectively using a repository of question banks;

(f) to ensure that the assessment of answer books for award of degrees,
diplomas or certificates shall be done centrally through central assessment sys-
tem by following system of masking and de-masking of answer books or any other
alternative system for ensuring the objective of secrecy;

(g) to undertake examination and evaluation reforms in order to make
examination and evaluation system more efficient;

(h) to appoint paper-setters, examiners and moderators from amongst the
persons included in the panels prepared by the respective Boards of Studies and,
where necessary, having regard to the recommendations made by the committee
under clause (b) of sub-section (5), remove them or debar them;
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(i) to approve detailed programme of examinations and evaluation as prepared
by the Director, Board of Examinations and Evaluation;

(j) to consider the reports of review of results of university examinations
forwarded by the Director, Board of Examinations and Evaluation;

(k) to hear and decide the complaints relating to conduct of examinations and
evaluation;

(l) to exercise such other powers in relation to examinations and evaluation as
may be assigned to it by or under this Act.

(2) In case of any emergency requiring immediate action to be taken, the
Chairperson of the Board of Examinations and Evaluation or any other officer or
person authorized by him in that behalf, shall take such action as he thinks fit and
necessary, and shall report the action taken by him at the next meeting of the
Board.

(3) (a) In order to appoint paper-setters, examiners and moderators, the Board of
Examinations and Evaluation shall constitute committees for every subject
consisting of, -

(i) the Dean of the concerned faculty - Chairperson;

(ii) Associate Dean, if any ;

(iii) the Chairperson of the Board of Studies concerned;

(iv) two members of the Board of Studies, nominated by it from amongst its
members of whom at least one shall be a post-graduate teacher;

(v) the Director of Board of Examinations and Evaluation shall act as a
Secretary of such committee.

(b) The committee shall prepare lists of persons for various examinations and
tests, included in the panels to be prepared by the Board of Studies and shall submit
them  to the Pro- Vice- Chancellor, who shall submit the same with his recommen-
dations, if any, to the Board of Examinations and Evaluation, which shall then
appoint paper-setters, examiners and moderators, andwhere necessary referees.

(c) No member of the Board of Examinations and Evaluation or the committees
constituted under this section shall be appointed as a paper-setter, examiner,
moderator or referee:

Provided that, the Pro-Vice-Chancellor shall have power to appoint a member of
the Board of Examinations and Evaluation or the committees constituted under this
section, as a paper-setter, examiner, moderator or referee where no teacher
relating to such subject who is not a member of the Board of Examinations and
Evaluation or the committees is available.

(4) It shall be obligatory on every teacher and on the non-teaching employee of the
University, affiliated, conducted colleges, community colleges or recognized institu-
tions to render necessary assistance and service in respect of examinations of the
university and evaluation of students as prescribed by statutes. If any teacher or
non-teaching employee fails to comply with the order of the university or college or
institution, in this respect, it shall be treated as misconduct and the employee shall
be liable for disciplinary action. In case of failure on the part of the teacher or non-
teaching employee of any affiliated college, conducted college, community college or
recognized institution, to comply with the order of the university in this respect, the
Vice-Chancellor shall have power to take an appropriate action against them, which
may include imposing penalties including suspension of approval to the appoint-
ment of a teacher, as may be prescribed by the Statutes.
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(5) (a) In order to investigate and take disciplinary action for failure to comply with
the order of the university for rendering assistance or service in respect of
examinations by or on behalf of the university or evaluation of students or formal-
practices and lapses on the part of candidates, paper-setters, examiners, modera-
tors, referees, teachers or any other persons connected with the conduct of
examinations including the pre-examination stage and the post-examination stage
or at any stage whatsoever, the Board of Examinations and Evaluation shall
constitute a committee of not more than five persons of whom one shall be the
Chairperson;

(b) Such committee shall submit its report and recommendations to the Vice-
Chancellor, who may direct the Director, Board of Examinations and Evaluation, the
disciplinary action to be taken against the person or persons involved in the
malpractices, directly or indirectly, and the Director, Board of Examinations and
Evaluation shall proceed to implement the decision of the Vice-Chancellor.

49. (1) There shall be a Board of Information Technology to create an umbrella
structure to professionally manage the selection, deployment and use of application
software and technology in Academics, Finances and Administration, address the
issues relating to use of the right kind of technology, software, hardware and
connectivity to deploy technology in all domains of activities and associated tasks of
the university and to project the funds required for that purpose.

(2) The Board of Information Technology shall meet at least three times in a year.

(3) The Board of Information Technology shall consist of the following members,
namely:—

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any;

(d) the Director of Board of Examinations and Evaluation;

(e) the Finance and Accounts Officer;

(f) one professor from university departments having knowledge and expertise
in the domain of software and hardware, nominated by the Vice-Chancellor;

(g) two experts in the field of information and communication technology,
nominated by the Vice-Chancellor, one of whom shall be an expert in software
and the other in the field of hardware;

(h) the Registrar;

(i) the Dean of Faculty of Science and Technology shall act as a Member-
Secretary.

50. The Board of Information Technology shall have the following powers and
duties, namely: —

(a) to plan information technology services through information technology
infrastructure;

(b) to decide the annual budget of the university for creating technology related
infrastructure;

(c) to devise strategy for creation of virtual classrooms and laboratory
infrastructure;

(d) to lay down the policy for networking in the various campuses of the
university;
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(e) to lay down the policy for generating financial resources in the field of higher
education, research and development and allied projects or programmes;

(f) to advise and assist the university to create inter-university and  intra-
university networks for connecting university administration, departments and
colleges;

(g) to assist the university to be part of the national knowledge grid;

(h) to assist the university network, for connecting it with other universities in
the State;

(i) to ensure quality and efficiency in the various levels of information
technology infrastructure and services within parameters defined by the
university;

(j) to devise a policy and strategy plan for use of technology in all aspects
connected with academics, evaluation, finances and administration;

(k) to monitor use of technology in administration, finances and evaluation
activities of the university;

(l) to devise strategy and technology, financial requirement and operative level
mechanism for use of information-flow-line for integrating face-to-face and
e-learning objects and also for creation of virtual lecture and laboratory
infrastructure;

(m) to work out an approach and operating plan for creation of a repository
of data on students, teachers, technical and other staff and other relevant
information;

(n) to advise on purchase of software, hardware and networking for university
departments and university system as a whole;

(o) to assist and advise the use of technology in blended learning, making of
e-learning objects, and teachers training in use of multi-media;

(p) to work out appropriate policy and procedure for creation of a Data Repository
Cell for creation, up-gradation and maintenance of data on students, teachers as
well as other staff members in the institutions and give a Unique Identification
Number;

(q) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Information Technology.

51. (1) There shall be a Board of National and International Linkages to cultivate,
establish, maintain and strengthen the link of the university with premier national
and international universities and institutions.

(2) The Board shall meet at least three times in a year.

(3) The Board of National and International Linkages shall consist of the following
members, namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any ;
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(d) one member of the Management Council, from amongst its elected mem-
bers, nominated by the Vice- Chancellor;

(e) one senior professor, nominated by the Vice-Chancellor from the university
post-graduate Department;

(f) two principals, of whom one shall be  from autonomous or empowered
autonomous colleges or empowered autonomous institutions and one shall be
from affiliated colleges to be nominated by the Vice-Chancellor;

(g) one expert from industries having proven expertise about National and
International linkages to be nominated by Commission;

(h) the Director, Innovation, Incubation and Linkages -Member-Secretary.

52. The Board of National and International Linkages shall have the following
powers and duties, namely:—

(a) to work on long term policy and strategy for promotion of inter-linkages with
premier national and international universities and institutions;

(b) to evolve a process to collaborate with  national  and  international
agencies, universities, colleges and institutions for sharing of academic resources,
running joint research and development and teaching programmes, running joint
degree programmes with national and international universities, colleges and
institutions;

(c) to evolve mechanism for visits of teachers or research and development
scientists or experts from industry and other entities, to the university
departments, colleges and institutions and vice-versa, and also to work out the
details on logistic support for such visitors;

(d) to evolve mechanism for visits of teachers and students from [university
departments to national and international  universities or institutions]
university departments, colleges and institutions to national and international
universities, colleges or institutions and vice-versa, and also to work out details
on budgetary provisions and logistic support for such visits;

(e) to evolve a mechanism to assist foreign students and migrant Indian
students, their admissions and completion of other statutory formalities;

(f) to organize cultural and other activities such as visits of foreign students
and migrant Indian students to other parts of India;

(g) to make arrangements for other logistic infrastructure, if any, created by
the university for foreign students and migrant Indian students;

(h) to work out budgetary provision for activities of the Board and for providing
various services to foreign students and migrant Indian students;

(i) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of National and International
Linkages.
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53. (1) There shall be a Board of Innovation, Incubation and Enterprise for
creation and cultivation of an enabling environment to propagate the concept of
innovation and to convert the innovative ideas into working models through a process
of incubation which shall finally lead to the creation of enterprise.

(2) The university shall establish an independent Centre for Innovation,
Incubation and Enterprise to carry out the objectives of the Board for Innovation,
Incubation and Enterprise. The Centre shall   exercise the powers and perform the
duties as may be assigned by the Board, from time to time.

(3) The Board for Innovation, Incubation and Enterprise shall consist of the follow-
ing members, namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any ;

(d) five prominent industrialists, nominated by Commission from manufac-
turing, information and communication technology, bio-sciences and technology,
agro - industries and service industries;

(e) one senior manager from the lead bank of the District in which head
quarter of the University is located to be nominated by Vice-Chancellor;

(f) two teachers from university departments or university institutions,
who are active in innovation, research and development nominated by the Vice-
Chancellor;

(g) two teachers, nominated by the Vice-Chancellor, from colleges who are
active in innovation, research and development;

(h) the representative of Department of Information and Technology, not below
the rank of the Deputy Secretary;

(i) the Director, Innovation, Incubation and Linkages - Member-Secretary.

(4) There shall be minimum three meetings of the Board to be conducted in the
year.

54. The Board of Innovation, Incubation and Enterprise shall have the following
powers and duties, namely:-

(a) to create synergy at policy and operative level mechanism for co-existence
and co-operation between various research and development activities in uni-
versity departments, colleges and various industries in the State and in other
States;

(b) to create synergy through operative policy mechanism and support system
for incubation of good ideas such as product, process, service and innovation, into
a scalable mode so as to establish small, medium and large industries;

(c) to establish a system to support protection of intellectual property rights at
national and global level;

(d) to establish a system so as to guide and help young entrepreneurs in opera-
tional, legal, business model creation and financial  support;

(e) to project and plan the activities to be carried out by the Centre for Innova-
tion, Incubation and Enterprise;

(f) to prepare annual programmes of activities of the Centre for Innovation,
Incubation and Enterprise and review the same periodically;

(g) to prepare the annual budget of the Centre for Innovation, Incubation and
Enterprise;
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(h) to oversee and monitor the activities of the Centre for Innovation, Incubation
and Enterprise;

(i) to submit an annual report of working of Centre for Innovation, Incubation
and Enterprise to the Management Council;

(j) to undertake any other task as may be assigned by the university authorities
to  carry  out  the  objectives  of  the  Board  for  Innovation,  Incubation  and
Enterprise.

55. (1) There shall be a Board of Students' Development to plan and oversee the
various cultural and welfare activities of the students in colleges, institutions and
university departments. The activities of the Board of Student's Development shall be
carried out by the Director of Students' Development.

(2) The Board of Students' Development shall consist of the following members,
namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) one professional, nominated by the Vice-Chancellor, in the field of Performing
Arts;

(d) one professional, nominated by the Vice-Chancellor in the field of Art and
Fine Arts;

(e) Two teachers, nominated by the Vice-Chancellor involved in cultural or
welfare activities out of whom one shall be woman ;

(f) office bearers of University Students Council;

(g) District Co-ordinators of Culture and Student Welfare for each district to be
nominated by Management Council;

(h) Director of  National Service Scheme (NSS) of the University;

(i) the Director, Board of Students' Development, Member- Secretary.

56. (1) The Board of Students' Development shall have the following powers and
duties, namely :-

(a) to take necessary steps for promotion of culture and students' development
activities in colleges and university departments;

(b) to establish links with regional and national bodies in the various cultural
activities and to promote various activities jointly with them;

(c) to take up activities in colleges and university departments to promote
interest and skills for appreciation in the field of performing arts, pure art and
painting skills;

(d) to hold university level competitions, skills development workshops,
interactive activities in order to bring the society closer to the colleges,
institutions and university;

(e) to establish rapport with groups (excluding political parties), societies and
other professional bodies so as to involve them in the activities of Board of
Students' Development;

(f) to devise, develop and implement innovative schemes of students' develop-
ment including Earn and Learn Scheme, Education Loan, Vice-Chancellors Aid
Fund, Endowment Schemes, Student Exchange Schemes, etc.
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(g) to devise a mechanism of grievance redressal of student and  prevention of
sexual harassment and ragging of students and to prepare and submit the Annual
Report of the Board to Senate for approval.

(h) to devise a mechanism to implement recommendations of the Commission
as regards students' development and culture.

(i) to take necessary measures to ensure participation of well-trained teams in
various regional, national and international level competitions, and cultural,
recreational and other activities.

(j) to devise, develop and implement schemes of career counselling,
psychological counselling and rehabiliation and upliftment of differently-abled
students.

(k) to co-ordinate activities of National Service Scheme(NSS)and  National  Cadet
Corps (NCC) in university and affiliated Colleges.

(l) to recommend to competent authority to make alternative arrangements
regarding examinations for students participating in the inter-university or
national or international sports, cultural competitions or NCC, NSS events
during the relevant schedules of examinations as prescribed by Ordinances.

(m) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Students' Development
and Students' Development Cell.

(2) There shall be a Students' Development Cell and Students Grievance Redressal
Cell in the university and in the colleges and  recognized institutes to devise an
operational level mechanism to assist the Students and provide for prompt redressal of
students grievances. These Cells shall be as under,-

(a) Students' Development Cell,-

to assist students on the issues and difficulties in various facets related to
their day to day life and other aspects connected with their academic world,
personality development and healthy campus life. Such cell in the university
shall be headed by Director, Students' Development. The Cell shall consist of
other seven members nominated by Vice-Chancellor from amongst the Teachers
on the Campus and President and Secretary of the Students Council to be the
ex-officio members. There shall be Students' Development Cell in each college
and recognized Institution which shall be headed by Vice-Principal or
Senior Teacher Nominated by the Principal and other four members shall be
nominated by the Principal to include Teachers, Female Teacher, Social Worker,
Counselor and office bearers of College Students Council to be the ex-officio
members.

(b) Students Grievance Redressal Cell,-

There shall be Students Grievance Redressal Cell at the University and each
college and recognized institutions to resolve the Grievances of Students and
to suggest to the higher authorities different ways and means to minimize and
prevent such grievances. The functional mechanism of working of Students
Grievance Redressal Cell shall be as prescribed by Statutes, prepared in
accordance with the provisions of the University Grants Commission
(Grievance Redressal) Regulations, 2012, or any other regulations for the time
being in force.

57. (1) There shall be a Board of Sports and Physical Education in the university
to promote the culture of sports and look after sports related activities. The activities
of the Board shall be carried out by the Director of Sports and Physical Education.

(2) The Board of Sports and Physical Education shall consist of the following  members,
namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;
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(c) three professionals, nominated by the Vice-Chancellor with established
credibility in different fields of sports;

(d) District Sports Officer of the district where the University Head Quarter is
located.

(e) one teacher from the university department of Physical Education, nomi-
nated by the Management  Council;

(f) two sports teachers, from affiliated, conducted or autonomous colleges,
nominated by the Management Council;

(g) Zonal or Divisional president (principal of the host college) and
secretary(director physical education of the host college) with the tenure of one
year;

(h) the President, Secretary of the University Student Council;

(i) one student member from sports of University Student Council nominated by
the President of University Students Council under sub-sub clause (v) of sub-clause
(b) of sub-section (4) of section 99;

(j) the Director, Sports and Physical Education - Member-Secretary.

58. The Board of Sports and Physical Education shall have the following powers
and duties, namely:-

(a) to take necessary steps for promotion of sports culture and activities in the
field of sports in colleges and university departments;

(b) to establish links with regional and national bodies in the various sports and
to promote various activities jointly with them;

(c) to establish rapport with  groups, societies and other professional bodies so
as to involve them in the activities of Board of Sports and Physical Education;

(d) to take up activities in colleges, recognized institutions and university
departments to promote interest and also skills in various sports as per the policy
of the university and also national policies in the field of sports;

(e) to hold university level competitions, sports skills development camps,
interactive activities and also training workshops in various sports in order to
bring the society closer to the colleges, institutions and university;

(f) to encourage participation in regional, national and international level
activities and competitions through well trained teams in various sports;

(g) to recommend to competent authority to make alternative arrangements
regarding examinations of students participating in the inter-university or
national or international sports tournaments or events during the relevant
schedules of examinations as prescribed by Ordinances;

(h) to undertake any other task as may be assigned by the university
authorities so as to carry out the objectives of the Board of Sports and Physical
Education.

59. (1) There shall be a Board of Research to cultivate, promote and strengthen
research activities and also to plan, co-ordinate, supervise and to raise finances for
research activities in university departments, colleges and recognized institutions.

(2) The Board of Research shall consist of the following members, namely :

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;
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(c) the Deans of faculties and Associate Deans, if any ;

(d) four eminent researchers, of national or international repute nominated by
the Vice-Chancellor, with proven experience; one each from pure and applied
sciences and technology, humanities, commerce, accounts and finances, and
interdisciplinary studies;

(e) two teachers, nominated by the Vice-Chancellor from university departments;

(f) two teachers, nominated by the Vice-Chancellor, from colleges or recognized
institutions having a strong base in research culture;

(g) eight eminent persons from different areas of Science, Commerce,
Agriculture, Banking , Finance, Industry, Intellectual Property Rights, etc., who
are conversant with the  global trends as well as regional issues to be nominated
by Chancellor ;

(h) the Director, Innovation, Incubation and Linkages -Member-Secretary.

(3) The Board of Research shall meet at least three times in a year.

60. The Board of Research shall have the following powers and duties, namely:-

(a) to work on long term policy and strategy for promotion of research culture in the
university, colleges and recognized institutions;

(b) to advise and encourage the teachers to take up research in emerging
areas at individual and group level;

(c) to promote inter-disciplinary research programmes by co-ordinating amongst
teachers and also to make and articulate policies for sharing of research and
development infrastructure;

(d) to encourage the university departments, colleges and recognized institutions
to hold research seminars in all disciplines for the research students;

(e) to publish research journals, monographs for different disciplines;

(f) to decide upon policy for maintenance of standards of research for Ph.D.
degrees, in consonance with the norms of the University Grants Commission and
other regulatory bodies;

(g) to work on creation of research and development data base for work done in
university departments, colleges and recognized institutions in a stand-alone mode
or as group activity or in collaboration with industries and other research and
development laboratories;

(h) to work out and initiate research in delivery of education, pedagogy of
face-to-face and e-learning, impact of e-learning and virtual classrooms on learn-
ing and understanding of students, open distance learning and conventional
education;

(i) to make efforts and also assist the teachers, university departments,
colleges and recognized institutions to raise the funds for research activities;

(j) to work out the budget for research activities of the university;

(k) to mobilize money from the industry for enhancing research activities;

(l) to identify problems and issues related to the region within the jurisdiction of
the university and to take special initiative to address such issues through
systematic research;

(m) to work on long-term policies and strategies for creating synergy between
researchers and industries resulting into promotion of knowledge and technology
transfer and productive conversion of research;

(n) to encourage industries to promote, adopt and participate in the basic and
applied research projects;

Powers
and
duties of
Board of
Research.

¦ÉÉMÉ +É`ö 11-------9



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 193866

(o) to establish central research laboratories with the help of participation of
national and international  industries;

(p) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Research.

61. The constitution, powers, functions and duties of the authorities of the
university, not laid down under any of the provisions of this Act shall be as prescribed
by the Statutes.

62. (1) The term of every authority constituted under this Act shall commence
on 1st September and shall be of five years from the said date and the term of the
members of every authority shall expire on the expiry of the said period of five years,
irrespective of the date on which a member has entered upon his office.

(2) The process of election, nomination and co-option shall be commenced at least
three months before expiry of the term of the authority and shall be completed not later
than 30th November in that year.

63. Notwithstanding anything contained in this Act or the Statutes made
thereunder, where a person, elected, nominated, appointed or co-opted, as the case may
be, as an officer of university or a member of any of the authority or bodies of the
university by virtue of his being eligible to be so elected, nominated, appointed or
co-opted as such an officer or a member under any of the categories of officers or
members specified by or under the relevant provisions of this Act in relation to such
office, authority or body, he shall cease to be such an officer of the university or a
member of such an authority or a body as soon as he ceases to belong to such category
and shall be deemed to have vacated his office as such officer or member.

64. A person shall be disqualified for being a member of any of the authorities,
bodies and committee of university and voting to the authorities, bodies and committees,
if he-

(a) is of unsound mind and stands so declared by a competent court; or

(b) is an undischarged insolvent;  or

(c) has been convicted of any offence involving moral turpitude; or

(d) is conducting or engaging himself in private tuitions or private coaching
classes; or

(e) has been punished for indulging in or promoting unfair practices in the
conduct of any examination and evaluation, in any form, anywhere; or

(f) has willfully omitted or refused to carry out the provisions of this Act,
Statutes or Ordinances, or has acted in any manner detrimental to the interests
of the university; or

(g) has  been  punished  in  any  form, by the competent authority for commit-
ting a misconduct; or

(h) discloses or causes to disclose to the public, in any manner whatsoever, any
confidential matter, in relation to the examination and evaluation, the knowl-
edge of which he has come to be in possession, due to his official position:

Provided that, the right of voting of the person in respect of clauses (e) and (g) shall
remain suspended during the term of punishment under the said clauses.
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65. No person shall be a member of Management Council or Chairman of Board
of Studies, for a second consecutive term whether, as an elected, nominated or
co-opted member, as the case may be:

Provided that, any person who was the member of the Management Council of the
university or Chairman of the Board of Studies, for the first time whether as elected,
nominated or co-opted member, as the case may be, on the date of commencement of
this Act, shall not be deemed to have enjoyed the consecutive term if he is nominated
or elected or co-opted for the first time after the commencement of this Act.

66. Save as otherwise provided by or under the provisions of this Act, each
authority of the university while acting and exercising its powers and discharging
functions or duties assigned to it by or under the provisions of this Act, shall have the
exclusive jurisdiction to deal with and decide the matters assigned to it and discharging
functions or duties assigned to it by or under the provisions of this Act.

67. (1) Every election to any authority or body of the university under this Act,
except the elections to the post referred in clauses (a) to (e) of sub-section (2) and
clauses (a) to (e) of sub-section (3) of section 99, shall be held by ballot in accordance
with the system of proportional representation by means of the single transferable vote
and as prescribed by the Statutes.

(2) The other details relating to elections not specified in the Act shall be as
prescribed by the Statutes.

68. (1) A member, other than an ex-officio member, may resign by writing under
his signature. A nominee of the Chancellor may resign by addressing to the Chancellor,
and any other member may resign by addressing to the Vice-Chancellor. The person
shall cease to be a member upon his resignation being accepted by the Chancellor or
the Vice-Chancellor, as the case may be, or upon expiry of thirty days from the date of
resignation, whichever is earlier.

(2) If a person nominated, elected, appointed or co-opted to any authority or body
remains absent without prior permission of the authority or body for three consecutive
meetings, he shall be deemed to have vacated his membership and he shall cease to
be a member from the date of the third such meeting in which he has remained
absent:

Provided that, such member should have attended at least one meeting in the
previous year.

69. (1) Save as otherwise provided by this Act, all matters with regard to the
conduct of meetings of the authorities, bodies or committees, if any, constituted by the
university, shall be such as may be prescribed by the Statutes.

(2) A meeting of an authority or body shall be convened on the date determined by
the Chairperson by a notice issued by its Secretary.

(3) Except as otherwise provided, the quorum for a meeting shall ordinarily be
one-third of the number of the sitting members. If there is no quorum, the meeting
shall be adjourned by the Chairperson to a specific time on the same day, or on a later
date and no quorum shall be necessary for such adjourned meeting. No quorum shall
be necessary on the following day of the continued meeting.

(4) Where no provision is made by or under the Statutes for a President or
Chairperson to preside over a meeting of any authority or body of the university or
when the President or the Chairperson so provided for is absent and no provision is
made for any other person to preside, the members present shall elect a person from
amongst themselves to preside at the meeting.
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(5) Save as otherwise provided, all items, questions, matters or proposals on the
agenda shall be decided by a majority of votes of members present. The Chairperson
shall have a vote. In case of equality of votes, the Chairperson shall have the casting
vote. The secretary, if not a member, shall have the right to participate in the deliberations
but shall not have the right to vote.

70. (1) When any vacancy occurs in the office of a member, other than an
ex-officio member or, a member nominated by the Chancellor, of any authority or other
body of the university except Management Council before the expiry of his normal
term, the vacancy shall be filled by nomination of a person by the Standing Committee
constituted under sub-section (3) who is otherwise eligible to be elected on the said
authority or body from the same category.

(2) In case, any vacancy occurs in the office of a member, other than an ex-officio
member of Management Council of the university, it shall be filled as soon as possible,
by nomination or election or co-option, as the case may be, of a person by the authority,
body or the officer concerned. The person so nominated, elected or co-opted shall be a
person who is otherwise eligible to be nominated, elected or co-opted on the said
authority or body from the same category. The person so nominated, elected or co-opted
shall hold office only so long as the member in whose place he has been nominated,
elected or co-opted shall have held it, if the vacancy had not occurred.

(3) The constitution of the Standing Committee for filling in the vacancies
mentioned in sub-section (1) shall be as follows, namely :-

(a) Pro-Vice-Chancellor - Chairman;

(b) Chancellor's nominee on Management Council;

(c) one dean nominated by Management Council;

(d) one elected member of the Management Council nominated by that Council;

(e)one principal nominated by Senate from amongst its members;

(f) one teacher nominated by Senate from amongst its members;

(g)one graduate nominated by Senate from amongst its members;

(h)Registrar - Member-Secretary.

(4) The term of the Standing Committee shall commence on 1st September and
shall be of five years from the said date. The term of the members shall expire on the
expiry of the said period of five years, irrespective of the date on which a member has
entered upon his office.

CHAPTER V

THE STATUTES, ORDINANCES AND REGULATIONS

71. Subject to the provisions of this Act, the Statutes may provide for all or any of
the following matters, namely:-

(1) conferment of honorary degrees and academic distinctions;

(2) establishment and maintenance of the sub-campuses university departments,
institutions, conducted colleges, institutions of higher learning, research or
specialized studies and hostels;

(3) constitution, powers, duties and functions of authorities of the university
not laid down under any of the provisions of this Act;

(4) abolition of university departments or institutions and conducted colleges;

(5) rules of procedure for conduct of business at the meetings of authorities of the
university;
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(6) appropriation of funds of the university for furtherance of the objects of the
university;

(7) norms for grant of autonomy to university departments or institutions,
affiliated colleges and recognized institutions, subject to the approval of the State
Government;

(8) acceptance and management of trusts, bequests, donations, endowments
and grants from individuals or organizations;

(9) disciplinary action against defaulting teachers, officers and other employees
of the university, affiliated colleges and recognized institutions other than the
colleges or institutions managed and maintained by the State Government or
Central Government or local authorities;

(10) conditions of residence, conduct and discipline of the students of the
university, colleges and recognized institutions, and the action to be taken against
them for breach of discipline or misconduct, including the following :-

(a) use of unfair means in an examination, or abetment thereof ;

(b) refusal to appear or give evidence in any authorized inquiry by an officer
in charge of an evaluation and examination, or by any officer or authority of the
university ; or

(c) disorderly or otherwise objectionable conduct, whether within or outside
the university ;

(11) mechanism and procedure for redressal of grievances of the students;

(12) functions and duties of Students' Council in university, colleges and recognized
institutions ;

(13) procedure for conduct of elections to various authorities and bodies;

(14) conditions and procedure for grant of approval to the appointments of the
teachers in the colleges and recognized institutions and suspension or withdrawal
thereof ;

(15) inspection of colleges, recognized institutions, halls and hostels;

(16) procedure to be followed while granting permission for transfer of management ;

(17) Norms and Procedure to be followed while nominating members on authorities,
boards and committees by the Vice-Chancellor under this Act ;

(18) norms of grant and withdrawal of affiliations to colleges and institutions ;

(19) transferring, in public interest, of the management of a college or institution
by the university and the conditions for such transferring, subject to the approval
of the State Government;

(20) qualifications, recruitment, code of conduct, terms of office, duties and
conditions of service including periodic training and advance training, field
exposure, deputation, assessment of teachers, officers and other employees of the
university and affiliated colleges except those colleges or institutions which are
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maintained by the State or Central Government or local authority, retirement
benefits and the manner of termination of their services as approved by the
State Government, provided that these shall not be in contravention of State
Government policies in this regard ;

(21) procedure to be followed for purchases under sub-section (7) of section 98;

(22)  any matter which is to be prescribed by Statutes or which is necessary to give
effect to the provisions of this Act.

72. (1) The Statutes may be made, amended or repealed by the Senate in the
manner hereinafter provided.

(2) The Statute Committee shall be constituted by Management Council as under :-

(a) One member of Management Council from amongst the elected members of
that Council - as Chairman,

(b) One Dean,

(c) One Professor of university department or affiliated colleges,

(d) One Principal of affiliated college,

(e) Registrar of the university,

(f) Law Officer of the university as Member-Secretary.

Such Statute Committee shall prepare and propose draft Statutes concerning the
matters referred to in the last preceding section and shall present to the Management
Council for its recommendations to senate.

(3) The Management Council, if it thinks necessary, may obtain the opinion of any
officer, authority or body of the university with regard to any draft Statute which is before
it for consideration.

(4) Every Statute passed by the Senate shall be submitted to the Chancellor who
may give or withhold his assent thereto or send it back to the Management Council for
reconsideration. The Chancellor may send the draft Statutes to the State Government for
its views, if there are implications, financial or otherwise, on the part of the State Gov-
ernment in the implementation of such Statutes.

(5) No Statute passed by the Senate shall be valid or shall come into force until
assented to by the Chancellor.

(6) Notwithstanding anything contained in the foregoing sub-sections, the Chan-
cellor, either suomotu or on the advice of the State Government, may, direct the uni-
versity to make provisions in the Statutes in respect of any matter specified by him
and if the Senate fails to initiate adopt the direction within sixty days of its receipt, the
Chancellor may, after considering the reasons, if any, communicated by the Senate
for its inability to comply with such direction, make or amend the Statutes in that
respect, suitably.

(7) The Senate may take into consideration the draft of a statute either of its own
motion or on a proposal by the management council. In the case of a draft which is not
proposed by the management council, the senate, before considering the same, shall
obtain the opinion of the management council :
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Provided that, if the management council fails to submit its opinion within three
months from the date it receives the draft, the senate may proceed to take the draft
into consideration.

(8) The Senate if it thinks necessary may also obtain the opinion of any officer,
authority or body of the university in regard to any draft statute which is before it for
consideration :

Provided that, any such draft statute pertains to academic matters, the senate
shall obtain the opinion of the academic council before considering the same.

(9) The Management Council shall recommend the draft statutes to senate for
approval and every statute passed by the senate shall be submitted to the Chancellor.

(10) Notwithstanding anything contained in the foregoing sub-sections, the State
Government shall have power to prescribe uniform Statutes on the subjects through
publication in the OfficialGazette, which shall be binding on the universities.

73. Subject to the provisions of this Act, the Ordinances may provide for all or
any of the following matters, namely :-

(1) conditions under which students shall be admitted to courses of study for
degrees, diplomas, certificates and other academic distinctions ;

(2) Norms and process of fixation of fees, other fees and charges for courses and
programs to be adopted by fee fixation committee under this Act ;

(3) fees for affiliation and recognition to colleges and institutions ;

(4) conditions governing the appointment and duties of examiners ;

(5) conduct of examinations, other tests and evaluation, and the manner in which
the candidates may be assessed or examined by the examiners ;

(6) recognition of teachers of the university and the conditions subject to which
persons may be recognized as qualified to give instruction in the university departments,
colleges and recognized institutions ;

(7) norms to be observed and enforced by colleges and recognized institutions
regarding transfer of students ;

(8) The constitution, powers, duties and functions of the Equal Opportunity Cell
including provisions for establishing a Cell in accordance with the provision of the
Persons with Disabilities (Equal Opportunity, Protection of Rights and Full Participa-
tion) Act, 1995 and the guidelines and directives of the University Grants Commission
issued from time to time ;

(9) Mechanism for prevention of ragging of students of university and affiliated
colleges ;

(10) Mechanism for prevention of sexual harassment of teachers, employees,
students of university and affiliated colleges and redressal of grievances relating to
sexual harassment, incidences and penalty for those who indulge in sexual harassment,
in accordance with the provisions of the Sexual Harassment of Women at Work place
(Prevention, Prohibition and Redressal) Act, 2013;

(11) any academic matter which, by or under this Act or the Statutes is to be
prescribed by the Ordinance or which is necessary to give effect to the provisions of
this Act.
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74. (1) The Management Council may make, amend or repeal Ordinances in
the manner hereinafter provided.

(2) The Board of Deans shall prepare and propose draft Ordinances concerning the
matters referred to in section 73.

(3) No Ordinance concerning academic matters shall be made, amended or
repealed by the Management Council unless a draft thereof has been proposed by the
Academic Council.

(4) All Ordinances made by the Management Council shall have effect from the
date of the meeting or from such date as it may direct, but every Ordinance so made
shall be submitted to the Chancellor within two weeks from the date of the meeting.
The Chancellor shall have the power to direct the Management Council, within four
weeks of the receipt of the Ordinance, to suspend its operation, and he shall, as soon
as possible, inform the Management Council of his objection to it. He may,
after receiving the comments of the Management Council, either withdraw the order
suspending the Ordinance or disallow the Ordinance, and his decision shall be
final.

75. (1) Subject to the provisions prescribed by or under this Act, Management
Council may make Regulations consistent with this Act, Statutes and Ordinances,
for,-

(a) institution of fellowship, travelling fellowship, scholarship, studentship,
medals and prizes and for their award;

(b) collaborations with other universities, institutions and organizations for
mutually beneficial academic programmes;

(c) the conditions under which students shall be admitted to courses of study for
degrees, diplomas, certificates and other academic distinctions;

(d) preservation of record of the university;

(e) providing for all or any of the matters which, by or under this Act, Statutes or
Ordinances, are to be or may be provided by Regulations ;

(f) all non- academic matters for which provision is, in the opinion of the
Management Council, necessary for the purposes of this Act, Statutes or Ordi-
nances.

(2) Subject to the provisions prescribed by or under this Act, the Academic Council
may make Regulations relating to the academic matters, consistent with this Act,
Statutes and Ordinances.

(3) The Board of Deans shall draft and place for approval of the Management
Council or the Academic Council, as the case may be, the Regulations, providing for
the matters referred to in sub-sections (1) and (2) and for all or any of the matters
which, by or under this Act, Statutes or Ordinances, are to be or may be provided by
Regulations.
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CHAPTER VI

MAHARASHTRA STATE COMMISSION FOR HIGHER
EDUCATION AND DEVELOPMENT

76. (1)  There shall be established the Maharashtra State Commission for Higher
Education and Development.

(2) The composition of the Commission shall be as follows, namely:-

(a) the Chief Minister Chairperson ;

(b) the Minister for Higher and Technical Education Vice-Chairperson ;

(c) the Minister for Finance Member ;

(d) the Minister for Medical Education Member ;

(e) the Minister for Industries Member ;

(f) the Minister for Skill Development and Entrepreneurship Member ;

(g) the Minister of State for Higher and Technical Member ;
Education

(h) the Leaders of Opposition in the State Legislative Council Members;
and Assembly

(i) three members of the Maharashtra Legislative Assembly, Members
nominated by the Speaker of the  Maharashtra Legislative
Assembly

(j) two members of the Maharashtra Legislative  Council, Members;
nominated by the Chairman of the Maharashtra Legislative
Council

(k) two eminent industrialists to be nominated by Members ;
Chancellor

(l) one eminent professional from the domain of Member ;
finance or commerce or education or law and judiciary, having
experience of creation of education linkages with real life
situations, nominated by the Chancellor

(m) two Scientists or Technocrats or Social Leaders for their Members;
eminence in Techno-social-Development work nominated by
the Chancellor

(n) one educationist having experience in reforms Member;
in the nature, role and delivery of education, nominated by
the Chancellor

(o) two Vice-Chancellors of the Public and Private Members ;
Universities in the State nominated by the Chancellor

 (p) two Principals nominated by the Chancellor Members ;
for their contributions in linking of education with social
development,

(q)  two senior eminent teachers from universities Members ;
or colleges with the minimum Teaching and Research
experience of fifteen years nominated by the Chancellor.
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(r) the Secretary, Higher and Technical Education Member ;
Department

(s)  the Secretary, Medical Education and Drugs Member ;
Department

(t)  the Secretary, Planning Department Member ;

(u)  the Secretary, Finance Department Member ;

(v) the Secretary, School Education Department Member;

(w) the Secretary, Industries Department Member;

(x) the Secretary, Skill Development and Entrepreneur- Member;
ship Development Department

(y)  the Director of Technical Education Member ;

(z) the Director of Higher Education Member ;

(za) the Director of Medical Education and Research Member;

(zb) the Joint Secretary, Western Regional Office of Member;
University Grants Commission

(zc) the Chief Executive Officer of the Commission Member-
Secretary :

Provided that, if the Chief Minister holds the portfolio of Higher and Technical
Education, Industries, Medical Education, Skill Development and Entrepreneurship or
Finance he may appoint any other Minister as a member.

(3) Term of office of the appointed members of the Commission shall be of five
years and shall be co-terminus with the term of the Legislative Assembly.

(4) The Commission shall meet at least twice in a year.

(5) The Commission shall be the authority of the State Government in charge of,
and responsible for, the higher education in the State. The Commission shall be the
planning, monitoring, co-ordinating and evaluating authority and shall act as a think-
tank for higher education, including technical, medical, management,  professional
education and emerging fields in the education such as Bio-Sciences and Technology
and those which would emerge on the horizon of knowledge in future. The Commis-
sion shall create synergy between various stakeholders namely, the State Govern-
ment, public and private universities, private skills education providers and indus-
tries.

77. (1) The functions and duties of the Commission shall be as follows,
namely:-

(a) to prepare guidelines for perspective plan of five years for each university for
the location of colleges and institutions of higher learning in a manner ensuring equi-
table distribution of facilities for higher education, in consultation with the respective
university ;

(b) to approve comprehensive perspective plan submitted by the university ;

(c) to advise the State Government on exploring new ways and means for raising of
additional resources and allocation of funds for public and private universities, and for
education information and communication technology network ;

(d) to create synergy at policy and operative level mechanism for co-existence and
co-operation between different types of educational institutions in the domain of pure,
technical and professional education at core and domain specific skills level in the
State ;
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(e) to understand and keep track of developments that are taking place at national
and global level in delivery of education, use of technology in education, administra-
tion and governance of education and evolve an appropriate policy and strategy for the
educational systems in the State to be in phase with these changes ;

(f) to create synergy through operative policy for research culture in pure and
applied domains in all subjects in various disciplines and across different disciplines
in educational institutions and also research culture needs and demands of industries ;

(g) to create a policy and strategy for sharing of academic and knowledge resources
infrastructure amongst various educational institutions and the State, Central and
industry research and development laboratories ;

(h) to establish and maintain educational information communication network in
tandem with the national grid and also enhance the geographical reach so as to bring
each and every educational institution into the educational information communica-
tion network and to keep track of technology changes and upgrade the network from
time to time ;

(i) to establish linkages with National Knowledge Commission, the Ministry of
Information and Communication Technology and Human Resources Development ;

(j) to create a repository of e-learning objects and virtual experiments and support
material in digital format for teaching-learning processes in frontline environment ;

(k) to develop a policy and strategy for percolation of use of technology for adminis-
tration, evaluation and governance of educational institutions and to promote
establishment of an e-platform to carry out these tasks by use of information and
communication technology ;

(l) to explore the scope for sharing research journals, research and technology
reviews and other such material that enhances scope and quality of research by use of
Information and Communication Technology through creation of network of various
knowledge resource centers in educational and research and development institu-
tions in the State and also at national level ;

(m) to prepare programmes in the various subjects in the sphere of higher educa-
tion, keeping in view the overall priorities, perspectives and needs of the society and
expectations from higher education ;

(n) to advise the State Government in respect of determining and maintaining
uniformity of standards of education in the universities ;

(o) to advise on promoting co-operation and co-ordination of the various educa-
tional institutions among themselves and explore the scope for interaction between
the universities on the one hand, and industry and other organizations on the other
hand ;

(p) to suggest ways and means of raising additional resources for higher educa-
tion from industry and other sources ;

(q) to advise on inter-university programmes for various activities undertaken by
the universities ;

(r) to advise on programmes for greater co-operation and interaction and exchange
of university teachers, college teachers and the teachers of university departments ;

(s) to initiate inter-university programme for various activities related to teach-
ing, research and extension in the field of higher education ;

(t) to take into consideration various suggestions, advises and specific recom-
mendations for making academic, administrative, governance and financial synergy
more conducive for growth and sustenance of quality in colleges, educational institu-
tions and universities, and to devise mechanisms to bring them into practice ;

¦ÉÉMÉ +É`ö 11-------10+
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(u) to devise and implement approaches for enhancing of knowledge and use of
technology in teaching-learning processes for teachers ;

(v) to create platform for academicians with experience in education and research
that would form a core for reforms and also operating mechanism in academic frame-
work, course work, delivery methodologies, evaluation of students ;

(w) to make recommendations regarding performance based appraisal system using
key performance indicators for principals, heads of institutions and departments and
academic performance indicators for teachers in the university and institutions of
higher education ;

(x) to recommend necessary steps to restructure institutions of higher learning
whose performance is consistently poor in the areas of academic, governance and
infrastructure ;

(y) to interact with national and global assessment and accreditation agencies
and to carry systemic total quality assessment and programme-wise assessment
processes in colleges, educational institutions and universities ;

(z) to create a data base of teachers, academic and industry experts, colleges,
educational institutions and universities in the State ;

(za) to create a data base of Indian students by making use of the unique identifi-
cation number when they join a college at entry level ;

(zb) to establish information collection and data creation cell for foreign students ;

(zc) to keep information on annual financial estimates of the universities, their
generation of finances through other streams, research and development, consultancy,
training-cum-skills development programmes, special programmes for foreign students
and any other similar activities and to devise various streams for generation of finan-
cial resources so as to strengthen their financial position ;

(zd) to take steps and recommend to the State Government and to the universi-
ties the steps that may be taken to remove the regional imbalance, and to make higher
education available to backward classes, rural and tribal communities, women and
any such specified groups;

(ze) to review co-operation and interaction among all educational institutions in
the State for sharing of academic and other support infrastructure and suggest ways
and means to make it more efficient and effective;

(zf) to review the approach and methods adopted by the colleges and universities,
both public and private, for integrating education with social development and to study
the impact of such an approach on social development and suggest ways and means to
make it more efficient and effective;

(zg) to consider the report of the Maharashtra State Rashtriya Ucchatar Shiksha
Abhiyan Council, made under sub-section (4) of section 78 ;

(zh) develop the vision plan with specific annual outcomes keeping in view the
goals of academic excellence, administrative reforms and financial improvements.

(2) There shall be Board of Management to carry out the functions and duties of
Commission as under

(a) Minster, Higher and Technical Education - Chairperson ;

(b) Minister of State, Higher and Technical Education - Vice-Chairperson ;

(c) Secretary, Higher Education and Technical Education - Member ;
Department-
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(d) Eminent Educationist of National and Global Repute - Member ;
nominated by the Chancellor

(e) Advisor, Planning and Coordination - Member ;

(f) Advisor, Quality and Excellence Assurance - Member ;

(g) Advisor, Open Education Resources and Teacher - Member ;
Training

(h) Advisor, Networking and Support Services - Member ;

(i) Advisor, Finances and Resources Generation - Member ;

(j) Advisor, Examination and Evaluation - Member ;

(k) one renowned Industrialist nominated by Chancellor - Member ;

(l) one Vice-Chancellor of Public Universities nominated - Member ;
by Chancellor

(m) one Professional Expert from the field of Finance, - Member ;
Accounting, Legal and other allied area nominated by
Chancellor

(n) one Principal of NAAC accredited A graded College - Member ;
with proven excellence nominated by Chancellor

(o) one Professor from University or College nominated - Member ;
by Chancellor

(p) the Director of Higher Education - Member ;

(q) the Director of Technical Education - Member ;

(r) the Chief Executive Officer of Commission - Member-
  Secretary.

(3) There shall be a Secretariat of the Commission which shall be responsible for
administration of the Commission and for execution of the policies, plans and
recommendations of the Commission. The Secretariat shall consist of the Chief
Executive Officer, other officers and staff as may be required.

(4) The Chief Executive Officer of the commission shall be appointed by the
Government and work directly under the superintendence, direction and control of the
State Government.

(5) The emoluments, terms and conditions of service qualification and mode of
appointment  of the Chief Executive Officer and the staff of the Secretariat shall be
such as may be determined by the State Government.

(6) The Chief Executive Officer shall,-

(i) be the principal executive officer of the Secretariat of the Commission
responsible for carrying out all functions and duties of the Commission;

(ii) lead, oversee and monitor the administration and entire activities of the
Secretariat and the Commission;

(iii) be responsible for execution of the policies, plans and recommendations of the
Commission;
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(iv) establish technology driven operational mechanism for execution of policies,
plans and recommendations of the Commission;

(v) establish linkages and co-ordination with Vice-Chancellors of public and pri-
vate universities, principals and management of all educational institutions in the
State ;

(vi) convene meeting of the Commission as per the directions of the Chancellor;

(vii) convene seminars, workshops, meetings as may be necessary to fulfill and
carry out the function and duties of the Commission;

(viii) prepare annual financial estimates and statement of financial requirements
for the Commission for submission to the Department of Higher Education.

(ix) prepare annual report, annual audit reports of the Commission;

(x) get accounts of the Secretariat and the Commission audited regularly;

(xi) be the appointing and disciplinary authority of the officers and other staff of
the Secretariat working under him;

(xii) prepare rules of terms and conditions of service for employees of the Secre-
tariat;

(xiii) exercise such other functions, powers and duties as may be conferred upon
him by the Chancellor;

(xiv) do all such activities so as to fulfill objectives, functions and duties of the
Commission;

(xv) undertake any other task as may be assigned by the Commission and the
State.

(7) The selection and appointment of Advisors on the Board of Management shall
be as specified by the State Government by an order published in the OfficialGazette.

(8) Nothing in this section shall empower the Commission to carry out any execu-
tive functions in the management of the affairs of the university.

78. (1) There shall be a Council to be called as the Maharashtra State
RashtriyaUchhatrarShikshaAbhiyan Council (hereinafter referred to as "RUSA").

(2) The Council under sub-section (1) shall be a body corporate, having perpectual
succession and a common Seal and may by the name sue or be sued.

(3) The State Government may, by notification in the OfficialGazette specify the
composition, functions and responsibilities of the council under sub-section (1),  which
shall be in conformity with the guidelines of RUSA of the Government of India :

Provided that, every such notification shall be laid as soon as may be, after it is
issued, before each House of the State Legislature.

(4)  The Council under sub-section (1) shall forward a yearly report of its activities,
to the Commission under section 76.
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CHAPTER VII

GRIEVANCES OF TEACHERS AND EMPLOYEES

79. (1) There shall be a Grievances Committee in each university to deal with all
types of grievances ; except grievances against the State Government including its
officials, of teachers and other employees of the university, affiliated and autonomous
colleges and recognized institutions, other than those managed and maintained by the
State Government, Central Government or a local authority ; which are not within the
jurisdiction of the University and College Tribunal.

(2) The university shall establish a Grievances Redressal Cell headed by the
officer of the university not below the rank of the Assistant Registrar for providing
administrative assistance to the Grievances Committee.

(3) The Grievances Committee shall consist of the following members, namely :-

(a) retired Judge not below the rank of the District Judge, nominated by the Vice-
Chancellor - Chairperson ;

(b) one Dean, nominated by the Vice-Chancellor;

(c) Chancellor's nominee on the Management Council;

(d) Registrar;

(e) one teacher belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes and one
non-teaching employee nominated by the Senate from amongst its members;

(f) Law Officer of the University - Member-Secretary.

(4) The nomination of a retired Judge as the Chairperson and of a Dean as the
member of the Grievances Committee, shall be for such period, not exceeding three
years in aggregate, as the Vice-Chancellor may from time to time, in each case
decide.

(5) The retired judge nominated as the Chairperson of the Grievances Committee
shall be entitled for remuneration and conveyance charges, as may be determined by
the university.

(6) The Grievances Committee shall hear, settle and decide grievances as per the
law, as far as may be practicable, within three months, from the date of filing of the
complaint.

(7) It shall be lawful for the Grievances Committee to entertain and decide
grievances or complaints relating to service of the employees, which are not within
the jurisdiction of the Tribunal, after giving reasonable opportunity of being heard
to both the parties.

80. (1) There shall be one or more university and college tribunals for one or more
universities in the State, governed by this Act as well as the Maharashtra Agricultural
Universities (Krishi Vidyapeeths) Act, 1983, the Maharashtra Animal and Fishery
Sciences University Act, 1998 and the Maharashtra University of Health Sciences Act,
1998, for adjudication of disputes between the employees of these universities and
their respective university and between the employees of the affiliated or autonomous
colleges or recognized institutions of these universities, other than those managed
and maintained by the State Government, Central Government or local authority and
their respective managements, with regard to the matters specified in sub-section (1)
of section 81.

(2) The Tribunal shall consist of the Presiding Officer, to be appointed by the State
Government.

(3) A person shall not be qualified to be appointed as a Presiding Officer of a Tribu-
nal, unless,-

(a) he is or has been a Judge of High Court; or

(b) is qualified to be appointed as a Judge of High Court:
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Provided that, a person to be appointed under clause (b) shall be from amongst the
panel of three persons recommended by the Chief Justice of High Court of Judicature
at Bombay.

(4) The appointment of a person as a Presiding Officer of the Tribunal shall be on
a full time basis and for such period not exceeding three years in aggregate, as the
State Government may, from time to time, in each case decide.

(5) The remuneration and other conditions of service of the Presiding Officer shall
be as determined by the State Government.

(6) The university shall make available to the Tribunal such ministerial staff as
may be necessary for the discharge of its functions under this Act.

(7) All expenditure on account of the remuneration, pension, provident fund con-
tribution, leave allowance and other allowances and facilities which may be admis-
sible to the Presiding Officer and the staff placed at his disposal shall be borne by the
university or universities in such proportion as the State Government may by order
specify.

(8) The Presiding Officer may, by writing under his signature resign from his
office and shall cease to hold his office on the acceptance of his resignation by the
State Government or from the date of expiry of thirty days from the date of resignation,
whichever is earlier.

(9) If any vacancy other than a temporary vacancy, occurs in the office of Presid-
ing Officer of a Tribunal, the State Government shall, as soon as possible but in any
case within three months, appoint another qualified person to fill the vacancy. In case
of a temporary vacancy, the State Government may give the charge to the Presiding
Officer of the other Tribunal until the Presiding Officer resumes duty. Any proceedings
pending before the former Presiding Officer may be continued and disposed of by his
successor from the stage at which they were when the vacancy occurred.

81. (1) Notwithstanding anything contained in any law or contract for the time
being in force, any teacher or other employee in the university governed by this Act or
in affiliated college or recognized institution of any of these universities, other than
that managed and maintained by the State Government, Central Government or a
local authority, who is-

(a) dismissed or removed or whose services are otherwise terminated or who is
compulsorily retired or who is reduced in rank by the university or management and
who is aggrieved; or

(b) aggrieved by the decision of the Grievances Committee established under this
Act;

shall have a right of appeal and any appeal against any such order or decision
shall lie to the Tribunal:

Provided that, no such appeal shall lie to the Tribunal in any case where the
matter has already been decided or pending before a court or Tribunal on the date of
commencement of this Act or where the order of dismissal, removal, otherwise termi-
nation of service, compulsory retirement or reduction in rank, or decision of the Griev-
ances Committee was passed at any time before the date on which this Act comes into
force and in which case the period for filing an appeal has expired.

(2) Such appeal shall be made by the employee to the Tribunal, within thirty days
from the date of receipt by him of the order of dismissal, removal, otherwise termina-
tion of services, compulsory retirement or reduction in rank, or of decision of the Griev-
ances Committee, as the case may be:

Provided that, where such order was made before the date of commencement of
this Act, such appeal may be made if the period of thirty days from the date of receipt of
such order or decision has not expired.
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(3) Notwithstanding anything contained in sub-section (2), the Tribunal may
entertain an appeal made to it after the expiry of the said period of thirty days, if it is
satisfied that the appellant had sufficient cause for not preferring the appeal within
that period.

(4) Every appeal shall be accompanied by a fee as prescribed which shall not be
refundable and shall be credited to the university fund:

Provided that, it shall be lawful for the State Government to revise, by notification
in the Official Gazette, such fees as it may deem fit, from time to time.

82. (1) For the purposes of hearing and disposal of appeals, the Tribunal shall have
the same powers as are vested in an appellate court under the Code of Civil Procedure,
1908, and shall also have the power to stay the operation of any order against which an
appeal is made, on such conditions as it may think fit to impose and such other powers
as are conferred on it by or under this Act.

(2) The Presiding Officer of the Tribunal shall decide the procedure to be followed
by the Tribunal for the disposal of its business including the place or places at which
and the hours during which it shall hold its sittings.

(3) Every appeal shall be decided as expeditiously as possible. In every case,
endeavor shall be made by the Tribunal to decide an appeal within three months from
the date on which the Tribunal receives it. If the Tribunal is unable to dispose of any
appeal within this period, it shall record the reasons therefor.

83. (1) On receipt of an appeal, where the Tribunal after giving reasonable oppor-
tunity of being heard to both parties, is satisfied that the appeal does not pertain to any
of the matters specified in sub-section (1) of section 81 or is not maintainable, or there
is no sufficient ground for interfering with the order of the university or management
or decision of the Grievances Committee, it may dismiss the appeal.

(2) Where the Tribunal, after giving reasonable opportunity to both the parties of
being heard, decides in any appeal that the order of dismissal, removal, otherwise
termination of service, compulsory retirement or reduction in rank, or the decision of
the Grievances Committee, was in contravention of any law, contract or conditions of
service for the time being in force or was otherwise illegal or improper, the Tribunal
may set aside the order of the university or the management, or decision of the Griev-
ances Committee, as the case may be, partially or wholly, and direct the university or
the management,-

(a) to reinstate the employee on the same post or on a lower post as it may specify;

(b) to restore the employee to the rank which he held before reduction or to any
lower rank as it may specify;

(c) to give arrears of emoluments, dues and other monetary benefits to the
employee for such period as it may specify;

(d) to award such lesser punishment at it may specify in lieu of dismissal,
removal, otherwise termination of service, compulsory retirement or reduction in
rank, as the case may be;

(e) where it is decided not to reinstate the employee or in any other appropriate
case, to give such sum to the employee, not exceeding his emoluments for six months,
by way of compensation, regard being had to loss of employment and possibility of
getting or not getting suitable employment thereafter, as it may specify; or

(f) to give such other relief to the employee and to observe such other conditions
as it may specify, having regard to the circumstances of the case.

(3) It shall be lawful for the Tribunal to recommend to the State Government that
any dues directed by it to be paid to the employee may be deducted from the grant
payable to the university or, as the case may be, the management and be paid to the
employee directly.
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(4) Any direction issued by the Tribunal under sub-section (2) shall be communi-
cated to both parties in writing and shall be complied with by the university or man-
agement within the period specified in the direction, which shall not be less than two
months from the date of its receipt by the university or management.

84. Notwithstanding anything contained in any law or contract for the time being
in force, the decision of the Tribunal on an appeal entertained and disposed of by it
shall be final and binding on the employee and the university or management, as the
case may be, and no suit, appeal or other legal proceeding shall lie in any court
or before any other Tribunal or authority, in respect of the matters decided by the
Tribunal.

85. (1) If the university or management, as the case may be, fails, without any
reasonable cause, to comply with any direction issued by the Tribunal under section
83 within the period specified in the direction, or within such further period as may be
allowed by the Tribunal, the university or management, as the case may be, shall on
conviction, be punished-

(a) for the first contravention, with fine which may extend to  one lakh rupees:

Provided that, in the absence of special and adequate reasons to the contrary to
be recorded in the judgment of the Tribunal, the fine shall not be less than ten
thousand rupees;

(b) for the second and subsequent contraventions, with fine which may extend to
five lakh rupees for each such contravention:

Provided that, in the absence of special and adequate reasons to the contrary to be
recorded in the judgment of the Tribunal, the fine shall not be less than five thousand
rupees:

Provided further that, when the direction issued by the Tribunal is not complied
with, within the period stipulated in the direction or within such further period
as allowed by the Tribunal, and when the contravention is a continuing one, the
convicted person shall be punished with a further fine of rupees five hundred per day
during which such contravention continues after conviction.

(2) (a) Where the university or, as the case may be, management committing  the
contravention under this section is a society, every person who at the time such con-
travention has been committed, was in charge of and was responsible to the society,
for the conduct of the affairs of  the  society, as well as the society, shall be deemed to
be guilty of the contravention  and shall be liable to be proceeded against and punished
accordingly:

Provided that, nothing contained in this sub-section shall render any person
liable to the punishment, if he proves that the contravention was committed without
his knowledge or that he had exercised all the diligence to prevent commission of
such contravention.

(b) Notwithstanding anything contained in clause (a), where the contravention
has been committed by a society and it is proved that the contravention has been
committed with the consent or connivance of, or is attributable to any neglect on the
part of the Management Council of the university or any president, chairperson,
secretary, member, principal or manager or other officer or servant of the society,
such Management Council, president, chairperson, secretary, member, principal or
manager or other officer or servant concerned, shall be deemed to be guilty of the
contravention and shall be liable to be proceeded against and punished  accordingly.

Explanation.- For the purposes of this section, society means a society registered
under the Societies Registration Act, 1860 or a public trust registered under the
Maharashtra Public Trusts Act, or any other body corporate, and includes an associa-
tion or body of persons, by whatever name called, under whose management one or
more colleges or institutions are conducted and admitted to the privileges of the
university.
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CHAPTER VIII

ADMISSIONS, EXAMINATIONS, EVALUATION AND
OTHER MATTERS RELATING TO STUDENTS

86.  Subject to the reservation policy of the State Government for the weaker
sections of the society, admissions to all courses in the university departments,
affiliated colleges and recognized institutions shall be made on the basis of competi-
tive merit in accordance with the rules, if any, made by the State Government and
published in the Official Gazette, or Ordinances made by the university:

Provided that, where model rules have been framed by the State Government in
the interest of students throughout the State, the university shall adopt the same and
such rules shall be published by the university before the commencement of the
academic session:

Provided further that, having regard to the maintenance of discipline, the
authority concerned shall have the power to refuse admission to a student, except at
the entry point of any academic programme.

87. All the disputes relating to admissions to University Departments,
affiliated colleges or recognized institutions shall be adjudicated by the University
Students Grievance Redressal Cell as per sub-clause (b) of sub-section (2) of section 56.

88.  Before the end of each academic year, the university shall prepare and
publish a schedule of examinations for the next academic year and choice based credit
system of evaluations for each and every course where ever applicable, conducted by
itself or by any affiliated college or recognized institutions within its jurisdiction and
shall strictly adhere to the schedule. Failing which the concerned authority or officer
of the university shall have to make a reasoned report to Chancellor's Office within
thirty days and the directions or decisions of the Chancellor in this regard shall be
final and binding.

Explanation. I.- "Schedule of Examinations" means a table giving details about the
time, day and date of the commencement of each paper which is a part of a scheme of
examinations and shall also include the details about the practical examinations.

Explanation. II.- "Choice based credit system" means an evaluation wherein
modules taken by students shall be assessed immediately upon completion of required
academic work as a part of continuous assessment or at the end of a semester:

Provided that, in case the university is unable to follow the said schedule due to
reasons and circumstances beyond its control it shall, as soon as practicable, submit
a report to the Chancellor and to the State Government incorporating the detailed
reasons for making a deviation from the published schedule.

89. The university shall strive to declare the results of every examination
conducted by it within thirty days from the last date of the examination for that
particular course and shall in any case declare the results latest within forty-five days
thereof :

Provided that, if for any reasons whatsoever, the university is unable to finally
declare the results of any examination and evaluation within the aforesaid period of
forty-five days, Director, Board of Examinations and Evaluation shall prepare a detailed
report incorporating the reasons for such delay submit the same through Vice-Chan-
cellor to Chancellor  and to the State Government, and the direction of the Chancellor
in this regard shall be final and binding.

90. No examination or evaluation or the results of an examination or evaluation
shall be held invalid only for the reasons that the university has not followed the schedule
as stipulated in sections  88 and 89, as the case may be.

91. The university shall frame appropriate Statutes, Ordinances and
Regulations to ensure that the students selected to represent their classes, colleges or
the university, as the case may be, for sports, culture and all other extra-curricular
activities are selected entirely on the basis of merit, through open merit competition
alone and on no other basis.
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CHAPTER IX

COMMITTEES AND COUNCILS

92. The following shall be the Committees and Councils constituted under this
Act, namely:-

(i) Advisory Council;

(ii) Finance and Accounts Committee ;

(iii) Internal Quality Assurance Committee;

(iv) Knowledge Resource Committee ;

(v) College Development Committee ;

(vi) Purchase Committee ;

(vii) Students' Council ;

(viii) Buildings and Works Committee ;

(ix) Fee Fixation Committee; and

(x) Alumina Committee.

93 . (1) The Advisory Council shall consist of following members -

(a) to be nominated by the Chancellor,-

(i) An eminent industrialist who has proven wide experience in the changing
scenario of opportunities for youth and global trends in academy - industry interaction
- Chairman;

(ii) An eminent scientist of repute with experience of working with national and
gobal entities that deal with policy and approaches in research and development -
Member;

(iii)    An eminent social leader who has experience of working with the masses
and understands the linkages between education and social transformations -
Member;

(iv) An eminent educationist who is conversant with new trends in the world of
higher education -  Member;

(v) An Information Communication Technology (ICT) expert who has wide
experience at the national and international level in the in higher and professional
education -  Member;

(b) ex-officio :

(vi) the Vice-Chancellor - Member;

(vii) the Pro Vice-Chancellor -Member- Secretary;

(2) The powers and duties of the Council shall be as follows:-

(i) to advise to the Vice-Chancellor through generation of reports and action plans
in academic, research and development, administration, generation of financial
resources and governance so as to make a University academically vibrant, adminis-
tratively efficient and financially a strong system;

(ii) to devise a mechanism and approach for monitoring of the working of the
University system as a whole and to keep track of the activities and provide informa-
tion and critical analysis and comments on the progress and impact of the activities
on the working of Universities and its identity in the Society;

(iii) to advise the University regarding strategic perspective planning ;

(iv) to take up any other task that the Chairman of the Council shall find of
importance for the growth of the University;
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(v) to make periodic report on the development, progress, working of University
to the Chancellor ;

(vi) to keep track of various reforms and policies thereon as devised by the
Commission.

(3) The Advisory Council shall meet at least two times in a year.

94. (1) There shall be a Finance and Accounts Committee to plan, coordinate and
oversee the financial operations of the university. It shall examine the accounts, the
progress of expenditure and all new proposals involving fresh expenditure in the light
of the provisions available.

(2) The Finance and Accounts Committee shall consist of the following members,
namely:-

(a) the Vice-Chancellor-Chairperson ;

(b) the Pro-Vice-Chancellor ;

(c) the Director of Accounts and Treasuries or his representative, not below the
rank of Deputy Director of Accounts and Treasuries ;

(d) the Chancellor's nominee from the Management Council ;

(e) one person from the Academic Council, nominated by the Vice-Chancellor ;

(f) two experts nominated by the  Management Council, one of whom shall be a
Chartered Accountant who is an expert in the field of accounting and auditing and the
other shall be an expert in the area of finance ;

(g) the Registrar ;

(h) the Finance and Accounts Officer - Member-Secretary.

(3) The quorum for a meeting of the committee shall be four.

(4) All members of the committee other than ex-officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(5) The committee shall meet at least four times in a year

(6) The Finance and Accounts Committee shall,-

(a) examine and consider Annual Statement of Accounts, Audited final statement
of accounts and Audit Report and its compliance report, and the annual financial
estimates to be presented by the Finance and Accounts Officer and recommend the
same to the Management Council and thereafter to the Senate for Approval ;

(b) examine the progress of expenditure and all new proposals involving fresh
expenditure in the light of the provisions available ;

(c) recommend to the Management Council the limits for the total recurring and
non-recurring expenditure for the year, based on the income and resources of the
university, including the proceeds of loans for productive work ;

(d) recommend to the Management Council productive investment and manage-
ment of university assets and resources ;

(e) explore the possibilities of, augmenting further the resources for the develop-
ment of the university ;

(f) take necessary steps to have the university accounts audited by auditors
appointed by the Management Council ;

(g) advise the Management Council on matters related to the administration of
the property and the funds of the university ;

(h) ensure proper implementation of the orders issued by the State Government
from time to time, in respect of funds, assets, and other resources received from the
State Government ;
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(i) advise on financial matters referred to it by the Management Council,
Academic Council or any other authority, body or committee or any officer of the
university ;

(j) report to the Vice-Chancellor any lapse or irregularity in financial matters
which comes to its notice so that he may take suitable prompt actions after assessing
the seriousness of the matter or refer it to the Management Council ;

(k) ensure that the annual accounts of the university, colleges and institutions
are open for audit by the auditors appointed by the State Government ;

(l) study various reforms suggested by the  Commission for management of finan-
cial resources, maintenance of accounts and use of modern technologies to enhance
the efficiency in accounts maintenance and audit procedures ;

(m) carry out any other functions and tasks as may be assigned by the university
authorities.

95. (1) There shall be an Internal Quality Assurance Committee in the
university to plan, guide and monitor quality assurance and quality enhancement in
all the academic activities of the university.

(2) The Internal Quality Assurance Committee in the university shall be consti-
tuted and function as per the guidelines of the University Grants Commission and
State Government issued, from time to time.

(3) The Annual Quality Assurance Report shall be approved by the Management
Council of the University for the follow up action for the necessary quality enhance-
ment measures. The university shall regularly submit the Annual Quality Assurance
Report to the National Assessment and Accreditation Council or other accreditation
bodies.

(4) There shall be an Internal Quality Assurance Committee in each college and
recognized institution that shall be constituted and function as per the guidelines of
the University Grants Commission and State Government issued, from time to time.

(5) The colleges and recognized institutions shall regularly submit their Annual
Quality Assurance Reports to the affiliating university, State level quality assurance
bodies and national accreditation bodies.

(6) The university shall monitor the functioning of Internal Quality Assurance
Committees in the colleges and recognized institutions within its jurisdiction.

 96. (1) There shall be a Knowledge Resource Committee for administering, orga-
nizing and maintaining the Knowledge Resource Centre, print and electronic material
and related services of the university.

(2) The Knowledge Resource Committee shall consist of the following members,
namely :-

(a) the Vice-Chancellor - Chairperson ;

(b) one Dean of faculty, nominated by the Vice-Chancellor ;

(c) one head of the university department or university institution nominated by
the Vice-Chancellor ;

(d) two members nominated by the Vice-Chancellor, of whom one shall be from
industry and the other shall be librarian from a national level organization ;

(e) the Registrar ;

(f) the Finance and Accounts Officer ;

(g) the Director Knowledge Resource Center - Member - Secretary.

(3) All nominated members of the Knowledge Resource Committee, other than the
ex-officio members, shall hold office for a period of three years.

(4) The Knowledge Resource Committee shall meet at least three times in a year.
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(5) The Knowledge Resource Committee shall,-

(a) provide for proper organization and support for the functioning of the Knowledge
Resource Centre, documentation services and maintenance of records in analogue
and digital form ;

(b) provide the approach and operational plan for modernization and improvement
of Knowledge Resource Centre and documentation services in both analogue and digi-
tal format ;

(c) recommend to the Academic Council fees and other charges for the services
and use of the Knowledge Resource Centre by students and others ;

(d) prepare the annual budget and proposal for development of the Knowledge Re-
source Centre for approval of the Management Council ;

(e) submit the annual report on the functioning of the Knowledge Resource Cen-
tre to the Vice-Chancellor ;

(f) establish a network with regional, national and international libraries and
information centers ;

(g) hold the information pertaining to all administrative, governance, academic
and other documents and information and data pertaining to the working of colleges,
university departments or institutions and administrative offices of the university
and related to assessment and accreditation of colleges, recognized institutions and
the university ;

(h) undertake any other task as may be assigned by the university authorities so
as to carry out objectives of the Knowledge Resource Centre.

97. (1) There shall be a separate College Development Committee for every
affiliated, autonomous, empowered autonomous college or recognized institution,
consisting of the following members, namely :-

(a) Chairperson of the management or his nominee ex-officio Chairperson ;

(b) Secretary of the management or his nominee ;

(c) one head of department, to be nominated by the principal or the head of the
institution ;

(d) three teachers in the college or recognized institution, elected by the full-time
amongst themselves out of whom atleast one shall be woman ;

(e) one non-teaching employee, elected by regular non-teaching staff from amongst
themselves ;

(f) four local members, nominated by the management in consultation with the
principal, from the fields of education, industry, research and social service of whom at
least one shall be alumnus;

(g) Co-ordinator, Internal Quality Assurance Committee of the college ;

(h) President and Secretary of the College Students' Council;

(i) Principal of the college or head of the institution - Member - Secretary.

(2) For a college or institution managed and maintained by the State Government,
the College Development Committee shall consist of the following members, namely:-

(a) Principal of the college or head of the institution - Chairman.

(b) Joint Director  designated by the Director of Higher Education, ex-officio
Member ;

(c) three teachers in the college or recognized institutions, elected by the
full-time approved teachers from amongst themselves;

(d) one non-teaching employee, elected by the regular non-teaching staff from
amongst themselves ;
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(e) four local members, nominated by the Director of Higher Education in
consultation with the principal, from the fields of education, industry, research and
social service and having minimum post-graduate degree of whom at least one shall
be alumnus;

(f) Co-ordinator, Internal Quality Assurance Committee of the college, ex-officio;

(g) President and Secretary of the College Students' Council ; and

(h) one head of department, nominated by the principal or the head of the institu-
tion - Member Secretary .

(3) The College Development Committee shall meet at least four times in a year.

(4)  Elected and Nominated members shall have a term of five years from the date
of election or nomination. If any vacancy occurs in the office of such member, the
vacancy shall be filled within three months by the Principal and the member so
appointed shall hold office for the residual term for which the earlier member shall
have held the office if the vacancy had not occurred.

(5) The College Development Committee shall,-

(a) prepare an overall comprehensive development plan of the college regarding
academic, administrative and infrastructural growth, and enable college to foster
excellence in curricular, co-curricular and extra-curricular activities ;

(b) decide about the overall teaching programmes or annual calendar of the
college ;

(c) recommend to the management about introducing new academic courses and
the creation of additional teaching and administrative posts ;

(d) take review of the self-financing courses in the college, if any, and make
recommendations for their improvement ;

(e) make specific recommendations to the management to encourage and
strengthen research culture, consultancy and extension activities in the college ;

(f) make specific recommendations to the management to foster academic
collaborations to strengthen teaching and research ;

(g) make specific recommendations to the management to encourage the use of
information and communication technology in teaching and learning process ;

(h) make specific recommendations regarding the improvement in teaching and
suitable training programmes for the employees of the college ;

(i) prepare the annual financial estimates (budget) and financial statements of
the college or institution and recommend the same to the management for approval ;

(j) formulate proposals of new expenditure not provided for in the annual financial
estimates (budget) ;

(k) make recommendations regarding the students' and employees' welfare
activities in the college or institution ;

(l) discuss the reports of the Internal Quality Assurance Committee and make
suitable recommendations ;

(m) frame suitable admissions procedure for different programmes by following
the statutory norms ;

(n) plan major annual events in the college, such as annual day, sports events,
cultural events, etc. ;

(o) recommend the administration about appropriate steps to be taken regarding
the discipline, safety and security issues of the college or institution ;

(p) consider and make appropriate recommendations on inspection reports, local
inquiry reports, audit report, report of National Assessment and Accreditation Council,
etc. ;
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(q) recommend the distribution of different prizes, medals and awards to the studets.

(r) prepare the annual report on the work done by committee for the year ending
on the 30th June and submit the same to the management of such college and the
university ;

(s) perform such other duties and exercise such other powers as may be entrusted
by the management and the university.

98. (1) There shall be a Purchase Committee for dealing with all matters pertain-
ing to all purchases of the university, in respect of such items where individual cost of
each item exceeds rupees ten lakhs at a time.

(2) The committee shall consist of the following members, namely:-

(a) the Vice-Chancellor - Chairperson ;

(b) the Pro-Vice-Chancellor ;

(c) Chancellor's nominee on Management Council ;

(d) two heads of university departments or university institutions nominated by
the Management Council ;

(e) one member of the Management Council nominated by the Council from
amongst the elected members of the Council.

(f) one expert, nominated by the Vice-Chancellor preferably in the area of
Material Management from the Industry ;

(g) the Registrar ; and

(h) the Finance and Accounts Officer - Member - Secretary.

(3) During the absence of the Finance and Accounts Officer, the Registrar shall
act as the Secretary of the Committee.

(4) The Purchase Committee shall invite the head of the university department
or university institution, for which the purchases are to be made.

(5) All members of the committee, other than ex-officio members shall hold office
for a term of three years and shall not be eligible for a second consecutive term in the
same university.

(6) All matters pertaining to all purchases of the University in respect of such
items where individual cost of each item is not more than rupees ten lakhs at a time,
shall be as prescribed by the Statutes.

(7) The powers and duties of the Purchase Committee and the procedure for its
meetings shall be as prescribed by the Statutes.

99. (1) There shall be a University Students' Council as specified in  clause (b) of
sub-section (4), a university department Students' Council for the departments of the
university and a college Students' Council for each conducted college or institution of
the University and each affiliated college, to look after the welfare of the students
and to promote and co-ordinate the extra-curricular activities of different student's
associations for better corporate life. The Councils shall not engage in political
activities.

(2) The University Department Students' Council shall consist of the following
members, namely :-

(a) President, elected by an electoral college consisting of students who are
engaged in full time studies in all university departments ;

(b) Secretary, elected by an electoral college consisting of students who are
engaged in full time studies in all university departments ;

(c) one lady representative, elected by an electoral college consisting of students
who are engaged in full time studies in all university departments ;
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(d) one representative belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (VimuktaJatis) or Nomadic Tribes or Other Backward Classes,
elected by an electoral college consisting of students who are engaged in full time
studies in all university departments;

(e) one student from each department, elected by an electoral college consisting of
students who are engaged in full time studies in that department ;

(f) one student each from (a) National Service Scheme, (b) National Cadet Corps,
(c) Sports and (d) Cultural activities, nominated by the Vice-Chancellor from the
students who are engaged in National Service Scheme, National Cadet Corps, Sports
and Cultural activities, respectively, on the basis of prescribed criteria ;

(g) Director, Students' Development shall be an ex-officio member.

(3) The College Students' Council for each institution, conducted college or
affiliated college shall consist of the following members, namely :-

(a) President, elected by an electoral college consisting of students who are
engaged in full time studies in that college ;

(b) Secretary, elected by an electoral college consisting of students who are
engaged in full time studies in that college ;

(c) one lady representative, elected by an electoral college consisting of students
who are engaged in full time studies in that college ;

(d) one representative belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (Vimukta-Jatis) or Nomadic Tribes or Other Backward Classes, by
rotation, elected by an electoral college consisting of students who are engaged in full
time studies in that college:

Provided that the University shall decide the category of reservation for each
college for the purpose of this clause by drawing lots;

(e) one student from each class, elected by an electoral college consisting of
students who are engaged in full time studies in that class;

(f) one student each from (a) National Service Scheme, (b) National Cadet Corps,
(c) Sports and (d) Cultural activities, nominated by the Principal from the students who
are engaged in National Service Scheme, National Cadet Corps, Sports and Cultural
activities, respectively, on the basis of prescribed criteria ;

(g) one senior teacher as coordinator of the Students' Council appointed by the
principal of the college and Director, Sports and Physical Education, NSS Programme
Officer and NCC Officer as permanent invitees.

(4) (a) There shall be University Students' Association consisting of the following
members, namely :-

(i) Presidents of the University Department Students' Council and each
College Students' Council ;

(ii) Secretaries of the University Department Students' Council and each College
Students' Council ;

(iii) Lady representatives of the University Department Students' Council and each
College Students' Council ;

(iv) Student representatives, belonging to Scheduled Castes or Scheduled Tribes
or De-notified Tribes (VimuktaJatis) or Nomadic Tribes or Other Backward Classes of
the University Department Students' Council and each College Students' Council.

(b) The University Students' Council shall consist of the following members, namely :-

(i) President, elected by the members of University Students' Association from
amongst themselves ;
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(ii) Secretary, elected by the members of University Students' Association from
amongst themselves ;

(iii) one Lady Representative, elected by the members of University Students'
Association from amongst themselves ;

(iv) one Representative belonging to Scheduled Castes or Scheduled Tribes or
Denotified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes
or Special Backward Category, by rotation, elected by the members of University
Students' Association from amongst themselves ;

(v) one student each from (a) National Service Scheme, (b) National Cadet Corps
(c) Sports and (d) Cultural activities nominated by the President of the University
Students' Council in consultation with the Director, Students' Development from
amongst the students of the University Departments and affiliated colleges who are
engaged in National Service Scheme, National Cadet Corps, Sports and Cultural
activities respectively on the basis of prescribed criteria ;

(vi) Director Board of Student Development, Director Sports and Physical Educa-
tion, Director Board of Lifelong Learning and extension shall be permanent invitees.

(5) The first meeting of the University Students' Council shall be presided over by
the Vice-Chancellor and shall be attended by such other officers as he may deem fit.

(6) A student shall be eligible to be, or continue to be, a member of any of the
Students' Councils, only if he is enrolled as a full time student.

(7) During the period of election no person, other than a student on the rolls of
college or institutions or University, shall be permitted to take part in the election
process in any capacity. Any student or a candidate violating this condition shall
be liable for disciplinary action against him in addition to the revocation of his
candidature.

(8) The budget, frequency of meeting of the University Department Students'
Council, Students' Council for each institution, conducted college or affiliated college
and University Students' Council shall be as may be prescribed by the Statutes.

(9) The election of the student members of the Students' Councils shall be made
every year, as soon as possible after the commencement of the academic year, on a
date as may be prescribed. The term of office of the elected student members shall
begin with effect from the date of election and shall extend up to the last day of the
academic year, unless they have, in the meantime, incurred any of the disqualifica-
tions specified by or under the Act, and shall then expire.

(10) One third of the members of the Students' Council shall constitute the
quorum. The procedure for conduct of business of the meetings and such other
matters shall be such as may be prescribed by the Statutes. The Council shall meet at
least once in every three months.

(11) The procedure for election, the powers and duties, authority for the conduct of
election, mechanism for conduct of such elections, code of conduct for the candidates
and election administrators and grievances redressal mechanism in respect of such
election shall be such as may be specified by the State Government, by orders
published in the Official Gazette.

(12) The provisions of this sections shall come into effect from such date after
issuing the order under sub-section (11), as specified by the State Government in such
order.

100. (1) There shall be a Buildings and Works Committee to carry out  several
minor and major infrastructure development activities of the university  efficiently
and in a time bound manner.

(2) The Buildings and Works Committee shall consist of the following members
namely :-

(a) the Vice-Chancellor - Chairperson ;
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(b) the Pro - Vice - Chancellor ;

(c) Chancellor's nominee on the Management Council ;

(d) Chief Engineer of the Public Works Department in charge of the region in
which the university is situated, or his nominee not below the rank of Executive
Engineer from that region ;

(e) one eminent engineer, nominated by the Vice-Chancellor from the private
sector ;

(f) an eminent Architect, nominated by the Vice-Chancellor from the private
sector ;

(g) the Registrar ;

(h) the Finance and Accounts Officer ;

(i) the Executive Engineer of the University - Member-Secretary.

(3) All members of the committee, other than ex- officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(4) If any vacancy occurs in the office of a member, the same shall be filled within
one month by the Vice-Chancellor and the member so appointed shall hold office for
the residual term for which the earlier member shall have held the office if the
vacancy had not occurred.

(5) The Buildings and Works committee shall,-

(a) under direction and overall superintendence of the Management Council, be
responsible for the execution of all types of works, including major works to be
executed through the agency of the Public Works Department ;

(b) accord administrative approval and financial sanction, subject to availability
of funds in the budget, to the maintenance work ;

(c) recommend and obtain administrative approval and expenditure sanction of
the Management Council in respect of all minor and major works ;

(d) recommend to the Management Council through the Finance and Accounts
Committee, a 'Programme of Works' to be executed in the ensuing year, specifying
maintenance works, minor works and major works, separately;

(e) prepare a panel of ten to twelve Architects and other specialized consultants of
proven experience and merit for the university works and get the same approved by
Management Council.  Such panel shall be subject to the approval of the Chancellor
who may make such modifications in it as he deems fit ;

(f) on getting administrative approval and expenditure sanction of the Manage-
ment Council to minor and major works, to get the plans and estimates of such works
prepared from the Executive Engineer of the university or the Architect selected for a
project, borne on the panel of approved Architects of the university ;

(g) maintain a list of approved contractors on the basis of their technical experi-
ence and financial capability for execution of maintenance works and minor works ;

(h) be responsible for making technical scrutiny as may be considered necessary
by it ;

(i) be responsible, after careful scrutiny, for the acceptance of tenders received for
maintenance works and major works ;

(j) exercise general supervision over the work of the technical staff of the univer-
sity, and in particular, ensure that essential records and data are maintained up-to-
date and that the rejected tenders are retained for a reasonable period ;

(k) ensure that the Executive Engineer of the university certifies the completion
of works in accordance with the designs finally approved by the architect, if appointed,
in respect of maintenance works and minor works ;

(l) associate and deliberate with the consulting Architects, as and when neces-
sary;
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(m) settle rates not covered by the tender and settle claims and disputes with
contractors in respect of maintenance works and minor works :

Provided that, the rates or claims or disputes shall be settled by the Public Works
Department in respect of major works entrusted to that Department, subject to the
condition that if the decision in respect of any such claims or disputes is likely to
cause excess over the approved estimated cost of the project, prior sanction of the
Management Council shall be obtained to such an excess amount ;

(n) exercise such other powers and perform such other duties as may be conferred
upon it by the Statutes.

(6) The Chairperson of the committee shall, in respect of maintenance and minor
works, have the power to sanction the payment of monthly Running Account Bills of a
work, subject to such bill having been examined by the Architect, where appointed,
and certified as 'fit for payment' by the Executive Engineer of the university. The bills
so paid shall be put up for approval of the committee at its next meeting.

(7) If there are reasonable grounds for the Chairperson of the committee to
believe that there is an emergency which requires immediate action to be taken,
he may exercise the powers of the committee. Such cases shall be reported by the
Chairperson at the next meeting of the committee.

(8) Procedure for the execution of all types of works in the university and proce-
dure for conduct of business at the meetings of the committee shall be as prescribed by
the Statutes.

101. (1) There shall be a Fee Fixation Committee to work out the real cost of
delivery of each and every under-graduate and post-graduate courses or programmes
run by the university, colleges and recognized institutions, other than autonomous
colleges and autonomous institutions and those managed and maintained by the State
Government, Central Government and local authorities.

(2) The Fee Fixation Committee shall decide the tuition fees, other fees and charges
for various courses or programmes as recommended by the board of Deans, and recom-
mend it to the academic Council for approval.

(3) The Fee Fixation Committee shall consist of the following members, namely :-

(a) a retired Vice-Chancellor or an eminent educationist having wide experience
in the field of education, who shall not be connected with the university or any college
or institution under its jurisdiction as the Chairperson ;

(b) the Dean of the faculty concerned ;

(c) Chancellor's nominee on the Management Council ;

(d) one finance expert nominated by the Vice-Chancellor, preferably a Chartered
Accountant, not connected with the university or college or institutions under its
jurisdiction ;

(e) one legal expert nominated by the Vice-Chancellor, not connected with the
university or college or institution under its jurisdiction ;

(f) Registrar or his nominee not below the rank of Deputy Registrar - Member
Secretary.

(4) The quorum for a meeting of the committee shall be three.

(5) All members of the committee, other than ex-officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(6) Notwithstanding anything contained above, the State Government may evolve
the Statutory Mechanism of fixation and regulation of fees which shall be binding on
different types of colleges and recognized institutions as specified by the State Govt. in
this regard.

(7) The tuition fees, other fees, and charges for various courses or programmes as
recommended by fee fixation committee and finally approved by the Academic Council
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shall be applicable in general. Provided that,  any college or recognized institution
other than autonomous college and autonomous institution and those managed and
maintained by the State Government, Central Government and Local Authorities which
intends to charge different fees other than those prescribed and approved by Academic
Council  may submit the proposal to the fee fixation committee and the fee fixation
committee shall decide the tuition fee, other fees and charges for the specific course
or programme for such college or institution on the basis of assessment and evalua-
tion of different additional facilities provided by such applicant college or recognized
institutions. The decision of fee fixation committee in this regard shall be final and
binding on the applicant college or institution.

(8) The committee shall meet at least twice a year to examine and consider the
fee fixation proposals on the basis of the norms as prescribed in Ordinance, and shall
hold as many meetings as needed. The committee shall decide tuition fees, other fees
and charges for various courses or programmes, at least six months before the
commencement of academic year.

102. (1) Subject to the provisions of this Act, Statutes and Ordinances, the
Vice-Chancellor shall appoint according to the order of merit and recommendations
made by the selection committee, a university teacher.

(2) The selection committee for making recommendations for appointment of
university teachers shall consist of the following members :-

(a) the Vice-Chancellor or the Pro-Vice-Chancellor upon directions of the
Vice-Chancellor-Chairman ;

(b) one person, not below the rank of professor, nominated by the Chancellor ;

(c) the Dean of the Faculty concerned as a Member Secretary ;

(d) the Head of the university department or a head of the concerned School of
multidisciplinary institution, nominated by the Vice-Chancellor ;

(e) not less than three experts nominated by the Management Council out of a
panel of not less than six names of experts not connected with the university recom-
mended by the Academic Council, who have special knowledge of the subject for which
the teacher is to be selected ;

(f) one person not below the rank of Professor or Principal belonging to Scheduled
Castes or Scheduled Tribes or De-notified Tribes (VimuktaJatis) or Nomadic Tribes or
Other Backward Classes, nominated by the Chancellor ;

(g) one principal who is a member of Management Council to be nominated by the
Management Council;

(h)  Director, Higher Education or his nominee not below the rank of Joint
Director ;

(i) Director, Technical Education or his nominee not below the rank of Joint
Director :

Provided that, a head referred to in clause (d), who is an Associate Professor shall
be a member of the selection committee for the selection to the Assistant Professor.

(3) Every post of a university teacher, to be filled by selection, shall be duly
and widely advertised, according to the draft approved by the Vice-Chancellor, together
with particulars of the minimum and additional qualifications, as prescribed, the
emoluments and number of posts to be filled, the number of posts which are reserved
for the members of the Scheduled castes or Scheduled Tribes or De-notified Tribes
(VimuktaJatis) or Nomadic Tribes or Other Backward Classes, to be determined by the
Vice-Chancellor on the recommendation of the Board of University Department and
Inter Disciplinary Studies, and reasonable time, shall be allowed within which the
applicants may, in response to the advertisement, submit their applications.
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(4) The date of the meeting of every selection committee shall be so fixed as to
allow a notice of at least thirty days of such meeting, be in given to each member;
and the particulars of each candidate shall be sent to each member of the selection
committee so as to reach him at least seven days before the date of meeting :

Provided that, for the post of professor, the selection committee may in preference
to the candidates who have applied and appeared before it, recommend for
appointment, with all the requisite details, the name of any other person who may
not have applied or appeared before it, but who is duly qualified and has to his credit
exceptionally high academic achievements or proficiency in the specialization or has
extraordinary academic contribution, to be recorded in writing.

(5) The quorum to constitute a meeting of every selection committee shall be four
members, of whom at least two shall be persons nominated under clause (e) of sub-
section (2).

(6) If, on petition by any person directly affected, or suomotu, the Chancellor,
after making or having made such inquiries or obtaining or having obtained such
explanations, including explanations from the teachers whose appointments are likely
to be affected, as may be or may have been necessary, made by any authority or officer
of the university at any time was not in accordance with the law at that time in force,
the Chancellor, may, by order, notwithstanding anything contained in the contract
relating to the conditions of service of such teacher, direct the Vice-Chancellor to
terminate his appointment after giving him one month's notice or one month's salary
in lieu of such notice, and the Vice-Chancellor shall forthwith comply and take steps
for a fresh selection to be made. The person whose appointment has been so termi-
nated shall be eligible to apply again for the same post.

(7) Any order made by the Chancellor, under the last preceding sub-section shall
be final and a copy of the order shall be served on the teacher concerned by the Vice-
Chancellor within three days from its receipts.

(8) It shall be the duty of the Vice-Chancellor, to ensure that no payment whatso-
ever is made to any person, by way of salary or allowance, from the funds of the univer-
sity, for any period after the termination of his services, and any authority or officer
authorizing or making any such payment shall be liable to reimburse the amount so
paid to the university.

(9) The Vice Chancellor shall before proceeding to fill in the vacancies of aided
University Teachers in accordance with the prescribed procedure shall ascertain from
Director of Higher Education whether there is any suitable person available on the list
of surplus aided University teachers as maintained by the Director of Higher Educa-
tion for absorption in other Universities and in the event of such aided teacher being
available, the Vice chancellor shall appoint that teacher.

103. (1) Where an appointment is to be made on a temporary vacancy of teacher
of the university because of resignation, leave or any reason, whatsoever, the appoint-
ment shall be made, if the vacancy is for a period of more than one year, on the recom-
mendation of the selection committee in accordance with the provisions of section
102. The quorum for the selection committee shall be three:

Provided that, if, the vacancy is for a period of less than one year or if, the Vice-
Chancellor is satisfied that in the interest of teaching, it is necessary to fill in the
vacancy immediately, he may make the appointment of person duly qualified, for a
period not exceeding one year on the recommendation of a local selection committee.

(2) Local selection committee shall consist of the following members, namely:-

(a) the Vice-Chancellor, Chairperson;

(b) the Dean of the faculty concerned;

(c) the head of the department concerned;
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(d) one expert nominated by the Vice-Chancellor :
Provided that, where the head of the department is also the Dean, the Vice-

Chancellor shall nominate two persons instead of one;
(e) one member, belonging to Scheduled Castes or Scheduled Tribes or

De-notified Tribes (Vimukta  Jatis) or Nomadic Tribes or Other Backward Classes or
Special Backward Category, not below the rank of Principal or Professor nominated by
the Vice-Chancellor;

(f) one principal or professor who is a member of Management Council to be
nominated by the Management Council ;

(g) the Director, Higher Education or his nominee, not below the rank of Joint
Director of Higher Education; and

(h) the Director, Technical Education or his nominee, not below the rank of Joint
Director of Technical Education:

Provided that, before the expiry of one year as aforesaid, the Vice-Chancellor shall
take steps to fill up the post by appointment in accordance with the provisions of
section 102.

104. The selection committee for selection of Principals of conducted colleges or
directors or heads of university institutions or post-graduate centres or sub-centres
maintained by the university, shall consist of the following members, namely:-

(a) the Vice-Chancellor - Chairperson;
(b) Chancellor's nominee on the Management Council;
(c) two experts, nominated by the Management Council and one expert nominated

by the Academic Council, who are not connected with the university, colleges or
institutions under its jurisdiction;

(d) one member belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes not below the
rank of Principal or Professor nominated by the Vice-Chancellor;

(e) one principal who is a member of Management Council to be nominated by the
Management Council;

(f) the Director, Higher Education or his nominee, not below the rank of Joint
Director of Higher Education;

(g) the Director, Technical Education or his nominee, not below the rank of Joint
Director of Technical Education.

105. (1) There shall be a selection committee for making recommendations of
suitable candidates for appointment to the posts of-

(a) Deans;
(b) Directors of Sub-Campuses of the university;

(c) Registrar;

(d) Director, Board of Examinations and Evaluation;

(e) Finance and Accounts officer;

(f) Director of Sports and Physical Education;

(g) Director of Innovation, Incubation and Linkages;

(h) Director of Lifelong Learning and Extension.

(2) The Selection Committee shall consist of-

(a) the Vice-Chancellor, Chairperson;

(b) the Chancellor's nominee on the Management Council;

(c) two experts having special knowledge in the field related to the post to be filled,
who are not connected with the university or affiliated college or recognized institu-
tion under its jurisdiction, nominated by the Chancellor;
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(d) one person belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes, or Other Backward Classes, not below the
rank of Principal or Professor nominated by the Vice-Chancellor;

(e) one elected principal or teacher who is a member of Management Council to be
nominated by the Management Council,;

(f) the Director of Higher Education or his nominee, not below the rank of the
Joint Director of Higher Education;

(g) the Registrar, Member-Secretary :

Provided that, where he himself is a candidate for the post then in such case, the
Pro-Vice-Chancellor shall be the Member-Secretary.

(3) All posts, mentioned in sub-section (1)  shall be duly and widely advertised.

(4) The date of the meeting of every selection committee shall be so fixed as to
allow a notice of at least thirty days of such meeting, being given to each member;
and the particulars of each candidate shall be sent to each member of the selection
committee so as to reach him at least seven days before the date of meeting.

(5) In case of appointment to the post referred to in sub-section (1), if, on petition
by any person directly affected, or suomotu, the Chancellor, after making or having
made such inquiries or obtaining or having obtained such explanations, including
explanations from the person whose appointments are likely to be affected, as may be
or may have been necessary, made by any authority or officer of the university at any
time was not in accordance with the law at that time in force, the Chancellor, may, by
order, notwithstanding anything contained in the contract relating to the conditions of
service of such person, direct the Vice-Chancellor to terminate his appointment after
giving him one month's notice or one month's salary in lieu of such notice, and the
Vice-Chancellor shall forthwith comply and take steps for a fresh selection to be made.
The person whose appointment has been so terminated shall be eligible to apply again
for the same post.

(6) Any order made by the Chancellor, under the last preceding sub-section
shall be final and a copy of the order shall be served on the person concerned by the
Vice-Chancellor within three days from its receipts.

(7) It shall be the duty of the Vice-Chancellor, to ensure that no payment whatso-
ever is made to any person, by way of salary or allowance, from the funds of the univer-
sity, for any period after the termination of his services, and any authority or officer
authorizing or making any such payment shall be liable to reimburse the amount so
paid to the university.

(8) The Selection Committee and mode of appointment of other officers of the
university shall be prescribed by the State Government in the Official Gazette.

(9) The management of any affiliated college shall before proceeding to fill in va-
cancies of aided teachers and other aided employees in accordance with the prescribed
procedure shall ascertain from the Director of Higher Education whether there is any
suitable person available on the list of aided surplus persons maintained by the Direc-
tor of Higher Education for absorption in other colleges and in the event of such person
being available, the management shall appoint that person in accordance with the
direction issued by Director of Higher Education:

Provided that, this process of absorption of surplus teachers and other employees
shall be applicable to only aided teachers and aided other employees.

(10) The Selection Committee, selection process and mode of appointment of
principals and teachers of affiliated colleges and recognized institutions shall be as per
the guidelines, directions of the University Grants Commission as may be prescribed
by the State Government in the Official Gazette.

106. In addition to the committees constituted under this Act, the authorities of
the university may appoint committee with suitable terms and reference for any
specific task, and such committee shall consist of members of the same authority
constituting such a committee and also of such other persons as that authority may
nominate.
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CHAPTER X

PERMISSION, AFFILIATION AND RECOGNITION

107. (1) The university shall prepare a comprehensive perspective plan for every
five years and get the same approved by Commission. Such plan shall be prepared for
the location of colleges and institutions of higher learning in a manner ensuring
comprehensive equitable distribution of facilities for higher education having due
regard, in particular, to the needs of unserved and under-developed areas within the
jurisdiction of the university. Such plan shall be prepared by the Board of Deans and
shall be placed before the Academic Council and the Senate through the Management
Council.

(2)  The perspective plan shall include the new courses and faculties to be permit-
ted which shall be determined by studying the social and economic needs of the
region, job opportunities available and requirements of the industry and should be as
per policies of and in conformity with the plans of the State Government and the
National Policy for Higher Education for achieving National and State objectives of
higher access, equity, excellence, research, relevance and quality.

(3) The perspective plan shall make provision for the subjects, number of new
divisions and satellite centres to be permitted to the colleges and institutions of higher
learning in different regions after factoring in the demand for the same and shall be in
conformity with the plans of and after the approval of Commission under section 76.

(4) While preparing the perspective plan preference shall be given to the districts
where Gross Enrolment Ratio is less than the national average and also to the tribal,
hilly and inaccessible areas besides quality benchmarks, inclusive growth, social
relevance and value education.

(5) The university shall initiate a time bound programme to prepare an annual
plan every year for the location of colleges and institutions of higher learning, in con-
sonance with the perspective plan and shall publish it before the end of academic year
preceding the year in which the proposals for the opening of new colleges or institu-
tions of higher learning are to be invited.

(6) The University shall undertake the systematic field survey within the
geographical jurisdiction of the University every five years regarding the requirements
of the facilities of Higher Education, types of skills needed for the local industries,
trade and commerce, aspirations of youth of the region, needs of socially and economi-
cally deprived youth like female students, backward and tribal communities and such
other related factors. The university shall use the findings of such field survey and
develop the scientific database while preparing the perspective plan of the university.

108. (1) The management applying for affiliation or recognition, and the manage-
ment whose college or institution has been granted affiliation or recognition, shall
give the following undertaking and shall comply with the following conditions,-

(a) that the provisions of the Act and Statutes, Ordinances, and Regulations made
thereunder and the standing orders and directions of the university and State Govern-
ment shall be complied with;

(b)  that there shall be a separate College Development Committee provided for an
affiliated college as provided by section 97of the Act ;

(c) that the number of students admitted for courses of study shall not exceed the
limits prescribed by the university and the State Government, from time to time;

(d) that there shall be suitable and adequate physical facilities such as buildings,
laboratories, libraries, books, equipment required for teaching and research, hostels,
gymnasium, etc. as may be prescribed;

(e) that the financial resources of the college or institution shall be such as to
make due provision for its continued maintenance and working;
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(f) that the strength and qualifications of teachers and non-teaching employees of
the affiliated colleges and recognized institutions and the emoluments and the terms
and conditions of service of the staff of affiliated colleges and recognized institutions
shall be such as may be specified by the university and the State Government and
which shall be sufficient to make due provision for courses of study, teaching or train-
ing or research, efficiently;

(g) that the services of all teachers and non-teaching employees and the facilities
of the college to be affiliated shall be made available for conducting examinations and
evaluation and for promoting other activities of the university;

(h) that the directions and orders issued by the Chancellor, Vice-Chancellor and
other officers of the university in exercise of the powers conferred on them under
the provisions of this Act, Statutes, Ordinances and Regulations shall be mandatorily
complied with;

(i) that there shall be no change or transfer of the management or shifting of
location of college or institution, without prior permission of the university;

(j) that the college or institution shall not be closed without prior permission of the
university;

(k) That in the event of disaffiliation or de-recognition or closure of the college
or institution under section 121, the management shall abide by and execute the
decision of Academic Council regarding the damages or compensation to be recovered
from management.

(2) No college or institution of higher learning which is part of another university
shall be considered for affiliation or recognition, as the case may be, unless a "no
objection certificate" is given by the parent university.

109. (1) The proposal for opening of new colleges or institutions  of higher learn-
ing or for starting new courses of study, subjects, faculties, additional divisions or sat-
ellite centers, shall be invited  and considered by the university.

(2) No application for opening a new college or institution of higher learning, which
is not in conformity with the perspective plan prepared under section 107 shall be
considered by the university.

(3)(a) The Management seeking a Letter of Intent for opening a new college or
institution of higher learning shall apply in a prescribed  format to the Registrar of the
university before the last day of September of the year preceding the year   in which
the Letter of Intent is sought;

(b) only those applications complying with the requirements and received within
the prescribed time limit, shall be accepted and considered by the university;

(c) all such applications received within the aforesaid prescribed time limit, shall
be  scrutinized by the Board of Deans and  be  forwarded to the State Government with
the approval of the Management Council on or before 30th November of the year in
which such application is received by the university. The university shall submit
alongwith the application, its recommendation, duly supported by relevant reasons, as
are deemed appropriate by the Management Council;

(d) out of the applications recommended by the university, the State Government
may grant a Letter of Intent on or before 31st January of the  immediately following
year after the recommendations of the university under clause (c). The Letter of Intent
may be granted to such institutions as the State Government may consider fit and
proper in its absolute discretion, taking into account the relevant factors, the suitabil-
ity of the management seeking Letter of Intent, state level priority with regard to
location of institutions of higher learning, etc. The Letter of Intent shall be communi-
cated by the State Government to the university, on or before the date specified in this
clause:

 Provided, however, that in exceptional cases and for the reasons to be recorded in
writing any application not recommended by the university may be approved by the
State Government for grant of a  Letter of Intent to college or institutions of higher
learning;
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(e) such Letter of Intent granted by the State Government shall be valid up to 31st
January of the next following year. The  management shall have to comply with the
necessary conditions mentioned in the Letter of Intent, within such period and submit
compliance report to the university with the present status of the academic and infra-
structure facilities and readiness to start the institutions with required documents for
final approval;

(f) Such compliance report received within aforesaid time-limit, shall be scruti-
nized by the Board of Deans and be forwarded to the State Government with the ap-
proval of the Management Council on or before, 1st day of May in which the compliance
report has been received. The recommendation of the Board of Deans and approved by
the Management Council shall be duly supported by relevant reasons as are deemed
appropriate by Management Council:

Provided that,  if the management fails to comply with the conditions of Letter of
Intent, within the time limit as specified in clause (e), the Letter of Intent shall be
deemed to have been lapsed:

Provided however that, in exceptional cases and reasons to be recorded in writing,
the State Government may, on application by the management duly processed by the
university, extend from time to time, the validity of Letter of Intent for further period
which shall not exceed twelve months in the aggregate;

(g) after considering the report of the university under clause (f), the State
Government may grant final approval to such management  as it may consider fit
and proper in its absolute discretion, taking into account the State Government's
budgetary resources, and other relevant factors, the suitability of management
seeking permission to open new institution, etc.  The final approval under this clause
may be granted on or before 15th June, of the year in which such new college or
institutions are proposed to be started.  Such approval from the State Government
shall be communicated to the university.   Approvals granted thereafter shall be given
effect by the university only in the subsequent academic year:

Provided however that, in exceptional cases and for the reasons to be recorded in
writing any compliance report on the Letter of Intent, which is not recommended by
the university, may be approved by the State Government.

(4)(a) The management seeking permission to start a new course of study, sub-
jects, faculties, additional divisions or satellite centers shall apply in a prescribed
format to the Registrar of the University before the last  day of the September, of the
year preceding the year in which the permission is sought;

(b) only those applications complying with the requirement and received within
the prescribed time limit shall be accepted and considered by the  university;

(c ) all such applications received within the aforesaid prescribed time limit, shall
be scrutinized by the Board of Deans and be forwarded to the State Government with
the approval of Management Council on or before the 1st day of April of the year, with
such recommendation duly supported by relevant reasons as are deemed appropriate
by the Management Council;

(d) out of the applications recommended by the university, the State Government
may grant permission on or before 15th June of the year to such institutions as it may
consider fit and proper in its absolute discretion, taking into account other relevant
factors, the budgetary resources of the State Government and other relevant factors,
the suitability of the management seeking permission, etc. The permission shall be
communicated by the State Government to the university, on or before the date
specified in this clause:

Provided however that, in exceptional cases and for the reasons to be recorded in
writing any application not recommended by the university may be approved by the
State Government.

(5) No application shall be entertained directly by the State Government for grant
of Letter of Intent, under sub-section (3) or final approval under sub-section (4), as the
case may be.
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(6) The application for starting new course of study, subject, faculty or additional
division or satellite center by existing colleges or institutions of Higher learning, shall
not be forwarded to the State Government by the university, if,-

(a)  they have not been accredited or  re-accredited either from National Assess-
ment and Accreditation Council or National Board of Accreditation even though they
are eligible and due for being accredited  or re-accredited as per the norms of accredi-
tation agencies; and

(b) they have not complied with the conditions laid down by the State Government.

(7) Notwithstanding anything contained in this Act or any other law for the time
being in force,-

(a) no management shall establish or open a new college or an institution of higher
learning in the State, except with the prior permission of the State Government;

(b) no management shall start a new course of study or subjects, faculty,
additional division or satellite centers except with the prior permission of the State
Government.

Explanation.- For the purpose of this sub-section, the expressions "establish or
open a new college or an institution of higher learning" and "start a new course of
study, subject, faculty, additional division or satellite center"  shall include establish-
ing or opening of such college or institution of higher learning, and starting of any
such course of study, subject, faculty,  additional division, or satellite center, on the
basis of no grant-in aid from the State Government.

(8) In case of extraordinary situations which warrant starting of new divisions of
particular faculties, the State Government, with reasons to be recorded in writing,
shall have the authority to declare and adopt the fast track system of grant of permis-
sion to start such new divisions and the norms and procedures related thereto:

Provided that, the procedure for grant of permission in such extraordinary situa-
tions shall be completed not later than 31st August of the Academic Year in which
such new divisions are to be started:

Provided further that, the applications for starting of new divisions under the fast
track system shall be duly processed by the university. On the compliance of neces-
sary conditions, if the University recommends to the Government the proposal for start-
ing such new divisions, then such permission shall be deemed to have been accorded
by the State Government if no adverse communication of any nature is issued by the
State Government up to 31st August of the Academic Year in which such new divisions
are to be started.

 (9) The  State Government, for the purpose of giving effect to the provisions of
sub-section (3) or sub-section (4), as the case may be,   may by notification in the
Official Gazette, lay down the  procedure to be followed for the  purposes under the said
sub-sections.

110. (1) On receipt of the permission from the State Government, the Academic
Council of the university shall consider grant of first time affiliation to the new college
or institution of higher learning or to the new courses of study, subjects, faculties,
additional divisions, or satellite centers as the case may be:

(2) The Academic Council shall decide,-

(a) whether affiliation should be granted or rejected;

(b) whether affiliation should be granted in whole or part;

(c) subjects, courses of study, the number of students to be admitted;

(d) conditions, if any, which may be stipulated while granting or for granting the
affiliation to be complied within reasonable time :

Provided that, in case of failure to comply with such conditions within such
period, the affiliation granted shall be deemed to have been cancelled and no commu-
nication in this regard by the university to the management concerned shall be
necessary.
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(3) The Pro-Vice-Chancellor shall communicate the decision of Academic Council
to the management with a copy to the Director of Higher Education,  within one month
from the date of communication of sanction by the State Government in respect of
opening the new college or institution of higher learning or starting a new course of
study, subjects, faculties or additional divisions, or satellite centers and if the applica-
tion for affiliation is granted, along with an intimation regarding,-

(a) the courses of study, subjects, faculties or additional divisions for which
affiliation is granted;

(b) the number of students to be admitted ;

(c) the conditions, if any, subject to the fulfillment of which the affiliation is granted
and time stipulated for compliance of such conditions.

(4) Where the college  or institution is eligible and due for accreditation
or re-accreditation, as the case may be, and such college fails to comply with the
requirements of accreditation or re-accreditation, then no affiliation  shall be granted
by the university to such college or institution:

Provided that, nothing in this sub-section shall apply in respect of the affiliation
for natural growth of the faculty, additional division, course of study, subject or satellite
centre.

(5) No student shall be admitted by the college or institution unless the university
has granted the affiliation to the college or institution of higher learning or to a new
course of study, subject, faculty or additional division.

111. (1) The management of an institution actively engaged in conducting
research or specialized studies for a period of not less than five years, and seeking
recognition shall apply to the Registrar of the university before the last day of September
of the year preceding the year from which the recognition is sought, with full informa-
tion regarding the following matters, namely:-

(a) the constitution and personnel of the management;

(b) the subjects and courses of study and research Programmes for which recogni-
tion is sought;

(c) the accommodation, equipment and the number of students for whom provi-
sion has been made;

(d) the permanent, visiting and honorary staff of the institution, recognized for
guiding research or recognizable for the purpose by the university; their experience,
evidence of research work carried out at the institution, publications, report, mono-
graphs, books published by the institution;

(e) the fees levied, or proposed to be levied, and the provisions made for capital
expenditure on buildings, equipment and for the continued maintenance and efficient
working of the institution.

(2) Only those applications complying with the requirements shall be accepted
and considered by the university.

(3) All such applications shall be scrutinized by the Board of Deans. The Board of
Deans may call for any further information, which it thinks necessary and shall ask
the management to comply with the requirements.

(4) If the Board of Deans decides to consider the application, it shall cause an
inspection by a committee of persons having specialized knowledge in the subject or
field concerned, for physical verification of all requirements for grant of recognition.

(5) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(6) After considering the report of such inquiry, and making such further inquiry,
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.
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(7) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it. The decision of the Vice-Chancellor in this
regard shall be final and binding.

(8) The Pro-Vice-Chancellor shall communicate the decision of the Vice-Chancel-
lor to the management with a copy to the Director of Higher Education.

(9) The process laid down in sub-sections (1) to (8) shall be completed within six
months.

112. (1) The management of private skills education provider seeking
recognition from the university to various degree, diploma, advanced diploma and
certificate courses as prescribed by the University as per the National, State level
policy regarding skill qualification and education framework and to the experts
engaged for conducting such courses shall apply to the Registrar in the prescribed
format, with full information on the programmes run by the private skills education
provider and other data as sought in the format, before the last day of September of the
year preceding the year from which the recognition is sought.

(2) Only those applications complying with the requirements and received within
the prescribed time-limit, shall be accepted and considered by the university.

(3) All such applications shall be scrutinized by the Board of Deans. The Board
of Deans shall inform the management the discrepancies in the application or
documents submitted for seeking recognition, and shall ask the management to
comply with the requirements.

(4) The Board of Deans after being satisfied with the authenticity of the private
skills education providers shall cause an inspection by the committee of experts in
skills education, industry and academia, for the purpose of grant of recognition.

(5) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(6) After considering the report of such inquiry, and making such further inquiry
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.

(7) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it and the decision of the Vice- Chancellor in this
regard shall be final and binding.

(8) The Pro-Vice-Chancellor shall communicate the decision of the Vice-Chancel-
lor to the management.

(9) The time schedule for the process laid down in sub-sections (2) to (8) shall be
published and completed by the University up to 30th April of the year, in which private
skills education provider intends to start various degree, diploma, advance diploma
and certificate courses.

(10) The recognition shall be valid for a period of five years. The procedure
referred to in sub-sections (1) to (8) shall apply mutatis-mutandis, for continuation of
such recognition, from time to time.

(11) The recognized private skills education provider shall conduct assessment,
declare results and recommend to the University for Award of certificate, diploma,
advanced diploma and degree for different programmes.

(12) The management desirous of closing down the institution providing private
skills education shall apply to the Registrar on or before the first day of August of the
preceding year, stating fully the grounds for closure, and pointing out the assets in the
form of buildings and equipment, their original cost, the prevailing market value and
the grants so far received by it either from the University Grants Commission, the
State Government or from public funding agencies.
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(13) On receipt of such an application, the Vice-Chancellor shall cause to make
enquiries as it may deem fit, to assess and determine whether the private skills
education provider be permitted to effect the closure. The Vice-Chancellor may exam-
ine whether the closure should be avoided by transferring it to another management.

(14) If the Vice-Chancellor decides to recommend the closure, the Board of Deans
shall prepare and submit to the Management Council, a report on the extent of
damages or compensation to be recovered from the management and whether the
assets created utilizing the funds provided by the University Grants Commission,
the State Government or other public funding agencies, be transferred  to other
management.

(15) The Vice-Chancellor shall, with prior concurrence of the Management  Council,
decide whether private skills education provider be permitted the closure.

(16) The procedure to give effect to the closure shall be in phases, so as to ensure
that the students already admitted to the private skills education provider are not
affected, and that the first year shall be closed first and no new admission shall be
effected. The procedure to phase out the closure shall be such as may be prescribed.

113. (1) The management of the empowered autonomous skills development
college applying for recognition shall give and comply with the following undertakings,
namely:-

(a) that the provisions of this Act and Statutes, Ordinances and Regulations made
thereunder and the standing orders and directions of the university shall be observed;

(b) that there shall be suitable and adequate physical facilities such as buildings,
classrooms with modern delivery facilities, skills development laboratories with
necessary equipment, if needed, library and knowledge access facilities, information
and communication technology connectivity and other facilities as may be prescribed
by the university;

(c) that the financial resources of the college shall be such as to make provision
for its continued maintenance and working;

(d) that there shall be core academic and technical staff, as prescribed by the
university, and the emoluments and the terms and conditions of services of the staff of
the college shall be such as prescribed by the university;

(e) that there shall be linkages with the industries or businesses as may be nec-
essary to give professional experiences and also a panel of experts from industries or
businesses which shall work as visiting teachers or trainers as demanded by the vari-
ous programmes of that college which intends to run;

(f) that the services of all teaching staff, visiting teachers or experts, supporting
and technical staff and the facilities of the college shall be made available for conduct-
ing examinations, evaluation and for promoting other activities of the university;

(g) that there shall be no change or transfer of the management without previous
permission of the university;

(h) that the college shall not be closed without permission of the university;

(i) that in the event of disqualification or de-recognition or closure of the college,
the college shall continue to function and discharge its duties till last batch of student's
registered for various programmes are trained, assessed or evaluated, their results
are declared by the university and they are given appropriate certificate of completion
of the programme.

(2) The management of college seeking recognition from the university shall  apply
to the Registrar of the university in the prescribed format, before the last day of
September of the year preceding the year from which the recognition is sought, to
various degree, diploma, advanced diploma and certificate courses as prescribed by the
University as per the National, State level policy regarding skills qualification and
education framework providing information on the programmes proposed to be
conducted in college, which shall include relevant data on curriculum, delivery
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process, creation of necessary academic and skills training infrastructure, linkages
with appropriate industries or business, faculty and experts with their academic
qualifications and domain experience and other supporting information on
assessment of students and the financial details of the college seeking recognition.

(3) Only those applications complying with the requirements and received within
the prescribed time-limit, shall be accepted and considered by the university.

(4) All such applications shall be scrutinized by the Board of Deans and a report
thereof be forwarded to the Vice-Chancellor and the university shall inform the man-
agement, of the discrepancies in the application or documents submitted for seeking
recognition and shall ask the management to comply with the requirements.

(5) The Board of Deans after being satisfied with the authenticity of the proposal,
shall cause an inspection by the committee of experts in skills education, industry
and academia for the purpose of grant of recognition.

(6) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(7) After considering the report of such inquiry, and making such further inquiry
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.

(8) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it and the decision of the Vice- Chancellor in this
regard shall be final and binding.

(9) The time schedule for the process laid down in sub-sections (2) to (8) shall be
published and completed by the University up to 30th April of the year, in which
empowered autonomous skills development college intends to start various degree,
diploma, advance diploma and certificate courses.

(10) The Pro-Vice-Chancellor shall communicate the decision of the Vice-
Chancellor to the management, on or before the 30th April of the year, in which the
management desires to seek recognition.

(11) The recognition shall be valid for a period of five years. The procedure
referred to in sub-sections (1) to (10) shall apply mutatis-mutandis, for continuation of
recognition, from time to time.

(12)  The recognized empowered autonomous skills development college shall
conduct assessment, declare results and recommend to the university award of joint
certificate, diploma, advanced diploma and degree for different programmes.

 (13) The management desirous of closing down the empowered autonomous skills
development college shall apply to the Registrar on or before the first day of August of
the preceding year, stating fully the grounds for closure, and specifying the assets in
the form of buildings and equipment, their original cost, the prevailing market value
and the grants so far received by it either from the University Grants Commission, the
State Government or from public funding agencies.

(14) On receipt of such an application, the Vice-Chancellor shall cause to make
enquiries as it may deem fit, to assess and determine whether the college be permit-
ted to effect the closure. The Vice-Chancellor may, examine whether the closure should
be avoided by making provisions for transferring it to another management.

(15) If the Vice-Chancellor decides to recommend the closure, it shall  prepare
and submit to the Management Council, a report on the extent of damages or compen-
sation to be recovered from the management and whether the assets created utilizing
the funds provided by the University Grants Commission, the State Government or
other public funding agencies, be transferred to other management.
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(16) The Vice-Chancellor shall, with prior concurrence of the Management Coun-
cil, decide whether the college be permitted the closure.

(17) The procedure to effect the closure shall be in phases, so as to ensure that
the students already admitted to the college are not affected, and that the first year
shall be closed first and no new admission shall be effected. The procedure to phase out
the closure shall be such as may be prescribed.

114. (1) The procedure prescribed in sub-sections (1) to (3) of section 110 shall
apply, mutatis mutandis, for the consideration of continuation of affiliation, from time to
time.

(2) The procedure prescribed in section 111, for grant of recognition shall apply,
mutatis-mutandis, for the consideration of continuation of recognition.

115. The affiliated college or recognized institution may apply for affiliation or
recognition for additional courses of study. The university shall follow the procedure as
prescribed in sections 108, 109, 110 and 111, so far as may be applicable.

116. The affiliated college or institution or recognized institution with at least
five years standing as an affiliated or recognized institution shall apply for
permanent affiliation or recognition. The Board of Deans shall consider and scrutinize
the applications and make recommendation to the Academic Council. If the Academic
Council is satisfied that the affiliated college or institution or recognized institution
has fulfilled all the conditions of affiliation or recognition satisfactorily and has
attained high academic and administrative standards as prescribed by the university
and concerned regulatory bodies, from time to time, the Academic Council shall grant
permanent affiliation or recognition to the college or institution, as the case may be.

117. (1) Every affiliated college and recognized institution shall furnish such
reports, returns and other particulars as the university may require for enabling it to
judge the academic standards and standards of academic administration of the college
or recognized institution.

(2) The Pro-Vice-Chancellor shall cause every university department or institu-
tion, affiliated college or recognized institution to be inspected, at least once in every
three years, by one or more committees appointed by him in that behalf which shall
consist of the following members, namely:-

(a) the Dean of the faculty concerned - Chairperson;

(b) one expert, not connected with the university or with any affiliated college or
recognized institution under its jurisdiction, nominated by the Academic Council;

(c) one expert, to be nominated by the Management Council;

(d) one expert, to be nominated by the Senate:

Provided that, no member on such committee shall be connected with the
management of college or institution concerned.

(3) The committee shall submit its report to the Pro-Vice-Chancellor for his
consideration and for further action as may be necessary.

118.  (1) The permission for shifting of location of a college or institution of higher
learning only within the same district shall be granted.

(2) The Management Council of the university shall consider the points referred
to in sub-section (3) before granting permission for shifting of location of a college.

(3) Permission shall be granted by the university after the concurrence of the
State Government:

Provided that,-

(a) such shifting of location does not result in disturbing the educational develop-
ment of the location from where the college is being shifted;

(b) such shifting to a new location is allowed only if such location is within the
periphery of five kilometres of the location for opening a new college or institution of
higher learning, as indicated in the annual perspective plan; and
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(c) the infrastructure and other facilities in the new location are adequate as per
the prescribed norms.

(4) If the college is being shifted from one location to another for reason of natural
calamity, emergent permission shall be granted by the university and shall in due
course of time be approved by the State Government.

119. The Management Council of the university shall consider the proposals for
transfer of management of colleges and institutions, as prescribed in the  Statutes
subject to the permission of the State Government.

120. (1) If an affiliated college or recognized institution fails to comply with the
conditions of affiliation or recognition as provided in section  108 or to allow the
College Development Committee as provided in section 97 to function properly or to
take action as per directions issued under the Act, or if it is conducting the college or
recognized institution in a manner prejudicial to the interest of the university or the
standards laid down by it, the Board of Deans may issue a notice to the management to
show cause as to why the privileges conferred on the college or recognized institution
by affiliation or recognition should not be withdrawn in part or in whole or modified.

(2) The Board of Deans shall mention the grounds on which it proposes to take the
action and shall send a copy of the notice to the principal of the college, or head of
recognized institution. It shall also specify in the notice, the period, being a period
which shall not be less than thirty days within which the management should file its
written statement in reply to the notice.

(3) On receipt of such written statement or on expiry of the period specified in
the notice issued under sub-section (1), the Board of Deans shall place before the
Academic Council, the notice and the written statement, if any, with or without the
motion for withdrawal or modification of such privileges.

(4) The Academic Council shall, having regard to the interest of students study-
ing in the colleges or recognized institutions, shall recommend an action in this
behalf to the Vice-Chancellor and the Vice-Chancellor shall pass the necessary order.

121. (1) No management of an affiliated college or recognized institution shall
be allowed to close down the affiliated college or recognized institution without prior
permission of the State Government.

(2) The management desirous of closing down the college or recognized institu-
tion shall apply to the university on or before the first day of August of the preceding
year, stating fully the grounds for closure, and pointing out the assets in the form of
buildings and equipment, their original cost, the prevailing market value and the grants
so far received by it either from the University Grants Commission, the State Govern-
ment or from public funding agencies.

(3) On receipt of such an application, the Academic Council shall cause to make
inquiries as it may deem fit, to assess and determine whether the affiliated college or
recognized institution be permitted to effect the closure. The Academic Council may
examine whether the closure should be avoided by [providing necessary assistance or
taking over the college or institution by the university or] transferring it to another
management.

(4) If the Academic Council decides to recommend the closure, it shall prepare
and submit to the Management Council, a report on the extent of damages or com-
pensation to be recovered from the management for the assets created utilizing the
funds provided by the University Grants Commission, the State Government or other
public funding agencies.

(5)  The Academic Council shall, with prior concurrence of the Management Coun-
cil and approval of the State Government decide whether the affiliated college or recog-
nized institution be permitted the closure.

(6) The university may transfer the college or a recognized institution to another
management with prior approval of the State Government and after following the pro-
cedure prescribed in that behalf.
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(7) The procedure to effect the closure shall be in phases, to ensure that the
students already admitted to the affiliated college or recognized institution are not
affected, and that the first year shall be closed first and no new admissions shall be
effected. The procedure to phase out the closure shall be such as may be prescribed.

(8) The procedure for closure of affiliated colleges, or recognized institutions,
referred to in sub-sections (1) to (7) shall, mutatis-mutandis apply in the case of
closure of faculties, courses of studies or satellite centres.

122. (1) A university department or institution, affiliated college or recognized
institution may apply to the university for grant of autonomous status.  The Manage-
ment Council on the recommendation of the Academic Council may confer the au-
tonomous status.

(2)  Autonomous university department or institution or affiliated college or
recognized institution shall function with the objectives of promoting academic
freedom and scholarship on the part of teachers and students which are essential to
the fostering and development of an intellectual climate conducive to the pursuit of
scholarship and excellence.

(3)  The autonomous university department or institution or affiliated college
or recognized institution, may constitute its authorities or bodies and exercise the
powers and perform the functions and carry out the administrative, academic and
other activities of the university, as may be prescribed by the Statutes.

(4)  The autonomous university department or institution or affiliated college or
recognized institution may prescribe its own courses of study, evolve its own teaching
methods and hold examinations and tests for students receiving instruction in it, and
recommend the university for award degrees, diplomas or certificates, after following
the procedure as prescribed in the Statutes. The autonomous university department
or institution or affiliated college or recognized institution shall have full  academic
and administrative autonomy subject to the provisions of this Act and Statutes and the
guidelines issued by the University Grant Commission, from time to time.

123. (1) Affiliated autonomous colleges that are identified by University Grants
Commission as College with Potential for Excellence or College of Excellence which
have a high level grade to be prescribed by the State Government through Official
Gazette may apply to the university for grant of empowered autonomous status. The
Management Council on the recommendation of the Academic Council may confer
the empowered autonomous status upon such college.

(2) Norms and procedure for grant of the empowered autonomous status and con-
tinuation thereof, shall be as may be prescribed by the Statutes.

(3) The empowered autonomous college may constitute its authorities or bodies
and exercise the powers and perform the functions and carry out the administrative,
academic, financial and other activities of the university, as may be prescribed by the
Statutes.

(4)  The empowered autonomous college shall enjoy all such privileges in addition
to the privileges enjoyed by autonomous college as may be prescribed by the statutes
and guidelines of State Government and University Grants Commission.

124. (1) A group of affiliated autonomous colleges or recognized institutions of
the same management or educational society which includes the colleges or institu-
tions, identified by the University Grants Commission as Potential for Excellence or
College of Excellence or which have a high level grade to be prescribed by the State
Government through OfficialGazette may apply to the university for grant of status of
empowered autonomous cluster institutions. The Management Council on the recom-
mendation of the Academic Council may confer the status of empowered autonomous
cluster institutions upon such group of colleges or institutions.

(2) Norms and procedure for grant status of empowered autonomous cluster
institutions and continuation thereof, shall be as may be prescribed by the Statutes.

(3) The empowered autonomous cluster institutions may constitute its authori-
ties or bodies and exercise the powers and perform the functions and carry out the
administrative, academic, financial and other activities of the university, as may be
prescribed by the Statutes and guidelines of State Government and University Grants
Commission.
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CHAPTER XI

ENROLMENT, DEGREES AND CONVOCATIONS

125. All post-graduate instruction, teaching, training, research, research collabo-
rations and partnerships, shall normally be conducted within the university area by
the university, affiliated colleges and the recognized institutions in such manner as
may be prescribed.

126. A person to be enrolled as student of the university shall possess such quali-
fications and fulfill such conditions as may be prescribed.

127. (1) All powers relating to discipline and disciplinary action in relation to the
students of the university departments and institutions and colleges maintained by
the university, shall vest in the Vice-Chancellor.

(2) The Vice-Chancellor may, by an order, delegate all or any of his powers under
sub-section (1), as he deems fit, to such other officer as he may nominate in that
behalf.

(3) The Vice-Chancellor may, in the exercise of his powers, by an order, direct
that any student or students be expelled or rusticated for a specified period, or be not
admitted to a course or courses of study in conducted college, institution or department
of the university for a specified period, or be punished with fine, as prescribed by
the university, or be debarred from taking an examination or evaluation conducted by
the department, conducted college or institution maintained by the university for a
specified period not exceeding five years or that the result of the student or students
concerned in the examination or evaluation in which he or they have appeared, be
cancelled:

Provided that, the Vice-Chancellor shall give reasonable opportunity of being heard
to the student concerned, if expulsion is for a period exceeding one year.

(4) Without prejudice to the powers of the Vice-Chancellor, the principals of
conducted colleges, heads of university institutions and the heads of departments of
the university shall have authority to exercise all such powers over the student in
their respective charge as may be necessary for the maintenance of proper discipline.

(5) Provisions as regards discipline and proper conduct for students of the univer-
sity and the action to be taken against them for breach of discipline or misconduct,
shall be as may be prescribed by the Statutes, which shall apply to the students of all its
conducted colleges and university departments or institutions, affiliated colleges and
recognized institutions.

(6) Statutes relating to discipline and proper conduct for students, and the action
to be taken against them for breach of discipline or misconduct, shall also be published
in the prospectus of the university, affiliated college or recognized institution and
every student shall be supplied with a copy of the same. The principals of the colleges
and heads of the institutions, maintained by the university and affiliated colleges,
may, prescribe additional norms of discipline and proper conduct, not inconsistent with
the Statutes, as they think necessary and every student shall be supplied with a copy
of such norms.

(7) At the time of admission, every student shall sign a declaration to the effect
that he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and the
other officers and authorities or bodies of the university and the authorities or bodies
of the conducted colleges, affiliated colleges and recognized institutions, and shall
observe and abide by the Statutes made in that behalf and in so far as they may apply,
the additional norms made by the principals of conducted colleges and heads of univer-
sity institutions and affiliated colleges.

(8) All powers relating to disciplinary action against students of an affiliated
college or recognized institution not maintained by the university, shall vest in the
principal of the affiliated college or head of the recognized institution, and the provi-
sions of the sub-sections (6) and (7) including the Statutes made thereunder, shall
mutatis-mutandis apply to such colleges, institutions and students therein.
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128. (1) The Management Council may institute and confer such degrees,
diplomas, certificates and other academic distinctions as may be recommended by the
Academic Council.

(2) The Management Council may institute and confer post- doctoral degrees such
as D.Sc. and D.Litt. - by Research, as may be recommended by Academic Council.

(3) The Chancellor may, on the recommendation of the Management Council and
the Academic Council, supported by a majority of not less than two-third members of
each such authority, present at its meeting, such majority comprising not less than
one-half of the members of each such authority, withdraw the degree or diploma or
certificate or any other academic distinction permanently or for such period as the
Chancellor thinks fit, if such a person is convicted by a court of law for any offence
involving moral turpitude or has been found to have sought admission to any degree or
diploma or certificate course by fraudulent means or has been found to have obtained
such degree or diploma or certificate or any other academic distinction by fraudulent
means. No such action under this section shall be taken unless the person concerned
is given an opportunity to defend himself.

129. (1) The Management Council may consider and recommend to the Senate
the conferment of an honorary degree or other academic distinction on any person,
without requiring him to undergo any test or examination or evaluation, on the ground
solely that he, by reason of his eminent position, attainments and public service, is a
fit and proper person to receive such degree or other academic distinction, and such
recommendation shall be deemed to have been duly passed if supported by a majority of
not less than two-thirds of the members present at the meeting of the Senate, being
not less than one-half of its total membership:

Provided that, the Management Council shall not entertain or consider any
proposal in that behalf without the Vice-Chancellor having obtained the previous
approval of the Chancellor.

(2) The Management Council may take a decision on the proposal of the Senate:

Provided that, the Senate shall not entertain or consider any proposal in that
behalf without the Vice-Chancellor having obtained prior approval of the Chancellor.

130. The convocation of the university shall be held at least once during an
academic year in the manner prescribed by the Statutes for conferring degrees,  post-
graduate diplomas or for any other purpose.

131. (1) Subject to the provisions of sub-section (2), the following persons shall be
entitled to have their names entered in the register of registered graduates or deemed
to be registered graduates, maintained by the university, namely:-

(a) who are graduates of the university;

(b) who are graduates of the parent university from which corresponding new
university is established:

Provided that, the graduates registered in the parent university as registered
graduates but residing in the jurisdiction of the new university will have to apply for
registration, as registered graduates, to the new university and once registered with
the new university, they will automatically cease to be the registered graduates of the
parent university.

(2) A person who -

(a) is of unsound mind and stands so declared by a competent court; or

(b) is an un-discharged insolvent; or

(c) is convicted for an offence involving moral turpitude; or

(d) has obtained a degree by fraudulent means; or
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(e) is a registered graduate of any other university established by law in the State,
shall not be qualified to have his name entered in the register of graduates, or be a
registered graduate.

(3) Every person who intends to be a registered graduate shall make an applica-
tion to the Registrar in such form and make payment of such fees as may be
prescribed by the Statutes.

(4) The Vice-Chancellor shall, after making such inquiry as he thinks fit, decide
whether the person is entitled to be a registered graduate. If any question arises whether
a person is entitled to have his name entered in the register of graduates or be a
registered graduate or is not qualified to be a registered graduate, it shall be decided by
the Vice-Chancellor after making such inquiry as he thinks fit and his decision shall
be final.

(5) From amongst the persons registered as registered graduates, an electoral
college shall be constituted for election of members of the Senate under clause (t) of
sub-section (2) of section 28, and for that purpose, an electoral roll shall be prepared as
prescribed by publishing a public notice, requiring the registered graduates desirous of
enrolling themselves in such electoral roll to fill in the prescribed form for such enrol-
ment.

132. (1) The Vice-Chancellor may, on the recommendation of the Management
Council, supported by a majority of not less than two-third of its members present at its
meeting, such majority comprising not less than one-half of its members,  remove the
name of any person from the register of graduates for such period as the Vice-Chancel-
lor thinks fit, for any of the reasons mentioned in sub-section (2) of section 131.

(2) No action under this section shall be taken unless the person concerned is, as
prescribed by the Statutes, given an opportunity of being heard in his defence.

CHAPTER XII

UNIVERSITY FUNDS, ACCOUNTS AND AUDIT

133. (1) The annual financial estimates (budget) of the university for ensuing
financial year shall be prepared by the Finance and Accounts Officer under the direc-
tion of the Finance and Accounts Committee, at least two months before the    com-
mencement of the financial year.

(2) The Finance and Accounts Officer shall thereafter forward copies of annual
financial estimates (budget) as approved by the Management Council and the Senate
to the Chancellor, the Maharashtra State Commission for Higher Education and
Development and the State Government.

(3) The Financial year of the university shall be the same as that of the State
Government.

134. (1) The university shall establish the following funds, namely :-

(a) general fund ;

(b) salary fund,-

(i) for all posts approved by the State Government;

(ii) for all other posts separately;

(c) trust fund;

(d) development and programme fund;

(e) contingency fund;

(f) any other fund which, in the opinion of the university, is deemed necessary
to establish.
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(2) The following shall form part of, or be paid into, the general fund:

(a) non-salary contribution or grant, received from the State Government or
Central Government or University Grants Commission ;

(b) all incomes of the university from any source whatsoever, including income
from fees, other fees and charges;

(c) any sums borrowed from the banks or any other agency, with the permission of
the State Government;

(d) sums received from any other source or agency.

(3) The salary fund shall consist of all amounts received from the State Govern-
ment, Central Government or University Grants Commission or any other endowment
or contribution received towards full or part payment of the salary and allowances.
No amount from this fund shall be utilized for the purpose other than payment of salary
and allowances.

(4) All income or moneys from trusts, bequests, donations, endowments,
subventions and similar grants shall form part of the trust fund.

(5) (a) The development and programme fund of the university shall consist of
all infrastructure development grants received from the State Government, all contri-
butions made by the University Grants Commission for development and research
grants received from other funding agencies of the Central Government, United
Nations and its affiliates, other international agencies, industry, banks and financial
institutions or any person or institution;

(b) no amount from this fund shall be appropriated to any other fund of the univer-
sity or expended for any other purpose ;

(c) the development and programme fund shall be utilized in the manner consis-
tent with the object of the programme and as per guidelines of the funding agency on
expenditure and audit, to be granted and approved by the Management Council.

(6) The university shall have and maintain a contingency fund under a separate
head of the university accounts which shall be used only for the purpose of meeting
any unforeseen expenditure.

(7) Surplus money at the credit of these funds, including accruals thereto, which
cannot immediately or at any early date be applied for the purposes aforesaid shall,
from time to time, be deposited in the Nationalized or Scheduled Banks or invested in
any other Equity or securities issued by the Corporations having financial participa-
tion of the State Government.

135. (1) The accounts of the University shall be maintained on the basis and
principles of double entry accounting system, and the method of accounting to be
followed shall be the mercantile system by following the Maharashtra Universities
Account Code as prescribed by State Government.

(2) The accounts of the university shall be audited at least once every year and in
any case within four months of the close of the financial year by the auditors appointed
by the Management Council from amongst the firms of Chartered Accountants whose
partners have no interest in any of the authorities or affairs of the university. The
university shall comply with the remarks and discrepancies as shown in the audit
report in any case within one month of the receipt of such audit report, audited
accounts shall be published by the university and a copy thereof, together with the
copy of the auditor's report shall be submitted to the Chancellor and the State Govern-
ment within one year of the close of the financial year.

(3) The audited accounts shall be published by the university and a copy thereof,
together with the copy of the auditor's report and compliance report shall be submitted
to the Chancellor and the State Government and shall be submitted for approval before
the senate in any case within six months from the close of the financial year.

(4) The State Government shall cause the audited annual accounts of the univer-
sity, received by it, to be laid before each House of the State Legislature.
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(5) The State Government shall provide for conduct of the test audit or full audit of
the accounts of the university at regular intervals by the auditors appointed by the
State Government.

136. (1) The Board of Deans shall prepare the Annual Report containing  the
administrative, academic, research and development and other activities of the
university, colleges and institutions under its jurisdiction, for each academic year and
submit it to the Management Council for consideration. The Senate shall discuss and
approve the Annual Report as received from the Management Council. Such report
as approved by the Senate shall be submitted to the Chancellor and the State
Government, within one year from the conclusion of the academic year.

(2) The State Government shall cause the Annual Report to be laid before each
House of the State Legislature.

CHAPTER XIII

SPECIAL PROVISIONS FOR SHREEMATI NATHIBAI
DAMODAR THACKERSEY WOMEN'S UNIVERSITY

137. (1) In addition to the other provisions of this Act and Statutes, the provisions
set out in this section shall apply to the Shreemati Nathibai Damodar Thackersey
Women's University.

(2) The territorial limits, within which the powers conferred upon the university
by this Act shall be exercised, shall comprise the entire State:

Provided that, the university may, subject to such conditions and restrictions as
it and the State Government may think fit to impose, admit any women's educational
institution in any other territory to the privileges of the university, with the approval of
the Government concerned.

(3) Any female student from any part of the State of Maharashtra or any other
territory may register as a private student of the university or join correspondence
course or any other external degree or diploma course of the university.

(4) Any society, association or body in the State seeking affiliation or recognition
by the university to the college or institution started or conducted by it exclusively for
women students need not seek the permission of any other university in the area of
which the college or the institution, as the case may be, is to be or is located. On an
application of any such society or association or body, the university may, notwith-
standing anything contained in any other law for the time being in force, grant the
affiliation, with the previous sanction of the State Government, or the recognition, as
the case may be, without seeking permission of any other university in the area of
which the college or institution, as the case may be, is to be or is located.

(5) The university may, in the interest of women's education, start or conduct a
college or research institution in any territory outside the State of Maharashtra, with
the approval of the Government concerned.

(6) No educational institution affiliated to or recognized by the university shall be
associated in any way with, or seek admission to any privileges of, any other univer-
sity established by law, except, with the permission of the university and the State
Government.

(7) The Senate of the university shall have the following additional members,
namely:-

(a) two representatives of women's educational associations or bodies in the
State of Maharashtra, nominated by the Vice-Chancellor;

(b) two representatives of women's educational associations or bodies from
outside the State admitted to the privileges of the Shreemati Nathibai Damodar
Thackersey Women's University, nominated by the Vice-Chancellor;

(c) one representative of women's educational associations or bodies in other
territories, nominated by the Vice-Chancellor.
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(8) The university shall have powers to draw up Statutes or Ordinances or Regula-
tions or to undertake other activities, such as running schools, polytechnics, etc.

(9) No member of the Board of Examinations or the Committees of the University
shall be appointed as paper setter, examiner, moderator or referee except with the
written approval of the Board under exceptional circumstances to be recorded in
writing.

CHAPTER XIV

MISCELLANEOUS

138. (1) It shall be the duty of every authority or body and officer of the university
to ensure that the interests of the university are duly safeguarded.

(2) If it is found that a damage or loss has been caused to the university by any
action on the part of any authority or body or officer of the university, not in conformity
with the provisions of this Act, Statutes, Ordinances or Regulations, except when done
in good faith, or any failure so as to act in conformity thereof, by willful neglect or
default on its or his part, such damage or loss shall be liable to be recovered from the
authority or body or the concerned members thereof, jointly or severally, or from the
officer concerned, as the case may be, in accordance with the procedure prescribed by
the Statutes.

139. (1) A teacher or a non-teaching employee shall not be disqualified for con-
tinuing as such teacher or a non-teaching employee merely on the ground that he has
been elected or nominated as a member of the Legislative Assembly or of the Legisla-
tive Council of the State or of the Parliament.

(2) A teacher or a non-teaching employee elected or nominated as a member of
the Legislative Assembly or of the Legislative Council of the State, or of the Parliament
shall be entitled to treat the period of his membership of the Legislative Assembly or
of the Legislative Council or of the Parliament as on leave without salary and
allowances.

(3) A teacher or a non-teaching employee referred to in sub-section (2) shall also
be entitled to count the period of his membership of the Legislative Assembly or of the
Legislative Council or of the Parliament for the purposes of pension, seniority and
increments.

140. If any question arises regarding the interpretation of any provision of this
Act, or of any Statutes, Ordinance or Regulation or Rule, or whether a person has been
duly elected or appointed or nominated or co-opted as a member or is entitled to be a
member of any authority or body of the university, the matter may, be referred, on
petition by any person or body directly affected or suomotu by the Vice-Chancellor to
the Chancellor, who shall after taking such advice  as he thinks necessary, decide the
question, and his decision shall be final:

Provided that, such reference shall be made by the Vice-Chancellor upon a  requi-
sition signed by not less than one fourth members of the senate.

141. All acts and orders done or passed in good faith by the university or any of its
officers, authorities or bodies, shall subject to the other provisions of this Act, be final;
and accordingly, no suit or other legal proceedings shall be instituted against, or
maintained, or damages claimed from the university or its officers, authorities or
bodies for anything done or passed, or purporting to have been done or passed in good
faith and in pursuance of the provisions of this Act and the Statutes, Ordinances and
Regulations.

142. Subject to the provisions of this Act and the Statutes, any officer or authority
of the university may, by order, delegate his or its powers, except the power to make
Statutes, Ordinances and Regulations to any other officer or authority under  his or its
control, and subject to the condition that the ultimate responsibility for the exercise of
the powers so delegated shall continue to vest in the officer or authority delegating
them.
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143. No act or proceeding of the Senate or the Management Council or the
Academic Council or any other authority or anybody or committee of the university,
including a committee appointed by the Chancellor for the appointment of a Vice-Chan-
cellor, shall be deemed to be invalid at any time merely on the ground that -

(a) any of the members of any such authority, body or committee are not elected,
appointed, nominated or co-opted or for any other reason are not available to take office
at the time of the constitution or to attend any meeting thereof or any person is a
member in more than one capacity or there is any other defect in the constitution
thereof or there are one or more vacancies in the offices of members thereof;

(b) there is any irregularity in the procedure of any such authority, body or com-
mittee not affecting the merits of the matter under consideration, and the validity of
such act or proceeding shall not be questioned in any court or before any authority or
officer merely on any such ground.

CHAPTER XV

ESTABLISHMENT OF NEW UNIVERSITIES

144. When any new university is constituted by a notification in the OfficialGazette
under sub-section (2) of section 3, or a cluster university under sub-section (6) of  that
section,  the State Government may, notwithstanding anything contained in this Act,
by one or more orders published in the Official Gazette, provide for all or any of the
following matters, namely:-

(a) the appointment of the first Vice-Chancellor and other officers of the univer-
sity and the term for which they shall be appointed;

(b) the constitution of the first Management Council and Academic Council in
such manner as it thinks fit and the term for which it shall function;

(c) the continuance or application of such Statutes, Ordinances and Regulations
with such modifications as it may specify:

Provided that, the Competent Authority of the new university shall adopt such
statutes, ordinances and regulations, either in toto or with such modifications as
deemed fit, within a period of two years from its establishment.

(d) the exercise of option by the registered graduates of any of the then existing
universities to continue to remain registered graduates of the same universities or to
get registered with the new university;

(e) the continuance or discontinuance of membership of the Management
Council, the Academic Council and other authorities, bodies and committees of the
existing universities constituted under this Act;

(f) the filling in the vacancies caused by discontinuance of the members of
authorities or bodies or committees of the existing university;

(g) the continuance of affiliation of the colleges or the recognition of the institu-
tions by the new university to which the area is added and discontinuance of the same
by the existing university from which the area is carved out;

(h) the transfer of any of the employees of the existing university to the new
university and the terms and conditions of service applicable to such employees or
termination of the service of the employees of the existing university by giving such
terminal benefits as the State Government deems fit:

Provided that, the terms and conditions of service of any employee so transferred
shall not be varied to his disadvantage;

(i) transfer of assets, that is to say, the property, movable or immovable, right,
interest of whatsoever kind acquired, and the liabilities and obligations incurred,
before the issue of any such order; and

(j) such other supplemental, incidental and consequential provisions as the State
Government may deem necessary.

Acts and
proceedings
not invalid
merely on
ground of
defect in
constitution,
vacancies,
irregularity
in procedure,
etc.

Issue of order
providing for
matters when
a new
university is
constituted.
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CHAPTER XVI

TRANSITORY PROVISIONS

145. Save as otherwise provided by or under this Act, every person holding office
either as an officer or the employee, whether teaching or other employee, of  any
university on the date immediately before the commencement of this Act shall
continue to hold office on the same terms and conditions as were applicable to him
immediately before such date, and shall exercise such powers and perform such
duties as are conferred on them by or under this Act.

146. (1) Every authority of an existing university shall, as soon as practicable, but
within a period of six months or immediately following 31st August, from the date of
commencement of this Act, whichever is later, be re-constituted in accordance with
the provisions of this Act. Every such authority shall, be deemed to be reconstituted
with effect from such date as the Vice- Chancellor may, from time to time, specify by
notification.

(2) Every person holding office as a member of any authority immediately before
the commencement of this Act shall, on the date of such commencement, continue to
hold the said office and the authority with such members shall exercise the powers
and perform the duties conferred on it by or under this Act, until the date on which the
authority is deemed to be re-constituted or a period of six months from the date of
commencement of this Act expires, whichever is later.

(3) On the date on which any authority is deemed to be re-constituted or on which
a period of six month expires, whichever is earlier, every member of an authority of an
existing university who is continued in office under this section shall be deemed to
have vacated his office.

(4)  If on the date of commencement of this Act, any authority or body cannot be
constituted in accordance with the provisions of this Act, the Vice-Chancellor may,
after approval of the Chancellor take such measures for interim constitution of such
authority or body.

(5) The term of such authority or body constituted under sub-section (4) shall be
for a period of one year from its constitution or till such authority or body is duly consti-
tuted under this Act, whichever is earlier.

(6)  For the removal of doubt, it is hereby declared that on expiry of a period of one
year of the interim constitution of such authority or body, such authority or body shall
cease to function.

147. (1) On and from the date of commencement of this Act, the Maharashtra
Universities Act, 1994 shall stand repealed.

(2) Notwithstanding the repeal of the said Act,-

(a) any person holding office immediately before the commencement of this Act
as Vice-Chancellor of the university shall, on such commencement, continue to hold
the said office till his term of office as Vice-Chancellor of that university would have
expired had he continued to be as such unless he ceases to be the Vice-Chancellor by
reason of death, resignation or otherwise before the expiry of his term of office as
aforesaid and shall exercise all the powers and perform all the duties conferred and
imposed on the Vice-Chancellor of the respective university by or under this Act;

(b) all colleges which stood affiliated to the university immediately before the
commencement of this Act, shall be deemed to be affiliated to that university under
this Act till their affiliation is withdrawn by that university under this Act;

(c) all other educational institutions which were entitled to any privileges of the
university shall be entitled to similar privileges of that university;

(d) all property, movable or immovable, and all rights, interest of whatsoever kind,
powers and privileges of the university shall stand transferred to and shall, without
further assurance, vest in, that university and be applied to the objects and purposes
for which that university is constituted;

Continuance
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(e) all benefactions accepted or received by the university and held by it immedi-
ately before the commencement of this Act, shall be deemed to have been accepted or
received or held by that university under this Act, and all the conditions on which such
benefactions were accepted or received or held shall be deemed to be valid under
this Act, notwithstanding that such conditions may be inconsistent with any of the
provisions of this Act;

(f) all debts, liabilities and obligations incurred before the commencement of this
Act, and lawfully subsisting against the university, shall be discharged and satisfied by
that university;

(g) any will, deed or other document made before the commencement of this Act,
which contains any bequest, gift, term or trust in favour of the university shall be
deemed to have been made thereunder and for the purposes of this Act in favour of that
university;

(h) all references in any enactment or other instruments issued under any
enactment to the university before the commencement of this Act, shall be deemed to
have been construed under and for the purposes of this Act;

(i) the appointment of examiners validly made under the said Act and subsisting
immediately before the commencement of this Act, shall be deemed to have been
made under and for the purposes of this Act for the respective university, and such
examiners shall continue to hold office and to act until fresh appointments are made
under this Act;

(j) the teachers, who were recognized teachers of the university under the
said Act immediately before the commencement of this Act, shall be deemed to be
recognized teachers of that university under and for the purposes of this Act and shall
continue to be such recognized teachers until fresh recognitions are granted under
this Act;

(k) the registered graduates, whose names were entered in the register of
graduates maintained by the university immediately before the commencement of
this Act, shall be deemed to be the registered graduates of that university under and
for the purposes of this Act and the register so maintained and the registered
graduates whose names are so entered therein, shall continue to be the register
maintained by that university, and the registered graduates to be the registered
graduates of that university;

(l) all Statutes and Ordinances made under the said Act in respect of the univer-
sity shall, in so far as they are not inconsistent with the provisions of this Act, con-
tinue to be in force and be deemed to have been made under this Act in respect of that
university, until they are superseded or modified by the Statutes or Ordinances, as the
case may be, made under this Act;

(m) all Regulations made under the said Act in respect of the university shall, in
so far as they are not inconsistent with the provisions of this Act, continue to be in
force and be deemed to have been made under this Act by the that university, until
they are superseded or modified by the Regulations, made under this Act;

(n) a standard code, if any, prescribed under the said Acts shall be deemed to have
been prescribed under this Act and shall, save as otherwise provided by or under this
Act, continue to remain in force, until it is superseded in accordance with the
provisions of this Act;

(o) all notices and orders made or issued by any authority under the said Act or by
the State Government shall, in so far as they are not inconsistent with the provisions
of this Act, continue to be in force and be deemed to have been made or issued by that
authority or by the State Government until they are superseded or modified under this
Act;

(p) the Tribunal constituted under the said Act and existing on the date of
commencement of this Act shall continue to function as such under this Act and all
the disputes or matters or appeals pending before such Tribunal shall be dealt with and
disposed of by such Tribunal:
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Provided that, no Statutes, Ordinances, Regulations, Notices or orders made or
issued under the said Act, repealed by this section and in force immediately before the
commencement of this Act, shall be deemed to be inconsistent with the provisions of
this Act by reason only that the power to make or issue such Statute, Ordinance,
Regulation, Notice or Order under this Act vests in a different authority or body or
officer, or that the subject matter thereof is permissible only under a different form of
subordinate legislation or instrument to be made, under this Act.

148. (1) If any difficulty arises in giving effect to the provisions of this Act, the
State Government may, as occasion arises, by Order published in the OfficialGazette,
do anything, not inconsistent with the provisions of this Act, which appears to it to be
necessary or expedient for the purpose of removing the difficulty:

Provided that, no such Order shall be made after the expiry of the period of two
years from the date of commencement of this Act.

(2) Every Order made under sub-section (1) shall be laid, as soon as may be, after
it is made, before each House of the State Legislature.

SCHEDULE

PART I

[See sections 3 (1) and 6(1)]

Name of the University University Area

(1) (2)

1. The University of Mumbai, Mumbai Districts of -

(1) City of Mumbai

(2) Mumbai Suburban

(3) Raigad

(4) Thane

(5) Palghar

(6) Ratnagiri

(7) Sindhudurg

2. The Savitribai Phule Pune University, Pune Districts of -

(1)  Pune

(2) Ahmednagar

(3) Nashik

3. The Shivaji University, Kolhapur Districts of -

(1)  Kolhapur

(2)  Sangli

(3) Satara

4. The Dr. Babasaheb Ambedkar Marathwada
University, Aurangabad Districts of -

(1) Aurangabad

(2) Jalna

(3) Beed

(4) Osmanabad

Removal of
difficulties.
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5. The Rashtra Sant Tukdoji Maharaj University,
Nagpur Districts of -

(1) Nagpur

(2)  Bhandara

(3) Gondia

(4)  Wardha

6. The Shreemati Nathibai Damodar Thackersey
Women's University, Mumbai The State of Maharashtra

7. The Sant Gadge Baba University, Amravati Districts of -

(1) Amravati

(2)  Akola

(3)  Buldhana

(4) Yavatmal

(5) Washim

8. The North Maharashtra University, Jalgaon Districts of -

(1) Jalgaon

(2)  Dhule

(3)  Nandurbar.

9. The Swami Ramananda Teerth Marathwada
University, Nanded Districts of -

(1) Nanded

(2)  Parbhani

(3) Latur

(4) Hingoli

10. The Solapur University, Solapur District of Solapur

11. The Gondwana University, Gadchiroli Districts of -

(1)  Gadchiroli

(2) Chandrapur

PART II

[See section 3 (2)]

Name of the University University Area

(1) (2)

Name of the University University Area

(1) (2)
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COURSES OFFERED 
 

Junior College 
 XI, XII Arts  XI, XII Commerce.  XI, XII Science  XI, XII M.C.V.C. 

 
Under Graduate Section 

 B.A.  B.Sc.  B.Com. B.Sc.Computer Science (B.C.S.)  B.B.A. 
 

Post Graduate Section 
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B.A., B.Com., B.Sc., B.S.W., B.C.A., M.A., M.Com., P.G. Diplomas,  
Certificate Programs, M.C.A., M.B.A. 
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5. M. A. Marathi 
 

 

 

 

 

 

 

 



CONTENTS 

Page No. 

1. Faculty of Arts and Social Science (B.A.)       02 

2. Faculty of Commerce (B.Com.)        11 

3. Faculty of Science (B.Sc.)         15 

4. Faculty of Management Science (B.B.A.)       30 

5. Scholarships and Fee Concessions        32 

6. Fee Structure of Degree Courses        35 

7. Intake Capacity and Reservation Details       40 

8. Code of Conduct          40 

9. Special Prizes          41 

 
 

 
DOCUMENTS REQUIRED FOR ADMISSION 

 
 

 The following original documents and four Xerox copies of each are to be submitted by the 
student at the time of admission : 
1.  Mark sheet of 10th Std. 
2.    Leaving Certificate (T.C.) 
3.   Marks sheet of last Examination 
4.    Eligibility Certificate / Form 
5.    Migration Certificate for other university students 
6.   One Passport size Photograph 
7.    Scholarship form / E.B.C. Form / Free ship form, etc. 
8.    Caste Certificate for Reserved Category Students 
9.   Parent's income Certificate of last year (2014-15) (Issued by Tehsildar only) 
10.   E.B.C. Sanction number of last year for students availing EBC facility. 
 
Note: 
1.  It is not possible to return original documents immediately after admission, hence students are 

advised to retain adequate number of Xerox copies of documents. Any demand of document for 
photocopying will not be entertained. 

2.   Refund of fees after cancellation of admission : 
 a. Before the end of I Term :- 50% of Tuition Fee. 
 b. After the end of I Term - No Refund. 
 c. Only Tuition Fee will be refunded. 
 
. 
3. Fee structure & the rules of scholarship will be in accordance with the decision taken by the 

govt. and the University. 
 

 

 

 



Faculty of Arts and Social Sciences 
 

B A I, II & III YEAR 
Duration ; 

 Three years 

Eligibility : 

 Any candidate qualifying 10+2 level examination or examination 

equivalent is eligible for seeking admission to B.A.-I year. The course of study for BA examination shall 

consist of following subjects: 

I.   Compulsory subjects 

 1)   English 

II.  One second language from the following languages: 

 1)   Marathi 

 2)    Hindi 

 3)   English 

III.  Three optional subjects to be opted not more than one from each of the following groups : 

 a)   Marathi/Hindi/English 

 b)   Psychology/Music/History 

 c)    Political Science/ Sociology 

 d)  Economics / Public Administration. 

 

Note : 

i)    B.A. I, II & III year will have two semesters in an academic year. Each Semester will be of 50% of 

marks. 
 

ii)  Compulsory Computer Course 

 There will be compulsory Computer Course of 100 hrs. for the First Year students. The following 

students will be exempted from this examination :- 

 a]    Those who have passed std. XII Science with “Computer Science”  or  IT subject. 

 b]    Those who have opted “Computer Science” or IT  as an optional subject at degree level and 

   passed MS-CIT examination. 

 c]    Those who have completed Diploma course in computer or its equivalent examination. 

 d]    The course examination will be conducted by University. 

iii)    Environmental Science (6 month course) only for second year. 

 

 

 

 

 

 

Optional Marathi 



 
B.A. I Year  

Semester I 
  I keâeJÙeelce meeefnlÙe  
 II veešŸeelce meeefnlÙe 
Semester II 
  III keâLeelce meeefnlÙe  
 IV cegefõle ceeOÙeceemee"er uesKeve keâewMeuÙes  
 

B.A. II Year  
 

Semester III   
 V DeeOegefvekeâ ceje"er Jee*dceÙeeÛee Fefleneme (F.me. 1800 les 1920) 
 VI  Âkeâ-ßeeJÙe ceeOÙeceebmee"er uesKeve keâewMeuÙes. 
Semester IV 
 VII DeeOegefvekeâ ceje"er Jee*dceÙeeÛee Fefleneme (F.me. 1800 les 1920) 
 VIII meeefnlÙe Øekeâejeblej DeeefCe meeefnlÙeeÛes ceeOÙeceeblej 
 

B.A. II Year  
 

Semester V   
 IX YeejleerÙe meeefnlÙe Je efJeÛeej. 
 X Yee<ee efJe%eeve 
 XI Jemlegefve‰ ceje"er Yeeie-1 (cesve heshej) 
 XII DeeOegefvekeâ ceje"er Jee[ceÙeeÛee Fefleneme 1800 les 1874 (cesve heshej) 
Semester VI   
 XIII heeMÛeelÙe meeefnlÙeefJeÛeej  
 XIV JÙeekeâjCe Je efveyebOeuesKeve 
 XV Jemlegefve‰ ceje"er Yeeie-2 (cesve heshej) 
 XVI DeeOegefvekeâ ceje"er Jee[ceÙeeÛee Fefleneme 1875 les 1920 (cesve heshej) 
 

Optional  Hindi 
 

B.A. I Year  
Semester I  
 I    GhevÙeeme meeefnlÙe  
 II    veeškeâ meeefnlÙe 
Semester II  
 III efnboer ieÅe meeefnlÙe 
 IV  Skeâebkeâer meeefnlÙe 

B.A. II Year 
Semester III  
 V  keâLesòej ieÅe meeefnlÙe  
 VI  ØeÙeespeveceguekeâ efnboer 
 
Semester IV  
 VII  keâLesòej ieÅe meeefnlÙe 
 VIII   ØeÙeespeveceguekeâ efnboer 

B.A. III Year 



Semester V  
 IX  ØeeosefMekeâ Yee<ee meeefnlÙe  
 X   efnboer meeefnlÙe keâe Fefleneme 
 XI  Jemlegefve‰ efnboer  (Main Hindi)  
 XII  meeefnlÙe MeeŒe (Main Hindi) 
Semester VI 
 XIII  ØeeosefMekeâ Yee<ee meeefnlÙe (Opt.Hindi)  
 XIV  efnboer meeefnlÙe keâe Fefleneme (Opt.Hindi)   
 XV  Jemlegefve‰ efnboer  (Main Hindi)   

 XVI  meeefnlÙe MeeŒe (Main Hindi) 
 

Optional English 

B.A. I Year 

Semester I 

 I The Structure of English  

 II Reading Literature 

Semester II 

 III The Structure of English  

 IV Reading Literature 

B.A. II Year 

Semester III 

 V Literature in English (1550-1750) 

 VI Literature in English (1750-1900) 

Semester IV 

 VII Literature in English (1550-1750) 

 VIII Literature in English (1750-1900) 

B.A. III Year 

Semester V  

 IX Twentieth Century  English Literature (Subsidiary) 

 X Critical Approaches to Literature (Subsidiary) 

 XI An Objective Study of English Literature and Literary    

  History 1550-2000 (Main) 

 XII Indian Writing in English (Main) 

Semester VI  

 XIII Twentieth Century  English Literature (Subsidiary) 

 X IV Critical Approaches to Literature (Subsidiary) 

 XV An Objective Study of English Literature and Literary    

  History 1550-2000 (Main) 

 XVI Indian Writing in English (Main) 

 
Public Administration 

 
B.A. I  Year 

Semester I 
 I Principles and concepts of Public Administration 
 II Public Administration In Indian  
Semester II 
 III Maharashtra Administration  
 IV District Administration 

B.A. II Year (Wef - 2014-15) 



Semester III 

    Paper V - Personal Administration. 

    Paper VI - Panchayat Raj and Rural Development 

Semester IV 

    Paper VII - Financial Administration. 

    Paper VIII - Urban Local Self Government & Urban  Development. 

 

B.A. III Year 

Semester V 

   IX Maharashtra Administration 

   X Management Thinkers 

XI Recent Trends in Public Administration 

XII Development Administrative 

 

Semester VI 

XIII Maharashtra Administration 

XIV Administrative Thinkers 

XV Recent Trends in Public Administration 

XVI Development Administration 

 

Economics 
B.A. I Year 

Semester  I 
 I Micro Economics    
 II Indian Economy  
Semester II 
 III Theory of Price    
 IV Money and Banking in India 

B.A. II Year 
Semester III 
 V Macro Economics    
 VI Development & Planning  
Semester IV 
 VII Public Finance    
 VIII Statistical Methods 

B.A. III Year 
Semester V 
 I X International Economics (Compulsory)    
 X Environmental Economics (Compulsory) 
 X I History of Economic Thought (Optional)  
    OR  
  Mathematical Economics 
 X II Agricultural Economics (Optional) 
 X III Labour Economics 
 XIV Demography 
Semester VI 
 XV Research Methodology (Compulsory) 
 XVI Industrial Economics (Compulsory) 
 XVII Indian Economic Thinkers 
 XVIII Econometrics    
   OR 
  Foreign Trade and International Institutions 
 XIX Economy of Maharashtra 

 



Political  Science 

 
B.A. I Year  

Semester I 
 I Basic Concepts of Political Science 
 II Government and Politics of Maharashtra 

 
Semester II 
 III Basic Concepts of Political Science 
 IV Government and Politics of Maharashtra 

B.A. II Year  
Semester III 
 V Indian Government and Politics 
 VI International Relations 
Semester IV 
 VII Indian Government and Politics 
 VIII International Relations 

B.A. III Year 
Semester V 
 I X  Indian Political Thinkers 
 X  Western Political Thinkers 
 X I Political Ideologies 
 X II Major Issues in Contemporary World Politics 
Semester VI 
 XV Indian Political Thinkers 
 XVI  Western Political Thinkers 
 X VII Political Ideologies 
 XVIII Major Issues in Contemporary World Politics 
 
 

Sociology 
 

B.A. I Year 
Semester I 
 I  Introduction to Sociology 
 II  Individual and Society 
Semester II 
 III  Introduction to subfields of Sociology 
 IV  Indian Social Composition 

B.A. II Year  
Semester III 
 V  Problems of Rural India 
 VI  Contemporary Urban Issues 
Semester IV 
 VII Population in India 
 VIII Sociology of Developments 

B.A. III Year 
Semester V 
 I X  Sociological Tradition (Subsidiary Paper) 
 X Introduction to Research Methodology (Subsidiary Paper) 
 X I Social Problems in Contemporary India (Main Paper) 
 X II Urban Sociology (Main Paper) 
Semester VI 
 X III  Sociological Theories (Subsidiary Paper) 
 X IV Social Research Methods (Subsidiary Paper) 
 XV Social Disorganization in Contemporary India (Main Paper) 
 XVI Urban  Society in India (Main Paper) 
 
 



Music 

B.A. I Year 
  Indian classical Music 

(Vocal & Instrumental) 
  Semester  - I 
  Paper - I Music Paper (Theory) (3 - 13) 
  Paper - II Music Paper (Practical) (4-13) 
  Semester - II 
  Paper - I Music Paper (Theory) (3 - 13) 
  Paper - II Music Paper (Practical) (4-13) 
 

B.A. II Year 
  Indian Classical Music 
  Semester - III 
  Paper - 106   Music Paper (Theory) 
  Paper - 107 Music Paper (Practical) 
 
  Semester - IV 
  Paper - 108 Music Paper (Theory)  
  Paper - 109 Music Paper (Practical) (7-13) 
 
  Semester - V 
  Paper - 501 Music Paper (Theory) (Subsidiary) 
  Paper - 502 Music Paper (Practical) (Subsidiary) 
  Paper - 503 Music Paper (Theory) (Main) 
  Paper - 504 (R) Music Paper (Practical) (Main) 
 
  Semester - VI 
  Paper - 604 (R) Music Paper (Practical) (Main) 
  Paper - 603 - Music Paper (Theory) (Main) 
  Paper - 602 (R) Music Paper (Practical) (Subsidiary) 
     Paper - 601   Music Paper (Theory) (Subsidiary) 

 
History 

 
B.A. I Year 

Semester I 
 I Shivaji & his Times (1630-1707A.D.) 

 II History of Modern Maharashtra (1818-1905 A.D.) 

 

Semester II 
 III History of Marathas (1707-1818 A.D.) 

 IV 20th Century Maharashtra (1905-1960 A.D.) 

B.A. II Year 

Semester III 
 V History of  Early  India (up to 300 B.C.) 

 VI British Rule In India (1757A.D. to 1857 A.D.) 

 

Semester IV 
 VII History of Mughal India (1526 A.D. to 1707 A.D.) 

 VIII History of India (300 B.C. to 650 A.D.) 

 

 



B.A. III Year 

Semester V 
 IX Fields of History 

 X History of Indian National Movement (1885 A.D. -1947 A.D.)  

 XI History of Ideas 

 XII  Women’s Struggle in Modern India  

Semester VI 
 XIII Historiography 

 XIV Landmarks in the History of Modern World 

 XV Socio-Religious Reform Movements in Modern India 

 XVII Glimpses of the History of Marathwada 

 

Psychology 

B.A. I Year 

Semester I 
 I General Psychology 

 II Social Psychology 

 III Psychology Practical’s 

 

 Semester II 
 IV Basic Concepts in Psychology 
 V Basic Concepts in Social Psychology 
 VI Psychology Practical’s 

B.A. II Year 

Semester III 
 VII Psychology of Adjustment 
 VIII Psychological Testing 
 I X Psychology Practical’s 

 

Semester IV 
 X Psychology for Living 

 XI Psychological Statistics 

 XII Psychology Practical 

B.A. III Year 

Semester V 
 XIII Abnormal Psychology 

 XIV Organizational Psychology 

 XV Experiment / Practicum 

 XVI Introduction to counselling (Main) 

 XVII Basic Concepts in Research Methodology (Main) 

 XVIII Experiment / Practicum (Main) 

 

Semester VI 
 X I X Psychopathology 

 X X Organizational Behaviour 

 X X I Testing / Practicum (Main) 

 X X I I  Counselling in Action (Main) 

 XXIII Fundamentals of Behaviour Research (Main) 

 XXIV Testing / Practicum (Main) 

 



Certificate Courses 

 Certificate Course in Spoken English & Personality Development. 

 Duration - 3 Months       Marks - 200  Fees : Rs. 3000 

 

Honours / Awards / Prizes : 

1.  In the memory of Late Bhaskarrao Gopalrao Patil Prize of Rs.1001 Sponsored by Mr. Subhash Bhaskarrao 
Patil to the student of our College standing first in BA III year in the University Examination. 

2.  In the memory of Late Manikrao Jalabarao Murambikar Prize of Rs. 501 sponsored by Smt. Mangal 
Murambikar for securing highest marks in optional Hindi from the College in University Examination. 

3.  Kautiiya Lokprashasan Puraskar is sponsored by Public Administration Department. It’s of Rs 501 for 

securing highest marks in Public Administration for B.A. from our College. 

4.  In the memory of Late Kalyanrao Patil Prize of Rs. 501 for the best player (boy) in the College sponsored 
by Prof. Devichand More. 

5.  In the Memory of Late Laxmibai Parasram More Prize of Rs. 501 for the best player (girl) in the College 
sponsored by Prof. Devichand More. 

6.  Late Smt Parvatibai Narayan Bhagwat Award of Rs. 201 and certificate for highest marks in English 
Literature for BA III year. 

7.  Late Prof. Ulhas Koppar Award of Rs.101 and certificate for securing highest marks in B A III year in 
Psychology. 

8. Scholarships in the Dept. Of Economics. 

 

I.  Kautiiya Merit Scholarship : 

a.  The merit Scholarship is given to the student of B.A.  I year, securing highest marks in Economics as an 

optional subject for degree course. Marks of the 12th standard will be the basis to determine the merit in first 
year and it will be continued in successive year of the course. 

b.  The merit scholarship will be given in the form of book or any sort of reading material. 

c.  To continue the merit scholarship the student must maintain- 

 i)    at least first class; 

 ii)   75% attendance in the class 

 

II. Tanhai Asaram Award : 

a)  Tanhai Asaram Award to the student of B.A. Economics  securing highest marks in B.A. III year. 

b)  Only that student will get the award who continues his admission  in M.A. Economics. 

c)  If this top ranker does not take admission in M.A. Economics anywhere, the student whose rank is  

 second / third will get the award. 

 

 

 

 

 

 

 

 

 



Faculty  of  Commerce 
Eligibility : 

A candidate shall be admitted to the first year of B.Com. only if he/she passes the Higher 
Secondary (multipurpose) Examination with commerce as elective or optional subject conducted by the 
Higher School Secondary Board in Maharashtra. 

OR 
He/She must have passed the examination prescribed at the end of the second year of the Junior 

college conducted by the Government of Maharashtra with 
1.   English as one of the passing subjects. 
2.   Second language as a compulsory subject or vocational subject and 
3.   The optional subject prescribed at any stream or an examination recognized as equivalent. 

OR 
Three year Diploma Course in Engineering conducted by the Board of Technical Examination, 

Maharashtra State. 
The B.Com. course shall consist of the following subjects : 

 

B.Com I Year 
Semester I  

 I English  

 II Second Language  

 III IT App. in Business I  

 IV Entrepreneurship Development I  

 V Business & Industrial Economics - I  

 VI Business Mathematics & Statistics I  

 VII Financial Accounting I  
  
Semester II  

    VIII  English 

     IX  Second Language 

     X  IT App. in Business II 

     XI  Entrepreneurship Development-II 

     XII  Business Mathematics & Statistics – II 

    XIV  Financial Accounting II 
 

B.Com. ll Year 
Semester III 
 XV    English  
 XVI    Second Language (Marathi/Hindi/English) 
 XVII IT Applications in Business III 
 XVIII   Principles of Business Management I 
 XIX  Corporate Accounting I 
 XX  Business Regulatory Framework I 
 XXI  Optional-I (Financial Management) 
 
Semester IV 
 XXII    English  
 XXIII    Second Language (Marathi/Hindi/English) 
 XXIV IT Applications in Business IV 
 XXV   Principles of Business Management II 
 XXVI  Corporate Accounting II 
 XXVII  Business Regulatory Framework II 
 XXVIII  Optional II (Financial Management) 
 

B. Com. Ill Year 
Semester V 
 XXIX Advanced Financial Accounting -I 



 XXX Management Accounting-I 
 XXXI Cost Accounting-I 
 XXXII Indirect Taxes & Direct Taxes - I 
 XXXIII New Auditing Trends-I 
 XXXIV Optional-I (Information & Communication Technology) 
 
Semester VI 
 XXXV Advanced Financial Accounting-II 
 XXXVI Management Accounting-II 
 XXXVII Cost Accounting-II 
 XXXVIII Indirect Taxes & Direct Taxes - II 
 XXXIX New Auditing Trends-II 
 XXX Optional-II (Information & Communication Technology) 
 
Note :  
 1. Theory Uni. exam of 50 marks for each paper 
 2.        IT Applications in Business  
  Theory 50 marks  

  Practical 50 marks 

 
Faculty of Commerce (UGC Career Oriented Programmes) 

Certificate Course in E-Commerce & E-Banking 
Eligibility : 

 A candidate who has passed Std. XII or H.S.C. Examination from Maharashtra State or any 
other examination equivalent thereto shall be eligible to take admission to this course. Student pursuing 
other Degrees or Diploma of this University may simultaneously take admission to this course. 

A) Certificate Course in E-Commerce : 

 Paper No.  Paper Name 

  I Information & Communication Technology 100 Marks 

  II E-Commerce Essentials    100 Marks 

  III Internet & www (Practical)    200 Marks 

 

B) Certificate Course in E-Banking : 

 Paper No.  Paper Name 

  I Information & Communication Technology 100 Marks 

  II E-Banking Essentials    100 Marks 

  III Practical & Project on E-Banking   200 Marks 

 

Honours / Awards / Prizes : 
1. In the memory of Late Pandharinath Patil Dhakephalkar alias Bhau Prize of Rs 1001 

sponsored by Vivekanand Arts, Sardar Dalipsingh Commerce and Science College, 
Aurangabad to the student of our College for standing first in B.Com.Ill year in the University 
Examination. 

 

 

 

 

 

 

 

 



Faculty of Science 

Duration : Three Years 

 

Eligibility : A candidate shall be admitted in B.Sc. I year who has passed 12th Sci. examination 
conducted by Maharashtra State Secondary and Higher Secondary board, Central Board of 
Examination, Delhi Board with subjects Physics and Chemistry. 

 

A] Compulsory Subjects 

1.    English 

2.    Environmental Science (Six-month course) only for Second year. 

3.  Second Language- Select any one of the following 

 languages : Marathi / Hindi / English 

 

B] Optional Subjects: 

Select any one of the following groups: 

1.  Physics, Mathematic, Computer Application 

2.  Physics, Chemistry, Computer Application 

3.  Physics, Mathematic, Computer Science 

4.  Physics, Chemistry, Computer Science 

5.  Physics, Chemistry, Mathematic 

6.  Chemistry, Botany, Zoology 

7.  Chemistry, Botany, Dairy Science & Technology 

8.  Chemistry, Zoology, Dairy Science & Technology 

9. Chemistry, Botany, Microbiology 

10. Chemistry, Zoology, Microbiology 

11. Chemistry, Dairy Science & Technology, Microbiology 

 

Note 1 :- 

 There will be compulsory Computer Course of 100 hrs for the first year student. The following 
students will be exempted from this examination :- 

 a.   Those who have passed std. XII Science with Computer Science or IT subject. 

 b.  Those who have opted Computer Science or IT as an optional subject at degree level  

  and passed MS-CIT examination. 

 c.   Those who have completed Diploma course in computer or its  equivalent examination. 

 d.  The course examination will be conducted by University. 

Note 2 :- 

i)    B.S.C. I, II & III year will have two semesters in an academic year. Each Semester will be of 50% 
marks. For II & III year out of 50 marks internal evaluation of 20 marks will be there during a 
Semester. The University examination will be of 30 marks in each semester. 

ii)   Third year Students are exempted from offering compulsory English and second language. 



Mathematics 
B.Sc. I Year 

Semester I 
  I Differential Calculus - I 
 II Differential Equations 
 
Semester II   
 III Integral Calculus - II 
 IV Geometry 

B. Sc. II Year 
Semester III  
 V Number Theory 
 VI Integral Transform 
 VII Mechanics – I 
 

Semester IV  
 VIII Numerical Analysis 
 I X  Partial Differential Equation - II 
 X Mechanics – II 
 

B. Sc. III  Year 
Semester V  
 X I Analysis - I 
 X II Abstract Algebra – I 
 XIII Mathematical Statistics – I 
 

Semester VI  
 XVI Analysis – II 
 XVII Abstract Algebra – II 
 XVIII Mathematical Statistics – II 

Physics  
B. Sc. I Year 

Semester I   
 I Mechanics, Properties of Matter & Sound 
 II Heat and Thermodynamics 
 III Practical Paper 

Semester II  
 IV Geometrical and Physical Optics 
 V Electricity and Magneticism 
 VI Practical Paper 
  

B. Sc. II Year  
Semester III 
 IX Mathematical and Statistical Physics 
 X  Modern Physics & Lasers 
 XI Practical Paper 
 XII Practical Paper 
 
Semester IV  
 XIII Geometrical Optics & Physical Optics 
 XIV Electrodynamics and Relativity 
 XV Practical Paper 
 XVI Practical Paper 
 



B. Sc. III Year  
Semester V 
 XVII Classical & Quantum Mechanics 
 XVIII Solid State Physics and Semiconductor Devices 
 XIX Practical Paper 
 XX Practical Paper 
 
Semester VI 
 XXI Atomic and Molecular Spectra, Nuclear  Physics 
 XXII Solid State and Nano-Physics 
 XXIII Practical Paper 
 XXIV Practical Paper 

 
Computer Application 

 
B.Sc. I Year  

Semester I 
 I    Computer Fundamentals 
 II     Digital Electronics 
 III    Office Suite 
 IV    Digital Electronics 
 
Semester II 
 I    Operating System I 
 II    Programming in C 
 III    Operating System 
 IV   Programming in C 
 

B.Sc. II Year 
Semester III 
 I  Advance C Programming & Introduction to OOP 
 II  Data Structures 
 III  Practical based on Paper I 
 IV  Practical based on Paper II 
Semester IV 
 I  GUI Programming using visual BASIC 
 II  Database Management System using SQL  
 III  Practical based on Paper I 
 IV  Practical based on Paper II 
 

B.Sc. Ill Year 
Semester V 
 I Software Project Management 
 II* E-Business 
 III* Multimedia Technology 
 IV Practical based on Paper I 
 V Practical based on Paper II 
 
Semester VI 
 I Software Testing & Q.A. 
 II* Internet Prog. using PHP 
 III* Ethics & Cyber Law 
 IV Project 
 V Seminar 
Note : *Select any one of the subjects from paper II / III 
 
 



Chemistry 

B.Sc. I Year 

Semester I                     

I     Inorganic Chemistry   

II    Organic Chemistry   

III  Lab Course I 

 

Semester II 

IV  Physical Chemistry   

V  Inorganic Chemistry 

VI  Lab Course II 

 

B.Sc. II Year 

Semester III 

VII  Organic Chemistry 

VIII Physical Chemistry 

IX  Lab Course III 

 

Semester IV 

X  Inorganic Chemistry 

XI  Physical Chemistry 

XII  Lab Course IV 
 

B.Sc. Ill Year 

Semester V  

XIII  Physical Chemistry  

XIV  Organic Chemistry 

XV Lab Course V 

 

Semester VI  

XVI Inorganic  Chemistry 

XVII Organic Chemistry 

XVIII Lab Course - VI 

 

Botany 

B.Sc. I Year 

Semester I 

 I  Diversity of Cryptogams  I  

 II Morphology of Angiosperms 

 III Practical based on Paper  I  

 IV   Practical based on  Paper II 

 

Semester II 

 V  Diversity of Cryptogams II  

 VI  Histology, Anatomy & Embryology 

 VII  Practical based on Paper V 

 VIII  Practical based on Paper VI 

B.Sc. II Year 

Semester III 

 IX Taxonomy of Angiosperms  



 X  Plant Ecology 

 XI  Practical based on Paper  IX  

 XII  Practical based on  Paper  X 

 

Semester IV 

 XIII Gymnosperms & Utilization of Plants  

 XIV  Plant Physiology 

 XV  Practical based on Paper  XIII  

 XVI  Practical based on  Paper XIV 

B.Sc. Ill Year 

Semester V  

 XVII Cell Biology & Molecular Biology  

 XVIII Diversity of Angiosperms I 

 X I X Practical based on XVII  

 X X Practical based on XVIII 

 

Semester VI 

 XXI Genetics & Biotechnology  

 XXII Diversity of Angiosperms  II 

 XXIII Practical based on XXII  

 XXIV Practical based on XXIII 

 

Career Oriented Programmes 

 Plant - Biotechnology for B.Sc. I, II & III year 

          Course      Fees 

1) Certificate Course    1000/- 

2) Diploma Course    1500/- 

3) Advanced Diploma Course   2000/- 

 

Zoology 
 

B.Sc. I Year 
Semester I 
 I Protozoa to Annelida  
 II Cell Biology 
 III    Practical based on Paper  I & II 
  
Semester II 
 IV    Arthropoda to Echinodermata & Protochordata 
 V    Genetics I 
 VI    Practical based on Paper IV &  V 
 

B.Sc. II Year 
Semester III 
 VII    Vertebrate Zoology  
 VIII    Genetics -II 
 IX    Practical based upon  Paper VII  
 X    Practical based upon Paper  VIII 
 
Semester IV 
 XI  Animal Physiology (Special Emphasis on Mammals)  
 XII  Biochemistry & Endocrinology 
 XIII  Practical based upon Paper XI  
 XIV  Practical based upon  Paper XII 
 



B.Sc. Ill Year 

Semester V 

 XV  Ecology   

   A)  Fishery sciences -I  B)  Animal culture - I 

  C)  Entomology -I  D)  Parasitic protozoa & heiminthes-I 

 XVI (Elective) E) Computer Application & Laboratory Technology-I 

  F) Biotechnology-I   G) Dairy sciences - I  H) Poultry Sciences - I 

 XVII Practical based on Paper XV 

 XVIII Practical based on Paper XVI 

  

Semester VI 

 XIX  Evolution  
  A)  Fishery sciences -II  B)  Animal culture - II 

  C)  Entomology -II  D)  Parasitic protozoa & helminths -II 

 XX E) Computer Application & Laboratory Technology-II 

  F) Biotechnology-II  G) Dairy sciences – II            H) Poultry Sciences - II 

 XXI Practical based upon Paper XIX  

 XXII Practical based upon Paper XX 

 

Dairy Science & Technology 

 
B.Sc. I Year  

Semester I 
 I Dairy Farm Management  
 II Market Milk Industry 
 III Practical based on Paper I & II  
 
Semester II 
 IV Live Stock Health & Hygiene  
 V Dairy Processing & Engineering 
 VI Practical based on Paper IV & V   

B.Sc. II Year 

Semester lll 
 VII Animals Nutrition  
 VIII Indian Dairy Products 
 IX Practical based on Paper VII 
 X Practical based on Paper VIII  
 
Semester IV 
 XI Fodder Processing & Feed Processing  
 XII Cheese & Fermented Milk Products 
 XIII Practical based on Paper  XI  
 XIV Practical based on Paper XII 

B.Sc. Ill Year 

Semester V 
 XV Animal Reproduction & A.I. 
 XVI Ice-cream & Fat rich Dairy Products 
 XVII Practical based on  Paper XV 
 X VII  Practical based on Paper XVI 
 



Semester VI 
 XIX Genetics & Breeding  
 XX Condensed dried Milks & By-products 
 XXI  Practical based on Paper XIX 
 XXII  Practical based on  Paper XX 
 
 Diploma Under UGC Community College Scheme 
 Diploma in Dairy & Food Processing  
 Eligibility - The Student must have passed out 10+2 class 
 Duration : 1 year Fee : Rs. 2000 
 
 

 Microbiology 

 
B.Sc. I Year 

Semester I 
 I Fundamentals of Microbiology 
 II General Microbiology 
 III Practical based on paper I  
 IV  Practical based on paper II 

Semester II 
 V Cytology and general Microbiology 
 VI Basic biochemistry and Microbial Physiology  
 VII  Practical based on Paper V 
 VII Practical based on paper VI  

B.Sc. II Year 

Semester - III  
 IX  Environmental Microbiology 
 X Immunology 
 XI Practical Based on Paper IX  
 XII Practical based on Paper X 
 

Semester IV 
 XIII  Applied Microbiology 
 XIV  Clinical Microbiology 
 XV Practical Based on Paper XIII 
 XVI Practical Based on Paper XIV 

B.Sc. III 

Semester V  
 XVII Microbial Genetics 
 XVIII Microbial Metabolism 
 XIX Practical based on paper XVII 
 XIV Practical based on Paper XVIII 

Semester VI 
 XXI Recombinant DNA technology 
 XXII Industrial Microbiology 
 XXIII Practical based on paper XXI 

XXIV Practical Based on paper XXII 

 



Honours / Awards / Prizes : 
1. In memory of Late Principal Dr. Gangadharrao Pathrikar, cash award of Rs. 1001 sponsored by 

Vivekanand Arts, Sardar Dalipsingh Commerce & Science College, Auragnabad to the student in B.Sc. 

III Year in the University Examination, scoring highest marks. 

2. Physics Department Prize of Rs 501 sponsored by the Dept. of Physics, Vivekanand Arts, Sardar 

Dalipsingh Commerce & Science College, Auragnabad to the student of  the College scoring highest 

marks in Physics in the Final Year Examination of the University. 

3. Chemistry Department Prize of Rs 501 sponsored by the Dept. of Chemistry to the student of the 

College, scoring highest marks in Chemistry in B.Sc. exam of the University. 

4. In memory of Late Principal Dadasahed Bappaji Gabhud, Prize of Rs. 501 sponsored by Prof. Khakare 

to the student of the College scoring highest marks in Mathematics in the B.Sc. examination of the 

University. 

 

B.Sc. Biotechnology 

Eligibility : XII Science.   Course Details & Structure 

 B.Sc. Biotechnology is a three Year Degree Course divided into six semesters; each semester will have six 

theory courses 50 marks each. And there are three laboratory courses consisting of two independent sections 

based on six practical papers of respective semester 50 Marks each. 

 Theory examination would be conducted after every semester. 

 Practical examination would be conducted only after completion of even semesters, although practical’s should 

be completed during each semester. 

 

B.Sc. First Year 

Semester I 

1. Physical Chemistry 

2. Organic and Inorganic Chemistry 

3. Microbial Cell and Diversity 

4. Biostatistics 

5. Instrumentation 

6. Biomolecules 

7. LC-I Organic and inorganic Chemistry 

8. LC-II Microbiology 

9. LC-III Instrumentation  and techniques 

 

Semester II 

10. Organic Chemistry 

11. Inorganic and physical Chemistry 

12. Microbial growth and control 

13. Biomathematics 

14. Macromolecules 

15. Bio-techniques 

16. LC-IV Inorganic and Physical Chemistry 

17. LC-V Biostatistics and  Mathematics 

18. LC-VI Biomolecules and  Macromolecules. 



B.Sc. Bioinformatics 
Eligibility : XII Science. 

Course Details & Structure: 

 B.Sc. Bioinformatics is a three Year Degree Course divided into six semesters; each semester will have six 

theory course 50 marks each. And there are three laboratory courses consisting of two independent sections 

based on six practical papers of respective semester 50 Marks each. 

 Theory examination would be conducted after every semester. 

 Practical examination would be conducted only after completion of even semesters, although practical’s should 

be completed during each semester. 

 

B.Sc. First Year 

Semester I 
I-Basic Biophysics-I 
II-Fundamentals of Biology-I 
III-Basic Chemistry-I 
IV-Basic Mathematics & Statistics-I 
V-Basics of Computers 
VI-Introduction to Cell Biology 
LC-I-Basic Biophysics-I and Basic Chemistry-I 
LC-II-Basic Mathematics & Statistics-I & Basics of Computers. 
LC-III-Fundamentals of Biology-I & Cell Biology 
 
Semester II 
VII-Basic Biophysics-II 
VIII-Fundamentals of Biology-II 
IX-Basic Chemistry-II 
X-Basic Mathematics & Statistics-II 
XI-Programming in C 
XII-Introduction to Genetics. 
LC-IV-Basic Biophysics-II & Basic Mathematics & Statistics-II 
LC-V-Basic Chemistry-II & Introduction to Genetics. 
LC-VI-Programming in C 
 

B. Sc. Computer Science  
[Earlier Nomenclature BCS] 

Duration :  Three Years  
Eligibility:  A candidate shall be admitted to the I year of the B.Sc.  (Computer Science) degree 
course only if he / she satisfies the following condition:  

1. He / She must have passed the higher secondary or multipurpose) examination conducted by 
H.S.C. board Government of Maharashtra with science / technical subjects Or an Examination 
of any statutory University and Board recognized as equivalent thereto.   

OR 
 He / She must have passed examination prescribed at the end of second year of the junior college 

conducted by the H.S.C. board, Government of Maharashtra with English, Second language, 
Physics, Chemistry, Mathematics and or Biology or one of the technical subjects prescribed at the 
said examination as the optional or elective subjects or an examination recognized as equivalent 
thereto.   

OR 
 Candidate having offered prescribed vocational course (MCVC) with Computer techniques / I.T. / 

Electronics.         
OR 

 Three years Diploma Course in engineering conducted by the board of Technical Education, 
Maharashtra State. 

2. He / She must have passed the qualifying examination. 

 



B. Sc. (Computer Science) I  Year 
Semester I 

Sr. No. Course Code Name of the Subject 

1 CS301T Computer Fundamentals 

2 CS302T Digital Electronics 

3 CS303AT 8085:Microprocessor 

4 CS304AT Programming in C 

5 CS305ATP Communication Skills - I 

6 CS306AT Mathematical Foundation 

7 CS301P Office Suite 

8 CS202P Digital Electronics 

9 CS203AP 8085:Microprocessor 

10 CS204AP Programming in C 

 

Semester II 

Sr. No. Course Code Name of the Subject 

1 CS307T Data Structure 

2 CS308AT Operating System - I 

3 CS303BT 8086:Microprocessor 

4 CS304BT Adv. Programming in C 

5 CS305BTP Communication Skills - II 

6 CS306BT Numerical Computation Methods 

7 CS307P Data Structure & O.S. 

8 CS203BP 8086:Microprocessor 

9 CS204BP Programming in C 

10 CS206BP Numerical methods 

 
Note :    T - Theory Papers 

 P - Practical Papers 

 

 



Semester III 

Sr. No. Course Code Name of the Subject 

1 CS309AT Analysis of Algorithm 

2 CS308BT Operating System  II 

3 CS303CT Peripheral & Interfacing 

4 

 

CS304CT/ 

CS310AT 

OOPs using C++/Java – I 

5 CS312AT DBMS – I 

6 CS306CT Statistical Method 

7 CS209P Pr. Based on 309AT 

8 CS203CP Pr. Based on 303CT 

9 CS204CP/ 

CS210AP 

Pr. Based on 304CT / 310AT 

10 CS212AP Pr. Based on 312AT 

 

Semester IV 

Sr. No. Course Code Name of the Subject 

1 CS313AT SE - I 

2 CS312BT DBMS – II 

3 CS314AT DCN – I 

4 

 

CS304DT/ 

CS310BT 

OOPs using C++/Java-II 

 

5* CS315AT Computer Graphics - I 

6* CS303DT PC Hardware 

7* CS316AT Web Fund - I 

8* CS317T Linux 

9 CS212BP Pr. Based on 312BT  

10 

 

CS204DP/ 

CS210BP 

Pr. Based on304DT/310BT    

 

11 

 

CS215AP/CS203DP/ 

CS216AP/CS217P 

Pr. Based on CS315AT/CS303DT/ 

CS316AT/CS317T 

12 

 

CS215AP/CS203DP/ 

CS216AP/CS217P 

Pr. Based on CS315AT/CS303DT/  

CS316AT/CS317T 

* Indicates optional paper (any two from Sr. No. 5/6/7/8) 

 

 

 

 

 

 

 

 



 

B. Sc. (Computer Science) III Year 
Semester V 

Sr. No. Course Code Name of the Subject 

1 CS313BT SE - II 

2 CS318T E-Commerce 

3 CS314BT DCN - II 

4 CS304ET GUI - Programming 

5* CS315BT Computer Graphics - II 

6* CS303ET Embedded - I 

7* CS320AT XML 

8* CS321T Datware Hsg. and DM 

9 CS218P Pr. Based on 318T 

10 CS204EP Pr. Based on 304ET 

11 

 

CS215BP/CS203EP/ 

CS220AP/CS221AP   

Pr. Based on 315BT/303ET/320AT/321AT 

12 

 

CS215BP/CS203EP/ 

CS220AP/CS221AP 

Pr. Based on 315BT/303ET/320AT/321AT/ 

 

 

Semester VI 

Sr. No. Course Code Name of the Subject 

1 CS313CT Soft. Test. & QA 

2 CS322T Theory of Computation 

3 CS323T Ethics and Cyber Law 

4 CS304FT/ Dot Net Archi. and Prog. 

5* CS315CT Computer Animation 

6* CS303FT Embedded - II 

7* CS320BT Web Programming. 

8* CS314CT Mobile Computing 

9** CS740P Project work 

10*** CS241P Seminar 
 
Note :  * Indicates Optional paper (any two from 5/6/7/8) 
 ** Indicate credit for review 1. review 2 and Actual Project Work. 

 *** Indicate credit for review 1 and actual seminar presentation. 

 

 

 

 

 



Faculty of Management Science 
 

B.B.A. (Bachelor of Business Administration) 
 

Duration : Three years (six semesters) 

Eligibility: 

a.  A candidate seeking admission to B.B.A. course should have passed 

i    Higher secondary examination (+2 stage) or any other equivalent examination thereto. 

ii   A candidate who has passed the +2 examination conducted by the Board of Technical 

  Education Maharashtra or equivalent shall  also be eligible for admission to this course, 

iii  The Minimum competence based vocational course (MCVC) at +2 levels. 

b.  A Common Entrance Test (CET) will be conducted by the University for the admission to the 
course. The admission to the course shall be strictly on the basis of merit obtained by the 
candidates in CET. 

c.    A student seeking admission to this course must have obtained at least 40% marks at the 
qualifying examination.  

 In order to pass the examination of B.B.A., a candidate must secure at least 40% of marks in each 
paper (theory & sessional together) and project work and 50% in aggregate of three years. 

B.B.A.  I year 

Semester I 

 I    Principles & Practice of Accountancy I 
 II    Management perspective I 
 III   Business Organization 
 IV   Business Statistics 
 V   Human Communication in Business 
 VI   IT Fundamentals 
Semester II 
 VII  Principles & Practice of Accountancy II 
 VIII  Management Perspective II 
 I X Business Economics 
 X   Environment Awareness I 
 X I   Administrative Practices 
 XII  IT Applications in Business 
 

B.B.A.  II Year 
Semester III  
 XIII Cost Accountancy I  
 XIV Management Perspective Ill  
 XV Human Factors in Business 
 XVI  Business Laws I 
 XVII Environment Awareness II 
 XVIII Entrepreneurship 
Semester IV 
 XIX  Cost Accountancy II 
 X X  Management Perspective IV 
 XXI Organization Effectiveness & Change 
 XXII Industrial Laws & Business Laws II 
 XXIII Operation Research  
 XXIV  IT Application in Business II 

 

 

 



B.B.A.  III Year 
Semester V 
 XXV Management Accounting  
 XXVI Management Perspective V 
 XXVII  Capital Market I 
 XXVIII  Taxation Laws I 
 XXIX Institutional Assistance to Business 
 XXX E-Business & Internet Concepts 
Semester VI 

XXXI  Auditing 
XXXII  Management Perspective VI 
XXXIII  Capital Market II 
XXXIV  Taxation Laws II 
XXXV  Management Support Systems 

 XXXVI    Project 
 

Honours / Awards / Prizes : 

1. In memory of Praful Fulluke,  Praful Fulluke Prize, sponsored by Prakash N. Fulluke of Rs. 1000 
for securing highest marks in B.B.A. Ill Year examination. 

2. Late Freedom Fighter Devrao Kadam Player of the Year Award to the extraordinary male and 
female player who is selected for Inter University / National Level Competition for two/three years 
consecutively.  

OR 

 This award also to be given to the player participating at the International Level Competition. 

Scholarships and Fee Concessions 

 Following conditions must be fulfilled for availing the benefits of G.O.I scholarship and E.B.C.: 

a.  A student can avail either of the above facility. 

b. Regular attendance of 75% is a must. 

c. A student should submit proper and authentic reason for absentee or non-attendance otherwise 
the benefits might be cancelled. 

d.  A student should remain present for the exams conducted during the academic year. 

e.  All the necessary documents should be invariably submitted at the time of admission only. 

A.  E.B.C. Concession 

 The student whose parent’s or guardian’s annual income of the preceding year is below Rs. 
1,00,000 is eligible for this free ship. 

1.  The prescribed E.B.C. in duplicate must be submitted. 

2.  Income Certificate (2015-2016) issued by Tehsildar only.  

3.  All other forms related to E.B.C. forms must be correctly filled in. 

4.  A student should submit the Income Certificate in the name of mother in case of father’s death 

along with death certificate. 

5.  A student should submit the Income Certificate in the name of guardian in case both father and 
mother are not alive. Death certificate of the both should be furnished. 

6.  A student should submit Parent’s Declaration Form (stating information of living sons and 

daughters). The student whose parents have more than three children, born after 15.8.1968 are 
not eligible for this free ship. 

7.  A student studying previously in other college should submit the previous year's E.B.C. sanction 
certificate along with the E.B.C. application form. 



8.  Gap Certificate: A certificate issued by by the Taluka Magistrate / Tahsildar/ Notary on the stamp 
paper Rs. 20. 

9.  A student will have to pay the full fees (Tuition and other fees) on the cancellation of E.B.C. 
Concession. 

10. E.B.C. concession will not be granted on the submission of duplicate T.C. 

B. Free ship for Girls 

1. Education for girls till XII std. is free. ‘Undertaking Form’ (especially for girl’s Free ship) signed by 
parents must be submitted. 

2. Girls seeking admission for degree classes must submit the prescribed E.B.C. form duly completed 
as per regulation. 

3. Girl’s free ship and E.B.C. concession is strictly subject to the changes in the decision of the 
government from time to time. 

C.  G.O.I. Scholarship : The students belonging to backward classes viz. Schedule caste, Schedule 
tribe, Nomadic Tribes / De-notified Tribes, S.B.C., O.B.C. are eligible for free ship and scholarship. 
G.O.I. Scholarship forms can be obtained from the College office. The following documents 
completed in all respects should be attached: 

1. All GOI Scholarship holder student must submit Aadhar Card while submitting the scholarship 
forms. Without the Aadhar card the students will not get scholarship.  

2.   The G.O.I. form should be neatly and correctly filled in. 

3.  A student should submit a certified Income Certificate & Caste Certificate from the Tahsildar/ 
S.D.O. 

4.  A student should submit Original Income Certificate and one Xerox copy of Transfer Certificate, 
Marks Memo and Caste Certificate respectively. 

5.  The backward class students whose parent’s annual income of the preceding year is below Rs. 
1,00,000 are eligible for G.O.I. scholarship.  

6.   This facility is applicable only for one course at a time. 

7.  This concession is applicable only for the students of right conduct, whose attendance is more than 
75% and satisfactory academic progress. 

8.  Gap Certificate must be produced in case of gap in education from the competent authority. 

9.  A student will have to pay full fee for enclosing duplicate T.C. Such students cannot avail the benefit 
of G.O.I. scholarship. 

Note :- 

1.   Duplicate T.C. holders are not eligible to avail G.O.I. scholarship. 

2.  Last date of submission of GOI scholarship form 15th Aug 2016. 

D.  Scholarship for Handicapped : A student should complete the following terms and conditions for 
availing the benefit of scholarship for handicapped. 

1.   Submission of neatly and correctly filled prescribed form. 

2.  Submission of Income Certificate from Tahsildar or the competent authority.  

3.  Submission of Handicapped Certificate along with a photo exhibiting deformities issued by Medical 
Officer. 

4.  Marks Memo of the previous year.  

5.  A fresh student should mention admission date in College on the prescribed form. 

6.  A student is admissible only if he/she has scored more than 40% of marks in previous examination 
and is 40% handicapped. 

E. Free ship to the wards of Primary, Secondary and Higher Secondary Teachers & Senior 
College Non-teaching staff. 



1. All the wards of above cited teachers and non-teaching staff should fill in the prescribed form duly 
attested by the competent authority viz. B.E.O. (Education Officer of the block or district) 

2. This concession is allowed only for the teaching and non-teaching staff working in grant-in-aid 
schools / colleges. 

3. Attach the ‘Parent’s Declaration Form’ (about living sons & daughters) 

4. Failures are not eligible to avail this concession. 

5. Mother/Father should be working as a teacher or non-teaching staff in primary school/secondary 
school, junior or senior college. 

6. A student should have good academic record, regularity and should have obtained more than 45% 
of marks in the previous exam. 

F.  Other Scholarships: Besides the above scholarships/concessions a student will be eligible to avail 
the following scholarships fulfilling the conditions : 

1.   National Talent Scholarship 

2.  National loan Scholarship 

3.  Scholarship for learning Hindi for a non-Hindi language learner. 

4.  Free ship to the wards of defence personnel/Ex-servicemen. 

5.  Freeship to the wards of freedom fighters. 

 For claiming the above-stated scholarships one should fulfil the following conditions : 

1.  A student should have obtained marks between 65% to 75%. Marks Memo should be specially 
attached; 

2.  Parent’s Income certificate by the competent authority; 

3.  Certificate of award of freedom fighters must be attached and for defence personnel’s/ex-
servicemen the certificate issued by the District Soldier Welfare Board should be enclosed. 

Note:  

1.  Students cannot avail the benefit of above scholarships on submission of duplicate Transfer 
Certificate.  

2.  Students are advised to keep extra photocopies of necessary testimonials before seeking 
admission. The same will not be issued after the admission is sought. 

3. There is a compulsory dress code for B.A., B.Sc. & B.Com. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Fee Structure for B.A. and B.Com. 

Sr. 
No. 

Particulars B.A. I B.A. II B.A. III B.Com. I B.Com. II B.Com. III 

Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI 

1 Registration Fee 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 

2 Admission Fee 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 

3 Tuition Fee 800 - - 800 - - 800 - - 800 - - 800 - - 800 - - 

4 Library Fee 50 40 - 50 40 - 50 40 - 50 40 - 50 40 - 50 40 - 

5 Eligibility Fee 50 50 - - - - - - - 50 50 - - - - - - - 

6 Student Forum 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 

7 Gathering 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

8 Magazine 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

9 Gymkhana 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

10 Medical Fee 15 15 - 15 15 - 15 15 - 15 15 - 15 15 - 15 15 - 

11 I-Card 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 

12 SAF 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 

13 SWF 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

14 College Exam. 75 75 - 75 75 - 75 75 - 75 75 - 75 75 - 75 75 - 

15 Ashwamedh 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

16 Youth Festival 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

17 Univ. E-Suvidha 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

18 Envir. Science - - - 100 100 - - - - - - - 100 100 - - - - 



19 C.C.C.  (for B.A.  &B.Sc.I) 100 100 - - - - -  - -  - - - - - - - 

20 Computer Fees - - - - - - -  - 500 500 - 500 500 - 500 500 - 

21 Tutorial - - - - - - 50 50 50 - - - - - - 70 70 70 

22 D.F. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

23 Disaster M. Fee 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

24 Awahan Avishkar  
(Univ.) & etc. 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

25 N.S.S. Fees 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 

26 Computer Handling 
Charges       25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 

27 TOTAL 1635 825 135 1585 775 135 1535 725 185 2035 1225 135 2085 1275 135 2055 1245 205 

 
1. For B.A. (Psy) Record book fee Rs. 100 
2. For B.A. (Psy) lab fees Rs. 300 for E.B.C. holder & full paying students 
3. For B.A. (Music) fee Rs. 500 
4. Tuition fee for B. Com. English medium non-grant basis division 
 a. Full paying & E.B.C. holders Rs. 1600 
 b. GOI holders Rs. 800 
5. University Eligibility Fee 
 a. Within Marathwada Region -   50 
 b. Out of Marathwada Region - 100 
 c. Out of Maharashtra State - 500 
 d. Foreigner   -           12500 
6. Fee for foreign students (for all classes) 
 a. Where there is a total fee upto  Rs. 8000/- in any faculty, fivefold fees may be charged to the student. 
     b.   Where there is a total fee more than Rs. 8000/- in any faculty, three fold fee may be charged to the student. 
 
 
 
 
 
 
 
 



Fee Structure for B.Sc. (General) & B.Sc. (Optional Computer Application) 
Sr. 
No. 

Particulars B.Sc.  (General) B.Sc.  (Computer Application) 
B.Sc. I B.Sc. II B.Sc. III B.Sc. I B.Sc. II B.Sc. III 

Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI Full                  EBC GOI 
1 Registration Fee 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 

2 Admission Fee 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 25 25 - 

3 Tuition Fee 800 - - 800 - - 800 - - 800 - - 800 - - 800 - - 

4 Library Fee 50 40 - 50 40 - 50 40 - 50 40 - 50 40 - 50 40 - 

5 Eligibility Fee 50 50 - - - - - - - 50 50 - - - - - - - 

6 Student Forum 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 

7 Gathering 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

8 Magazine 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

9 Gymkhana 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

10 Medical Fee 15 15 - 15 15 - 15 15 - 15 15 - 15 15 - 15 15 - 

11 I-Card 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 10 

12 SAF 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 

13 SWF 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

14 College Exam. 75 75 - 75 75 - 75 75 - 75 75 - 75 75 - 75 75 - 

15 Ashwamedh 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

16 Youth Festival 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

17 Lab. Fees (Sci.) 300 175 - 300 175 - 300 175 - 300 175 - 300 175 - 300 175 - 

18 Univ. E-Suvidha 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 50 50 - 

19 Envir. Science - - - 100 100 - - - - - - - 100 100 - - - - 

20 C.C.C. (for B.A. & B.Sc.I) 100 100 - - - - - - - - - - - - - - - - 

21 Tutorial -     - - - 50 50 50 - - - - - - 50 50 50 

22 D.F. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

23 Record Book 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

24 Disaster M. Fee 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

25 
Awahan Avishkar (Univ.), 
etc. 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 20 20 - 

26 Computer Lab. - - - - - - -   - 2000 2000 - 2000 2000 - 2000 2000 - 

27 N.S.S. Fees 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 10 10 - 

26 Computer Handling 
Charges       25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 25 

  Total 2040 1105 240 1990 1055 240 1940 1005 290 3930 3005 240 3990 3055 240 3940 3005 290 

 
 
Note :  1) Lab. Fees for B.Sc. Microbiology Rs. 2000/- Per Year. 
 2) Students will have to pay additional fee, as the above fee structure may vary subject to the resolution of the University/Govt.  of Mah./Management from time to time. 
           3)  In case of cancellation of admission, students shall be treated full payee and they are not entitled for any fees concession  such as GOI, EBC, etc. 
 



 

Full Fee Structure for B.Sc. Comp. Sci. & B.B.A. 

Sr. No. Particulars 
B.Sc.-I 

Year 

B.Sc.-I I 

Year 

B.Sc.-I II 

Year 

B.B.A.-I 

Year 

B.B.A.-II 

Year 

B.B.A.- III 

Year 

1 Registration 25 25 25 25 25 25 

2 E-Suvidha 50 50 50 50 50 50 

3 Medi. Exam 15 15 15 15 15 15 

4 I Card 10 10 10 10 10 10 

5 Admission Fee 25 25 25 25 25 25 

6 Magazine 50 50 50 50 50 50 

7 Gathering 50 50 50 50 50 50 

8 Student Stage 10 10 10 10 10 10 

9 Student Help Fund 10 10 10 10 10 10 

10 College Exam 75 75 75 75 75 75 

11 Dev. Fund 100 100 100 100 100 100 

12 Youth Festival 50 50 50 50 50 50 

13 Apatkal 20 20 20 20 20 20 

14 Gymkhana Fee 50 50 50 50 50 50 

15 Lib.R.R. Fee 50 50 50 50 50 50 

16 S.W.F. 20 20 20 20 20 20 

17 N.S.S. 10 10 10 10 10 10 

18 Ashwamedh 4 4 4 4 4 4 



19 Avhishkar 4 4 4 4 4 4 

20 Indradhanush 4 4 4 4 4 4 

21 Avhan 4 4 4 4 4 4 

22 Abhiyan 4 4 4 4 4 4 

23 College 10 10 10 10 10 10 

24 Other 50 - - 50 - - 

25 Envi. Fee - 100 - - 100 - 

26 Kamava Shika 10 10 10 10 10 10 

27 Tuition Fee 6500 6500 6500 6500 6500 6500 

28 Lab Fees 5000 5000 5000 2000 2000 2000 

29 Eligibility  50 - - 50 - - 

            30 Computer Handling Charges       25 25 25 25 25 25 

  Total Rs. 12285 12285 12185 9285 9285 9185 

 
B.B.A. & B.Sc. [Comp.Sci.] First Year GOI Student SC/ ST 

I Card University Fees Dev. Fund Other Total 

10 40 100 75 225 
 

B.B.A. & B.Sc. [Comp.Sci.] Second/Third Year GOI Student SC/ ST 
 

I Card University Fees Dev. Fund Other Total 

10 40 100 25 175 
 
Note :  1)  B.B.A. & B.Sc.(Computer Sci.) students from OBC, VJNT, SBC category are not entitled for GOI scholarship / free ship.  

   2) In case of cancellation of admission, students shall be treated full payee & they are not entitled for  any fee concessions such as GOI, EBC, etc. 
 



Intake Capcity 
 

Note : 30% of seats in each 
category will be reserved for 
women. 

 M.Phil / Ph.D. 

Guidance available  M.Phil / Ph.D. 
in the following subjects: 

 1. Marathi 2. Hindi 3. Commerce 
4. Physics 5. Botany 6. Zoology 

 

Code of Conduct for Students 

1.  Students should observe discipline on the campus. The College shall not give admission to the student involved in ragging. If the same is noticed by the College authority, 
the concerned shall be immediately debarred from the College. 

2.  To get Government facilities by submitting fake documents is an offence. 
3.  Insulting behaviour with students, teaching staff and non teaching staff is also an offence. 
4.  To damage College property and official document, to carry weapons, explosives and other harmful articles, poisonous substances and narcotics is strictly prohibited. 

5.  To approach media without prior sanction of Principal, involvement in strike, riots, Gherao and bandh is an offence. 

6.  Use of mobile phone in the classroom and the College premises is strictly prohibited, if found, the concerned will be penalized. 

7. Students should carry their I-Card on the campus and produce it on demand by the College authority. 

8.  Continuous absence, to enter and exit class without concerned teacher’s permission will be treated in disciplinary. 

9.  75% attendance is mandatory to appear for the examination/ 

10. Students should be in uniform except Thursday. 

 

Only for Foreign Students 

1. Admission will be given to the concerned course only after a strict verification of details including the name of course and the name of the college as 
mentioned in the student's visa. 

2. 'X' visa holders will not get admission to any course. 

Sr.  No. 
  

Class 
  

Intake   
Capacity  

SC ST VJNT  N.T.(b)  NT(c)  NT(d)  SBC OBC 

13% 7% 3% 2.50% 3.50% 2% 2% 19% 

1  B.A. 720 94 50 22 18 25 14 14 137 

2 B.Com. 240 31 17 7 6 8 5 5 46 

3 B.Sc. 360 47 25 11 9 13 7 7 68 

4 B.Sc. (Comp.Sci.) 120 16 8 4 3 4 2 2 23 

5 B.B.A. 60 9 4 2 1 2 1 1 11 



3. Without the prior permission of the Foreigner's Registration Officer (FRO), the students will not be allowed to change their course and take admission in 
the new one. 

4. The details of the students remaining absent in the college for the more than a week will be communicated to the FRO. 

5. The students whose educational performance is not satisfactory will not get "No objection Certificate" for the extension of their visa and other documents 
from the college. 

6. The students are not allowed to form any organization and they are even not allowed to hold any meetings of foreign students. 

 

Identity Card : 

1.  Identity Card will be issued after confirmation of admission. 

2.  Students have to collect their Identity Card from Library. 

3.  In the event of loss of Identity Card, duplicate card will be issued on the payment of Rs. 200. 

Important instruction regarding withdrawal of T. C. : 
A student must withdraw his/her T.C. after the completion / discontinuation of the course in the subsequent academic year otherwise a fine of Rs. 100  will be charged per 

academic year at the time of withdrawal of the T.C. 

 
Special Prizes : 
 The College institutes following prizes for students, teachers and non-teaching staff. 
1. Vivekanand Ratna : The prize will be given to a male student who will show overall outstanding performance during the academic year. 

2. Vivekanand Hirkani : This prize will be given to a female student, showing overall outstanding performance during the academic year. 

3. Vivekanand Shikshak Shree : This prize will be given to a teacher who will render excellent service to students. 

4. Vivekanand Seva Shree : This title and prize will be given to a non-teaching staff member  who will render excellent service to College. 

 

Special Prizes of Sports Department : 
1. Late Freedom Fighter Devrao Kadam Player of the Year Award to the extraordinary male and female player who has been selected for Inter University / National Level 

Competition for two/three years consecutively or has participated at the international level competition. 
2.  In the memory of Late Kalyanrao Patil Prize of Rs 501/- for the best player (boy) in the College, sponsored by Mr. Devichand More. 
3.  In the memory of Late Laxmibai Parasram More, prize of Rs. 501/- for the best player (girl) in the college, sponsored by Mr. Devichand More. 
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CHAPTER I 

PREUMINAAY 

s.tSl. (1) The$o StaiUtes may be called the •sb.tutes Governing the Tenns Short 
and Conditions of Strvico of the Teachers working in the Title and 

Colleges and Recognised Institutions•. · · ;~:; •• 
(2) These Statutes shall come into force with effect from mcnt. 

1998. 

S.JS:Z. The teacher shall accept the employment in the College or Recognised Exrmr or 
Institution, as the case may be, with full understanding and agreement to Applica· 

work in furtherance of the objectives, development and welfare of the uons. 

University, Recognised College and Institution that be serves, by placing 
all his time, energy, intelligence and skill at the disposal of the employer 
and by complying with the provisions of the Act, Statutes, Ordinances 
and Regulations and such other directives of the University Authorities, 
orders of the Management and of the Officers, competent to issue them, 
:md orden of the Government issued from time to time. Hence these 
Statutes shall apply to all the teachers working in the Colleges and 
Recognised Institutions. 

S.lSJ. The Chancellor shall have the right of interpretation of these Statutes. Right to 

S.JS4. The Statutes may be amended or repealed as provided under the Act. 

1n1erpre1. 

room 10 

•111end •lid 
repeal lhc 
$lj(ll1tl. 

• S.JSS. The powers to implement these Statutes shall rest with the Vice- Powers 

Chancellor. The Vice-Chancellor may from time to time issue such ~~plc· 
orders or directives as may be necessary to give effect to, and carryout menr 1he 

the provisions of these Statutes and to secure effective control over the Statutes 

teachers working in the Colleges and Recognised Institution:;. 

5.156. Where 'the Chancellor is satisfied that the operation of any of these Power of 

Statutes causes or is likely to cause undue hardship in the'case of any Rclua· 

teacher or teachers, working in the Colleges and/or R~cognised uon. 

Institutions, he may exempt any such teacher(s) from any provisions of 
these Statutes or may direct that such provisions shall apply to said 
teacher(s) with such modifications not affecting the substance thereof as 
may be specified. 



2 COllege Teacltm' 
. .. 

Vllldily 5.157, 
o(Tcnu 

Tho terms of a specific contract enforteable u -'prOvided by the Act, , 
uecessarily o\'enide tho pmvisions ofth= Statutes; . 

o( 

Coalllct. • · 

Excrruc 8.158. 
ud 

Dctca•· 
liOII O( 

Powcu. 

Dclini· 8.159; 
liont. 

' ~ .. 
No powers ~~ be exercised or deleg.ated under these Statutes, 
except in eonsult.ation with the Appointing Authority, as mentioned in the 
Act 

The definitions given in the Act shall bold good for llie purpose of these 
Statutes. In these Statutes, unless the context·otllerwiso requires : 
(1) • Act' means the Maharashtra Universities Act, 1 9~4; 

(2) • Agreement' means the contract entered into in .writing between 
the teacher and the Competent Authority/Officer or the person 
authorised; 

(3) 'Appendix' means appendix appended to these Statutes; 
( 4) 'Appointing Authority' means the authority competent to make the 

appointments; 
(5) 'Audit Officer' means an Audit Officer appointed by the 

Comptroller and Audi tor General of India, whatever his official 
designation, in whose circle of audit the teacher is serving or has 
served; 

(6) 'Authority' means the authority ofthe University as provided by or 
under the Act; 

(7) 'Cadre' means strength of the service or a part of service, 
sanctioned as a separate unit, by the U.niversity Grants 
Commission and accepted by the University, from time to time; 

(8) 'Chancellor' means the Chancellorofthe University; 

(9) 'Coaching Classes' (Private Tuitions) means a place or premises 
and/or Institution where the teacher or group of teachers are 

..-engaged in Coaching/preparing the students for 2ward of 
Certificate, Diploma, Degree or any other course, recognised by 
the University or the Government; 

(10) 'College' means affiliated, conducted and/or autonomous 
college of the University; 

(II) 'Competent Authonty' means the authority competent to 
exercise different powers under the Act and in these Statutes; 

• 

• 

• 
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(12) 'ConlinuousScrvico' mcanssemcereodered by the teacher, under 
the Appointins Authority or Authorities, without any break or with 
condoned break(a); 

(13) 'Compensatory Allowance' means allowance granted to meet 
personal expenditure oecessiiJtcd by the special citcwnstances in 
which duty is performed; 

(14) 'ControllerrofBxaminations' means the Controller of Examinations 
of the University; 

(15) 'Department' mC3llS a department teaching a particular subject or 
a group of subjects in a College or Recognised Institution 
as prescribed under these Statutes; 

(16) 'Director, BCUD' means the Director of Board of College and 
University Development of the Univcrslly; 

(17) 'Disciplinary Authority' means the Authority or the Officer 
authorised to take disciplinary action against the teacher, except 
otherwise provided in the Act, and the Management in case of the 
teacher working In the College or Reoognised lnstirution; 

(18) 'Duty' means the compliance of tho things tho teacher is 
expected to do by virtue of his taking a job or assuming an office 
and as explained in these Statutes; 

(I~) 'Employee' mean~ a teaching and non-teaching employee duly 
appointed in the employment of the University, College or 
Recognised Institution on approved pos~ on a scale of pay, by 
following the procedure prescribed; 

(20) 'Employer' means the Management of the College or Recognised 
Institution, as the case may be; 

(21) 'Employment Exchange' means the office established by the . 
Government where the eligible and desirous candidates register their 
.names for employment and includes Social Welfare Office, Tribal 
Development Office and such other bodies authonsed by (he 
Government for the purpose; 

(22) 'Emolument' means salary, leave salary, subsistence allowance or 
compensatory allowance, if any, payable to the teacher and includes 
any remuneration of lhc nature of salary received in respect of 
foreign service; 
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(2~} 'Family' mew the wife or husband of the teacher, as the case may 
be, legitimate children including adopted children, step children, 
patents, sisters and llrothers, if residing with IU!d whoUy dependent 
on him; 

(24} 'First Appointment' means the appointment of a teacher who is not 
holding any appointment,-for the time being, under the College or 
Recognised Instirution, even though he may have previously held 
any sucb appointment either temporary or on tenure basis; 

(2S) 'Follll' means a form appended to thc:se StaiUtes; 

(26) 'Foreign Service' meanSS'ervice in which the1eacher receives his 
salary, with the sanction of the Competent Authority, fiom any source 
other than funds and finance of the Management of the College, 
Recognised fnstitution or any other Otganization; 

(27} 'Finance and Accounts Officer' means the Finance and Accounts 
Officer of the University; 

(28) 'Government' means the Government ofMtthnrashtra; 

(29) 'Grievances Committee' means a Committee constiiUted undet the 
Act; 

(30) 'Holiday' means a Sunday, a weekly off or any other day 
declared as holiday by the University; 

(31) 'Honorarium' means recuning payment granted to the teacher from 
the College or Recognised Institution fund, as remuneration for 
special work of occasional or of intermittent character; 

(32) 'Joining Time' means the time limit prescribed for and the 
period availed of by the teacher to jom a new post and includes 
period of travel to or from a station to which he is posted or trans· 
ferred; 

(33) 'Joint Director' means the Join! Director of Higher Education of 
thtfRcgion concerned; 

{34) 'Leave' means permission granted by the Compet-ent Authority to 
the teacher to remain absent from duty; 

{35) 'Leave Salary' means the monthly emoluments paid by the 
College or Recognised Institution to its teacher on leave; 

(36} 'Lien' means title of the teacher who holds substantively, e1ther 
immediately or on the termination of the period or periods of 
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absence, a permanent post, to which he has been appointed 
substantively; 

(37) 'Local Managing Committee' means the Committee constituted for 
the College or Recognised Institution under the Act; 

(38) 'Medical Authority' means the Medical Board constituted by the 
Competent Authority or the Registered Medical Practitioner from 
the panel approved by the Management of the College or Recogn­
ised Institution; 

(39) 'Management' means the Trustees or the managing or the 
governing body by whatever name called, of any trust registered 
under the Bombay Public Trust Act, 1950 (or any Society 
registered under the Societies Registration Act, 1860) under the 
mnnage'!lent of which one or more Colleges, Recognised 
Institutions arc conducted and admitted to the privileges of the 
University; 

Provided that, in relation to any College or Recognised Insti­
tution established or maintained by the Central Government or the 
State Government or Local Authority like Zilla Pari shad, Munici­
pal Council or Municipal Corporation, it means, respectively, the 
Central Government or State Government or the Zilla Parishad or 
the Municipal Council or the Municipal Corporation, as the case 
maybe; 

(40) 'Month' means a calendar month i.e. any one of the twelve 
portions into which the conventional year is divided, or a period 
from any day in one month to corresponding day of the next 
calendar month; 

(41) 'Officiate' means to cany out function and/or duties of the post on 
which another person holds a lien or of the vacant post on which 
no other teacher holds a lien; 

( 42) 'Other Backward Class' means and includes persons belonging to 
such classes or groups within such c!as~es as adopted by the State 
Government to be Other Backward Classes; 

(43) 'Non-Vacational Academic Stafr means such staff as the 
Government may classify to be non-vacational academtc staff and 
includes all such staff which is complimentary to academic staff but, 



6 Colkge Teaclwn' 

• shaU DOt iDcludethe ataff' cagaged purely in discharging admjnjsfn. 
live fimcdcms; · .-. 

(44) 'Pay' mcms tho amount drawn on monthly basis sanctioned for 
a post. in scale of pay held subsiantivel~ or in officiating capacity 
and includes Personal pay, Special pay, Dearness pay and any other 
emoluments specially classed as 'Pay' by the !;Jovemment, from 
time to time; 

( 45) 'Permanent Post' means the post, carrying a definite running scale 
of pay, sanctioned without time limit; 

( 46) 'Pension' means monthly emoluments payable to the teacher after 
his retirement from the service, as per the Government Rules, chang· 
ing from time to time and includes gratuity; 

( 47) 'Pensionable Pay' means average pay earned by the teacher for the 
period as may be decided by the Government, from time to time; 

( 48) 'Pensionable Service' means service, which qualifies the teacher to 
receive a pension from the Government; 

( 49) 'Personal Pay' means additional pay granted to the teacher to save 
him from a loss of substantive pay in respect of permanent post 
other than the tenure post, due to revision of pay or due to any 
reduction of such substantive pay, otherwise than as a disciplinary 
measure; 

(50) 'Presumptive Pay' means the pay of a post to which the teacher 
would be entitled, had he held the said post and had he been 
performing his duties; 

(51) 'Principal' means a Head of the College or Recognised Institution 
appointed by or under the Act and approved by the University; 

(52) 'Provident Fund' means the College, or Recognised Institution StalT 
Provident Fund; 

(53) 'Post-graduate Department' means a department in the College or 
Recognised Institution of higher learning, research or specialised 
studies, recognised to be so by the University and imparting pest· 
graduate instruction or guidance for research; 

(54) 'Qualifying Service' means the service rendered by the teacher for 
which the pension is payable, under these Statutes; 

(55) 'Registrar' means the Registrar of the University; 
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(56) 'Recognised Institution' means 1111 institution of higher learning, 
research or SJ~"ialised studies other thaD an affiliated College, 
recognised to be so by the University; 

(57) 'Salary' means total monthly emoluments drawn by the tcar.h:r and 
includes pay and allowances admissible, from time to time; · 

(58) 'Salary Grant' means the grant received from the Government 
agai!Ut the sAlary of approved ~tllayet!s and the teachers working 
in the Colfege or Recognised Institution; 

(S9) 'Scale of pay' means running seale of JT4Y which, subject to any 
conditions prescribed in these Statutes, rises by periodical incre­
ments from a minimmn to a maximum; 
Explanation : The Scales of Pay are said to be identical if the 

minimum, the maximum, the period of increment 
and the rate(s) of increments are same. 

(60) 'Scheduled Castes' means such castes, races or tribes or part of or 
group within such castes, races or tribes 2s are deemed to be 
scheduled castes, in relation to the State of Maharashtra Ul'lder 
Article 341 of the Constitution of India; 

( 61) 'Scheduled Tribes • means such tribes or tribal communities or parts 
or groups within such tribes or tribal communities as are deemed to 
be scheduled tribes in relation to the State of Maharashtra under 
Article 342 of the Constitution of India residing in any part of 
Maharashtra and for the purposes of these Statutes, includes 
Denoti fied and Nomadic Tribes; 

(62) 'Scheme' means the academic planning or programmes approved 
by the Competent Authority or by the funding agency and shall 
include the programme not covered by the Salary Grant Scheme of 
the Government, the programme funded by the other agencies like 
UGC, DST, CSJR, etc. which is not supported by the Government, 
the research chair to which the Government Salary Grants are not 
sanctio!led or the activity under the University which is covered by 
the provision.s of Sub-Section (2) of Section 8 of the Act; 

(63) (a) 'Selection Grade' means the Selection Grade sanctioned to the 
teacher as per the recommendations of the University Grants 
Commission and accepted by the Government and the Univer· 
sity, from time to time; 
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· (b) 'Senior Scale' means the senior scale sanctioned to the teacher 
u per the recommendations of the University Grants Conunis­
sion and accepted by the Government and the University, from 
limo to time; 

(64) 'School' means a school of studies maintained by or recognistd 
as such by the University; 

(65) 'Special Pay' means additional pay granted to the post and/or to the 
teacher in consideration of the specially arduous nature of 
duties or specific addition to the work of r~-ponsibility; 

(66) 'Subsistence Allowance' means monthly grant paid to the teacher, 
who is not in receipt of pay or leave salcuy d~g the pe.riod of his 
suspension; 

(67) 'Substantive appointment' means an appointment made in 
a substantive or a pennanent capaciry in a pennanent post which is 
clearly vacant; 

{68) 'Substantive pay' means the pay, personal pay or emoluments classed 
as pay, under these Statutes to which the teacher is entitled, 
on account of a post to which he has been appointed substantively 
or by reasons of his substantive position in the Cadre; but does not 
include special pay; 

(69) 'Surplus Teacher' means the teacher duly declared as surplus by the 
Government and the University due to the non-availability of the 
teaching work in the College or Recognised Institution, or due to 
closure of the faculty, department or subject in the College or 
Recognised Institution or due to closure of the College or 
Recognised Institution, as the case may be; 

(70) 'Teacher' means and shall include Principal, Professor, Associate 
Professor, Assistant Professor, Reader, Lecturer, Demonstrator, 
Tutor, Method Master, Director of Physical Education, Librarians 
in affiliated, conducted, Autonomous C~lleges, Recognised 
Institutions and approved by the University; 

Provided that, the tenn Teacher shall include full-time as well 
as part-time Teacher, honorcuy Teacher, and such other Teachers 
who are to be designated as the academic non-va.;ational staff by 
the Government, from time to time; 

• 
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~t.t. ....... 

(71) 

(72) 

(73) 

(74) 

(75) 

(76) 

(77) 

(78) 

(79) 

(80) 

(81) 

PrOVided l\u1hcr that, this def"mition ot Teacher shall apply 
merely ih the context of the servict conditions only; 

'Tribunal' means the Tribunal estclllished under the Act; 

'Temponry appointment' means an appoinunent made on purely 
temporary basis either In a permanent post, not more than twelve 
months against temporarily vacant post or a tenure post or against 
a temporary position; 
'Tenure post' means a post which the teacher may not hold for 
more than a limited time without reappointment or a temporary 
post whi~h is sanctioned/created for a specified limited period only; 

'Transfer' means the transfer of the teacher from one post to 
another post at the same or another station, either to take up the 
duties of other post or in consequence of change of head­
quarter; 
'Transit time' means the actual period required to reach the 
destination.or transfer from headquarter or from one outstation to 
another, subject to maximum as prescribed; 

'Union' means Teachers' union registered under Trade Union Act, 
1926 and duly recognised under the Mabarashtra Rec:>gnilion of 
Trade Unions and Prevention ofUnfair Labour Practices Act, 1971; 

'University' means the University specified in the Act; 

'University Fund' means the funds ofthe University as provided by 
the Act; 

'Vice-Chancellor' means the Vice-Chancellor of the University; 

'Working hours' means the working hours prescribed by the 
University Grants Commission and respective Central Cou:1cils 
established by the. Act of the ParEament and accepted by the 
Goveinment and the University for the teachers working in the 
College or Recognised Institution, from time to time; 

'University Grants Commission' means the University Grants 
Commission established under the University Grants Commission, 
Act, 1956. 
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CHAPTERn 
CLASSIFtCATJON AND RECRUITMENT 

Oassit,. 8.160. The tcachen of tho .College and Recognised Institution shall , 
Calton. I 'fied . ... U • . c assJ anto ,o owmg categones : 

(I) ~fessor 

(2) Principal 

(3) Vice-Principal 

( 4) Associate Professor/ Assistant Professor/Reader 

(S) Lecturer in Selection Grade 

(6) Lecturer in Senior Scale 

(7) Lecturer 

• 

'-ILJol I• 5.16). (I) 
• .. uon.- Arts, Commerce, Science and Education Colleges and Rccognisec, 

Institutions : 

The qualifications fo r tr.e various cadres of the teachers 
working in the Arts, Commerce, Science, Education Colleges ana 
Recognised Institutions shall be as recommended by the University 
Grants Commission and the University, from time to time. 

(2) Professional colleges : 

1/ork· S.l 62. (I) 
lomd. 

The qualifications for the various cadres of the teachers 
working in the professional colleges under the faculties of 
Engineering and Technology and Law shall be as recommended by 
the All India Council of Technical Education and Bar Council of 
India, etc. respectively and the University, from time to time. 

Arts, Commerce, Science and Education Colleges and Recognised 
Institutions : .. 

· The workload of the teachers working in the Arts, Conunerce, 
Science and Education Colleges and Re~ognised Institutions shall 
be as recommended by the. Umversity Grants Commission and 
accepted by the Government and the University, from time to time. 

{2) Professional Colleges: 

The workload of the teachers working in the Professional 
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Colleges shall be as recommended by their respective Councils Iilce 
All India Council'o!Technical Education end Bar Council of India, 
etc. 111d tho University, from time to time. 

(3) Remission in workload : 

Tho. full-lime teacher who is appointed/nominated as the Vice­
Principal or Head of the Department etc. as the case may be, shall 
be entitled to remission in workload in the following manner: 

(a) Vice-Principal 4 periods per week 

(b) Head of the Department 2 periods per week 

(c) The Recognised Post- 2 periods of under 
Graduate teacher in graduate teaching against 
the-College or Recognised one period of Post-graduate 
InStitution f~athittg of 60 minutes duration 

(d) Ph.D.IM.Phii.Supervisors 2 periods per week 
in the College or Recognised 
Institution 

(e) The teacher who is elected or nominated to the Management 
Council ofthe University or elected or nominated as the Dean 
of the faculty; as the case may be, shalt be entitled to remission 
of six periods per week. 

(f) Remission in workload for the post-graduate teaching shall be 
allowed only ifthe teacher is engaging post-graduate classes in 
the College or Recognised Institution which have been granted 
affiliation by the University on grant-in-aid basis. 

P(ovided that, the maximum remission to the teacher shall 
not exceed more than six periods per week. 

Provided further that, the multi faculty Colleges shall be 
allowed to appoint only one Vice-Principal. 

S.163. (I) Ordinarily, at the end of every academic year, in the month of March, ltecrcir· 

the Principal of the College or Recognised Institution, shall take m:nl. 

a review of the existing workload in each of the subject and prob· 
able increase in the workload in the next academic year either due 
to the rise in students' strength or due ta·the introduction of new 
courses/subjects with prior permission of the Government and the 
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dure. 

• University lad tubmit the propoal to tho University for Jdting 
approval far 1pp01Dtment of &ddidonal tcadlers in the subject. if ' 

•• 
l/l1Y• I 

Provided ~ ~ caso "ftl)c professional coUeges the require­
meat of the .tdltional teachers, shaiJ be 1IS per the norms of the 
respective CenliaJ Co1111cils ind approved by the University. 

(2) . Aft~ receipt o(SIIcb proposal(s) from the Principal, the Univen:ity 
shall~erutinisc the same as per the existing norms of the worldoad 
and reservation rules and grant approval for the creation of 
additional po~t(s) offull·time orpart·lime teachers, as the case may 
be, wllhin f~ days orin any case before the end of the first week 
of April of CVCJ'Y academic year. 

• 
(J) Aller receipt of the University's approval, the Principal, shall 

prepare the draft of the advertisement as per the Statutes and 
submit the sam it to the University for its approval within I 0 days. 

( 4) After receipt of I he draft of the advcrlisement, the "Special Cell" 
in the University shall, after scrutinizing as per lhe nonns of reser· 
vation, the roster maintained, and other related information which 
is to be incorporated in the advertisement, give approval io the 
advertisement, with modifications if any, if necessary. 

(5) The College or Recognised Institution, aftet gel1ing approval for 
th~ adverlisement from the University, shall publish the advertise· 
ment in two leading newspapers, one at the District level and other 
at the Stale level. · . 

Provided that, the Principal shall complete the procedure 
mentioned in Clause (I), (3), (4) and (5) by the end of April i~ every 
academic year. 

Every post of the teacher to be filled in by selection, shall be duly and 
widely advertised, according to the dtatl approved by the University as 
indicated in Statute 163 abov~:, together with lhe minnnum and desirable 
qualification, as prescnocd, the Scale of Pay and number of pGS!s to be 
reserved for the members of Scheduled Caste$, Scheduled Tribes, Other 
Backward Community, and women candidates and reasonabl~ time, to be 
detennined by the University, nom\ally which shall not be less than 
twentyonc days, within which the applicant may, in response to lheadver· 
tisement, submit his application. 
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After the last date Is over, the offic:o shall prepue the summary of 
each candidanl with his date of birth, qualifieatioiiS; experience, caste, 
prestnt ernolumen!J, etc. and shall place the same befi)te the Scrutiny 
Committee . 

S.l65. There sliall be a s~arate Scrutiny Committeo for the post of the' Sholiny 

Principal and the teacher to be appointed in the College or Recognised ~ommot· 
Institution : ' ' · 

(I) for the post of the Principal : 

{a) Chairman orthe Management or his-nominee (Chairman) 

(b) One nominee of the Management to be aominated by the 
Management 

(c) Senionilost teacher in the College or Recognised lhstitution to 
be nomihated by the Management. 

(2) for the post of the teacher : 

(a) Chairman of the Management or his nominee (Chairman) 

(b) Principal 

(c) Head of the Department of the subject concerned. 

Provided that, if regular Principal is not appointed in the 
College or Recognised Institution the Acting Principal shall be the 
member of the Scrutiny Committee. 

Provided further that, if there is no Head of the Department in 
the subject concerned then seniormost teacher in the subject in the 
College or Recognised Institution shall be the member of the 
Scrutiny Committee . 

• 
(3) The S~rutiny Committee shall verify all the documents submitted 

by the candidates and after getting satisfied with the documents, 
shall recommend the names of the candidates for the interview. 

( 4) ·Ordinarily the suitable a11d qualified candidates with higher ments 
calcuiated on the basis of provisions made in S.167 shall be invited 
for the interview and shall not exceed the following ratio of number 
of vacancies to number of candidates: 1:8, 2:14,3:20,4:26, 5:32, 
and for more than five vacancies, the candidates invited shall be 
upto five candidates per vacancy to be filled in. 
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Sclcctloa S.166~ Thoro ahaJI be a separate Selection Committee for the post 
Co~:~ . Principal and tho teacher to be apl)9inted in the CoUcge or Rccogni 

'w ' Institution. 

(I) for the post of Principal : 
(a) Chairman oflhe Management or his nominee (Chairman) 
(b) One member of the Management to be nominated by ' 

Management 
(e) VieewChancellor's nominee not below the rank ofProfesso1 

Principal 
(d) Three experts not below the rank of Professor!Principano , 

nominated by the Vice-Ch!!Jlcellor, out of which one shall' 
from reserved category and atleast one shall be female 

(e) Joint Director ofEducation or his nominee not below the ra.. 
of Professor or Principal. 

(2) for the post of the teacher : 
(a) Chairman of the Management or his nominee (Chairman) 
(b) Two nominees ofthe Vice-Chancellor out of which one sh 

be from the reserved category 
(c) Three experts in the subject concerned having teachin 

experience of sixteen years to be nominated by the Vic· 
Chancellor out of which one shall be female 

(d) Principal- Member Secretary 
(e) Head of the Department in the subject concerned 
(f) Joint Director or his nominee, who has atleast sixteen years of 

teaching experience. 
Explanation : In respect of the' Professional Colleges, Joi1 

Director means tl}e Joint Director of Technical 
Education, Medical Education or Aywved Medicint. 
as the case may be. 

Provided that, in case of the Management wh!ch runs more 
than one College or Recognised Institutions, seniormost Princtp~ 
who is nominated by the Chairman shall be the member of tht> 
Selection Committee. 

Provided further that, in case of the Management which run. 
more than one College or Recognised Institutions, seniormost Head 
of the Department shall be the member of the Selection Committee. 



I 

Slrviu Conditio'fll JJ 

(3) It shall be tho responsibility ofthenominee(s)oflhe Vicc-Chmcel­
lor to see that penon( a) other than tho memben of tho Selection 
Committee Ia not attending tho mcetihg. 

(4). Quorum: · · 

{a) for tho po$1 of Principal : 

The quorum to constitute a meeting ofihe Selection Commit­
tee shall be five members, of whom one penon nominated 
under CIIUSO (c) and at least two shall be ~ons nominated 
under clause (d) of the Statute 166 (1). 

(b) for the post ofteacher : 

The quorum to constitute a meeting of Selection Committee 
shall be six members of whom at least one shall be person 
nominated under clause (b) and two from claUse (c) of Statute 
166 (2) . . 

(5) The date of the meeting of the Selection Committee shall be so 
fixed as to allow a notice of at least fifteen clear days of such meet­
ing, being given to each member and candidate; and the particulars 
of each candidate shall be sent to each member of the Selection 
Committee so as to reach him at least seven clear days before the 
date of the meeting. 

S.l67. To ensure that the selection procedure of teacher and Principal is highly Mode or 

objective, and persons with merit are given adequate recognition and to l~l<r· 
minimise subjective discrimination, the members of the Selection vocw. 

Committee shall adopt the procedure as given below : 

(I') Oojective Marking: 
(a) Academic 

(i) Merit at Graduate level - perc9ntage to be taken as 
absolute figure 

· (ii) Merit at Post-graduate level- percentage to be tal<: en as 
absolute figure 

(iii) Merit atM. Phil. Degree '0' grade 5 point.> 

(iv) Ph.D. Degree 

(v) SET/NET Examination 

• A' grade 3 points 

'B' grade 2 points 

10 points 

- 5 points 
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:(b) ltal D INh l'IIWioiS6a : 
m ...apapcrrJIUb&lled 

at Stale lmUO'Iitw' 

• 

(H) Rsuu:b,..puhlisbell • fareacbp~per3points 
11Natioullovdl011ra11 

(iii) Relearcb pqerpublished • 5 points for Qcb paper 
iD IDCcmadoDIJ Journal 

(iv) Public:aUoDOfTcxt·Book • lOpoints, 
or Book iD lho subject 

• 

concerned • 
(C) E.xperiCIICO : 

One point for each completed year ofteacbing experience as a 
fUll-time teacher and in the case of Principal administrative experi­
ence. 

Explanation I : Research papers published only in reputed academic 
}ournaJs shall be considered. 

Explanation 2 : Text-books or other books published in the subject and 
included in the syllabus of the University for which 
candidate has applied shall alone bo considered for 
awarding the poinL 

Explanation J : For teaching experience as part time teacher one point 
shall bo awarded for two years teaching experience and 
so on. 

(d) Extra-curricular activitic~: 
(i) Participation in N.S.S. 
(ii) N.C.C. 'B' Certificate 
(iii) N.C.C. 'C' Certificate 

I point 
I point 
2 points 

(iv) Sports WiMers at University/ I point at each level 
State/National level Tournaments 

(e) The office, based on the Information available from lhe docwnents 
submitted by lhe candidates, shall prepare a consolidated sheet 
showing the total points scored by each of the candidates in 
Sub-Clause (a), (b), (c) and (d) as mentioned above in the fonn 
appended. 

(I) Evaluation of the performance of the candidates during the 
interview: 
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(i) NonnaJJy, Selection Commiaee_ shaJJ interview the candidates 
fot 15 to 20 minutes and adjudge lhe merit of the candidate by 
asking him questions based on his subject, specialization, 
genetaJ knowledge. The Selcetibtl Committee shall also t:Uce 
into account tho pets~nality lllld the communication skill of 
the ~didate. .. 

(ii) 50 poinll shall be allotted to the personal interview of the 
candidate. 

(ili) Each memberoflhe Selection Committee sha.!J give points based 
on his own judgement of the candidates. 

(iv) After the interviews are over, the Chainnan shall prepare the 
consolidated statement by taking the average of the points given 
by each of the members of the Selection Committee. 

(v) The Selection Committee, then, shall lake the total oflhe points 
obtained in (a), (b), (c),(d) and the points scored ih personal 
interview and ~hall prepare the merit list by taking into consid­
eration the number ofpost(s) for reserved category and women 
candidates, etc. 

(vi) The proceedings of the Selection Committee shall, then be sent 
to the University within two days for the approval ofthe Vice­
Chancellor in the form appended. 

(vii) The Vice-Chancellor, after scrutinizin·g the proceedings of the 
Selection Commiltee shall approve the appointment and 
inform the Management accordingly. 

Provided that, ifthe Vice-Chancellor does not agree with 
the recommendations of the Selection Committee, he shall 
record his opinion in writing and direct the Management to 
readvertise the post(s) and the Man·agement shall comply with 
the same. 

(viii) Management, after rece1pt of the approval of the University, 
shall appoint the teacher(s) strictly as per the approval of the 
University. 

(ix) The .Management of the College or Recognised lnstirution shall 
in any case complete the process of lhe appointment of the 
teachers before 20th June of every academic year, failing which 
a penalty Shall be imposed by the Management Council of the 
University on such Management, College or Recognised 
Institution, as the case may be. 
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(x) The appointment order shall be given to the teacher stric• 
the proforma appended. A reasonable time not less tha' 
days in the appPintment order shall be given' to the ica~: 
join his duties. The appointment order shaU be sent II 

approved candidate(s) by Registered Post 

(xi) The teacher shall be appointed only on probation for a p 
of not more than twenty four months, if the appointme 
against the substantive post. 

(xii) The Principal shall send the changes in staff form of such te.1 
to the University within a month from the date of his joi: 
the service for approval. 

(xiii) The University, after veri'[Jcation of the changes in slafffc. 
shall give the approval to the appointment ofthe teacher WI 

one month. 
The University shall also send a copy of the apprc 

leiter to the concerned teacher to his home address and to 
Joint Director for the approval of the salary. 

(xiv)In case of the Principal of College or Recognised In.stitut 
who happens to be selected from amongst the teachers ot 
same College o; Recognised Institution under the s~ 
Management he shall have the option to go back as a teacl 
to the Depa11ment to which he belonged originally w1. 
a period of two years from his appointment. 

The Management shall have the option of relieving hin 
the duties as the Principal within a period of two years fi 
his appointment, in which case he shall revert to his orig 
post of teacher in the College. 

Provided that, the Principal shall have the right to k 
his claim upon his earlier post. 

Only in exceptional circumstances and in the interest of teaching, 
Management shall make temporary appointment against the substan• 
vacancy in the following manner: 
(I) If the vacancy of the teacher is to be filled in temporan!y I 

a period not exceeding one term, the Principal of the Colleg' 
Recognised Institution, in consultation with the Chatrman, ~~ 

.. 
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appoint 1 quaWied personiDcf the information shall be sent to the 
Univetiily wirhin 1 week tor its approvaL 

(2) If the vacancy of the ttacher lttists for a period exceeding one term 
but not more tbab cme yw, then vacancy shall be filled in on the 
recommendation of Locat Selection Committee constituted 
asfollbws: 

(a) Chainnan of the Management or his nominee (Chairman) 
(b) Principal 

(c) Head of the Department in the concerned subject or scniormost 
teacher nominated by the Principal. 

(3) Local Selectioh Committee shall interview the eligible/qualified 
candidates and recommend the name(s) in order of merit for the 
appointment. 

( 4) The proceedings oftlle local Selection Committee shall be sent to 
the University within a week for its approval. 

(5) Selected candidate, after getting due approval from the University, 
shall be appointed against the substantive vacancy. 

(6) Principal shall send the changes in staff form of such teacher(s) 
within two weeks from the date of his joining. to the University for 
its approval. 

.,, -

S.J69. (I) If. for any subjec~ the workload of nine to eleven periods per week Appoan•· 

(for Arts, Commerce, and Science College) is available, then the Pmen•. of 
. , h ft . th IIHtme Management may appomt the part-lime teac er a er gettmg e Tmher 

approval of the University. 

Provided that, if the workload in a particular subject is less 
than nine, then the Management shall appoint a teacher on clock 
hour basis. 

(2) The procedure of appointment of full-time teacher shall be made 
applicable to the part-time teacher and teacher to be appointed on 
clock hours basis. 

(3) The part-time teacher shall be eligible proportionately for all kinds 
ofleaves. 

( 4) The part-time teacher shall be paid half the basic pay and half the 
annual increments of a full-time teacher, per month and other 
allowances admissible on that basic pay. 
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(S) Tho parHimo teacher shall be allotted examination work 
Supemsion, Assessment of answF scripts, paper setting eU:. 

(~ It for any subject, the part-time teacher is appointed throug!• 
proper selection eorrunittee procedure and if subsequently work! 
in tho same subject is increased to 12 periods or more, due to 

reason, then such part-time teacher shall automatically be n• 
full-time. 

The Management, on the recommendations of the Principal of 
College or Recognised Institution, may appoint the Vice-Principa. 
assist the Principal in day to day routine administration in the folio"' 
manner: 
(1) In the case of the College or Recognised Institution having m 

than one faculty, the Vice-Princ;ipal shall be appointed from 
faculty other than that of the Principal. 

(2) The Vice-Principal in the single faculty College or Recogni 
Institution shall be appointed, if the strength of the students ism' 
than five hundred. 

(3) The teacher to be appointed as the Vke-Principal shall have 
Jess than ten years of teaching experience. 

( 4) When the post oft he Vice-Principal falls vacant, the Principal sh. 
by a circular, invite applications from eligible teachers from the sa 
College or the Recognised Institution. 

(5) The Selection for the post of the Vice-Principal shall be made stri~ 
on the recommendations of the Selection Committee constitute· 

(6) The Selection Committee for Vice-Principal shall consist of: 

(a) Chairman ofthe Management or his nominee (Chairman) 

(b) One nominee ofthe Vice-Chancellor not below the rank of 
Professor or the Principal 

(c) Two experts not below the rank of the Professor or Pri.nct 
to be nominated by the Vice-Chancellor, of whom one shal' 
from the reserved category including female class 

(d) The Principal· Member Secretary. 

(7) The quorum to constitute a meeting of the Selection Commt 
shall be fo\,11' person~. of whom one shall be from (b) and two 'fr 
(c) above. 
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(8) ~~ oflho.Sclcclioa Committco shall bo ICDl to tho Univcr· 
sity fOr the lppiOYil of tho Vicc-ChaacoUor. Tho decision of the 
Vle»Qanceelor in thiJ behalf shall be fiDal. 

(9) Tho Vice-Principal shall be appointed for a period of three yem. 
H,owever he shall be eligib:C for reappointment for one more term. 

(10) The Vlte-PriDcipal shall be eligible for remission in worlcload 
as laid dCJWII under these Statute. 

8.171. (I) The appointments and advettisement of the various categories of ~·ser··•· 
teachers in the College and ltccognised Institution shall be subject 110

" 

to the reservation policy determined by the Government, from time 
to time . 

(2) The relaxation in the qualifications, 11ge limit etc. shall be as recom­
mended by the University Grants Commission and accepted by the 
Goyemmellt and the University, from time to time. 

(3) The College or Recognised Institution shall maintain the Roster 
as per the Government rules, from time to tin1e and the same shall 
be made available for inspection to Special Cell of the University. 

( 4) The College or Recognised Institution shall constitute Standing 
Committee as per the recommendation of the University Grants 
Commission for the welfare of the backward community teachers 
and employees including women candidates. 

(5) There shall be not less than three meetings of the Standing Commit­
tee in a year and the proceedings of these meetings shall be made 
available for inspection to the Special Cell. 

S.l72. (I) The person working as the Principal of the College or Recognised Pia«· 

Institution shall be entitled to Senior Scale(s) as recommended by menl of 
. . G C . . ed b th G Teacher the Umverstty rants omrmss1on and accept y e overn- in Scnror 

ment and the University, from time to time. Scale 

Provided that, if the Management runs more than one College ~~~~clion 
pr,Recognised Institution, such Senior Scale shall be given to the Grade. 

Princip·at sttictly as per the seniority of the Principals within the 
Management. 

(2) The teacher working in the College or Recognised Institution shall 
be eligible for Senior Scale and Selection Grade as recommended 
by the University Grants Commission and accepted by the Govern· 
ment and the University, from time to time. 



(3) 1'lkn lball be aScrecn1Da Co,mraill'tO 10 aaealheaw of eligible 
· leaehen forplll:cnlent [n Bcnior Scalo md Selection Onde, as the 

cue may be. 11le Scteening Committtocshall consist of: 
(1) PriacipaJ (Chairman) 
(b) Head ofthe concerned Department 
(c) Ono subject expert to be nominated by 1he Vice-Chancellor 

who has more than 16 years of leaching experience in the 
subject ~Win:m!cd 

(d) The Joint Direcror of Education ot his nominee not below tho 
ranlc of the teacher worlcing in scleclion gradt. 

(4) The Principal sbaU constitute the Committee six months prior to 
the date on which th!! teacher shall become eligible for p!;u:ement in 
tho appropriate scale grade. 

(S) Tho Principal shall prepare the case of such teacher with all the 
documents and place before the Screening Committee for its 
consideration. 

(6) The Screening Committee, after scrutinizing the proposal o'f the 
concerned teacher, shall recommend the same to the University in 
duplicate for its approval, the University, then shall forward the 
said proposal to the Joint Director for implementation. 

Provided that, .vhile scrutinizing the proposal of the teacher, 
the Screening Committee shall go through all relevent documents 
like Service Book, Perfonnance Appraisal Reports, Research 
Publication, and such other documents as may be ,equired as per 
thenonns. 

(7) Joint Director, Higher Education, after due scrutiny of the proposal, 
shall give approval for the placement in appropriate scale within 
one month from the date of receipt. 

(8) The Principal after receipt of the approval of the Joint Director, 
shall infonn the concerned teacher in writing about his placement 
and shall make the necessary entries in the Service Book. 

(9) If the teacher working in the College or Recognised Institution 
possesses a Ph.D. degree and fulfils other requirements of Selec­
tion Grade, then he shall be designated as Reader. 

However, the workload of such designated Reader shall 
remain the same and his promotion shall be treated as a personal 
promotion. 
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&I'll (I) The Vtd~&~lity, at tho end oflho 09etJ icldemlo yar, sball prepare VK~~~oa 

tho acaihmlc. caleadu tor tho· neil ~o ypr, which altai I ~~­
lncluda the term end, public boUdaja. datel ofUniversity cxamina· Jlry 
fions wllich uo scheduled in fint md second half of the said Ex1111l· 
academic _ _.... etc. na11011 ,_, ~-- ~~ 

(2) Tile teae= working in the College or Recognised Institution shall 
be entitled 10 90 days vacation dUring the academic year. 

(3) Every teacher shall be expetted to undertalce such work in the 
College, Recognised Institution or in tho University during the 
vacation telMDt to his duties such I! NSS, NCC, etc. wl)ichtnay 
be assigned to 'him by the Principal, ftom time to time. 

(4) Every teacher during the vacation shall be expected to assist the 
Prineipal·in smooth conduct of the CoOege whenever netessary; 

(S) During the vacation, if the teacher is detained for non-remunerative 
work in coMection with University acti\litits such as Y.outh Fcsti· 
vals, Adult Education, cocurricular activities, etc., then he shall be 
entitled to compensatory holidays to the extent of 1/3 of the days 
spent on duty during the vacation. 

CHAPTER HI 

APPOINTMENT 

S.174. (I) The Appointing Authority shall appoint the teacher(s) by selection Appoinl· 

as recommended by the Selection Committee under these statutes men1. 
strictly as per the recommendations of the Selection Committee 
and approval ofthe University. 

(2) The appointment order shall be issued only mthe proforma given in 
the Appendix. 

{3) 'The teacher appointed on a post shall produce a Discharge Certifi­
cate, Service Book and Last Pay Certificate from his previous 
employer, if any, before joining the post, in the proforma given in 
the AP.pendix. 

(4) The tei\_cher appointed on a post shall produce a Medical Fitness 
Certifi~ate from the competent Medical Authority, within a month 
after joining the post. 
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(5) Tha tc• "':r lppOiDtcd OD I post shall~ lho IUtheolic proof 1 
of tho date ofhlt blrtb.bct'cn Jolaiua lhopoat. 

S•Yict. 8.175. (I) Tho teacher tppoinlcd in the service oflho College or Rccoplised 
wtitution shall sign • Contract in the form prescribed in the 
Appendix. 

(2) The service of tho teacher sba1J commence from the date on which 
he joins tho duties before 12 noon, otherwise from the next date. I 

(3) Tho service of tho teacher on leave, in foreign service or on deputa- .I 
lion, shall commence from tho date he assumes charge before 

I 12 noon, otherwise from tho next date. 

(4) The service of the teacher shall cease from the. date on which he 
relinquishes the post before 12 noon, otherwise from the next date. 

(5) If the teacher expires while in service, he shall be deemed to have 
ceased to be in service from,the next day, irrespective of the hour 
at which he dit.'l. 

Po"ba· 8.176. .Cl) The appointment to a permanent post by selection shall i>e 
lion. on probation for not more than· a period of twenty-four months. 

(2) During the period of probation, the teacher shall comply with 
conditions of successful completion of the period as prescribed 
under these statutes. 

(3) (a) He<~d of the Department, shall be the Assessing Authority 
under whom the teacher on probation is working. He shall 
submit teacher's Self Assessment Report; as pre~.:ribed by the 
University to the Reviewing Authority every six months frcm 
the date of joining. 

(b) Deficiencies, adverse remarks, remarks of appreciation, ifruty, 
mentioned in the Self Assessment Report shall be communi-
cated in writing to the teacher for his guidance and improve-
men I. 

(c) The Self Assessment Report of the last six monthly period shall 
be submitted to the Reviewing Authority, a! least thr~ montr.s 
prior to the expiry of probationary period with specific recom-
mendations of confirmation or othenvise. 

(4) On receipt of the last Self Assessment Reports, and consideration 
of all the reports, the Reviewing authority may -
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(a) confirm lhe teacher on probation in tho la'Yice .1iom a specific 
date, OR 

(b) tenninate his service after giving him one month's notice 
in writing, 

(c) if the Reviewing Authority docs not inform the teacher as per 
(a) or (b) above, then the teacher shall be deemed to have been 
confirmed in the service at the end ofhis probation period 

(S) [fthe teacher on probation avails any leave other than casual leave, 
his period of probation shall be deemed to have been extended 
to that extent · 

8.177. (I) The Management shall give the teacher an order of confirmation Submn· 

immediately after the probation period is over. Alive . 
ppo1r.1· 

(2) The Appointihg Authority may give to the teacher, a provisional men1. 

substantive appointment to a post on which another teacher holds 
a suspended lien and shall cease to be on such appointment as soon 
as the teacher holding suspended lien reverts to the post. 

(3) In case, a vacancy occurs for a temporary period, or is about to be 
filled in on a regular basis by selection the Appointing Authority 
may appoint any t'"acher who fulfils the conditions of educational 
qualifications for a period not exceeding six months. 

S.178. (I) (a) Whenever any confirmed teacher working in the College or Surplus 

Recognised Institution is rendered ~wplus due to reduction in 
workload, closure of the subject, closure of the faculty, 
closure of the College or due to any other reason which is 
beyond the control of the teacher, he shall be first absorbed in 
College or Recognised Institution within the Management and 
then within University jurisdiction otherwise anywhere in the 
State. 

(b) While absorbing such teacher in any other University, College 
or Recognis~d Institution, service conditions of the teacher shall 
not be changed to his disadvantage. 

(2) The Principal of the College or Recognised Institution, shall send 
the details of such teacher rendered surplus to the University and 
the Joint Director, who together shall absorb such surplus teacher 
as per the Government rules, from time to time. 

·. 
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LlcL 5.179. {1) The reacher who has given a substantive appointmc:ut on a penna­
ncnt •FilrtlVed vacant post shall be entitled to a licn on that posL 

(2) The lien of the teacher on any post shall not be terminaW under 
any circumstances. The lien shall cease to be operative when he 
ceases to be in the service, absorJ1tion in foreign service. n:tite­
ment, resignation, discharge or dismissal. 

(3) The teacher who has given a provisional substantive appointmen~ 
shall be given fully substantive appoinbnent, if the lien of another 
teacher ceases to be operative. 

Out!" . S. I 80. (I) It shall be the duty of the teacher to lawfully discharge the functions 
and perform the official task assigned to him in accordance with the 
Act, Statutes, Ordinances, Regulation; and the orders issued 
thereunder, from time to time. Til-e teacher shall comply wifh the 
obligations attached to the post he holds and perform the specific 
functions, shall meet the specific norms of behaviour and avoid 
prohibited conduct. 

(2) The period spent on duty as specified in these Statutes shall be the 
duty period and include · 

(a) Service as a probationer. 
(b) Joining time. 

(c) A course of instruction or training authorised by the Compe­
tent Authority. 

(d) A course of instruction or training authorised by the Compe­
tent Authorities like· Vice-Chancellor, Managemenr of the 
College or Recognised Institution, Principal as the case may 
be. 

(e) The period spent on : 

(i) attendi~g any obligatory examination, like SET/NET, 
(ii) attending Refresher/Orientation Courses provided to 

improve the professional competence, organised by the 
Government, Government oflndia, U.G.C.,l\'lEPA, and 
such other bodies, as the case may be. 

(f) Period of absence from headquarters for attending the 
meeting(s) convened by the Government, meeting(s) of 
committee(s) appointed by the Government, UrjversityGrants 
Commission and such other authorities; attending Sel~cticn 

• 

• 
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Commillee meeting(s) or such other meeting(s) eoovened by 
other University etc. as may be approved by the Competent 
Authority. 

(g) Period of absence from headquarters for attending the 
business of !he University, College or Recognised Institution, 
as the case may be. 

(3) Subject to the provisions of the Act. Statutes, Otdinances and Regu­
lations, the duties of the teacher including the Principal shall be as 
specified in Chapter LX. 

S.181. (1) The"Competent Authority shall have the right to transfer the teacher Transfer 

from one College, Recognised Institution to other College, Recog- ;~.~~er. 
nised Institution under the same Management Such teacher may 
be transferred • 
(a) on administrative exigencies. 
(b) as a routine periodical transfer. 
(c) as a measure of disciplinary action. 
(d) on a specific request of the teacher. 

(2) While making the transfer of the teacher, the Management shall 
observe the following norms : 
(a) ordinarily teacher on probation shall not be transferred. 
(b) transfer shall not be made during the academic year and shall 

be made only during the summer vacation. 
(c) transfer order shall be issued to the teacher at least one month 

in advance. 
(d) the service conditions of the teacher shall not be changed to 

his disadvantage. 

(3) Transfer of teacher shall not be made for more than four occasions 
during his entire service. 

Provided that, if teacher is required to be transferred for more 
than four occasions, then the Management shall take the prior 
permission ofthe University. 

(4) If the teacher is to be transferred to a place outside the Universiry 
jurisdiction, then the Management shall !:Ike prior permission of the 
University before effecting such transfer. 
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Committee meeting(s) or such other meeting(s) convened by 
other University etc. as may be approved by the Competent 
Authority. 

(g) Period of absence from headquarters for attending the 
business ofllte University, College or ~ccognised Institution, 
as the case may be. 

(3) Subject to the provisions of the Act, Statute~ Ordinances and Regu· 
lations, the duties of the teacher including the Principal shrsll be as 
specified in Chapter IX. 

S.181. (I) 

(2) 

The'Competent Authority shall have the right to transfer the teacher Transfc.r 

from one College, Recognised Institution to other College, Recog- ~~~~~ .... 
nised Institution under the same Management Such teacher may 
be transferred • 

(a) on administrative exigencies. 
(b) as a routine periodical transfer. 
(c) as a measure of disciplinary action. 
(d) on a sp~ificrequest of the teacher. 

While making the transfer of the teacher, the Management shall 
observe the following norms : 

(a) ordinarily teacher on probation shall not be transferred. 
(b) transfer shall not be made during the academic year and shall 

be made only during the summer vacation. 
(c) transfer order shall be issued to the teacher at least one month 

in advance. 
(d) the service conditions of the teacher shall not be changed to 

his disadvantage. 

(3) Transfer ofteacher shall not be made for more than four occasions 
during his entire service. 

Provided that, if teacher is required to be transferred for more 
than four occasions, then the Management shall take the prior 
permission of the University. 

( 4) If the teacher is to be transferred to a place outside the University 
jurisdiction, then the Management shall take prior permission of the 
University before effecting such transfer. 
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(5) lf1loda bnbllld IIIII wifo are wndc!n&UIIdcr1bo ame N......,~t. 
lhca. thlir lriDifcr lhal1 be made at oae and !kame p1aa:.. 

(6) MUIII&I lrlaltcn 011 tho c:xpress RqUCSt of tbc teadm sball bo 
madooalyll the bcsiJmlag of the lmn oral lho end oflbc ar.adcmic 
yetr. 

Providod that. in c:ase of such mutual md requcsa lrWfcrs, 
tcacbers lflall DOt bo entitled to Travelling, Daily aud ii"'IISport 
allowancea. • 

(7) If tho leaeher la elected, nominated or co-opted ss a member of the 
authorities or bodies of the University and or the Local Managing 
Committee of the College or Recognised Institution, as the case 
may be, then he shall not be transferred durihg the period for which 
he is elected, nominated or co-opted. 

(8) A physically handicapped teacher ordinarily shall not be transfc:rrcd. 

(9) The teacher, if he desires, during the last seven years of his service, 
shall be transferred to his native plaocor a place of his choice. 

(10) If the teacher feels that, the transfer made is by way ofpunislu!lent, 
then he shall appeal to the University against such transfer. In such 
case, transfer shall not be effected, unless the Grievances Commit· 
toe decides the case. 

Provided that, after hearing both the sides, the Grievances 
Committee shall decide such eases within one month and decision 
of the University shall be final and the Management shall comply 
with it. 

Provided further that, until a case of such teacher is decided by 
the Grievances Committee, the College or Recognised Institution 
where the teacher is already working, shall pay his salary and 
allowances admissible to him. 

(II) Joining Time on Transfer: 

· When the transfer involves change from one station to another, 
joining time of eight days shall be given to t.'le teacher. 

Assm· S.182. (I) The Assessing Authority shaU prepare the Self Assessment Report 
men I. in the form prescribed in the Appendix for the year ending 

31st March, in respect of teacher placed under his control lf the 
teacher has worked under the Assessing Authority for part of the 
year, that authority shall write the report for $uch period. 



· S4Nie4 Condltfons 29 

(2) Tho Self AsSCS$rllettt Report shall be reviewed by tile Reviewing 
Authority as prescribed under the Statute. Such RtMewing Authority 
shall carefQJiy CJta!DiDe tlte n:111arks, whether adverse or outstand· 
iltgly good in cllaractet. verifY the !ame W1'tJtJ1tV*'.fUal position 
and satisfY hirnsel£ If tho Reviewing Authoriti'iloes not agree with 
the remarks of the Assessing Autltority, he shall state the reasons 
for not agreeing and shall n:~rd his oWn 11SSesSl11cnt about work 
and ~nduct of the teach~. 

(3) The following shall be the Assessing and Reviewing Authorities: 

sr. Category 
No. 

(a) Principal 

(b) Head of the 
Department 

.(c) Lecturer 

Assessing 
Authority 

Head of the 
Department 

Revi~ing 

Authority 

Chainnan of the 
Management 

Imncipa:l 

Principal 

(4) The remarks in the Self Assessment Report, either adverse or out­
sta!tdingly good, shall be brought to the notice of the teacher, in 
writing, within three months. The adverse remarks not duly 
communicated to the teacher shall be disregarded. 

(5) The teacher, who has been communicated adverse remarks, may 
within thirty days of receipt, represent his case in writing to the 
Reviewing Authority. The Reviewing Authority, in consultation with 
the Assessing Authority, may expwige or retain such remarks ami 
his decision shall be final and shall be recorded in writing. 

(6) The Self Assessment Report of the teacher shall be the basis for 
determining the merit. The record of the service shall be deemed to 
be satisfactory ifthere is nothing adverse in the report for previous 
three reporting years. Adverse remarks not duly communicated 
in writing to the teacher within one month shall be·disregarded for 
the purpose. 

S.J83. (I) The Service Book, as prescribed by the Government, shall be main- Service 

tained by the Appointing Authority, for every teacher appointed Book. 

substantively or in officiating capacity on a permanent post or 
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appointed to 1 tcmporuy post which ~ not of a pwcly temporary 
-.. oatuto. 

(2) The Service Bclok sllall contain tho reeotd of scmce of ~b teacher 
covering all emnrial events in his official urcer such as (a) dale of 
birth, (b) caste, (e) marks ofidcntitlcation, (d) permanent address 
(c) fitst appointment, (f) subsequent appoinlmcnl(s) or lransfet(s) 
lo higher, equivalent or lower grade, (g) substantive or officiating 
natutc of appointmcn~ (h) tho scale of pay applicalllc, (i) basic pay, 
(j) increment(s) sanctioned, (k) stoppage of inctemcbl; for any 
rcason(s), (I) punishment with relevant offense or misconduct, 
(m) leave, except casual leave, granted fro~ time to time, 
(n} Refresher Courses and Orientation CoUiscs and additional 
qualifications, if any, (o) such other relevant entries. 

(3) (a) The date of birth of the teacher shaiJ be carefully recorded in 
the Service Book only at the lime of joining !he service in the 
College or Recognised Instlttition and shall be verified with 
reference to the documentary evidence such as S.S.C. Certifi-
cate or Bxtract of Birth Register from appropriate authority, I 
such as Municipal Co unci I or Corporation, village record. 
However, any other docUinent such as horoscope, an 'lffidavit I 
or medical certificate shall not be considered as an authentic r docUinent for this purpose. 

(b) In case of inaccllf81e entry of date of birth, the teacher may l 
apply in writing. The Appointing Authority shall, after satisfy-

~ ing itself about the bonafides of the dale of entry regarding the 
date of birth, issue order for correction to be made in the I, 
Service Book and attest the correction th<:rcof. However, such 
correction shall be made only wtthin two years from the date ll 
of his first joirung the service, and no correction shall bu made 

I thereafter under any circumstances. 

(4) Whenever the teach<~r is reduced to a lower pay scale, grade or J 
post, removed or dismissed from the sen~ce or suspended from 

J employment, the action and reasons therrof shall be briefly recorded 
in the Service Book with due authentication by the Competent , 
Authority. 

Ji (5) The Appomting Authority shall keep the Service Book m safe 
custody and shall not allow it to remain wjth the teacher 
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. (6) The teacher may peruse tho entries in his Service Book 10 ensure 
!hal the service record Is correctly maintmlcd. All the entries shall 
be shown to the teacher at the end of every year and signature 

.,.. 6=-. obtained thereon. 

<n A duplicate copy oflhe Service Book may be supplied to tho teacher 
on specific request. 

(8) The Appointing Authority may cause to verify periodically the 
Service Book of each teacher for correctness of entries. 

(9) The Service Book shall be retained in the office after the teacher 
ceases to be in service permanently. 

S.l84. (I) The Appointing/Competent Authority may retain the Self Assess- Service 

ment Report and other reports of the teacher in a sepa.rate Conii· ilecord. 

dentist File. Any letter of appreciation for good work or memo for 
misdemeanour, order granting additional incrcmenl(s) or promo· 
tion, order inflicting penalty or punishment, shall be maintained in 
such conlidentinllilo, 

The Principal shall be the Competent Authority for this 
purpose only. 

(2) A Personal File shall be maintained for every teacher immediately 
after his appointment and all orders and papers in coMection with 
his official record shall be properly maintained therein. 

S.l85. Seniority of the teachers working in the College of R~gnised lnstitu- Scnioriry 

lion shall be determined as below: or •hhc 
· tnc crs. 

(I) The Principal of the College or Recognised Institution shall be 
seniormosttcacher. 

(2) The full-time teacher shall be senior to pat1-time teacher, 

(3) The Seniolity of the teachers working in the College or Recognised 
Institution shall be decided on the basis of their dalo of joining the 

·duties in the College or Recognised Institution, under same 
category. 

Provided that, in the case of the Management which runs more 
than one College or Recognised Institution Seniority shall be 
decided on the basis of the first joining the duties in the Manage­
ment, 



J1 Co/Jege Tt4d!us' 

Tho tcadic:r shall be considered to be incapacilalcd to discharge his duties 
either on ph)'lical or mcnr.l grounds !or lhc I'CIISOns stated below or 
o~as may be dctcmiined by lhc compctellt Medical ~uthority. 

(I) The teacher may be considered to be physically incapacitated-
(a) due to accident, resulting in loss of limb or being seriously 

injured, etc. so that hC" is unable to perform his duties, 
(b) due to sC'/cre illness such as Paralysis, Cancer, L.eprosy, elj:'. 

making him unabtc to perform his duties . . 
(2) The teach~ may be considered mentally incapacitated to render his 

scrvicU, if-
(a) he has ~qmed insane, . 
(b) he is not capable of meeting will!. the requirement of Ute post 

to whJch he is app'oin1ed, dcsp,ife his l'lteittai'eqUi:librillrn h&ving 
been properly set. 

(3) Wherever teacher is to be de<:lared to tic· inc~paoitated either physi~ 
cally or mentally, his case shall be referred to th&Comrnittee consti­
tuted by the Competent Authority as per Government Rules from 
time to time. Constitution of sucli committee shall be: 
(a) Principal- Chairman. 

(b) Five Registered Medical Practitioners nominated by th~ 
Management. 

(c) Se1\lormost tlfacher in tJ;e, Collegc!Reaognised Institution 
nominated by the Chairman of the Management. 
Provided that, the fiVe Medical Practiti-oners nominated by the 

Man11gement shall be with Post·Graduate Degree and Speeialists 
in different fields. 

The Committee shall·serutinise1he case aftheteacher and shall 
submit its report to the Competent Authority. 

(4) After receipt of the re11qrt, the Competenr·Auihority sh-all refer the 
· report to Medieal Board, constirUted by the Government for the 

pwpose of their opinion. 

(5) After receipt of the medi.cal report from the Medical Board, the 
Compe(cnt Authority shall lake the (ina! decision. 

Provided that, (he Compel en!' Authoril)l shaU consider such 
case keeping In view prime inte.r.esl ,of the Coliege or Recognis~ 
Tnstitullon and Witi;l sympalh~tie view towards the reacher. . 

• 

f 
• 

r , , 
! 

' 
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(6) TbDto•rhercleGianldizapaaltaredeilberpbyslcaUyarmenlallysball 
• be reiJrod from tbo servlc:o oflho College ar RocopbocllnstiiUiion 

by lbo Comperent Autbodty with eft'cc:t hn ~ dlle or medical 
~ Tho teacbcr coDCCIIDed lbal1 bo eligible for lbo post-mirc­
mc:otbc:oefitJ,proildcllMfblfilalhcminiinumrequ&emen!sulaid 
doWD by tho Government, fiom time lo lime. 

(7) If the teacher worklng in the College or Recognised Institution, 
expires during the ~etive service or retires on medical grounds, one 
of tho relatives of such teacher, shall be appointed on compassion· 
ate ground in the services of the College or Recognised Institution, 
as tho case may be, in the lowest post in the Class m or IV as per 
the Government Rules, from time to time, provided he lUI fils the 
required qualifications. 

Provided that, such appoinhnent shall be made only against 
approved nnd clear vacant post. In no case, a new post shall be 
created for such appointment. 

Provided ful1hor that, for the purpose of appointment on 
compassionate ground the term 'relative of employee' means the 
relative as speci fled in the Government ardQTs for this purpose, from 
limo to tihte. 

CHAPTER rv 
PAY AND ALLOWANCES 

5.187. (I), The teachers of the College or Recognised lnstitution shall, unless Pay 

otherwise directed, be entitled to receive the pay, for the services 
rendered 111 the scale of pay prescribed for the cadre in which the 
teacher is appointed, with effect from the commencement upto the 
cessation of the service in the College or Recognised lnstirution 
under the same or different Management. 

(2). (a) The scales of pay for the tea::hers of the various cadres work· 
ing in the Arts, Commerce, Science and Education Colleges 
and Recognised 1nstirution shall be as recorruncncicd by the 
University Grants Commission and accq>tcd by the Govem· 
mcnt and the Univcrs1ty, from time to time. 

(b) The scales of pay, for the teachers of the various cadres work· 
ing in the professional colleges shall be as recommended by 
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OJ/kgl T14chln' 

thelriWJilliYDCiatral OMDiiiiDd'ICCepteCI by tile Govcm­
IQCCI&IIId &be Uaivenity, &om lhdo 10 time. 

• 
(o) WhCIDMI'tbeUbiVasityotamaOunmjqjOJIOrthorespcclivo 

Couzlcib miSe tile scale(s) otpay, tor the teadlers ofCoilcgo 
or Recognised IDslitutiollj lhe pay of fhe teachen shall be 
revised according to the formula(e) prescribed by the 
Universisy' Grauts Commission and the Councils ~ted by 
the University. 

(3) The initial pay of the teacher selected by the College or R~gniscd 
Institution shall be minimum of the scale of pay. 

Provided that, the principle of protection of pay shall be appli· 
cable in respect of the teacher who is already in the s:rvice of 
College or Recognised Institution as per the Government rules, from 
time to time. 

(4) In respect oft}\e teacberwho e~pires while m service, his pay shall 
be drawn for the day on which the teacher dies. The hour at which 
the death takes place shall have no effect on the C'laim. 

(S) (a) The officiating pay, deputation allowance shall be taken into 
account for calculating pensionable pay. 

(b) Pay drawn by the teacher while in foreign service shall not 
count for pension. In such case, the pay which the teacher would 
have drawn had he not been sent to foreign sei'Vice shall be 
taken into account. 

If the teacher is assigned to hold_ the addittonal charge of the pest of 
Principal, he shall receive additional pay, based on his presumptive pay, as 
may be prescribed by the Govenunent and accepted by the Unive~iry, 
from time to time. 

Provided that, this additional pay shall be admissible, if the period 
of additional charge is more than IS days but not more than six months. 

(I) . On placement in substarttive post carrying a higher scaleofpay, the 
initial pay of the teacher in the higher post shall be fixed at the 
minimum of the higher scale of pay or at the stage next above the 
pay notionally arrived at by increasing his pay in the !ower post by 
one increment at the stage at which such pay reached, whichever 
is more. 

(2) If the teacher has reached the maximum of the scaJe of pay on the 
lower post, his notional pay for the purpose of this statute shall be 
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llrived at by iDcrcasinJibiS pay by eddiqgiDIDIOUIIlequivalcDt Cor 
lbo last incramcnt. 

(3) If the teacher placed in higher polt/scalo 11appcns to clnw lesser 
pay than his j\lnior, placed in tho said post/&Oalc, the pay or the 
senior teacher shall bo st .. pped upto a figure equai'fo ttie pay of his 
junior teacher, as prescribed by the Government. fiom time to time. 

8.190. (I) The tracher on reversion shall draw pay in the tower scale of pay, Pay on 
not les> than that which he would have drawn, had he not beeu so Rcvn· 

placed :n higher scale. \ ''
011

• 

S.19J. 

(2) If the teacher is reverted by way of major punishment on account of 
misconduct, the Competent Authority may fix his pay at any lower 
stage in the lower scale of pay under these statutes. 

Prnvided that, the subsistence allowance already paid to the 
teacher shall be fully recovered either from the pay and allowances 
as the case may be or from the leave salary payable to him, if it 
happens to be in excess of his revised total emolwnents, to the 
extent of excess pay only. 

(3) Whl!n the teacher is reverted on account of misconduct to a post 
carrying lower scale of pay, and is subsequently reinstated, his 
previous service in the post which he was reverted, shall count for 
increments unless the Competent Authority declares that it shall 
not be ~o counted either in whole or in palt. 

Provided however that, the teacher, proceeding to jom or 
returning from the foreign service, shall be entitled to the pay pay­
able to him on the post in foreign service. 

During the joining iime, the teacher shall be entitled to the pay drawn by :•Y 
him in the earlier post, irrespective of whatever post held by him is equiva- 1:::~:, 
lent, lower or higher in grade and/or in responsibilities. Tim• 

lnctc· S.192. (I) The teacher, having his pay on the scale of pay, shall draw incre· 
men II ment cvc1y year unless it is withheld. The benefit of increment 

fall:.1g due on any date of the calendar monlh shall be extended to 
the teacher from the first date of that calendar month, without 
affecting the date ofincrement(s). 

(2) The Competent Authority withholding increment shal1 expressly state 
in the order the period for which increment has been withheld, and 
wheth:r it shall be inclusive or exclusive of any interval spent on 
leave h:'forc the period is completed. 
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ro (I) lltllotwlwllpllcedlllb.labctJhdel.-~sbldlc~mt't. 
· • fa1ctemeat 011 compledoa ormo Jleriod ror ratillt41& 1a 111e 

hiprpO&hllll"biPrSCIJe of)q. 
(b) If the tcacber pJaccd in bipcr pose, fiDcJs itllme&i:biiO post­

poaehisdltcormcremeuttolbedale~ ~tower 
grade. IJJe teacher shall have an option to choose either oflhc 
dales on acccpdna the promoliou, as prescribed by Govcm­
mcnt and acceptccl by lhe University, fi'om titDc 1o time. 

(4) SeiVicerendCRCI1 by the teacher on probation, in lbcciJeamstantes 
mentioned below, shall count for increment iD thecate of pay : 
(a) The teacher on probation shall draw'first incmn~mton comple­

tion of twelve months. 
(b) He shall draw the second increment only on completion of 

probation satisfactorily, irrespective of the period from the date 
of first increment. 

(c) The first and/or second date(s) ofirtcrement sball be extended 
by the period for·Wh1ch .the 'ieaclier on probation has availed 
any leave, except the casual leave, in theinte!'Veningperiod(s). 

(d) The date on wltich the teacher completes the prob11tion satis· 
factorily shall be the date of subsequent increment(~). unle$s 
the same is modified later due (o some othlir reason such as 
revision of pay, period of extraordinary leave, ere. 

(5) Service rendered in the circumstances mentioned below shall count 
for increment : 
(a) All duties whether continuous or otherwise in a post on a scale 

of pay. 
(b) Authorised leave other than extraordinary leave. 
(c) Extraordinary leave on medical grounds with the pe.rmissioo 

of the Competent Authority. 
Provided that, in exceptional circumstances, ifteacher is 

required to avail of extraordinary leave for reasons beyond his 
control. the Appointing Authority, by an order in writing may 
direct that the absence on account of leave without pay shall 
not affect his normal date of increment. 

(d) The duty performed by the teacher in higher post in officiating 
or temporary capacity, on reversion to the lower post 

(e) The period spent on deputation to foreign service. 
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(6) no laeber 011 aulborilod leave aball draw lho •nnual illcremdlt 
talllJia duo. dudna lhe1etve period. oa 111o date due. bowcYer, shall 
RCelvo tho dect 011 mumptioo or duty a&r expiry of leave, 
aloapi1h tho UICII'I. 'lbe leavelball DOt have cfi'ect oa the date of 
lnc:remenl. 011cept lhe oxtnordlnuy leave wbich il deellrcd to bave 
elfect on the date of increment. 

(7) Tho Competent AulhOrity may withhold, by an order in writing. the 
increment of the teacher if his ronduct has not been found to be 
satisfactory, or his work bas not been satisfactory. The Competent 
Authority wtule ordering the withholding oftheincrement shall state 
thA period for which it is to be withheld and whether the withhold­
ing shall have effect on futlll'e increments. 

The Competent Authority may grant personal pay to the teacher to save Personal 
h)m from loss '?f substantive pay in· respec;t of a permanent post. other Pay. 

than a tenure post, due to revision o~pay or due to arty reduction or such 
substantive pay otherwise than as a measure of diseiplinaey aotion. 

( 1) The teacher working on a post in tbescaleo;pay shall be entitled to All<>W· 
allowances such as the Dclll11ess Allowance,,Compensa(ory Local •nm. 
Allowance, House Rent Allowance and such other allowances as 
may be sanctioned by the Government, from time to time to its 
employees working in equivalent scale of pay. 

(2) For the purpose or calculating allowances which are related to pay, 
the tenn pay shall include basic pay, additiOnal pay, officiating pay, 
personal pay or special pay, if any, as may be determined by the 
Government, from time to time. 

(3) Dearness Allowance may be drawn during the period of any kind of 
leave, except extraordinary leave. 

( 4) The House Rent AUowance shall be admissible to teacher at the 
places and at the rates as sanctioned by tlie Government to its 
·employees working in equivalent scale' of pay, from time to tune. 

When the teacher is provided with residential quarter by the 
College or Recognised Institution ~itber on rent free basis or on 
rent basis he shall not be entitled to House Rent Allowance. U the 
residential quarter is provided to the teacher (the College or 
Recognised Institution) then he shall pay the maintenance and other 
charges as per the Government Rules, from time to time. 
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(S) II CillO._ both Jn!lbpnd llll•ueiD IOtYiCo IID!btbeame 
Collopor~~dmtdclmea_.IDIII 
llld ...... If CJibcrae tdmjpibfeto tlll!m.lf oae of'b:m ii 
provfded wilb • real tea ICCOIIUIIOdalio Ibm bt shaD pay the 
maiutalaDco ad otbcr c:barg~ ldd other shall be mlitkd to 1ho 
bo1110 l'CI1t allowance. 

Lean S.J'S. (1) 
111117. 

(a) The ~richer on earned leave sl!all be mlitled to the FJ clrawu 
'by him lmmediaccly prior to lhctommenccmcnl ofleave, plus • 
,a1JoW&DCCS admissible on that pay. 

• I 

(b) The teacher on half pay lea\'e or on leave nat due sball be 
entitled to half the amount ofpa, diawn by him immediately 
prior to the commencement of tl}c leave, plu.s allowances 
admissible on such amount 

(c) The teacher on commuted leave is entitled 1o leave salary equal 
to the amount admissible Unde'r chidse (a). 

(d) The teacher, who is granted leave 1191 due, sha,ll be entitled to 
leave salary equal to the amount admissiQle under clause(~) or 
(b), o.s tho case may be. 

(c) The teacher, who is granted special disability leave, slta!l be 
entitled to leave salary equal to the amount adlnissible under 
clause (a) for the first one hundred 11nd twenty days and amount 
admissible under clause (b) for the remaining period. ' 

(f) The female teacher on maternity leave shall be entitled to leave 
salary, admissible as under: 
(i) clause (a), in case the female teacher is permanent. 
(ii) clause (a), in case of probationary I temporary female 

teacher, who has .Put in at least two years continuous 
service. 

(iii) clause (b), in case of probationary /temporary femaic 
teacher who has put in more than one year continuous 
service but less than two years contirruous service. 

(iv) the temporary female teacher with less !ban one year 
service shall not be entitled to any leave salary. 

(2) (a) Surrender leave: The teacher who is allowed to sUITendc:r Ju~. 
leave shall be entitled to leave salary as per Sub-Clause (a) of 
Clause( I), with thirty days reckoned as a month. The surren· 
der leave salary shall include pay, personal pay, compensatory 
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~ diiiiDOU ll.lawwe.IUIIIIDIIOt lllcllldebouse 
"'.. ~~ ldclidoaalpay. ofllcl;tliapq, 1J*i11 paJ, 1r 
~ ~ •• ..,: ,r.y '· .': 

(b) i'br l\l&ea4er leave IIIII)' lbaiJ bo pili bmnedJatcly prior to 
~ 'liOdliillltow: of :eave, llld lhallllllt be llable ID deduc:tioa 
··- -~,.apirt ~pro~denl ftmcl, house~ RpayDient or dues 
•· ~teooperativc socscties, ate. . 

(l)• lHJetPQ:on study leave, on speciallcavcQron sabbatical leave 
lhallbc entitled to I cove salary as'per Sub-Oau.sc (a) of Clause (I). 

8.296. Thoi,i~ oncesing to be in the service, shall~ entiUed to eneasb the Enellth· WN-·:::!tl1d halt pay leave to his aceollftt on tho date, as pre- menr or 
---~~ s...lh· "'-- • • "-n Leave. IWliiiiiU."' ~ ent, llllm lime to time, as w ows : 
(I) 'lbf amotmt of encashmcnt ofunutilised leave &hall be with thirty 

dayabaillgreclconedasamonUt. Thesame sballbeinclusiveofpay 
, md'~amess-allo~ances admissible but shmnot include compen­
~ 141<1%11~ ,nowance and house rent allowance. 

(2) The amount of encasbment ofunlllllised leave shall be paid in one 
lwnp;spnund as one time settlement. No deduction shall be made 

· ftom,.thi4 amount on account of pension or pensionary equivalent 
or otl;Cr rttlremcnt benefits. ~· 

(l ) .... 'Ibc...tt.'icllcr who retires from service on attaining the age of 
.. ~.tirernent while under suspension shall be paid cash equivalent of 

leaves:almy auder Ciause (l) to 11m etedit ~m-the1!ate ofhis super­
annllltion, provided that the teacher has been fully exonerated and 

. 'the·~nSion was wholly unjustified. 
(4) --Wilh..a view that tl1e retiring teacher receives cash equivalent of 

~utilised leave without delay, the following procedure shall be 
.-'-follett ed ~ 

-t a) . 'J:he !eacher retiring on superannuation or on voluntary basis 
sha!liruonnin writing to theCompetcntAuthority, three months 
:in. ad)l.'lllCe, that he desires to avail of cash equivalent of the 
-~itrutilised earned or Commuted leave to his credit, on the date 
'Dfhi~ Mircment. 

(b) The Competent Authority shall, after satisfying itself that leave, 
.j{ any~ availed of by the teacher after receipt of his written 
intimation as in Sub-Clause (a) is actually deducted from the 
leave due and admissible as on the date of retirement, arrange 
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to iuuo aoeosslll)' orders u !M:tloama tu"'•hmeat of l!!l!!!'l1i""' 
leave, wiGWs a week oflho cble othis retiremen~ .. , . 

(c) 1D cuo of the toacher retitina on eomJ)USioaatelilmJid 
pension or resigning his posl, lho Competept AulhorilJ lbalt 
issuo necessary onfas WilliOUl~uiring Uie iJltilJlatidD as~ve. 

(d) Payment of cub equivalent of leave ialuy in respect of 
unutilistd leave lo lhecreditofretiriugti:ach~, shaU bcmad.c 
~ectivo of whether or not'No DClllandCertificile'.fiom 
lho Management of ~ CoUege or Recogn!scd ImtitutiOZt, 

SIIUla- 5.1~'7. (1) 
as lhe case may be. . } .. . . , 

Tbo teacher under suspension shall ·be paid the sabci•t~ 
allowance atlho rate of half the pay fdt a period -or the· 6nt throe 
months, and at !he rate of full pay !hereafter, if the period or~ 
pension is pte longed, for reasons not directly attributable to 1be 
teacher and Ute allowances adlniiis!ble llieteo:n, fiorn tilnelo lillie. 

tlllct 
Afklw. 
IIICI. 

(2) Tho teacher under suspension &hall be paid the subsi$lc~e 
allowance at the rate of half the pay and the allowances thereon, 
if !he period of suspension is prolonged for the reasons directly 
attributable to the teacher. 

(3) The teacher shall furnish every month tlle followipg ceniJicate 
before he is paid the subsistence 21lowance :"I certify and declare 
that I did not engage myself in ai.1y private employment,ltal!e ~r 
business during the period " 

Provided lhat, if lhe Competent Authority suspects genuine· 
ness oflhe certificate, he may have the same duly verified, if neces· 
sary through the police authorities, and if the teacher is found to 
have furnished a false certi1icate it shall be construed as an act of 
misconduct and shall be an additional charge in the enquiry against 
him. 

( 4) -Any other compensatory allowance payable to the teacher shall be 
subject lo the extent and the conditions as may be prescribed by the 
Competent Authority. 

(5) (a) If the teacher, under suspension is undergoing a trial in a 
criminal court and depar:mental enquiry under these statutes. · 
he shall be provided with the subsistence allowance under 
Clause (I) or (2) above. 

• 



(b) lflho leacbcr UDder IIUSpension is convicted by the competent 
court and sentenced lo imprisonment, the subsistence allow­
alice $hall bo Rduccd to a nominal amount ofRo. If. (Rupee 
One) per month till be undergoes punishment or till he is deemed 
to bo inacrvicc of the College or Recognised Institution, which­
ever i• earlier. 

(c) If tho teacher under suspension is acquitted in appeal he shall 
draw subsistence allowance at the nonnalrate under Clause 
(1) or (2) from the date of acquittal till tho disposal of inquiry 
under theso Statutes. 

(6) ff the teacher under suspension attains the age of superannuation, 
he 'h31! deem to have been retired and shall not be entitled to any 
subsistence allowance. If he is covered by the Contributory Provi­
dent Fund scheme, he shall be entitled to his own share of contribu­
tion but shall not be cntitl¢ to the Management share. If he is 
covered by the Pension scheme, he shall be entitled to provisional 
pension not exceeding the maximum pension admissible to him for 
qualifying service upto the date of suspension. The Management 
share of CPF or the final pension and the gratuity shall be paid to 
him after final decision of proceedings against him. 

(7) If the teacher under suspension is er.onerated and/or it is observed 
that the suspension was wholly unjustified, the teacher shall receive 
full pay and allowances to which he would have been emit led had 
he not been so suspended. 

(8) When tho teacher under suspension is reinstated, after undergoing 
the punishment/penalty under these Statutes unless the Competent 
Authority has already passed such orders at Ute time of inflicting 
the punishment, the Competent Authority may by order state : 
(a) whether the said period be treated as duty leave or leave not 

due, and 
·(b) the nature of pay and allowances to be paid for the period. 

(9) The substitute teacher appointed in place of the teacher under 
suspension, with the prior approval of the Uni vcroity and the Joint 
Director, shall be paid the salary fi·om the Management funds and 
shall be admissible for 'salary grant', not othcrwi~e. 

(I 0) -Tn case the Management fails to pay the subsistence allowance, the 
Joint D1rector shall pay the same and deduct the amount from the 
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grmta payable to lhc College or Recognised IDstitutioD,. as the C&Se 
maybo. 

(1) Tho leleber required to undertake tour in tho course of discharge 
ofhis duty,lhall be entitled to tnvelling allowance and daily allow­
ance as prescribed by the University. 

(2) Tho teacher proeccdlng to his home town or othawise :md back 
under leave travel scheme, shall be cntiOcd to leave travel allow­
ance as per the rules and rates prescribed by the Government, from 
time to time. 

(3) The teacher is entitled for the Leave Travel concession to visit any 
place within the Maharashtra State as prescribed by the Govern­
ment, from time to time. 

( 4) The teacher shall be entitled to Travelling Allowance, Daily 
Allowance and Transport Allowance to be paid by the Manage­
ment on transfer from one station to anothe-r and to return from 
place ofworlc to place of his residence on retirement, as prescribed 
by the Government, from time to time. 

Medical S. 199. The teacher working in the Colleg.e or Recognised Institution sh~ll be 
Rclm· eli aible for the Medical Reimbursement as per the Government rules, from 
bune· .,. 
men I. time to time. 

Vmlion S.200. The teacher shall be entitled to vacation salary as may be specified under 
Solary. these Statutes. 

The person who ceases to be a teacher of the College or Recog­
nised Institution either at the end of the first term or at the end of the 
academic year shall be entitled, for vacation salary in the following 

manner: 
(I) If the teacher has served for the whole of the first term or for tfe 

major pan of the term, then he shall be entitled for the wimer vaca-
tion salary. • 

(2) If the teacher has served for the whole of the academic year or 
· major part of the academic year, then he shall be entitled (or the 

summer vacation salary. 
(3) If the teacher has served for the whole of the second term or major 

part of the second term, then he shall be entitled for one month's 
salary in summer vacation. 

( 4) The teacher may remain absent, with the prior permission of the 
Principal, at the beginning or at the end of the first and/or second 
term, as the case may be. 



CHAPTER v· 
.LEAVE 

4J 

8.201,• .. (1) Tho teacher shall cam and be entitled to lho leave. generally in Oc~cr•l 
1:;: proportion to tho period of service/duty and of the kind specified Condi· 

herein below. However, the leave cannot be claimed as maner of tionl. 

rigbL 

(2) The teacher may be granted leave only on his request. The 
teacher shall not bo compelled to proceed on leave. 

(3) Tho Competent Authority may sanction or.refuse the leave applied 
Cor, but shall not alter the nature ofleave, except with the request I 
consent of the teacher. 

(4) The Competent Authority may not grant leave to the teacher so as 
to deplete the strength of department below essential minimum. In 
such a case and particularly if a large number of applications for 
leave are received, the Competent Authority may consider the 
foJiowing factors : 

(a) special circumstances for which leave is requested; 

(b) amount ofleavc due to the applicant; 

(c) whether applicant was recalled from his last leave or has been 
refused leave in the interest of the srudents; 

(d) the teacher who can for the time being best be spared; 

(e) whether any oft he teaGbers already on leave can be; recalled to 
duty in order to spate the teacher for availing ofhis leave. 

(S) The teacher may combine one kind of leave with another, except 
casual leave, subject to the limit of aggregate period of absence 
as may be prescribed under these Starutes. 

(6) Application for leave on medical ground shall be accompanied by 
a .certificate of Registered Medical Praclitioner, indicating the 
nature and probable duration of illness. The teacher retuming from 
leave. on medical ground, shall produce a certificate of fitness. 

(7) If the teacher frequently applies for medical leave with short 
intervals, he may be referred to the Medical AuLltority to examine 
the state ofhis health, the period of recovery and whether he would 
be fit for dut}' after the rest and treatment 



44 

Leave S.202. 
S•ncllon 

Au tho· 
nry. 

Cuual S.203. 
J.,cavc. 

Colleg• TtDchen' 

(8) TbciCIC'w~cmleavo.lhallnoteuaaaohimsclimlll}'olbcrcmploy­
mCZII, lrldo or business, either filii-time or part· time except casual 
lileral'y wort ot public scmco or casual oature. 

(9 ) Ordillarily lb.c teacher shall rC811Dle his duties immcdia1cly after the 
period or leave sancdoncd, otherwise it shall be construed as over­
slayand mayeutail refusal ofleavll ar Jetvemlaiy and maybe ttealcd 
84 miscondllct unloss the Competent Authority condones the 
irregularity, Cor reasons to be recorded. The teacher sball not be 
permitted formally to joi.1 the duties at the end of leave with the 
intention of taking leave again within a few days. 

(10) The teacher discharged or removed, on account of misconduct if 
reappointed, the leave to his account prior to date of ceasing to be 
in service shall lapse and he shall not be·entitled to claim leave in 
respect of service rendered prior to his discharge, removal as the 
casemaybe. 

(II) If the teacher, retired on compassionate grounds and on invalid 
pension is reemployed and allowed to count the past service for 
pension, hi) shall be entitled to count his previous and subsequent 
services towards leave. · 

(I 2) The teacher appointed on contract basis in scale of pay shall be 
entitled to leave in accordance with the terms of the contract 
entered into by him with rae Competent Authority. 

Subject to the overall control of the Appointing Authority, the following 
shall be the Competent Authority to sanction leave under these rules : 

No. Category Kind of Leave Competent Authority 

(I) Principal 
(2) Teachers 

All kinds ofleave Chairman of the Management 
All kinds of leave PrinciP.al 

Provided that, the Competent Authority may further delegate to 
other subordinate officer, the power to sanction plrticular ~jod ofleave. 

(I) (a) The teacher shall be entitled to fifteen days~ casu&! leave in an 
academic yellr, as prescribed by the University Grants C6m· 
mission and accepted by the Government and the Uruversity, 
from lime to time. 

(b) Tne teacher shall obtain permission for casuall~ve ordinarily 
before the day from which it is required. Ill exceptional 

• 
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elreumslallces where appUcatioa or easual leave cannot be 
submitted bc(oro it bogias, the teacher shall apply for 
a·post1tJcto &IIICtlon within three days . 

(e) In ease lho teaener is unable to attend his duty for reasons or 
natural ealimity,lhe Principal may sanction lhe same as casual 
leave. I 

(d) The teacher sbaU be cntilled to not more than six days casual 
leave at a time. The Sundays and/or Public Holidays so also 
a holiday or a series of holidays are petmitted to interpose 
between the period of casual leave. However, the lola) period 
of casual leave and holidays enjoyed in continuation at one 
time shall not exceed seven days, save only in exceptional 
circumstances, when the same be extended upto len days. 

(e) Casual leave cannot be combined with any other kind ofleave 
except duty leave. 

(2) The following kinds of special casunlleav~ shall not be debited to 
the cn.~ualleave admissible to teaohor : 
(a) Special Casual ~ave under the Family Planning Scheme: 

Occasion Special Casual Leave Admissible 

(i} Vasectomy or tubectomy Not exceeding six working days 
operation 

(ii) Female Employees undergoing Not exceeding fourteen days 
non-puerperal sterilization 

(iii) Female employees undergoing One day, subject to production 

l.U.C.D. insertion of a medical certificate 

(iv) Teacher whose wife uudergoes Not exceeding seven days, 
Generic-Sterilization subject to production of 
(non-puerperal tubectomy) a medica! certificate 

(v) Teacher whose wife undergoes Not exceeding four days, 
tubectomy operation immedia- subject to production of 
tcly after the delivery. a medical certificate. 

Explanation The special casual leave under sub-clause (iv) or (v) may 
be combined with ordinary casual leave or regular leave 
provided the application is supported by a medical certili· 
cate, by the doctor performing the operation. to the effce1 
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thai tbo pmcnro o( lhc-lcldu:r il essential 10 look after 
hil wifo during lho period oflcavo. · 

(b) Special Casual Leavo on other occasions : 
(i) Anti-rabic treatment Upto lhrce weeks 
(iJ) Participation in national Up to thirty days, subject 

or international sports to the provisions of 
including itueh:ction trials explanations (1) and (3) 
as player, ccaclt, manager, 
umpire, referee 

. ,,.,. 

(iii) Mountaineering Upto, thirty days, subject to Ute 
prOvisions of eX)>lanations (2) and 

(iv) Free Blood Donation 

(3). . 

One day (either on the'S3me day 
~r on the very next day of dona­
tion ofblood but not on wtyother 
subsequent day). 

Explanation (I) : When the teacher is selected for such participa­
tion in Jnlemational Sports evenl(s) by National 
Sports FedePation or Association recognised by 
All India Council or Board approved by 
Ministry of Human ResoliiCe Development of 
Government oflndia. 

Explanation (2) : When the teacher is selected for such participa­
tion in spor1 event of national impor1Wlce hcic 
on an Inter-State, Inter-Zonal or lnter.Circk 
basis in a team or in his personal capacity. 

Explanation (J} : Special casual leave for Mountaineering shall be 
admissible when expedition is approved by the 
Indian MolUltaineering Foundation. 

(3) · Accountofcasualleav~and Special Casualleav~avciledofby the 
teacher shall be maintained separately. 

( 4) Competent Authority may refuse casual leave if it js requested on 
flimsy pretext. The Competent Authority shall have the power to 
grant casual leave in proportion to the period of the academic year 
and the casual leave availed of until then. The Competent Authority 
may grant leave without pay of shorter duration if no casual leave IS 

available to the teacher. 

• 
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5.204. tho teachers who vo declared non-vacatlonal academic staff shall be E•mcd 
·entitled to earned leave for the period spent on duty, at the rate o.nd Leave. 

subject to the accumulation or maximum, as prescribed by the Govern-
mont and accepted by the Univcr!ity, from time to time. 

"f !'>'" 
(I) The teacher shall apply, in prescri~ed fonn, for the leave from his 

account of earned leave and proceed only after the approval and 
relief. The teacher may be granted not more than 120 days earned 
leave at a time. 

{2) The teacher, if required to attend his duties during vacation at the 
instructions of the Principal or Head of the Department, shall cam 
leave at the rate of one-third number of days spent on duty. He shall 
be entitled to accumulate the same upto the limit, as prescribed by 
Clause {I) and to avail the same. 

(3) (a) The teacher may, al his request, be allowed to surrender earned 
leave up to thirty days, only once In a financial year on availment 
of not less than thirty days earned leave, subject to approval by 
the authority competent to sanction earned leave and to the 
following conditions, namely: 
(j) The number of days of earned leave surrendered under 

those :ulcs shall be reckoned as surrendered on the date 
of commencement of actual leave taken and shall be. 
deducted from the leave account of the teacher on that 
date. 

(ii) The total of earned leave actually a·1ailed of and surren­
dered shall not exceed the maximum leave admissible to 
the teacher at any one time, namely 120 days. 

(iii) On rerum from earned leave the teacher shall serve the 
College or Recognised Institution for a period of not less 
than that of the earned leave surrendered. 

~) In case of the teacher on the verge of retirement, the period of 
leave surrendered shall not exceed period of duty between the 
date of expiry of leave availed of and the date of retirement. 

(c) The teacher who is permitted to surrender leave shall not 
ordinarily be permitted to rejoin duty before the expiry of the 
thirty days leave sanctioned to him. 

(d) In case the teacher, on earned leave with surrender, is compul­
sorily recalled to duty, he may be allowed to enjoy the balance 



• 47 

S.l04. Tho teachers who uo declared non-vacational academic staff shall be Euncd 
·entitled to earned leave for tho period spent on duty, at the ntc and L .. vc. 

subject to the accumulation or maximum, u prescribed by the Govern-
moot IDd accepted by the Unlvcnity, from time to time. 

~ 1"r' 
(I) The teacher shall apply, in preseri~ed fonn, for the leave from ~s · 

account of earned leave and proceed only after the approval and 
relief. The teacher may be granted not moi'Ccthan 120 days earned 
leave at a time. 

{2) Tho teacher, if required to attend his duties during vaca1ion at the 
instructions oflhe Principal or Head of the Department. shall earn 
leave etthente of one-third number of days spent on duty. He shall 
be entitled to accumulate the same up to the limit, as prescribed by 
Clause (I) and to avail the same. 

(3) (a) The teacher may, at his request. be allowed to surrender earned 
leave up to thirty days, only once in a financial year on availmcnt 
of not less than thirty days earned leave, subject to approval by 
the authority competent to sanction earned leave and to the 
following conditions, namely: 
(i) The number of days of earned leave surrendel'ed under 

those ::ulcs shall be reckoned as surrendered on the dale 
of commencement of actual leave taken and shall be. 
deducted from the leave account of the teacher on that 
date. 

(ii) The total of earned leave actually availed of and surren­
dered shall not exceed the maximum leave admissible to 
the teacher at any one time, namely 120 days. 

(iii) On return from earned leave the teacher shall serve the 
College or Recognised Institution for a period of not less 
than that of the earned leave surrendered. 

~) In case of the teacher on the verge of retirement, the period of 
leave surrendered shall not exceed period of duty between the 
date of expiry of leave availed of and the date of retirement. 

(c) The teacher who is permit1ed to surrender leave shall not 
ordinarily be pennitted to rejoin duty before the expiry of the 
thirty dnys leave sanctioned to him. 

(d) In case the teacher, on earned leave with surrender, is compul­
sorily recalled to duty, he may be allowed to enjoy the balance 
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cned leave botorc cxpiryolaix mnatbs &om the dale on Wbidl 
ho wa proceeded OD earned lea•c with SllmDdcr. The 
Colllpclca& Autboril)' may gt~Dtlean to the teacher dwing 
lho pn:scll'bcd period, ifbe applies foriL However, if the teacher 
does not ask for the balance of eamd leave, the balance shall 
lapse and the said period sbalJ be debited 10 his leave account 
as if he bad enjoyed it. 

Lea we 8.205. (I) 
on Half 

The teacher, shall be en tilled to leave on half pay 1o the extent of 
20 days for every completed year of ~ervice. The leave so eamed 
can be accumulated without limit during the entire service. The 
teacher shall not be cntilled to leave on half pay dwing the first year 
of his service. The leave on half pay due may be granted to the 
teacher either on medical ground or for priVate reason. The leave 
requested on medical ground shall be supported by the certificate 
from the Registered Medical Practitioner. 

Pt)'. 

Com- S.l06. 
muted 
leave. 

Leave 5.207. 
not Due, 

(2) 

Provided that, the period of'suspcnsion, if any, tinally treated 
as suspension shall be excluded for counting completed yeC!fS of 
service for this purpose. 

If the teacher is on leave on the d;~y on which he completes a year 
of service, he shall be entitled to half pay leave without having 
to return to duty. • 

The teacher may, avail commuted leave on half pay at his crl!dit on the 
condition that, the commuted leave shall be debited to the accow11 of 
leave on half pay at the rate oftwic.e the number of days actually availed 
of. 
lfthe permi!Jlent teacher, has no earned leave or leave on half pay, u the 
case may be, to his credit, the Competent Authority may grant him leave 
not due, for a period not exceeding 180 days dwing the entire service. 
The teacher shall be entitled to not more than 90days, ofleave not due, at 
a time except on medical ground. Such leave availed of by the teacher 
shall be debtled against the earned leflve or the leave on half pay that the 
teacher shall earn subsequently. 

Provided that, the leave not due shall be granted only iftheCo!Jlpe­
tent Authority is satisfied that there are reasonable prospects of the teacher 
returning to duty, on expiry of leave and has sufficient service to earn 
leave to compensate leave not due granted to him. 



• 

Slrvlt:l ON!dlt/0111 49 

&201. (I) Tho permanent fcmalo teacher, who IllS two or lea than two livlns Mucr. 
· ohildren. on tho dato of tho appllcllion, sbaiJ be entillcd 1o ftJU pay ~iry 

malcmily lcavo fora period ofninelydaya.liom thedateofill com- me. 

"'· !.acnccmcnt. Such leave shall not bo debited to her leave account In 
· ~c of the fcmalo teacher. if tho confinement talces place during the 
vacation, tho maternity leave shall run concurrently with it. 

(2) The female teacher on temporary basis or on probation who has put 
in at least two years of continuous service shall be eligible for 
maternity leave referred to in Clause (I}. 

(3) The temporary female teacher appointed on probation and who bas 
put in continuous service for a period exceeding OD'e year, but less 
than two years, ~hall be entitled to maternity leave of ninety days, 
on half pay, which shall not be debited to her leave account. 

( 4) The temporary female teacher with less than one year service shall 
not be entitled to maternity leave and the period of absence shall be 
treated as extra.ordinary leave. 

(S) The application for maternity leave shall be supported by medical 
certificate as to the probable date of confinement. 

(6) The female teachermayavail other leave, including commuted leave, 
if she so desires, in continuation of the maternity leave, up to a maxi­
mum of sixty days without production of a medical certificate. 

(7) Leave under this Statules shall be admissible in a case of miscar­
riage or abortion including Medical Termination of Pregnancy, 
subject to the following coodilions namely: 
(a) tho leave does not exceed forty-five days during the entire 

service, 
(b) the leave may be sanctioned to female teacher irrespective of 

the number of living children, 
(c) after the Medical Termination ofPFOgnancy, if female teacher 

requires rest for mor~ than the leave admissible as per sub­
clause (a) above, she can avail of the other leave duo or not 
due • 

(d) the application for the leave is to be suppor1ed by Medir.al 
Cer1ificate. 

(8) Iflhe teacher, adopts a child, then he or she shall be eligible for tho 
leave of the kind due or not due, as prescribed by the Government, _, . 
from time to time. 



so 
l!&sn 8.209. (I) 

ordbL&r.r • 
Bxtrlorditwy leave, without pay aDd allowances IJll)' be granted to 
tho teacher rn special C"u"Cr..!JIItlncts : l.MYI, 

leave 8.21 0. 
Preptrol· 

lory 10 
Rellrc· 
men!. 

(a) wbell no other leave it adtnim"blc, atullur 
(b) the tcaebcr applies in writing for the grant of such leave. 

(2) The teacher who is permanent in service shall be granted extra­
oroirwy leave on any one occasion upto the following limits: 
(a) three months; 

(b) six month~ if the teacher has compltled three years conti­
nuoas service on the date of cxpity ofleave of the kind due an<! 
admissible under these rules, including three months extra· 
ordinary leave under Sub-Clause (a) and his request for such 
leave is supported by a medical cemficate as reQUired by these 
Statutes; 

(c) twelve months, if the t::aeher has completed five years 
continuous service on th.e da1e of elq>ity of leave due and 
admissible under the Statutes including extraordinary leave 
under Sub-Clauses (a) and (b) if the extraordinary leave is 
required on ac;count ofillness ofthe teacher as certified, by the 
Medical Authority. 

(3) The extraordinary leave shall be debited to the te'loher's account 
and if lhe same is not counted for increment it shall postpone his 
date ofincrement, and all'ect such other privileges as may be depen· 
dent on the period of such leave. 

( 4) The extraordinary leave may be availed of in combination with any 
other kind of leave with the approval of the Competent Authority. 

(5) The Competent Authority may commuteretrospectively the period 
of absence without leave not exceeding two years on each 
occasion, into extraordinary leave. 

Explanation : The power of commuting the period of absence 
without leave into extraordinary leave retrospectively 1s 

absolute and subject to conditions, as may be laid d(IW[l • 

by the Competent Authority only. 

(I) The teacher may avail of leave, as the leave preparatory to retire· 
menton su'perannuatiop or on voluntary basis, to the extent of earned 
leave due, upto the limit prescribed by Statute 54 together With 

leave on half pay due, subject to total period of leave of twenty· 
four months. 
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. (l) Tho IC!&vo p~aratory to l'lltitemcnt shill not OJttond beyond tho 
c1a1c ofbla retiremcnL 

(3) Tho' teacher on leave prc:paratory to retiremC:nt chall not be 
rtqulred to join his duties before he IIOtUally retires. • 

(4) Tho teach~ shaD ,be entillcd to tho beitdits of eneashmcnt of 
unutilised l~ve, ifl.ny. 

SJJl. Tho Allthority competent· to grant the leave shall sanction to tho teacher, Encuh· 

who retires ,on attaining the age Of su~~tiort. on compwionatc ment oC 

d d ' I'd ' I b ' · ' lh t.uv~. groun s an on mva 1 pCIISlonron vo untary &Sis or on res1gnaboa, o 
cash equivalent o()eave salary in respect ofthe period of euncld leave and 
cq_mmuted portion of leave on half pay, to his credit on the date of.his 
rclirenten~ subject fo a maximum as prescribed by Clauses (I) of 
Statutes 204 and Statute 205. · 

s.zn. (1) In the case of a teacher re-employed after retirement on super- Leave 
annutition. the provisions of these rules shall apply as if he had on ~c­
entered in the service of the, College ot R¢ognised Institotion for ~~:~~Y· 
the first time on the datcofhis re-eropldymenl. 

(2) In case the teacher, retired on voluntary basis or 011 compassidnate 
grounds or on invalid pension, is re"employed anll if the 6enefit of 
encashment of unutilised leave is not ~tended to bim, the balance 
ofleave on such retirement shall be taken into account. 

S, 213, The teacher shall be entitled, toJ twelve months full pay leave, if he Is Speelll 

ffi . fro T b I . , ~L C M I' d' AIDS Medical 

5.214. 

su onng ·IT! u ercu os1~, cprosx, anoer, a tgnant JSea.ses, Leave 
or Brain ailment or such other discas~e~. which may be spetified by the ror 
Competent Al!thority, front time to time and is unde~goipg treatm·ent ill Tubcrcu· 

a recogrused Criruc or ijnder a Specialist recognised by the Government, ~!~;., 
from,time to time. a}ld 

Provided fhat, such lcave.shall only be admissible. to the teacher if ~:,~:ry. 
he bas nQ otfier leave to his credit. 

Provided .further tha~ the teacher who is suffering from Heart 
disease shall be entitled to a maximum ofthree months fhll-pay leave .. 

The 'teacher shall Qe{ligible for specialleav~ for: 
• 

{I) attending N.C.C./N.s.s, Camp 
(2) attending H.S.C. Board Meetin~ 
(3) attending M.P.S.C., U.P.S.C. work 

(ll) for attending the meetings of the recognised union/association. 

Spcci~l. 
!.eave • 
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Pro~ dlat. M IJ)OCiaJ Jemsm=oued sbaiJ DOC c=cd 
more tban Tea day. in a year. 

Dot S.ZI5. no•r~maybeunclioacd duty leave torattcndina~ s;n: 
Lme. nan, workshops; 5YJ!lposia,·otpnised by tho academic bodiCi and 

1pprovcd b1 tho University, &om time to time. 

01 D~ty 8,116. 
leave. 

Sludy S.%17. 
Luvc. 

Provided that, such duty leave shall ndtexceed ten days in a year. • 
Provided fUrther that, in exceptional casts tho Princip1l may szoc.. 

tioa duty leave fer more than ten days 

Leave of absence of the teacher may be~ treated as On Duty, if be is per­
mitted to attend Rcfres~er Courses, Oricrttation Courses, N.C.C.IN.S.S. 
trainirtg programme. SBTINBT Examination work and for att~:ndU)g the 
meetings of the University Authorities and b,odies. 

The teacher wotlcing in the College or ltecognised Institution shall be 
eligible for full-pay study leave in the following manner: 

(I) Study leave to the teacher shall be sanctioned by the Management. 

(2) Study leave with full-pay may be granted to the teacher who is 
confinned in his post nnd who has leaching experience of notiC$s 
than five years'. · 

Provided that, the teacher who once avails study leave shall 
not be eligible for such a leave again unless he works for the period 
of five yc3l$ after availment of the Study Leave. 

{3) The study leave at the discretion of the Management, shall be sanc· 
tioned to the teacher fer undel1aking Specialised training or research 
within India or abtoad in his subject which shall be either useful to 
the teacher or his College/Recognised Institulion. 

Provided that, such study leave sanctio;~ed to the teacher, shall 
not be, ordinarily more than twenty-four months. 

Provided further that, if the teacher is sanctioned such study 
leave, no substitute appointment shall be made against such 
vacancy and workload of such t~acher shall be equally distributed 
amongst the teach~rs working in the Depanment. 

(4) The teacher, for study leave, shalf apply at least six months in 
advance to the Management, with the details such as n.atuie of 
studies to be undertaken, duration, permission letter of the Autho­
rity where the teacher intends to work etc. through his Head oflhe 
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Dclpatmcnl who wiD mate lha alternative ma~~ganen11 ror his 
' · teaching work. 

S.218. 

($) The teacher. shall not bo ellpble (or study leave. for studies leading 
towanll awtnt of'DCiree or Dij)lomL 

Provided !hat, iftho t~acbcr ir awarded teacher fellowship by 
the Utlimity Gl'ltlts Commlulon or any other funding agencies 
then. ·!fe shaD ba ellgibla for full-pay stud~ leave as per the rules of 
the Unmt{lty Grants Commis~on or the fu1tding agency, as tho 
e&Semaybe. 

(6) Htheteocher is awarded short tenn fellowship by University Grants 
Commission or any other funding agencies within India or abroad: 
he shall be eligible for full-pay study leave with second proviso of 
Clause (2) above. 

(7) Study leave shall not be ordinarily granted to more than one teacher 
in the Department at a lime. 

(8) The total period spent on study leave shall not exceed more than 
forty•eight months In entire service of tho teacher. 

(9) The teacher who is granted study leave, shall enter into an agtce­
ment with the Management to serve the College or Recognised 
Institution for at least live years. 

(I 0) Th'e teacher shall refund the salary to the Management, earned 
during the period of the study leave, if he does not rejoin his duties 
immediately after availing the study leave, in the College or Recog­
nised Institution or does not comply with the terms and conditions 
as laid down in the agreement. 

(II) The study leave granted to the teacher shall not be debited to any 
leave account. 

The male teacher working in the College or Recognised Institution shall Palernuy 

be entitled' tp paternity leave in the following manner : Leave 

(I) . Paternity leave shall be granted to male teaclfer who has two orless 
than two living children. 

' (2) The con finned teacher shall be entitled to 15 clays paternity leave. 
Such leave shall not be debited to leave ac~:aunl 

(3) Paternity leave shall be granted to the te~cher subject to the 
production of Medical Certificate. 
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Sabbalf. S.%19. 
ell 

leave. 

CMllgr TfQCAm' 

(4) 11!. malo tear:iw who Is Jlot coafirmed sJW1 also be Cllli&d I'« 
patemity Jcave u unddr : ' • 
(a) 1be male coacher who hu pat in two years or conftm'01JS 

• ' • service shall Jd 10 daya pmmjty leave. 
(b) Tho malo leadlcr who bu c:omplcfed one year of cootinuous 

service shall Jd lOdays paternity leave on half. pay. 
(e) In case of miscuriage or abortion including abortion under 

Medical Termination of Pregnancy, paternity le:1ve not 
exceeding 10 days shall be granted to the male teacher. 

Confinned teacherwoddng in llte Colfege or Recognised Institution ~ball 
be eligible for the fuD·pay sabbatical leave in tfie folfowing manner : 
(I) The teacher shallgef the sabbatical leave within India or abroad for 

increasing his professionaV.tdministrative competence, which 
ultimately shall be useful fo the ins\ltutibn, 

Provided tllal, sucH sabbatical leave sb~Jl· not be granted for 
StudiWRes~h lead inS. to the awiiid efDegtee andt6r Di~loma. 

(~) The sabbatical leave shaU no~ be granted to· a teachec who is not 
confirmed and who has less than seven years of teaching expe• 
rience. 

(3) The sabbatical leave may be granted twice in the en lire service of 
the teacher. 

(4) The sabbatical leave shall be granred to one teacher in the Depart· 
men! at a time. · 

Provided that, if lhe sabbatical leave is granted to the teacher 
and the teacher proceeds on sabbatica11eave no substitu!e appoinl· 
ment shall be made against !he said post. The workload of such 
teacher shall be equally shared by o!herteachers in !he Department. 

(S) The sabbatical leave upto one year at a time shall be granred lo !he 
teacher to visit library and/or laboratories in India or abroad in 

· coMection with his project. 
(6) The t~acher, before he proceeds on sabbatical leave shall submit 

detailed programme of his research/study which he intends to 
undertake during the period ofleave. 

(7) The teacher, 0:1 return from sabbatical leave shaJI submit a report to 
0 

!he Principal wilhin !hree mon!hs on the nature of study, research 
or writing work undertaken during !he period. 
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(8) Tho ttachu, during tho period or ubbatfcallme $!lalJ not accept 
any appointmellt in my olbOf organiutioo in lndit.or abroad. 

(9) If it iuevealc4 that, duringllleperlod.of.t~cilll!&vo the teacher 
has accepted a job, ho Sbal~ refilo'd tbts Wiry II) lhe CoOqe or 
~ised Institution ana this act sllaD be treated aunisconduel 

(1 0) The teacher who has availed himself of study leave 10 the full extent 
shall not be entitled to sabbatical leave. 

CHA.PtBk VI 
CONDUCT, DISCifSLJNE ANO API'eALS 

S.220. (I) The teacher shall be at the disposal of the College or R~gniscd Condu(l. 

Institution for full-tillle atld shall setve in such capacity anti at such 
place, as he may, from time to limo, be so directed, 

(2) The teacher shall confonn to and abide by tho provisions of the Act, 
Statutes, Ordinances, Regulations. and Rul~s and Directives and 
decisions of the Comperent Authority. The teacher shall also 
observe, comply with and obey all orders and instructions which 
may, from time to titne, be given to him by the University, College 
or Recognised Institution. 

(3) The teacher shall at all time maintain absolute integrity, show devo­
tion to his profession and shall do nothing which is unbecoming of 
a teacher. 

(4) The teacher shall extend utmost courtesy and attenrion to all 
persons witp whom he has to deal in the sphere of his duties. He 
shall strive hard to promote the interest ofthe University, College 
or Recognised Institution. 

(5) The teacher shall not, without the express sanction of the Compe­
.tent Authority, ask for or accept contribution to or otherwise asso­
ciate himself with the raising of funds or other collections in cash or 
othenvise for his own benerit, 

(6) Thetelleher shall not accept or permit any member of his family or 
any person acting on his behalf to accept any gift in cash or in kind 
for his own benefit from any person ir.cluding another teacher or 
employee for a work to be done in coMcction with the business of 
the University, College or Recognised Institution. 
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Provided dllt. die collol:liOA o! mollthly Juba:ii9lio1ud' ~~~t.a~­
bush(p at the presCribed rate coUectecr&y the omce bcrrclrclldlo 
A&sociatlcm. t1Di01l or lho Club and ill reaJ~tet of 'wllicla a dile 
r=ipt Is tendCI'IIdt dsaU DOt amount to gltt orm!iilti= af'Giber 
contn'butioll for dtia,pmpose. · 

(?) (a) Tho ieac11!1 11Udl seek pnot l!el'tidnibil of flle- Competellt 
Authority befo1'4 applying for job, po$(ot scholiltship OUlside 
the College ot ~gpis~· Inttitutlon, as the~· miy be. 

(b) The teacher sltill seck pnor penniSsian' ar the Ccnnpelart 
Authority before applying for·arly ~tJrsc ofSllldy l•g .to 
diploma. dtgree1 ocrtlfieate, e.tc. alld sljallnot ~11td UjJOn 
a course of studits or appear to any: elamldatiau by me 
University or other bodies, witllout such 'penni.ssion. 

(8) The teacher shan no to without prior pennlsslon of tile Corilpeltnt 
Authority, absent himself from his duties. In fue citcumstances or 
reasons beyond his CQritro11 be snail intim~te or' cause to Intimate to 
Competent Authority within five days from the fii"St date of~ 
sense, failing which the absence may be treated as leave without 
pay, and he shall further be liable to such disciplinary action.as the 
Competent Authority may deem fit. 

However, that the Competent Authtltity. shall condone this 
condition in respect of a teacher who for reasons beyond his 
control was unable to convey the cause ofhiubsence . ... 

(9) (a) The leacher,'or his relative snail neither bid diJtctly ar 
indirectly, at any auction of·any College or Recognised Instiw­
lion property nor ~ubmil any tender for any S\lpply to the 
Co )lege or Recognised lnslitution. 

(h) The teacher or his relative shall not use the College, Rtcog­
·nised lnstitution property including ther.esidential accoltllJ1o­
dation ior conducting any trade or business, coaching cla.ss~.s. 
tuition, occupation or for any other purpose. 

(G) The full-time teacher 'shall not eng.age hims~lf in any trade, 
business coaching classes, tuition or anyoU1eroccupa1ion which 
is not part of his duties a.s prescribed under these Sta!Uies, 

( 10) The teacher shall not tngage himself in conducting private coach­
ing elasscs {)f tuition, guidance imparting instructions leading to 
anif ccrtifisate, diploma or degree course(s). 

• 
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. (II) The teacher shaD not write sW<les. notb'l: tor citCllftlfiOD llld. 
• . questielbi tnd •• etc. · · · 

S.2iL .. 1ho brmh of any otlhe pro\'islons otlh~ p~viOl&S Stlfllte, or~ one or llffht. 
· more ot the fbDowJug acts-on part of the tc&c:lier abaD be dceaJed u a lfua. 

J .. :. inlsconducund h'lctudo ~ ,. ~· • , · 
t:
1
: ·11-• · (I' · any aCtioli by'lho ttiehcr contriry rii tliof,tt,Vi~ presctibed in 

• ;; • 1 ·'f'· "-' these SCMiutes-. ' · · · . 
~ ; ' :. (2j roliliafto~~tcliii'gt;sbeet, ordercrotherCO'IlmJil!l:idati611 seMd 

11cconfmg to the Sla1UttS, 
··' (3) bBtainibg employmertt'llnderthe t1nivetsi!y, C6llegeor R~ 

ln~itulion by misltading or by misrepresenting the facts, 
(4) misappro~~aHon of any amount and/or movable and imlnovabl'e 

property o1lhe CoOege or Recognised In&tihltion, 

wilfol ~d p~'tSisle~t negligence of duty, '""'·· , • , : ,t .,. ;.~ ' 
incompetence; 

., invol~ein,~t!n noniaeademic activities such·M m;l~g;guldl!s;•tikety 
quli$'liorik, '~l{ons and answers, etc:diretfly or iudaectly, 

Jt~~ . (a) participation in private coaching classes, directly or inaitectly' 
accepting tuitions, 

(9) indulging-in or promoting unfair practices in the conduct o'fCollege 
or Univmi!y examinations, 

(1 0) theft, fraud or dishonesty, 
(11) wilful or negligent damage of the University or CoU~e 6t Rtcog· 

nised fnstirution property, · , . 
(I~) any action, involving moral turpitude and attracting conviction in 

court of law, 
( 13) attending the duties in an intoxicated state and committing nuisance 

during working hours, 
(I 4) misbehaviour with students, another teacher, or member of public, 
(15) insubordination. 

ExpftJnatio_n : 
(1) wilful negligence of duty shall among other things include the 

following : · 
(a) dereliction of duties like not engaging the allotted classes or 

not completing I he prescribed syllabii under circumstances not 
beyond his con!Tol. 
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(b) negligence of academic or extra-curricular, co-cwricul.u 
duties assigned to the teacher by the Vicc-Q.anecllor .; 
Principal which arc not consistent with the Act, Slltute, 
Ordinance~, Regulations or Rules. · 

(c) incompetence among other things sball include tbc foUowin;, 
(i) failure tQ complete the teaching of the prescribed syllab. 

within the prescribed period, bcca•Jse of inability to teach. 
and 

(iij such other incapacities in teaching as would lead tc 
failure in imparting of instruction to the sllldents. 

The Disciplinasy Authority in respect of the teacher worlcing in the 
College and Recognised Institution shall. be the Management. 

Provided that, the Principal of the College or Recognised Inslitu· 
tion may impose minor penalties to the teacher. · 
Without prejudice to the provisions of any law f9r the time being in force, 
the following penalties may, for good and sufficient reasons, and as herein 
after provided, be imposed on lhe·teacher found guilty of misconduct. 
The penalty to be imposed shall essentially be cotnmensurate with the 
severity or gravity of the misconduct committed and shall be imposed 
only after sufficient opportunity is provided to the teacher for being heard 
and to defend himself. 
(a) Minor Penallics : 

(i) censure, 
(ii) fine, 
(iii) withholding of increment of pay for specific period, 
(iv) recovery from his pay, or such other amounts as may be due 

from him. 
(b) Major penallies: 

(i) stoppage of increment with or without effecl on future incre-
ments, 

(ii) reduclion to a lower scale of pay, grade, posl or service, 

(iii) compulsory retiremenl, 

(iv) removal from service, 

(v) dismissal from service, 
(vi) termination of service. 
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E.rplanallon (I) : Tho order under (a) (iii) of withholding 
increment ahall not affect subsequent 
incremenl(s). 

Explanation (2) : Tho order under sub-clause (aXiv) for recovery 
shall ~I'C$Siy stale lhe amount of the whole or 
part ot any pecuniary loss caused by him to the 
College or Recognised Institution. by negligence 
or by breach of orders. 

&planation (3) : Reduction under sub-clause (b) (ii) shall ordi· 
narily be a bar to the placement of the teacher to 
the scale of pay, grade, post or service from 
which he was reduced, with or without further 
directions regarding condition of restoration to 
the scale of pay, grade, post or service from 
which he was reduced. and seniority and pay on 
such restoration. 

Exp/anatfvn (1) ; The order of penalty of reduction, under sub­
clause (b) (ii) shall expressly state whether the 
period of reduction shall be exclusive of any 
interval spent on leave or otherwise. 

Explanation (S) ; Removal under sub-clause (b)(iv) and lermina· 
lion under sub-clause (b) (vi) shall not be 
a disqualification for furure employment under the 
University, College or Recognised Instillltion. 

Explanation {6) : Dismissal under sub-clause (b )(v) shall be 
a disqualification for furure employment under the 
University, College or Recognised Institution. 

S.l24. If !he Disciplinary Authority is satisfied lhatlhe misconduct committed Proae­
by the teacher is serious enough to inflict any oflhe minor penalties, the di ur< ~or 
0 ' . . A . h J mpos1ng tsctphnary uthonty s al · Minor 

(I) 'issue a notice lo the teacher in writing alongwilh the imputation(s) Penalty 

of misconduct and require him to show cause as to why the action 
propos~d be not taken against him; 

(2) give reasonable opportunity to the teacher to furnish the explana­
tion; 

(3) take into consideration the explanation of the teacher and record 
findings on each imputation of misconduct; 

..... 
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(4) issue tho order Imposing one or IIWIY oftbc miucrpmalties, or if 
lllistied, drvp lhoimplllldoo(s)and exoncntc bimoftbecharge(s); 

(S) thnppcalagainat the minor penalty imposed by the Principal shall 
liewitJi tho MwgemcnL 

Provided that, the teacher aggrieved by the clttision of the 
Management may appeal to the Grievances Committee. 

(6) the Principal aggrieved by the decision of the Management may 
appeal to the Grievances Committee. 

The foUo}Ying shall not amount to penal ty within the meaning of Statute, 
'• namely : 

(1) non-placement of teacher ~ither in senior scale or selection grade; 
(2) reversion of the teacher appointed as the Principal on pro}lation; 
(3) compulsory retirement of the teacher iil accordance with the provi-

sion relating to his supcra"nuation or retirement; 
• 

(4) Termination ofServices: 
(a) the teacher appointed on probation will be liable to be 

terminated during or at the end of the period of probation in 
accordance with terms and conditions ofhis appointment; IJR 

(b) the temporary teacher may be terminated in accordance with 
the direction made in that behalf; 

(5) termin<&tion of service of a teacher appointed under agreement in 
accordance with the terms and conditions of such agreement; 

(6) repatriation of the service of the teacher whose service has been 
borrowed from outside authority or recalling the teacher from 
foreign employment to such authority; 

{7) 
Suspen· S.226. (I) 

sion. 

termination of the service due to aboliticn of the post{s). 
The Disciplinary Authori(4J may, by an order in the f~rm.prescribed · 
in the Appendix, place the teacher under suspension : 
(a) {i) where disciplinary proceedings against him are contem­

plated or are pending and are likely to result into impos­
ing any of the major penalties, 

(ii) where in the opi~ion of the Competent Authority he has 
engaged himself in activities prejudicial to the interesls or· 
the College or Recognised Institution, and · 

{iii) where there is reason to believe that his continuance in 
service is likely to cause embarrassment or to tamper wjth 
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lhc b)vestiptiOft oflhe case; ar likely to tamper with the 
official record ot doc:ument(a). · 

(b) "!here 'casugaiDSt him In respect ohny c:riminal offense is 
under investigation. enquiry or trial in a court oflaw. 

(2) The ~acncr shall be deemed to have been placed under suspen-
sion : •11 
(a) with effect front the date of his detention, in police or judicial 

custody~ on. a criminal charge, for a period exceeding forty· 
eight hours; 

(b) with effect from the date of his conviction, if, in the event of 
a conviction for an offense, he is sentenced to a term of impris­
onment exceeding forty eight hours and is not fo'rthwith 
dismissed or removed or compulsorily retired, consequent to 
such conviction and shall remain under suspension until the 
order of suspension is modified or revoked by the Competent 
Authority. 

(3) While under suspension, the teacher shall not be allowed to 
resign. 

' . 
( 4) The teacher under suspension shall not engage him~elf in any 

private or gainful employment, trade or business. 
(S) If the teacher under suspension attains the age of superannuation, 

he shall be deemed to have been retired. However, the departmen­
tal or judicial proceedings pending against him shafl continue even 
after his retirement. · 

(6) The Disciplinary Authority shall suspend the teacher only with the 
prior approval of the University. 

S.227. (I) Before holding the Departmental enquiry ofthe teacher, a prelimi- Prelim•· 

nary enquiry sliall be held by the following Committee: Enary . 

(a) In case of the-Principal : 
(i) Chairman ofthe Management· Chairman 
(ii) Member of the Management Council to be nominated by the 

Vice-Chancellor 
(iii) One Senior Principal who is not connected with the Manage­

ment of the College or Recognised Institution to be nominated 
by the Vice-Chancellor. 

(b) In case of teacher: 
(i) Principal- Chairman 

nquory. 
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(U) Tho IDOIDbet orlho Mauagemen& O>UDciiiO be nominated by 
lhc Yico-O•nrdlor 

(di) 01:10 Senior T*cr,wbo ia aot connected with lhc Man'agc­
IDCIIl or Collcp or Recognised Institution to be nominated by 
tho Vice.Qumcollor. 

(2) The Commillee, after going through all the documents and 
evidence( I), shall 'co whether there is a prima [acfe ease against 
the te~~Cbcr. 

Provided that, white holding tho preliminary enquiry, full 
opportunity shall be given to the PrincipaVfcacher, ns the case may 
be, to defend his case before the Committee. 

(3) The Committee, aftergoing1hrough all the documentary evidencc(s) 
aJ}d giving full opportunity to the Princip~cacber, as the case 
may be, shall prepare their report and submit tho same to the 
Vice-Chancellor. 

( 4) The Vicc·Chancellor, after scrutinising the report of the Commit­
lee, may give pennission to hold full-fledged Departmental enquiry 
of the Principal or Teacher, as the case may be. 

Provided that, if the Vice·Chanccllor, after scrutinising, the 
report, docs not agree with the findings of the report, he shall direct 
the Management accordingly and the Management shall comply. 

Provided further that, if the Vice·Chancellor, after mutinising 
the report, feels that the report is incomplete or requires some more 
documents/evidences, then he shall call for such additional docu· 
ments/evidences and if necessary may appomt another Comminec 
and after conside.ring the report direct the 'Management accord· 
ingly and the Management shall comply. 

Proee· S.Z28. (I) 
dure or 

Whenever the Disciplinary Authori'ty is of the opinion that there are 
grounds for enquiry into the truth and/or substance ofimputation(s) 

Enquiry. 
of misconduct on the part of the teacher(s), which may result in 

·major penalty, it may itself enquire into or appoint an Enquiry 
Officer not bolow the rank of District Judge; to enquire into the 
tmth thereof. The appointment order of the Enquiry Officer shall 
be issued in the Fonn appended in Appendix. 

(2) Where it is proposed to hold enquiry against the teacher, the 
Disciplinary Authority shan draw up or cause to draw up-
(a) the substance ofimputation(s) of misconduct into dcfinHc and 

distinct article(s) of chargc(s). 
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(b) • mt~t!tll otlnlputation(s) of misconduct in SUP'Jlort of each 
lllicfo of cbarJc(a) wltich shaU contziD. 
(i) •statetneilt Of aD ~levant facts inelucfme any admission 

or confession by lhc teacher, and 
(ii) a list of documenls by which and a li~t of witnesses by 

whom, the article(s) of charge(s) are proposed to be 
sustained. 

(3) The Disciplinary Authority shall deliver or cause to deliver ro the 
teacher, in the Form appended, a copy of the artith:(s) of eharge(s), 
the staremetlt of imputation(s) of misconduct and a list of 
document(s) and of the witncss(cs) by which, each articleofcharge 
is proposed 10 be susfaincd, and shall by a written notice require the 
teacher to sUbmit to it, within fifteen clear days; a Written statement 
of his defenee and. to state whether he desires to be beard in pmon. 

( 4) Oh reteipt ofwritten statement df defence mtd crit!ldini'Ssioll of any 
or all attioh!(s) of charge(s) by the teacher, the·r>iseip'liltaty'A'lltllo­
rity shall record its findings on eac~ charge adln'itted, after ~aking 
such evidence into account as II may think fit and shall act in the 
manner as prescribed. 

(5) On receipt of written statement of defence of any ot all of the 
article(s) o( charge(s) by the teacher or on its non-receipt, the 
Disciplinary Authority may further enquire·or cause to enquire into 
the charge(s) not admitted in the manner as prescribed. 

(6) Where the Disciplinary Authority appoiltts the Enquiry Officer, it 
may by an order appoint another teacher or any other suitable per· 
son to present the case in suppof! of the article(s) of the charge(s) 
before the Enquiry Officer. The teacher may take assistance of any 
other teacher or any other suitable person to represent th·e case on 
his behalf. In case the Enquiry Officer penni Is the teacher to engage 
a legal practitioner to represent on his behalf the Disciplinary 
Authority may appoint a legal practitioner as Presenting Officer. 

(7) The Disciplinary Authority shall forward to the Enquiry Officer: 

(a) a copy of each of the article(s) of charge(s) and the statement 
ofimputation(s) of misconduct, 

(b) a copy of the order appointing the Presenting Officer, 

(c) copies ofthe statements of witnesses, 
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(d) CYidczacoprovilllthed'alivayof~tstothalcachct,and 

(e) a topJ of thO written ltalemllllt of dc~co by the reacher, if 
IIJY. 

(8) tbe teacher shall appear in person before the Di~pllnary Autho­
rity or the Enquity Officer on rub day and at such time wilhjn ten 
working days from tho date of receipt by the teacher of the artlcle(s) 
of cbarge(s) and the statement of impatation(s) of misconduct .u 
the Disciplinary AuthoritY or the Enquhy Officer may, by notice 1n 

writing specify br such ii.trther time not exceeding ten days as the 
Enquiry Officer may alJow. 

(9) The Disciplinary Authority may, suo mcto ot on being moved by .. 
the teacher against whom enquiry is instituted, for just and suffi­
cient reasons, transfer the proceedings td another Enquiry Officer 
constituted for the pUiposc. · ' 

(1 0) If !lie teacher who has not admitted any oft he artiele(s) ofcharge(s), 
in his written statement of defence or ha$ not submitted any written 
statement of defence, appears before the Disciplinazy Authority or 
Enquiry Officer, it shall ask him whether he is guilty or has any 
defence to make and if he pleads guilty of any of the articl:(s) of 
charge(s), it shall be so recorded under the signature of the teacher 
and of that Authority. 

{II) The Enquiry Officer shall return to the Disciplinary authority the 
findings in respect of those article(s) of charge(s) which the teacher 
ple~;uilty. · 

(12) 1fthe teacher fails to appear within the specified time or refuses to 
plead or admits to plead, lhe Enquiry Officer shall reqcire the Pre· 
senting Officer to produce the evidence by which he proposes to 
prove article(s) of cbarge(s), and shall adjourn the case to a later 
date not exceeding fifteen days, after recording the order that the 
tc;acher may, for the pUipose of his defence-
(a) inspect within five days of the order or within such further 

time not exceeding five days as the,EnqufryOfficer rnay.allow, 
the documents specified in the list, 

{b) submit a list ofwitness(es) to be examined on his behalf, 
(c) give a notice within ten days of the order or withm such 

further time not exceeding ten days as the Enquiry Officer may 
allow, for the discovery or production of any document(s), bUt 

• 



6J 

not mentioned ln the Ust, ihdioatinglho nlevance or such 
documenr(s). 

(13) 'Ib~ t~ IDlY qply orally or in writing. Cor supply of copies of 
tho slatelllents ofwilneas{es), if any. mentioned in the rrst and the 
enquiry Officer sh*ll fiuuish him such copies as early as possible, 
and in any case not later than three days before the commeneetnent 
oC the e:wninaiion of the witness on behalf of lhe Disciplinary 
Authority. 

(14) (a) The teacher may, by notice t1> the Enquiry Officer, require 
copies of certain document(s) in possession of Appointing 
Autht>rity or Disciplinary Authority. In lh11t case, the Enquiry 
Officer, shall forward the same or copies thereof to the 
Authority in whose custody or possession the documents are 
kept, with a requisition for the production of the docurnent(s) 
by a specified date. 

• • 
(b) On receipt of the requisition, the Authority haVing the custody 

or possession of the requisitioned document(&), shall produce 
the same before the enquiry Officer. 

Provided that, the Enquiry Officer rnay, for reasons to be 
recorded in writing, declihe the requisition of any such docu­
ments, as are not relevant in the case and the Enquiry Officer 
may withdraw the requisilion or press for the" same. ,, 

Provided further that, if the Authority having the custody 
or,pdssession of the! requisitioned document(s), is satisfied, for 
the reasons to be recorded in writing that the production of all 
or any of such document(s) would be against the pub tic inter­
est, it shall inform the Enquiry Officer and th'e Ehqlliry Officer 
shall, on being so informed, withdraw the requisition and com­
municate the information to the teacher. 

(IS)_ (a) The enquiry shall commence on the date fixed by the Enquiry 
Officer and shall continue thereafter on the dates as may be 
fixed from time to time. 

(b) The oral evidence shall be recorded or caused to be recorded 
by the Enquiry Officer in a question-answer form, on the 
completion of which it shall be re.ad out to be correct and signed 
and dated by the teacher concerned, witness and the Enquiry 
officer. The copy( copies) of the deposition(s) may be made 
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available 10 tbo Dilciplbwy Aillhority and to tho tcacbcr(s) on 
reiJueat and on payment of charge~. 

(c) .The oral and docwncnlll)' ovidCDCG by which the articl~s) of 
charp(a) are profloud to be proved ahal.l be produced bY the 
Dllciplhwy Authority. The wibieas(cs) may be c)Camined by 
the Disciplinary A1111lority and cross-examined by lhc teacher. 
Tho Disefplinary Authority •ball be entitled to re-examine the 
witness, on any point(s} on' which he has been cross-examined. 
The Enquiry Officer may also put questions to the witnesses. 

(d) Before !he close of the case by tho Disciplinary Authority, the 
Bl'lquiry Officer may allow the "Presen\ing Officer to produce 
fresh evidence and include the same ill the Usror may itself call 
for the new evidence or recall and re-examine my witnoss(es) 
and in such cases, the t~her shall be.eotitlcd to a copy ofthe 
list of further evidence. The Enquiry Officer shall give the 
teacher an opportunity of inspection of documenl(s) before 
they arc taken on record. 

Provided that, no new evidence shall be permitted unless 
there is inherent lacuna( e) or defect(s) in evidence originally 
produced. 

(e) When the case of the Disciplinary Authority is closed, the 
teacher shall state his defence orally and/or in writing. The 
leach<:r may examine hiwclfillld !he witness(es), may be cross­
examined by the Disciplinary Authority, re-examined by the 
teacher and examined by the Enquiry Officer. 

The Enquiry Officer may also allow the teacher to 
produce new evidence, if it is necessary in the interest of , 
natural justice. 

(f) After the teacher eloses his case and if the teacher has not 
examined himself, the Enquiry Officer may generally question 
him on the circumstances appearing against him, for the 
purpose of enabling the teacher to explain any circumstances 
appearing in the evidence against him. 

(g) The Enquiry Otlicer may, after !he completion of production 
of evidence-, hear the Disciplinary Authority or the 
Presenting Officer and the teacher and/or permit them to file 
written statements of argument of their respecJive case. 
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(1$) filM racherto whom a CCIPY of tho uticle(s) of cbqc(s) has been 
Mn'ed. doesiiOIPtbmlt.& wrirten atatemcnlbfdef'ellce ~or ~foro 
lilt dattlpi'Ci&d or~ aot appear iJa periOD before lbO Bllquily 
OIBcer or GlherwiQ tailt or N1biCs ~ eomply lrilh tho pmvisions 
ofthis Statute, lbc Bnquiry Omcer may hold !be enquiry t!%-par1t. 

(17) (a) WbmVer~~qqui,Yomcer, after having heard andrcconled 
the whole or·p~oflho evidence, ceases to exercls~:juri.Wc· 
rion thereon and is Sll~eeded by another Enquiry Officer, it 

· shall act on the evidence so recorded by its predece3sor and 
partly recorded by itself. 

Provided that. if the succeeding Enquiry Offic'cr is of the 
dpinion that further C}Camination of any of the witnesses, 
already recorded, i s neeeswy in the interest ofnatuthl justice, 
he may recall, examine, cross-examine and rc·examine him. 

Provided further that, if the witness is recalled, he may be 
cross-examined aiadior re-examined by the teaelier or the 
Pr~enting Ofllcer, . 

t f • , 

(b) Wbete in the dpinion o( lbe Enquity Officer, lhe pfoeeedings 
oflhe enquiry esta~Osll aily artiele(S} of i:'1nirife(s) 100'~1 !rom 
original article(s) of charge(s), he may record its findjngs on 
such Sitiolc(s) of ohargc(s). 

Provided that, the findings on such article(s) of.c:harge(s) 
shall not be recorded, unless the teacher has either admitted 
tM facts on whictrsuch article(s) of charge($) is bl!Sed1!n<l has 
been provided a reasonable opportunity of defending himself 
against such artiole(s) of charge(s). 

S.229. Where two or more teachers are concerned in any case, the Disciplinary Common 

Authority, for the senior teacher amongst those concerned, shall take all Proceed· 

actions and proceed as per provisions of these Statutes in respect of •ns. 
teachers concerned. 

• 
S.230. (I) After the conclusion of enquiry, the Enquiry Officer shall prepare Enqu1ry 

a report. Such report shall contain • . OITim 

(a) artiole{s) of charge(s) and the statement oi imputaticn(s) of 
misconduct; 

(b) the defence of the teacher in respect of each article of charge; 
(c) an assessment of the evidence in respect of each article of 

charge; and 
{d) the findings on each article of charge and the reasons thereof 
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(2) 1118Baqubyoaicw. abiU forward 10 lheDilciplirJaly Aulbority, 
Gil record otcaqldry wllidu:ball iilcl•. · 
(a) Cbo report prcpnd by him; 

(b) the writtalltalemcnta of defence submiUed bj tho '• 'o; 
(c) lho orallnd documtrtary evidenceprodueed in the c:oquity; 
(d) the written statements of argtmusnt filed by the Presenting 

Officer ahd tho teacher, if any; and 
(e) the orders, made by the Disciplinary AuthoJi1Y and Enquiry 

Officer in regard to the l!nquiry. 
(3) The Diseiplinary Authority, to which the record is .forwarded may 

act on the evidence of the record or may, if it is of the opinion that 
further examination of any of the witnesses is necessary, recall the 
witness(es) and examine, cross-examine, and re-examine the 
witness(es) and impose on the teacher such penalty~ it may dum 
fit in accordance with these StatUtes. 

Provided that, if any witness is so recalled, he may be cr~ss· 
examined by tho teacher. 

Acllo" S.l31. (I) The Disciplinary Authority. shall consi~erthe report and record his 
c; 

on fmdings on each charge. Enquiry 
Rapor!. (2) Tlle Disciplinary Authority, himseltnot being the Enquiry Officer. 

shall consider the enquiry report and if 1\e disagrees wilh lite 
Enquiry Officer on any anicle(s} of chargc(s), he shall record its 
reasons for such disagreement and refer the case back to the 
Enquiry Officer for further cnquuy and report. The Enquiry Officer 
shall thereon proceed to hold further enquiiy according to the 
provisions of the preceding Statutes. 

(3) The Disciplinary authority, having rew-d to the findings on the 
charges, comes to the decision that no penalty be imposed or that 
the teacher be exonerated, it shall so order. 

(4) . If the Oisciplinary Authority, having regard (o the findings, comes 
to the ~;onclusion that any of the minor penalties be imposed on the 
teacher, it shall notwithstanding anything contained in these 
Statutes, determine what penalty shall be imposed, it shall so 
order. The order should be issued in the fonn appended. 

(5) (a) If the Disciplinary Authority ha\·ing regard to its fmdingson all 
or any of the articles of charge, comes to the conclusion that 
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(2) • &qu~~y omc-,lhlll Carward 1o the Di~QpJDwy Aulburity, 
a. record ot lllq1drf wbi&lb lflalf lilcludc. • 
(~) tho report prcpul by him: 
(b) tho writtoaltalamentl of dotC~~CCIUbmitleci bj tho tra lw; 
(o) the oral llld dDcumertary evidenccproc!w:ed in the coquily; 
(d) the written atatemetlts of prgument filed by the Presc:oting 

Officer and tho teacher, if any; and 
(c) the orders, made by the Disciplinary Authorijy and Enquiry 

Officer in regard to the «!nquey. 

(3) The Diseiplirwy Authority, to which the record is .forwarded may 
act on the evidence of the record or may, if it is of the opinion that 
funher examination of any of the witnesses is necessary, recall the 
witness(es) and examine, cross-examinC, and re-exarrunc the 
witness(es) and impose on the teacher S\lch penalty as it may deem 
fit in accordance with these Statutes. 

Provided that, if any witness is so recalled, he may be crvss-
examined by the teacher. 

~·; 

Actlb" S.l31. {I) The Disciplinary Authority, shall consioer the report and r«:i:ord his 
on findings on each charge. Enquiry 

Report (2) The Disciplinary Authority, himselrnot being the Enquiry Officer, 
shall consider the enquiry report and if he disagrees with tlte 
Enquiry Officer on any article(s) of charge(s), he shall record its 
reasons for such disagreement and refer the case back to the 
Enquiry Officer for further enquiry and report. The Enquiry Officer 
shall thereon proceed to hold further enquiry according to the 
provisions of the preceding Statutes. 

(3) The Disciplinary authority, having regard to the findings on the 
charges, comes to the decision that no penalty be imposed or that 
the teacher be exonerated, it shall so order. 

(4) - If the Disciplinary Authority, having regard to the findings, comes 
to the~onclusion that any of the minor penalties be imposed on the 
teacher, it shall notwithstanding anything contained in these 
Statutes, determine what penalty shall be imposed, it shall so 
order. The order should be issued in the form appended .. 

(5) (a) lftheDisciplinary Authority ha\·ing regard to its ftndingson all 
or any of the articles of charge, comes to the conclusion that 
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ID)'Ofthemt.Jorpctllllielbcimpose4oatbclt:IC&er,heshall­
(l) ftJmUh tl)'fbo leicJier, I copy or lh11 Enquify Report and 

his flncffnp OD CKh articl11 or r:barJe, CXJNWiy stating 
whclbrbe IIRCI wilh lhc findin,_ofthe.Eoquiry Officer 
orodlerwise,logetherwilh brief reasons for h!s disagree­
ment, if any; and 

(ii) give lo the teacher a notice in the fonn appended. stating 
the penalty proposed to be imposed on him by calling upon 
him, lo submit within fifteen days ofreuipt of the notice 
or such further time not exceeding fifteen days, IS may be 
allowed, such representation IS he may wish to make on 
the proposed penalty and the cause as to why the penalty 
be not imposed on him. 

(b} The Disciplinary authority shall consider the representation, if 
any, made by the teacher and determine the quantum of 
penalty that be imposed on him on the uasis of the evidence 
adduced. 

(6) The final orders made by !he Disciplinary Authority under this 
Statute shall be communicated to the teacher and the Enquiry 
Officer. A second show-cause notice shall be issued to the teacher 
before the penalty is executed. 

5.232. ( J) Notwithstanding anything contained in these Statutes no appeal shall Appeal. 

lie against -

(a) any order of an interlocutory nature or of the nature Of 
a step-in-aid or the final disposal of 2 disciplinary proceeding, 
other than an order of suspension; 

(b) any order passed by an Enquiry Officer in the case of 
an enquiry under these Statutes. 

(2) Subject to the provisions of Clause (!), the teacher may prefer 
·lit appeal against all or any ofthc following orders, namely: 

(a) an order of suspension or deemed suspension made under 
Statutes 226. 

(b) an order imposing any of the penalties, by the Disciplinary 
' authority. 

(c) an order en!iancing any penalty imposed under these StatUtes. 
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(d) an order wbfcb • .. 
(i) dcllica or variea to his disadvantage his~. allowaDa:s or 

any Olli« c:Oiidificm:s otsemec; . 
_. _.\! ' ' ' 'I ' • 'to 

~i) d=!!.::S f!l~~ to whi~b ~~ i$ olh~se~g~'bleaccord­
irf .. -to tho retr.Jillnentnllcs,· , 0 I ..,. 

(ih) inletP,~ .tbl\ia.·~llllvlll!tago the provi$lonsof 81IY su;h 
Statute.'i _ 

(iv.) rev'erts lilln while otnci~tiil_s in·~higliei' S"etvicel to a lower 
· · s'ervicc; gra4e orposf, otllirwlse·than.as a penalty; 

{v) reduces or.\V'ithholds tlfo·p·9st•r~'tirement benefits, if any; 
(vi) det~incs the subsistence l{nd ollie~ allowances to be paid 

to him f~r th!l periO'IJr of ·su$p-~S'ion or for the pmio6 
d~g which lie is deemed to ht~ve ~ ~a·er suspcasion 
ot for any portion thtteof; 

(vii) determioos hfs pay and alll>wahces, for the potiod of 
suspension or for the period of his dismissal, r<ltlloval pr 
compulsory (etirement from service, or from the dat.e of 
his reduction to a lower service, grade, post, time-scale 
or stage in a scale of pay, to the date o'fhis reinstatement 
or tcstoratio.nlo liis servitl'i, grade or post as the case may 
be; OR 

(viii)detcrmines natU~I'i of the period ftom the dale of~his 
suspension or fro'm the date of his dismissal, removal, 
compulsory retirement or reduction to a lower ~eivic'e, 
grade, post, scale of pay or stage in a scale of pa!f or the 
date onus reinstatement or restoration to his service, grade 
or post, etc. as the case may be. 

Appell3re S. 233. Theteacner aggriev.ed by the deqjsion·ofthe Disciplinary Authority, may 
Author- a) th r. · C · h T 'b. 1 •\. b ity. a,pp_e tp e '"'neyances_ ornmtltee ort _ (:, n )Ul3 , as ule case may e 

under the Act. 
Scrvrce S.'.Z34. 

or 
0tdcrs, 
Notice.~, 

~I c. 

Every order, notice lind other process made or issued under these 
Statutes shall be served In person on !he teacher eoneemed Qr shall be 
COJllll!wtieated to. him by registered post. In case the registere~ P.OSt is not 
effediyely ser'Ved the notice snail be pasted on the dpor of his residence 
and publish¢d irfaL least one leadin·g local newspaper. 
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8.235. (I) The teacher after contlnnation, shall continue in the service of the Rttltt.­

Conege or Recognised Institution till he attains the age of super· l!lenr 
annuation. -~-

... 
{2) The Competent Authority shall require the teacher to retire from 

the service of the College or Recognised Institution, if. 
(a) he has reached the age of superannuation. 
(b) he has committed misconduct and is impose4 with the penalty 

under sub-clause {iv), {v) or (vi) of clause (b) of Statute 223 
and is found to be inefficient. 

(c) he is found by the Medical Authority to be incapacitated for 
further service of any kind, which includes retirement on 
account of mental or physical infirmity. 

(d) the post held by the teacher is abolishdd and there is no suit­
able post equal to his, post in which he can be absorbed. 

(e) he is retired on retirement pension. 
(t) he is absent from duties for five years or more. 

S.236. The ogeofsuperannuation oflhe teacher shall be sixty years; how11ver, he Age or 
shall retire from the service on the afternoon of the last day ofthe month Super· 
· • h h · ( , annua· m whtc e attams the age o superannuation. rion. 

S.237. (I) The Competent Authority may, subject to the prior approval of the Ex ten· 
U ' · · f · th h b d th non '" ruvers1ty,.grant an extensiOn o serv1ce to e teac er eyon e Service 

·age of.superannuation, on academic grounds only, which shall be boyond 

recorded in F.ting. However, extension in service beyond the age th< Age 

of superannyation shall not be granted to the person working as :~nsuu:_•r· 
Principal or Vice-Principal as the case may be and the retired reacher non. 
shall not be eligible to be appointed as the Head of the Department, 
Principal, lnchargc Principal or Vice-Principal. 

Provided that, in very exceptional citcwnstances, extension may 
be granted beyond the age of sixty years. Such proposal !lf grant­
ing extension to the teacher shall be forwarded to the University 
three months prior to his date of retirement. 

Provided further that, if such proposal is accepted by the 
University then, the salary for the petiod for which the teacher is 
given extension shall not beheld admissible for the Salary Grant. 

' ·' 
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(2) The decision of the University to grant extension in the sc:Mce to 
tho lcaobcr or othc:rwiso sbaiJ be final and the Mauagcment shall 
comply. 

b- 8.238. (1) 
employ• 

Notwithstanding anything conllilned in these Stannu, the Compe­
tent Authority may,subjllCl to the prior approval oflhe UnivCJSily mcnt. 
grant re~mploymcnt to any~~~ already rttir~ in lhe inletest 
oftlte College or Recognlted lhstitution. which &hall be recorded in 
writing. 

(2) The teacher who hi!$ retired before the age of supcrannuatioJt 
voluntarily; on medical grounds, or for some oilier reasons but no1 
for avoiding any~epllrtmcntl\1 proceedings, may here-employed by 
lhc Appointing Authority; with prior approval of the University. 
Thespeome reasons, carefully ~amined nni:l,recorded in writing by 
the Appointing Authority shall·be communicated totheUniversity. 
Such re-employed teacher s~all be ih the service .Qf the Colleg~ or 
Recognised Institution1 !IS the ease may be, upto his nermal.age of 
superannuation and shall be subject to the provisions of these 
Statutes. 

Provided that, the Salary of such,re-employeCiteacher shall be 
fixed as per the Government rUles, from time to time. 

Super· S.l39. (I) The case o.feach teacher, shall be taken up for examination a !least 
one year before the date of his re~irement by the C::ompetent an null· 

tlon 
Pro· 

pose I. 
Autht~rity who shall prepare a'list, every six months on 1st January 
and I st July each yw, of aJI the teache~ who are due to retire 
within the ne~t twenty-four months and foJWard the same to the 
Director of Higher Education, the Joint Directer and the Audit 
0fficer befor-e 31st January .or 31st July respectively. 

(2) The Cempetent Authority shall intimate the teacher one year in 
advance the date of his superannuation alongwith the documents 
related to pension proposal and require him to furnish them duly 
filled in, within two months. Tlle Competent Authority shall 
scrutiniSe the same and complete other service record, documents 
and certificate required and forward the proposal to the Joint 
Director, eight months in advance, for censideration and approval. 
The Joint Director shall submit the pension papers to the Aud,it 
Officer, six months prior to the date of supecannuation of the said 
teacher for his sanction. 
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his ltlCOWit,llotb II teicller'l subscrlptilftliDd employer's contri­
budoundlntae&tlhereollbllthedatrotdlsbmMnent Thoteacher 
shall also bo entitled to Sll'Ch ddu!t tennfMl benefits as gratuity, 
encashment ~t unutillsed leave and dlher post-retirement benefits 
at tho rates q,plleable to lhe ttach~ covered by pension scheme. ·. 

(J) T&e readier Shall efear all cfues pa)1ble to llle Univ~ity, CoUcgo 
or RecognJsed Institution oammtdfng to his account and vaeaJe the 
residential sceonll116dation, ifprovided, llelbte the post-retirement 
benefits tnl mended to him, -as may be ptescribed by the Oovem-
m~ front time to dme. · 

( 4) The teacher Who has been dee Jared as deserter or who ceases tb bo 
in service, may be enti tled to the post-retirement benefits, as 
prtscribed by lhe Government, from time ro time.,pro-ro!o Uplo lho 
date he attended his duties regularly, ptovided the said period 
qullli fies for such benefits. 

S.246. (I) 

CHAPTER VlJI 
MISCELLANEOUS 

Subject to the provisrons C?f these Statutes, the teacher may, by ~on1c•:· 
informing to the Competent Authority, contest elections to th~ ~!c~~n 
University Bqdies and Authorities in accordance with the provi-
sions laid down in the Act and the Managemant shall comply. 

(2) .Subject to the provisions of these Statutes, the reacher may, with 
pre9ious·pennission ofthe·Gdmpetent Authority in writing, contest 
elections to public offices other than those mentioned in Clause (I) 
·at the Local, District,. State or National level. 

(3} The permanent teacher shall, immediately after filing the nomina· 
. tion form for contesting such elections as mentioned in clause (2) 

above and the same b~ing detlared as valid, proceed on leave ~ue 
and admissible to him and shall continue lo be on leave till the 
declaration of the election results. 

(4) The Comp'etent Authority may require the temporary teacher 
conte$ting such elections to resign his post even during the election 
campaign. 
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(5) 11ao ':' bar CODteltioa auch elecdcmlhall nol iDvol'le tbo UDiver-
llty, CoUoae or Recoplaod lllltitudoa.teachm or ltUdCIIIa oflhc 
lallitlltiaa ill which be iacmploycd. ill lbo clcctioa mnpai111. 

(6) (a) Ill tbG evcal ofhll beiq olecled.lhc pcrmiDCIIl tcacber may 
IJIPiy for filrthcrcxtcnlioaoCieavc due and admissible to him 
IIIII iflbero l• no l""' to bis~ lbc cxtraordhwy leave for 
lbe period for which lit II Jikdy to contil1ue lo hold the office, 
lhall be granted by lhc Competent Authority in relaxation of 
the limit prescribed in lhC$c Statutes. 

Provided Utat, suth a'period spent on extraordinary leave • 
availed by the teacher shtU b~; counted for increments and 
post-retirement benefits. 

(b) I! the sessions or me~tings of the public office are held at 
intelV3ls he may be tllowef' to avail of leave dUe and adinis-
sible to him or the cxfraorcfma:ry leave, as lh~case may be, for 
the actual period of th_e sessions or meetlngs including the 
period of joumey and may be allowed to a !lend his duties 
during the remaining periods. 

(c) The period of ex.traordinary leave .wailed for the purpose, shall 
be counted for purpose of annual increments. 

(7) In the event, a permanent teacher becomes either Minister or ~ 
Office bearer such as Chairman, Prcsidcot, Vice-President etc. which 
requires full-time attendance or long-time aosenoe from . . 
normal duties, he shall apply for keeping his lien on the post which 
he had held and shall be granted the same by the <;ompetent 
Authority. 

Foreign S.247. (I) The Appointing' Authority may, W special resolution, upon requisi-
Scr>·icc lion by an organisation (herein referred to as Foreign Employer) 

and on express consent by the teacher, place the services of the· 
teacher at the disposal of the foreign employer. 

(2) 'fhe position, terms and conditions ofU1e teacher under the foreign 
employer shall be decided by the Competent Authority in consul Ia· 
tion with the foreign employer. The terms andconditionsofserviec 
thereunder shall not be too attractive to distract the teacher or any 
other teachers in the cadre. 

(3) The teacher shall l>e treated to be on deputation from the da!e he 
relinquishes his charge and till he resumes the charge on repatria-
lion. 
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(~ ~,Oiiircrioclor~~~~tuveeyean. wb!Ch 
t1J!.1 be ~ejl fbt I pl!tiild.Wllidilbpai!r W1J IIUt elc:etd five 
,... I • • : 

($) ~ ~er ahall retain iie~~ .on ~ ·~met!t IHM durin& the 
penOcl of deputation. Tbe p~!Jd of ~cputation shalt be aeared as 
continuous service and sball bocoumaf for inctemen~ promotions 
and)~Wiolltiybplefirs. · ·,. 

(6) (a) ThcCompcrent Authority may recall theaerviceS oflhll teacher, 
by in!Unating, tile teacher and the foreign employer, thtee 
IJIOnth$ ill idvance.Tbe fo~ign ettlpfoyer shall make necessary 
arrangements to release the te~her· from th:~t date. 

(b) T1te te«chet may request, by giving three months' notice, to 
the Appointing Authority and to the foreign-employer, that he 
may be repatriated to the parent services. Tbe Ap~ointihg 
Authority i'n cohsultati'on With the foreign employer shall make 
necess111y arrangements to repatriate th'e teacher . 

(1) The foreign.¢mployer shall make, on the annual basis, contn'bution 
to the Appointing Authority towards Leave Salary, Contributory/ 
General Provident Fund, Gratuity and Pensio~ etc. if any, at the 
ratts prescri{1ed by the Govemtrtent, from time to time. 

(8) Tb' teacher in service of the foreign employer shall be entitled to 
the benefits of Leave, Surrender Leave, Joining Time, Transfer, 
T111velling AllowanceiDeantess Allowance, etc. 

(9) (a) The teacher on deputation to any organisation shall have to 
, take prior pennission and rejoins his parent ~ervice before he 
proceeds on deputation to another organisation. 

(b) The foreign employer may grant the teacher Study Leave for 
pursuing .studies coruiected with his foreign service and such 
period shall be treated as foreign service. The foreign service 
employer shall report the delails of such stud)' le'live to the 
Competent Authority. 

(c) The teacher seeking study leave, for studjes not directly 
connccfed witil his foreign service but connected with his 
parent service, shall apply to the Appointing Authority through 
the foreign employer for such leave and shall rejoin hts 
parent service before proceeding on such study leave. 
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.,.. ~L Tho UuMnilyor tho Direcktt oCHiJhcr EdueatiOD, as tbe case IDlY be, = shalt coadoao tho brcalc Ia 5cMCCI of tbe lelcber for the purposo of pay 
and pensiolwy bcnofits, u per tho Govenllbeul rules. &om timo 1o liuio. 

~ 5.249. Tho PriDclpal ahalllaauoa Discharp Cottltlcaco to the teachuwbo leaves 
• · servico after following due procedure u laid down undet the StatUtes, in 

No111lu· 8.250. 
11o11 or 

lht 
Head of 

the 
Dcplll· 

monl. 

tho form lppCI!ded. 
Headship of the Dcparunent in tl)e Conegoor Recognised Institution shall 
be by rolalion. 

Tho Principal shall nominate one of tho teachers by rotation, as a 
Head· of the Department for a period of five yean, in Ute following 
manner: 
(I) If there is only one !caaher in selection grade or designated Reader, 

he shall be appointed as Head of the Department. 
(2} If there is no teacher in selection grade or designi!ted Reader and 

there is only one teacher in senior scale then he shall be appointed 
as Head oflhe Department. 

(J) In case, if there arc more than one teacher in Selection grade or 
designated Render, then Principal shall appoint one of them as Head 
of the Department. 

( 4) If the.re is no teacher in selection grade or designated Reader but 
there are more thlln one teacher in senior scale, then Principal shall 
appoint one of them as Head of the Department 

( 5) If there is no teacher in selection grade or senior scale, then the 
Principal shall ~ppoint one of the Lecturers as Head of the 
D,epartment. . 

(6) Ileadship ofthe teacher before the completion of the tenure, shall 
not be withdrawn without the prior permission of the University. 

(7) The teacher appointed aS the Head of the Department shall be 
eligible for remission in workload as per the Statute. 

l.ocn S.251. (I) · The te:~cher seeking appointment in another university. college, 
recognised institution or any other organisation shall apply for lien 
through the Appointing/Competent Authority. The Appointin&f 

- Cempetent Authority may (orward such application subject to such 
conditions as may be prescribed. 

(2) In case the teacher is selected/nominated, he may resign the post or 
make specific request that he may be permitted to a.cccpt the new 



-~·dlifc~·~recleo lien. . 
a itW JI'Sl Is ustder lho CoUose or 

"ReC&i!lilfild'JaltitutilM firlheStibfotMiblnsldn, bo maybe gl\'ell 
tofil~:tioaofpajlmd ottmniflns qualifYing services for 

SJ$2. (I) ICthotoachorluppointea on a pOi't wllich lssanctionedlcreated for Tt~~urc 
a specUlc period of lime, the teacher shall be governed by the Pon. 

specific provisions of the tcnns of contract and not by the provi-
sions or these Statutes, He shaiJ have no legal claim on the said or 
similar pose in the College or Recogilised Institution, except those 
specified in the contract 

Provided that, if the post is cxtdlded on tenure basis, the teacher 
alroady working or the teacher who was working may be given 
preference. On the expil)' of such extended period, the teacher 

· shall be entitled to the terminal benefirs as may be adnUssible. 
(2) The teacher may be appointed for a tenure period on a permanent 

or a temporary post, by a con!Tact and shall be governed by the 
terms of contract and not by the provisions of these Statutes under 

"the scheme. 
S.l53. The teacher who is absent from duty without permission for a period of Ducncr. 

more than thirty dnys, he shall be deemed to be deserter and his 
services shall stand terminated automatically on rhe expil)' oflhe period. 

Provided that, whenever the teacher is not able to attend the duties 
as prescribed and not able to communicate reasons of his absence for 

• 



(a) . teacher. 
(b) Otfi P11Ci14irmoallllu lhecaoof ~ tcmporary/probationll)' 

lelll:hCr. 
(o) In case olbrcach of these ptovQions, tho teacher shall pay to 

the College or Recognised wtitution an amount equal to his 
bulc pay for the notice period required to be given by him.ln 
case he fails to pay the amount, il shall be recovered &om the 
due,s payable to him. 

(2) If the Disciplinary A11thority, after completing the procedure of 
departmental enquiry, comes to the conclusion that the teacher 
should be compulsorily rctifcd or removed from service, it shall 
give three months' notice In case of the pennanentteacher or pay 
the basic pay for the period in lieu thereof. 

(3) Tho teacher on probation shaD not leave or discontinue his service 
without giving one month's prior notice in writing or one month 
basic pay in lieu thereof. 

(4) The Competent Authority shall not tenninatc the service of the 

Abolition S.255. ( 1) 
ol Post. 

teacher on probation without giving one month's prior notice in 
writing to the teacher or one month basic pay in lieu thereof. 
Post ofthc teacher shall not be abolished without prior pcnnissio!l 
ofthc University. 

(2) If the teacher is declared as swplus for want of workload due to 
any reason, then such teacher shall be .first absorbed in the College 
or Recognised Institution affiliated to the University. In case there 
is no vacancy within the university jurisdiction then he shall be 
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absorbed in the Collcgo or Rocupilecllnstlmlion anywhere iD tho 
State. 

(3} In *o of the te~~thcr who cannot bodecl&n!d a a\uplus, as per the 
unt~ity-and the Govmunenr, flmltlle pcm held by auch teacher 
siWJ be abolished in the follawiilg manner: ~ ~ 

(a) Tho Principal shall submit·the-ptoposal to lh~ Ullivtrtity for 
abolition of the post for eitlrer want of\Vd'rklo'lld·~ closure of 
~ SUbjeeVf3culty or~ Collt#/Recogrtised lmtitlnion, as 
the cue may be-. . 

(b). Tbc University, after sctutirlitinglhi ptoposaJ· tlndl~iVe the 
permission to abolish lhe post(s). 

(c) The reacher(s) working against the post{s) which i&'are to be 
abolished shaiJ be entitled to-the salary as follows: 
(l) If the teacher has ,put in ·tnote than t~n years of 

service. he shall be enlitled to twelve mt!nlhs' salary. 
(ii) [f the teacher has put ill more thah fiV'e years service, he 

shall be entitled to six months' salary. 
{iii) If the teacher who is c'onilrmed and has put in more than 

two years but less than ftvc years service. he shall be 
entitled to three months' salary. 

{d) In case, the abolished post is again created.due to any reason, 
th'cn such teacher shall have option to come back to the said 
post, 

S.256 .. Any teacher working in the College or Recognised Institution shall resign Rc11gna· 

his post by submitting resignation letter to the Comperent AuthoritY in his ~on.~r 
own handwriting, which shall be attested by two senior teachers working m " 

in the same College or Recognised Institution .. 
S.257. (I) The teacher before leaving the service shall handover the charge of Hand1ng 

his post to the Principal or the pel'S'on duly ~uthoriser.l by lite Princi- ~~~~~~ .. 
pal on his behalf. 

(2) The teacher shall return to the University, College, Recognise-d 
Institution all the Library books, Advance(s), Consumer Society 
Loan, etc. and shall pay the maintenance charges of the accommo· 
dation provided to him, if any. 

(3) The teacher shall vacate the quarter allotted to him before handing 
over the charge. 
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(4) 1be Collep.or R.ocopisecS llutitudoo lball pay all tho dUCI wbich 
are payablo 10 the teacher bd'oro be Is rdicvcd. 

($) Tbo Colleao or Recognised IDstUutioo shall bandover the diw..,ge 
e:ertificalo lo tho teacher bi the ptacnDed fonn appended. 

eo.. S. 25L Tbo teacbcrwbo is not covered Wider SaWy Payment Scheme or Pension 
~ Scheme; u lho cut·may be.' shall bo enti'lted to Contributory Provident 

dcftt Fund Sehemo. 
Fund. Provided thai, the rate of monthly subscripti9n of the employcds 

and lho Management's share sball be as per the rules of Government of 
India or tho GOvernment, as tho case may be, from time to time. 

Provided further that, tho teacher Who is not covered under sal8l)' 
payment sehtme and pension scheme shall be entiflcd for gratuity as per 

• • • the Govcnunent rules, from lime to time. 
Sp«lal S. 259. In addition to tho other provisions of these Statutes, the following pro vi· 
, Pro:i· sion shall apply to the female teachers working in the C:ollege or Recog· 

c.onc .or . d I . . 
lhe mse nshtullon ; 

Female (I) Female teaohcrs may be allowed to aC"cumulate the casual leaves to 
Teach· 

crs. the eletcni of sixty days for the PU1'Po'sc of her child rearing acJivi-
ties. 

(2) Where both husband and wife arc'Working under the same or 
different managements, the creation oftamed and half-pay leave 
bnnk may be pcnnitted and the female teacher may be allowed to 
avail leave admissible for rearing of very young children. 

Provided that, such period shall not exceed more than six years 
in entire serviee. 

Provided further that, the female teacher shaiJ be allowed to 
avail this leave facility if she has no other leave to her credit and 
there is earned leave to the credit of her husband. 

(3) The fcm:lle teacher, in her entire service, may be allowed to work 
part-time for a period of not more than live years, when her 
children arc young and family commitments arc maximum. 

Provided that, this part-time service shall be count-;d for the 
purpose ofSenionty, [ncrements, and Retirement benefits, etc. 

Provided further that, such female teacher as far as possible 
may be allowed to enjoy the benefits of flexi time-table convenient 
as per her requirements. 
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( 4) no break(S} In the servico of tho &malo teacher~ be condooecl 
by U. OI:IVcmment or :he University, as the caso may be, ID ~ 
following manner: 
(a) 1M IOI'ahrumber of breaks ID itrvice shall not be more tfwl six 

in tho entire serviell. 
.... (Sf the total period of su~h brcalcs sh~ not be more than six ytarS 
-· irrespective ofthe leng1h orereaJc. 

(~) the l"elson(s) for the break(t} shall include (i} n1atriagc, 
(ii) transfer of both wife ll'ld hu~ban<t, (iii) (~illation of 
service for teasons other than disdptihary mels'uns, (iv) non· 
employmcnl, (v) childr.en's binh or family commitments or my 
other ca\fse related to her dual responsibilities iS a mother md 
tho teacher. 

(d) Such breaks shall be ignored fo'l' all the benefits-such 113 In ere· 
monts, ~elirement benefits etc. 

(c) The female teachers shall Be allowed to rejoin tlle·S'ervice (not 
necessarily In the s:une job/post) and the service rendered by 
such teacher prior tojoini0g the new post shallb"e coun1ed for 
the retirement benefits. 

(5) Priori,ty m11y be given to the female teachers for Orientation 1111d 
Refresher Courses or.ganised nearer to their place of work. 

CHAPJ'ER IX 

DUTIES, CODE OF CONDUCT AND PROFESSIONAL ETHICS 
S. 260. Subject to the supervision and general control of the M1111agement, the Dtnics 

Principal as the Principal Executive and Academic Head of the ~no! 
College/Recognised Institution, shall be responsible for- si~;r,:~· 
(I) academic growth of the College. or lhe 

• Pnnctpal 
(2) participation in the teaching, research and training programmes of or the 

the College. College 
1nd 

(3) assisting in planning and implementation ofa.cadtrnic programmes R«oglh· 
·such as Refresher/Orientation course, seminars, in-service and other sed 

training programmes organised by the University/College for 11~11iru· 
ton, 

academic oompefcnce of! he Faculty Member. 

• 

• 
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(4) admiMioD ofi1Udentnnd maiofd!lneeofdiscipliueoflhe Collcp. 
(5) rc.coipts, expendituR and maiiltcnlbce of true and correct ICCIDIIIIII. 

(6) Tbe ovmllldmlnistralion of the Co~ege and Recognised JIIStitu. 
t1011 and their Libraries aud Hostels, ifuy. 

(7) corrcspondenco relatin!!: to the administration of the College. 
(8) adminisltatioo and supervision of cuaicuJu, co-curricular/extra­

curricular or extra-mural,' students' welfare activities of the 
C()Ucgo and Recognised I11slitution aod maintenance of records. 

(9) .observance ofthc Act, Staflltes, Ordinance, Regulations, Rules and 

(10) 

(II) 
(12) 

(13) 

(14) 

oilier Orders issued thereunder by th~ University authorities and 
bodies, from time to time. 
supervision of the examinations, setting of Cjllestion papers, 
moderation and assessment of answer papers lli!d such other woJt. 
pertaining to the exami~Jations of College/Recognised Institution. 
overall supervision of the University Examinations. 
observance or provisions of Accounts Code. 
maintenance of Self Assessment Reports of teachers and their 
Service Books. 
any other work relating to the College or Recognised Institution 
relating to the administration of the College as may be assigned to 
him by the Management, from time to time. 

11« or S.261. (a) 
the 

The teacher shall devote his time and energy to develop and 
improve his academic and professional competence by availing all eacber. 
opportunities to allenr:! and participate in academic programmes, 
such as Seminars, Orientation, Refresher Courses, ln·servrce 
programme, eto. The Management shall give the teacher every 
possible opportunity to do so. 

(b) The teacher shall perfom1 his academic duties such as preparation 
of lectures, demonstrations, assessment, guidance to research, 
tutorials, University, College and Rec:ognised Institution examina· 
tions, will encourage pursui! of learning in the students. 

(c) ·The teacher shall engage the classes regulal'ly and p~ctually and 
impart such lessons and instructions as the Principal shall allot to 
him, from time to tJme and shall not ordinarily remain absent from 
work without prior pem1ission or grant of leave. 

(d) The teacher shall observe the provisions of the University Act, 
Statutes, Ordinances, Regulations and Rules m force ~nd 

, 
• 
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a modllled, from time to time and abide by tho decilions of tho 
University/Management, Princ)pahnd shall ensure tho int=st of 
the University, College or Retognised Institution. Such decisions, 
lloWever, shall not be inconsis!ent with the provisions of the Act. 
Statutes, Or~inances, Reglifations, etc. If it is found by tbe 
Management that damage or. loss has been .clustd to the College or 
Recognised Institution by anacl ornegligencelleglect or default on 
the part of the teacher, such damage or loss $ball. be recoverable 
li'omhim. . 

· (e) In addition to the duties ofteacbing and allied l!ctivities the teacher 
shall when required, attend to extru-tWTicotar,co-<:urricular activi­
ties organised by the University, College and Recognised Institu· 
don and adminislr3tive and supervisory work and maintenance of 
records and self reports or any other duties befitting the status of 
1 teacher assigned to him by the Principal. 

(f) A teacher shall help the Uhiversity, Gollege or Recognised lnstitu· 
tion autliorities to .;nforce artd nrafnlain (fistipline and good habits 
among the $lu<l"lll i. 

(g) In case of Profe:;sional Colleges, a teacher sllall perform such 
dulles M arc prcscribt!d by their respective Central Councils and 
accepted by Government and University, from time to time. 

S.l62. In addi!ion to the duties of the teacher as mentioned'lbove, the Librarian ~~~ies or 
shall perfom1 the following duties: fa

1
n.

11
r-

(a) The Librarian shall provide a wide range of services to the user, by 
making available 10 a convenient and attractive form to students 
and faculty members, a well organised and properly arranged stock 
ofbooks,joumals :md other relevant materials which are to be kept 
properly indexed catalogued and up-dated .. 

(b) Tne Librarian shall provide reading and lending facilities and 
service relating to reference, documentation and bibliography. 

(c) The Librarian shall always try to bring hooks, students and scholars 
together u11dcr conditions which cncou.-age readjng for pleasure, 
self discovei)', personal growth and sharpening of intellectual 
curiosity, 

5.263. (I) (a) The teacher shall perform all h1s duti.es faithfully :md will not Code or 
. h' 'b'l' H r. II . I ld Condoco avo1d IS rcspons1 1 1ty. owevcr, tO owiilg apses wou 
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eo~~~titule Improper conduct on lho pad of lht te•cher : 
(a) Failure to peiform his academic dutiei suc.h as lecturing, 

demo~~Stntlons, weumcnt. invigilation etc:. 
(b) Gross partiality in aw.smsent of students, deliberatdy over/ 

under marlcing or attempt of vic:timi&alion oo any grounds. 
(e) Inciting or instigating students against other students, 

colleagues, adminislralioQ. (This does not inted'etc with his 
right to express his differences on principles in seminars or 
other places where .atudents are· present.) 

{d) Raising questions of castes, creed or religion, race or sex in 
his relationships with the students and his colleagues and 
trying to use the above considerations for improvement oflus 
prospects. 

(c) Refusal to c:any out the decisions of appropriate authorities, 
officers, administrative and academic bodies of the Uruversity. 
This will not inhibit his right to c:xpress his difference with their 
policies or decisions, expression, provided that he wiJI not use 
the facililies or forum of the Univcrsity1 College or Recognised 
Institution to propagate his O\•m ideas or beliefs for or against 
particular political party or aligrunent of political or religi~'US 
activities. 

(f) Accepting tuitions, conducting/panioipating in private coach· 
ing directly or indirectly or any classes or courses in any 
manner. 

(g) Violation of the Anli-bigllmy Act and Anti-dowry Act in any 
manner directly or indirectly. 

(h) [nvolvement in non-academic acllvilies directly or indirectly 
such as-
i) Writing of questions-answc!'S guide, kcy,likely questions, 

cyclostyled or xeroxed not(}s, etc. 

t iij Undertaking of any oliiec of profit, agency. 
The teacher shall not avoid any woric related to the 

University examinations without reasonable grounds. 
(2) The behaviour of, the teacher with male and female Sl\ldents and 

other employees shall be modest. 

' • 
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(3) The Teacher :h~ll -

S.264. {1) 

(2) 

0 strictly a:.ide by ~r.y law relating to intoxicating drinks or drugs 
' in force in ~ny :~rca ln which he may happen to bo for the time 

being; 

ii) not const•me my intoxicating drink or be under !he intluence 
of any i nt·lxicating drink or drug, during the course ofhirduty; 
a!ld shal11lli0 tu:c due care that the performance ofhis duties 
at nny time is not ? ffected in nny ·.-,ay by the inlluenco of any 
~uch drink or drug; 

fu) rcfr:rin from cc,nswning any inloxicatinglfril'lkotdru$ in a public 
place; 

iv) not appear in a public place in a state of intoxication; 
v) not 11sc ar.y lntoJm~:Jting drink or t' rug in excess so that he is 

unable to •:ontooll:is behaviour. 
Explttnotion ~ For tlic purpose of this rule. '~blic Place" rneans 

2ny place or premises (including conveyance) to 
whtch the public have or are permi"ed to have 
aectss, whether on payment or otherwise), 

'teachers and their fights : Code or 
The Teachers shall enjoy full civic nnd political rights as provided :~~­
by the constitution. The teachers shall have a right to aoequate Elh•cs 
emoluments, SC'cial position, just conditions of service, professional ~.:~: 
independence and adequote social insurance. ctt 

The Code of Professional Ethics: 
(a) The teachers and tlteir responsibilihes: 

Ally person who t2kes teaching as professloll assumes the 
obligation ro conduc-t himself in accordance with the Ideals of 
the profes~ ron. The teacher is cor:stantly under the scrutiny of 
his students and the society at large. Therefore, every teacher 
~hall see that there 1s no incompatibility between his precepts 
and practice. The national ideals of education which have 
alte'ady been net iQrth and which he should seek to in~ulcate 
amolig students must be his own ideals. The profession fwthor 
requires that the teachers shall be calm, patient and communi­
cative by temperament and amiable in disposition. Teacher 
shall-
(i) adhere to a responsible pattern of conduct and demeanour 

expected ~f him by the community. 
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(ll) manage hisprivateafTairs in a manner consistent with the 
dignity of tho profession. 

(Iii) seek to make professional growth continuous through 
study and rellcarcb. 

(iv) express fico and Crank opinion by participation at profes­
sional meetings, seminars, conferences etc. towards the 
~ntribution of knowledge. 

(v) maintain activo !flembership of professional organisatiocs 
and strive to improve cducalion and profession through 
them. 

(vi) perfonn his duties in the fonn of teaching, tutorial, pracli· 
cal and seminar work conscientiously and with dedka­
tion. 

(vii) co-operate lllld assist in c:;nying out functions relating to 
the educational responstbiluies of the College or Recogn­
ised Institution and the l..iniversity such as : assisting in 
appraising applications for admission, advising and coun­
selling slud~l)ts as well as as~istiog in the conduct ofUni­
versity and College exammations, including supervision, 
invigilalion and evaluation, md 

(viii) participate in exttnston co-curricular and extra­
curricular activities 111cluding communi!)' service. 

(b) Teachers and the studenB : 
The teacher shall -
(i) respect the right and dignity of the student in expressing 

his opinion. 
(ii) deal justly and impartially .,.,ith students regardless of their 

religion, ~.aste, pol:ttcal, economic, social and physical 
characteristics. 

(iii) recognise thediff~rence in aplltude ill!d capabilities among 
students and strive to meet their individual needs. 

(iv) encourage students to 1m prove their nuainments, develop 
their personalities and at !he same time contributP. to com­
munity welfare. 

(v) inculcate among S•Jden.s sctentific outlook and respect 
for phystc.1l labour and .deals of democracy, patriotism 
and peace. 

• 
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(vi) b~ "tT"Cii,:1ate ::1 the s:udcnLS; nd not behave in a vindic­
ti·,.· m:wer to·yards a1yoflh~•n for aftyrtason. 

(vii) p~v at'rwion to only the Bttainrrti!Jlt of Ole student in the 
ass-.ss.:Hmt ofmcril. 

(viii) ll'.:~'<e :1ir~~ol f ?.':ai lable to the students even beyond their 
class hollr; and help and guide students without any 
remun~r.•tion or reward, in col!~ge premises. 

(ix) aid sllrdcnts to develop an undmtanding of our national 
heril3fl" 2nd national goals, and 

(x) refrain from inciting students against other students, 
co.l I oa&u-;;; or adminislrntion. 

(c) Teachers an~ Colle~zues: 
The teacher> shall-
(i) treat of', cr ~embers of the profession in lhe same manner 

as they •';e:nsel"es wish to be treated. 
(ii) spc:lk r".::?::l:tfully of otheneachers and render assistance 

f.,r pro r~,! 1ona I betterment: 
(HQ r~frain .h:n lodging unsubstar.tiated allegations against 

coll'cagues to higher authorities. 
(iv) refrain frrm ? llowihg considerations of caste, creed, 

rdigion, r:ce or sex in their professional endeavour. 
(d) Teachers a:d 1'1thonties. 

The tca~hefs ~hll -
(i) diE charge 'heir professional responsibilities according to 

the existing rules and adhere IF.I procedure and methods 
consistent with their profession in initiating steps through 
their own institutional bodies and/or professional 
organisations for change of any such rule detrimental to 
the pr.:~fessional interest. 

(ii) not undertake any other employment and commitment 
mcluding private tuitions and coaching classes; 

(iii) co-operate in the fonnulation of policies oflhe institution 
by accepting various offices and discharge responsibilities 
which such offices may demand; 

(iv) co-operate wilh the authorities for the bettcnncnt of the 
institutions keeping in view the interest and in conformity 
with digmty of the profess1on; 

(v) should adhere to the conditions of contract, 
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(vi) givo and expect due notice beforo a change of position is 
made; 110d 

(vii) refrain from availing themselves of leave except on 
unavoidable grounds 3Sld as far as practicable with prior 
Intimation, lcetping m view their particular responsibility 
for completion of academi~ schedule. 

-{c) Teachers and non-teaching employees: 
(i) the teachers should tre~tthc: non-teaching employees as 

colleagues and equal partners in a co-operative undertak­
ing, within every eJucatioual institution. 

(ii) the teachers shou,J help tn the function of jomt staff 
council covering ooth teachers and the non-teaching 
employees. 

(f) Teachers and guardians , 
The teachers shall try to s·~e through teachers' bodies and 
organisations that instil ·tior·s s .. aintain <;ontact with the guar­
dians of their students, •• nd ~.,,111 of their performance to the 
.guardians wheriever nee s~;~. y a1\d meet the guardians in meet· 
ings convened for the purpuse :or mutual e·xchange of ideas 
and for the beneJit ofth~ ins:itution. 

(g) Teachers nnd Society : 
The teachers sh~ II · 
(I) recognise thst educ ~lio,; ss a public service and strive to 

keep the public in fu ml'. J of the educational programmes 
which are being prc.vi<i•d 

(ii) work to improve edt.~Jtlon in the community and 
strengthen thecom:nuruty's moral and intellectual life. 

(iii) be .~ware uf social prob :n.; and take part in such activi­
ties as would be co:1du. :vt: to the progress of society and 
hence the country ::.; a hoi;;, 

(iv) perform the duties >f rui.::eash1p, p:uticipate in commu· 
nity activ.11=s enc sbJider responsibilities of public 
offi ,:e. 

(v) reC...in fro•ntaking .ut .1 or submilJing to or assisting in 
t.ny way, a tivit ie wl ch tend to promote feelmg of 
hatred OH .1 . mlly ;:, .:ofl c!it:"-:rent communities, relations 
or lmguisttc gro1 •. 's t Jl ac tsvely work for National 
lnte.;rat io1,. 

0 0 



APPENDIX • I 

INFORMATIO!'i C!l'":l:: CAh'DIDATE TO BE SE'NTTOmB UNlVERS1TY 
ALONGWITH TH~ PROCEEDINGS OF TiiE SELECilON COMMm'EE 

( S. 167 (I) (I) (vi) ) 
l"- At•llllllllc rru Ill 1Hid qpo#~IIOfltl 

of • (Mcltrr II to h •odt.-...... -. 

WonnatJon tn ·:·.~ ·: c.f c~ndidtte recommccc!ed by the Selection COmllllneo ror the 
posl of Principal'!':·•···· '.' :m. r:~ressorlRuda/Ltcturer/LibruiiiiiDirtdof of Physical 

Education cte. 

(I) Name of tl:c C~i' 1 

(2) Name of the c·· 'sc'-1: 
(be aiM in~ wi~'\ ~ .... - ~~~ 
In Block len~nl 
(In Dcvan1g tri ~ r •') 

(3) Dale and J'l~c• <> • r'h 

(4) Appo!nlmonl 0:~' •• • •d Dale 
(Pl. allach 2 cop;·J 

(S) Whether ~donr.inr. tr r.c-trved C11egory 
(IC so, sllltc wh ~tr •• ·c. ST, OT/NT 
and ahach 3n '''' c~py of 1hc 
casle cenilicat~l 

(6) Designatr~n of •' • • •1: "ith Subject 

(7) Nalurc of Appor~•.tl':nt 

(a) Full-Tim• 
(b) Pan-Time 
(e) Clodc lie•" "· · · 

............ , ............................................................. . 
o•~••••••••••••••••••••••H"''~oooooooouoooooooooooooooooooOoMOO•oo 

....................................................... _ ................ . 
(Sum:llllt) (N11nc) (Filhets/Husblnd's Name) 

............ , ............................................................. . 

····················~··········· .. ·················"" ................ . 
................................................ "'"''"''''''''"''''' 

....................................................................... 

........................................................................ 

....................................................................... 

......................................................................... 

........................................................................ 
(8) Whclhrr Temr" 'I)' fcnnnent VisitinP. ...................................................................... . 

or on Contuct ~ :f·f;. :r bni~ 
(Piuse state th! ·~: oi) From ......................... To ............................ . 

(9) Y.'hclher the Sel•~t:~~ C(\mmit'cc 
procedure latd rlow'l in th~ St::UtG 
by 1he Univcrsit•· w·1 fol\owcc 

(a) Date of !he :.lc;:rng cr llt• 
Sclretior. Cc:n:r.'•:e< 

(b) Whether lirt: ·•;•I C:JOnl"l of the 
meeting b pn ~ e ,;tln: '~) 

veso NoD 

............................. ""'"'"''"''"'""'''""''"'"''"'' 
Yc:; D NoD 



(2) 

(~) Wllodla lbo Ullivcrait)' S\lbjcCI Ya D 
BxporU WCfl praclll 

(d) Wbolbcr lllo B. C. Yes 0 
Nominee wu prcacnl 

(e) Wbclbu lbc cllldidltc was 
apPQinlcd from tho names 
unn&ed in order of merit ? 

YcsO 

NoD 
No.o 

No D 

If so, indicate lhc rank Rlnk No .......................... ......................... . 

(I) Wu th~ vac~y of lhe teacher Yes [ I NoD 
to be filled in temporarily by the 
Local Sclcclioo Commincc. 
(Seud tho Local Selection Committee 
Repon alongwith propos~!) • 

(g) Whether the Selection Conuniuce Yes 0 No 0 
wu constituted u per Statuto 16 

(I 0) Total No. of posts of Teacher~ N~s ............................. .. 
(including Principal) in the scale of pay 
in the College/Recognised ln;tltutlOI\ 
during the academic year rdc rrcd to 
abo~c 

(a) Full· Time Full-Time ......................... : .......................... ,. 

(b) Part· Time Pnrt·'fim-. ....... .... ..... .................................... .. 

(c) No. of teachers (Including Principal) 
to be appoi~ted again~! the posi 
rcsCNcd for the Members of 
backward clm es 

(d) No. of teachers (includinj; frincipJI) 
appointed in the collcg :1 
rccogmsed insrilUiion 
Backward clams 

(e) Backlog earned forwar~ 
(f) How many times ..Ocrc t!.~ zbov~ 

post{s) advcrjiscd as rest rvcd for 
members of the backward clmcs 

S.C. (13%) 
S.T. f7%) 
VJ {A) (3%) 
NT {B) (2.5%) 
NT (C) (3.S%) 
NT (D) (2%) 
OBC (19%) 
sac (!%) 
S.C. 
S.T 
D.T .iii.T. 
VJ ( ... } 
NT ('•; 
NT(\.) 
NT (:J) 
OBC 
S:OC 

........................ ~ ·· · 

.... , .... ............... ... . 
oo•ooooooojooooo o.o oouo o o o o 

........................... 
, 000,,., 0 ,uoooo .. ooooooooo o 

................................. 

............................ 

.............. , .. ....... ~ .... . 
000000000000000+000h0-000000 

............................. 
···························• ............................. 
............................ 
.............................. 
............................ 
............................ 
............... ............ 

............... ~ ................................................... . 

..................................................................... 
, ~u•• ••· • ••·•••••••••'"''''''''''' , ................ .... , ... ~ 

• 



.... 

(3) 

(II) (a) Tolll tvortl01d 'of.IM Department Theory " ........ i'nclicab ... - ..... Total ~ ........ . 
(II) No. ot TacHm ill lila DeputmeDI (I) F'IIO 'nale~ ... , (fi)•Put T'Utrte ..... (Iii) CHB. .. . 

MJ Va•)' arjlcu dlle lb ' 
(I) h!GiftSO in lltt Wbrkl~d, 
(/1) ~CIII OR./ Subl!ltule to a starr 

(l'lnse sllllllho aame of pm-ioas 
111!111111~1) 

, ........... j,, ........................... , .......... . 

............... ,..,.,., .... ,, ......................... . 

(13) l!duc:atidllll Qllallrlcatillns 1114 AC1delni~ m:Old of lhF lhcltet appribled : 
(PieiJo ~losutlciltd ~qpies.of D~g~e Qrtificale(s) and Stltement of Mub) 

Un:lver· Yeuor 
SUb)w Marta ll'ttmllge Clau/ 

Plfm.d Jilt; 
sily passlni int 11~«!fcr obliilled 'Of rtillb Division/ 

~ ' Spi.IMajorl out of obtrlbed Gndc 
Cicnenl 

J 2 3 4 s 6 7 

(i) Bad!elor't'De&'{ee 

(lj) M'~sret'i oeeree . 
. 

(iii) M.PIIil. Degree: 
' 

(iv) Ph.D, Degree 

(v).; NET/SET 
. 

(vi) Any olher 

14. Teaching Er.perlcnce (Please enclose tl!eJtcd copiu of the Cet1ificalesJ.if any: 

Univc!Sity/ Designation Subjects Period of Whell!et t/fe IJipl)lnlnlenl was 
Nature of app(lii'Cd ~y !Ire Unlvcrsllf. lr 

College/ of !he po.St and elass~s ppoifillllcnt 
~ppoinlll)enu )'C; slate the dalt of 1~p111VII 

Institute herd taught wiih dale (al/acA /nit copy of !At 
gppftiVol ltlltr) 

: I 2 3 4 s 6 
. 

' 

(IS) Profession~ I Exptrien,ce if ~ny of tile teacher aepoinlc,d (i.e. professional standiug 
in case of C,A.I Advocates!Practilioner/Enginecr) 

. (Please give details o.n a separate sheet with Date of Rcgistratioo!Ccrtificate of Practice) 

,..- tfo 



• ...,............., r 1 . ,,,,, 

...................... Collcae. 
(College St.unp) 

{iii) In caso ohelcclioa or lha Principal· .. 
I hereby ccnify lb~ll bave pcraonally mlf'Jed all die documer.u la,:lildiDg lbe CISlO 
Certificate If any of the ab-:~ve caaclidlles for die post of PliiiCi;»l aud also certify 
that the full·time leachiaglpro{mioaal cxpcricace or lbe caadidale seleclcd 
....................... ~ Is conec:L 

(iv) ne Sclectioa Commillce Report aloapiilb the iACo•..utioa of lbe caadidalc(s) 
sclecled for the ialerview Ia enclosed. 

Place: : .............................. .. 

Dah: : ....................... " ....... . 

• 

Signature or the ChairmaaiPtesideai/SccrcLU)'. , 
(Slimp or lbc lastiMe) 

(To be filled In by the University 0/ficr) 

RecollllllCndalions of the Univcuily Office (Audcmic) : 

• (I) Since lhc candidate possmcs good audemic record wilh all cas: SS~ nwks ill tiJc 
relcvanl subject al Masler's degree and be has passed lbe mi,i1:i!ily TCSI for 
LcciUicship condUcled by lbc UGC/CSIR or a similar lesl accrcdi:cd by die UGC. 
his appointmcnl BE APPROVED. .. • 



• 

(S) 

• (2) SIDot die alldidlle poeMtaa qullllcadoaa ror p10fculoaal Courses Lc. Media~ 
• Eqlleaiq, Law, etc. laW don ~ ... UDIYCnll1/lelpectiYt c-clb, Ills 

• 1pp0 .. IIDIIII 81 APPIOVID. 
1 

• 

(3) 1111 wowllb puled sa'Jeclto 1111 ro&1niDa cooditiou : 
(I) ............................... ~ ........... - .... - .:.... ............. - ........ --··-···· .............. . 

(fi) .................. _ ............................................................................ --.. ··•··•·····•·•· 
(BJ) .......... :···· .............................................................................. , .••••.•• - ............. . 

• (4) SiDCC lh• cudlda .. dotl DOl poucu !be miaimum required qutlificstioDSI 
expnicDce 1111 appolntmml be NOT APPROVED . 

SupcriDiclldcDt / s. o. 

Asst. Rerlstnr 

Oy. Regislrir 

Director, BCliO 

Pro-Vlcc·Chanccllor 

Vlce·Chancellor 

• Strike out whichever Is Inapplicable. 
•• Incomplete forms will not be entertained. 

• 



APPiNDIX-n 

PROCEEDINGS OP niB SELECTION COMMI'ITEB 

( 8.167 (1) (f) (vl)) 

Name of !be M~DqCIIICIWCoUcsdRccoplised lmtitutiall : ..... - ........................... _. 

llltetvicws for the post of _ ...... -......... in the Subjm-of --........... _ ............ . 
o ·• ... ;) I ~ .. 

Date of lhe Interviews : .............. :.;.......... ·Pay Scale : ····~·· .... , ....... , ......... _ _. ............. . 
• • • i . . 

No of Post(s) : ....................................... : No. ofPosl(s) teserved : ...................... .. 

Objective rmrlting 

(a) Academic 

(i) Merit at graduate level 

(ii) Merit at Post·gnduate level 

(iii) Merit at M.Phil. Degree 

(iv) Ph.D. Degree 

(v) SET/NET E~amination 

(b) Research PublicatioiiS 
Research papers published In 

(i) State level Journals 

(ii) Nati9nal level Journals 
• 

(iii) International Journal 

(iv) Publication ofTc~t-books 
or other books 

(c) Teaching cxpencnce . 
(i) full·timc 

(ii) !'~n-hmc 

(d) E~tn·curncular activities 

(i) Participation in N.S.S. 

(ii) NCC 'B' Certificate 

Namc(s) or lbe Caudldatef 

• 



(lil) NCC 'C Ccrti8ca10 

{IY) SpOitl W'IIIIICO at thlivcnity/ 
SllldN&lloul level 

(c) Points scORCI 1ft pmonallntervlcw 

GRAND TOTAL 

Prepared by : 

(2) 

Signature& of the Members of Selection Committee : 

Checked by : 

(I) ................................... (2) .............. ..................... (3) ····-····························· 

(4) ................................... (S) .................•.........•....... (6) .......... - ...................... . 

(7) ................................... (8) ................................... (9) ................................. .. 



(I ) 

APPENDIX·Dl 
FORM FOR AJIPOIN1'WENI' ORDEll OF THE TEACHER 

( 8. 174 (l) )• 

Nlme of lhe M'magemenr!Collegc!R.ecognised InslliUtion : .• .::...:...-~····"""'_ ....... . 

Ref. No. 

To, 
SluiJSmL ...............•....•.......•.•...•..•..•••.... 

................................................................. 
.............. h, .................. , .......................... . 

i 

In ............... u ............... ,. .................... - (Subject) . 

Sir/Madam, 
In response to our advertisement dated ............................... you bad applred for 

the post of ..................... , .............. , ................................................................. 1 •• n•oo•••• 

You were interviewed for the above post by the Selection Committee constituted by the 
Management under Statute No. of the ................................... University. 

I am pleased to Inform you thBtlhe Management has appointed you on the said p·ost 
'" '0V000000000 fU 000000000000ooooooooooolooOOOol0 .. 1000f000000ot00000000000000000t00000001100000000ooOOOOooOoOOOOoi00,0000Ht00t 

Hooooo~ ..... ., ............................. Coflcgc;/Jnstitutc at ............................. 111••········ ............ .. 

io the scale of Rs ..................................................................................................... .. 
with effect from ...................... , ................. Your appomtment is subject to the folloW· 
ing tcnns and conditions : 
I. Your services will be governed by the Maharashtra Universities Act, 1994, 

Statutes, Code of Conduct, Ordmances and rules and regulations laid down by the 
............................. University, from lime to time. 

2, (a) You are appointed in clear vacancy on full·timclpart·time basis on probation 
for a period of twenty-four months from the date of joining. 

(b) Your ~ppointment is purely temporary for a period of ................................. .. 
1.e. from ................................. to ......................................... . 

(c) Your appointment is on leave/lien v~cancy for the period from ..................... . 
to ...................................... . 

(d) The post is reserved for .............................................................................. .. 
Since you belong to the said category, you are appointed on full·time basis 
on probation for a period of cwenty·four months from the date of joinfng. 

(c) The post is reserved for ....................................................... , ...................... . 
Since you do not belong to the said category, you arc appointed full·ttme 



t 

(2) 

Oft leiiijiOIIJYblSia againSt IIJO resemd port fot I period 0( .. -··-"'"M""'"""' 
....... "''"'"''"'"'''"' . You shall not have my olalm on lllc aald post in future . 

• 
(() lbil il teu,pctay vacancy caused by .. _ ................................ " ..................... . 

Hence you are apPointed tuJI.tfmo OD Jllftly tcmpotldy basis tor a period o( 

o oooOiooiUtltt<iiiiOO o ooo ool 0 ohUUttootoooto to Oloooooo ""'"'" o ot o ooooo o oo ooo ooooO o ooUUI hoooOU ,, "' ot,. 0 o~ 110 

(S) Your appoinlment ls on put-time/clock hour basis only. 

3. (i} You will .be paid basic pay of Rs . ................... ). per month in the scale 
Indicated above. You will also be entitled to Dearness Allowance,House Rent 
Allowance and C. L.A. atlhe rates preJCn'btd ey the Go\'emment, .from time ro 
time. Your salaJy will be paid through N'l1i0111lised1Sefleduled Bank. 

(ii) You will be paid remuneration at the rate of Rs. ............ !'(!' leeiiiWpcr ho11r. 

(iii) Your Gppoinlment and salary shall be subject to apProval by the University. 

4. (a) You will ltave to pau the NET or the SET or Similar test as the case may be 
as laid do\1\tn by the University. 

(b) YC!u Will have to acquire the qualifications ........................................... , ....... . 

(SET/NET) as prescribed by the Univtrsity within the ...................... . 
............................ period. 

S. You Will submit the origin~ls as well as certifrcd true copies of relevant testimonials 
such as mark.sbeets, birth date, experience, discharge/relieving, last pay, Caste etc. 
certificates, at the time of joining duties. 

6. In oase yot.IJ~ccept the appointment you shall have 10 execute Deed of Contract of 
Service as prescribed in the Statutes at the lime of joining the duties. 

7. You will be allowed to join the duties on producion of­

(i) Two Passport size Photographs. 

(ii) Discharge Certificate from previous employer (if any). 

S. You will undergo medicaJ.e]tamination by the approved Medical Officer or by rhe 
Civil S~trgeon at the place of your duty, within three months from the date of 
joining the duties. · 

9. You are required to g1vc the r.orrect maaling address as soon as you join the duties 
and any change m the address g1ven earlier should ile communicated to the 
Prinoipal. ft will be presumed that any letler sent by Registered Post 
Acknowledgement Due (RPA.D) on the address g1ven, shall be deemed to have been 
acknowledged and duly Siglied by you. 



(3) 

10. You wiD DOteoaductora~PCC )'OUI'Sdlill my privale tuitions or private coachina 
cluia ud will DOt bold Ill)' offiu of profiL 

I I. You wiU DOt aapp yowse1f' ill any ocher job paid 1\iU-time, put·lime or otherwise, 
dwins tho eontlniiiiiCc of yollf service. 

12. Your ac:rvicaarc transferable to any other Collcaes or Recognised lnstiMions fW\ 
by tho Mwacment u per the Statum. 

I 3. You will have to commwticate your acceptance to lhc Manaaoment/Collegel 
lnstitution within ten days from the date of receipt of this Order of Appointment, 
failina which your appointment is liable to be cancelled. 

YoW'S faithfully;. 

Secretary/Principal. 

Pl. strike out whichever is not applicable. 

. . 



• 

FORM OF DISCHARGE CBllTIFICA TE 

( s. 174 (3)) 

Date: 

APnNDIX·IV 

This is to eertify that ShriJSmt./Dr. ---------­
who was in the employment of this Cotlegc/Rccognlced Institution 

as has left/bas been reliev~ fro.m thc,serviees of 

the College/Recognised Institution from (FN/AN). The pay 
drawn by him/her on in the Pay .Scale ofR.s. ___ _ 

was Rs. ------ p.m. The date of his.Lher next inc.mnent in the said 

Pay-Scale is ------- •' 

Place : Prlndp1l of the CoUeg1= 

Date : 



t~ • llw ¥------! 
" .... , ....... - .............. _. ......... fa tilt Depllllllir (t.Jict) ,,, ......... 11' .......... . ta 
1,.._...."-f•N ......... ,_.,.MI~ ....... ,, teollrat/ lt,..•tUMIIt t t.J .... , , M •-••-MHtltMt thet tM.,._ .. ,_ 

Jastlludao wllr :etrllc& 811111 dlt dart wllal tilt lltcl ·M----.. - ·-·····-·-· .. ···-­
takes chlrltof'fle\lalla onsotnce llld dli ufct--··-----·--.... ·--""'""'-'"' 
llatby ..-. ~ ._.. lly tile caDdiiiDAI at ICIYice, lcav• niles lllld cooducr. cllsciplille and 
appeal nala u at1 pmcribcd 1114 wUJ be prescribed baeC.cr by tbc s.atutes. 

2. 'Itlll die llid pardes aare• aad 1111denate ro be blllllld by tho Act, Staaucr, 
Ordiaaacct, Rc&aJatlnt, ~tutu llld Ordco at lise MaaaaancDI fotlhc lime bcilig ill fotcc 
ud as may be· .a.dcd up/otmodltlcd fiom dille 10 111111 aad brought into force 11 a later 
dale aod wblch ahaiJ be 4ulmd 10 fonn palt of !he IJRCIIICIIL 

3. That the n ld panics acrco lhlt dais agrtemnt sllall coDiinue ill force IIU tbe elite 
of lupcnllllualioil of tilt teacher or ualil detenniDed by lldlicc ill wrilillg as require-d UDder 
lhc StaluiCI relarm, 10 lhc conlliliom of service for tbc Collesc/Rccopised IIISiillltioo 
laacher. 

lN WllNESS whcrcoflhc putics hc~co have set tbcir baods aod scaa oo the day or lhc 
montb aod year meDIIoned above. 
Place : 
Date : 

Siaacd by lhc u id 

··~····································· .. 
(Tnchcr) 

In the pmcntc of : 

I. 
2. 

Sigacd IDd sealed oa behalf 
of the CoUcgr/Rccognised loslirucion 

....................................... , ....... . 

Cbalrmao 
M•~>a£CD1flll 



• 

FORM OF DISCHARGB CBJlTIFICA TB 

( s. 174 (J)) 

Date: 

APPENDIX ·IV 

This is to certify that ShriJSmt./Dr. ---------­
who was in the employment of this Coliege/Recognl1:ed Institution 

as has left/has been relieved froJn tbe.se!Yiw of 
the College/Recognised Institution from (FN/AN). The pay 

drawn by him/her on in the Pay.Scale ofR.s. ----
was Rs. ------ p.m. The date of his/her next increment in th!' said 
Pay·Scale is - ------ ·' 

Place: Prloclpr.l of the College 
Dale : 



• 
APPENDIX • VI 

SBLP APPIWSAL RI!POilT 
c s.tn (I)) 

Name o(lhe Collegc~Rccogniscd Instituticm : --------­
PcrfDrmlllce AppniAI Repon Year : ----

A. GellcraJ lafomla1loa 
a) N11110 
b) Dtte af Birth 

t) Addms (llesilfeatial) 
d) Oesipa!loa 
e) Depar1mcm 

0 Are~ l1f ~pecialization 
g) Date of AppoiDancnt 

i) in the illstirution 
ii) on the Present Post 

h) Honours Conferred 
B. Tc1ching 

a) Clm Taught 

Class 

i) Bachelor's Degree 

ii) Master's Degree 

iii) M. Phil. 

iv) Any other 

Assigned per week· Taught in the year 
L TIP • L TIP 

(I) (2) 

(To be filled at the end of evtl}' academic ye~r) 

L e Lectdre T • Tutoritl P ~ Pra~tical 

b) Regularity and PuncNality 

Pb. No. 

Steps taken for en· 
g~glng of periods 
missed during 
abscnceoflme 

(3) 

t) Derails <if course teaching plan, synopses of lecNres and reading lisu supplied to 
sNdonts. 



(l) 

d) Decaill ot plltlclpatioa Ia ~ roiiGwiDa : 
I) thllvenlly BnluiiGD 

ll) lalmlal Evalualiaa 

Iii) Paper Scttiq 

iv) Assmmmt or Home assipma!U 

v) Co11duc1 of ExanliilalloiiJ 

\li) Evaluation of Dlncilalioll Ct'-

C) Oeuils of lmlovalioiiiiContribulloa Ia Teaehilla, doria& the year : 

a) Dcsi&~~ of curriculum : 

b) Teaching methods : 

c) Laboratory experiments : 

d) Evaluation methods : 

c) Preparation of resource 
material inoludlng bookl 
reading materials, laboratory 
Manuals ere. 

f) Remedial Teacbbg Student 
Counselling (mdemlc) 

g) Any other 

D. Improvement of Professional Competeoce : 

Details reg~rding Refrcsher/Orient.ltion Courses 
attended, paniciparion in summer schools, workshops, 
seminars, symposia etc. Ulcluding OjXO universily 
courses I ~fPhil., Ph.D. 

E.. Research Contributions 

a) Number of StudenLS (M.Phil. I Ph.D.) 

AI the beginning 
of the year 

M.Phil 

PhD. 

Registered during 
the year 

b) No. of research p3pcrs published (Please enclose list). 

Completed dwiDg 
the ycu 



(3) 

c) R.eswch Ptojeclll 

nde or die l'n!Jed 

•• 

d) ~tails of Sl!mlnm, Confe~ncu. Symposia Olgeistdfetm!dcd 

e) P~l!nts taken. if any, give a brief deKriptioa 

!) Membership of Profcsslooal Bodi~s 
l!dirorfhip. of Journals etc. 

F. EXtension Work I Community Service : 

a) ~lease give a shun account of your contn'butioo to : 

i) CormnWiity work auch as values of National 
intcgntioo. secularism, demomcy, socialism, 
humani1m, puce, scientific temper, Rood llr 
drought relief, sl'llllll family norms, AIDS etc. 

li) National Litmey Mission 

b) Positions held/Leadership role played in 
orgonlz.ations linlced With Bxteasib!l work 
aad National Service Scheme (NSS) or 
NCC or any other similu activity 

G. Participation in Corporate Life : 

Please give ~ Shon aacount of your conttibutioa 10 : 

a) Collegc/University/ln.llirutioa 

b) co.curricul~r activities. 

c) Enrichment of Campus Life 
(hostels, sporu, games, cultural attivities) 

d) Students' Welfare and Discipline 

e) Membership I Panicipation in Bodies I 
Comrmttccs on Education and National 
Development, Membership of University, 
Bodies and Authorities etc, 

t) Profmional Orgwnintion of Teachers, 

H Assessment : 

a) Steps tal<en by you for the evaluation of the 
course progranune taught 

DuiltiOD 



(-4) 

I. General Data : . 
State lldcf USCSSIDCIII of your pedormance iAdJeatlll& • 

1) Kbimmenll 

b) diflicultics faced 

~) IUUtllion& for {mproYCIIItlll 

Slgllllme of the Tacbet 

J. Asscsmeal by tho Head of 1M DepltllllCnl : 

A. General information 
'. 

Te2ching B. 

c. Deliili of InnovatiotlSICoolribution i.li imbing, dluing the yeu 
D. ln!J'tnvcmenl of Profenional Competence 

E. lte'$cartb Coolribution.l 

F. Extension Work I Community Service 

G. Partioipatlon in Corporate Lifo 

Head of the Department 

Remarks of t!te Reviewing Authority 

PRINCIPAL 



To, 

FORM OF SUSPENSION ORDER 

( S. 2Z6 (1)) 

APPENDIX • VD 

•••••••••••••••••• j ...................................... . 

..... ., ............................................... . 

As decided by the Managanent by rt$OIIltion NolOrder No. ___ _ 

passed at its meeting held on -------• I, -~----
do hereby suspmd you (Shri. ______ ___, from the semce of the 

College/Recognised InsritutiQn with effect from-------- on 

the charge/s mentioned below : 

(I) 

(2) etc. 

2. It is also ordered that a regular Departmental Bnquity will be held into 
your conduct, Orders appointing an Enquiry Authority for the ptu'Jlose are !;eing 
issued separately. 

3. You should note that it is not permissible for you ro accept any gainful 
empl\)yrnent or to do any business while yoo are under suspension. Aray breach 
of this condition shall render you liable to forfeit your claitn for subsistence 
allowance. 

4. Pending further orders you will be paid a subsistence allowance provided 
under these Statutes. 

Place: 

Date : Cbainfiao/Semtary 

................................. ················· 

................................................... 



APPENDIX· VJD 

FORM OF APPOINTMBNT ORDER OF ENQUIRY OFFICER 

( s. 228 0)) 

As it hu been decided 10 hold a dc:pll1mcntal enquiry into the conduet 

of Sbri. on tho charge( a) mentioned in the memo of 

chugcs an Enquiry Authority consisting of {i) ---------

(ii) _________ {iii) ______ _,....~--

(Designalion) ________ is appointed 10 ho)d tl}e enqflint in 

accordance with the proeedur~ prescribed by the Statute$, A pn>fOftl\a in whieh 

the charge sheet is to be served on Sl!ri. --------~·js attached. 

The Commil1ee consisting of .the abo:ve mell}be~);j~~requ¢,s~ed to see 

that they complete the enquiry and submit/s their report.expeditiou;iy and in any 

caso on or before ------

Place : Chafrman/Seeretary 

Date : .................... ...-... , .......................... . 
..... ····· ··· · · ····~·· .................... ········· 



• 

1) 

2) 
etc:. 

~Oft MEMO OF CHARGES 
'.(&121-{2)) 

(R .. ed Alit IJD.) 

• 
1 . '- .... 

Al'PENniX • IX 

2. A statement of aOI!gations on wlli~ft Ote tllatges art bas~ is altll!!hed 
herewith. Copies of the relevant documents which nave b-ee!\ relied upon wlrile 
framing the charges are also sent haewith. 

3. You are called upon to put in your written statement of defence lllongwith 
such documents as you intend to rely on in your defence in answer to. the above 
charges within .days from the date hereof and to state at the same 
time whether you desire to be hearo in person. if you desire to ex:unilfil any 
witness(es) in your defence, you arc called UJron to furnish at4he same time the ... 
names and addresses of your witness(es), On your failllt~ to put in your state­
ment or to furnish the names and a<fdresses of your witnes~(~) Witltill'tbe lime 
allowed to you, it will be presumed that you do not wish to make a statement or 
to furnish the names and addresses of any wilfiess(es), 

4. You are further called upon ro state why the abOve charges or any of 
them, if held proved, should not be considered as good and suflioienr ground for 
imposing upon you any one of the penalties .specified in the StatUies of the 
____ University. Any reprcsentarion that you make with regard to the 
2clion taken against you would be considered by the Competen: Authority 
before the final order of punishment is passed. You may, if yon so desire, take 
inspection of relevant documents a:nd if you further so desire you rr.ay take 
copies of required documents. 

Date : Enquiry Offic~r 



APPI:NDIX • X 

FORM OF ORDER POll REMOVAL OR DISMJSSAL 

( s. 231) 

. AJ deaided by dlo MaDqcmcal or !he-------
CoUeso'Recoanbed Institution, by Rc$olution No. ___ ......::...· _ passed 

II ill meeting held on-----
TJ;Io Management of tho ------ College/Recognised 

Institution hereby directs that Sbri. be 
dismissed/removed from the aervico of the College'Recognised Institution with 

effect from------

Hence you are dismissed/removed from the services of the College/ 

Recognised lhstitution. 

Place Cbalrnian/Seeretary 

No. 

Date 

-
l 



• 

To, 

APPENDIX • XI 

FORM OP ORD!R FOR IMPOSING PENALTY 

( 8.231 (4)) 

(Registered Post A. D.) 

As' decided by the Managentent of the College/Recognised Institution by 

Resolutioll No. passed at its meeting beld oil ___ _ 

the Chairman of the Management hereby directs that Shri./Stttt.IK.um. 

------- be charged With a penalty of I 
dismissaVrernoval from the service of the College/Recognised Institution with 

effect from (FWAN). 

Hence you are charged with a penalty of-----dismissaV 
removal from the service of the College/Recognised Institution with effect from 
_____ (FN/AN). 

Place 

No. 

Date 

By Otder, 

ClndrmallfSecretary 

.................................................... 

................................................... 



APPENDIX • Xll 

FORM OP SHOW-CAUSB NOTICB 
( s. 231 (5) (IJ) ) 

Prom : 
.............................. ,. ......................... . 
Utili toot o tlolto Ullt ot I"' tt oo o I I I tt .. ttl It I It" I II" I tl 

To : 
······~· ..................................................... . 
................................................ , ... , ..... 

Subject : DlsclpllDrry actfou ..... : 

I am lo forward herewith a copy of the report submitted by lhc Erfquiry· 
Officer who conducted tho Departmental Enquiry into your conduct and to state 
that with due consideration of tho findings arrived at in this respect it has been 
held that charges No. mentioned in the memo of charges served 
upon you have been proved against you. It is, therefore, proposed to dismiss/ 
remove you from the service of the College/retire you compulsorily from the 
service of the College/Recognised Ihstitution/reduce you to a lower post or pay· 
scale or the lower stage of increment in your pr~ent time·scale of pay. 

2. You are hereby called upon to show cause within 14 days from the date 
of receipt of this notice as to why the proposed penalty should not. for good and 
su(licienl reasons, be imposed upon you. If you fail to do so within the time 
allowed to you, it will be presumed that you do not wish to show any cause, 
in respect of the disciplinary action propo"sed to be taken against you. 

~· You arc requested to acknowledge receipt of this Notice. 

Encl. : As above. 

Place Cbalrman/Sccretary 

Date .................................................... 
................................................... 



•. 
APPENDIX - XI 

FORM OF HANDING OVER cHARGB 

( S. 257 (I)) 

Date: 

I, (Designation) in the Colle&• 
Recognised Institution have handed over the charge of my post to __ _ 
with effect from as I have resigned my post from ___ _ 

I have already submitted a clearance certificate obtained from the Seen 

tary of the College/Recognised Institution stating that no property or mone, 
belonging to the College/Recognised Institution is in my possession. 

I have already handed over possession of the premises occupied by m, 

in the College/Recognised Institution premises. 

Sigl)li!Ure Jjf the Teacher 

I, (Designation), in the College/Rec;ognised Insti· 

tution of have taken over the charge 

from in the College/Recognised Institution, who 
has resigned his post from . No property 
belonging to the College/Recognised Institution is in his possession. The pre­

mises occupied by him in the College/Recognised Institution for his residential 

accommodation have also been duly vacated and handed over by him. 

Cbaitman/Secrctary 

List of the property handed over to me. 



5.590. Affiliated Colleges and Recognised Institutions for this purpose shall 
charge and recover an amount of Rs.SO/- as Rcgist:ation Fee from each 
studenl admitted. The names of all such students shall be sent to the 
University alongwith the Registration Fee collected within the 
prescribed period. 

S.591. Affiliated Colleges and Recognised Institutions for this purpose shall 
report forthwith to the Management Council for its approval all changes 
made by U1em in their teaching staff and other relevant maners, 

S.59l. The Management Council shall arrange for periodical inspection of 
such Colleges and Institutions. 

AUTONOMOUS COLLEGE/RECOGNISED INSTITUTION/ 

UNIVERSITY DEP ARTMENTIUNIVERSITY INSTITUTION 

( Under Section 89 of tho Act ) 

S.S93. I. When the system of affiliating Colleges to State Universities was 
designed, the number of Colleges and the Universities were very 
small and Universities could supervise the working ofthe affiliated 
Colleges very easily. The Universities were acting ·as examining 
body and awarding the degrees on behalf of the Coll::ges. The 
Colleges looked towards the Universities for any change in the 
education system and curricula. The academic decision also need 
quicker pace for making the iMovations and designing curricula 
methods more relevant to the areas in which an institution works. 

Due to the phenomenal growth of higher education it has 
become difficult to keep pace with the requirement of the society. 
The present affiliating system does not allow the required freedom 
to the College to meet the demands cast upon them. The existence 
of large number of affiliated Colleges in the universities, has 
become a drilg on the process of modernisation and improvement 
of standards. Bec:ause of the compulsion tq prescribe an identical 
cunicula,teach[ng system and examination system.for ~11 affiliated 
Colleges and the compulsion to set standards which are attainable 
by even the weak Colleges, the prescription of the universities 
tends to keep standards low. The Colleges which have the potential 
to implement an academic programme to higher standards do not 
have the freedom to conduct such courses or teaching system or 
examining system. The decision for bringing about innovatton 
and their implementation can be taken quickly in the smaller 
body. 
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vlk/kj.k 

EXTRAORDINARY 

Hkkx III—[k.M 4 
PART III—Section 4 

izkf/dkj ls izdkf'kr 
PUBLISHED BY AUTHORITY 

la-  271] ubZ fnYyh] cq/okj] tqykbZ 18] 2018@vk"kk<+ 27] 1940       
No. 271] NEW DELHI, WEDNESDAY,  JULY  18,  2018/ASHADHA  27,  1940 

fo’ofo|ky; vuqnku vk;ksxfo’ofo|ky; vuqnku vk;ksxfo’ofo|ky; vuqnku vk;ksxfo’ofo|ky; vuqnku vk;ksx    

vf/klwpukvf/klwpukvf/klwpukvf/klwpuk 

ubZ fnYyh] 18 tqykbZ] 2018 

fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure vgZrfo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure vgZrfo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure vgZrfo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure vgZrk rFkk k rFkk k rFkk k rFkk 
mPprj f'k{kk esa ekumPprj f'k{kk esa ekumPprj f'k{kk esa ekumPprj f'k{kk esa ekudksa ds j[kj[kko gsrq vU; mik; laca/kh fofu;e] 2018 dksa ds j[kj[kko gsrq vU; mik; laca/kh fofu;e] 2018 dksa ds j[kj[kko gsrq vU; mik; laca/kh fofu;e] 2018 dksa ds j[kj[kko gsrq vU; mik; laca/kh fofu;e] 2018  

lalalala----    ,Q,Q,Q,Q----    1&2@2017 1&2@2017 1&2@2017 1&2@2017 (bZlhbZlhbZlhbZlh/ih,lih,lih,lih,l).—fo’ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 ¼1956 dk 3½ dh /kkjk 14 ds lkFk ifBr 
/kkjk 26 dh mi/kkjk ¼>½ ds [kaM ¼M-½ vkSj ¼N½ ds rgr iznRr ‘kfDr;ksa dk iz;ksx djrs gq, rFkk ^^fo'ofo|ky; vuqnku vk;ksx 
¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure vgZrk rFkk mPprj f'k{kk esa ekudksa ds 
j[kj[kko gsrq vU; mik; laca/kh fofu;e] 2010^^ ¼fofu;e la- ,Q 3&1@2009 fnukad 30 twu] 2010½ rFkk le;& le; ij buesa fd, x, 
lHkh la’kks/kuksa dk vf/kØe.k djrs gq,] fo’ofo|ky; vuqnku vk;ksx] ,rn~}kjk fuEufyf[kr fofu;eksa dks rS;kj djrk gS] uker% & 

1- y/kq 'kh"kZd] vuqiz;ksx ,oa izorZuy/kq 'kh"kZd] vuqiz;ksx ,oa izorZuy/kq 'kh"kZd] vuqiz;ksx ,oa izorZuy/kq 'kh"kZd] vuqiz;ksx ,oa izorZu: 

1-1  bu fofu;eksa dks fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh 
fu;qfDr gsrq U;wure vgZrk,a rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq mik;½ laca/kh fofu;e] 2018 dgk tk,xkA 

1-2  ;s fofu;e fo’ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 dh /kkjk 2 ds [kaM ¼>½ ds rgr lacaf/kr fo’ofo|ky; ds lkFk 
ijke’kZ dj fdlh dsUnzh; vf/kfu;e] izkarh; vf/kfu;e] vFkok fdlh jkT; vf/kfu;e ds }kjk LFkkfir vFkok fuxfer 
izR;sd fo’ofo|ky;] vk;ksx }kjk ekU;rk izkIr la?kfVr vFkok lac) egkfo|ky; lfgr izR;sd laLFkku vkSj mDr 
vf/kfu;e dh /kkjk 3 ds varxZr izR;sd le fo’ofo|ky; laLFkku ij ykxw gksaxsA 

1-3  ;g fofu;e vf/klwfpr fd, tkus dh frfFk ls ykxw gksaxsA 

2. mPprj f’k{kk esa ekudksa dks cuk, j[kus ds ,d mik; ds :Ik esa fo’ofo|ky; vkSj egkfo|ky; f’k{kdksa] iqLrdk/;{kksa vkSj 
funs’kd] ‘kkjhfjd f’k{kk vkSj [ksydwn dh fu;qfDr vkSj vU; lsok ‘krksZa dh U;wure vgZrk,a bu fofu;eksa ds vuqca/k esa nh 
tk,axhA  

3. ;fn dksbZ fo’ofo|ky; bu fofu;eksa ds mica/kksa dk mYya?ku djrk gS rks ,sls mYya?ku fd, tkus vFkok bl izdkj mica/kksa 
dk ikyu djus esa vlQy jgus ij mDr fo’ofo|ky; }kjk fn;k x;k dkj.k] ;fn dksbZ gks] ij fopkj djrs gq, vk;ksx] 
viuh fuf/k;ksa esa ls fo’ofo|ky; dks iznku fd, tkus okys izLrkfor vuqnkuksa dks jksd ldrk gSA 
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fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure vgZrk,a ksa dh fu;qfDr gsrq U;wure vgZrk,a ksa dh fu;qfDr gsrq U;wure vgZrk,a ksa dh fu;qfDr gsrq U;wure vgZrk,a 
rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq mik; laca/kh fofu;e] 2018rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq mik; laca/kh fofu;e] 2018rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq mik; laca/kh fofu;e] 2018rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq mik; laca/kh fofu;e] 2018 

--------------------------------------------------------------------------------------- 

fo’ofo|ky;ksa vkSj egkfo|ky;ksa esa Okfj”B vkpk;Z] vkpk;ksZafo’ofo|ky;ksa vkSj egkfo|ky;ksa esa Okfj”B vkpk;Z] vkpk;ksZafo’ofo|ky;ksa vkSj egkfo|ky;ksa esa Okfj”B vkpk;Z] vkpk;ksZafo’ofo|ky;ksa vkSj egkfo|ky;ksa esa Okfj”B vkpk;Z] vkpk;ksZa    vkSj f’k{kdksa vkSj vU; ‘kS{kf.kd dfeZ;ksa ds inksa ds fy, U;wure vgZrk,a vkSj vkSj f’k{kdksa vkSj vU; ‘kS{kf.kd dfeZ;ksa ds inksa ds fy, U;wure vgZrk,a vkSj vkSj f’k{kdksa vkSj vU; ‘kS{kf.kd dfeZ;ksa ds inksa ds fy, U;wure vgZrk,a vkSj vkSj f’k{kdksa vkSj vU; ‘kS{kf.kd dfeZ;ksa ds inksa ds fy, U;wure vgZrk,a vkSj 
,sls inksa ls lacaf/kr osrueku vkSj vU; lsok ‘krk,sls inksa ls lacaf/kr osrueku vkSj vU; lsok ‘krk,sls inksa ls lacaf/kr osrueku vkSj vU; lsok ‘krk,sls inksa ls lacaf/kr osrueku vkSj vU; lsok ‘krks±s± s±s±    dk iqujh{k.kAdk iqujh{k.kAdk iqujh{k.kAdk iqujh{k.kA 

1111----0000  O;kfIrO;kfIrO;kfIrO;kfIr 

bu fofu;eksa dks mPprj f’k{kk esa ekudksa dks cuk, j[kus vkSj osrueku dh iqujh{kk ds fy, fo’ofo|ky; vkSj egkfo|ky; f’k{kdksa vkSj 
iqLrdk/;{kksa] ‘kkjhfjd f’k{kk ,oa [ksydwn    funs’kdksa ds laoxkZsa esa fu;qfDr ,oa vU; lsok ‘krksZa gsrq U;wure vgZrkvksa ds fy, tkjh fd;k x;k 
gSA 

1111----1111 fo’ofo|ky;h vkSj egkfo|ky;h f’k{kk ds laca/k esa fo/kkvksa vU; ckrksa ds lkFk& lkFk LokLF;] fpfdRlk] fo'ks"k f’k{kk] df̀”k] i’kq 
fpfdRlk vkSj lac) {ks=ksa] rduhdh f’k{kk] v/;kid f’k{kk esa f’k{kd ds inksa ij lh/kh HkrhZ ds iz;kstukFkZ lafo/kku ds vuqPNsn 
246 ds rgr laln ds laxr vf/kfu;e }kjk LFkkfir izkf/kdj.kksa }kjk mPprj f’k{kk vFkok vuqla/kku vkSj oSKkfud vkSj 
rduhdh laLFkkvksa ds fy, leUo; vkSj ekudksa dk fu/kkZj.k djus ds fy, fu/kkZfjr fd, x, ekunaM vFkok ekud izpfyr gkssaxs] 

i. Ck’krsZ fd] ml fLFkfr esa tgka fdlh fofu;ked izkf/kdj.k }kjk dksbZ ekunaM ;k ekud fu/kkZfjr ugha fd, x, gSa] ml 
fLFkfr esa mi;qZDr fo0v0vk0 fofu;e ml le; rd ykxw gksaxs tc rd fd mi;qZDr fofu;ked izkf/kdkjh }kjk dksbZ 
ekud ;k ekunaM fu/kkZfjr ugha fd, tk,aA  

ii. Ck’krsZ vkxs fd] mu fo/kkvksa] ftuesa lgk;d vkpk;Z vkSj lerqY; inksa ij fu;qfDr] jk”Vªh; ik=rk ijh{kk ¼,ubZVh½ ds 
ek/;e ls dh xbZ gks] ftldk vk;kstu fo’ofo|ky; vuqnku vk;ksx vFkok oSKkfud vkSj vkS|ksfxd vuqla/kku 
ifj”kn~] tSlk Hkh ekeyk gks] }kjk fd;k x;k gks vFkok jkT; Lrjh; ik=rk ijh{kk ¼,l,ybZVh½ vFkok jkT; ik=rk 
ijh{kk ¼,lbZVh½] ftUgsa mDr iz;kstukFkZ fo0v0vk0 }kjk izR;kf;r fudk;ksa }kjk vk;ksftr fd;k x;k gks muesaa 
,ubZVh@,lbZ,yVh@,lbZVh esa vgZrk izkIr djuk ,d vfrfjDr vis{kk gksxhA 

1111----2222 izR;sd fo’ofo|ky; vFkok le fo’ofo|ky; laLFkku] tSlk Hkh ekeyk gks] ;Fkk‘kh?kz fdarq bu fofu;eksa ds ykxw gksus ds Ng 
eghus ds Hkhrj] bUgsa vfHk’kkflr djus okyh lafof/k;ksa] v/;kns’k vFkok vU; lkafof/kd mica/kksa esa la’kks/ku ds fy, izHkkoh dne 
mBk,xk] rkfd bUgsa mi;qZDr fofu;eksa ds vuq:Ik yk;k tk ldsA 

2222----0000  osrueku] osru fu/kkZj.k vkSj vf/kof”kZrk dh vk;qosrueku] osru fu/kkZj.k vkSj vf/kof”kZrk dh vk;qosrueku] osru fu/kkZj.k vkSj vf/kof”kZrk dh vk;qosrueku] osru fu/kkZj.k vkSj vf/kof”kZrk dh vk;q Hkkjr ljdkj }Hkkjr ljdkj }Hkkjr ljdkj }Hkkjr ljdkj }kjk Lke;&le; ij vf/klwfpr osrueku dks fo’ofo|ky; kjk Lke;&le; ij vf/klwfpr osrueku dks fo’ofo|ky; kjk Lke;&le; ij vf/klwfpr osrueku dks fo’ofo|ky; kjk Lke;&le; ij vf/klwfpr osrueku dks fo’ofo|ky; 
vuqnku vk;ksx }kjk vaxhdkj fd;k tk,xkAvuqnku vk;ksx }kjk vaxhdkj fd;k tk,xkAvuqnku vk;ksx }kjk vaxhdkj fd;k tk,xkAvuqnku vk;ksx }kjk vaxhdkj fd;k tk,xkA 

2222----1111 fjDr inksa dh miyC/krk vkSj LokLF; ds v/;/khu lgk;d vkpk;Z] lg vkpk;Z] vkpk;Z vkSj ofj”B vkpk;Z tSls f’k{kdksa dks 
lacaf/kr fo’ofo|ky;ksa] egkfo|ky;ksa vkSj laLFkkuksa esa ;Fkk ykxw vf/kof”kZrk dh vk;q ds mijkar Hkh lafonk vk/kkj ij lRrj o”kZ 
dh vk;q rd iqufuZ;qfDr fd;k tk ldrk gSA 

Ck’krsZ vkxs fd ,slh lHkh iqufuZ;qfDr;ka le;&le; ij fo0v0vk0 }kjk fu/kkZfjr fn’kkfunsZ’kksa dk dM+kbZ ls ikyu djrs gq, dh 
tk,axhA 

2222----2222    osrosrosrosrueku dh iqujh{kk dks ykxw djus dh frfFk fnukad 01 tuojh] 2016 gksxhAueku dh iqujh{kk dks ykxw djus dh frfFk fnukad 01 tuojh] 2016 gksxhAueku dh iqujh{kk dks ykxw djus dh frfFk fnukad 01 tuojh] 2016 gksxhAueku dh iqujh{kk dks ykxw djus dh frfFk fnukad 01 tuojh] 2016 gksxhA    

3333----0 0 0 0     fu;qfDr vkSj vgZrk,afu;qfDr vkSj vgZrk,afu;qfDr vkSj vgZrk,afu;qfDr vkSj vgZrk,a    

3333----1111 fo’ofo|ky;ksa vkSj egkfo|ky;ksa esa lgk;d vkpk;Z] lg vkpk;Z vkSj vkpk;Z ds inksa vkSj  fo’ofo|ky;ksa esa ofj”B vkpk;Z ds 
inksa ij lh/kh HkrhZ vf[ky Hkkjrh; foKkiu ds ek/;e ls xq.kkoxq.k ds vk/kkj ij bu fofu;eksa ds rgr fd, x, mica/kksa ds 
varxZr fof/kor :Ik ls xfBr p;u lfefr }kjk p;u ds vk/kkj ij fd;k tk,xkA bu mica/kksa dks lacaf/kr fo’ofo|ky; dh 
lafof/k;ksa@ v/;kns’kksa esa lfEefyr fd;k tk,xkA ,slh lfefr dh lajpuk bu fofu;eksa esa fofufnZ”V dh xbZ 'krksZa ds vuqlkj 
gksxhA 

3333----2222 lgk;d vkpk;Z] lg vkpk;Z] vkpk;Z] ofj"B vkpk;Z] izkpk;Z] lgk;d iqLrdk/;{k] mi iqLrdk/;{k] iqLrdk/;{k] ‘kkjhfjd f’k{kk 
vkSj [ksydwn    lgk;d funs’kd] ‘kkjhfjd f’k{kk vkSj [ksydwn mi funs’kd rFkk ‘kkjhfjd f’k{kk vkSj [ksydwn    funs’kd ds inksa ds 
fy, visf{kr U;wure vgZrk,a fo0v0vk0 }kjk bu fofu;eksa esa ;Fkk fofufnZ”V gksxhA 

3333----3333    

I. tgka dgha Hkh bu fofu;eksa esa ;g micaf/kr gks] jk”Vªh; ik=rk ijh{kk ¼,ubZVh½ vFkok izR;kf;r ijh{kk ¼jkT; Lrjh; ik=rk ijh{kk 
,l,ybZVh@,lbZVh½ lgk;d vkpk;Z vkSj led{k inksa dh fu;qfDr ds fy, U;wure ik=rk cuh jgsxh] blds vfrfjDr] ,l,ybZVh@ 
,lbZVh dsoy lacaf/kr jkT; ds fo’ofo|ky;ksa@egkfo|ky;ksa@laLFkkvksa esa lh/kh HkrhZ ds fy, U;wure ik=rk ds :Ik esa ekU; gksxk%  
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c’krsZ fd ,slss vH;FkhZ ftUgsa fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ih,pMh mikf/k iznku djus ds fy, U;wure ekud vkSj 
izfØ;k½ fofu;e] 2009 vFkok fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ih,pMh mikf/k iznku djus ds fy, U;wure ekud vkSj 
izfØ;k½ fofu;e] 2016 vkSj le;&le; ij buesa ckn esa fd, x, la’kks/kuksa] tSlk Hkh ekeyk gks] ds vuqlkj ih,pMh dh mikf/k 
iznku dh xbZ gks] dks fdlh Hkh fo’ofo|ky;] egkfo|ky; vFkok laLFkku esa lgk;d vkpk;Z ;k led{k in ij HkrhZ ;k 
fu;qfDr ds fy, ,ubZVh@,l,ybZVh@,lbZVh dh U;wure ik=rk ‘krZ vis{kk ls NwV iznku dh tk,xhA 

c’krsZ vkxs fd fnukad 11 tqykbZ] 2009 ls iwoZ ,efQy@ ih,pMh dk;ZØe ds fy, iathd`r vH;fFkZ;ksa dks mikf/k iznku fd;k 
tkuk] mikf/k iznku djus okyh laLFkkvksa ds rRdkyhu ekStwnk v/;kns’kksa@mifu;eksa@ fofuf;eksa ds mica/kksa }kjk vfHk'kkflr 
gksxkA ,sls lHkh ih,pMh /kkjd vH;fFkZ;ksa dks fuEufyf[kr ‘krksZa dks iwjk djus ds v/;/khu fo’ofo|ky;ksa@ egkfo|ky;ksa@ 
laLFkkvksa esa  lgk;d vkpk;Z vFkok lerqY; inksa ij HkrhZ vkSj fu;qfDr ds fy, ,ubZVh@ ,l,ybZVh@ ,lbZVh dh vis{kkvksa ls 
NwV iznku dh tk,xh% 

¼d½ vH;FkhZ dks ih,pMh dh mikf/k dsoy fu;fer f'k{kk i)fr ds ek/;e ls iznku dh xbZ gks( 

¼[k½ ih,pMh ‘kks/k izca/k de ls de nks ckâ; ijh{kdksa }kjk iznku fd;k x;k gks( 

¼x½ ih,pMh ds fy, vH;FkhZ dh ,d [kqyh ekSf[kd ijh{kk vk;ksftr dh xbZ gks( 

¼?k½ vH;FkhZ us vius ih,pMh dk;Z dks nks vuqla/kku i=ksa dks izdkf’kr fd;k gks ftuesa ls de ls de ,d lanfHkZr tuZy esa 
izdkf’kr gqvk gks( 

¼M-½ vH;FkhZ us fo'ofo|ky; vuqnku vk;ksx@ vkbZlh,l,lvkj@ lh,lvkbZvkj vFkok ,slh dh fdlh ,tsalh }kjk izk;ksftr@ 
foRriksf”kr @ lgk;rk izkIr lEesyuksa@ fopkj xksf”B;ksa esa vius ih,pMh dk;ksZa ds vk/kkj ij de ls de nks i=ksa dks izLrqr 
fd;k gks( 

bu ‘krksZa dks iwjk djus dks lacaf/kr fo’ofo|ky; ds dqy lfpo vFkok ladk; v/;{k ¼’kS{kf.kd dk;Z½ }kjk vf/kizekf.kr fd;k 
tk,A 

II. ,sls fo”k;ksa esa ,ubZVh@ ,l,ybZVh@ ,lbZVh dks mÙkh.kZ djuk vH;fFkZ;ksa ds fy, vko’;d ugha gksxk ftuds fy, ,ubZVh@ 
,l,ybZVh@ ,lbZVh vk;ksftr ugha dh xbZ gksA 

3333----4444 fdlh Hkh Lrj ij f’k{kdksa vkSj vU; leku laoxksZa dh lh/kh HkrhZ ds fy, fu".kkr Lrj ij U;wure 55 izfr’kr ¼vFkok IokWbaV 
Ldsy esa lerqY; xzsM] tgka dgha Hkh xzsfMax iz.kkyh dk vuqlj.k fd;k tkrk gS½ vfuok;Z ;ksX;rk,a gksaxhA 

I. Lkh/kh HkrhZ gsrq vgZrk ds mn~ns’; vkSj csgrj ‘kS{kf.kd fjdkMZ ds ewY;kadu ds fy, vuqlwfpr tkfr@ vuqlwfpr tutkfr@ vU; 
fiNM+k oxZ ¼vfio½ ¼vlaiUu oxZ½@ fu'kDr ¿¼d½ nf̀”Vghurk vFkok fuEu n’̀;rk( ¼[k½ cf/kj vkSj de lqukbZ nsuk( ¼x½ 
yksdkseksVj fu’kDrk lkFk gh lsjsczy ikylh] dq”B mipkfjr] ukVkiu] vEyh; geys ds ihfM+r vkSj eLD;wyj fMLVªkWQh( ¼?k½ fopkj 
Hkze ¼vkfVTe½] ckSf)d fu’kDrrk] fof’k”V vf/kxe fu’kDrrk vkSj ekufld vLoLFkrk( ¼M-½ xwaxkiu& va/kkiu lfgr ¼d½ ls ¼?k½ 
ds rgr O;fDr;ksa esa ls cgq fu’kDrrk½ ls tqM+s vH;fFkZ;ksa ds fy, LukrdiwoZ vkSj LukrdksRrj Lrj ij 5 izfr’kr dh NwV iznku 
dh tk,xhA 55 izfr’kr ds ik=rk vadksa ¼vFkok tgka dgha Hkh xzsfMx iz.kkyh dk vuqlj.k fd;k tkrk gS ml fLFkfr esa fdlh 
IokWbaV Ldsy esa lerqY; xzsM ½ vkSj fj;k;r vad izfØ;k lfgr] ;fn dksbZ gks rks] ds vk/kkj ij vgZrk vad esa mi;qZDr mfYyf[kr 
Jsf.k;ksa ds fy, 5 izfr’kr dh NwV vuqes; gSA 

3-5    mu ih,pMh mikf/k /kkjd vH;fFkZ;ksa dks 5 izfr’kr ¼55 izfr’kr vad ls de djds 50 izfr’kr vad rd½ dh NwV iznku dh tk,xh 
ftUgksaus fnukad 19 flrEcj] 1991 ls iwoZ fu".kkr mikf/k izkIr dh gSA 

3-6 ,d laxr xzsM ftls fu".kkr Lrj ij 55 izfr’kr ds le:i ekuk tkrk gS] tgka dgha Hkh fdlh ekU;rk izkIr fo’ofo|ky; esa 
LukrdksRRkj Lrj ij xzsfMax iz.kkyh ykxw gS] dks Hkh oS/k ekuk tk,xkA 

3-7 vkpk;Z ds in ij fu;qfDr vkSj inksUufr ds fy, ih,pMh mikf/k vfuok;Z vgZrk gksxhA 

3-8 lg vkpk;Z ds in ij fu;qfDr vkSj inksUufr ds fy, ih,pMh dh mikf/k vfuok;Z vgZrk gksxhA 

3-9 fo’ofo|ky;ksa esa lgk;d vkpk;Z ¼p;u xzsM@ ‘kS{kf.kd Lrj 12½ ds in ij inksUUkfr ds fy, ih,pMh dh mikf/k vfuok;Z vgZrk 
gksxhA  

3-10 fnukad 01 tqykbZ] 2021 ls fo’ofo|ky;ksa esa lgk;d vkpk;Z ds in ij lh/kh HkrhZ ds fy, ih,pMh mikf/k vfuok;Z vgZrk gksxhA 

3-11 f’k{k.k inksa ij fu;qfDr ds fy, nkos gsrq ,efQy vkSj@ vFkok ih,pMh mikf/k izkIr djus esa vH;fFkZ;ksa }kjk fy, x, le; ij 
f’k{k.k@ vuqla/kku vuqHko ds :Ik esa fopkj ugha fd;k tk,xkA blds vfrfjDr] dksbZ vodk’k fy, fcuk f’k{k.k dk;Z ds lkFk 
vuqla/kku mikf/k izkIr djus esa O;rhr dh xbZ lfØ; lsok vof/k dks lh/kh HkrhZ@ inksUufr ds mn~ns’; ds fy, f’k{k.k vuqHko 
ekuk tk,xkA dqy ladk; la[;k ¼fpfdRlk@ ekrR̀o NqV~Vh ij x, ladk; lnL;ksa ds vykok½ ds chl izfr’kr rd fu;fer 
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vk/kkj ij dk;Zjr ladk; lnL;ksa dks viuh laLFkkvksa esa ih,pMh dh mikf/k ds fy, v/;;u NqV~Vh ysus dh vuqefr iznku dh 
tk,xhA 

3-12 vgZrk,avgZrk,avgZrk,avgZrk,a: 

 fo’ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 dh /kkjk 2 ds [kaM ¼p½ ds rgr ekU;rk izkIr la?kfVr vFkok lac) egkfo|ky;ksa 
lfgr dksbZ fo’ofo|ky; vFkok dksbZ laLFkku vFkok mDr vf/kfu;e dh /kkjk 3 ds rgr le fo’ofo|ky; laaLFkku esa 
fo’ofo|ky; vkSj egkfo|ky; f’k{kd] iqLrdk/;{k vFkok ‘kkjhfjd f’k{kk vkSj [ksydwn    funs’kd ds in ij fdlh O;fDr dh 
fu;qfDr ugah gksxh tcrd fd O;fDr bu fofu;eksa dh vuqlwph 1 esa mi;ZqDr in ds fy, ;Fkk micaf/kr vgZrkvksa ds :i esa 
vis{kkvksa dks iwjk ugha djrk gksA 

 
4444----0000  lh/kh HkrhZlh/kh HkrhZlh/kh HkrhZlh/kh HkrhZ 

4444----1111 dyk] okf.kT;] ekufodh] f’k{kk] fof/k] lkekftd foKku] foKku] Hkk”kkvksa] iqLrdky; foKku] ‘kkjhfjd f’k{kk vkSj i=dkfjrk rFkk dyk] okf.kT;] ekufodh] f’k{kk] fof/k] lkekftd foKku] foKku] Hkk”kkvksa] iqLrdky; foKku] ‘kkjhfjd f’k{kk vkSj i=dkfjrk rFkk dyk] okf.kT;] ekufodh] f’k{kk] fof/k] lkekftd foKku] foKku] Hkk”kkvksa] iqLrdky; foKku] ‘kkjhfjd f’k{kk vkSj i=dkfjrk rFkk dyk] okf.kT;] ekufodh] f’k{kk] fof/k] lkekftd foKku] foKku] Hkk”kkvksa] iqLrdky; foKku] ‘kkjhfjd f’k{kk vkSj i=dkfjrk rFkk 
tu laidZ fo/kkvksa ds fy,tu laidZ fo/kkvksa ds fy,tu laidZ fo/kkvksa ds fy,tu laidZ fo/kkvksa ds fy, 

I.  lgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Z: 

Ikk=rk ¼d vFIkk=rk ¼d vFIkk=rk ¼d vFIkk=rk ¼d vFkok [k½kok [k½kok [k½kok [k½: 

dddd. 

i) fdlh Hkkjrh; fo’ofo|ky; ls lacaf/kr @laxr@ lac) fo”k; esa 55 izfr’kr vad ds lkFk fu".kkr mikf/k ¼vFkok tgka dgha Hkh 
xzsfMax iz.kkyh ykxw gks ogka IokbaV Ldsy esa lerqY; xzsM½ vFkok fdlh izR;kf;r fons’kh fo’ofo|ky; ls lerqY; mikf/kA 

ii) mi;qZDr vgZrkvksa dks iwjk djus ds lkFk&lkFk vH;FkhZ us fo’ofo|ky; vuqnku vk;ksx vFkok lh,lvkbZvkj }kjk vk;ksftr jk”Vªh; 
ik=rk ijh{kk ¼,ubZVh½ mÙkh.kZ dh gks vFkok fo’ofo|ky; vuqnku vk;ksx }kjk izR;kf;r blh izdkj dh ijh{kk ;Fkk ,l,ybZVh @,lbZVh 
mÙkh.kZ dh gks vFkok ftUgsa fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ ih,pMh mikf/k ds fy, U;wure ekud vkSj izfØ;k½ fofu;e] 2009 
vFkok 2016 vkSj le;&le; ij buesa ckn esa fd, x, la’kks/kuksa] tSlk Hkh ekeyk gks] ds vuqlkj ih,pMh dh mikf/k iznku dh xbZ gks] 
mUgsa ,ubZVh@ ,l,ybZVh@ ,lbZVh ls NwV iznku dh tk,xh: 

c’krsZ fd fnukad 11 tqykbZ] 2009 ls iwoZ ,efQy@ ih,pMh dk;ZØe ds fy, iathd`r vH;fFkZ;ksa dks mikf/k iznku 
djus okyh laLFkkvksa ds rRdkyhu fo|eku v/;kns’kksa@ mifu;eksa@ fofu;eksa ds mica/kksa }kjk vfHk'kkflr gksaxsA ,sls 
lHkh ih,pMh /kkjd vH;fFkZ;ksa dks fuEufyf[kr ‘krksZa dks iwjk djus ds v/;/khu fo’ofo|ky;ksa@ egkfo|ky;ksa@ 
laLFkkvksa esa lgk;d vkpk;Z vFkok lerqY; inksa ij HkrhZ vkSj fu;qfDr ds fy, ,ubZVh@ ,l,ybZVh@ ,lbZVh dh 
vis{kk ls NwV iznku dh tk,xh :- 

 ¼d½ vH;FkhZ dks ih,pMh dh mikf/k dsoy fu;fer i)fr ls iznku dh xbZ gks( 

 ¼[k½ ih,pMh ‘kks/k izca/k dk ewY;kadu de ls de nks ckâ; ijh{kdksa }kjk fd;k x;k gks( 

 ¼x½ ih,pMh ds fy, vH;FkhZ dh ,d [kqyh ekSf[kd ijh{kk vk;ksftr dh xbZ gks( 

¼?k½ vH;FkhZ us vius ih,pMh dk;Z ls nks vuqla/kku i=ksa dks izdkf’kr fd;k gks ftuesa ls de ls de ,d lanfHkZr 
tuZy esa izdkf’kr gqvk gks( 

¼M-½ vH;FkhZ us fo0v0vk0@ vkbZlh,l,lvkj@ lh,lvkbZvkj vFkok ,slh dh fdlh ,tsalh }kjk izk;ksftr@ 
foRriksf”kr @ lgk;rk izkIr lEesyuksa@ fopkj xksf”B;ksa esa vius ih,pMh dk;ksZa ds vk/kkj ij de ls de nks i=ksa dks 
izLrqr fd;k gks( 

bu ‘krksZa dks iwjk djus dks lacaf/kr fo’ofo|ky; ds dqy lfpo vFkok ladk; v/;{k ¼’kS{kf.kd dk;Z½ }kjk lR;kfir fd;k tk,A 

uksVuksVuksVuksV:  ,slh fo/kkvksa esa fu".kkr dk;ZØeksa ds fy, ,ubZVh@,l,ybZVh@ ,lbZVh vgZrk visf{kr ugha gksxh ftuesa fo0v0vk0] 
lh,lvkbZvkj }kjk ,ubZVh@ ,l,ybZVh@ ,lbZVh vFkok fo0v0vk0 }kjk izR;kf;r blh izdkj dh ijh{kk tSls ,ubZVh@ 
,l,ybZVh vkfn vk;ksftr ugha dh tkrh gSA 

vFkokvFkokvFkokvFkok 

[k[k[k[k.  (i) DoSDosjsyh lk;eaM ¼D;w,l½ (ii) fn VkbEl gkW;j ,twds’ku ¼Vh,pbZ½ vFkok (iii) ‘ka?kkbZ ft;kvks Vksax ;wfuoflZVh ¼’ka?kkbZ½ 
ds fo’o ds fo’ofo|ky;ksa dh ‘kS{kf.kd jSafdax ¼,vkjMCY;w½ }kjk laiw.kZ fo'o eas fo'ofo|ky; jSafdx esa fo’o ds ‘kh”kZre 500 
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jSad okys fons’kh fo’ofo|ky;@ laLFkku ¼fdlh Hkh le;½ ls Ikh,pMh dh mikf/k fuEufyf[kr esa ls fdlh ,d ls izkIr dh xbZ  

gksA 

uksVuksVuksVuksV: fo’ofo|ky;ksa ds fy, fofufnZ"V ifjf’k”V fo’ofo|ky;ksa ds fy, fofufnZ"V ifjf’k”V fo’ofo|ky;ksa ds fy, fofufnZ"V ifjf’k”V fo’ofo|ky;ksa ds fy, fofufnZ"V ifjf’k”V II    ¼rkfydk 3d½ vkSj egkfo|ky;ksa ds fy, fofufnZ"V ifjf’k”V ¼rkfydk 3d½ vkSj egkfo|ky;ksa ds fy, fofufnZ"V ifjf’k”V ¼rkfydk 3d½ vkSj egkfo|ky;ksa ds fy, fofufnZ"V ifjf’k”V ¼rkfydk 3d½ vkSj egkfo|ky;ksa ds fy, fofufnZ"V ifjf’k”V II    ¼rkfydk ¼rkfydk ¼rkfydk ¼rkfydk 
3[k½ esa ;Fkk fofufnZ”V ‘kS{kf.kd izkIrkadksa ij dsoy lk{kkRdkj ds fy, pquus gsrq fopkj3[k½ esa ;Fkk fofufnZ”V ‘kS{kf.kd izkIrkadksa ij dsoy lk{kkRdkj ds fy, pquus gsrq fopkj3[k½ esa ;Fkk fofufnZ”V ‘kS{kf.kd izkIrkadksa ij dsoy lk{kkRdkj ds fy, pquus gsrq fopkj3[k½ esa ;Fkk fofufnZ”V ‘kS{kf.kd izkIrkadksa ij dsoy lk{kkRdkj ds fy, pquus gsrq fopkj    fd;k tk,xk vkSj p;u bl lk{kkRdkj fd;k tk,xk vkSj p;u bl lk{kkRdkj fd;k tk,xk vkSj p;u bl lk{kkRdkj fd;k tk,xk vkSj p;u bl lk{kkRdkj 
esa fd;s x, izn’kZu ij vk/kkfjr gksxkAesa fd;s x, izn’kZu ij vk/kkfjr gksxkAesa fd;s x, izn’kZu ij vk/kkfjr gksxkAesa fd;s x, izn’kZu ij vk/kkfjr gksxkA 

II.  lg vkpk;Zlg vkpk;Zlg vkpk;Zlg vkpk;Z: 

vgZrkvgZrkvgZrkvgZrk: 

i) lacaf/kr@ lac)@ laxr fo/kkvksa esa ih,pMh dh mikf/k ds lkFk csgrjhu ‘kS{kf.kd fjdkMZA 

ii) de ls de 55 izfr’kr vadksa ds lkFk fu".kkr mikf/k ¼vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gks ogka] IokWbaV Ldsy esa lerqY; 
xzsM ½A 

iii) fdlh Hkh ‘kS{kf.kd@ vuqla/kku in ij f’k{k.k vkSj@ vFkok vuqla/kku esa U;wure vkB o”kksZa dk vuqHko tks fdlh fo’ofo|ky;] 
egkfo|ky; vFkok izR;kf;r vuqla/kku laLFkku@ m|ksx esa lgk;d vkpk;Z ds leku gks rFkk led{k O;fDr lehf{kr vFkok fo0v0vk0 
lwphc) tuZyksa esa U;wure lkr izdk'kuksa dk vuqHko vkSj ifjf’k”V nks] rkfydk 2 esa fn, x, ekunaMksa ds vuqlkj vuqla/kku esa dqy 
ipgÙkj ¼75½ vadksa ds vuqla/kku izkIrkadA 

III.    vkpk;Zvkpk;Zvkpk;Zvkpk;Z: 

ik=rk ik=rk ik=rk ik=rk (d vFkok [kd vFkok [kd vFkok [kd vFkok [k) : 

dddd. 

i) izfrf"Br fo}ku ftls lacaf/kr@ lac)@ laxr fo”k; esa ih,pMh dh mikf/k izkIr gks vkSj mPp xq.koRrk okyk izdk’ku dk;Z fd;k 
gks rFkk izdkf’kr dk;Z ds lk{; ds lkFk& lkFk vuqla/kku esa lfØ; :i ls 'kkfey gks rFkk led{k O;fDr lehf{kr vFkok fo’ofo|ky; 
vuqnku vk;ksx lwphc) tuZyksa esa U;wure nl o”kksZa dk izdk’ku vuqHko ,oa ifjf’k”V& II] rkfydk nks esa fn, x, ekunaMksa ds vuqlkj 
dqy 120 'kks/k izkIrkad vftZr fd, gksaA 

ii) fo’ofo|ky;@ egkfo|ky; esa lgk;d vkpk;Z@ lg vkpk;Z@ vkpk;Z Lrj ij U;wure nl o”kZ dk ‘kS{kf.kd vuqHko vkSj@ 
vFkok fo’ofo|ky;@ jk”Vªh; Lrj dh laLFkkvksa esa lerqY; Lrj ij 'kks/k vuqHko ds lkFk lQy :i ls MkDVksjy vH;fFkZ;ksa dk ekxZn'kZu 
djus dk lk{; gksA 

vFkokvFkokvFkokvFkok    

[k[k[k[k. mi;qZDr& d@ m|ksx esa ‘kkfey ugha fd, x, fdlh Hkh laLFkku ls laxr@ lac)@ vuqiz;qDr fo/kkvksa esa ih,pMh 
dh mikf/k izkIr rFkk nLrkosth lk{; }kjk lefFkZr mRd”̀V is’ksoj ftUgksaus lacaf/kr@ lac)@ laxr fo”k; esa Kku esa 
egRoiw.kZ ;ksxnku fn;k gks] c’krsZ fd mls nl o”kksZa ds vuqHko gksA 

IV. fo’ofo|ky;ksa esa ofj”B vkpk;Zfo’ofo|ky;ksa esa ofj”B vkpk;Zfo’ofo|ky;ksa esa ofj”B vkpk;Zfo’ofo|ky;ksa esa ofj”B vkpk;Z 

fo’ofo|ky; esa vkpk;ksZa dh fo|eku laLohdr̀ la[;k ds 10 izfr’kr la[;k rd lh/kh HkrhZ ds ek/;e ls fo’ofo|ky;ksa esa ofj”B 
vkpk;Z ds :Ik esa fu;qfDr fd;k tk ldrk gSA 

ik=rkik=rkik=rkik=rk: 

i) dksbZ izfrf"Br fo}ku ftldk led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa mPp xq.koRrk okys vuqla/kku 
izdk’ku dk csgrj fu”iknu fjdkMZ gks rFkk bu fo/kkvksa esa egRoiw.kZ vuqla/kku ;ksxnku vkSj vuqla/kku i;Zos{k.k fd;k gksA 

ii) fdlh fo’ofo|ky;] egkfo|ky; vFkok jk”Vªh; Lrj dh fdlh laLFkku esa vkpk;Z ds :Ik esa vFkok lerqY; xzsM esa f’k{k.k@ 
vuqla/kku dk U;wure nl o”kZ dk vuqHko gksA 

iii) ;g p;u ‘kS{kf.kd miyfC/k;ksa] rhu izfrf"Br fo”k; fo’ks”kK] tks ofj”B vkpk;Z ds in ls de u gksa] vFkok de ls de nl o”kZ 
ds vuqHko okys vkpk;Z dh vuqdwy leh{kk ij vk/kkfjr gksxkA 

iv) ;g p;u] led{k O;fDr lehf{kr vFkok fo0v0vk0 ds lwphc) tuZyksa esa loksZÙke nl izdk’kuksa vkSj fo0v0vk0 fofu;eksa ds 
vuqlkj xfBr p;u lfefr ds lkFk lgfØ;k ds lkFk& lkFk fiNys 10 o”kksZa ds nkSjku mudh i;Zos{k.k esa de ls de nks vH;fFkZ;ksa dks 
ih,pMh dh mikf/k iznÙk fd, tkus ij vk/kkfjr gksxkA 
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V. Ekgkfo|ky; izkpk;Z vkSj vkpk;Z ¼izkEkgkfo|ky; izkpk;Z vkSj vkpk;Z ¼izkEkgkfo|ky; izkpk;Z vkSj vkpk;Z ¼izkEkgkfo|ky; izkpk;Z vkSj vkpk;Z ¼izkpk;Z dk xzsM½pk;Z dk xzsM½pk;Z dk xzsM½pk;Z dk xzsM½ 

  dddd----    ik=rk%ik=rk%ik=rk%ik=rk% 

i.) Ikh,pMh dh mikf/kA 

ii.) fo’ofo|ky;ksa] egkfo|ky;ksa vkSj mPprj f’k{kk dh vU; laLFkkvksa esa de ls de ianzg o”kksZa ds f’k{k.k@ vuqla/kku dh 
lsok@ vuqHko ds lkFk dksbZ vkpk;Z@ lg vkpk;ZA 

iii.) led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZy esa de ls de 10 vuqla/kku izdk’kuA 

iv.) ifjf’k”V II] rkfydk 2 ds vuqlkj U;wure 110 vuqla/kku izkIrkadA 

  [k[k[k[k----    vof/kvof/kvof/kvof/k 

¼i½ fdlh egkfo|ky; izkpk;Z dks ikap o”kksZa dh vof/k ds fy, fu;qDr fd;k tk,xk ftldk dk;Zdky bu fofu;eksa ds vuqlkj 
bl fo’ofo|ky; }kjk xfBr lfefr }kjk dk;Zfu”iknu ewY;kadu ds vk/kkj ij ikap o”kZ dh nwljh vof/k ds fy, c<+k;k tk 
ldrk gSA 

¼ii½ izkpk;Z ds :i esa viuk dk;Zdky iw.kZ djus ds i'pkr~] in/kkjh] vkpk;Z ds xzsM esa vkpk;Z ds inuke ds lkFk vius ewy 
dk;kZy; esa iqu% dk;ZHkkj xzg.k djsxkA 

VI.  mi izkmi izkmi izkmi izkpk;Zpk;Zpk;Zpk;Z    

fdlh ekStwnk ofj”B ladk; lnL; dks nks o”kksZa dh vof/k ds fy, izkpk;Z dh flQkfj’k ij egkfo|ky; ds ‘kklh fudk; }kjk mi izkpk;Z 
ds :Ik esa inukfer fd;k tk ldrk gS ftUgsa muds ekStwnk mÙkjnkf;Roksaa ds vfrfjDr fof’k”V dk;Z lkSais tk ldrs gaSA fdlh Hkh dkj.k 
ls] izkpk;Z ds vuqifLFkr gksus ij mi izkpk;Z] izkpk;Z ds 'kfDr;ksa dk iz;ksx djsxkA 

4444----2222.  laxhr] ijQkfeZax vkVZ~l] fotqvy vkVZ~l vkSj vU; ijaijkxr Hkkjrh; dyk Lo:iksa ;Fkk f’kYidyk vkfnAlaxhr] ijQkfeZax vkVZ~l] fotqvy vkVZ~l vkSj vU; ijaijkxr Hkkjrh; dyk Lo:iksa ;Fkk f’kYidyk vkfnAlaxhr] ijQkfeZax vkVZ~l] fotqvy vkVZ~l vkSj vU; ijaijkxr Hkkjrh; dyk Lo:iksa ;Fkk f’kYidyk vkfnAlaxhr] ijQkfeZax vkVZ~l] fotqvy vkVZ~l vkSj vU; ijaijkxr Hkkjrh; dyk Lo:iksa ;Fkk f’kYidyk vkfnA 

I.  lgk;d vkpk;Z%lgk;d vkpk;Z%lgk;d vkpk;Z%lgk;d vkpk;Z% 

Ikk=rk ¼d vFkok [k½Ikk=rk ¼d vFkok [k½Ikk=rk ¼d vFkok [k½Ikk=rk ¼d vFkok [k½:  

  dddd. 

i) fdlh Hkkjrh;@ fons’kh fo’ofo|ky; ls lacaf/kr fo”k; vFkok fdlh lerqY; mikf/k esa de ls de 55 izfr’kr 
vadksa ds lkFk fu".kkr mikf/k ¼vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gks IokbaV Ldsy esa lerqY; xzsM ½A 

ii) mi;qZDr vgZrkvksa dks iwjk djus ds lkFk&lkFk vH;FkhZ us fo0v0vk0 vFkok lh,lvkbZvkj }kjk vk;ksftr jk”Vªh; 
ik=rk ijh{kk ¼,ubZVh½ mÙkh.kZ dh gks vFkok fo0v0vk0 }kjk izR;kf;r blh izdkj dh ijh{kk ;Fkk ,l,ybZVh@ 
,lbZVh mÙkh.kZ dh gks vFkok ftUgsa fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ ih,pMh mikf/k iznku djus ds fy, 
U;wure ekud vkSj izfØ;k½ fofu;e] 2009 vFkok 2016 vkSj le;&le; ij buesa ckn esa fd, x, la’kks/kuksa] tSlk Hkh 
ekeyk gks] ds vuq:i ih,pMh dh mikf/k iznku dh xbZ gksA 

c’krsZ vkxs fd fnukad 11 tqykbZ] 2009 ls iwoZ ,efQy@ ih,pMh dk;ZØe ds fy, iathd`r vH;fFkZ;ksa dks mikf/k iznku djus 
okyh laLFkkvksa ds rRdkyhu fo|eku v/;kns’kksa@ mifu;eksa@ fofu;eksa ds mica/kksa }kjk vfHk'kkflr gksaxsA ,sls lHkh ih,pMh 
/kkjd vH;fFkZ;ksa dks fuEufyf[kr ‘krksZa dks iwjk djus ds v/;/khu fo’ofo|ky;ksa@ egkfo|ky;ksa@ laLFkkvksa esa lgk;d vkpk;Z 
vFkok lerqY; inksa ij HkrhZ vkSj fu;qfDr ds fy, ,ubZVh@,l,ybZVh@,lbZVh dh vis{kk ls NwV iznku dh tk,xh :- 

 ¼d½ vH;FkhZ dks ih,pMh dh mikf/k dsoy fu;fer i)fr ls iznku dh xbZ gks( 

 ¼[k½ ih,pMh ‘kks/k izca/k dk ewY;kadu de ls de nks ckâ; ijh{kdksa }kjk fd;k x;k gks( 

 ¼x½ ih,pMh ds fy, vH;FkhZ dh ,d [kqyh ekSf[kd ijh{kk vk;ksftr dh xbZ gks( 

¼?k½ vH;FkhZ us vius ih,pMh dk;Z ls nks vuqla/kku i=ksa dks izdkf’kr fd;k gks ftuesa ls de ls de ,d lanfHkZr 
tuZy esa izdkf’kr gqvk gks( 

¼M-½ vH;FkhZ us fo0v0vk0@ ,vkbZlhVhbZZ@ vkbZlh,l,lvkj@ lh,lvkbZvkj vFkok ,slh dh fdlh vU; ,tsalh }kjk 
izk;ksftr@ foRriksf”kr @ lgk;rk izkIr lEesyuksa@ fopkj xksf”B;ksa esa vius ih,pMh dk;ksZa ds vk/kkj ij de ls de 
nks i=ksa dks izLrqr fd, gkas( 

uksV 1%uksV 1%uksV 1%uksV 1% bu ‘krksZa dks iwjk djus dks lacaf/kr fo’ofo|ky; ds dqy lfpo vFkok ladk; v/;{k ¼’kS{kf.kd dk;Z½ }kjk vuqizekf.kr 
fd;k tk,A 
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uksV 2%uksV 2%uksV 2%uksV 2% ,slh fo/kkvksa esa fu".kkr dk;ZØeksa ds fy, ,ubZVh@,l,ybZVh@ ,lbZVh mÙkh.kZ fd;k tkuk visf{kr ugha gksxk ftlds 
fy, fo0v0vk0] lh,lvkbZvkj }kjk ,ubZVh@ ,l,ybZVh@ ,lbZVh vFkok fo0v0vk0 }kjk izR;kf;r leku ijh{kk ¼tSls 
,lbZ,yVh@ ,lbZVh½ vk;ksftr ugha dh tkrh gSA 

vFkokvFkokvFkokvFkok    

[k[k[k[k----    ,d ijaijkxr vFkok is’ksoj    dykdkj ftldh lacaf/kr fo/kk esa vR;ar mYys[kuh; is’ksoj miYkfC/k jgh gks vkSj ftUgsa Lukrd dh 
mikf/k izkIr gks] ftUgksaus% 

i) izfl) ijaijkxr mLrkn¼nksa½@ dykdkj¼jksa½ ds v/khu v/;;u fd;k gksA 

ii) og vkdk’kok.kh@ nwjn’kZu esa ^d^ Js.kh dk dykdkj jgk gks(  

iii) og lacaf/kr fo”k; esa rkfdZd rdZ’kfDr ds lkFk O;k[;k djus dh {kerk j[krk gks( vkSj 

iv) lacaf/kr fo/kk esa lnksgkj.k fl)kar i<+kus ds fy, i;kZIr Kku ls lEiUu gksA 

II. lg vkpk;Zlg vkpk;Zlg vkpk;Zlg vkpk;Z : 

ik=rk ¼d vFkok [k½ik=rk ¼d vFkok [k½ik=rk ¼d vFkok [k½ik=rk ¼d vFkok [k½:  

dddd. 

i) MksDVksjy mikf/k ds lkFk csgrj ‘kS{kf.kd fjdkMZA 

ii) mPp is’ksoj ekud ds lkFk dk;Zfu”iknu {kerkA 

iii) fdlh fo’ofo|ky; vFkok egkfo|ky; esa f’k{k.k dk;Z esa vkB o”kZ dk vuqHko vkSj@ vFkok fdlh fo’ofo|ky;@ jk”Vªh; Lrj ds 
LkaLFkku esa vuqla/kku esa vkB o”kZ dk vuqHko tksfd fdlh fo’ofo|ky;@ egkfo|ky; esa lgk;d vkpk;Z ds lerqY; gksA 

iv) mUgksaus xq.koRrkiw.kZ izdk’ku }kjk ;Fkk izekf.kr lacaf/kr fo”k; esa Kku esa egRoiw.kZ ;ksxnku fn;k gksA 

vFkokvFkokvFkokvFkok    

[k[k[k[k----    ,d ijaijkxr vFkok is’ksoj    dykdkj ftldh lacaf/kr fo”k; esa vR;ar mYys[kuh; is’ksoj miYkfC/k gks vkSj ftUgsa lacaf/kr fo"k; esa 
fu".kkr mikf/k izkIr dh gks] tks% 

 i) vkdk’kok.kh @ nwjn’kZu esa ^d^ Js.kh dk dykdkj jgk gks( 

 ii) fo’ks”kKrk ds {ks= esa vkB o”kZ dh mYys[kuh; dk;Zfu”iknu miyfC/k jgh gks( 

 iii) u, ikB~;Øe vkSj@ vFkok ikB~;p;kZ dk rS;kj djus dk vuqHko jgk gks( 

 iv) izfl) laLFkkvksa esa jk”Vªh; Lrj dh fopkj xksf”B;ksa@lEesyuksa @laxhrxksf"B;ksa esa Hkkx fy;k gks( vkSj 

          v) og lacaf/kr fo”k; esa rkfdZd rdZ’kfDr ds lkFk O;k[;k djus dh {kerk j[krk gks vkSj mDr fo/kk esa lnksgkj.k 
fl)kar i<+kus ds fy, i;kZIr Kku ls lEiUu gksA 

III. vkpk;Zvkpk;Zvkpk;Zvkpk;Z : 

Ikk=rkIkk=rkIkk=rkIkk=rk (d vFkok [kd vFkok [kd vFkok [kd vFkok [k):  

     dddd----     

i) MkWDVksjy mikf/k ds lkFk izfrf"Br fo)kuA 

ii) fo’ofo|ky;@ egkfo|ky; esa f’k{k.k vkSj@ vFkok fo’ofo|ky;@ jk"Vªh; Lrj dh laLFkkvksa esa vuqla/kku 
esa de ls de nl o”kZ ds vuqHko ds lkFk lfØ; :i ls tqM+s jgs gksaA 

iii) led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa U;wure 6 vuqla/kku izdkf’kr gq, gksaA 

iv)  ifjf’k”V& II] rkfydk& nks ds vuqlkj vuqla/kku esa dqy 120 izIrkad gksaA 
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vFkokvFkokvFkokvFkok 

[k[k[k[k. ,d ijaijkxr vFkok is’ksoj    dykdkj ftldh lacaf/kr fo"k; esa vR;ar mYys[kuh; is’ksoj miYkfC/k jgh gks] 

i) Lkacaf/kr fo”k; esa fu".kkr mikf/k /kkjd gks( 

ii) vkdk’kok.kh@ nwjn’kZu dk ^d^ Js.kh dk dykdkj jgk gks( 

iii) fo’ks”kKrk ds {ks= esa nl o”kZ dk mRd”̀V dk;Zfu”iknu dh miyfC/k jgh gks( 

iv) fo’ks”kKrk ds {ks= esa egRoiw.kZ ;ksxnku fn;k gks vkSj vuqla/kku esa ekxZn'kZu djus dh {kerk gks( 

v) jk”Vªh;@ varjjk”Vªh; fopkj xksf”B;ksa@ lEesyuksa@dk;Z’kkykvksa @laxhrxksf"B;ksa esa Hkkxhnkjh dh gks vkSj jk”Vªh; @ 
varjjk”Vªh; iqjLdkj@ v/;srkof̀Rr;ka izkIr dh gksa( 

vi) lacaf/kr fo”k; esa rkfdZd rdZ’kfDr ds lkFk O;k[;k djus dh {kerk j[krk gks( vkSj  

vii) mDr fo/kk esa lnksgkj.k fl)kar i<+kus ds fy, i;kZIr Kku ls lEiUu gksA 

4444----3333 ukV~; fo/kk%ukV~; fo/kk%ukV~; fo/kk%ukV~; fo/kk% 

I. lgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Z  

                ik=rk ik=rk ik=rk ik=rk (d vFkod vFkod vFkod vFkok [kk [kk [kk [k) 

dddd. 

i) Hkkjrh;@ fons’kh fo’ofo|ky; ls lacaf/kr fo”k; vFkok fdlh lerqY; mikf/k esa de ls de 55 izfr’kr vadksa ds lkFk fu".kkr 
mikf/k ¼vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gks IokbaV Ldsy esa lerqY; xzsM ½A 

ii) mi;qZDr vgZrkvksa dks iwjk djus ds lkFk& lkFk vH;FkhZ us fo0v0vk0 vFkok lh,lvkbZvkj }kjk vk;ksftr jk”Vªh; ik=rk ijh{kk 
¼,ubZVh½ mÙkh.kZ dh gks vFkok fo0v0vk0 }kjk izR;kf;r blh izdkj dh ijh{kk ;Fkk ,l,ybZVh@ ,lbZVh mÙkh.kZ dh gks vFkok ftUgsa 
fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ ih,pMh mikf/k iznku djus ds fy, U;wure ekud vkSj izfØ;k½ fofu;e] 2009 vFkok 2016 vkSj 
le;&le; ij buesa ckn esa fd, x, la’kks/kuksa] tSlk Hkh ekeyk gks] ds vuqlkj ih,pMh dh mikf/k iznku dh xbZ gksA 

c’krsZ vkxs fd fnukad 11 tqykbZ] 2009 ls iwoZ ,efQy@ ih,pMh dk;ZØe ds fy, iathd`r vH;fFkZ;ksa dks mikf/k iznku djus 
okyh laLFkkvksa ds rRdkyhu fo|eku v/;kns’kksa@ mifu;eksa@ fofu;eksa ds mica/kksa }kjk vfHk'kkflr gksaxsA ,sls lHkh ih,pMh 
/kkjd vH;fFkZ;ksa dks fuEufyf[kr ‘krksZa dks iwjk djus ds v/;/khu fo’ofo|ky;ksa@ egkfo|ky;ksa@ laLFkkvksa esa lgk;d vkpk;Z 
vFkok lerqY; inksa ij HkrhZ vkSj fu;qfDr ds fy, ,ubZVh@,l,ybZVh@,lbZVh dh vis{kk ls NwV iznku dh tk,xh :- 

 ¼d½ vH;FkhZ dks ih,pMh dh mikf/k dsoy fu;fer i)fr ls iznku dh xbZ gks( 

 ¼[k½ ih,pMh ‘kks/k izca/k dk ewY;kadu de ls de nks ckâ; ijh{kdksa }kjk fd;k x;k gks( 

 ¼x½ ih,pMh ds fy, vH;FkhZ dh ,d [kqyh ekSf[kd ijh{kk vk;ksftr dh xbZ gks( 

¼?k½ vH;FkhZ us vius ih,pMh dk;Z ls nks vuqla/kku i=ksa dks izdkf’kr fd;k gks ftuesa ls de ls de ,d lanfHkZr 
tuZy esa izdkf’kr gqvk gks( 

¼M-½ vH;FkhZ us fo0v0vk0@ lh,lvkbZvkj@ vkbZlh,l,lvkj vFkok ,slh dh fdlh ,tsalh }kjk izk;ksftr@ 
foRriksf”kr @ lgk;rk izkIr lEesyuksa@ fopkj xksf”B;ksa esa vius ih,pMh dk;ksZa ds vk/kkj ij de ls de nks i=ksa dks 
izLrqr fd;k gks( 

uksV 1uksV 1uksV 1uksV 1%  bu ‘krksZa dks iwjk djus dks lacaf/kr fo’ofo|ky; ds dqy lfpo vFkok ladk; v/;{k ¼’kS{kf.kd dk;Z½ }kjk vf/kizekf.kr 
fd;k tk,A 

uksV 2uksV 2uksV 2uksV 2%  ,slh fo/kkvksa esa fu".kkr dk;ZØeksa ds fy, ,ubZVh@,l,ybZVh@ ,lbZVh mÙkh.kZ fd;k tkuk visf{kr ugha gksxk ftlds 
fy, fo0v0vk0] lh,lvkbZvkj }kjk ,ubZVh@ ,l,ybZVh@ ,lbZVh vFkok fo0v0vk0 }kjk izR;kf;r leku ijh{kk ¼tSls 
,lbZ,yVh@ ,lbZVh½ vk;ksftr ugha dh tkrh gSA 

                                            vFkokvFkokvFkokvFkok    
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            [k[k[k[k----    lacaf/kr fo”k; esa mPp mYys[kuh; is’ksoj miyfC/k j[kus okyk dksbZ ijaijkxr vFkok is’ksoj dykdkj ftlds ikl% 

i) Hkkjrh; ukV~; fo|ky; vFkok Hkkjr ;k fons’k esa fdlh vU; ,slh gh laLFkku ls 55 izfr’kr vad ¼vFkok tgka xzsfMax iz.kkyh 
ykxw gks ogka IokbaV Ldsy esa leku xzsM dh mikf/k½ ds lkFk rhu o”khZ; Lukrd dh mikf/k@ LukrdksRrj fMIyksek dh 
mikf/k ds lkFk is’ksoj dykdkj jgk gks( 

ii) Lkk{; lfgr {ks=h;@ jk”Vªh;@ varjjk”Vªh; Lrj ij ikap o”kZ dk fu;fer :i ls iz'kaluh; dk;Zfu”iknu jgk gks( vkSj 

iii) Lkacaf/kr fo”k; dh rkfdZd :i ls O;k[;k djus dh {kerk gks vkSj lacaf/kr fo/kk esa lnksgkj.k fl)kar i{k dks i<+kus dh 
i;kZIr tkudkjh gksA 

II.  Lkg vkpk;ZLkg vkpk;ZLkg vkpk;ZLkg vkpk;Z:  

    ik=rkik=rkik=rkik=rk (d vFkok [kd vFkok [kd vFkok [kd vFkok [k) : 

dddd. 

i) lacaf/kr fo’ofo|ky; }kjk mDr mn~ns’; ds fy, xfBr dh xbZ fo’ks”kK lfefr }kjk ;Fkk vuqizekf.kr mPp is’ksoj ekudksa ds 
dk;Zfu"iknu dh {kerk ds lkFk ih,pMh dh mikf/k lfgr mRd"̀V ‘kS{kf.kd fjdkMZ jgk gksA 

ii) fdlh fo’ofo|ky;@ egkfo|ky; esa f’k{k.k dk;Z esa vkB o”kZ dk vuqHko vkSj@ vFkok fdlh fo’ofo|ky;@ jk”Vªh; Lrj dh 
laLFkkvksa esa 'kks/k dk;Z esa vkB o”kZ dk vuqHko jgk gks tksfd fdlh fo’ofo|ky;@ egkfo|ky; ds lgk;d vkpk;Z ds lerqY; gksA 

iii) xq.koRrkiw.kZ izdk’ku }kjk ;Fkk izekf.kr] lacaf/kr fo”k; esa Kku esa egRoiw.kZ ;ksxnku fn;k gksA 

vFkokvFkokvFkokvFkok    

[k[k[k[k----    ,d ijaijkxr vFkok is’ksoj    dykdkj ftldh lacaf/kr fo”k; esa vR;ar mYys[kuh; is’ksoj miYkfC/k jgh gks vkSj ftUgsa lacaf/kr 
fo"k; esa fu".kkr mikf/k izkIr dh gks] tks% 

 i) jaxeap@ jsfM;ks@ Vsyhfotu esa tkuk& ekuk dykdkj jgk gks( 

 ii) fo’ks”kKrk ds {ks= esa vkB o”kZ dh mYys[kuh; dk;Zfu”iknu miyfC/k jgk gks( 

 iii) u, ikB~;Øe vkSj@ vFkok ikB~;p;kZ dk rS;kj djus dk vuqHko jgk gks( 

 iv)  iz[;kr laLFkkvksa esa laxksf”B;ksa@ lEesyuksa esa Hkkx fy;k gks( vkSj 

               v) og lacaf/kr fo”k; esa rkfdZd rdZ’kfDr ds lkFk O;k[;k djus dh {kerk j[krk gks vkSj mDr fo/kk esa lnksgkj.k 
fl)kar i<+kus ds fy, i;kZIr Kku ls lEiUu gksA 

III. vkpk;Zvkpk;Zvkpk;Zvkpk;Z 

ik=rkik=rkik=rkik=rk (d vFkok [kd vFkok [kd vFkok [kd vFkok [k) : 

dddd----        MkWDVjsV dh mikf/k lfgr vuqla/kku dk;Z ls lfØ; :i ls tqM+s iz[;kr fo}ku gks vkSj fo’ks”kKrk okys {ks= esa mRd”̀V 
dk;Zfu”iknu miyfC/k;kas ds lkFk MkWDVjsV Lrj ij vuqla/kku ekxZn'kZu iznku djus esa vuqHko lfgr fo’ofo|ky;@ jk”Vªh; Lrj ds 
LkaLFkku esa f’k{k.k vkSj@ vFkok vuqla/kku esa nl o”kZ dk vuqHko gks lkFk gh led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) 
tuZyksa esa de ls de 6 vuqla/kku izdk’ku ,oa ifjf’k”V& II] rkfydk& nks esa fn, x, ekunaMksa ds vuqlkj 'kks/k esa dqy 120 vad 
izkIr fd, gksaA  

vFkokvFkokvFkokvFkok    

[k[k[k[k----    ,d ijaijkxr vFkok is’ksoj    dykdkj ftldh lacaf/kr fo”k; esa vR;ar mYys[kuh; is’ksoj miYkfC/k jgh gks vkSj ftUkds ikl% 

i) laxr fo”k; esa fu".kkr mikf/k gks( 

ii) fo’ks”kKrk okys {ks= esa nl o”kZ dh mRd”̀V dk;Zfu”iknu miyfC/k jgh gks( 

iii) mRd"̀Vrk ds {ks= esa egRoiw.kZ ;ksxnku fn;k x;k gks ( 

iv) vuqla/kku esa ekxZn'kZu iznku fd;k gks; 

v) jk”Vªh;@ varjjk”Vªh; fopkj xksf”B;ksa@ lEesyuksa@ dk;Z’kkykvksa esa Hkkxhnkjh dh gks vkSj@ vFkok jk”Vªh;@ varjjk”Vªh; 
iqjLdkj@ v/;srkof̀Rr;ka izkIr dh gksa(  

vi) lacaf/kr fo”k; dks rkfdZd :i ls Li"V djus dh {kerk gks( 
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vii) mDr fo”k; esa mnkgj.kksa lfgr fl)kar dks i<+kus gsrq i;kZIr Kku gksA 

4444----4444    ;ksx fo/kk;ksx fo/kk;ksx fo/kk;ksx fo/kk 

I. lgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Z: 

ik=rkik=rkik=rkik=rk (d vFkok [kd vFkok [kd vFkok [kd vFkok [k) : 

dddd----    Hkkjrh;@ fons’kh fo’ofo|ky; ls lacaf/kr fo”k; vFkok fdlh lerqY; mikf/k esa de ls de 55 izfr’kr vadksa ds lkFk ;ksx 
vFkok vU; laxr fo”k; esa fu".kkr mikf/k ¼vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gks ml fLFkfr esa IokWbaV Ldsy esa lerqY; 
xzsM½ lfgr vPNk ‘kS{kf.kd fjdkMZ gksA 

 blds lkFk&lkFk] mi;qZDr vgZrkvksa dks iwjk djus ds vfrfjDr vH;FkhZ us fo0v0vk0 vFkok lh,lvkbZvkj }kjk vk;ksftr 
jk”Vªh; ik=rk ijh{kk ¼,ubZVh½ vFkok fo0v0vk0 }kjk izR;kf;r ,slh gh ijh{kk ;Fkk ,l,ybZVh@ ,lbZVh mÙkh.kZ dh gks vFkok 
ftUgsa fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ ih,pMh mikf/k iznku djus ds fy, U;wure ekud vkSj izfØ;k½ fofu;e] 2009 
vFkok 2016 vkSj le;&le; ij buesa ckn esa fd, x, la’kks/kuksa] tSlk Hkh ekeyk gks] ds vuqlkj ih,pMh dh mikf/k iznku dh 
xbZ gksA 

vFkokvFkokvFkokvFkok    

[k[k[k[k----    fdlh Hkh fo”k; esa 55 izfr’kr vadksa ds lkFk fu".kkr mikf/k /kkjd ¼vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gks] ml fLFkfr eas 
IokWbaV Ldsy esa leku xzsM½ vkSj fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ ih,pMh mikf/k iznku djus ds fy, U;wure ekud 
vkSj izfØ;k½ fofu;e] 2009 vFkok 2016 vkSj le;&le; ij buesa fd, x, la’kks/ku] tSlk Hkh ekeyk gks] ds vuq:i ;ksx* esa 
ih,pMh dh mikf/k /kkjd gksA 

* uksV: ;ksx ds bl u, mHkjrs {ks= esa f’k{kdksa dh deh dks /;ku esa j[krs gq, ;g fodYi fn;k x;k gS vkSj ;g bu fofu;eksa 
ds vf/klwpuk dh frfFk ls dsoy ikap o”kksZa ds fy, gh ekU; gksxkA 

II. lg vkpk;Zlg vkpk;Zlg vkpk;Zlg vkpk;Z 

i) lacaf/kr fo”k; vFkok laxr fo”k; esa ih,pMh mikf/k ds lkFk csgrj ‘kS{kf.kd fjdkMZA 

ii) de ls de 55 izfr’kr vadksa ds lkFk LukrdksRrj mikf/k ¼vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gks] ml fLFkfr esa IokbaV Ldsy 
esa lerqY; xzsM½ izkIr dh gksA 

iii) fdlh ‘kS{kf.kd@ vuqla/kku in tks] fdlh fo’ofo|ky;] egkfo|ky; vFkok izR;kf;r vuqla/kku laLFkku@ m|ksx esa lgk;d 
vkpk;Z ds lerqY; gks] esa izdk’ku dk;Z ds lk{; lfgr U;wure vkB o”kZ dk f’k{k.k dk;Z vkSj@ vFkok vuqla/kku dk vuqHko gks vkSj 
iqLrdksa ds :i esa vkSj@ vFkok led{k O;fDr lehf{kr vuqla/kku@ uhfrxr i=ksa vFkok fo0v0vk0 lwphc) tuZyksa esa de ls de lkr 
izdk’ku fd, gksa vkSj ifjf’k”V&II] rkfydk& 2 esa fn, x, ekunaMksa ds vuqlkj de ls de ipgÙkj ¼75½ dqy vuqla/kku vad izkIr fd, 
gksaA 

III. vkpk;Zvkpk;Zvkpk;Zvkpk;Z 

ik=rk ik=rk ik=rk ik=rk (d vkSj [kd vkSj [kd vkSj [kd vkSj [k) : 

dddd. 

i) lac)@ laxr fo”k; esa ih,pMh dh mikf/k ds lkFk izfrf"Br fo}ku gks vkSj mPp xq.koRrk okyk izdk’ku dk;Z fd;k gks] 
izdkf’kr dk;Z ds lk{; ds lkFk vuqla/kku esa lfØ; :i ls tqM+s gksa] vkSj izdk’ku dk;Z ds lk{; lfgr iqLrdksa ds :i esa 
vkSj@ vFkok led{k O;fDr lehf{kr vuqla/kku@ uhfrxr i=ksa vFkok fo0v0vk0 lwphc) tuZyksa esa de ls de nl izdk’ku 
fd, gksa vkSj ifjf’k”V& II] rkfydk& 2 esa fn, x, ekunaMksa ds vuqlkj de ls de 120 dqy vuqla/kku vad izkIr fd, gksaA 

ii) fdlh fo’ofo|ky;@ egkfo|ky; esa U;wure nl o”kksZa dk f’k{k.k vuqHko vFkok fo’ofo|ky;@ jk”Vªh; Lrj dh LkaLFkkuksa@ 
m|ksxksa esa vuqla/kku dk vuqHko gks vkSj MkWDVksjy vH;fFkZ;ksa dk lQyrkiwoZd ekxZn'kZu djus ds lk{; gksA 

 vFkok 

[k[k[k[k----        laxr {ks= esa izfrf"Br [;kfr izkIr mRd”̀V is’ksoj ftUgksaus izR;k;u }kjk vfHkiqf”V fd, tkus okys lacaf/kr @lac) @ laxr 
fo”k; esa Kku ds {ks= esa egRoiw.kZ ;ksxnku fn;k gksA 

4444----5 5 5 5  is’ks ls tqM+s jksxksipkj dsis’ks ls tqM+s jksxksipkj dsis’ks ls tqM+s jksxksipkj dsis’ks ls tqM+s jksxksipkj ds    f’k{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,af’k{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,af’k{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,af’k{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,a 

I. lgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Z: 
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fdlh ekU;rk izkIr fo’ofo|ky; ls de ls de 55 izfr’kr vadksa ¼vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gks] ogka IokWbV 
Ldsy esa lerqY; xzsM½ ds lkFk is’ks ls tqM+s jksxksipkjksa esa Lukrd mikf/k ¼ch-vks-Vh-@ ch-Vh,p-vks-@ ch-vks-Vh,p-½] is’ks ls tqM+s 
jksxksipkjksa esa fu".kkr mikf/k ¼,e-vks-Vh,p-@ ,e-Vh,p-vks-@,e-,llh- vks-Vh-@ ,e-vks-Vh-½A 

II. lg vkpk;Zlg vkpk;Zlg vkpk;Zlg vkpk;Z: 

i) vfuok;Z% lgk;d vkpk;Z ds :i esa vkB o”kZ ds vuqHko ds lkFk is’ks ls tqM+s jksxksipkjksa esa fu".kkr mikf/k ¼,e-vks-Vh@,e-
vks-Vh,p-@,e-vks-Vh,p-@,e-,llh-vks-Vh-½A 

ii) okaNuh;% fo0v0vk0 }kjk ekU;rk izkIr is’ks ls tqM+s jksxksipkjksa dh fdlh Hkh fo/kk esa ih,pMh dh mikf/k lfgr mPp 
;ksX;rk vkSj led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa mPPk ekudksa dk izdk’ku dk;ZA 

III. vkpk;Zvkpk;Zvkpk;Zvkpk;Z: 

i) vfuok;Z% is’ks ls tqM+s jksxksipkjksa esa dqy nl o”kZ ds vuqHko ds lkFk is’ks ls tqM+s jksxksipkjksa esa fu".kkr mikf/k ¼,e-vks-Vh,p-
@,e-Vh,p-vks @,e- ,llh- vks-Vh-½A 

ii) okaNuh;: fo0v0vk0 }kjk ekU;rk izkIr is’ks ls tqM+s jksxksipkjksa dh fdlh fo/kk esa ih,pMh dh mikf/k tSlh mPp ;ksX;rk vkSj 
led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa mPp ekudksa dk izdk’ku dk;ZA 

IV. izkpk;Z@ funs’kd@ladk; v/;{kizkpk;Z@ funs’kd@ladk; v/;{kizkpk;Z@ funs’kd@ladk; v/;{kizkpk;Z@ funs’kd@ladk; v/;{k: 

vfuok;Z% ianzg o”kksZa ds vuqHko ds lkFk is’ks ls tqM+s jksxksipkjksa esa fu".kkr mikf/k ¼,evksVh@ ,e-Vh,p-vks-@ ,e-vksVh,p-@ ,e-
,llh-vks-Vh-½ ftlesa vkpk;Z ¼is’ks ls tqM+s jksxksipkjksa½ ds :i esa ikap o”kZ dk vuqHko ‘kkfey gksxkA 

uksV: 

(i) laLFkku ds ofj”Bre vkpk;Z dks izkpk;Z@ funs’kd@ ladk; v/;{k ds :i esa inukfer fd;k tk,xkA 

(ii)  okaNuh;% fo0v0vk0 }kjk ekU;rk izkIr is’ks ls tqM+s jksxksipkjksa dh fdlh fo/kk esa ih,pMh dh mikf/k tSlh mPp vgZrk 
vkSj led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa mPp ekud okys izdk’ku dk;ZA 

4444----6 6 6 6  HkkSfrd fpfdRlk ds f’kHkkSfrd fpfdRlk ds f’kHkkSfrd fpfdRlk ds f’kHkkSfrd fpfdRlk ds f’k{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,aA{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,aA{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,aA{kdksa dh fu;qfDr ds fy, vgZrk,a] vuqHko vkSj vU; ik=rk laca/kh vis{kk,aA 

I. lgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Zlgk;d vkpk;Z: 

fdlh ekU;rk izkIr fo’ofo|ky; ls de ls de 55 izfr’kr vad ¼vFkok tgka dgha Hkh xzsfMx iz.kkyh ykxw gS] ogka IokbaV Ldsy esa 
lerqY; xzsM½ ds lkFk HkkSfrd fpfdRlk esa Lukrd mikf/k ¼chih@Vh-@ch- Vh,p-@ ch-ih-Vh,p-½] HkkSfrd fpfdRlk esa fu".kkr mikf/k ¼,e- 
,aM ih- Vh,p@,e-Vh,p- ihVh@,e- ih-Vh-½A 

II. Lkg vkpk;ZLkg vkpk;ZLkg vkpk;ZLkg vkpk;Z: 

i) vfuok;Z: lgk;d vkpk;Z ds :i esa vkB o”kksZa ds vuqHko ds lkFk HkkSfrd fpfdRlk esa fu".kkr mikf/k ¼,e-ih-Vh-@,e-ih-  
Vh,p-@,e-Vh,p-ih-@,e-,lLkh-ih-Vh-½A 

ii) okaNuh;% fo0v0vk0 }kjk ekU;rk izkIr HkkSfrd fpfdRlk dh fdlh fo/kk esa ih,pMh dh mikf/k ds :i esa mPp vgZrk ,oa 
led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa mPp ekud okyk izdk’ku dk;ZA 

III. vkpk;Zvkpk;Zvkpk;Zvkpk;Z: 

vfuok;Z: nl o”kZ ds vuqHko ds lkFk HkkSfrd fpfdRlk esa fu".kkr mikf/k ¼,e-ih-Vh-@ ,e-ih-Vh,p-@,e-Vh,p-ih-@ ,e-,llh-ih-
Vh-½A 

 okaNuh;:  

(i) fo0v0vk0 }kjk fdlh ekU;rk izkIr HkkSfrd fpfdRlk fo/kk esa ih,pMh tSlh mPprj f’k{kk] vkSj 

(ii) led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa mPp ekud okyk izdk’ku dk;ZA 

IV. izkpk;Z@ funs’kd@ ladk; v/;{kizkpk;Z@ funs’kd@ ladk; v/;{kizkpk;Z@ funs’kd@ ladk; v/;{kizkpk;Z@ funs’kd@ ladk; v/;{k: 

vfuok;Z% izkpk;Z ¼HkkSfrd fpfdRlk½ ds :i esa ikap o”kksZa ds vuqHko ds lkFk ianzg o”kksZa ds dqy vuqHko lfgr HkkSfrd fpfdRlk esa 
fu".kkr mikf/k ¼,e- ih- Vh-@ ,e- Vh,p- ih-@ ,eih-Vh,p-@ ,e-,llh-ih-Vh-½A 

uksV: 
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(i) ofj”Bre vkpk;Z dks izkpk;Z@ funs’kd@ ladk; v/;{k ds :i esa ukeksfn~~n”V fd;k tk,xkA 

(ii) okaNuh;% fo0v0vk0 }kjk ekU;rk izkIr HkkSfrd fpfdRlk dh fdlh fo/kk esa ih,pMh tSlh mPp vgZrk vkSj led{k 
O;fDr lehf{kr rFkk fo0v0vk0 lwphc) tuZyksa esa mPp ekud okyk izdk’ku dk;ZA 

4444----7 7 7 7  fo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k] fo’ofo|ky; mi iqLrdk/;{k vkSj fo’ofo|ky; iqLrdk/;{k ds inksa fo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k] fo’ofo|ky; mi iqLrdk/;{k vkSj fo’ofo|ky; iqLrdk/;{k ds inksa fo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k] fo’ofo|ky; mi iqLrdk/;{k vkSj fo’ofo|ky; iqLrdk/;{k ds inksa fo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k] fo’ofo|ky; mi iqLrdk/;{k vkSj fo’ofo|ky; iqLrdk/;{k ds inksa 
ij lh/kh HkrhZ ds fy, U;wure vgZrk,aAij lh/kh HkrhZ ds fy, U;wure vgZrk,aAij lh/kh HkrhZ ds fy, U;wure vgZrk,aAij lh/kh HkrhZ ds fy, U;wure vgZrk,aA 

I. fo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{kfo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{kfo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{kfo’ofo|ky; lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k 

i) de ls de 55 izfr’kr vadksa ¼vFkok tgka xzsfMx iz.kkyh ykxw gks ogka IokbaV Ldsy esa lerqY; xszM½ ds lkFk iqLrdky; 
foKku] lwpuk foKku vFkok izys[ku foKku esa fu".kkr mikf/k vFkok lerqY; is’ksoj mikf/k A  

ii) iqLrdky; esa daI;wVjhdj.k ds Kku ds lkFk lrr~ :i ls csgrj ‘kS{kf.kd fjdkMZA 

iii) mi;qZDr vgZrkvksa dks iwjk djus ds vykok] vH;FkhZ dks fo0v0vk0] lh,lvkbZvkj }kjk vk;ksftr jk”Vªh; ik=rk ijh{kk 
¼,ubZVh½ vFkok fo0v0vk0 }kjk izR;kf;r leku ijh{kk ;Fkk ,l,ybZVh@,lbZVh mÙkh.kZ djuh gksxh vFkok ftUgsa 
fo’ofo|ky; vuqnku vk;ksx ¼,efQy@ih,pMh mikf/k iznku djus ds fy, U;wure ekud o izfØ;k½ fofu;e] 2009 
vFkok 2016 ,oa le;& le; ij buesa fd, x, la’kks/kuksa] tSlk Hkh ekeyk gks] ds vuqlkj ih,pMh dh mikf/k iznku dh 
xbZ gks: 

c’krsZ fd fnukad 11 tqykbZ] 2009 ls iwoZ ih,pMh dh mikf/k ds fy, iathd`r vH;FkhZ ,slh mikf/k iznku djus okyh 
laLFkkvksa ds ekStwnk v/;kns’kksa@ mifof/k;ksa@fofu;eksa ds mica/kksa }kjk vfHk’kkflr gksaxs rFkk ,sls ih,pMh vH;fFkZ;ksa }kjk 
fuEufyf[kr ‘krksZa dks iwjk djus ds v/;/khu fo’ofo|ky;ksa@ egkfo|ky;ksa@ laLFkkvksa esa lgk;d vkpk;Z vFkok led{k 
inksa ij HkrhZ vkSj fu;qfDr ds fy, ,ubZVh@ ,l,ybZVh@ ,lbZVh dh vis{kkvksa ls NwV izkIr gksxh%& 

¼d½ vH;FkhZ dks ih,pMh dh mikf/k dsoy fu;fer i)fr ls iznku dh xbZ gks( 

 ¼[k½ ih,pMh ‘kks/k izca/k dk de ls de nks ckâ; ijh{kdksa }kjk ewY;kadu fd;k x;k gks( 

 ¼x½ ih,pMh ds fy, vH;FkhZ dh ,d [kqyh ekSf[kd ijh{kk vk;ksftr dh xbZ gks( 

¼?k½ vH;FkhZ us vius ih,pMh dk;Z ls nks vuqla/kku i=ksa dks izdkf’kr fd;k gksa ftuesa ls de ls de ,d jsQMZ tuZy esa 
izdkf’kr gqvk gks( 

¼M-½ vH;FkhZ us fo0v0vk0@ vkbZlh,l,lvkj@ lh,lvkbZvkj vFkok blh izdkj dh ,tsalh }kjk izk;ksftr@ foRriksf”kr @ 
lgk;rk izkIr lEesyuksa@ fopkj xksf”B;ksa esa vius ih,pMh dk;ksZa ds vk/kkj ij de ls de nks i=ksa dks izLrqr fd, gksaA 

  uksV  

i- bu ‘krksZa dks iwjk djus dks lacaf/kr fo’ofo|ky; ds dqy lfpo vFkok ladk; v/;{k ¼’kS{kf.kd dk;Z½ }kjk vfHkizekf.kr fd;k tk,xkA 

ii -,sls fu".kkr dk;ZØeksa esa ,ubZVh@ ,l,ybZVh@ ,lbZVh ijh{kk mÙkh.kZ djuk visf{kr ugha gksxk ftlds fy, fo0v0vk0] lh,lvkbZvkj 
}kjk ,ubZVh@ ,l,ybZVh@ ,lbZVh vFkok  fo0v0vk0 }kjk ,l,ybZVh@ ,lbZVh tSlh ijh{kk vk;ksftr ugha dh tkrh gksA 

II. fo’ofo|ky; mi iqLrdk/;{k fo’ofo|ky; mi iqLrdk/;{k fo’ofo|ky; mi iqLrdk/;{k fo’ofo|ky; mi iqLrdk/;{k  

i) de ls de 55 izfr’kr vadksa ds lkFk iqLrdky; foKku@ lwpuk foKku@ izys[ku foKku esa fu".kkr mikf/k vFkok tgka dgha 
Hkh xzsfMax iz.kkyh ykxw gS ogka IokbaV Ldsy esa leku xzsM izkIr fd;k gksA 

ii) lgk;d fo’ofo|ky; iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k ds :i esa vkB o”kksZa dk vuqHkoA 

iii) iqLrdky; esa vkbZlhVh ds lesdu ds lkFk UkoksUes”kh iqLrdky; lsokvksa dk lk{;A 

iv) iqLrdky; foKku@ lwpuk foKku@ izys[ku foKku@ vfHkys[k vkSj iqLrdky; dh ikaMqfyfi;ksa dk j[kj[kko@ daI;wVjhdj.k 
djus esa ih,pMh dh mikf/kA 

III. fo’ofo|ky; iqLrdk/;{kfo’ofo|ky; iqLrdk/;{kfo’ofo|ky; iqLrdk/;{kfo’ofo|ky; iqLrdk/;{k 

i) de ls de 55 izfr’kr vadksa vFkok tgka dgha Hkh xzsfMax iz.kkyh ykxw gS ogka IokbaV Ldsy esa leku xzsM ds lkFk 
iqLrdky; foKku@ lwpuk foKku@ izys[ku foKku esa fu".kkr mikf/kA 
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ii) fo’ofo|ky; iqLrdky; esa fdlh Hkh Lrj ij iqLrdk/;{k ds :i esa de ls de nl o”kksZa dk vuqHko vFkok iqLrdky; 
foKku esa lgk;d@ lg vkpk;Z ds :i esa nl o”kksZa dk f’k{k.k vuqHko vFkok fdlh egkfo|ky; iqLrdk/;{k ds :i esa nl o”kksZa dk 
vuqHkoA 

iii)  fdlh iqLrdky; esa vkbZlhVh ds lesdu ds lkFk UkoksUes”kh iqLrdky; lsokvksa dk lk{;A 

iv)  iqLrdky; foKku@ lwpuk foKku@ izys[ku@ vfHkys[k vkSj ikaMqfyfi ds j[kj[kko esa ih,pMh dh mikf/kA 

4444----8888    ‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kdksa ,oa ‘kkjhfjd f’k{kk vkSj [ksydwn ds mifuns’kd rFkk ‘‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kdksa ,oa ‘kkjhfjd f’k{kk vkSj [ksydwn ds mifuns’kd rFkk ‘‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kdksa ,oa ‘kkjhfjd f’k{kk vkSj [ksydwn ds mifuns’kd rFkk ‘‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kdksa ,oa ‘kkjhfjd f’k{kk vkSj [ksydwn ds mifuns’kd rFkk ‘kkjhfjd f’k{kk vkSj kkjhfjd f’k{kk vkSj kkjhfjd f’k{kk vkSj kkjhfjd f’k{kk vkSj 
[ksydwn ds funs’kd ¼MhihbZ,l½ ds inksa ds fy, U;wure vgZrk,aA[ksydwn ds funs’kd ¼MhihbZ,l½ ds inksa ds fy, U;wure vgZrk,aA[ksydwn ds funs’kd ¼MhihbZ,l½ ds inksa ds fy, U;wure vgZrk,aA[ksydwn ds funs’kd ¼MhihbZ,l½ ds inksa ds fy, U;wure vgZrk,aA 

I.  fo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kd rFkk egkfo|ky; esa ‘kkjhfjd vkSj [ksydwn ds funs’kdfo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kd rFkk egkfo|ky; esa ‘kkjhfjd vkSj [ksydwn ds funs’kdfo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kd rFkk egkfo|ky; esa ‘kkjhfjd vkSj [ksydwn ds funs’kdfo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn ds lgk;d funs’kd rFkk egkfo|ky; esa ‘kkjhfjd vkSj [ksydwn ds funs’kd 

Ikk=rk ¼d vFkok [k½Ikk=rk ¼d vFkok [k½Ikk=rk ¼d vFkok [k½Ikk=rk ¼d vFkok [k½: 

dddd---- 

i) ‘kkjhfjd f’k{kk vkSj [ksydwn    foKku vFkok ‘kkjhfjd f’k{kk vkSj [ksydwn    foKku esa 55 izfr’kr vadksa ¼vFkok tgka dgha Hkh 
xzsfMax iz.kkyh ykxw gks ogka IokbaV Ldsy esa lerqY; xzsM½ ds lkFk fu".kkr mikf/k A 

ii) varfoZ’ofo|ky;h@ vareZgkfo|ky;h izfrLi/kkZvksa vFkok jkT; vkSj@ vFkok jk”Vªh; pSfEi;uf’kiksa esa fo’ofo|ky;@ 
egkfo|ky; dk izfrfuf/kRo djus dk fjdkMZA 

iii) mi;qZDr vgZrkvksa dks iwjk djus ds vykok] vH;FkhZ dks fo0v0vk0 vFkok lh,lvkbZvkbZ }kjk vk;ksftr jk”Vªh; ik=rk 
ijh{kk ¼,ubZVh½ vFkok fo0v0vk0 }kjk izR;kf;r leku ijh{kk ;Fkk ,l,ybZVh@ ,lbZVh mÙkh.kZ djuh gksxh vFkok ftUgsa fo’ofo|ky; 
vuqnku vk;ksx ¼,efQy@ih,pMh mikf/k iznku djus ds fy, U;wure ekud o izfØ;k½ fofu;e] 2009 vFkok 2016 ,oa le;& le; 
ij buesa fd, x, la’kks/kuksa] tSlk Hkh ekeyk gks] ds vuqlkj  ‘kkjhfjd f’k{kk vFkok ‘kkjhfjd f’k{kk vkSj [ksydwn    vFkok [ksy foKku esa 
ih,pMh dh mikf/k iznku dh xbZ gks: 

c’krsZ fd fnukad 11 tqykbZ] 2009 ls iwoZ ih,pMh dh mikf/k ds fy, iathd`r vH;FkhZ ,slh mikf/k iznku djus okyh 
laLFkkvksa ds ekStwnk v/;kns’kksa@ mifof/k;ksa@fofu;eksa ds mica/kksa }kjk vfHk’kkflr gksaxs rFkk ,sls ih,pMh /kkjd vH;fFkZ;ksa 
dks fuEufyf[kr ‘krksZa dks iwjk djus ds v/;/khu fo’ofo|ky;ksa@ egkfo|ky;ksa@ laLFkkvksa esa lgk;d vkpk;Z vFkok 
led{k inksa ij HkrhZ vkSj fu;qfDr ds fy, ,ubZVh@ ,l,ybZVh@ ,lbZVh dh vis{kkvksa ls NwV izkIr gksxh% 

¼d½ vH;FkhZ dks ih,pMh dh mikf/k dsoy fu;fer i)fr ls iznku dh xbZ gks( 

 ¼[k½ ih,pMh ‘kks/k izca/k dk de ls de nks ckâ; ijh{kdksa }kjk ewY;kadu fd;k x;k gks( 

 ¼x½ ih,pMh ds fy, vH;FkhZ dh ,d [kqyh ekSf[kd ijh{kk vk;ksftr dh xbZ gks( 

¼?k½ vH;FkhZ us vius ih,pMh dk;Z ls nks vuqla/kku i=ksa dks izdkf’kr fd;k gks ftuesa ls de ls de ,d jsQMZ tuZy esa 
izdkf’kr gqvk gks( 

¼M-½ vH;FkhZ us vius ih,pMh dk;ksZa ds vk/kkj ij lEesyu@ fopkj xksf”B;ksa esa de ls de nks i=ksa dks izLrqr fd;k gksA 

   

uksV% ¼d½ ls ¼M-½ esa nh xbZ bu ‘krksZa ij [kjk mrjus ds laca/k esa lacaf/kr fo’ofo|ky; ds dqy lfpo vFkok ladk; v/;{k 
¼’kS{kf.kd dk;Z½ }kjk vfHkizekf.kr fd;k tkuk gksrk gSA 

iv) ,slh fo/kkvksa esa fu".kkr dk;ZØeksa esa ,ubZVh@ ,l,ybZVh@ ,lbZVh ijh{kk mÙkh.kZ djuk visf{kr ugha gksxk ftlds fy, 
fo0v0vk0] lh,lvkbZvkj }kjk ,ubZVh@ ,l,ybZVh@ ,lbZVh vFkok  fo0v0vk0 }kjk ,l,ybZVh@ ,lbZVh tSlh ijh{kk vk;ksftr 
ugha dh tkrh gksA 

v) bu fofu;eksa ds vuqlkj vk;ksftr dh xbZ ‘kkjhfjd fQVusl ijh{kk mÙkh.kZ dh gksA 

vFkok 

[k[k[k[k----    ,f’k;kbZ [ksy vFkok jk”VªeaMy [ksyksa esa ind fotsrk] ftuds ikl de ls de LukRdksRrj Lrj dh mikf/k gksA  

II. fo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn mi funs’kdfo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn mi funs’kdfo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn mi funs’kdfo’ofo|ky; esa ‘kkjhfjd f’k{kk vkSj [ksydwn mi funs’kd  
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Ikk=rkIkk=rkIkk=rkIkk=rk (d vFkok [kd vFkok [kd vFkok [kd vFkok [k) : 

dddd. 
i) ‘kkjhfjd f’k{kk vFkok ‘kkjhfjd f’k{kk vkSj [ksydwn    vFkok [ksydwn foKku esa ih,pMh dh mikf/kA blds vfrfjDr] 

fo’ofo|ky; iz.kkyh ls brj vH;FkhZ ftuds ikl lacaf/kr fo’ofo|ky; }kjk LukRdksRrj mikf/k Lrj ij de ls de 55 
izfr’kr vad gks ¼vFkok tgka xzsfMx iz.kkyh ykxw gks] ogka IokbaV Ldsy esa lerqY; xzsM½A 

ii) fo’ofo|ky; lgk;d MhihbZ,l@ egkfo|ky; MhihbZ,l ds :i esa vkB o”kZ dk vuqHko gksA 
iii) de ls de nks lIrkg dh vof/k dh izfrLi/kkZ,a vkSj vuqf'k{k.k f’kfoj ds vk;kstu laca/kh lk{;A 
iv) jkT;@ jk”Vªh;@ varfoZ’ofo|ky;h@ la;qDr fo’ofo|ky; vkfn TkSlh izfrLi/kkZvksa ds fy, nyksa@,FkfyVksa }kjk csgrj 

fu”iknu djkus ds lk{; vkfnA 
v) bu fofu;eksa ds vuqlkj ‘kkjhfjd LoLFkrk tkap ijh{kk mÙkh.kZ dh gksA 

vFkok 

[k[k[k[k.  vksyafid [ksyksa@ fo’o di@ fo’o pSafi;uf’ki ind fotsrk] ftUgksaus de ls de LukRdksRrj Lrj dh mikf/k izkIr dh gksA 

III. fo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kdfo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kdfo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kdfo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kd 

i) ‘kkjhfjd f’k{kk vFkok ‘kkjhfjd f’k{kk vkSj [ksydwn vFkok [ksydwn    foKku esa ih,pMh /kkjdA 
ii) fo’ofo|ky; lgk;d@ mi MhihbZ,l ds :Ik esa ‘kkjhfjd f’k{kk vkSj [ksydwn esa de ls de nl o”kZ dk vuqHko vFkok 

egkfo|ky; Mhihb,l ds :i esa nl o"kZ dk vuqHko vFkok lgk;d@ lg vkpk;Z ds :Ik esa ‘kkjhfjd f’k{kk vkSj 
[ksydwn vFkok [ksydwn foKku esa nl o”kZ dk f’k{k.k vuqHko gksA 

iii) de ls de nks lIrkg dh vof/k dh izfr;ksfxrk vkSj vuqf'k{k.k dSEiksa dks vk;ksftr fd, tkus dk lk{;A 
iv) jkT;@ jk”Vªh;@ varfoZ’ofo|ky;@ la;qDr fo’ofo|ky; vkfn tSlh izfr;ksfxrkvksa ds fy, nyksa@ f[kykfM+;ksa }kjk 

csgrj fu”iknu djk, tkus laca/kh lk{;A 

IV. ‘kkjhfjd LoLFkrk tkap laca/kh ekunaM‘kkjhfjd LoLFkrk tkap laca/kh ekunaM‘kkjhfjd LoLFkrk tkap laca/kh ekunaM‘kkjhfjd LoLFkrk tkap laca/kh ekunaM 

¼d½ bu fofu;eksa ds mica/kksa ds v/;/khu lHkh vH;FkhZ ftuds fy, ‘kkjhfjd LoLFkrk tkap djkuk visf{kr gS] mUgsa ,slh tkap 
djokus ls iwoZ ,d fpfdRlk izek.ki= nsuk gksxk fd og ,slh tkap djus ds fy, fpfdRlh; :Ik ls LoLF; gaSA   

¼[k½  mijksDr mi[kaM ¼d½ esa of.kZr ,sls izek.ki= dks izLrqr djus ij vH;FkhZ dks fuEu ekud ds vuqlkj ‘kkjhfjd ijh{kk esa Hkkx ysuk 
visf{kr gksxk: 

    iq:”kksa ds fy, ekudiq:”kksa ds fy, ekudiq:”kksa ds fy, ekudiq:”kksa ds fy, ekud    

12 feuV dh nkSM+@ pyus dh ijh{kk 

 

30 o”kZ rd 40 o”kZ rd 45 o”kZ rd 50 o”kZ rd 

    

1800 ehVj 1500 ehVj 1200 ehVj 800 ehVj 

    

 

   

efgykvksa ds fy, ekudefgykvksa ds fy, ekudefgykvksa ds fy, ekudefgykvksa ds fy, ekud   
   

 8 feuV dh nkSM+@ pyus dh ijh{kk   
    
 30 o”kZ rd 40 o”kZ rd 45 o”kZ rd 50 o”kZ rd 

    
 1000 ehVj 800 ehVj 600 ehVj 400 ehVj 
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5555----0000  p;u lfefr dk xBu vkSj p;u izfØ;k laca/kh fn’kkfunsZ’k p;u lfefr dk xBu vkSj p;u izfØ;k laca/kh fn’kkfunsZ’k p;u lfefr dk xBu vkSj p;u izfØ;k laca/kh fn’kkfunsZ’k p;u lfefr dk xBu vkSj p;u izfØ;k laca/kh fn’kkfunsZ’k  

5555----1111 p;u lfefr dh lajpukp;u lfefr dh lajpukp;u lfefr dh lajpukp;u lfefr dh lajpuk 

I.  fo’ofo|ky; esa lgk;d vkpk;Z %fo’ofo|ky; esa lgk;d vkpk;Z %fo’ofo|ky; esa lgk;d vkpk;Z %fo’ofo|ky; esa lgk;d vkpk;Z % 

¼d½ fo’ofo|ky; esa lgk;d vkpk;Z ds in ds fy, p;u lfefr esa fuEufyf[kr O;fDr ‘kkfey gksaxs %  

i) dqyifr ;k mudk ukferh] ftuds ikl de ls de nl o”kZ dk vkpk;Z ds :Ik esa vuqHko gks] lfefr ds v/;{k 
gkasaxs A  

ii) dqyk/;{k@ dqykf/kifr }kjk ukefunsZf’kr fd, tkus okys vdknfed lnL;] tgka dgha iz;ksT; gks] vkpk;Z ds 
jSad ls uhps ugha gksaxsA 

iii) lacaf/kr fo’ofo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr ukeksa ds iSuy esa ls dqyifr }kjk lacaf/kr 
fo”k;@ {ks= eas rhu fo’ks”kK dk ukefunsZ’ku fd;k tk,xkA  

iv) lacaf/kr ladk; dk ladk; v/;{k] tgka dgha iz;ksT; gks A  

v) lacaf/kr foHkkx@ fo|ky; dk izeq[k@ v/;{k A  

vi) vuqlwfpr tkfr@ vuqlwfpr tutkfr@ vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh ls f'k{kkfon~] 
;fn bu Jsf.k;ksa ls laca/k j[kus okyk dksbZ vH;FkhZ vkosnd gks rks] vkSj ;fn mijksDr dksbZ Hkh lnL; bu 
Jsf.k;ksa ls lacaf/kr ugha gks rks mls dqyifr }kjk ukefunsZf’kr tk,xkA  

¼[k½  nks ckà; fo"k; fo'ks"kKksa lfgr pkj lnL;x.kksa }kjk x.kiwfrZ gksxhA 

II. fo’ofo|ky; esa lg vkpk;Z fo’ofo|ky; esa lg vkpk;Z fo’ofo|ky; esa lg vkpk;Z fo’ofo|ky; esa lg vkpk;Z     

¼d½ fo’ofo|ky; esa lg vkpk;Z ds in ds fy, p;u lfefr dh lajpuk fuEufyf[kr gksxh %   

i) dqyifr ;k mudk ukferh] ftuds ikl vkpk;Z ds :Ik esa de ls de nl o”kZ dk vuqHko gks] lfefr ds v/;{k 
gkasxs A  

ii) dqyk/;{k@ dqykf/kifr }kjk ukefunsZf’kr fd, tkus okys vdknfed lnL;] tgka dgha iz;ksT; gks] vkpk;Z ds 
jSad ls uhps ugha gksxkA 

iii) lacaf/kr fo’ofo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr ukeksa ds iSuy esa ls dqyifr }kjk lacaf/kr 
fo”k;@ {ks= eas rhu fo’ks”kK dk ukefunsZ’ku fd;k tk,xkA 

iv) ladk; dk ladk; v/;{k] tgka dgha iz;ksT; gks A 

v) lacaf/kr foHkkx@ fo|ky; dk izeq[k@ v/;{kA 

vi) ;fn vuqlwfpr tkfr@ vuqlwfpr tutkfr @vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh ls 

laca/k j[kus okyk dksbZ vH;FkhZ vkosnd gks vkSj ;fn mijksDr dksbZ Hkh lnL; bu Jsf.k;ksa ls lacaf/kr ugha gks 

rks] dqyifr }kjk dks bu Jsf.k;ksa ls ,d f'k{kkfon dks ukefunsZf’kr tk,xkA  

¼[k½  nks ckà; fo"k; fo'ks"kKksa lfgr de ls de pkj lnL;x.kksa }kjk x.kiwfrZ gksxhA 

III.  fo’ofo|ky; efo’ofo|ky; efo’ofo|ky; efo’ofo|ky; esa vkpk;Zsa vkpk;Zsa vkpk;Zsa vkpk;Z 

¼d½ fo’ofo|ky; esa lg vkpk;Z ds in ds fy, p;u lfefr eas fuEufyf[kr O;fDr ‘kkfey gksaxs %  

i) dqyifr tks lfefr dk v/;{k gksxkA  

ii) dqyk/;{k@ dqykf/kifr }kjk ukefunsZf’kr fd, tkus okys vdknfed lnL;] tgka dgha iz;ksT; gks] vkpk;Z ds 

jSad ls uhps ugha gksxkA 

iii) lacaf/kr fo’ofo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr ukeksa ds iSuy esa ls dqyifr }kjk lacaf/kr 

fo”k;@ {ks= eas eas rhu fo’ks”kK dk ukefunsZ’ku fd;k tk,xkA 
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iv)  ladk; dk ladk; v/;{k] tgka dgha iz;ksT; gks A 

v) lacaf/kr foHkkx@ fo|ky; dk izeq[k@ v/;{k A 

vi) ;fn vuqlwfpr tkfr@ vuqlwfpr tutkfr @vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh ls 
laca/k j[kus okyk dksbZ vH;FkhZ vkosnd gks vkSj ;fn mijksDr dksbZ Hkh lnL; bu Jsf.k;ksa ls lacaf/kr ugha gks 
rks] dqyifr }kjk dks bu Jsf.k;ksa ls ,d f'k{kkfon dks ukefunsZf’kr tk,xkA  

¼[k½  nks ckà; fo"k; fo'ks"kKksa lfgr de ls de pkj lnL;x.kksa }kjk x.kiwfrZ gksxhA 

IV. ofj”B vkpk;Zofj”B vkpk;Zofj”B vkpk;Zofj”B vkpk;Z    

¼d½ fo’ofo|ky; esa ofj”B vkpk;Z ds in ds fy, p;u lfefr es fuEufyf[kr O;fDr ‘kkfey gksaxs %  

i) dqyifr tks lfefr dk v/;{k gksxkA  

ii) f'k{kkfon~ ftlds ikl U;wure nl o”kZ dk vuqHko gks vkSj og ofj”B vkpk;Z@ vkpk;Z ds in ls uhps dk 
ugha gks] dqyk/;{k@ dqyifr dk ukferh gksxkA 

iii) fo’ofo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr ukeksa ds iSuy esa ls dqyifr }kjk lacaf/kr fo”k;@ 
{ks= eas rhu fo’ks”kK dk ukefunsZ’ku] tks ofj”B vkpk;Z@ vkpk;Z ds jSad ls uhps ds ugha gkasxs vkSj mlds ikl 
U;wure nl o”kksZ dks vuqHko gksxkA  

iv) tgka dgha Hkh iz;ksT; gks] ladk; dk ladk; v/;{k (ofj”B vkpk;Z@ vkpk;Z ds jSad ls uhps dk ugha gksxk 
vkSj mlds ikl U;wure nl o”kksZ dks vuqHko gksxk)A 

v) foHkkx@ fo|ky; dk izeq[k@ v/;{k (ofj”B vkpk;Z@ vkpk;Z ds in ls uhps dk ugha gksxk vkSj mlds ikl 
U;wure nl o”kksZ dks vuqHko gksxk) vFkok ofj”Bre vkpk;Z (ofj”B vkpk;Z@ vkpk;Z ds in ls uhps dk ugha 
gksxk vkSj mlds ikl U;wure nl o”kksZ dks vuqHko gksxk) 

vi) f'k{kkfon~ (ofj”B vkpk;Z@ vkpk;Z ds jSad ls uhps dk ugha gksxk vkSj mlds ikl U;wure nl o”kksZ dks vuqHko 
gksxk) tks vuqlwfpr tkfr@ vuqlwfpr tutkfr @vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh 
dk izfrfuf/kRo djrk gks] ;fn bu Jsf.k;ksa ls laca/k j[kus okyk dksbZ vH;FkhZ vkosnd gks rks] vkSj ;fn p;u 
lfefr esa dksbZ Hkh lnL; bu Jsf.k;ksa ls lacaf/kr ugha gks rks] mls dqyifr }kjk ukefunsZf’kr tk,xkA  

¼[k½  nks ckà; fo"k; fo'ks"kKksa lfgr pkj lnL;x.kksa }kjk x.kiwfrZ gksxhA 

V. futh vkSj la?kVd egkfo|ky;ksa lfgr futh vkSj la?kVd egkfo|ky;ksa lfgr futh vkSj la?kVd egkfo|ky;ksa lfgr futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa lgk;d vkpk;egkfo|ky;ksa esa lgk;d vkpk;egkfo|ky;ksa esa lgk;d vkpk;egkfo|ky;ksa esa lgk;d vkpk;Z %    

¼d½ futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa lgk;d vkpk;Z ds in ds fy, p;u lfefr esa fuEufyf[kr 
O;fDr ‘kkfey gkssaxs  

i) egkfo|ky; ds ‘kklh fudk; dk v/;{k ;k ‘kklh fudk; ds lnL;ksa esa ls mldk ukferh tks p;u lfefr 
dk v/;{k gksxkA  

ii) egkfo|ky; dk izkpk;ZA  

iii) egkfo|ky; esa lacaf/kr fo”k; ds foHkkx dk izeq[k@ izHkkjh f’k{kdA 

iv) lac) fo’ofo|ky; ds dqyifr ds nks ukferh ftlesa ls ,d ukferh dks fo”k; fo’ks”kK gksuk pkfg,A 
egkfo|ky; ds vYila[;d ‘kSf{kd laLFkku ds :i esa vf/klwfpr@ ?kksf”kr gksus dh fLFkfr esa egkfo|ky; ds 
lacaf/kr lkafof/kd fudk; }kjk lq>k, x, fo’ks”kKksa dh lwph ls ekU;rk izkIr fo’ofo|ky; ds dqyifr }kjk 
laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds v/;{k egksn; nks ukferh tks fd vf/kekuRk% vYila[;d 
leqnk; ls gks] dk ukefunsZ'ku djsaxs ftlesa ls ,d O;fDr fo”k; fo’ks”kK gksuk pkfg, A  

v) lacaf/kr egkfo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr fo”k; fo’ks”kKksa dh lwph esa ls dqyifr }kjk 
laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds ‘kklh fudk; ds v/;{k egksn; nks fo”k; fo’ks”kKksa dk 
ukefunsZ’ku djsasxs tks egkfo|ky; ls lacaf/kr u gksA egkfo|ky; dks vYila[;d ‘kSf{kd laLFkku ds :i esa 
vf/klwfpr@ ?kksf”kr fd, tkus dh fLFkfr esa egkfo|ky; ds lacaf/kr lkafof/kd fudk; }kjk vuqeksfnr 
fo"k;& fo’ks”kKksa dh lwph lss dqyifr }kjk laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds ‘kklh fudk; ds 
v/;{k }kjk  nks fo”k;& fo’ks”kK tks fo’ofo|ky; ls lacaf/kr ugha gksaxs vkSj tks vf/kekuRk% vYila[;d 
leqnk; ls gksaxs] dks ukefunsZf’kr fd;k tk,xkA 
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vi) ;fn vuqlwfpr tkfr@ vuqlwfpr tutkfr @vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh ls 
laca/k j[kus okyk dksbZ vH;FkhZ vkosnd gks vkSj ;fn mijksDr dksbZ Hkh lnL; bu Jsf.k;ksa ls lacaf/kr ugha gks 
rks] dqyifr }kjk dks bu Jsf.k;ksa ls ,d f'k{kkfon dks ukefunsZf’kr tk,xkA  

¼[k½  nks ckà; fo"k; fo'ks"kKksa lfgr ikap lnL;x.kksa }kjk x.kiwfrZ gksxhA 

VI. futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa lg vkpk;futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa lg vkpk;futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa lg vkpk;futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa lg vkpk;Z % 

¼d½ futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa lg vkpk;Z ds in ds fy, p;u lfefr esa fuEufyf[kr O;fDr 
‘kkfey gkssaxs % 

i) ‘kklh fudk; dk v/;{k vFkok ‘kklh fudk; ds lnL;ksa esa ls mldk ukferh tks p;u lfefr dk v/;{k 
gksxkA   

ii) egkfo|ky; dk izkpk;Z A 

iii) egkfo|ky; esa lacaf/kr fo”k; ds foHkkx dk izeq[k@ izHkkjh f’k{kdA 

iv) dqyifr }kjk ukefunsZf’kr fo’ofo|ky; ds nks izfrfuf/k] ftlesa ls ,d izfrfuf/k] egkfo|ky; fodkl 
ifj”kn~ dk ladk; v/;{k ;k fo’ofo|ky; esa led{k in ij gks] vkSj nwljk izfrfuf/k lacaf/kr fo”k; esa 
fo’ks”kK gksuk pkfg,A egkfo|ky; ds vYila[;d ‘kSf{kd laLFkku ds :i esa vf/klwfpr@ ?kksf”kr gksus dh 
fLFkfr esa egkfo|ky; ds lacaf/kr lkafof/kd fudk; }kjk lq>k, x, fo’ks”kKksa dh lwph ls ekU;rk izkIr 
fo’ofo|ky; ds dqyifr }kjk laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds v/;{k egksn; nks ukferh 
tks fd vf/kekuRk% vYila[;d leqnk; ls gkasxs] dk ukefunsZ'ku djsaxs ftlesa ls ,d O;fDr fo”k; fo’ks”kK 
gksuk pkfg, A  

v) lacaf/kr egkfo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr fo”k; fo’ks”kKksa dh lwph esa ls dqyifr }kjk 
laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds ‘kklh fudk; ds v/;{k nks fo”k; fo’ks”kKksa dk ukefunsZ’ku 
djsxk tks egkfo|ky; ls lacaf/kr u gksA egkfo|ky; dks vYila[;d ‘kSf{kd laLFkku ds :i esa 
vf/klwfpr@ ?kksf”kr fd, tkus dh fLFkfr esa egkfo|ky; ds lacaf/kr lkafof/kd fudk; }kjk vuqeksfnr 
fo"k;& fo’ks”kKksa dh lwph lss dqyifr }kjk laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds ‘kklh fudk; ds 
v/;{k }kjk  nks fo”k;& fo’ks”kK tks fo’ofo|ky; ls lacaf/kr ugha gksaxs vkSj tks vf/kekuRk% vYila[;d 
leqnk; ls gksax]s dks ukefunsZf’kr fd;k tk,xkA 

vi)  ;fn vuqlwfpr tkfr@ vuqlwfpr tutkfr @vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh ls 
laca/k j[kus okyk dksbZ vH;FkhZ vkosnd gks vkSj ;fn mijksDr dksbZ Hkh lnL; bu Jsf.k;ksa ls lacaf/kr ugha gks 
rks] dqyifr }kjk dks bu Jsf.k;ksa ls ,d f'k{kkfon dks ukefunsZf’kr tk,xkA  

  

¼[k½  nks fo"k; fo'ks"kKksa lfgr ikap lnL;x.kksa }kjk x.kiwfrZ gksxhA 

VII.  futh vkSj la?kVd egkfo|kyfuth vkSj la?kVd egkfo|kyfuth vkSj la?kVd egkfo|kyfuth vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa vkpk;;ksa lfgr egkfo|ky;ksa esa vkpk;;ksa lfgr egkfo|ky;ksa esa vkpk;;ksa lfgr egkfo|ky;ksa esa vkpk;Z % 

¼d½ futh vkSj la?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa esa vkpk;Z ds in ds fy, p;u lfefr esa fuEufyf[kr O;fDr 
‘kkfey gkssaxs % 

i) ‘kklh fudk; dk v/;{k vFkok ‘kklh fudk; ds lnL;ksa esa ls mldk ukferh tks p;u lfefr dk v/;{k 
gksxkA   

ii) egkfo|ky; dk izkpk;Z A 

iii) egkfo|ky; esa lacaf/kr fo”k; ds foHkkx dk izeq[k@ f’k{kd izHkkjh tks vkpk;Z ds jSad ls uhps ugha gksuk 
pkfg,A 

iv) dqyifr }kjk ukefunsZf’kr nks fo’ofo|ky; ds izfrfuf/k tksfd vkpk;Z ds jSad ls uhps ugha gksaxs] ftlesa ls 
,d izfrfuf/k egkfo|ky; fodkl ifj”kn~ dk ladk; v/;{k ;k fo’ofo|ky; esa led{k in ij gks] vkSj 
nwljk izfrfuf/k lacaf/kr fo”k; esa fo’ks”kK gksuk pkfg,A egkfo|ky; dks vYila[;d ‘kSf{kd laLFkku ds :i 
esa vf/klwfpr@ ?kksf”kr fd, tkus dh fLFkfr esa egkfo|ky; ds lacaf/kr lkafof/kd fudk; }kjk vuqeksfnr 
fo"k;& fo’ks”kKksa dh lwph lss dqyifr }kjk laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds ‘kklh fudk; ds 
v/;{k }kjk  nks ukfefr] tks vkpk;Z ds in ls de u gksa] tks fo’ofo|ky; ls lacaf/kr ugha gksaxs vkSj tks 
vf/kekuRk% vYila[;d leqnk; ls gksaxs dks ukefunsZf’kr fd;k tk,xkA 
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v) lacaf/kr egkfo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr fo”k; fo’ks”kKksa dh lwph esa ls dqyifr }kjk 
laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds ‘kklh fudk; dk v/;{k nks fo”k; fo’ks”kKksa dk ukefunsZ’ku 
djsxk tks egkfo|ky; ls lacaf/kr u gksA egkfo|ky; dks vYila[;d ‘kSf{kd laLFkku ds :i esa 
vf/klwfpr@ ?kksf”kr fd, tkus dh fLFkfr esa egkfo|ky; ds lacaf/kr lkafof/kd fudk; }kjk vuqeksfnr 
fo"k;& fo’ks”kKksa dh lwph lss dqyifr }kjk laLrqr ikap ukeksa ds iSuy esa ls egkfo|ky; ds ‘kklh fudk; ds 
v/;{k }kjk nks fo”k;& fo’ks”kK tks fo’ofo|ky; ls lacaf/kr ugha gksaxs vkSj tks vf/kekuRk% vYila[;d 
leqnk; ls gksaxs dks ukefunsZf’kr fd;k tk,xkA 

vi) ;fn vuqlwfpr tkfr@ vuqlwfpr tutkfr @vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh ls 
laca/k j[kus okyk dksbZ vH;FkhZ vkosnd gks vkSj ;fn mijksDr dksbZ Hkh lnL; bu Jsf.k;ksa ls lacaf/kr ugha gks 
rks] dqyifr }kjk dks bu Jsf.k;ksa ls ,d f'k{kkfon dks ukefunsZf’kr tk,xkA  

   

¼[k½  nks fo"k; fo'ks"kKksa lfgr ikap lnL;x.kksa }kjk x.kiwfrZ gksxhA 

VIII. egkfo|ky; izkpk;Z vkSj vkpk;Zegkfo|ky; izkpk;Z vkSj vkpk;Zegkfo|ky; izkpk;Z vkSj vkpk;Zegkfo|ky; izkpk;Z vkSj vkpk;Z 

dddd----  p;u lfefrp;u lfefrp;u lfefrp;u lfefr 

¼d½ egkfo|ky; ds izkpk;Z vkSj vkpk;Z ds in ds fy, p;u lfefr dh lajpuk fuEuor gksxh % 

i) ‘kklh fudk; dk lHkkifr] p;u lfefr dk v/;{k gksxkA  

ii) ‘kklh fudk; ds nks lnL;ksa dks v/;{k }kjk ukefunsZf’kr fd;k tk,xk ftlesa ls ,d lnL; vdknfed iz’kklu esa 
fo’ks”kK gksxkA  

iii) dqyifr ds nks ukferh] tks lacaf/kr fo”k;@ lacaf/kr {ks= esa fo’ks”kK gksaxs] ftlesa ls de ls de ,d ukferh lac) 
fo’ofo|ky; ls fdlh Hkh izdkj ls lacaf/kr ugha gksxkA egkfo|ky; dks vYila[;d ‘kSf{kd laLFkku ds :i esa 
vf/klwfpr@ ?kksf”kr fd, tkus dh fLFkfr esa ikap ukeksa ds isuy esa ls egkfo|ky; ds lHkkifr dk ,d ukfefr tks fd 
vf/kekuRk% vYila[;d leqnk; ls gksxk] ftls lac) egkfo|ky; ds dqyifr }kjk ukefufnZ"V fd;k tk,xk] ftuesa ls 
,d fo”k;& fo’ks”kK gksuk pkfg,A 

iv) rhu mPprj f’k{kk ls tqM+s fo’ks”kK gksaxs] ftlesa ,d egkfo|ky; dk izkpk;Z] vkpk;Z vkSj izfrf"Br f’k{kkfon~ gksxk] tks 
vkpk;Z ds jSad ls de ugha gksaxs (lacaf/kr egkfo|ky; ds laxr lkafof/kd fudk; }kjk vuqekfnr Ng fo’ks”kK iSuyksa 
esa ls ‘kklh fudk; }kjk ukefunsZf’kr fd;k tk,) A 

v) ;fn vuqlwfpr tkfr@ vuqlwfpr tutkfr @vU; fiNM+k oxZ@ vYila[;d@ efgyk@ fu'kDr Js.kh ls laca/k j[kus 
okyk dksbZ vH;FkhZ vkosnd gks vkSj ;fn mijksDr dksbZ Hkh lnL; bu Jsf.k;ksa ls lacaf/kr ugha gks rks] dqyifr }kjk bu 
Jsf.k;ksa ls ,d f'k{kkfon dks ukefunsZf’kr tk,xkA  

vi)  lacaf/kr fo'ofo|ky; ds laxr lkafof/kd fudk; }kjk vuqeksfnr fo"k; fo'ks"kKksa dh lwph esa ls dqyifr }kjk laLrqr 
ikap ukeksa ds isuy esa ls egkfo|ky; ds 'kklh fudk; ds lHkkifr }kjk ,sls nks fo"k; fo'ks"kKksa ds uke dh flQkfj'k 
dh tk,xh tks dh egkfo|ky; ls laca) ugha gksaA ;fn egkfo|ky; dks vYila[;d laLFkku vf/klwfpr@ ?kksf"kr 
fd;k x;k gks rks] laxr lkafof/kd fudk; }kjk vuqeksfnr fo"k; fo'ks"kKksa dh lwph esa ls dqyifr }kjk laLrqr ikap 
ukeksa ds isuy esa ls] tks fd vf/kekur% vYila[;d leqnk; ls lac) gksa] egkfo|ky; ds 'kklh fudk; ds lHkkifr 
}kjk ,sls nks fo"k; fo'ks"kKksa ds uke dh flQkfj'k dh tk,xh] tks dh egkfo|ky; ls laca) ugha gksaA 

¼[k½  nks fo"k; fo'ks"kKksa lfgr ikap lnL;x.kksa }kjk x.kiwfrZ gksxhA 

x½ p;u lfefr dh lHkh p;u izfØ;k,a] p;u lfefr dh cSBd ds fnu@ vafre fnu gh iwjh dh tk,axh] ftlesa 
izkIrkad iz:i lfgr dk;Zor̀ dk fjdkMZ j[kk tk,xk rFkk p;fur vkSj izrh{kk lwph ds vH;fFkZ;ksa@ xq.kkoxq.k ds 
vuqlkj ukeksa ds iSuy lfgr esfjV ds vk/kkj ij dh xbZ vuq’kalk ij p;u lfefr ds lHkh lnL;ksa }kjk ;Fkksfpr :Ik 
ls gLrk{kj fd, tk,axsA 

?k½ Ekgkfo|ky; izkpk;Z dh fu;qfDRk dk dk;Zdky ikap o”kZ dk gksxk] og 5-1¼VIII½ds mi[kaM ([k) esa nh xbZ lajpuk 
ds vuqlkj fo’ofo|ky; }kjk xfBr lfefr ds ewY;kadu ds ckn gh ,d vkSj dk;Zdky gsrq iqu% fu;qDr ds fy, 
vgZd gksxkA 

³½ Ikzkpk;Z ds :Ik esa viuk dk;Zdky iwjk djus ds mijkaRk in/kkjh] vkpk;Z ds xzsM esa vkpk;Z ds inuke ds lkFk 
vius ewy laxBu esa dk;ZHkkj xzg.k djsaxsA  
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[k[k[k[k----    egkfo|ky; izkpk;Z vkSj vkpk;Z ds f}rh; dk;Zdky ds fy, ewY;kadu gsrq lfefregkfo|ky; izkpk;Z vkSj vkpk;Z ds f}rh; dk;Zdky ds fy, ewY;kadu gsrq lfefregkfo|ky; izkpk;Z vkSj vkpk;Z ds f}rh; dk;Zdky ds fy, ewY;kadu gsrq lfefregkfo|ky; izkpk;Z vkSj vkpk;Z ds f}rh; dk;Zdky ds fy, ewY;kadu gsrq lfefr 

 egkfo|ky; izkpk;Z vkSj vkpk;Z ds f}rh; dk;Zdky ds fy, ewY;kadu gsrq lfefr dh lajpuk fuEuor gksxh % 

i) lac) fo’ofo|ky; ds dqyifr dk ukferhA  

ii) fo’ofo|ky; vuqnku vk;ksx ds v/;{k egksn; dk ukferhA 

ukfefr;ksaa dks mRd”̀Vrk okys egkfo|ky;@ mRd”̀Vrk dh laHkkouk okys egkfo|ky;@ Lok;Rr egkfo|ky;@ ,u,,lh xzsM *d* izR;kf;r 
egkfo|ky;ksa ds izkpk;ksZa ls ukefufnZ"V fd;k tk,xkA 

IX. ‘kkjhfjd f’k{kk vkSj [ksydwn ds funs’kdksa] mi&funs’kdksa] lgk;d funs’kdksa] iqLrdk/;{kksa] mi& iqLrdk/;{kksa vkSj lgk;d ‘kkjhfjd f’k{kk vkSj [ksydwn ds funs’kdksa] mi&funs’kdksa] lgk;d funs’kdksa] iqLrdk/;{kksa] mi& iqLrdk/;{kksa vkSj lgk;d ‘kkjhfjd f’k{kk vkSj [ksydwn ds funs’kdksa] mi&funs’kdksa] lgk;d funs’kdksa] iqLrdk/;{kksa] mi& iqLrdk/;{kksa vkSj lgk;d ‘kkjhfjd f’k{kk vkSj [ksydwn ds funs’kdksa] mi&funs’kdksa] lgk;d funs’kdksa] iqLrdk/;{kksa] mi& iqLrdk/;{kksa vkSj lgk;d 
iqLrdk/;{kkssa ds in ds fiqLrdk/;{kkssa ds in ds fiqLrdk/;{kkssa ds in ds fiqLrdk/;{kkssa ds in ds fy, p;u lfefr;ka y, p;u lfefr;ka y, p;u lfefr;ka y, p;u lfefr;ka Øe’k% vkpk;Z] lg vkpk;Z vkSj lgk;d vkpk;Z ds leku gh gksxh] vkSj Øe’k% 
iqLrdky; vkSj ‘kkjhfjd f’k{kk vkSj [ksydwn vFkok [ksydwn iz’kklu esa dk;Zjr iqLrdk/;{k@ funs’kd] ‘kkjhfjd f’k{kk vkSj 
[ksydwn] tSlk Hkh ekeyk gks] p;u lfefr esa ,d fo”k; fo’ks”kK ds :Ik esa lEc) gksaxsA  

X.  iqLrdk/;{kksa@ ’kkjhfjd f’k{kk vkSj [ksYkdwn esa lgk;d vkpk;ksaZ@ led{k laoxkZsa eas ,d Lrj ls mPprj Lrj esa lh,,l izksUufr iqLrdk/;{kksa@ ’kkjhfjd f’k{kk vkSj [ksYkdwn esa lgk;d vkpk;ksaZ@ led{k laoxkZsa eas ,d Lrj ls mPprj Lrj esa lh,,l izksUufr iqLrdk/;{kksa@ ’kkjhfjd f’k{kk vkSj [ksYkdwn esa lgk;d vkpk;ksaZ@ led{k laoxkZsa eas ,d Lrj ls mPprj Lrj esa lh,,l izksUufr iqLrdk/;{kksa@ ’kkjhfjd f’k{kk vkSj [ksYkdwn esa lgk;d vkpk;ksaZ@ led{k laoxkZsa eas ,d Lrj ls mPprj Lrj esa lh,,l izksUufr 
ds fy, ^^Nkuchu&lg&ewY;kadu lfefr^^ fuEukuqlkj gksxh ds fy, ^^Nkuchu&lg&ewY;kadu lfefr^^ fuEukuqlkj gksxh ds fy, ^^Nkuchu&lg&ewY;kadu lfefr^^ fuEukuqlkj gksxh ds fy, ^^Nkuchu&lg&ewY;kadu lfefr^^ fuEukuqlkj gksxh % 

dddd---- fo’ofo|ky; f’k{kdksa gsrq % fo’ofo|ky; f’k{kdksa gsrq % fo’ofo|ky; f’k{kdksa gsrq % fo’ofo|ky; f’k{kdksa gsrq %  

i) dqyifr ;k mudk ukferh lfefr dk v/;{k gksxk; 

ii) lacaf/kr ladk; dk ladk; v/;{k; 

iii) foHkkx dk izeq[k@ fo|ky; dk v/;{k; vkSj 

iv) dqyifr }kjk fo’ofo|ky; ds fo’ks”kK ds iSuyksa esa ls lacaf/kr fo”k; esa ,d fo”k; fo’ks”kK dks ukefufnZ"V fd;k 
tk,xkA 

    [k[k[k[k----    egkfo|ky; f’k{kd gsrq%egkfo|ky; f’k{kd gsrq%egkfo|ky; f’k{kd gsrq%egkfo|ky; f’k{kd gsrq% 

i) egkfo|ky; dk izkpk;Z; 

ii) egkfo|ky; ls lacaf/kr foHkkx dk izeq[k@ izHkkjh f’k{kd; 

iii) dqyifr }kjk fo’ofo|ky; ds fo’ks”kK ds iSuyksa esa ls lacaf/kr fo”k; esa nks fo”k; fo’ks”kKksa dks ukefufnZ"V 
fd;k tk,xkA 

      xxxx----    fo'ofo|ky; lgk;d iqLrdk/;{k gsrq %fo'ofo|ky; lgk;d iqLrdk/;{k gsrq %fo'ofo|ky; lgk;d iqLrdk/;{k gsrq %fo'ofo|ky; lgk;d iqLrdk/;{k gsrq % 

i) dqyifr lfefr dk v/;{k gksxk; 

ii) lacaf/kr ldk; dk ladk; v/;{k; 

iii) fo’ofo|ky; ds iqLrdky; dk iqLrdk/;{k] vkSj  

iv) dqyifr }kjk fo’ofo|ky; ds fo’ks”kK iSuy ls ukefunsZf’kr ,d fo’ks”kK tks iqLrdk/;+{k ds :Ik esa dk;Zjr 
gks A  

        ?k?k?k?k----    egkfo|ky; lgk;d iqLrdk/;{k gsrq %egkfo|ky; lgk;d iqLrdk/;{k gsrq %egkfo|ky; lgk;d iqLrdk/;{k gsrq %egkfo|ky; lgk;d iqLrdk/;{k gsrq %    

i) izkpk;Z lfefr dk v/;{k gksxk; 

ii) fo’ofo|ky; ds iqLrdky; dk iqLrdk/;{k] vkSj  

iii) dqyifr }kjk fo’ofo|ky; ds fo’ks”kK iSuy ls ukefunsZf’kr nks fo’ks”kK tks iqLrdk/;+{k ds :Ik esa dk;Zjr 
gkas A  

        ³----    fo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn lgk;d funs’kd gsrq%fo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn lgk;d funs’kd gsrq%fo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn lgk;d funs’kd gsrq%fo’ofo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn lgk;d funs’kd gsrq%    

i) dqyifr lfefr dk v/;{k gksxk; 

ii) lacaf/kr ladk; dk ladk; v/;{k; 

iii) fo’ofo|ky; dk ‘kkjhfjd f’k{kk vkSj [ksYkdwn funs’kd; vkSj 
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iv) fo’ofo|ky;h iz.kkyh ls ‘kkjhfjd f’k{kk vkSj [ksYkdwn iz'kklu esa ,d fo’ks”kK ftls dqyifr }kjk fo’ofo|ky; ds 
fo’ks”kK iSuy ls ukefunsZf’kr fd;k tk,xkA 

        pppp----    egegegegkfo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kd %kfo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kd %kfo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kd %kfo|ky; ds ’kkjhfjd f’k{kk vkSj [ksydwn funs’kd %     

i) izkpk;Z] lfefr dk v/;{k gksxk; 

ii) fo’ofo|ky; dk ‘kkjhfjd f’k{kk vkSj [ksYkdwn funs’kd; vkSj 

iii) fo’ofo|ky;h iz.kkyh ls ‘kkjhfjd f’k{kk vkSj [ksYkdwn esa nks fo’ks”kK ftls dqyifr }kjk fo’ofo|ky; ds 
fo’ks”kK iSuy ls ukefunsZf’kr fd;k tk,xkA 

fVIi.kh % lHkh Jsf.k;ksa esa bu lfefr;ksa ds fy, rhu lnL;ksa }kjk x.kiwfrZ gksxh] ftlesa ,d fo”k; fo’ks”kK@ fo’ofo|ky; ukferhfVIi.kh % lHkh Jsf.k;ksa esa bu lfefr;ksa ds fy, rhu lnL;ksa }kjk x.kiwfrZ gksxh] ftlesa ,d fo”k; fo’ks”kK@ fo’ofo|ky; ukferhfVIi.kh % lHkh Jsf.k;ksa esa bu lfefr;ksa ds fy, rhu lnL;ksa }kjk x.kiwfrZ gksxh] ftlesa ,d fo”k; fo’ks”kK@ fo’ofo|ky; ukferhfVIi.kh % lHkh Jsf.k;ksa esa bu lfefr;ksa ds fy, rhu lnL;ksa }kjk x.kiwfrZ gksxh] ftlesa ,d fo”k; fo’ks”kK@ fo’ofo|ky; ukferh    ‘kkfey ‘kkfey ‘kkfey ‘kkfey 
gkssaxsAgkssaxsAgkssaxsAgkssaxsA  

5555----2222  Nkuchu& lg& ewY;kadu lfefr] bu fofu;eksa ds vk/kkj ij fofufnZ"V U;wure vis{kkvksa ds vuq:i lacaf/kr fo’ofo|ky; }kjk 
rS;kj fd, x, ewY;kadu ekunaM vkSj i)fr iz:i ds ek/;e ls vH;fFkZ;ksa }kjk izkIr fd, x, xzsMksa dk lR;kiu@ ewY;kadu 
dj % 

¼d½ lgk;d vkpk;Z ds izR;sd laoxZ ds fy, ifjf’k”V II] rkfydk 1 esa ; 

¼[k½ iqLrdk/;{k ds izR;sd laoxZ ds fy, ifjf’k”V II] rkfydk 4 esa ; vkSj  

¼x½  ‘kkjhfjd f’k{kk vkSj [ksydwn ds izR;sd laoxZ ds fy, ifjf’k”V II] rkfydk 5 esa ; 

fo’ofo|ky;@ egkfo|ky; ds flafMdsV@ dk;Zdkjh ifj”kn@ izca/ku cksMZ dks dk;kZUo;u gsrq lh,,l ds rgr vH;fFkZ;ksa dh 
izksUufr dh mi;qZDrrk ds ckjs esa flQkfj'k djsxhA 

5555----3333    p;u izfØ;k dks p;u lfefr dh cSBd ds fnu@ vafre fnu gh iwjk fd;k tk,xk] tgka dk;Zo`r dk fjdkMZ j[kk tk,xk vkSj 
Lkk{kkRdkj esa fd, x, fu”iknu ds vk/kkj ij vuq’kalk dh tk,xh ftl ij p;u lfefr ds lHkh lnL;x.kksa }kjk gLrk{kj fd, 
tk,axsA 

5555----4444 bu fofu;eksa esa fofufnZ”V lHkh p;u lfefr;ksa ds fy, foHkkxk/;{k@ izHkkjh f’k{kd dks lk{kkRdkj ds jSad@ in ds led{k 
vFkok mPprj jSad@ in esa gksuk pkfg,A 

6-0 p;u izfØ;k p;u izfØ;k p;u izfØ;k p;u izfØ;k : 

I. lexz p;u izfØ;k esa vkosndksa ds xq.kkoxq.k vkSj izR;;i=ksa ds fo’ys”k.k dh ikjn’khZ] fu"i{k vkSj fo’oluh; iz)fr ‘kkfey 
gksxh tks fofHkUu laxr ekunaMksaa esa vH;FkhZ ds fu”iknu dks fn, x, egRo vkSj ifjf’k”V II ] rkfydk 1] 2] 3d] 3[k] 4 vkSj 5 ds vk/kkj 
ij xzsfMax iz.kkyh izksQkekZ esa muds fu"iknu ij vk/kkfjr gksxkA 

iz.kkyh dks vkSj vf/kd fo’oluh; cukus ds fy, fo’ofo|ky; Lkk{kkRdkj ds Lrj ij f'k{k.k vkSj@ vFkok 'kks/k esa uohure 
izkS|ksfxdh ds mi;kssx ds laca/k esa laxksf”B;ksa vFkok d{kk dh fLFkfr esa O;k[;ku ds ek/;e ls f’k{k.k dh ;ksX;rk vkSj@ vFkok 
vuqla/kku djus dh ;ksX;rk dk ewY;kadu fd;k tk ldrk gSA tgka dgha bu fofu;eksa esa p;u lfefr;ka fu/kkZfjr dh xbZ gSa] 
ogka ;g izfØ;k,a izR;{k HkrhZ vkSj lh,l, izksUufr] nksuksa ds fy, viukbZ tk ldrh gSaA 

II. fo’ofo|ky; foHkkxksa vkSj muds la?kVd egkfo|ky;ksa@ lEc) egkfo|ky;ksa (ljdkjh@ ljdkjh lgk;rk izkIr@ Lok;Rr@ 
futh egkfo|ky;ksa) ds fy, laLFkkukxr Lrj ij ifjf’k”V II] rkfydk 1] 2] 3d] 3[k] 4 vkSj 5 dks lekfgr djrs gq, 
fo’ofo|ky; vius lacaf/kr lkafof/kd fudk;ksa ds ek/;e ls p;u lfefr;ksa vkSj p;u izfØ;k ds fy, bu fofu;eksa dks 
viuk,xk rkfd lHkh p;u izfØ;kvksa esa ikjnf’kZrk ykbZ tk ldsA fo’ofo|ky; bu fofu;eksa esa fofufnZ”V ifjf’k”V II] rkfydk 
1] 2] 3d] 3[k] 4 vkSj 5 dk dM+kbZ ls vuqikyu djrs gq, f’k{kdksa ds fy, viuk Lo&ewY;kadu& lg& fu”iknu leh{kk iz:i 
rS;kj dj ldrh gSA 

III. ;fn fo’ofo|ky;ksa vkSj egkfo|ky;ksa esa f’k{kdksa vkSj vU; 'kS{kf.kd deZpkfj;ksa dh lh/kh HkrhZ ds fy, lHkh p;u lfefr;ksa esa 
vuqlwfpr tkfr@ vuqlwfpr tutkfr@ vU; fiNM+k oxZ@ vYila[;d@ efgykvksa@ fu'kDr Jsf.k;ksa ls lacaf/kr dksbZ vH;FkhZ 
vkosnd gS vkSj ;fn p;u lfefr dk dksbZ lnL; ml Js.kh ls lacaf/kr ugha gS] rks dqyifr }kjk mDr Jsf.k;ksa ls laca/k j[kus 
okys ls f'k{kkfon~ dks ukefunsZf’kr fd;k tk,xk vkSj egkfo|ky; dh fLFkfr esa ml fo’ofo|ky; ds dqyifr }kjk ukefunsZf’kr 
fd;k tk,xk ftlls egkfo|ky; lEc) gSA bl iz;kstu gsrq bl izdkj ukefunsZf’kr f'k{kkfon~ vkosnd ds laoxZ ds Lrj ls ,d 
Lrj mij gksxk vkSj ,slk ukferh lqfuf’pr djsxk fd p;u izfØ;k ds nkSjku mi;qZDr Jsf.k;ksa ds laca/k esa dsUnz ljdkj ;k 
lacaf/kr jkT; ljdkj ds ekudksa dk dM+kbZ ls vuqikyu fd;k tk,A 
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IV- vkpk;Z ds p;u dh izfØ;k esa bu fofu;eksa ds ifjf'k"V II] rkfydk 1 vkSj 2 esa fofufnZ"V ewY;kadu ekunaM vkSj i)fr laca/kh 
fn'kkfunsZ'kksa ds vk/kkj ij lacaf/kr fo'ofo|ky;ksa }kjk vkosnu vkeaf=r djuk rFkk vH;fFkZ;ksa ds egRoiw.kZ izdk'kuksa dk iqueqZnz.k 
djuk 'kkfey gSA 

c'krsZ fd vH;FkhZ }kjk tek fd, x, izdk'ku dks vgZd vof/k ds nkSjku izdkf'kr fd;k x;k gksA 

c'krsZ vkxs fd lk{kkRdkj fd, tkus ls iwoZ ,sls izdk'kuksa dks ewY;kadu gsrq fo"k; fo'ks"kKksa dks miyC/k djk;k tk,xkA fo'ks"kK 
}kjk fd, x, izdk'kuksa ds ewY;kadu dks p;u ds fu"d"kkZsa dks vafre:i nsrs le; /;ku esa j[kk tk,xkA 

V- ,sls ladk; lnL;ksa ds p;u ds ekeys esas tks 'kS{kf.kd {ks= ds brj gksa mUgsa bu fofu;eksa ds [kaM 4-1 ¼III-[k½] 4-2 ¼I-[k] II-[k] 
III-[k ½] 4-3 ¼I-[k] II-[k] III-[k ½ vkSj 4-4 ¼III-[k½ ds rgr fopkj fd;k tk,xk] fo'ofo|ky; ds lkafof/kd fudk;ksa }kjk 
Li"V rFkk ikjn'khZ ekunaM rFkk izfØ;k,a fu/kkZfjr dh tkuh pkfg, rkfd mRd"̀V is'ksoj] tks fo'ofo|ky;h Kku iz.kkyh esa 
i;kZIr ;ksxnku ns ldrs gSa] mudk p;u fd;k tk ldsA 

VI. dfri; fo/kkvksa@ {ks=ksa ;Fkk laxhr rFkk yfyr dyk] fotqvy vkV~Zl rFkk ijQkfeZax vkV~Zl] 'kkjhfjd f'k{kk rFkk [ksydwn vkSj 
iqLrdky; ftuesa fHkUu Lo:i ds mÙkjnkf;Ro gksrs gSa] ogka bu fofu;eksa esa izR;sd in ds le{k mfYyf[kr nkf;Roksa ds Lo:i 
ij cy fn;k tkuk pkfg,] ftl ij lh/kh HkrhZ rFkk lh,,l izksUufr] nksuksa ds fy, iz:i dks fodflr djrs gq, laLFkku }kjk 
/;ku fn;k tkuk pkfg,A 

VII. fo'ofo|ky; vuqnku vk;ksx@ jk"Vªh; ewY;kadu vkSj izR;k;u ifj"kn~ ¼,u,,lh½ fn'kkfunZs'kksa ds vuqlkj dqyifr dh v/;{krk 
¼fo'ofo|ky; ds ekeys esa½] izkpk;Z dh v/;{krk esa ¼egkfo|ky; ds ekeys esa½ lHkh fo'ofo|ky;ksa@ egkfo|ky;ksa esa vkarfjd 
xq.koÙkk vk'oklu izdks"B ¼vkbZD;w,lh½ dh LFkkiuk dh tk,xhA vkbZD;w,lh] laLFkku ds fy, izys[ku rFkk vfHkys[kksa dk 
j[kj[kko djus okys izdks"B ds :i esa dk;Z djsxk ftlesa bu fofu;eksa ds vk/kkj ij ewY;kadu ekunaM vkSj i)fr iz:i 
fodflr djus esa lgk;rk iznku djuk 'kfey gSA tgka dgha Hkh laHko gks vkbZD;w,lh laLFkkxr ekunaMksa ds vk/kkj ij ewY;kadu 
ekunaM vkSj i)fr iz:i esa izR;sd f'k{kd ds laca/k esa Nk= ds ewY;kadu ds ?kVd dks lfEefyr ugha djrs gq, ,u,,lh 
fn'kkfunZs'kksa ds vuqlkj Nk= izfrfØ;k iz.kkyh fodflr dj ldrk gSA  

dddd---- lh,,l izksUufr gsrq egkfo|ky; vkSj fo'ofo|ky; ds f'k{kdksa ds fu"iknu dk ewY;kadu fuEuor ekunaMksa ij vk/kkfjr gSA  

i. f'k{k.k&f'k{k.k&f'k{k.k&f'k{k.k& Kku&vtZuKku&vtZuKku&vtZuKku&vtZu vkSjvkSjvkSjvkSj ewY;kaduewY;kaduewY;kaduewY;kadu% % % % d{kk esa fu;fer :i ls vkus] le; ij vkus] d{kk ds le; esa ;k mlds ckn 
lq/kkjkRed f'k{k.k vkSj la'k; feVkus] ijke'kZ vkSj ekxZn'kZu] tc vko';drk gks rks egkfo|ky;@ fo'ofo|ky; esa 
lgk;rk gsrq vfrfjä v/;kiu bR;kfn tSls /;ku nsus ;ksX; ladsrdksa ij vk/kkfjr f'k{k.k dh opuc)rkA ijh{kk 
vkSj ewY;kadu dk;Zdyki tSls ijh{kk i;Zos{k.k laca/kh dk;Z djuk] fo'ofo|ky;@ egkfo|ky; ijh{kkvksa ds fy, 
iz'u i= cukuk] ijh{kk mŸkj iqfLrdk ds ewY;kadu esa Hkkx ysuk] izR;sd f'k{kk l= ls igys ?kksf"kr vuqlwph ds 
vuqlkj vkarfjd ewY;kadu ds fy, ijh{kk,a lapkfyr djuk vkSj okil vkdj d{kk esa mŸkj ij ppkZ djukA  

ii. f'k{k.kf'k{k.kf'k{k.kf'k{k.k vkSjvkSjvkSjvkSj 'kks/k'kks/k'kks/k'kks/k dk;Zdykiksdk;Zdykiksdk;Zdykiksdk;Zdykiks lslslsls lacaf/krlacaf/krlacaf/krlacaf/kr O;fäxrO;fäxrO;fäxrO;fäxr fodklfodklfodklfodkl: izcks/ku@ iqu'p;kZ@ dk;Zfof/k ikB~̧ kØe esa Hkkx ysuk, 
bZ& fo"k;oLrq vkSj ,evksvkslh dk fodkl] laxksf"B;ksa@ lEeysuksa@ dk;Z'kkykvksa dk vk;kstu@ i= izLrqr djuk 
vkSj l=ksa dh v/;{krk djuk@ 'kks/k ifj;kstukvksa dks ekxZn'kZu iznku djuk rFkk jk"Vªh; ,oa varjkZ"Vªh; if=dkvksa 
esa 'kks/k fu"d"kksZa dk izdk'ku bR;kfnA 

iii. iz'kklfudiz'kklfudiz'kklfudiz'kklfud lgk;rklgk;rklgk;rklgk;rk vkSjvkSjvkSjvkSj Nk=Nk=Nk=Nk= lg& ikB~̧ kØelg& ikB~̧ kØelg& ikB~̧ kØelg& ikB~̧ kØe vkSjvkSjvkSjvkSj ikB~̧ ksÙkjikB~̧ ksÙkjikB~̧ ksÙkjikB~̧ ksÙkj dk;Zdykiksadk;Zdykiksadk;Zdykiksadk;Zdykiksa esaesaesaesa HkHkHkHkkxhnkjhkxhnkjhkxhnkjhkxhnkjh  

[k[k[k[k----    ewY;kaduewY;kaduewY;kaduewY;kadu izfØ;kizfØ;kizfØ;kizfØ;k 

lHkh Lrjksa ij lh,,l ds varxZr izksUufr gsrq ewY;kadu djus ds fy, fuEufyf[kr =h Lrjh; =h Lrjh; =h Lrjh; =h Lrjh; izfØ;k dh flQkfj'k 
dh tkrh gS:    

igyk Lrjigyk Lrjigyk Lrjigyk Lrj: fo'ofo|ky;@ egkfo|ky; ds f'k{kd fofuÆn"V izi= esa okÆ"kd Lo&ewY;kadu fjiksVZ fo'ofo|ky;@ 
egkfo|ky; dks Hkstsaxs ftls ifjf'k"V 2 dh rkfydk 1 ls 5 ds vk/kkj ij cuk;k tk,xkA ;g fjiksVZ fofuÆn"V 
le; esa izR;sd 'kSf{kd o"kZ ds var esa Hksth tkuh pkfg,A f'k{kd] okÆ"kd Lo&ewY;kadu fjiskVZ esa fd, x, nkoksa ds 
fy, lk{;ksa ds nLrkost miyC/k djok,xk] ftldh foHkkxk/;{k@ izHkkjh f'k{kd }kjk iqf"V dh tk,xhA bls 
foHkkxk/;{k ¼,pvksMh½@ izHkkjh f'k{kd ds ek/;e ls Hkstk tkuk pkfg,A  

nwljk Lrjnwljk Lrjnwljk Lrjnwljk Lrj: lh,,l ds varxZr izksUufr gsrq vko';d o"kks± ds vuqHko dks iw.kZ fd, tkus vkSj uhps nh xbZ vU; 
vis{kkvksa dks iwjk fd, tkus ds mijkar f'k{kd lh,,l ds varxZr vkosnu HkstsxkA  

rhljk Lrjrhljk Lrjrhljk Lrjrhljk Lrj: lh,,l izksUufr] bu fofu;eksa ds [k.M 6-4 esa nh xbZ i)fr ds vuqlkj  iznku dh tk,xhA 

6666----1111 ewY;kaduewY;kaduewY;kaduewY;kadu ekun.Mekun.Mekun.Mekun.M vkSjvkSjvkSjvkSj dk;Zfof/kdk;Zfof/kdk;Zfof/kdk;Zfof/k: 
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¼d½ ifjf'k"V II dh rkfydk 1 ls 3] fo'ofo|ky; vkSj egkfo|ky; esa lgk;d vkpk;Z @lg vkpk;Z@ vkpk;Z@ofj"B 
vkpk;Z ds p;u ds fy, ykxww gSA  

¼[k½ ifjf'k"V II dh rkfydk 4] dWfj;j mUUkfr ;kstuk ds varxZr izksUufr gsrq lgk;d iqLrdk/;{k@ egkfo|ky; 
iqLrdk/;{k vkSj mi iqLrdk/;{k ds fy, ykxw gS( vkSj  

¼x½ ifjf'k"V II dh rkfydk 5] dWfj;j mUUkfr ;kstuk ds varxZr izksUufr gsrq 'kkjhfjd f'k{kk ,oa [ksydwn ds lgk;d 
funs'kd@ egkfo|ky; funs'kd vkSj 'kkjhfjd f'k{kk vkSj [ksydwn ds mifuns'kd@funs'kdksa ij ykxw gSA  

6-2 mä laoxks± ds fy, p;u lfefr dk xBu vkSj p;u dk;Zfof/k rFkk ewY;kadu ekun.M vkSj dk;Zfof/k pkgs og lh/kh 
HkrhZ ds fy, gks ;k dWfj;j mUUkfr ;kstuk ds varxZr gks] bu fofu;eksa ds vuqlkj gksaxhA  

6-3 bu fofu;eksa ds rgr dWfj;j mUUkfr ;kstuk ds varxZr izksUufr;ksa ds fy, cuk, x, ekun.M] bu fofu;eksa dh 
vf/klwpuk dh frfFk ls izHkkoh gksaxsA rFkkfi] fo|eku fofu;eksa ds varxZr igys ls ;ksX; vFkok laHkkfor ;ksX;rk izkIr 
djus okys ladk; ds lnL;ksa dh dfBukbZ de djus ds fy, mUgsa fo|eku fofu;eksa ds varxZr izksUufr gsrq fopkj 
fd, tkus ds fy, fodYi fn;k tk ldrk gSA ;g fodYi bu fofu;eksa dh frfFk ls dsoy rhu o"kZ rd iz;ksx esa 
yk;k tk ldrk gSA  

I. lh,,l ds varxZr izksUufr gsrq fopkj fd, tkus ds bPNqd f'k{kd dks vafre frfFk ls rhu ekg ds Hkhrj 
fo'ofo|ky;@ egkfo|ky;  dks fyf[kr esa ;g Hkstuk gksxk fd og lh,,l ds varxZr lHkh vgZrkvksa dks iwjk djrk gS@ 
djrh gS vkSj fo'ofo|ky;@ egkfo|ky; dks bu fofu;eksa esa fu/kkZfjr fd, x, ewY;kadu ekun.M vkSj dk;Zfof/k fn'kkfunsZ'kksa 
ds vuqlkj lHkh tkudkfj;ksa lfgr lac) fo'ofo|ky; }kjk fodflr ewY;kadu ekun.M vkSj dk;Zfof/k izi= esa HkstsxkA lh,,l 
ds varxZr fofHkUUk inksa ds fy, p;u lfefr dh cSBdksa ds vk;kstu esa fdlh foyac ls cpus ds fy, fo'ofo|ky;@ 
egkfo|ky; tkap@ p;u dh izfØ;k vkjaHk dj ldrk gS vkSj vkosnu izkfIr ls 6 ekg ds Hkhrj izfØ;k dks iwjk djsxkA blds 
vfrfjä] bu fofu;eksa ds vf/klwfpr gksus dh frfFk dks bu fofu;eksa esa fn, x, lHkh vU; ekun.Mksa dks iwjk djus okys 
vH;fFkZ;ksa dh dfBukbZ dks de djus ds fy, mu ij bu ;ksX;rkvksa dks iwjk djus dh frfFk ds ckn ls vFkok ml frfFk ls 
izksUufr gsrq fopkj fd;k tk ldrk gSA  

II. [k.M 5-1 ls 5-4 esa ;Fkk varfoZ"V p;u lfefr laca/kh fofufnZ"Vrk,a] ladk; inksa vFkok led{k laoxks± vkSj lgk;d 
vkpk;Z ls lg vkpk;Z] lg vkpk;Z ls vkpk;Z] vkpk;Z ls ofj"B vkpk;Z ¼fo'ofo|ky; esa½ vkSj led{k laoxks± ds fy, lHkh lh/kh 
HkrhZ rFkk dWfj;j mUufr ;kstuk ds fy, ykxw gksaxsA  

III. ,d fupys Lrj ls lgk;d vkpk;Z ds Åaps Lrj rd lh,,l izksUufr] ifjf'k"V& II dh rkfydk 1 esa fofuÆn"V 
ekun.Mksa dks ikyu djrs gq, ,d ^tkpa ,oa ewY;kadu lfefr^ ds ek/;e ls lapkfyr dh tk,xhA  

IV. lh,,l ds varxZr izksUufr] LFkk;h laLoh—r in/kkjd f'k{kd dh oS;fäd izksUufr gS] mldh lsokfuf̀Ÿk ij mä in 
ewy laoxZ esa okil pyk tk,xkA  

V. lh,,l ds varxZr izksUufr ds fy, vkosnd f'k{kd] p;u lfefr }kjk fopkj fd, tkus okyh frfFk dks 
fo'ofo|ky;@egkfo|ky; dh lfØ; lsok vkSj Hkwfedk esa gksuk pkfg,A  

VI. ;fn vH;FkhZ laxr ewY;kadu ekun.M vkSj dk;Zfof/k rkfydkvksa esa fofuÆn"V U;wure xzsÇMx dks iwjk djrk gS@ djrh 
gS rks og vkosnu rFkk visf{kr ewY;kadu ekun.M vkSj dk;Zfof/k izi= Hkst dj izksUufr gsrq ewY;kadu ds fy, Lo;a 
dks izLrqr djsxkA og ,slk vafre frfFk ls rhu ekg iwoZ dj ldrk gSA fo'ofo|ky; ;ksX; vH;FkhZ ls lh,,l 
izksUufr gsrq vkosnu izkIr djus ds fy, o"kZ esa nks ckj ,d lkekU; ifji= fudkysxkA  

i) ;fn ,d vH;FkhZ U;wure ;ksX;rk vof/k dh iwÆr ij izksUufr ds fy, vkosnu djrk gS vkSj lQy gks tkrk gS 
rks izksUufr dh frfFk] ;ksX;rk dh U;wure vof/k dks iwjk djus dh frfFk gksxhA  

ii) rFkkfi] ;fn vH;FkhZ dks irk pyrk gS fd og ifjf'k"V& II dh rkfydkvksa 1 ] 2] 4] vkSj 5 esa ;Fkk fofuÆn"V 
lh,,l izksUufr ekun.Mksa dks ckn dh frfFk esa iwjk djsxk vkSj og mlh frfFk dks vkosnu djrk gS rFkk lQy 
gks tkrk gS rks mldh izksUufr mlds }kjk ;ksX;rk ekun.M iwjk djus dh frfFk ls izHkkoh gksxhA  

iii) ,sls vH;FkhZ tks izFke ewY;kadu esa lQy ugha gks ikrs gSa mudk iquewZY;kadu ,d o"kZ ds ckn gh fd;k tk,xkA 
tc ,sls vH;FkhZ ckn esa fd, x, ewY;kadu esa lQy gks tkrs gSa rks mudh izksUufr vLohdf̀r dh frfFk ls ,d 
o"kZ ekuh tk,xhA  

VII. fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure 
vgZrk rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq vU; mik;½ laca/kh fofu;e] 2010 vkSj blesa ckn esa fd, x, la'kks/kuksa 
ds rgr dWfj;j mUUkfr ;kstuk ds varxZr ,d vdknfed Lrj@ xzsM osru ls nwljs vdknfed Lrj@ xzsM osru esa 
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izksUufr;ksa ds yafcr ekeyksa ds laca/k esa f'k{kd dks ,d vdknfed Lrj@ xzsM osru ls nwljs vdknfed Lrj@ xzsM 
osru esa izksUufr ij fopkj fd, tkus gsrq fuEukuqlkj fodYi fn;k tk,xk: 

¼d½ bu fofu;eksa ds varxZr f'k{kdksa ij ,d vdknfed Lrj@ xzsM osru ls nwljs esa izksUufr gsrq lh,,l ds 
vuqlkj fopkj fd;k tk,xkA  

vFkokvFkokvFkokvFkok    

¼[k½ ,d vdknfed Lrj@ xzsM osru ls nwljs esa izksUufr gsrq ladk; ds lnL;ksa ij lh,,l ds vuqlkj fopkj 
fd;k tk,xk tks fd fo'ofo|ky;ksa ,oa egkfo|ky;ksa esa f'k{kdksa vkSj vU; vdknfed LVkWQ dh fu;qfä gsrq 
fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq 
U;wure vgZrk rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq vU; mik;½ laca/kh fofu;e] 2010 rFkk blesa ckn esa fd, x, 
la'kks/kuksa ds rgr gksxk ftlesa bu fofu;eksa dh vf/klwpuk dh frfFk rd vdknfed fu"iknu ladsrdksa ¼,ihvkbZ½ 
ij vk/kkfjr fu"iknu vk/kkfjr ewY;kadu i)fr ¼ihch,,l½ dh vgZrkvksa esa NwV iznku dh tk,xhA  

fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure 
vgZrk rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq vU; mik;½ laca/kh fofu;e] 2010 vkSj blesa fd, x, la'kks/kuksa esa ;Fkk 
micaf/kr lh,,l ds varxZr ,d vdknfed Lrj@ xzsM osru ls nwljs esa izksUufr gsrq bu fofu;eksa dh vf/klwpuk dh 
frfFk rd vdknfed fu"iknu ladsrd ¼,ihvkbZ½ vk/kkfjr fu"iknu vk/kkfjr ewY;kadu i)fr ¼ihch,,l½ dh vgZrkvksa 
esa NwV dks uhps ifjHkkf"kr fd;k x;k gS% 

i. mi;qZDr mfYyf[kr ifjf'k"V& III esa ;Fkk ifjHkkf"kr Js.kh& I ds rgr izkIrkad ls NwV ds fy, mi;qZDr mfYyf[kr 
fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr 
gsrq U;wure vgZrk rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq vU; mik;½ laca/kh fofu;e] 2010 lfgr ladk; 
vkSj vU; lerqY; laoxZ ds inksa ds fy, fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa 
f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq U;wure vgZrk rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko 
gsrq vU; mik;½ ¼pkSFkk la'kks/ku½ laca/kh fofu;e] 2016A 

ii. fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky; vkSj egkfo|ky;ksa esa f'k{kdksa vkSj vU; 'kSf{kd deZpkfj;ksa dh fu;qfDr gsrq 
U;wure vgZrk rFkk mPprj f'k{kk esa ekudksa ds j[kj[kko gsrq vU; mik;½ laca/kh fofu;e] 2010 esa ;Fkk 
mica/kkuqlkj ladk; vkSj vU; lerqY; laoxZ ds inksa ds fy, Js.kh& II rFkk Js.kh& III ds fy, vad iznku 
fd, tk,axs ftlesa Js.kh& II rFkk Js.kh& III  ij ,d lkFk fopkj dj fuEuor lesfdr U;wure ,ihvkbZ 
izkIrkad vis{kk,a fuEukuqlkj gksaxh% 

 uksV% Js.kh& II vkSj Js.kh& III    ds fy, iF̀kd :i ls dksbZ U;wure ,ihvkbZ izkIrkad dh vis{kk,a ugha gksaxhA  

rkfydk& d ¼fo'ofo|ky; foHkkxksa esa lh,,l ds varxZr f'k{kdksa dh izksUufr ds fy, ,ihvkbZ laca/kh U;wure 
vis{kk,a½ 

 

Øe Øe Øe Øe 
la[;kla[;kla[;kla[;k    

    lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    
¼pj.k 1@pj.k 1@pj.k 1@pj.k 1@    ,thih ,thih ,thih ,thih 
6000@& #i, ls 6000@& #i, ls 6000@& #i, ls 6000@& #i, ls 
pj.k 2@,thih pj.k 2@,thih pj.k 2@,thih pj.k 2@,thih 
7000@& #i,½7000@& #i,½7000@& #i,½7000@& #i,½    

lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    
¼pj.k 2@ ,thih¼pj.k 2@ ,thih¼pj.k 2@ ,thih¼pj.k 2@ ,thih    
7000@& #i,½ 7000@& #i,½ 7000@& #i,½ 7000@& #i,½ ls ls ls ls 
pj.kpj.kpj.kpj.k    3@3@3@3@ ,thih,thih,thih,thih        
8888000@& #i,½000@& #i,½000@& #i,½000@& #i,½    

lgk;dlgk;dlgk;dlgk;d vkpk;Z vkpk;Z vkpk;Z vkpk;Z 
¼pj.k¼pj.k¼pj.k¼pj.k    3@ ,thih3@ ,thih3@ ,thih3@ ,thih    
8888000@& #i,½ 000@& #i,½ 000@& #i,½ 000@& #i,½ ls ls ls ls 
lglglglg vkpk;Z ¼pj.kvkpk;Z ¼pj.kvkpk;Z ¼pj.kvkpk;Z ¼pj.k    
4@ ,thih4@ ,thih4@ ,thih4@ ,thih    
9000@& #i,½9000@& #i,½9000@& #i,½9000@& #i,½    

lglglglg vkpk;Z ¼pj.kvkpk;Z ¼pj.kvkpk;Z ¼pj.kvkpk;Z ¼pj.k    4@ 4@ 4@ 4@ 
,thih 9000@& #i, ,thih 9000@& #i, ,thih 9000@& #i, ,thih 9000@& #i, 
ls ls ls ls vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼pj.k¼pj.k¼pj.k¼pj.k    
5@,thih5@,thih5@,thih5@,thih    10000@& 10000@& 10000@& 10000@& 
#i,½#i,½#i,½#i,½    

1 'kks/k vkSj 
vdknfed 
;ksxnku 
¼Js.kh& III½½½½ 

40@ ewY;kadu 
vof/k 

100@ ewY;kadu vof/k 90@ ewY;kadu 
vof/k 

120@ ewY;kadu vof/k 

2 fo'ks"kK 
ewY;kadu 
i)fr 

Nkuchu lfefr Nkuchu lfefr p;u lfefr p;u lfefr 
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rkfydk& [k ¼egkfo|ky;ksa esa lh,,l ds varxZr f'k{kdksa dh izksUufr gsrq ,ihvkbZ laca/kh U;wure vis{kk,a ¼LukrdiwoZ 
vkSj LukrdksÙkj½ % 

 

ØØØØ---- 
lalalala---- 

    lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    
¼¼¼¼pj.kpj.kpj.kpj.k    1@ 1@ 1@ 1@ ,thih,thih,thih,thih    
6000@& #i,6000@& #i,6000@& #i,6000@& #i,    ls ls ls ls 
pj.kpj.kpj.kpj.k    2@2@2@2@,thih,thih,thih,thih    
7000@& #i,7000@& #i,7000@& #i,7000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    
¼¼¼¼pj.kpj.kpj.kpj.k    2@ 2@ 2@ 2@ ,thih,thih,thih,thih    
7000@& #i,7000@& #i,7000@& #i,7000@& #i,    ls ls ls ls 
pj.kpj.kpj.kpj.k    3@3@3@3@ ,thih,thih,thih,thih    
8888000@& #i,000@& #i,000@& #i,000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    
¼¼¼¼ppppj.kj.kj.kj.k    3@ 3@ 3@ 3@ ,thih,thih,thih,thih    
8888000@& #i,000@& #i,000@& #i,000@& #i,½ ls ½ ls ½ ls ½ ls 
lglglglg vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼pj.kpj.kpj.kpj.k    
4@4@4@4@ ,thih,thih,thih,thih    
9000@& #i,9000@& #i,9000@& #i,9000@& #i,½½½½    

lglglglg vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼pj.kpj.kpj.kpj.k    4@ 4@ 4@ 4@ 
,thih,thih,thih,thih    9000@& #i,½ 9000@& #i,½ 9000@& #i,½ 9000@& #i,½ 
ls ls ls ls vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼pj.kpj.kpj.kpj.k    5@5@5@5@ 
,thih,thih,thih,thih    10000@& #i,10000@& #i,10000@& #i,10000@& #i,½½½½    

1 'kks/k vkSj 
vdknfed 
;ksxnku ¼Js.kh& 
III½½½½ 

20@ ewY;kadu 
vof/k 

50@ ewY;kadu 
vof/k 

45@ ewY;kadu 
vof/k 

60@ ewY;kadu vof/k 

2  fo'ks"kK 
ewY;kadu i)fr 

Nkuchu lfefr Nkuchu lfefr p;u lfefr p;u lfefr 

 

rkfydk& x ¼fo'ofo|ky;ksa esa lh,,l ds varxZr iqLrdky; LVkWQ dh izksUufr gsrq ,ihvkbZ laca/kh U;wure vis{kk,a½ % 

 

ØØØØ----lalalala----        lgk;dlgk;dlgk;dlgk;d iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    
¼¼¼¼pj.kpj.kpj.kpj.k    1@ 1@ 1@ 1@ ,thih,thih,thih,thih    
6000@& #i, 6000@& #i, 6000@& #i, 6000@& #i, ls ls ls ls pj.kpj.kpj.kpj.k    
2@2@2@2@ ,th,th,th,thihihihih    7000@& 7000@& 7000@& 7000@& 
#i,#i,#i,#i,½½½½    

lgk;dlgk;dlgk;dlgk;d iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k ¼¼¼¼pj.kpj.kpj.kpj.k    
2@ 2@ 2@ 2@ ,thih,thih,thih,thih    7000@& #i,7000@& #i,7000@& #i,7000@& #i,    
ls ls ls ls pj.kpj.kpj.kpj.k    3@3@3@3@ ,thih,thih,thih,thih    
8888000@& #i,000@& #i,000@& #i,000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k 
¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM@ mi @ mi @ mi @ mi 
iqLrdk/;{k½ ¼iqLrdk/;{k½ ¼iqLrdk/;{k½ ¼iqLrdk/;{k½ ¼pj.kpj.kpj.kpj.k    3@ 3@ 3@ 3@ 
,thih,thih,thih,thih    8888000@& #i,000@& #i,000@& #i,000@& #i,½ ½ ½ ½ 
ls mi iqLrdk/;{kls mi iqLrdk/;{kls mi iqLrdk/;{kls mi iqLrdk/;{k    
¼¼¼¼pj.kpj.kpj.kpj.k    4@4@4@4@ ,thih,thih,thih,thih    
9000@& #i,9000@& #i,9000@& #i,9000@& #i,½½½½    

mi iqLrdk/;{kmi iqLrdk/;{kmi iqLrdk/;{kmi iqLrdk/;{k    
¼¼¼¼pj.kpj.kpj.kpj.k    4@4@4@4@ ,thih,thih,thih,thih    
9000@& #i,9000@& #i,9000@& #i,9000@& #i,½ ½ ½ ½ lslslsls 
mi iqLrdk/;mi iqLrdk/;mi iqLrdk/;mi iqLrdk/;{k{k{k{k    
¼¼¼¼pj.kpj.kpj.kpj.k    5 5 5 5 ,thih ,thih ,thih ,thih 
10000@& #i,10000@& #i,10000@& #i,10000@& #i,½½½½    

1 'kks/k vkSj 
vdknfed 
;ksxnku ¼ Js.kh& 
III½½½½ 

40@ ewY;kadu vof/k 100@ ewY;kadu vof/k 90@ ewY;kadu vof/k 120 izfr ewY;kadu 
vof/k 

2 fo'ks"kK ewY;kadu 
i)fr 

Nkuchu lfefr Nkuchu lfefr p;u lfefr p;u lfefr 

 

rkfydk& ?k ¼egkfo|ky;ksa esa lh,,l ds varxZr iqLrdky; LVkWQ dh izksUufr gsrq ,ihvkbZ laca/kh U;wure vis{kk,a½ % 

ØØØØ----laalaalaalaa----        lgk;dlgk;dlgk;dlgk;d iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k 
¼¼¼¼pj.kpj.kpj.kpj.k    1@ 1@ 1@ 1@ ,thih,thih,thih,thih    
6000@& #i, 6000@& #i, 6000@& #i, 6000@& #i, ls ls ls ls 
pj.kpj.kpj.kpj.k    2@2@2@2@ ,thih,thih,thih,thih    
7000@& #i,7000@& #i,7000@& #i,7000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k 
¼¼¼¼pj.kpj.kpj.kpj.k    2@ 2@ 2@ 2@ ,thih,thih,thih,thih    
7000@& #i, 7000@& #i, 7000@& #i, 7000@& #i, ls ls ls ls 
pj.kpj.kpj.kpj.k    3@3@3@3@ ,thih,thih,thih,thih    
8888000@& #i,000@& #i,000@& #i,000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM    
@ mi iqLrdk/;{k½ ¼@ mi iqLrdk/;{k½ ¼@ mi iqLrdk/;{k½ ¼@ mi iqLrdk/;{k½ ¼pj.kpj.kpj.kpj.k    3@ 3@ 3@ 3@ 
,thih,thih,thih,thih    8888000@& #i,000@& #i,000@& #i,000@& #i,½ ½ ½ ½ ls mi ls mi ls mi ls mi 
iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k iqLrdk/;{k ¼¼¼¼pj.kpj.kpj.kpj.k    4@4@4@4@ ,thih,thih,thih,thih    
9000@& #i,9000@& #i,9000@& #i,9000@& #i,½½½½    

1 'kks/k vkSj 
vdknfed 
;ksxnku ¼ Js.kh& 
III½½½½ 

20@ ewY;kadu vof/k 50@ ewY;kadu vof/k 45@ ewY;kadu vof/k 

2 fo'ks"kK ewY;kadu 
i)fr 

Nkuchu lfefr Nkuchu lfefr p;u lfefr 
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rkfydk& ³ ¼fo'ofo|ky; funs'kd@ mi funs'kd@ lgk;d funs'kd] 'kkjhfjd f'k{kk vkSj [ksydwn dh izksUufr gsrq 
,ihvkbZ laca/kh U;wure vis{kk,a½ % 

 

ØØØØ----laalaalaalaa----        lgk;dlgk;dlgk;dlgk;d funs'kd funs'kd funs'kd funs'kd 
¼¼¼¼pj.kpj.kpj.kpj.k    1@ 1@ 1@ 1@ ,thih,thih,thih,thih    
6000@& #i, 6000@& #i, 6000@& #i, 6000@& #i, ls ls ls ls 
pj.kpj.kpj.kpj.k    2@2@2@2@ ,thih,thih,thih,thih    
7000@& #i,7000@& #i,7000@& #i,7000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d funs'kd funs'kd funs'kd funs'kd ¼¼¼¼pj.kpj.kpj.kpj.k    
2@ 2@ 2@ 2@ ,thih,thih,thih,thih    7070707000@& 00@& 00@& 00@& 
#i,#i,#i,#i,½ ls ½ ls ½ ls ½ ls lgk;dlgk;dlgk;dlgk;d 
funs'kd funs'kd funs'kd funs'kd ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM½@½@½@½@ 
mimimimi funs'kd funs'kd funs'kd funs'kd ¼¼¼¼pj.kpj.kpj.kpj.k    
3@3@3@3@ ,thih ,thih ,thih ,thih 8888000@& 000@& 000@& 000@& 
#i,#i,#i,#i,½½½½    

lgk;dlgk;dlgk;dlgk;d funs'kdfuns'kdfuns'kdfuns'kd    ¼¼¼¼p;up;up;up;u 
xzsMxzsMxzsMxzsM½@½@½@½@ mimimimi funs'kdfuns'kdfuns'kdfuns'kd    
¼¼¼¼pj.kpj.kpj.kpj.k    3@ 3@ 3@ 3@ ,thih ,thih ,thih ,thih 
8888000@& #i,000@& #i,000@& #i,000@& #i,½  ls ½  ls ½  ls ½  ls mimimimi 
funs'kd funs'kd funs'kd funs'kd ¼¼¼¼pj.kpj.kpj.kpj.k    4@4@4@4@ 
,thih,thih,thih,thih    9000@& #i,9000@& #i,9000@& #i,9000@& #i,½½½½    

mimimimi funs'kd funs'kd funs'kd funs'kd ¼¼¼¼pj.kpj.kpj.kpj.k    
4@4@4@4@ ,thih,thih,thih,thih    
9000@& #i,9000@& #i,9000@& #i,9000@& #i,½ ls ½ ls ½ ls ½ ls 
mimimimi funs'kd funs'kd funs'kd funs'kd ¼¼¼¼pj.kpj.kpj.kpj.k    
5 5 5 5 ,thih,thih,thih,thih    
10000@&10000@&10000@&10000@&    #i,#i,#i,#i,½½½½    

1 'kks/k vkSj 
vdknfed 
;ksxnku ¼ Js.kh& 
III½½½½ 

40@ ewY;kadu 
vof/k 

100@ ewY;kadu vof/k 90@ ewY;kadu vof/k 120 izfr ewY;kadu 
vof/k 

2 fo'ks"kK 
ewY;kadu i)fr 

Nkuchu lfefr Nkuchu lfefr p;u lfefr p;u lfefr 

 

rkfydk& p ¼egkfo|ky; funs'kd] 'kkjhfjd f'k{kk vkSj [ksydwn dh izksUufr gsrq ,ihvkbZ laca/kh U;wure vis{kk,a½ % 

ØØØØ----laalaalaalaa----        lgk;dlgk;dlgk;dlgk;d funs'kd funs'kd funs'kd funs'kd 
¼¼¼¼pj.kpj.kpj.kpj.k    1@ 1@ 1@ 1@ ,thih,thih,thih,thih    
6000@& #i, 6000@& #i, 6000@& #i, 6000@& #i, ls ls ls ls 
pj.kpj.kpj.kpj.k    2@2@2@2@ ,thih,thih,thih,thih    
7000@& #i,7000@& #i,7000@& #i,7000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d funs'kd funs'kd funs'kd funs'kd 
¼¼¼¼pj.kpj.kpj.kpj.k    2@ 2@ 2@ 2@ ,thih,thih,thih,thih    
7000@& #i,7000@& #i,7000@& #i,7000@& #i,½ ls ½ ls ½ ls ½ ls 
lgk;dlgk;dlgk;dlgk;d funs'kd funs'kd funs'kd funs'kd 
¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM½@½@½@½@ mimimimi 
funs'kdfuns'kdfuns'kdfuns'kd    ¼¼¼¼pj.kpj.kpj.kpj.k    3@3@3@3@ 
,thih,thih,thih,thih    8888000@& #i,000@& #i,000@& #i,000@& #i,½½½½    

lgk;dlgk;dlgk;dlgk;d funfunfunfuns'kd s'kd s'kd s'kd ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM½@½@½@½@ 
mimimimi funs'kdfuns'kdfuns'kdfuns'kd    ¼¼¼¼pj.kpj.kpj.kpj.k    3@ 3@ 3@ 3@ ,thih,thih,thih,thih    
8888000@& #i,000@& #i,000@& #i,000@& #i,½ ls ½ ls ½ ls ½ ls mimimimi funs'kdfuns'kdfuns'kdfuns'kd    
¼¼¼¼pj.kpj.kpj.kpj.k    4@4@4@4@ ,thih,thih,thih,thih    9000@& 9000@& 9000@& 9000@& 
#i,#i,#i,#i,½½½½    

1 'kks/k vkSj 
vdknfed 
;ksxnku ¼ Js.kh& 
III½½½½ 

20@ ewY;kadu vof/k 50@ ewY;kadu vof/k 45@ ewY;kadu vof/k 

2 fo'ks"kK ewY;kadu 
i)fr 

Nkuchu lfefr Nkuchu lfefr p;u lfefr 

 

VIII -   lh,,l ds varxZr izksUufr;ksa ds fy, izcks/ku ikB~̧ kØe vkSj iqu’p;kZ ikB~̧ kØe dh vis{kk fnukad 31 fnlEcj] 2018 
rd vfuok;Z ugha gksxhA   

6666----4    dWfj;j4    dWfj;j4    dWfj;j4    dWfj;j mUUkfrmUUkfrmUUkfrmUUkfr ;kstuk;kstuk;kstuk;kstuk dsdsdsds varxZr in/kkjhvarxZr in/kkjhvarxZr in/kkjhvarxZr in/kkjh vkSjvkSjvkSjvkSj uo&fu;qäuo&fu;qäuo&fu;qäuo&fu;qä lgk;dlgk;dlgk;dlgk;d vkpk;Z@ lgvkpk;Z@ lgvkpk;Z@ lgvkpk;Z@ lg vkpk;Z@vkpk;Z@vkpk;Z@vkpk;Z@ vkpk;ksZavkpk;ksZavkpk;ksZavkpk;ksZa dhdhdhdh izksUufrizksUufrizksUufrizksUufr dsdsdsds pj.kpj.kpj.kpj.k    

d-  izos'k&Lrj ij lgk;d vkpk;Z] dWfj;j mUUkfr ;kstuk ¼lh,,l½ ds varxZr izksUufr ds fy, nks Øfed Lrjksa ¼Lrj 11 vkSj 
Lrj 12½ ds ek/;e ls ik= gksaxsa c'krsZ os bu fofu;eksa ds [k.M 6-3 esa fofuÆn"V ;ksX;rk vkSj fu"iknu ekun.M dks iwjk 
djrs gksaA     

[k[k[k[k----    egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; dsdsdsds f'k{kdksaf'k{kdksaf'k{kdksaf'k{kdksa dsdsdsds fy,fy,fy,fy, dWfj;jdWfj;jdWfj;jdWfj;j mUUkfrmUUkfrmUUkfrmUUkfr ;kstuk;kstuk;kstuk;kstuk    ¼¼¼¼lh,,llh,,llh,,llh,,l½ ½ ½ ½     

I----    lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed LrjLrjLrjLrj    10½ 10½ 10½ 10½ lslslsls lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku@ @ @ @ vdknfedvdknfedvdknfedvdknfed LrjLrjLrjLrj    11½11½11½11½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk % ,sls lgk;d vkpk;Z ftUgksus lsok esa pkj o"kZ iwjs dj fy, gksa vkSj ih,pMh dh mikf/k /kkjd gksa vFkok lsok esa 
ikap o"kZ iwjs dj fy, gksa vkSj O;kolkf;d ikB~̧ kØeksa esa ,efQy@LukrdksŸkj mikf/k /kkjd gkas tSls ,y,y,e] ,e- Vsd] ,e- oh- 
,llh] ,e-Mh- vFkok tks O;kolkf;d ikB~̧ kØeksa esa ih,pMh@ ,e-fQy@ LukrdksŸkj dh mikf/k /kkjd ugha gksa vkSj ftUgksaus lsok esa 
Ng o"kZ iwjs dj fy, gksaA 

¼i½-  f'k{k.k dk;Zfof/k ij 21 fnu dh vof/k ds ,d izcks/ku ikB~̧ kØe esa Hkkx fy;k gks( vkSj 
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¼ii½-   fuEufyf[kr esa ls fdlh ,d dk;ZØe esa Hkkx fy;k gks % ,d iqu'p;kZ@ 'kks/k dk;Zfof/k ikB~̧ kØe iwjk fd;k gksA 

vFkok 

fuEufyf[kr esa ls fdlh ,d dk;ZØe esa Hkkx fy;k gks % dk;Z'kkyk] ikB~̧ kp;kZ mUUk;u dk;Z'kkyk] izf'k{k.k f'k{k.k& Kku 
vtZu& ewY;kadu] izks|kSfxdh dk;ZØe vkSj de ls de ,d lIrkg ¼5 fnu½ dh vof/k dk ladk; fodkl dk;ZØeA 

     vFkok 

ewY;kadu vof/k ds nkSjku ,d ,evksvkslh ikB~̧ kØe ¼bZ& izek.ku ds lkFk½ iwjk fd;k gks vFkok pkj&prqFkk±'k esa bZ& 
fo"k;oLrq dk fodkl @ ,evksvkslh ikB~̧ kØe iwjk fd;k gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh f'k{kd dks izksUur fd;k tk ldrk gS ;fn( 

¼i½ tSlk fd ifjf'k"V& II rkfydk 1 esa fofufnZ"V gS] ewY;kadu vof/k ds fiNys pkj@ ik¡p@ Ng o"kks± esa ls de ls de 
rhu@ pkj@ ik¡p] buesa ls tks Hkh ykxw gks] o"kZ dh okÆ"kd fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM 
izkIr gq, gksaA 

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh xbZ gksA 

II----    lgklgklgklgk;d;d;d;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 11Lrj 11Lrj 11Lrj 11½ ½ ½ ½ lslslsls lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B xzsMxzsMxzsMxzsM    @ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 12 Lrj 12 Lrj 12 Lrj 12 ½½½½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk%%%%    

1½ ,sls lgk;d vkpk;Z ftUgksus osrueku vdknfed Lrj 11@ ofj"B osrueku esa ikap o"kZ dh lsok iw.kZ dj yh gksA 

2½ vdknfed Lrj&11@ ofj"B osrueku ds fiNys ikap o"kks± ds nkSjku fuEufyf[kr esa ls dksbZ nks fd, gksa% ewY;kadu dh vof/k 
ds nkSjku de ls de nks lIrkg ¼10 fnu½ dh vof/k ¼vFkok de ls de nks LkIrkg ¼nl fnuksa½ dh vof/k ds izR;sd ,dy 
ikB~;Øe@ dk;ZØe ds LFkku ij de ls de ,d lIrkg ¼ikap fnu½ dh vof/k ds nks ikB~;Øe iw.kZ fd, gksa½ ds iqu’p;kZ ikB~̧ kØe@ 
'kks/k dk;Zfof/k ikB~̧ kØe@ dk;Z'kkykvksa@ ikB~̧ kp;kZ mUUk;u dk;Z'kkyk@ f'k{k.k& Kku vtZu& ewY;kadu@ izkS|ksfxdh dk;ZØe@ 
ladk; fodkl dk;ZØe@ ikB~~;Øe iw.kZ fd, gksa( vFkok laxr fo"k; esa  ¼bZ& izek.ku½ lfgr ,evksvkslh ikB~;Øe iw.kZ fd;k gks( ,d 
ikB~̧ kØe ds de ls de 10 ekWM~̧ kwy ds 4 prqFkkZa'k ¼de ls de ,d prqFkkZa'k½ esa bZ&fo"k;oLrq ds fodkl esa ;ksxnku fn;k 
gks@ ,evksvkslh ikB~̧ kØe lapkfyr djus esa ;ksxnku fn;k gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh f'k{kd dks izksUur fd;k tk ldrk gS ;fn( 

¼i½ ewY;kadu vof/k ds fiNys ik¡p o"kks± esa ls de ls de pkj] buesa ls tks Hkh ykxw gks] o"kZ dh okÆ"kd fu"iknu ewY;kadu 
fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa ¼tSlk fd ifjf'k"V& II rkfydkrkfydkrkfydkrkfydk 1111 esa fofgr fd;k x;k gS½A 

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh xbZ gksA 

III----    lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 12Lrj 12Lrj 12Lrj 12½ ½ ½ ½ lslslsls lglglglg vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 13 13 13 13 dddd½½½½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk%%%%    

1½ ,sls lgk;d vkpk;Z ftUgksus vdknfed Lrj 12@ p;u xzsM esa rhu o"kZ dh lsok iw.kZ dh gksA 

2½ laxr@ lac)@ laxr fo"k; esa ih,p-Mh dh mikf/k izkIr dh gksA 

    3½ fiNys rhu o"kks± ds nkSjku fuEufyf[kr esa ls dksbZ ,d dk;ZØe@ ikB~;Øe iw.kZ fd, gkas % ewY;kadu dh vof/k ds nkSjku 
de ls de nks lIrkg ¼10 fnu½ dh vof/k ¼vFkok de ls de nks LkIrkg ¼nl fnuksa½ dh vof/k ds izR;sd ,dy ikB~;Øe@dk;ZØe 
ds LFkku ij de ls de ,d lIrkg ¼ikap fnu½ dh vof/k ds nks ikB~;Øe iw.kZ fd, gksa½ ds iqu’p;kZ ikB~̧ kØe@dk;Zfof/k dk;Z'kkyk@ 
ikB~̧ kp;kZ mUUk;u dk;Z'kkyk@ f'k{k.k& Kku vtZu& ewY;kadu@ izkS|ksfxdh dk;ZØe@ ladk; fodkl dk;ZØe Js.kh ds dk;ZØeksa@ 
ikB~;Øeksa esa ls de ls de ,d dk;ZØe@ ikB~;Øe iw.kZ fd;k gks( vFkok laxr fo"k; esa  ¼bZ& izek.ku½ lfgr ,evksvkslh ikB~;Øe iw.kZ 
fd;k gks( ,d ikB~̧ kØe ds de ls de 10 ekWM~̧ kwy ds 4 prqFkkZa'k ¼de ls de ,d prqFkkZa'k½ esa bZ&fo"k;oLrq ds fodkl esa 
;ksxnku fn;k gks@ ,evksvkslh ikB~̧ kØe lapkfyr djus esa ;ksxnku fn;k gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh f'k{kd dks izksUur fd;k tk ldrk gS ;fn( 
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¼i½ tSlk fd ifjf'k"V& II rkfydk 1 esa fofgr gS] ewY;kadu vof/k ds fiNys rhu o"kks± esa ls de ls nks o"kksZa dh okÆ"kd 
fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa( vkSj 

¼ii½ lg vkpk;Z ds in ij izksUufr dh flQkfj'k bu fofu;eksa ds vuqlkj xfBr p;u lfefr }kjk dh xbZ gksA 

IV----        lglglglg vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 13dLrj 13dLrj 13dLrj 13d½ ½ ½ ½ lslslsls vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 14½14½14½14½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk%%%%    

1- ,sls lg vkpk;Z ftUgksaus vdknfed Lrj 13d esa lsok ds rhu o"kZ iw.kZ fd, gksa 

2- laxr@ lac) fo"k; esa ih,p-Mh dh mikf/k izkIr dh gksA 

3- led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa de ls de 10 'kks/k izdk'ku     fd, gksa ftuesa ls rhu 'kks/k 
i= ewY;kadu vof/k ds nkSjku izdkf'kr gq, gksaA 

4- ifjf'k"V& II rkfydk 2 ds vuqlkj de ls de 110 'kks/k vad izkIr fd, gksaA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh f'k{kd dks izksUur fd;k tk ldrk gS ;fn( 

¼i½ tSlk fd ifjf'k"V& II rkfydk 1 esa fofgr gS] f'k{kd dks ewY;kadu vof/k ds fiNys rhu o"kks± esa ls de ls nks o"kksZa 
dh okÆ"kd fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa( vkSj tSlk fd ifjf'k"V& II rkfydk 1 esa 
fofgr gS] de ls de 110 'kks/k vad izkIr fd, gksaA 

¼ii½ bu fofu;eksa ds vuqlkj xfBr p;u lfefr }kjk vkpk;Z ds in ij izksUufr dh flQkfj'k dh xbZ gksA 

xxxx----    fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky; dsdsdsds f'k{kdksaf'k{kdksaf'k{kdksaf'k{kdksa dsdsdsds fy,fy,fy,fy, dWfj;jdWfj;jdWfj;jdWfj;j mUUkfrmUUkfrmUUkfrmUUkfr ;kstuk;kstuk;kstuk;kstuk    ¼¼¼¼lh,,llh,,llh,,llh,,l½½½½    

I.    lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 10Lrj 10Lrj 10Lrj 10½ ½ ½ ½ lslslsls lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z ¼ofj”B¼ofj”B¼ofj”B¼ofj”B osruekuosruekuosruekuosrueku@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 11½11½11½11½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk%%%%    

¼i½ ,d lgk;d vkpk;Z ftlus ih,pMh dh mikf/k ds lkFk lsok esa pkj o"kZ iwjs fd, gksa vFkok is'ksoj ikB~̧ kØe 
tSls ,y,y,e] ,e- Vsd] ,e-oh-,llh] vkSj ,e-Mh- esa ,e-fQy@ LukrdksŸkj dh mikf/k ds lkFk lsok esa ik¡p o"kZ vFkok 
is'ksoj ikB~̧ kØe esa ih,pMh@,e-fQy@LukrdksŸkj dh mikf/k ds fcuk lsok esa Ng o"kZ iwjs fd, gksa vkSj fuEufyf[kr 
'krs± iwjh djrk gks%  

¼ii½ f'k{k.k dk;Zfof/k ij 21 fnu dh vof/k ds ,d izcks/ku ikB~̧ kØe esa Hkkx fy;k gks( 

¼iii½ buesa ls dksbZ ,d fd;k gks% ewY;kadu vof/k ds nkSjku de ls de ,d lIrkg ¼5 fnu½ dh vof/k dk iqu’p;kZ 
ikB~̧ kØe @'kks/k dk;Zfof/k ikB~̧ kØe@ dk;Z'kkyk@ ikB~̧ kp;kZ mUUk;u dk;Z'kkyk@ izf'k{k.k f'k{k.k& Kku vtZu& 
ewY;kadu] izkS|ksfxdh dk;ZØe@ ladk; fodkl dk;ZØe iwjk fd;k gks vFkok ,d ,evksvkslh ikB~̧ kØe ¼bZ&izek.ku ds 
lkFk½ iwjk fd;k gks vFkok pkj prqFkkZa'k esa bZ& fo"k;oLrq ds fodkl@ ,evksvkslh ikB~̧ kØe iwjk fd;k gks( vkSj 

¼iv½ ewY;kadu vof/k ds nkSjku led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa ,d 'kks/k izdk'ku izdkf'kr 
gqvk gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlhfdlhfdlhfdlh f'k{kdf'k{kdf'k{kdf'k{kd dksdksdksdks izksUurizksUurizksUurizksUur fd;k tk ldrkfd;k tk ldrkfd;k tk ldrkfd;k tk ldrk gSgSgSgS ;fn;fn;fn;fn((((    

¼i½ tSlk fd ifjf'k"V& II rkfydk 1 esa fofufnZ"V gS] ewY;kadu vof/k ds fiNys pkj@ ik¡p@ Ng o"kks± esa ls de ls de 
rhu@ pkj@ ik¡p] buesa ls tks Hkh ykxw gks] o"kZ dh okÆ"kd fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM 
izkIr gq, gksaA 

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh xbZ gksA 

II----    lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 11Lrj 11Lrj 11Lrj 11½ ½ ½ ½ lslslsls lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B xzsMxzsMxzsMxzsM    @ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 12 Lrj 12 Lrj 12 Lrj 12 ½½½½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk%%%%    

¼i½ ,sls lgk;d vkpk;Z ftUgksus vdknfed Lrj 11@ ofj"B osrueku esa ikap o"kZ dh lsok iw.kZ dj yh gksA 

¼ii½ laxr@ lac) fo"k; esa ih,p-Mh dh mikf/k izkIr dh gksA 
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¼iii½ vdknfed Lrj&11@ ofj"B osrueku ds fiNys ikap o"kks± ds nkSjku fuEufyf[kr esa ls dksbZ nks fd, gksa% ewY;kadu dh 
vof/k ds nkSjku de ls de nks lIrkg ¼10 fnu½ dh vof/k ¼vFkok de ls de nks LkIrkg ¼nl fnuksa½ dh vof/k ds izR;sd ,dy 
ikB~;Øe@ dk;ZØe ds LFkku ij de ls de ,d lIrkg ¼ikap fnu½ dh vof/k ds nks ikB~;Øe iw.kZ fd, gksa½ ds iqu’p;kZ ikB~̧ kØe@ 
'kks/k dk;Zfof/k ikB~̧ kØe@ dk;Z'kkykvksa@ ikB~̧ kp;kZ mUUk;u dk;Z'kkyk@ f'k{k.k& Kku vtZu& ewY;kadu@ izkS|ksfxdh dk;ZØe@ 
ladk; fodkl dk;ZØe@ ikB~~;Øe iw.kZ fd, gksa( vFkok laxr fo"k; esa  ¼bZ& izek.ku½ lfgr ,evksvkslh ikB~;Øe iw.kZ fd;k gks( ,d 
ikB~̧ kØe ds de ls de 10 ekWM~̧ kwy ds 4 prqFkkZa'k ¼de ls de ,d prqFkkZa'k½ esa bZ&fo"k;oLrq ds fodkl esa ;ksxnku fn;k 
gks@ ,evksvkslh ikB~̧ kØe lapkfyr djus esa ;ksxnku fn;k gksA 

¼iv½ ewY;kadu vof/k ds nkSjku led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa rhu 'kks/k i= gq, gksaA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh f'k{kd dks izksUur fd;k tk ldrk gS ;fn( 

¼i½ ewY;kadu vof/k ds nkSjku fiNys ik¡p o"kks± esa ls de ls de pkj o"kksaZ ds nkSjku  f'k{kd dks okÆ"kd fu"iknu ewY;kadu 
fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa ¼tSlk fd ifjf'k"V& II rkfydk 1 esa fofufnZ"V gS½( vkSj  

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh xbZ gksA 

III----    lgk;dlgk;dlgk;dlgk;d vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 12Lrj 12Lrj 12Lrj 12½ ½ ½ ½ lslslsls lglglglg vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 13131313dddd½½½½    

1½ ,sls lgk;d vkpk;Z ftUgksus vdknfed Lrj 12@ p;u xzsM esa rhu o"kZ dh lsok iw.kZ dh gksA 

2½ laxr@ lac) fo"k; esa ih,p-Mh dh mikf/k izkIr dh gksA 

    3½ fiNys rhu o"kks± ds nkSjku fuEufyf[kr esa ls dksbZ ,d dk;ZØe@ ikB~;Øe iw.kZ fd, gkas % ewY;kadu dh vof/k ds nkSjku 
de ls de nks lIrkg ¼10 fnu½ dh vof/k ¼vFkok de ls de nks LkIrkg ¼nl fnuksa½ dh vof/k ds izR;sd ,dy ikB~;Øe@dk;ZØe 
ds LFkku ij de ls de ,d lIrkg ¼ikap fnu½ dh vof/k ds nks ikB~;Øe iw.kZ fd, gksa½ ds iqu’p;kZ ikB~̧ kØe@dk;Zfof/k dk;Z'kkyk @ 
ikB~̧ kp;kZ mUUk;u dk;Z'kkyk@ f'k{k.k& Kku vtZu& ewY;kadu@ izkS|ksfxdh dk;ZØe@ ladk; fodkl dk;ZØe Js.kh ds dk;ZØeksa@ 
ikB~;Øeksa esa ls de ls de ,d dk;ZØe@ ikB~;Øe iw.kZ fd;k gks( vFkok laxr fo"k; esa  ¼bZ& izek.ku½ lfgr ,evksvkslh ikB~;Øe iw.kZ 
fd;k gks( ,d ikB~̧ kØe ds de ls de 10 ekWM~̧ kwy ds 4 prqFkkZa'k ¼de ls de ,d prqFkkZa'k½ esa bZ&fo"k;oLrq ds fodkl esa 
;ksxnku fn;k gks@ ,evksvkslh ikB~̧ kØe lapkfyr djus esa ;ksxnku fn;k gksA 

4½ ewY;kadu vof/k ds nkSjku led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa de ls de lkr izdk'ku izdkf'kr gq, gksa 
ftlesa ls rhu 'kks/k i= ewY;kadu vof/k ds nkSjku izdkf'kr gq, gksaA 

5½ de ls de ,d ih,p-Mh vH;FkhZ dk ekxZn'kZu djus ds lk{; gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh f'k{kd dks izksUur fd;k tk ldrk gS ;fn( 

 ¼i½ tSlk fd ifjf'k"V& II rkfydk 1 esa fofgr gS] ewY;kadu vof/k ds fiNys rhu o"kks± esa ls de ls nks o"kksZa dh okÆ"kd 
fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa( vkSj tSlk fd ifjf'k"V& II rkfydk 2 esa fofgr gS] 
de ls de 70 'kks/k vad izkIr fd, gksaA 

¼ii½ bu fofu;eksa ds vuqlkj xfBr p;u lfefr }kjk izksUufr dh flQkfj'k dh xbZ gksA 

IV----        lglglglg vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 13dLrj 13dLrj 13dLrj 13d½ ½ ½ ½ lslslsls vkpk;Zvkpk;Zvkpk;Zvkpk;Z    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 14½14½14½14½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk%%%%    

1- ,sls lg vkpk;Z ftUgksaus vdknfed Lrj 13d esa rhu o"kZ dh lsok iw.kZ dj yh gksA 

2- lacaf/kr@ lac)@ laxr fo"k; esa ih,p-Mh dh mikf/k izkIr dh gksA 

3- led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa de ls de nl 'kks/k izdk'ku     fd, gksa ftuesa ls rhu 'kks/k 
i= ewY;kadu vof/k ds nkSjku izdkf'kr gq, gksaA 

4- ih,p-Mh vH;fFkZ;ksa dk lQyrkiwoZd ekxZn'kZu djus ds lk{; gksA 

5- ifjf'k"V& II rkfydk 2 ds vuqlkj de ls de 110 'kks/k vad izkIr fd, gksaA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh f'k{kd dks izksUur fd;k tk ldrk gS ;fn( 
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¼i½ ;fn mls ifjf'k"V& II rkfydk 1 esa ;Fkk fofgr ewY;kadu vof/k ds fiNys rhu o"kks± esa ls de ls nks o"kksZa dh okÆ"kd 
fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa rFkk ifjf'k"V& II rkfydk 2 esa ;Fkk fofgr gS] de 
ls de 110 'kks/k vad izkIr fd, gksa( 

¼ii½ bu fofu;eksa ds vuqlkj xfBr p;u lfefr }kjk izksUufr dh flQkfj'k dh xbZ gksA 

V----        vkpk;Z vkpk;Z vkpk;Z vkpk;Z ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 14Lrj 14Lrj 14Lrj 14½ ½ ½ ½ lslslsls ofj"Bofj"Bofj"Bofj"B vkpk;Z vkpk;Z vkpk;Z vkpk;Z ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 15Lrj 15Lrj 15Lrj 15½½½½    

lh,,l ds varxZr~ ,d vkpk;Z dh ofj"B vkpk;Z ds in ij izksUufr dh tk ldrh gSA izksUufr 'kSf{kd miyfC/k;ksa] ,sls rhu 
iz[;kr fo"k; fo'ks"kKksa] tks de ls de 10 o"kZ ds vuqHko j[kus okys ofj"B vkpk;Z vFkok vkpk;Z ds in ds led{k gksa] }kjk 
dh xbZ vuqdwy leh{kk ds vk/kkj ij gksxhA p;u fiNys 10 o"kks± ds nkSjku 10 loksZŸke izdk'kuksa vkSj bu fofu;eksa ds vuqlkj 
xfBr p;u lfefr ds lkFk fopkj&foe'kZ ds vk/kkj ij gksxkA 

;ksX;rk;ksX;rk;ksX;rk;ksX;rk% 

¼i½ vkpk;Z ds in ij nl o"kZ dk vuqHkoA 

¼ii½ led{k O;fDr lehf{kr vFkok fo0v0vk0 lwphc) tuZyksa esa de ls de nl izdk'ku fd, gksa rFkk ewY;kadu vof/k ds 
nkSjku muds i;Zos{k.k esa nks vH;fFkZ;ksa dks lQyrkiwoZd ih,pMh dh mikf/k iznku dh xbZ gksA 

?k?k?k?k----    iqLrdk/;{kksaiqLrdk/;{kksaiqLrdk/;{kksaiqLrdk/;{kksa dsdsdsds fy,fy,fy,fy, dWfj;jdWfj;jdWfj;jdWfj;j mUUkfrmUUkfrmUUkfrmUUkfr ;kstuk;kstuk;kstuk;kstuk    ¼¼¼¼lh,,llh,,llh,,llh,,l½½½½    

uksVuksVuksVuksV% % % %     

i. fuEufyf[krfuEufyf[krfuEufyf[krfuEufyf[kr mica/kmica/kmica/kmica/k dsoydsoydsoydsoy mumumumu O;fä;ksaO;fä;ksaO;fä;ksaO;fä;ksa ijijijij ykxwykxwykxwykxw gSagSagSagSa tkstkstkstks iqLrdky;iqLrdky;iqLrdky;iqLrdky; foKkufoKkufoKkufoKku dsdsdsds f'k{k.kf'k{k.kf'k{k.kf'k{k.k lslslsls ughaughaughaugha tqM+stqM+stqM+stqM+s gksaAgksaAgksaAgksaA ftuftuftuftu llllaLFkkuksaaLFkkuksaaLFkkuksaaLFkkuksa esaesaesaesa 
iqLrdky;iqLrdky;iqLrdky;iqLrdky; foKkufoKkufoKkufoKku ,d,d,d,d f'k{k.kf'k{k.kf'k{k.kf'k{k.k foHkkxfoHkkxfoHkkxfoHkkx gSgSgSgS ogkaogkaogkaogka dsdsdsds f'k{kdf'k{kdf'k{kdf'k{kd egkfo|ky;ksa@ laLFkkuksaegkfo|ky;ksa@ laLFkkuksaegkfo|ky;ksa@ laLFkkuksaegkfo|ky;ksa@ laLFkkuksa vkSjvkSjvkSjvkSj fo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksa dsdsdsds fy,fy,fy,fy, Øe'k%Øe'k%Øe'k%Øe'k% bubububu 
fofu;eksafofu;eksafofu;eksafofu;eksa dsdsdsds [k.M[k.M[k.M[k.M 6666----4444 ¼[k½¼[k½¼[k½¼[k½ vkSjvkSjvkSjvkSj 6666----4444 ¼x½¼x½¼x½¼x½ dsdsdsds varxZrvarxZrvarxZrvarxZr 'kkfey'kkfey'kkfey'kkfey gksxsaAgksxsaAgksxsaAgksxsaA    

ii. fo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksa esaesaesaesa mimimimi iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k dsdsdsds nksnksnksnks LrjLrjLrjLrj gksaxsgksaxsgksaxsgksaxs vFkkZr~ vdknvFkkZr~ vdknvFkkZr~ vdknvFkkZr~ vdknfedfedfedfed Lrj 13d vkSj Lrj 13d vkSj Lrj 13d vkSj Lrj 13d vkSj  vdknfed Lrj 14 tcfdvdknfed Lrj 14 tcfdvdknfed Lrj 14 tcfdvdknfed Lrj 14 tcfd 
egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k dsdsdsds ikapikapikapikap LrjLrjLrjLrj gksaxsgksaxsgksaxsgksaxs vFkkZr vdknfedvFkkZr vdknfedvFkkZr vdknfedvFkkZr vdknfed Lrj 10] vdknfedLrj 10] vdknfedLrj 10] vdknfedLrj 10] vdknfed Lrj 11] vdknfedLrj 11] vdknfedLrj 11] vdknfedLrj 11] vdknfed Lrj 12]Lrj 12]Lrj 12]Lrj 12]    vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 
13d13d13d13d    vkSj vdknfedvkSj vdknfedvkSj vdknfedvkSj vdknfed Lrj 14 ALrj 14 ALrj 14 ALrj 14 A    

I----    fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky; lgk;dlgk;dlgk;dlgk;d iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 10½@ 10½@ 10½@ 10½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 10101010½ ½ ½ ½ lslslsls fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky; lgk;dlgk;dlgk;dlgk;d 
iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku@ @ @ @ vdknfedvdknfedvdknfedvdknfed LrjLrjLrjLrj    11½@ 11½@ 11½@ 11½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 11½%11½%11½%11½%    

;ksX;rk %;ksX;rk %;ksX;rk %;ksX;rk %    

,d lgk;d iqLrdk/;{k tks fd vdknfed Lrj 10 esa gks vkSj iqLrdky; foKku@ lwpuk foKku@ izys[khdj.k foKku esa 
ih,p-Mh dh mikf/k /kkjd gks vFkok led{k mikf/k /kkjd gks vFkok ikap o"kZ dk vuqHko gks] de ls de ,e-fQy- dh mikf/k 
ds lkFk ikap o"kZ dk vuqHko/kkjh gks] vFkok tks vH;FkhZ ,e-fQy vFkok ih,p-Mh dh mikf/k ugha gks mudk Ng o"kksZa dk 
lsokdky gksA  

¼i½ mlus 21 fnu dh vof/k ds de ls de ,d izcks/ku ikB~̧ kØe esa Hkkx fy;k gks( vkSj 

¼ii½ ifjf'k"V& II rkfydk 4 esa ;Fkk fofgr] de ls de 5 fnu dk Lopkyu vkSj fMftVyhdj.k] j[k&j[kko vkSj lac) 
fØ;kdykiksa ij izf'k{k.k] laxksf"B vFkok dk;Z'kkyk esa Hkkx fy;k gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

,d lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k dks izksUufr nh tk ldrh gS ;fn mlus% 

¼i½ ;fn mls ewY;kadu vof/k ds fiNys pkj@ ikap@ Ng o"kks± esa ls de ls de rhu@ pkj@ ikap@ o"kksZa] tSlk Hkh ekeyk 
gks] dh okÆ"kd fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa] tSlk fd ifjf'k"V& II rkfydk& 4 
esa fofufnZ"V gS( vkSj 

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh xbZ gksA 

II.     fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    lgk;dlgk;dlgk;dlgk;d iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 11Lrj 11Lrj 11Lrj 11½@½@½@½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku@ @ @ @ 
vdknfedvdknfedvdknfedvdknfed Lrj 11Lrj 11Lrj 11Lrj 11½ ls ½ ls ½ ls ½ ls fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    lgk;dlgk;dlgk;dlgk;d iqLrkd/;{kiqLrkd/;{kiqLrkd/;{kiqLrkd/;{k    ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM    @ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 12Lrj 12Lrj 12Lrj 12@ @ @ @ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM@ @ @ @ 
vdknfedvdknfedvdknfedvdknfed Lrj 12Lrj 12Lrj 12Lrj 12½½½½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk%%%%    

1½ ½ ½ ½ mUgksus ml xzsM esa ikap o"kZ dh lsok iw.kZ dj yh gksA 
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2½ ½ ½ ½ mUgksus fiNys ikpa o"kks± ds nkSjku fufEufyf[kr esa ls fdUgha nks dk;ZØeksa  esa Hkkx fy;k gks % 

¼i½ Lopkyu vkSj fMftVyhdj.k ds laca/k esa izf'k{k.k@ laxksf"B@ dk;Z'kkyk@ ikB~̧ kØe( 

¼ii½ ifjf'k"V& II rkfydk 4 ds vuqlkj de ls de nks lIrkg ¼nl fnu½ dh vof/k rd ds j[k&j[kko vkSj vU; vU; 
lac) dk;Zdyki ¼vFkok de ls de nks lIrkg ¼nl fnu½ ds izR;sd ikB~̧ kØe@dk;ZØe ds LFkku ij de ls de ,d 
lIrkg ¼5 fnu½ dh vof/k ds nks ikB~̧ kØe iw.kZ fd, gksa½] ¼iii½ laxr fo"k; esa ¼bZ& izek.ku ds lkFk½ ,evksvkslh ikB~̧ kØe 
fd;k gks@ fodflr fd;k gks( vFkok ¼iv½ iqLrkdky; mUUk;u ikB~̧ kØe fd;k gksA 

lh,,llh,,llh,,llh,,l iiiizksUufrzksUufrzksUufrzksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh O;fä fo'ks"k dks izksUur fd;k tk ldrk gS] ;fn( 

¼i½ ;fn mls ewY;kadu vof/k ds fiNys ikap o"kks± esa ls de ls de pkj o"kksZa ds nkSjku okÆ"kd fu"iknu ewY;kadu fjiksVZ esa 
^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa] tSlk fd ifjf'k"V& II rkfydk 4 esa fofufnZ"V gS( vkSj 

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh xbZ gksA 

III.     fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    lgk;dlgk;dlgk;dlgk;d iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM@ @ @ @ vdknfedvdknfedvdknfedvdknfed Lrj 12Lrj 12Lrj 12Lrj 12½@ ½@ ½@ ½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼p;up;up;up;u xzsMxzsMxzsMxzsM    @@@@vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 
12121212½ ls ½ ls ½ ls ½ ls fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    mimimimi    iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj Lrj Lrj Lrj 13d13d13d13d½@½@½@½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 13dLrj 13dLrj 13dLrj 13d½½½½    

1½ mUgksus ml xzsM esa rhu o"kZ dh lsok iw.kZ dj yh gksA 

2½ ½ ½ ½ mUgksus fiNys rhu o"kks± ds nkSjku fufEufyf[kr esa ls fdUgha ,d dk;ZØe esa Hkkx fy;k gks % 

¼i½ Lopkyu vkSj fMftVyhdj.k ds laca/k esa izf'k{k.k@ laxksf"B@ dk;Z'kkyk@ ikB~̧ kØe 

¼ii½ ifjf'k"V& II rkfydk 4 ds vuqlkj de ls de nks lIrkg ¼nl fnu½ dh vof/k dh j[k&j[kko vkSj vU; lac) 
dk;Zdyki ¼iii½ vFkok de ls de nks lIrkg ¼nl fnu½ ds izR;sd ikB~̧ kØe@dk;ZØe ds LFkku ij de ls de ,d 
lIrkg ¼5 fnu½ dh vof/k ds nks ikB~̧ kØe iw.kZ fd, gksa ¼iv½ laxr fo"k; esa ¼bZ& izek.ku ds lkFk½ ,evksvkslh ikB~̧ kØe 
fd;k gks@ fodflr fd;k gks] vkSj ¼v½ vFkok iqLrkdky; mUUk;u ikB~̧ kØe fd;k gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh O;fä fo'ks"k dks izksUur fd;k tk ldrk gS] ;fn( 

¼i½ ;fn mls ewY;kadu vof/k ds fiNys rhu o"kks± esa ls de ls de nks o"kksZa ds nkSjku okÆ"kd fu"iknu ewY;kadu fjiksVZ esa 
^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa] tSlk fd ifjf'k"V& II rkfydk 4 esa fofufnZ"V gS( vkSj 

¼ii½ izksUufr dh flQkfj'k lk{kkRdkj esa fu"iknu ds vk/kkj ij bu fofu;eksa ds vuqlkj xfBr p;u lfefr }kjk dh 
tk,xhA 

IV.     fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    mimimimi    iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k@@@@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 13dLrj 13dLrj 13dLrj 13d½ ½ ½ ½ lslslsls    fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    mimimimi    iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k@@@@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; 
iqLrdk/;{kiqLrdk/;{kiqLrdk/;{kiqLrdk/;{k    ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 14Lrj 14Lrj 14Lrj 14½ ½ ½ ½ esaesaesaesa lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr dsdsdsds fy,fy,fy,fy, fuEufyf[krfuEufyf[krfuEufyf[krfuEufyf[kr ekun.Mekun.Mekun.Mekun.M gksaxsgksaxsgksaxsgksaxs%%%%    

    1½    mUgksus ml xzsM esa rhu o"kZ dh lsok iw.kZ dj yh gksA 

2½ ½ ½ ½ mUgksus fiNys rhu o"kks± ds nkSjku fufEufyf[kr esa ls fdUgha ,d dk;ZØe esa Hkkx fy;k gks % 

¼i½ Lopkyu vkSj fMftVyhdj.k ds laca/k esa izf'k{k.k@ laxksf"B@ dk;Z'kkyk@ ikB~̧ kØe( 

¼ii½ ifjf'k"V& II rkfydk 4 ds vuqlkj de ls de nks lIrkg ¼nl fnu½ dh vof/k dh j[k&j[kko vkSj vU; lac) 
dk;Zdyki ¼iii½ vFkok de ls de nks lIrkg ¼nl fnu½ ds izR;sd ikB~̧ kØe@dk;ZØe ds LFkku ij de ls de ,d 
lIrkg ¼5 fnu½ dh vof/k ds nks ikB~̧ kØe iw.kZ fd, gksa ¼iv½ laxr fo"k; esa ¼bZ& izek.ku ds lkFk½ ,evksvkslh ikB~̧ kØe 
fd;k gks@ fodflr fd;k gks] vkSj ¼v½ vFkok iqLrkdky; mUUk;u ikB~̧ kØe fd;k gksA 

3½  iqLrdky; vkbZlhVh lesdu lfgr uoksUes"kh iqLrdky; lsokvksa ds lk{; gksaA  

4½ iqLrdky; foKku@ lwpuk foKku@ izys[khdj.k@ vfHkys[k vkSj ik.Mqfyfi laj{k.k esa ih,pMh dh mikf/k izkIr dh gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M%%%%        

fdlh O;fä fo'ks"k dks izksUur fd;k tk ldrk gS] ;fn( 
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¼i½ ;fn mls ewY;kadu vof/k ds fiNys rhu o"kks± esa ls de ls de nks o"kksZa ds nkSjku okÆ"kd fu"iknu ewY;kadu fjiksVZ esa 
^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa] tSlk fd ifjf'k"V& II rkfydk 4 esa fofufnZ"V gS( vkSj 

¼ii½ izksUufr dh flQkfj'k lk{kkRdkj esa fu"iknu ds vk/kkj ij bu fofu;eksa ds vuqlkj xfBr p;u lfefr }kjk dh 
tk,xhA 

³----    funs'kd] 'kkjhfjd f'k{kk vkSj [ksydwn dsfuns'kd] 'kkjhfjd f'k{kk vkSj [ksydwn dsfuns'kd] 'kkjhfjd f'k{kk vkSj [ksydwn dsfuns'kd] 'kkjhfjd f'k{kk vkSj [ksydwn ds fy,fy,fy,fy, dWfj;jdWfj;jdWfj;jdWfj;j mUUkfrmUUkfrmUUkfrmUUkfr ;kstuk;kstuk;kstuk;kstuk ¼lh,,l½¼lh,,l½¼lh,,l½¼lh,,l½     

uksVuksVuksVuksV% % % %     

¼i½ fuEufyf[krfuEufyf[krfuEufyf[krfuEufyf[kr mica/k dsoymica/k dsoymica/k dsoymica/k dsoy mumumumu dkÆedksadkÆedksadkÆedksadkÆedksa ijijijij ykxw gSaykxw gSaykxw gSaykxw gSa tkstkstkstks 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn dsdsdsds f'k{k.kf'k{k.kf'k{k.kf'k{k.k lslslsls tqM+stqM+stqM+stqM+s uuuu gksaAgksaAgksaAgksaA 
ftuftuftuftu laLFkkuksalaLFkkuksalaLFkkuksalaLFkkuksa esaesaesaesa 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn ,d,d,d,d f'k{k.kf'k{k.kf'k{k.kf'k{k.k foHkkxfoHkkxfoHkkxfoHkkx gSgSgSgS ogkaogkaogkaogka dsdsdsds f'k{kd]f'k{kd]f'k{kd]f'k{kd] egkfo|ky;ksa@ laLFkkuksaegkfo|ky;ksa@ laLFkkuksaegkfo|ky;ksa@ laLFkkuksaegkfo|ky;ksa@ laLFkkuksa vkSvkSvkSvkSjjjj 
fo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksa dsdsdsds fy,fy,fy,fy, Øe'k%Øe'k%Øe'k%Øe'k% bu fofu;eksabu fofu;eksabu fofu;eksabu fofu;eksa dsdsdsds [k.M[k.M[k.M[k.M 6666----4444 ¼[k½¼[k½¼[k½¼[k½ vkSjvkSjvkSjvkSj 6666----4444 ¼x½¼x½¼x½¼x½ dsdsdsds varxZrvarxZrvarxZrvarxZr 'kkfey'kkfey'kkfey'kkfey gksxsaAgksxsaAgksxsaAgksxsaA     

¼ii½ fo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksafo'ofo|ky;ksa esaesaesaesa mimimimi funs'kd]funs'kd]funs'kd]funs'kd] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn] ds[ksydwn] ds[ksydwn] ds[ksydwn] ds nksnksnksnks LrjLrjLrjLrj gksaxsgksaxsgksaxsgksaxs vFkkZr~ vdknfedvFkkZr~ vdknfedvFkkZr~ vdknfedvFkkZr~ vdknfed Lrj 13dLrj 13dLrj 13dLrj 13d vkSj vkSj vkSj vkSj 
vdknfedvdknfedvdknfedvdknfed Lrj 14] tcfdLrj 14] tcfdLrj 14] tcfdLrj 14] tcfd egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kd] 'kkjhffuns'kd] 'kkjhffuns'kd] 'kkjhffuns'kd] 'kkjhfjdjdjdjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn dsdsdsds ikapikapikapikap LrjLrjLrjLrj gksaxsgksaxsgksaxsgksaxs vFkkZr~ vdknfedvFkkZr~ vdknfedvFkkZr~ vdknfedvFkkZr~ vdknfed Lrj Lrj Lrj Lrj 
10] vdknfed10] vdknfed10] vdknfed10] vdknfed Lrj 11] vdknfedLrj 11] vdknfedLrj 11] vdknfedLrj 11] vdknfed Lrj 12]Lrj 12]Lrj 12]Lrj 12]    vdknfedvdknfedvdknfedvdknfed Lrj 13dLrj 13dLrj 13dLrj 13d vkSj vdknfedvkSj vdknfedvkSj vdknfedvkSj vdknfed Lrj 14 ALrj 14 ALrj 14 ALrj 14 A    

I.  lgk;dlgk;dlgk;dlgk;d funs'kd] 'kkjhfjdfuns'kd] 'kkjhfjdfuns'kd] 'kkjhfjdfuns'kd] 'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn ¼¼¼¼vdknfedvdknfedvdknfedvdknfed Lrj 10½@Lrj 10½@Lrj 10½@Lrj 10½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kd]funs'kd]funs'kd]funs'kd]    'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn    
¼¼¼¼vdknfvdknfvdknfvdknfedededed Lrj 10Lrj 10Lrj 10Lrj 10½ ½ ½ ½ lslslsls    lgk;dlgk;dlgk;dlgk;d funs'kd] 'kkjhfjdfuns'kd] 'kkjhfjdfuns'kd] 'kkjhfjdfuns'kd] 'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku    @@@@vdknfedvdknfedvdknfedvdknfed Lrj 11Lrj 11Lrj 11Lrj 11½ ½ ½ ½ @ egkfo|ky;@ egkfo|ky;@ egkfo|ky;@ egkfo|ky; 
funs'kd] 'kkjhfjdfuns'kd] 'kkjhfjdfuns'kd] 'kkjhfjdfuns'kd] 'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn    ¼¼¼¼ofj"Bofj"Bofj"Bofj"B osruekuosruekuosruekuosrueku    @@@@vdknfedvdknfedvdknfedvdknfed Lrj 11Lrj 11Lrj 11Lrj 11½½½½    

;ksX;rk;ksX;rk;ksX;rk;ksX;rk% % % %     

¼i½ mUgkasus 'kkjhfjd f'k{kk vFkok 'kkjhfjd f'k{kk vkSj [ksydwn vFkok [ksydwn foKku esa ih,pMh dh mikf/k ds lkFk pkj 
o"kZ dh lsok iw.kZ dh gks vFkok ,e-fQy- dh mikf/k ds lkFk ikap o"kZ dh lsok ]vFkok ,e-fQy] ;k ih,pMh dh mikf/k 
ds fcuk Ng o"kZ dh lsok iw.kZ dh gksA  

¼ii½ mUgkasus 21 fnu dh vof/k ds ,d izcks/ku ikB~̧ kØe esa Hkkx fy;k gks( vkSj 

¼iii½     mUgkasus fuEufyf[kr esa ls fdlh ,d dks iw.kZ fd;k gks% ¼ad½ iqu’p;kZ ikB~̧ kØe@ 'kks/k dk;Zfof/k ikB~̧ kØe@dk;Z'kkyk( ¼[k½ 
de ls de 5 fnu dh vof/k dk izf'k{k.k f'k{k.k& Kku vtZu& ewY;kadu izkS|ksfxdh dk;ZØe @ ladk; fodkl 
dk;ZØe( ¼x½ ,d ,evksvkslh ikB~̧ kØe ¼bZ&izek.ku ds lkFk½ dks iw.kZ fd;k gks@ fodflr fd;k gks A 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh O;fä fo'ks"k dks izksUur fd;k tk ldrk gS] ;fn( 

¼i½ ;fn mls ewY;kadu vof/k ds fiNys pkj@ ikap@ Ng o"kks± esa ls de ls de rhu@ pkj@ ikap@ o"kksZa] tSlk Hkh ekeyk 
gks] dh okÆ"kd fu"iknu ewY;kadu fjiksVZ esa ^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa] tSlk fd ifjf'k"V& II rkfydk 
5 esa fofufnZ"V gS( vkSj 

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh tk,xhA 

II----    lgk;dlgk;dlgk;dlgk;d funs'kdfuns'kdfuns'kdfuns'kd]]]] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd ffff'k{kk'k{kk'k{kk'k{kk vkSjvkSjvkSjvkSj [ksydwn ¼ofj"B[ksydwn ¼ofj"B[ksydwn ¼ofj"B[ksydwn ¼ofj"B osrueku@ vdknfedosrueku@ vdknfedosrueku@ vdknfedosrueku@ vdknfed LrjLrjLrjLrj 11½@11½@11½@11½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kd]funs'kd]funs'kd]funs'kd] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd 
f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn ¼ofj"B¼ofj"B¼ofj"B¼ofj"B osrueku @osrueku @osrueku @osrueku @ vdknfedvdknfedvdknfedvdknfed LrjLrjLrjLrj 11½11½11½11½ lslslsls fo'ofo|ky; lgk;dfo'ofo|ky; lgk;dfo'ofo|ky; lgk;dfo'ofo|ky; lgk;d funs'kd]funs'kd]funs'kd]funs'kd] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kk vkSjf'k{kk vkSjf'k{kk vkSjf'k{kk vkSj [ksydwn [ksydwn [ksydwn [ksydwn 
¼p;u¼p;u¼p;u¼p;u xzsM@ vdknfedxzsM@ vdknfedxzsM@ vdknfedxzsM@ vdknfed LrjLrjLrjLrj 12½@12½@12½@12½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kd]funs'kd]funs'kd]funs'kd] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkvkvkvkSjSjSjSj [ksydwn[ksydwn[ksydwn[ksydwn ¼p;u¼p;u¼p;u¼p;u xzsM@ vdknfedxzsM@ vdknfedxzsM@ vdknfedxzsM@ vdknfed LrjLrjLrjLrj 12½12½12½12½ 

1½ mUgksaus ml xzsM esa ikap o"kZ dh lsok iw.kZ dj yh gksA 

2½ mUgkasus fiNys ikap o"kkZsa ds nkSjku fuEufyf[kr esa ls fdlh nks dks iw.kZ fd;k gks% ¼i½ iqu’p;kZ ikB~̧ kØe] 'kks/k 
dk;Zfof/k dk;Z'kkykvksa dh Js.kh esa ls ,d ikB~̧ kØe@ dk;ZØe iw.kZ fd;k gksA ¼ii½ de ls de nks lIrkg ¼nl 
fnu½ dh vof/k dk f'k{k.k& Kku vtZu& ewY;kadu izkS|ksfxdh dk;ZØe@ ladk; fodkl dk;ZØe iw.kZ fd;k gks] 
vFkok ¼iii½ de ls de nks lIrkg ¼nl fnu½ ds izR;sd ikB~̧ kØe@dk;ZØe ds LFkku ij de ls de ,d 
lIrkg ¼5 fnu½ dh vof/k ds nks ikB~̧ kØe iw.kZ fd, gksa] vkSj ¼iv½ laxr fo"k; esa ¼bZ& izek.ku ds lkFk½ 
,evksvkslh ikB~̧ kØe iw.kZ fd;k gks@ fodflr fd;k gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh O;fä fo'ks"k dks izksUur fd;k tk ldrk gS] ;fn( 
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 ¼i½ ;fn mls ewY;kadu vof/k ds fiNys ikap o"kks± esa ls de ls de pkj o"kksZa ds nkSjku okÆ"kd fu"iknu ewY;kadu fjiksVZ esa 
^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa] tSlk fd ifjf'k"V& II rkfydk 5 esa fofufnZ"V fd;k x;k gS( vkSj 

¼ii½ izksUufr dh flQkfj'k Nkuchu& lg& ewY;kadu lfefr }kjk dh xbZ tk,xhA 

III----    fo'ofo|ky; lgk;dfo'ofo|ky; lgk;dfo'ofo|ky; lgk;dfo'ofo|ky; lgk;d funs'kd]funs'kd]funs'kd]funs'kd] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn ¼p;u[ksydwn ¼p;u[ksydwn ¼p;u[ksydwn ¼p;u xzsM@ vdknfedxzsM@ vdknfedxzsM@ vdknfedxzsM@ vdknfed LrjLrjLrjLrj 12½@12½@12½@12½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kd]funs'kd]funs'kd]funs'kd] 
'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn ¼p;u¼p;u¼p;u¼p;u xzsM@xzsM@xzsM@xzsM@ vdknfedvdknfedvdknfedvdknfed LrjLrjLrjLrj 12½12½12½12½  lslslsls fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky; mimimimi funs'kdfuns'kdfuns'kdfuns'kd 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kk vkSjf'k{kk vkSjf'k{kk vkSjf'k{kk vkSj [ksydwn [ksydwn [ksydwn [ksydwn 
¼vdknfed¼vdknfed¼vdknfed¼vdknfed LrjLrjLrjLrj 13d13d13d13d½@½@½@½@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kdfuns'kdfuns'kdfuns'kd 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn ¼vdknfed¼vdknfed¼vdknfed¼vdknfed LrjLrjLrjLrj 13d½13d½13d½13d½ esa izksUufr gsrqesa izksUufr gsrqesa izksUufr gsrqesa izksUufr gsrq    

1½ mUgkasus rhu o"kZ dh lsok iw.kZ dj yh gks( 

2½  mUgkasus fiNys rhu o"kkZsa ds nkSjku fuEufyf[kr esa ls fdlh nks dks iw.kZ fd;k gks% ¼i½ iqu’p;kZ ikB~̧ kØe] 'kks/k dk;Zfof/k 
dk;Z'kkykvksa dh Js.kh esa ls ,d ikB~̧ kØe@ dk;ZØe iw.kZ fd;k gksA ¼ii½ de ls de nks lIrkg ¼nl fnu½ dh vof/k 
dk f'k{k.k& Kku vtZu& ewY;kadu izkS|ksfxdh dk;ZØe@ ladk; fodkl dk;ZØe iw.kZ fd;k gks] ¼vFkok de ls de nks 
lIrkg ¼nl fnu½ ds izR;sd ikB~̧ kØe@dk;ZØe ds LFkku ij de ls de ,d lIrkg ¼5 fnu½ dh vof/k ds nks 
ikB~̧ kØe iw.kZ fd, gksa½] vkSj ¼iii½ laxr fo"k; esa ¼bZ& izek.ku ds lkFk½ ,evksvkslh ikB~̧ kØe iw.kZ fd;k gks@ fodflr 
fd;k gksA 

lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr ekun.Mekun.Mekun.Mekun.M% % % %     

fdlh O;fä fo'ks"k dks izksUur fd;k tk ldrk gS] ;fn( 

¼i½ mls ewY;kadu vof/k ds fiNys rhu o"kks± esa ls de ls de nks o"kksZa ds nkSjku okÆ"kd fu"iknu ewY;kadu fjiksVZ esa 
^larks"ktud^ vFkok ^vPNŝ  xzsM izkIr gq, gksa] tSlk fd ifjf'k"V& II rkfydk 5 esa fofufnZ"V fd;k x;k gS( vkSj 

¼ii½ izksUufr dh flQkfj'k lk{kkRdkj esa fu"iknu ds vk/kkj ij bu fofu;eksa ds vuqlkj xfBr p;u lfefr }kjk dh 
tk,xhA 

IV----    fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky; mimimimi funs'kd]funs'kd]funs'kd]funs'kd] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn@[ksydwn@[ksydwn@[ksydwn@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kd]funs'kd]funs'kd]funs'kd] 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn ¼vdknfed¼vdknfed¼vdknfed¼vdknfed 
LrjLrjLrjLrj 13d½13d½13d½13d½  lslslsls fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky; mimimimi funs'kdfuns'kdfuns'kdfuns'kd 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kk vkSf'k{kk vkSf'k{kk vkSf'k{kk vkSjjjj [ksydwn@[ksydwn@[ksydwn@[ksydwn@ egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky; funs'kdfuns'kdfuns'kdfuns'kd 'kkjhfjd'kkjhfjd'kkjhfjd'kkjhfjd f'k{kkf'k{kkf'k{kkf'k{kk vkSjvkSjvkSjvkSj [ksydwn[ksydwn[ksydwn[ksydwn 
¼vdknfed¼vdknfed¼vdknfed¼vdknfed LrjLrjLrjLrj 14½14½14½14½ esaesaesaesa lh,,llh,,llh,,llh,,l izksUufrizksUufrizksUufrizksUufr dsdsdsds fy,fy,fy,fy, ekun.Mekun.Mekun.Mekun.M fuEufyf[krfuEufyf[krfuEufyf[krfuEufyf[kr gksxsagksxsagksxsagksxsa%%%%    

1½ mUgkasus rhu o"kZ dh lsok iw.kZ dj yh gks( 

2½  mUgkasus fiNys ikap o"kkZsa ds nkSjku fuEufyf[kr esa ls fdlh ,d dks iw.kZ fd;k gks%  

¼i½ iqu’p;kZ ikB~̧ kØe] 'kks/k dk;Zfof/k dk;Z'kkykvksa dh Js.kh esa ls ,d ikB~̧ kØe@ dk;ZØe iw.kZ fd;k gksA ¼ii½ de ls de 
nks lIrkg ¼nl fnu½ dh vof/k dk f'k{k.k& Kku vtZu& ewY;kadu izkS|ksfxdh dk;ZØe@ ladk; fodkl dk;ZØe iw.kZ 
fd;k gks] ¼vFkok de ls de nks lIrkg ¼nl fnu½ ds izR;sd ikB~̧ kØe@dk;ZØe ds LFkku ij de ls de ,d 
lIrkg ¼5 fnu½ dh vof/k ds nks ikB~̧ kØe iw.kZ fd, gksa½] vkSj ¼iii½ laxr fo"k; esa ¼bZ& izek.ku ds lkFk½ ,evksvkslh 
ikB~̧ kØe iw.kZ fd;k gks@ fodflr fd;k gksA 

3½ de ls de nks lIrkg dh vof/k dh izfrLi/kkZvksa vkSj vuqf'k{k.k dSEiksa ds vk;kstu dk lk{;A 

4½ jkT;@ jk”Vªh;@ varfoZ’ofo|ky;h@ la;qDr fo’ofo|ky;h vkfn TkSlh izfrLi/kkZvksa ds fy, nyksa@ ,FkfyVksa }kjk csgrj 
fu”iknu djkus ds lk{; vkfnA 

5½ 'kkjhfjd f'k{kk vFkok 'kkjhfjd f'k{kk rFkk [ksydwn vkSj [ksydwn foKku esa ih,pMh mikf/k /kkjd gksA 

lh,,l izksUufr ekud %lh,,l izksUufr ekud %lh,,l izksUufr ekud %lh,,l izksUufr ekud %    

fdlh O;fä fo'ks"k dks izksUur fd;k tk ldrk gS] ;fn( 

¼i½ og xr 3 o"kksaZ dh leh{kk vof/k esa ls de ls de nks o"kksaZ esa *larq"V* ;k *csgrj* xzsM dh fu"iknu ewY;kadu fjiksVZ çkIr djrk 
gS tSlk dh ds ifjf'k"V II] rkfydk 5 esa fofufnZ"V gS] vkSj( 

¼ii½ izksUufr dh laLrqfr bu fu;eksa ds vuqlkj xfBr ,d p;u lfefr dh flQkfj'kksa ij lk{kkRdkj esa fd, x, çn'kZu ds vk/kkj 
ij dh tk,xhA 

6-5  bl O;olk; esa vkus okys mPp eSfjV] mPp xq.koÙkk ds vuqla/kku çdk'kuksa dh vf/kd la[;k vkSj mi;qä Lrj ij vuqHko okys lg& 
vkpk;Z vFkok vkpk;Z dk vfxze osru of̀) dk foosdiw.kZ iqjLdkj] ladk; esa vU; f'k{kdksa ds osru <kaps vkSj esfjV& fof'k"V dk;Z dks 
/;ku esa j[krs gq, çR;sd ekeys dh eSfjV ds lanHkZ esa O;fäxr vH;fFkZ;ksa ds ekeys ij fopkj djrs le; p;u lfefr dh flQkfj'kksa ds 
vk/kkj ij lacaf/kr fo'ofo|ky; vFkok HkrhZ djus okyh laLFkk ds mi;qä çkf/kdkjh dh l{kerk ij vk/kkfjr gksxkA vfxze osru of̀) dk 
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;g foosdiw.kZ iqjLdkj mu yksxksa ij ykxw ugha gksxk tks lgk;d vkpk;Z@ lgk;d iqLrdk/;{k@ lgk;d funs'kd 'kkjhfjd f'k{kk vkSj 
[ksydwn ds :i esa bl is'ks esa vkrs gSa vkSj tks ih,pMh] ,efQy vFkok ,eVsd vkSj ,y,y,e dh mikf/k çkIr djus ij vfxze osru o`f) 
çkIr djus ds ik= gSaA rFkkfi] p;u lfefr dh cSBd esa fy, x, fu.kZ; vkSj fjd‚MZ ds vuqlkj lsok esa vkus okys ,sls  lgk;d 
vkpk;Z@ lgk;d iqLrdk/;{k@ lgk;d funs'kd 'kkjhfjd f'k{kk vkSj [ksydwn vfxze osruof̀) ds foosdiw.kZ iqjLdkj ds ik= gks ldrs gSa 
ftuds ikl ih,pMh mikf/k çkIr djus ds i'pkr~ iksLV M‚DVksjy f'k{kk 'kks/k vuqHko vkSj fl) iwoZoÙ̀k gksaA 

7777----0000            fo'ofo|ky;ksa ds le dqyifr@dqyifr dk p;u %fo'ofo|ky;ksa ds le dqyifr@dqyifr dk p;u %fo'ofo|ky;ksa ds le dqyifr@dqyifr dk p;u %fo'ofo|ky;ksa ds le dqyifr@dqyifr dk p;u %    

7777----1   le dqyifr %1   le dqyifr %1   le dqyifr %1   le dqyifr %    

le dqyifr dh fu;qfä dk;Zdkjh ifj"kn }kjk dqyifr dh flQkfj'kksa ds vk/kkj dh tk,xhA 

7-2   ;g dqyifr dk fo'ks"kkf/kdkj gksxk fd og ,d O;fä dh dk;Zdkjh ifj"kn~ esa le dqyifr ds #i esa flQkfj'k djsA le dqyifr] 
dqyifr dh dk;kZy; vof/k lekIr gksus rd gh dk;kZy; esa cuk jgsxkA  

7777----3   dqyifr 3   dqyifr 3   dqyifr 3   dqyifr     

¼i½ loksZPp Lrj dh l{kerk] lR;fu"Brk] uSfrdrk vkSj laLFkk ds çfr çfrc)rk lEiUu O;fDr dks gh dqyifr fu;qä fd;k 
tk,xkA dqyifr ds :i esa fu;qä fd, tkus okyk O;fä ,d fo'ofo|ky; esa de ls de 10 o"kksaZ ds fy, vkpk;Z ds :i 
esa vuqHko ;k ,d çfrf"Br vuqla/kku ;k 'kS{kf.kd ç'kklfud laxBu eSa 'kS{kf.kd usrR̀o ds lk{; ds lkFk 10 o"kksaZ ds vuqHko 
ds lkFk ,d fof'k"V f'k{kkfon~ gksuk pkfg, A 

¼ii½ dqyifr ds in gsrq p;u ,d [kkst lg p;u lfefr ds ek/;e ls ,d lkoZtfud vf/klwpuk ;k ukekadu ;k çfrHkk [kkst 
çfØ;k ;k buds la;kstu ls 3 ls 5 yksxksa ds ,d iSuy }kjk mfpr igpku ds ek/;e ls dh tkuh pkfg,A ,slh [kkst lg 
p;u lfefr ds lnL; mPprj f'k{kk ds {ks= esa çfrf"Br O;fä gksus pkfg, vkSj fdlh Hkh çdkj ls lacaf/kr fo'ofo|ky; ;k 
mlds egkfo|ky;ksa ls ugha tqM+s gksus pkfg,A iSuy rS;kj djrs le; [kkst lg p;u lfefr dks 'kS{kf.kd mR—"Vrk] ns'k 
vkSj fons'k esa mPprj f'k{kk ç.kkyh ls voxr gksus ds vfrfjä 'kS{kf.kd vkSj ç'kklfud vfHk'kklu esa i;kZIr vuqHko dks 
fyf[kr :i esa isuy lfgr dqyk/;{k@dqykf/kifr dks nsuk pkfg,A jkT;ksa] futh vkSj le fo'ofo|ky;ksa ds dqyifr;ksa ds 
pquko gsrq [kkst lg p;u lfefr ds ,d lnL; dk ukekadu fo'ofo|ky; vuqnku vk;ksx ds lHkkifr }kjk fd;k tkuk 
pkfg, A  

¼iii½ dqyifr dh fu;qfä [kkst lg p;u lfefr }kjk flQkfj'k fd, x, iSuy ds ukeksa esa ls dqyk/;{k@ dqykf/kifr }kjk dh 
tk,xhA 

¼iv½ dqyifr dk dk;Zdky mldh ekStwnk lsok vof/k dk Hkkx cu tk,xk] tks mls lsok ls tqM+s lHkh  ykHkksa gsrq ik= cuk,xhA 

8888----0   brj dk;k0   brj dk;k0   brj dk;k0   brj dk;kZFkZ NqV~Vh] v/;;u Nqêh] lcSfVdy NqêhZFkZ NqV~Vh] v/;;u Nqêh] lcSfVdy NqêhZFkZ NqV~Vh] v/;;u Nqêh] lcSfVdy NqêhZFkZ NqV~Vh] v/;;u Nqêh] lcSfVdy Nqêh    

    8888----1 brj dk;kZFkZ NqV~Vh1 brj dk;kZFkZ NqV~Vh1 brj dk;kZFkZ NqV~Vh1 brj dk;kZFkZ NqV~Vh 

¼i½ ,d 'kS{kf.kd o"kZ esa 30 fnu rd dh brj dk;kZFkZ NqV~Vh fuEufyf[kr ç;kstukFkZ çnku dh tk ldrh gS % 

¼d½ fo'ofo|ky; }kjk ukfer çfrfuf/k ds :i esa ;k fo'ofo|ky;@ egkfo|ky; dh vuqefr ds lkFk vfHkfoU;kl dk;ZØe] 
iqu'p;kZ ikBîØe] 'kks/k i)fr dk;Z'kkyk] ladk; vf/k"Bkiu dk;ZØe] lEesyu] laxks"Bh ;k fopkj xks"Bh esa Hkkx ysus ds fy, ( 

¼[k½ fo'ofo|ky; dks laLFkkuksa vkSj fo'ofo|ky;ksa ls ,sls laLFkkuksa vkSj egkfo|ky;ksa esa O;k[;ku nsus ds fy, vkea=.k feyus vkSj 
mls midqyifr@ egkfo|ky; ds çkpk;Z }kjk Loh—r djus dh fLFkfr esa( 

¼x½  fo'ofo|ky;@ egkfo|ky; }kjk çfrfu;qfä vk/kkj ij vU; Hkkjrh; ;k fons'kh fo'ofo|ky;] vU; fdlh ,tsalh] laLFkk] ;k 
laxBu esa dke djus gsrq( 

¼?k½ dsaæ ljdkj] jkT; ljdkj] fo'ofo|ky; vuqnku vk;ksx] lg;ksxh fo'ofo|ky; ;k vU; fdlh leku 'kS{kf.kd fudk; }kjk 
fu;qä lfefr ds f'k"VeaMy esa Hkkx ysus ;k dke djus ij( vkSj 

¼³½ fo'ofo|ky;@ egkfo|ky; }kjk mls fn;k x;k vU; dksbZ dk;Z djus ds fy,A 

¼ii½ çR;sd volj ij Nqêh dh vof/k bl çdkj gksuh pkfg, ftls Loh—fr iznku djus okys vf/kdkjh }kjk vfuok;Z le>k tk,A 

¼iii½ iw.kZ osru ds lkFk Nqêh nh tk ldrh gS c'krsZ ;fn f'k{kd ,d v/;srkof̀Ùk ;k ekuns; ;k mlds lkekU; [kpZ gsrq vko';d 
jkf'k ls brj dksbZ vkSj foÙkh; lgk;rk izkIr dj jgk gS rks de osru vkSj HkÙkksa ds lkFk brj dk;kZFkZ NqV~Vh dks Loh—fr nh 
tk ldrh gSA 

¼iv½ brj dk;kZFkZ NqV~Vh dks vftZr Nqêh] v/kZ osru Nqêh ;k osru jfgr Nqêh ;k vlk/kkj.k Nqêh ds lkFk tksM+k tk ldrk gSA 
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¼v½ brj dk;kZFkZ NqV~Vh] fo'ofo|ky; vuqnku vk;ksx] Mh,lVh bR;kfn dh cSBdksa esa Hkkx ysus gsrq Hkh iznku dh tk ldrh gS] tgka 
,d f'k{kd dks ,d 'kS{kf.kd fudk;] ljdkjh ,tsalh ;k xSj& ljdkjh laxBu ds lkFk mldh fo'ks"kKrk dks lk>k djus ds fy, vkeaf=r 
fd;k x;k gksA 

8888----2    v/;;u Nqêh %2    v/;;u Nqêh %2    v/;;u Nqêh %2    v/;;u Nqêh %    

¼i½ v/;;u vodk'k dh ;kstuk mu ladk;ksa dks Nk=of̀Ùk@ v/;srkof̀Ùk dk ykHk mBkus dk volj çnku djrh gS tks uo& Kku 
vftZr djus vkSj vius fo'ys"k.kkRed dkS'ky dks lq/kkjuk pkgrs gSaA tc fdlh f'k{kd dks mPprj f'k{kk çkIr djus] ih,pMh] 
iksLV M‚DVksjy vgrkZ ;k fons'kh mPprj f'k{kk laLFkku esa ,d 'kks/k ifj;kstuk  gsrq Nk=of̀Ùk ;k othQk ¼pkgs fdlh Hkh uke 
ls dgk tk,½ feyrk gS rks Nk=of̀Ùk@ v/;srkof̀Ùk dh jkf'k dks mlds ewy laLFkku }kjk mls fn, tk jgs osru ls ugha tksM+uk 
pkfg,A iqjL—r O;fä dks Nk=of̀Ùk@ v/;srkof̀Ùk dh laiw.kZ vof/k ds fy, osru fn;k tkuk pkfg, c'krsZ fd og estcku ns'k 
esa f'k{k.k tSlh dksbZ vU; ykHkdkjh ukSdfj;ka ugha djrk gksA 

¼ii½ v/;;u Nqêh ij x, ,d f'k{kd dks ml Nqêh vof/k ds nkSjku Hkkjr ;k fons'k esa fdlh laxBu ds varxZr fu;fer ;k 
va'kdkfyd fu;qfä ds varxZr dksbZ dk;Z ugha djsxkA gkykafd] mls Hkkjr ;k fons'k esa fdlh Hkh laLFkku esa fu;fer jkstxkj 
ds vfrfjä ,d ekuns; ;k fdlh vkSj çdkj dh lgk;rk ds lkFk ,d v/;srkof̀Ùk ;k ,d 'kks/k Nk=of̀Ùk ;k ,d rnFkZ f'k{k.k 
vkSj 'kks/k dk;Z Loh—r djus dh vuqefr gSA ;fn mldk@mldh ç/kku laLFkk dh dk;Zdkfj.kh ifj"kn~@ flafMdsV pkgs rks 
bl laca/k esa çkIr fdlh ikorh ds vk/kkj ij mlds f'k{k.k bR;kfn tks fd mlds fu;kstd }kjk fu/kkZfjr fd;k tk,xk] ds 
LFkku ij de osru vkSj HkÙkksa ij v/;;u Nqêh ns ldrh gSA 

¼iii½ v/;;u Nqêh ços'k Lrj ij fu;qä fd, x, O;fä tSls lgk;d vkpk;Z@ lgk;d iqLrdk/;{k@ 'kkjhfjd f'k{kk vkSj [ksydwn 
lgk;d funs'kd@ egkfo|ky; MhihbZ,aM,l ¼fo'ofo|ky;@ egkfo|ky;@ laLFkku ds lgk;d vkpk;Z ;k vkpk;Z tks  
vU;Fkk  lcSfVdy Nqêh ds fy, ik= gSa ds vfrfjä½ dks de ls de 3 o"kZ dh fujarj lsok ds i'pkr~ ,d fof'k"V {ks= esa 
v/;;u djus ;k mlds fo'ofo|ky;@ egkfo|ky;@ laLFkku esa mlds dk;Z ls lh/ks lacaf/kr 'kks/k ;k fo'ofo|ky; laxBu 
ds fofHkUu igyqvksa vkSj f'k{kk dh i)fr;ksa ds fo'ks"k v/;;u gsrq iw.kZ ;kstuk nsus ds i'pkr~ çnku dh tkuh pkfg,A 

¼iv½ v/;;u Nqêh lacaf/kr foHkkx ds foHkkxk/;{k dh flQkfj'kksa ij dk;Zdkfj.kh ifj"kn@ flafMdsV }kjk çnku dh tkuh pkfg,A 
viokn Lo:i ekeyksa ftlesa dk;Zdkfj.kh ifj"kn~@ flafMdsV larq"V gks fd bl izdkj NqV~Vh dks c<+k;k tkuk 'kS{kf.kd vk/kkj 
ij vifjgk;Z gS vkSj fo'ofo|ky;@ egkfo|ky;@ laLFkku ds fgr esa gS] dks NksM+dj Nqêh ,d ckj esa 3 o"kZ ls vf/kd dh 
vof/k ds fy, ugha nh tkuh pkfg,A 

¼v½ v/;;u Nqêh lekIr gksus ds i'pkr~ dk;Z ij ykSVus dh laHkkfor frfFk ds 5 o"kZ ds vanj ml f'k{kd ds lsokfuoÙ̀k gksus dh 
fLFkfr esa mls v/;;u Nqêh çnku ugha dh tk,xhA 

¼vi½ fdlh dks Hkh mlds laiw.kZ lsokdky ds nkSjku v/;;u Nqêh nks ckj ls vf/kd çnku ugha dh tk,xhA vfirq] laiw.kZ lsokdky 
ds nkSjku xzkâ; v/;;u Nqêh dh vf/kdre vof/k ikap o"kZ ls vf/kd ugha gksuh pkfg,A 

¼vii½ v/;;u Nqêh ,d ckj ls vf/kd nh tk ldrh gS c'krsZ fd v/;;u Nqêh dh igys okyh vof/k iw.kZ gksus ij f'k{kd ds okil 
vkus ds i'pkr~ ikap o"kZ ls de dk le; ugha gqvk gksA vkxkeh v/;;u Nqêh dh vof/k gsrq f'k{kd dks iwoZ esa yh xbZ Nqêh 
dh vof/k ds nkSjku fd, x, dk;Z ds ckjs esa lwfpr djuk gksxk vkSj laHkkfor v/;;u Nqêh dh vof/k ds nkSjku fd, tkus 
okys dk;Z dk fooj.k Hkh nsuk gksxkA 

¼viii½ dksbZ Hkh f'k{kd ftls v/;;u Nqêh çnku dh xbZ gS] dks dk;Zdkfj.kh ifj"kn~@ flafMdsV dh vuqefr ds fcuk v/;;u 
ikB~îØe ;k 'kks/k dk;ZØe dks i;kZIr :i ls cnyus dh vuqefr ugha nh tk,xh] ;fn v/;;u ikB~îØe Loh—r v/;;u Nqêh 
dh rqyuk esa de iM+rk gS] rks f'k{kd dks v/;;u ikBîØe dh lekfIr ds i'pkr lsok esa okil vkuk gksxk] tc rd dh 
dk;Zdkfj.kh ifj"kn@ flafMdsV dh vfxze eatwjh ls de gqbZ vof/k esa çkIr dh vlk/kkj.k Nqêh ugha ekuk tkrk gSA 

¼ix½ M~;wVh ls vuqifLFkfr jgus dh vf/kdre vof/k tks fd rhu o"kZ ls vf/kd ugha gks] ds v/;/khu] v/;;u Nqêh esa vftZr Nqêh] 
v/kZ osru Nqêh] vlk/kkj.k Nqêh tksMh tk ldrh gS c'krsZ fd f'k{kd ds [kkrs esa iM+h vftZr Nqfê;ksa dks f'k{kd ds Lofoosd ds 
vuqlkj mi;ksx fd;k tk,A tc v/;;u Nqêh]  Nqfê;ksa ls yxkrkj yh xbZ gks rc v/;;u Nqêh dh vof/k] Nqfê;ksa ds lekIr 
gksus ds i'pkr~ vkjaHk gqbZ ekuh tkuh pkfg,A ,d f'k{kd tks fd v/;;u Nqêh ds nkSjku mPprj in ij p;fur gqvk gks] mls 
in xzg.k djus ds i'pkr~ ml in ij j[kk tk,xk vkSj mPprj osrueku iznku fd;k tk,xkA 

¼x½ v/;;u Nqêh dh vof/k dks lsokfuof̀Ùk ykHk ¼isa'ku@ va'knk;h Hkfo"; fuf/k½ ds ç;kstukFkZ lsok esa tksM+k tkuk pkfg,] c'krsZZ 
f'k{kd viuh v/;;u Nqêh dh lekfIr ds i'pkr~ fo'ofo|ky;@ egkfo|ky;@ laLFkku  esa iqu% dk;Zxzg.k djrk gS vkSj 
ftl vof/k ds fy, ca/ki= fu"ikfnr fd;k x;k gS] ml vof/k rd laLFkku dh lsok djrk gSA 
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¼xi½ ,d f'k{kd dks çnku dh xbZ v/;;u Nqêh fujLr ekuh tk,xh ;fn eatwjh ds ckjg ekg ds Hkhrj og izkIr ugha dh tkrh gS 
c'krsZ fd tc çnku dh xbZ v/;;u Nqêh dks fujLr dj fn;k x;k gks] f'k{kd mä Nqêh ds fy, iqu% vkosnu dj ldrk gS A 

¼xii½ v/;;u Nqêh ysus okys f'k{kd dks ;g opu nsuk gksxk fd og v/;;u Nqêh lekIr gksus ds i'pkr lsok esa okil vkus ij lsok 
esa 'kkfey gksus dh frfFk ls ysdj yxkrkj de ls de 3 o"kksaZ rd fo'ofo|ky; @ egkfo|ky;@ laLFkku dh lsok djsxkA 

¼xiii½ ,d f'k{kd& 

¼ad½  tks mlss çnku dh xbZ v/;;u Nqêh dh vof/k ds Hkhrj viuk v/;;u iwjk djus esa vleFkZ jgrk gS] vFkok 

¼[k½ tks viuh v/;;u Nqêh lekIr gksus ds i'pkr fo'ofo|ky; dh lsokvksa dks iqu% 'kkfey gksus esa vlQy jgrk gS] vFkok 

¼x½ tks fo'ofo|ky; dh lsok esa iqu% 'kkfey gksrk gS ysfdu lsok esa 'kkfey gksus ds i'pkr fu/kkZfjr lsok vof/k dks iwjk fd, fcuk 
lsok NksM+ nsrk gS] vFkok 

¼?k½ ftls mä vof/k ds Hkhrj fo'ofo|ky; }kjk lsok ls fu"dkflr fd;k tkrk gS vFkok gVk;k tkrk gS rks og f'k{kd Nqêh osru 
esa nh xbZ jkf'k vkSj ml ij fn, x, HkÙkksa vkSj vU; [kpksaZ vFkok mldks ;k mldh vksj ls v/;;u ikBîØe ls lacaf/kr Hkqxrku dh jkf'k 
ds çfrnk; ds fy, ck/; gSA 

Li"Vhdj.k%Li"Vhdj.k%Li"Vhdj.k%Li"Vhdj.k%    

;fn ,d f'k{kd Nqêh vodk'k dks c<+kus dh ekax djrk gS vkSj mldh Nqêh ugha c<+kbZ tkrh gS ysfdu og ewyr% eatwj dh xbZ Nqêh dh 
lekfIr ds i'pkr~ lsok esa okil ugha vkrk gS rks bUgha fofu;eksa ds varxZr olwyh ds ç;kstukFkZ ;g ekuk tk,xk fd og Nqfê;ka lekIr 
gksus ds i'pkr lsok esa iqu% okil vkus esa vlQy jgk gSA 

mijksä mica/k ds ckotwn] dk;Zdkfj.kh ifj"kn@ flafMdsV vkns'k ns ldrk gS fd bu fofu;eksa esa ls dqN Hkh ml f'k{kd ij ykxw ugha 
gksxk] ftls v/;;u Nqêh ls okil vkus ds ckn 3 o"kZ ds Hkhrj fpfdRlk vk/kkj ij lsok ls lsokfuoÙ̀k gksus dh vuqefr iznku dh xbZ gSA 
c'krsZ vkxs] ;fn dk;Zdkfj.kh ifj"kn@ flafMdsV bu fofu;eksa ds varxZr f'k{kd }kjk çfrnk; jkf'k dks fdlh vU; vioknLo:i ekeys esa 
ekQ djrk gS ;k de djrk gS rks blds dkj.k dk fjd‚MZ j[kk tk,A 

¼xiv½ Nqêh dh eatwjh ds i'pkr~ f'k{kd dks Nqêh ij tkus ls igys fo'ofo|ky;@ egkfo|ky;@ laLFkku ds i{k esa ,d ca/ki= 
fu"ikfnr djuk gksxk ftlls og mi;qZDr iSjk ¼x½ ls ¼xiii½ esa nh xbZ 'krksaZ dks iwjk djus ds fy, ck/; gksxk vkSj mi;qZDr iSjk ¼x½ ls 
¼xiii½ ds vuq:i fo'ofo|ky;@ egkfo|ky;@ laLFkku dks  çfrnk; gks ldus okyh jkf'k foÙk vf/kdkjh@dks"kk/;{k dh larqf"V ds 
vuq:i vpy laifÙk dks /kjksgj jkf'k ;k ,d chek daiuh ds ,d fu"Bk ca/ki= ;k ,d vuqlwfpr cSad dh çfrHkwfr vFkok nks LFkkbZ 
v/;kidksa dh çfrHkwfr nsuh gksxhA 

¼xv½ v/;;u Nqêh ij x, f'k{kd dks vius ewy fo'ofo|ky;@ egkfo|ky;@ laLFkku ds dqylfpo@ çkpk;Z ds le{k mlds 
i;Zos{kd vFkok laLFkku ds çeq[k ls mldh çxfr dh Nekgh fjiksVZ tek djkuh gksxhA ,slh fjiksVZ v/;;u Nqêh dh vof/k ds çR;sd 6 
ekg dh lekfIr ls 1 ekg iwoZ dqylfpo@ çkpk;Z ds ikl igqp tkuh pkfg,A ;fn fjiksVZ dqylfpo@ çkpk;Z ds ikl fofufnZ"V le; ds 
Hkhrj ugha igqaprh gS rks Nqêh gsrq osru dk Hkqxrku dks ,slh fjiksVZ dh çkfIr rd vkLFkfxr j[kk tk ldrk gSA 

¼xvi½ Nqêh ij x, f'k{kd dks v/;;u Nqêh vof/k ds iwjk gksus ij ,d foLr`r fjiksVZ tek djuh gksxhA v/;;u Nqêh dh vof/k ds 
nkSjku çLrqr fd, x, 'kks/k nLrkost@ fofuca/k@ 'kS{kf.kd i=ksa dh ,d çfr çkFkfed :i ls fo'ofo|ky;@ egkfo|ky;@ laLFkku dh 
osclkbV ij lkoZtfud dh tkuh pkfg,A 

¼xvii½ ladk; lnL;] fo'ks"k:i ls lgk;d vkpk;Z ds Lrj ij dfu"B ladk; ds Kku vkSj dkS'ky dks c<+kus dh –f"V ls 
fo'ofo|ky;@ egkfo|ky;@ laLFkkuksa vkSj muds v/khuLFk foHkkxksa ds çeq[kksa dks ladk; lq/kkj ds fgr dks /;ku esa j[krs gq, v/;;u 
Nqêh iznku djus esa mnkj gksuk pkfg, rkfd nh?kkZof/k esa fo'ofo|ky;@ egkfo|ky;@ laLFkku ds 'kS{kf.kd ekud ldkjkRed :i ls 
çHkkfor gks ldsA 

8888----3 lcSfVdy Nqêh %3 lcSfVdy Nqêh %3 lcSfVdy Nqêh %3 lcSfVdy Nqêh %    

¼i½ fo'ofo|ky; vkSj egkfo|ky;ksa ds LFkk;h]  iw.kZdkfyd f'k{kd ftUgksaus mikpk;Z@ lg vkpk;Z ;k vkpk;Z ds :i esa 7 o"kZ dh 
lsok iwjh dj yh gS] dks fo'ofo|ky; vkSj mPprj f'k{kk ç.kkyh esa viuh dq'kyrk vkSj mi;ksfxrk c<+kus ds mís'; ls v/;;u vFkok 
'kks/k vFkok vU; dksbZ 'kS{kf.kd y{; çkIr djus ds fy, lcSfVdy Nqfê;ka iznku dh tk,aA bu Nqfê;ksa dh vof/k] ,d ckj eas] ,d o"kZ ls 
vf/kd ugha gksuh pkfg, vkSj f'k{kd ds laiw.kZ dWfj;j esa nks o"kZ ls vf/kd ugha gksuh pkfg,A 

¼ii½ ,d f'k{kd ftlus v/;;u Nqêh yh gSa] og rc rd lcSfVdy Nqêh dk gdnkj ugha gksxk tc rd fd f'k{kd igys okyh 
v/;;u Nqêh ls okil vkus dh frfFk ds ikap o"kZ dh vof/k iw.kZ u dh xbZ gks] vFkok ,d o"kZ ;k mlls vf/kd vof/k ds fdlh vU; 
çdkj ds çf'k{k.k dk;ZØe dks iwjk u dj ys A 
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¼iii½ ,d f'k{kd dks lcSfVdy Nqêh ds nkSjku mlds lcSfVdy Nqêh ij tkus ls rqjar igys okyh mi;Zqä njksa ij osru vkSj HkÙks 
¼fofgr 'krsaZ iwjh dh tkus ds v/;/khu½ feyus pkfg,A 

¼iv½ lcSfVdy Nqêh ij x, ,d f'k{kd dks ml Nqêh vof/k ds nkSjku Hkkjr esa ;k fons'k esa fdlh laxBu ds varxZr fu;fer ;k 
va'kdkfyd fu;qfä ds varxZr dksbZ dk;Z ugha djuk pkfg,A gkykafd] mls Hkkjr ;k fons'k esa fdlh Hkh laLFkku esa fu;fer jkstxkj ds 
vfrfjä ,d ekuns; ;k fdlh vkSj çdkj dh lgk;rk ds lkFk ,d v/;srkof̀Ùk ;k ,d 'kks/k Nk=o`fÙk ;k ,d rnFkZ f'k{k.k vkSj 'kks/k 
dk;Z Loh—r djus dh vuqefr gS c'krZs fd ,sls ekeys esa dk;Zdkfj.kh ifj"kn~@ flafMdsV] ;fn pkgs rks] fu;kstd }kjk fu/kkZfjr de osru 
vkSj HkÙkksa ij lcSfVdy Nqêh iznku dh tk ldrh gSA 

¼v½ lcSfVdy Nqêh dh vof/k ds nkSjku f'k{kd dks fu;r frfFk ij osru of̀) izkIr djus dh vuqefr gksxhA Nqêh dh vof/k dks 
isa'ku@ va'knk;h Hkfo"; fuf/k ds ç;kstukFkZ gsrq lsok esa tksM+k tkuk pkfg,] c'krZs fd f'k{kd v/;;u Nqêh dh lekfIr ds i'pkr~ 
fo'ofo|ky;@ egkfo|ky; laLFkku esa iqu% dk;Zxzg.k djsA 

8888----4  fo'ofo|ky;ksa@ egkfo|ky;ksa ds LFkk;h f'k{kdksa gsrq vU; çdkj dh Nqêh ds fu;e4  fo'ofo|ky;ksa@ egkfo|ky;ksa ds LFkk;h f'k{kdksa gsrq vU; çdkj dh Nqêh ds fu;e4  fo'ofo|ky;ksa@ egkfo|ky;ksa ds LFkk;h f'k{kdksa gsrq vU; çdkj dh Nqêh ds fu;e4  fo'ofo|ky;ksa@ egkfo|ky;ksa ds LFkk;h f'k{kdksa gsrq vU; çdkj dh Nqêh ds fu;e    

LFkk;h v/;kidksa ds fy, fuEufyf[kr çdkj dh Nqfê;ka LohdkLFkk;h v/;kidksa ds fy, fuEufyf[kr çdkj dh Nqfê;ka LohdkLFkk;h v/;kidksa ds fy, fuEufyf[kr çdkj dh Nqfê;ka LohdkLFkk;h v/;kidksa ds fy, fuEufyf[kr çdkj dh Nqfê;ka Lohdk;Z;Z;Z;Z    gksxh gksxh gksxh gksxh % 

¼i½ Nqêh tSls vkdfLed Nqêh] fo'ks"k vkdfLed Nqêh vkSj brj dk;kZFkZ Nqêh dks MîwVh le>k tk,( 

¼ii½ lsok }kjk vftZr dh xbZ Nqfê;ka tSls vftZr Nqêh] v/kZ osru Nqêh vkSj ifjofrZr Nqêh ( 

¼iii½ MîwVh ds fcuk vftZr dh xbZ Nqfê;ka tSls vlk/kkj.k Nqêh vkSj vtZu 'kks/; Nqêh ( 

¼iv½ Nqêh [kkrs ls ugha dkVh xbZ Nqêh( 

¼v½ 'kS{kf.kd mR—"Vrk gsrq izkIr dh xbZ Nqêh tSls v/;;u Nqêh] lcSfVdy Nqêh vkSj 'kS{kf.kd Nqêh( 

¼vi½ LokLF; ds vk/kkj ij izkIr dh xbZ Nqêh tSls çlwfr Nqêh vkSj laxjks/k Nqêh( 

¼[k½  dk;Zdkfj.kh ifj"kn@flafMdsV vioknLo:i ekeyksa esa fdlh Hkh çdkj dh 'krsaZ vkSj fuca/ku ds v/;/khu tSlk og mfpr le>s dksbZ 
Hkh vU; Nqêh ns ldrh gS]  ftlds fy, dkj.k ntZ fd;k tkuk pkfg,A  

I-    vkdfLed NqêhvkdfLed NqêhvkdfLed NqêhvkdfLed Nqêh    

¼i½ fdlh f'k{kd dks nh tkus okyh vkdfLed Nqêh dh la[;k ,d 'kS{kf.kd o"kZ esa vkB fnuksa ls vf/kd ugha gksuh pkfg,A 

¼ii½ vkdfLed Nqêh dks fo'ks"k vkdfLed Nqêh ds vfrfjä fdlh Hkh vU; çdkj dh Nqêh ds lkFk ugha tksM+k tk ldrkA rFkkfi] 
,slh vkdfLed Nqêh dks jfookj lfgr vU; vodk'kksa ds lkFk tksM+k tk ldrk gSA vkdfLed Nqêh dh vof/k ds nkSjku vkus okys 
vodk'k ;k jfookj dks vkdfLed Nqêh ds :i esa ugha fxuk tk,xkA 

II.    fo'ks"k vkdfLed Nqêhfo'ks"k vkdfLed Nqêhfo'ks"k vkdfLed Nqêhfo'ks"k vkdfLed Nqêh    

¼i½ fdlh f'k{kd dks ,d 'kS{kf.kd o"kZ esa nl ls vf/kd fo'ks"k vkdfLed Nqêh ugha nh tkuh pkfg,( 

¼d½ fo'ofo|ky;@ yksd lsok vk;ksx@ ijh{kk cksMZ ;k vU; blh izdkj ds fudk;ksa@ laLFkkuksa dh ijh{kk vk;ksftr djkus ds fy,( 
vkSj 

¼[k½  fdlh lkafof/kd cksMZ ls tqM+s 'kS{kf.kd laLFkkuksa ds fujh{k.k ds fy,A 

¼ii½ nl fnuksa dh xzkâ; Nqêh dh x.kuk esa dh xbZ okLrfod ;k=k ds fnu] ;fn dksbZ gks] mu LFkkuksa ls ogka rd tgka mi;qZä 
fofufnZ"V dk;Zdyki gq, gS] dks blls ckgj j[kk tk,xkA 

¼iii½ blds vfrfjä] uhps crk, x, Lrj rd fo'ks"k vkdfLed Nqêh Hkh çnku dh tk,( 

¼d½  ifjokj fu;kstu dk;ZØe ds varxZr ulcanh v‚ijs'ku] ¼iq#"k ulcanh vkSj efgyk ulcanh½ ds ekeys esa Nqfê;ka Ng dk;Z 
fnolksa rd lhfer jgsxh( vkSj 

¼[k½ ,d efgyk f'k{kd tks *u‚u&i;wjiwjy* ulcanh djkrh gSA bl ekeys esa Nqêh 14 fnu rd lhfer gksxhA 

¼iv½ fo'ks"k vkdfLed Nqêh tek ugha dh tk ldrh vkSj uk gh bls vkdfLed Nqêh ds vfrfjä fdlh vkSj çdkj dh Nqêh ds lkFk 
tksM+k tk ldrk gSA çR;sd ekSds ij Loh—fr iznku djus okys vf/kdkjh }kjk bls Nqfê;ksa ds lkFk iznku fd;k tk ldrk gSA 

I----    vftZr Nqfê;kavftZr Nqfê;kavftZr Nqfê;kavftZr Nqfê;ka    

¼i½ ,d f'k{kd ds fy, xzkg; vftZr Nqfê;ka % 
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¼d½  izkodk'k lfgr okLrfod lsok dk 1@30 ( lfgr 

¼[k½ ml vof/k dk ,d frgkbZ] ;fn dksbZ gks rks] ftlds nkSjku mls izkodk'k ds nkSjku MîwVh djuh gksxhA  

okLrfod lsok dh vof/k dh x.kuk ds ç;kstukFkZ] vkdfLed] fo'ks"k vkdfLed vkSj brj dk;kZFkZ NqV~Vh dks NksM+dj lHkh Nqêh vof/k dks 
gVk;k tkuk pkfg,A 

¼ii½ fdlh f'k{kd ds ikl 300 fnuksa ls vf/kd dh vftZr Nqêh tek ugha gksuh pkfg,A ,d ckj esa vftZr Nqêh eatwj djus dh 
vf/kdre vof/k 60 fnu ls vf/kd ugha gksuh pkfg,A rFkkfi] mPprj f'k{kk çkfIr ;k çf'k{k.k ;k fpfdRlk çek.k i= ds lkFk 
Nqêh ;k tc iwjh Nqêh ;k Nqêh dk ,d Hkkx Hkkjr ls ckgj fcrk;k x;k gks rks bu ekeyksa es 60 fnu ls vf/kd dh vftZr Nqêh 
eatwj dh tk ldrh gSA 

lansg nwj djus gsrq ;g Li"V fd;k tkrk gS % 

1-  tc ,d f'k{kd vftZr Nqfê;ksa ds lkFk izkodk'k dks tksM+rk gS rks vkSlr osru ij vf/kdre Nqêh dh x.kuk esa izkodk'k dh 
vof/k dks Nqêh ekuk tk,xk ftls fof'k"V vof/k dh Nqêh esa 'kkfey fd;k tk ldrk gSA 

2- ;fn Hkkjr ls ckgj Nqêh dk ,d dsoy ,d fgLlk fcrk;k x;k gks rks 120 fnu ls vf/kd dh Nqêh dsoy ml fLFkfr esa nh 
tk,xh] tcfd Hkkjr esa fcrkbZ xbZ Nqfê;ksa dk Hkkx dqy feykdj 120 fnu ls vf/kd ugha gksA 

3- f'k{k.k LVkWQ ds lnL;ksa ds fy, vftZr Nqfê;ksa ds udnhdj.k dh vuqefr dsaæ ljdkj ;k jkT; ljdkj ds deZpkfj;ksa dh Hkkafr 
ykxw gksuh pkfg, A 

IV.        v/kZ&osru Nqêhv/kZ&osru Nqêhv/kZ&osru Nqêhv/kZ&osru Nqêh    

fdlh LFkk;h f'k{kd ds fy, lsok dk çR;sd o"kZ iwjk gksus ij 20 fnu dh vof/k dh v/kZ&osru Nqêh Loh—r dh ldrh gSA ,slh Nqêh dks 
fdlh iath—r fpfdRld ls fpfdRlk çek.ki= çkIr dj] fdlh futh ekeys ;k fdlh 'kS{kf.kd ç;kstukFkZ ds vk/kkj ij çnku dh tkuh 
pkfg,A 

Li"Vhdj.k % 

**,d o"kZ dh lsok iw.kZ dh** dk vfHkizk; gS fd fo'ofo|ky; ds varxZr ,d fofufnZ"V vof/k ds fy, yxkrkj dh xbZ lsok ftlesa 
vlk/kkj.k Nqêh lfgr Nqêh ds lkFk&lkFk lsok ls vuqifLFkfr dh vof/k Hkh 'kkfey gSA 

uksV % lsokfuof̀Ùk ds le; Nqfê;ksa ds uxnhdj.k ds ç;kstukFkZ ;fn vftZr Nqfê;ksa dh la[;k 300 ls de gS rks vftZr Nqfê;ksa dh la[;k 
dh x.kuk gsrq v/kZ&osru Nqfê;ksa dks vftZr Nqfê;ksa ds lkFk tksM+ fn;k tkuk pkfg, tSlk fd Hkkjr ljdkj@ jkT; ljdkj ds deZpkfj;ksa 
ds ekeys esa ykxw gksrk gSA 

V----    ifjofrZr NqêhifjofrZr NqêhifjofrZr NqêhifjofrZr Nqêh    

 fuEufyf[kr 'krksZ ds v/;/khu ,d LFkk;h f'k{kd dks ,d iath—r fpfdRld ls fpfdRlk çek.ki= ds vk/kkj ij ifjofrZr Nqêh] 
tks ns; v/kZ&osru Nqêh ds vk/ks ls vf/kd u gks] iznku dh tk ldrh gS % 

¼i½ laiw.kZ lsok vof/k ds nkSjku ifjofrZr Nqêh dh vof/k dh vf/kdre lhek 240 fnu gksxh(   

¼ii½ ifjofrZr Nqêh iznku fd, tkus dh fLFkfr es] v/kZ&osru Nqêh ds [kkrs ls nksxuh Nqêh dkVh tk,xh(  vkSj 

¼iii½ ,d lkFk yh xbZ vftZr Nqêh vkSj ifjofrZr Nqêh dh dqy vof/k ,d le; esa 240 fnuksa ls vf/kd ugha gksxh( 

c'krsZ  fd bu fofu;eksa ds v/khu dksbZ ifjofrZr Nqêh ugha nh tk,xh] tc rd Nqêh Loh—r djus okys l{ke çkf/kdkjh dks ;g 
fo'okl uk gks fd f'k{kd bl vof/k ds lekIr gksus ij vius dk;Z ij okil ykSVsxkA 

VI----    vlk/kkj.k Nqêh vlk/kkj.k Nqêh vlk/kkj.k Nqêh vlk/kkj.k Nqêh     

¼i½  fdlh LFkk;h f'k{kd dks vlk/kkj.k Nqêh nh tk ldrh gS tcfd & 

   

¼d½  dksbZ vU; Nqêh Lohdk;Z uk gks( vFkok 

¼[k½  vU; Nqêh xzkg; gks vkSj f'k{kd vlk/kkj.k Nqêh gsrq fyf[kr esa vkosnu djsaA 

¼ii½ vlk/kkj.k Nqêh lnSo fcuk osru vkSj HkÙkksa ds gksxhA blesa fuEufyf[kr ekeyksa dks NksM+dj osru of̀) dh x.kuk ds fy, bl ij 
fopkj ugha fd;k tk,xk%  

¼d½  fpfdRlk çek.k i=ksa ds vk/kkj ij yh xbZ Nqêh(  
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¼[k½ ,sls ekeyksa esa tgka dqyifr@ çkpk;Z larq"V gks fd f'k{kd ds fu;a=.k ls ckgj ds dkj.kksa ds pyrs  Nqêh yh xbZ Fkh] tSls fd 
ukxfjd foæksg] vFkok çk—frd vkink ds dkj.k dk;ZHkkj xzg.k djus vFkok iqu% dk;ZHkkj xzg.k djus esa v{kerk vkSj f'k{kd ds [kkrs esa 
vU; dksbZ Hkh Nqêh ugha gks(   

¼x½ mPPkÙkj v/;;u tkjh j[kus gsrq yh xbZ Nqêh( vkSj 

¼?k½ f'k{k.k in] v/;srkof̀Ùk vFkok 'kks/k& lg& f'k{k.k in ds fy, fuea=.k Lohdkj djus vFkok rduhdh vFkok vdknfed egRo ds dk;Z 
lkSis tkus ij Nqêh iznku dh xbZ gksA 

¼iii½ vlk/kkj.k Nqêh dks vkdfLed Nqêh vkSj fo'ks"k vkdfLed Nqêh ds vykok vU; fdlh Nqêh ds lkFk tksM+k tk ldrk gS c'krsZ 
Nqêh ij dk;Z ls yxkrkj vuqifLFkfr dh dqy vof/k]  ,sls ekeyksa dks NksM+dj tgka Nqêh fpfdRlk çek.k i= ij yh xbZ gks] 3 
o"kksaZ ls vf/kd ugha gksxh ¼ml Nqêh dh vof/k lfgr tks mä Nqêh ds lkFk tksMh xbZ gS½A dk;Z ls vuqifLFkfr dh dqy vof/k 
fdlh Hkh fLFkfr esa O;fä dh laiw.kZ lsok vof/k esa ikap o"kksaZ ls vf/kd ugha gksxhA  

¼iv½ Nqêh iznku djus gsrq l{ke çkf/kdkjh] vuqifLFkfr dh vof/k dks Hkwry{kh çHkko ls fcuk Nqêh ds vuqifLFkfr dks vlk/kkj.k Nqêh 
esa ifjofrZr dj ldrk gSA 

VII----    *vtZu 'kks/; Nqêh **vtZu 'kks/; Nqêh **vtZu 'kks/; Nqêh **vtZu 'kks/; Nqêh *    

¼i½ *vtZu 'kks/; Nqêh* dqyifr@ çkpk;Z ds foosd ij LFkk;h f'k{kd dks mldh laiw.kZ lsok vof/k ds nkSjku 360 fnuksa ls vf/kd 
ugha iznku dh tk ldrh gS] ftlesa ls fpfdRlk çek.ki= ij ,d le; esa 90 fnu vkSj laiw.kZ :i ls 180 fnu ls vf/kd dh 
Nqêh ugha gksuh pkfg,A mä Nqêh dks muds }kjk ckn esa vftZr fd, x, v/kZ&osru Nqêh ls dkVk tk,xkA 

¼ii½ *vtZu 'kks/; Nqêh* dqyifr@ çkpk;Z }kjk rc rd iznku ugha dh tk,xh] tc rd og larq"V uk gks fd tgk¡ rd mUgsa ;g 
;Fkksfpr iwokZuqeku gks fd f'k{kd Nqêh dh lekfIr ij dk;Z ij okil ykSVsxk vkSj nh xbZ Nqêh vftZr djsxkA  

¼iii½ ,d f'k{kd] ftls *vtZu 'kks/; Nqêh* iznku dh xbZ gS]  mls rc rd lsok ls R;kxi= nsus dh vuqefr ugha nh tk,xh tc rd 
mldh lfØ; lsok ls mlds Nqêh ds [kkrs esa 'ks"k Nqêh lekIr ugha gks tkrh vFkok og bl rjg ls vftZr ugha dh xbZ vof/k 
gsrq osru vkSj HkÙkksa ds :i esa mls nh xbZ /kujkf'k okil uk djsaA ,sls ekeyksa esa tgka [kjkc LokLF; ds dkj.k lsokfuof̀Ùk 
vifjgk;Z cu tkrh gS]  f'k{kd vkxs dh lsok ds fy, v'kä gks tkrk gS] ,sls ekeyksa esa vftZr dh tkus okyh Nqêh dh vof/k 
gsrq osru vodk'k dk çfrnk; dk;Zdkjh ifj"kn~@ egkfo|ky; ds 'kklh fudk; }kjk lekIr fd;k tk ldrk gSA 

c'krsZ fd dk;Zdkjh ifj"kn~@ egkfo|ky; dk 'kklh fudk; fdlh vU; vioknLo:i ekeys esa fyf[kr esa dkj.kksa dks ntZ djds] vftZr 
dh tkus okyh Nqêh dh vof/k gsrq osru vodk'k ds çfrnk; dks lekIr dj ldrk gSA 

VIII----    çlwfr Nqêh çlwfr Nqêh çlwfr Nqêh çlwfr Nqêh     

¼i½ efgyk f'k{kd dks iw.kZ osru ij iwjh lsok vof/k esa nks ckj 180 fnuksa ls vf/kd dh çlwfr Nqêh ugha nh tk ldrh gSaA çlwfr 
Nqêh vdky izlo gks tkus lfgr xHkZikr ds ekeys esa Hkh iznku dh tk ldrh gSa] c'krsZ fd ,d efgyk f'k{kd dks viuh lsok 
vof/k esa 45 fnuksa ls vf/kd Nqêh ugha iznku dh xbZ gks vkSj Nqêh gsrq vkosnu ds lkFk fpfdRlk çek.k i= iznku fd;k tk,A 

¼ii½ çlwfr Nqêh dks fdlh vftZr vodk'k] v/kZ&osru Nqêh vFkok vlk/kkj.k Nqêh ds lkFk tksM+k tk ldrk gS ijarq çlwfr Nqêh dks 
vkxs c<+kus ds fy, vkosnu ds lkFk fdlh Hkh Nqêh dks dsoy ml fLFkfr esa iznku fd;k tk ldrk gS tc mlds vuqjks/k ds 
lkFk ,d fpfdRlk çek.ki= layXu gksA 

IX----    ckyckyckyckyp;kZp;kZp;kZp;kZ    Nqêh Nqêh Nqêh Nqêh     

 efgyk f'k{kdksa dks vius vo;Ld cPps@ cPpksa dh ns[kHkky ds fy, nks o"kksaZ dh vof/k dh Nqêh iznku dh tk ldrh gSA dsaæ 
ljdkj dh efgyk deZpkfj;ksa dh rtZ ij efgyk f'k{kdksa dks viuh laiw.kZ lsok vof/k ds nkSjku nks o"kksaZ ¼730½ fnuksa dh vf/kdre vof/k 
gsrq ckyp;kZ Nqêh iznku dh tk ldrh gSA ,sls ekeyksa esa tgka ckyp;kZ Nqêh 45 fnuksa ls vf/kd dh vof/k ds fy, iznku dh xbZ gks rks 
fo'ofo|ky;@ egkfo|ky;@ laLFkku ,d va'kdkfyd@ oSdfYid vfrfFk f'k{kd dks fo'ofo|ky; vuqnku vk;ksx dks iwoZ tkudkjh 
iznku dj fu;qä dj ldrs gSaA 

X----    fifififirR̀o vodk'k rR̀o vodk'k rR̀o vodk'k rR̀o vodk'k     

 iq#"k f'k{kdksa dks mudh iRuh dh çlwfr ds nkSjku 15 fnuksa dh firR̀o vodk'k iznku fd;k tk ldrk gS ij ,slk vodk'k 
dsoy nks cPpksa ij gh iznku fd;k tk,xkA 

XI.    nÙkd xzg.k NqêhnÙkd xzg.k NqêhnÙkd xzg.k NqêhnÙkd xzg.k Nqêh    

nÙkd xzg.k Nqêh dsaæ ljdkj ds fu;eksa ds vuqlkj çnku dh tk ldrh gSA 
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XII. ljksxslh gsrq Nqêhljksxslh gsrq Nqêhljksxslh gsrq Nqêhljksxslh gsrq Nqêh  

ljksxslh gsrq Nqêh Hkkjr ljdkj }kjk fu/kkZfjr fu;eksa]  fofu;eksa vkSj ekunaMksa ds vuqlkj ykxw gksxhA 

9999----    'kks/k lao/kZu vuqnku'kks/k lao/kZu vuqnku'kks/k lao/kZu vuqnku'kks/k lao/kZu vuqnku        

fo'ofo|ky; vuqnku vk;ksx vFkok lacaf/kr ,tsalh ¼dsaæ@jkT; ljdkj½ f'k{kdksa vkSj vU; xSj& O;olkf;d vdknfed LVkWQ dks viuh 
fu;qfä ds i'pkr~ 'kh?kz 'kks/k 'kq: djus ds fy, lkekftd foKku] ekufodh vkSj Hkk"kk esa 3 yk[k #i, vkSj foKku vkSj çkS|ksfxdh esa 6 
yk[k #i, rd LVkVZvi vuqnku çnku dj ldrs gaSA 

9999----1111    ijke'kZnk=h dk;Z ijke'kZnk=h dk;Z ijke'kZnk=h dk;Z ijke'kZnk=h dk;Z     

laLFkkvksa vkSj ijke'kZnkrk f'k{kdksa ds chp ijke'kZnk=h fu;eksa] fuca/kuksa] 'krksaZ vkSj jktLo lk>k djus ds e‚My dks fo'ofo|ky; vuqnku 
vk;ksx ds iF̀kd ijke'kZnk=h fu;eksa ds vuqlkj fd;k tk,xkA 

10101010----0000    lhlhlhlh----,,,,----,l,l,l,l----    ds varxZr lh/kh HkrhZ vkSj çksUufr gsrq fiNyh lsokvkas dh x.kuk djukds varxZr lh/kh HkrhZ vkSj çksUufr gsrq fiNyh lsokvkas dh x.kuk djukds varxZr lh/kh HkrhZ vkSj çksUufr gsrq fiNyh lsokvkas dh x.kuk djukds varxZr lh/kh HkrhZ vkSj çksUufr gsrq fiNyh lsokvkas dh x.kuk djuk    

lgk;d vkpk;Z] lg&vkpk;Z] vkpk;Z vFkok fdlh vU; uke ls tkus okys :i esa ,d f'k{kd dks lh-,-,l- ds varxZr lh/kh HkrhZ vkSj 
çksUufr gsrq fo'ofo|ky;] egkfo|ky;] jk"Vªh; ç;ksx'kkykvksa vFkok lh,lvkbZvkj] vkbZlh,vkj] MhvkjMhvks] fo'ofo|ky; vuqnku vk;ksx] 
vkbZlh,l,lvkj] vkbZlh,pvkj] vkbZlh,evkj vkSj MhchVh tSls vU; oSKkfud@ O;kolkf;d laxBuksa esa lgk;d vkpk;Z] lg& vkpk;Z 
vFkok vkpk;Z vFkok led{k ds :i esa iwoZ fu;fer lsok] pkgs jk"Vªh; vFkok varjkZ"Vªh; gks] dh x.kuk dh tkuh pkfg,] c'krsZ fd&  

¼d½ /kkfjr in dh vfuok;Z vgZrk,a lgk;d vkpk;Z] lg& vkpk;Z vkSj vkpk;Z] tSlh Hkh fLFkfr gks] ds fy, fo'ofo|ky; vuqnku 
vk;ksx }kjk fu/kkZfjr dh xbZ vgZrkvksa ls de ugha gksA 

¼[k½  in] lgk;d vkpk;Z ¼O;k[;krk½]  lg& vkpk;Z ¼mikpk;Z½ vkSj vkpk;Z ds in ds :i esa led{k Js.kh dk gks@ Fkk vFkok iwoZ 
la'kksf/kr osrueku ij gks@ jgk gksA 

¼x½ lacaf/kr lgk;d vkpk;Z] lg& vkpk;Z vkSj vkpk;Z ds ikl lgk;d vkpk;Z]  lg& vkpk;Z vkSj vkpk;Z] tSlh Hkh fLFkfr gks]  ds 
in ij fu;qfä gsrq fo'ofo|ky; vuqnku vk;ksx }kjk fu/kkZfjr U;wure vgZrk, gksuh pkfg,A 

¼?k½ ,slh fu;qfä;ksa ds fy, lacaf/kr fo'ofo|ky;@ jkT; ljdkj@ dsaæ ljdkj@ laLFkkuksa dh fu/kkZfjr p;u çfØ;k ds fu/kkZfjr 
fofu;eksa ds vuqlkj in Hkjs x, gksA 

¼³½ fdlh Hkh vof/k ds nkSjku iwoZ fu;qfä vfrfFk O;k[;krk ds :i esa ugha dh xbZ gksA 

¼p½ iwoZ rnFkZ vFkok vLFkkbZ vFkok ifjf'k"V lsok ¼ftl Hkh uke ls bls tkuk tk,½ dh çR;{k HkrhZ vkSj izksUufr gsrq x.kuk dh 
tk,xh] c'krsZ fd& 

¼i½ fo'ofo|ky; vuqnku vk;ksx }kjk lgk;d vkpk;Z] lg vkpk;Z vkSj vkpk;Z] tSlh Hkh fLFkfr gks] gsrq vfuok;Z vgZrk,a vko';d 
/kkfjr in dh vko';d vgZrkvksa ls de uk gks( 

¼ii½ in/kkjh dh fu;qfä] fof/kor :i ls xfBr p;u lfefr@ lacaf/kr fo'ofo|ky; ds fu;eksa ds vuqlkj xfBr p;u lfefr dh 
flQkfj'kksa ij dh xbZ gks( 

¼iii½ in/kkjh fu;fer vk/kkj ij fu;qä fd, x, lgk;d vkpk;Z] lg&vkpk;Z vkSj vkpk;Z] tSlh Hkh fLFkfr gks] ds ekfld ldy 
osru ls de dqy ldy ifjyfC/k;ka çkIr ugha dj jgs gkas( vkSj  

¼N½ bl [kaM ds varxZr foxr lsok dh x.kuk djrs le; laLFkku ¼futh@ LFkkuh; fudk;@ ljdkjh½] tgka iwoZ lsok,a iznku dh 
xbZ Fkh] dh çca/ku ds Lo:i dk lanHkZ nsrs le; dksbZ HksnHkko ugha fd;k tk,xkA  

11111111----0000    ifjoh{kk vkSj LFkk;hdj.k dh vof/k ifjoh{kk vkSj LFkk;hdj.k dh vof/k ifjoh{kk vkSj LFkk;hdj.k dh vof/k ifjoh{kk vkSj LFkk;hdj.k dh vof/k     

11-1 fdlh f'k{kd dh ifjoh{kk dh U;wure vof/k ,d o"kZ gksxh] ftls vlarks"ktud çn'kZu fd, tkus dh fLFkfr esa ,d o"kZ vkSj 
c<+k;k tk ldrk gSA 

11-2 ifjoh{kk/khu f'k{kd dks ,d o"kZ ds var esa LFkk;h fd;k tk,xk] tc rd fd igys o"kZ dh lekfIr ls iwoZ fdlh fof'k"V vkns'k 
ds ek/;e ls bl vof/k dks ,d vkSj o"kZ c<+k;k uk x;k gksA 

11-3 bl fofu;e ds [kaM 11 ds v/;/khu] fo'ofo|ky;@ lacaf/kr laLFkku ds fy, ;g vfuok;Z gS fd og larks"ktud dk;Z fu"iknu 
ds lR;kiu dh ;Fkkor çfØ;k ds vuqlj.k ds i'pkr~ ifjoh{kk vof/k ds iwjk gksus ds 45 fnuksa ds Hkhrj in/kkfj;ksaa dks LFkk;h djus dk 
vkns'k tkjh djsaA 

11-4 ifjoh{kk vkSj LFkk;hdj.k fu;eksa dks dsaæ ljdkj }kjk le;&le; ij tkjh dsoy HkrhZ ds 'kq:vkrh pj.k ij gh ykxw fd;k 
tk,xkA 
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11-5 ifjoh{kk vkSj LFkk;hdj.k laca/kh dsaæ ljdkj ds vU; lHkh fu;e ;Fkksfpr ifjorZuksa lfgr ykxw gksaxsA 

12121212----0000    f'k{kdksa ds inksa dk lt̀u vkSj mudk Hkjk tkuk f'k{kdksa ds inksa dk lt̀u vkSj mudk Hkjk tkuk f'k{kdksa ds inksa dk lt̀u vkSj mudk Hkjk tkuk f'k{kdksa ds inksa dk lt̀u vkSj mudk Hkjk tkuk     

12-1 tgka rd O;ogk;Z gks] fo'ofo|ky;ksa esa f'k{kdksa dk in fijkfeM Øe esa lf̀tr fd, tk,a] mnkgj.k ds fy,]  vkpk;Z ds 1 in 
ds fy, çfr foHkkx lg& vkpk;Z ds 2 in vkSj lgk;d vkpk;ksaZ ds pkj in gksus pkfg,A 

12-2 fo'ofo|ky; ç.kkyh esa lHkh Loh—r@ vuqeksfnr in rRdky vk/kkj ij Hkjs tk,axsA 

13131313----0000    ifjf'k"V vk/kkj ij fu;qfä;ka ifjf'k"V vk/kkj ij fu;qfä;ka ifjf'k"V vk/kkj ij fu;qfä;ka ifjf'k"V vk/kkj ij fu;qfä;ka     

 ifjf'k"V vk/kkj ij f'k{kd dh fu;qfä rHkh dh tkuh pkfg, tc iw.kZ :i ls vfuok;Z u gks vkSj tc Nk= f'k{kd dk vuqikr 
fu/kkZfjr ekunaM ij [kjk u mrjrk gksA ,sls fdlh ekeys esa] mä fu;qfä;ksa dh la[;k egkfo|ky;@ fo'ofo|ky; esa ladk; inksa dh 
dqy la[;k ds 10 çfr'kr ls vf/kd ugha gksuh pkfg,A mUgsa fu;qä djus laca/kh vgZrk,a vkSj p;u çfØ;k ogh gksuh pkfg, tks fu;fer 
vk/kkj ij fu;qä fd, x, f'k{kdksa ij ykxw gksrh gSaA mä vuqcaf/kr f'k{kdksa dks nh xbZ fu/kkZfjr ifjyfC/k;ka fu;fer vk/kkj ij fu;qä 
fd, x, lgk;d vkpk;Z ds ekfld ldy osru ls de ugha gksuh pkfg,A izkjaHk esa] ,slh fu;qfä;ka ,d f'k{kk l= ls vf/kd ds fy, ugha 
gksuh pkfg, vkSj ,sls fdlh u, f'k{kd ds dk;Z fu"iknu dh vU; l= gsrq ifjf'k"V vk/kkj ij fu;qä djus ls igys 'kS{kf.kd 
dk;Zfu"iknu dh leh{kk dh tkuh pkfg,A tc çlwfr Nqêh] ckyp;kZ Nqêh bR;kfn ds dkj.k fjfä;ka Hkjuk iw.kZ :i ls vfuok;Z gks] rHkh 
ifjf'k"V vk/kkj ij ,slh fu;qfä;ka dh tkuh pkfg,A  

14141414----0000    f'k{k.k ds fnol f'k{k.k ds fnol f'k{k.k ds fnol f'k{k.k ds fnol     

14141414----1  1  1  1  fo'ofo|ky;ksa@ egkfo|ky;ksa esa de ls de 180 f'k{k.k fnol gksus pkfg, vFkkZr~ 6 fnuksa ds lIrkg esa U;wure 30 lIrkg ds 
okLrfod f'k{k.k fnol gksus pkfg,A 'ks"k fnuksa esa] 12 lIrkg dks ços'k vkSj ijh{kk laca/kh dk;Zdykiksa vkSj lg& ikBîp;kZ]  [ksydwn] 
egkfo|ky; fnol bR;kfn gsrq f'k{k.ksÙkj fnolksa ds fy, mi;ksx fd;k tk ldrk gSA 8 lIrkg izkodk'k ds fy, vkSj 2 lIrkg fofHkUu 
ljdkjh Nqfê;ksa ds fy, fn, tk ldrs gSaA ;fn fo'ofo|ky; ikap fnolh; izfr lIrkg dh i)fr viukrk gS rks lIrkg dh la[;k 
rnuqlkj c<kbZ tkuh pkfg, rkfd ;g lqfuf'pr fd;k tk lds fd Ng fnolh; lIrkg esa 30 lIrkg ds led{k okLrfod f'k{k.k dk;Z 
fd;k tk ldsA 

mä mica/k dks fuEukuqlkj la{ksi esa fn;k x;k gS & 

 

 lIrkgksa dh la[;k % ,d lIrkg esa 6lIrkgksa dh la[;k % ,d lIrkg esa 6lIrkgksa dh la[;k % ,d lIrkg esa 6lIrkgksa dh la[;k % ,d lIrkg esa 6    
fnolh; fnolh; fnolh; fnolh; i)fri)fri)fri)fr    

lIrkgksa dh la[;k % ,d lIrkg esa 5lIrkgksa dh la[;k % ,d lIrkg esa 5lIrkgksa dh la[;k % ,d lIrkg esa 5lIrkgksa dh la[;k % ,d lIrkg esa 5    
fnolh; fnolh; fnolh; fnolh; i)fri)fri)fri)fr    

Js.khdj.kJs.khdj.kJs.khdj.kJs.khdj.k    fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky;    fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;fo'ofo|ky;    egkfo|ky;egkfo|ky;egkfo|ky;egkfo|ky;    

f'k{k.k vkSj Kku vtZu f'k{k.k vkSj Kku vtZu f'k{k.k vkSj Kku vtZu f'k{k.k vkSj Kku vtZu 
çfØ;kçfØ;kçfØ;kçfØ;k    

30  ¼180 fnu½ 
lIrkg 

30  ¼180 
fnu½ lIrkg 

36  ¼180 fnu½ 
lIrkg 

36 ¼180 fnu½ 
lIrkg 

ços'k]  ijh{kk vkSj ijh{kk ços'k]  ijh{kk vkSj ijh{kk ços'k]  ijh{kk vkSj ijh{kk ços'k]  ijh{kk vkSj ijh{kk 
gsrq rS;kjhgsrq rS;kjhgsrq rS;kjhgsrq rS;kjh    

12121212 10101010 8888 8888 

izkodk'k izkodk'k izkodk'k izkodk'k     8888 10101010 6666 6666 

ljdkjh Nqfê;ka ¼f'k{k.k ljdkjh Nqfê;ka ¼f'k{k.k ljdkjh Nqfê;ka ¼f'k{k.k ljdkjh Nqfê;ka ¼f'k{k.k 
fnuksa esa rnuqlkj of̀) fnuksa esa rnuqlkj of̀) fnuksa esa rnuqlkj of̀) fnuksa esa rnuqlkj of̀) 
djuk vkSj mudk djuk vkSj mudk djuk vkSj mudk djuk vkSj mudk 
lek;kstu djuk½lek;kstu djuk½lek;kstu djuk½lek;kstu djuk½    

2222 2222 2222 2222 

dqydqydqydqy    52525252 52525252 52525252 52525252 

 14-2 izkodk'k esa 2 lIrkg dh deh djus ds cnys fo'ofo|ky; ds f'k{kdksa ds vftZr vodk'k esa mDr vof/k dh ,d frgkbZ fnuksa 
ds vodk'k dh of̀) dh tk ldrh gSA rFkkfi] egkfo|ky; ds ikl ,d o"kZ esa dqy 10 lIrkgksa ds izkodk'k dk fodYi gksxk vkSj 
izkodk'k ds nkSjku dk;Z djus dh vko';drk ds vykok fdlh vkSj dkj.k ls vftZr vodk'k ugha fn;k tk,xk ftlds fy, fo'ofo|ky; 
ds f'k{kdksa ds ekeys esa vftZr vodk'k ds :i esa ,d frgkbZ vof/k dh Nqêh nh tk,xhA 

15151515----0000    dk;ZHkkj dk;ZHkkj dk;ZHkkj dk;ZHkkj     

15-1 iw.kZdkfyd jkstxkj ds ekeys esa ,d f'k{kk o"kZ esa f'k{kdksa dk dk;ZHkkj 30 dk;Z lIrkg ¼,d lkS vLlh f'k{k.k fnol½ ds fy, 
,d lIrkg esa 40 ?kaVksa ls de ugha gksuk pkfg,A fo'ofo|ky;@ egkfo|ky; esa f'k{kdksa ds fy, ;g vfuok;Z gksxk fd og de ls de 5 
?kaVs çfrfnu miyC/k gksA f'k{kd voj& Lukrd ikBîØeksa ds ekeys esa lkeqnkf;d fodkl@ ikB;sÙkj dk;Zdykiksa@ iqLrdky; ijke'kZ@ 
'kks/k gsrq Nk=ksa dks f'kf{kr djus ds fy, de ls de çfrfnu nks ?kaVs ¼çfr leUo;d U;wure 15 Nk=½ vkSj@ vFkok LukrdksÙkj 
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ikBîØeksa ds ekeys esa 'kks/k gsrq çfrfnu de ls de nks ?kaVs dk le; nsaxs ftlds fy, fo'ofo|ky;@ egkfo|ky; }kjk vko';d LFkku 
vkSj volajpuk çnku dh tk,xhA çR;{k f'k{k.k& Kku vtZu dk;ZHkkj fuEukuqlkj gksuk pkfg, % 

 lgk;d vkpk;Z      16 ?kaVs çfr lIrkg 

 lg& vkpk;Z vkSj vkpk;Z     14 ?kaVs çfr lIrkg  

15-2  ,sls vkpk;Z] tks foLrkj rFkk ç'kklfud dk;ksZa esa 'kkfey gSa] rFkk ,sls lg &vkpk;Z vkSj lgk;d vkpk;Z tks lfØ; :i ls iz'kklu 
dk;Z esa tqVs gq, gksa mUgsa çfr lIrkg dk;ksZa ds fy, f'k{k.k vkSj Kku vtZu esa nks ?kaVs dh NwV iznku dh tk ldrh gSA  

16161616----0000    lsok djkj vkSj ofj"Brk dk fu/kkZj.k djuk lsok djkj vkSj ofj"Brk dk fu/kkZj.k djuk lsok djkj vkSj ofj"Brk dk fu/kkZj.k djuk lsok djkj vkSj ofj"Brk dk fu/kkZj.k djuk     

16-1 fo'ofo|ky; vkSj egkfo|ky; esa HkrhZ ds le; fo'ofo|ky;@ egkfo|ky; vkSj  lacaf/kr f'k{kd ds chp ,d lsok 
djkj gksuk pkfg, vkSj mldh ,d çfr jftLVªkj@ çkpk;Z ds ikl tek dh tk,xhA mä lsok djkj ij ljdkjh ç;kstuksa ds vuqlkj 
fof/kor~ :i ls LVkWEi MîwVh dk Hkqxrku fd;k tk,xkA  

16-2 [kaM 6-0 vkSj blds mi[kaMksa vkSj mi[kaM 6-1 ls 6-4 vkSj blesa varfoZ"V lHkh mi[kaM rFkk ifjf'k"V & II dh rkfydk 1 ls 5 
ds vuqlkj Lo& ewY;kadu çfof/k;ka] ik=rk ds vuqlkj] lsok djkj@ fjd‚MZ dk Hkkx gksaxhA 

16161616----3333    lhlhlhlh----,,,,----,l,l,l,l----    ds varxZr çR;{k :i ls HkrhZ fd, x, vkSj çksUur fd, x, f'kds varxZr çR;{k :i ls HkrhZ fd, x, vkSj çksUur fd, x, f'kds varxZr çR;{k :i ls HkrhZ fd, x, vkSj çksUur fd, x, f'kds varxZr çR;{k :i ls HkrhZ fd, x, vkSj çksUur fd, x, f'k{kdksa ds chp ijLij ofj"Brk dk fu/kkZj.k{kdksa ds chp ijLij ofj"Brk dk fu/kkZj.k{kdksa ds chp ijLij ofj"Brk dk fu/kkZj.k{kdksa ds chp ijLij ofj"Brk dk fu/kkZj.k    

lh-,-,l- ds varxZr çR;{k :i ls HkrhZ fd, x, vkSj çksUur fd, x, f'k{kdksa ds chp ijLij ofj"Brk dk fu/kkZj.k dk;ZHkkj laHkkyus dh 
frfFk ls fd;k tk,xk vkSj lh-,-,l- ds varxZr çksUur fd, x, f'k{kdksa gsrq ik=rk dh frfFk ls fd;k tk,xk] tSls fd lacaf/kr HkfrZ;ksa dh 
p;u lfefr dh flQkfj'kksa esa n'kkZ;k x;k gSA ofj"Brk ds vU; lHkh ekeyksa ds fy, lacaf/kr dsaæ@ jkT; ljdkj ds fu;e vkSj fofu;e 
ykxw gksaxsA 

17171717----0000    O;kolkf;d vkpkj lafgrk O;kolkf;d vkpkj lafgrk O;kolkf;d vkpkj lafgrk O;kolkf;d vkpkj lafgrk     

I----    f'k{kd vkSj muds nkf;Ro %f'k{kd vkSj muds nkf;Ro %f'k{kd vkSj muds nkf;Ro %f'k{kd vkSj muds nkf;Ro %    

tks dksbZ Hkh f'k{k.k dks O;olk; ds :i esa viukrk gS mldk nkf;Ro gksrk gS fd og is'ks ds vkn'kksZa ds vuq:i vius vkpj.k dks cuk, 
j[ksA ,d f'k{kd yxkrkj vius Nk=ksa vkSj lekt dh leh{kk ds v/khu jgrk gSA  blfy,] çR;sd f'k{kd dks ;g /;ku j[kuk pkfg, fd 
mldh dFkuh vkSj djuh ds chp dksbZ Hksn ugha gksA igys ls gh fu/kkZfjr f'k{kk ds jk"Vªh; vkn'kksaZ vkSj mUgsa Nk=ksa izlkj djuk ,d f'k{kd 
dk Lo;a dk vkn'kZ gksuk pkfg,A bl O;olk; esa vkxs ;g Hkh vko';d gS fd f'k{kd 'kkar] /kS;Zoku] feyulkj vkSj eS=hiw.kZ LoHkko dk 
gksA 

,d f'k,d f'k,d f'k,d f'k{kd dks %{kd dks %{kd dks %{kd dks %    

¼i½ ,slk ftEesnkjh Hkjs vkpj.k rFkk O;ogkj dk ikyu djuk pkfg, tSlk fd leqnk; muls vk'kk djrk gS( 

¼ii½ mUgsa vius futh ekeyksa dk bl izdkj ls izca/ku djuk pkfg, tks fd is'ks dh çfr"Bk ds vuq:i gksa( 

¼iii½ v/;;u vkSj 'kks/k ds ek/;e ls yxkrkj is'ksoj fodkl tkjh j[kus pkfg,( 

¼iv½ Kku ds {ks= esa ;ksxnku nsus ds fy, is'ksoj cSBdksa] laxksf"B;ksa] lEesyuksa bR;kfn esa Hkkxhnkjh djds eqä vkSj eS=hiw.kZ fopkj O;ä 
djus pkfg,( 

¼v½ is'ksoj laxBuksa esa lfØ; lnL;rk dks cuk, j[kuk pkfg, vkSj muds ek/;e ls f'k{kk vkSj O;olk; dks csgrj cukus dk ç;kl 
djuk pkfg,( 

¼vi½ foosdiw.kZ vkSj leiZ.k Hkkouk ls f'k{k.k] vuqf'k{k.k] izk;ksfxd Kku] laxksf"B;ksa vkSj 'kks/k dk;Z ds :i esa vius drZO;ksa dk 
fu"iknu djuk pkfg,( 

¼vii½ f'k{k.k vkSj 'kks/k esa lkfgR; pksjh vkSj vU; vuSfrd O;ogkj esa 'kkfey ugha gksuk vkSj mUgsa grksRlkfgr djuk pkfg,( 

¼viii½ fo'ofo|ky; ds vf/kfu;e] lkafof/k vkSj v/;kns'k dk ikyu djuk pkfg, vkSj fo'ofo|ky; ds vkn'kksaZ] fotu] fe'ku] lkaL—
frd i)fr;ksa vkSj ijaIkjkvksa dk vknj djuk pkfg,( 

¼ix½ egkfo|ky; vkSj fo'ofo|ky; ds 'kS{kf.kd nkf;Roksa ls lacaf/kr dk;ksaZ dk fØ;kUo;u djus esa lg;ksx vkSj lgk;rk iznku djuk 
tSls fd% ços'k gsrq vkosnuksa dk ewY;kadu djus esa lgk;rk djuk] Nk=ksa dks ijke'kZ nsuk vkSj mudk ekxZn'kZu vkSj fuxjkuh djuk] 
i;Zos{k.k vkSj ewY;kadu djus lfgr fo'ofo|ky; vkSj egkfo|ky; esa ijh{kk,a vk;ksftr djkus esa lgk;rk djuk( vkSj 

¼¼¼¼x½½½½ lkeqnkf;d lsok lfgr lg& ikBîp;kZ vkSj IkkB~;sÙkj dk;Zdykiksa ds foLrkj esa Hkkxhnkjh djukA 
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II----    f'k{kd vkSj Nk= f'k{kd vkSj Nk= f'k{kd vkSj Nk= f'k{kd vkSj Nk=     

    f'k{kd dks %f'k{kd dks %f'k{kd dks %f'k{kd dks %    

¼i½ Nk=ksa dks fopkj O;ä djus ds mudss vf/kdkjksa vkSj çfr"Bk dk vknj djuk pkfg, ( 

¼ii½ Nk=ksa ds /keZ] tkfr] fyax] jktuhfr] vkfFkZd] lkekftd vkSj 'kkjhfjd xq.kksa dks /;ku esa ugha j[krs gq, muls fu"i{k vkSj fcuk 
HksnHkko O;ogkj djuk pkfg,( 

¼iii½ Nk=ksa ds O;ogkj vkSj {kerkvksa esa varj dks igpkuuk vkSj mudh O;fäxr vko';drkvksa dks iwjk djus dk ç;kl djuk pkfg,( 

¼iv½ Nk=ksa dks mudh miyfC/k;ksa esa vkSj lq/kkj djus ds fy, izksRlkfgr djuk pkfg,] muds O;fäRo dk fodkl djuk pkfg, vkSj 
lkeqnkf;d dY;k.k esa ;ksxnku nsus ds fy, mUgsa çksRlkfgr djuk pkfg,( 

¼v½ Nk=ksa esa oSKkfud euksof̀Ùk] ftKklk dk Hkko vkSj yksdra=] ns'k Hkfä] lkekftd U;k;] i;kZoj.k laj{k.k] vkSj 'kkafr ds vkn'kZ dk 
lapj.k djuk pkfg,( 

¼vi½ Nk=ksa ds lkFk lEeku ls O;ogkj djuk vkSj fdlh Hkh dkj.k ds fy, fdlh ds lkFk çfr'kks/kkRed rjhds ls O;ogkj ugh djuk 
pkfg,( 

¼vii½ xq.kksa dk ewY;kadu djus esa Nk= dh dsoy miyfC/k;ksa ij /;ku nsuk pkfg,( 

¼viii½ d{kk ds le; ds ckn Hkh Nk=ksa ds fy, Lo;a dks miyC/k djkuk vkSj fcuk fdlh ykHk vkSj iqjLdkj ds Nk=ksa dh lgk;rk vkSj 
mudk ekxZn'kZu djuk pkfg,( 

¼ix½ Nk=ksa esa gekjh jk"Vªh; fojklr vkSj jk"Vªh; mís';ksa dh le> fodflr djus esa lgk;rk djuk pkfg,( 

¼x½ vU; Nk=ksa] lgikfB;ksa vFkok ç'kklu ds fo#) Nk=ksa dks mÙksftr ugha djuk pkfg,A  

III----    f'k{kd vkSj lg;ksxh f'k{kd f'k{kd vkSj lg;ksxh f'k{kd f'k{kd vkSj lg;ksxh f'k{kd f'k{kd vkSj lg;ksxh f'k{kd     

f'k{kd dks %f'k{kd dks %f'k{kd dks %f'k{kd dks %    

¼i½ is'ks ls tqM+s vU; lnL;ksa ds lkFk oSlk gh O;ogkj djuk pkfg, tSlk og Lo;a ds lkFk ilan djsaxs( 

¼ii½ vU; f'k{kdksa ds ckjs esa vknjiwoZd ckr djuk vkSj is'ksoj csgrjh ds fy, lgk;rk nsuh pkfg,( 

¼iii½ mPp çkf/kdkfj;ksa dks lg;ksfx;ksa ds fo#) cscqfu;knh vkjksi yxkus ls cpuk pkfg,( 

¼iv½ vius is'ksoj ç;klksa esa tkfr] jax] /keZ] çtkfr vFkok fyax laca/kh fopkjksa dks ugha vkus nsuk pkfg,A   

IV----    f'k{kd vkSj çkf/kdkjh f'k{kd vkSj çkf/kdkjh f'k{kd vkSj çkf/kdkjh f'k{kd vkSj çkf/kdkjh     

    f'k{kd dks % f'k{kd dks % f'k{kd dks % f'k{kd dks %     

¼i½ ykxw fu;eksa ds vuqlkj vius O;olkf;d nkf;Roksa dk fuoZgu djuk pkfg, vkSj vius Lo;a ds laLFkkxr fudk; vkSj@ vFkok 
O;olkf;d laxBuksa ds ek/;e ls is'ks ds fy, ?kkrd ,sls fu;e esa ifjorZu ds fy, dne mBkus ds fy, is'ks ds vuqdwy izfØ;kvksa vkSj 
i)fr;ksa dk ikyu djuk pkfg, tks is'ksoj fgr esa gksaA 

¼ii½ futh Vîw'ku vkSj vuqf'k{k.k d{kkvksa lfgr vU; dksbZ jkstxkj vkSj çfrc)rk ls nwj jguk pkfg,] ftlls muds is'ksoj 
mÙkjnkf;Roksa esa gLr{ksi gksus dh laHkkouk gks(  

¼iii½ fofHkUu inksa dk dk;ZHkkj Lohdkj djds vkSj mä inksa ds mÙkjnkf;Roksa dk fuoZgu djds laLFkk dh uhfr fuekZ.k esa lg;ksx djuk( 

¼iv½ vU; laLFkkvksa dh uhfr;ksa ds fuekZ.k esa vius laxBuksa ds ek/;e ls lg;ksx djds inksa dks Lohdkj djsaxs( 

¼v½ is'ks dh e;kZnk ds vuq:i vkSj fgrksa ds eísutj laLFkkvksa dh csgrjh gsrq çkf/kdj.kksa dk lg;ksx djuk pkfg,( 

¼vi½ ifjf'k"V dh 'krksaZ dk vuqikyu djsaxs( 

¼vii½ fdlh fLFkfr esa fu;kstu eas ifjorZu ls igys mfpr uksfVl nsaxs vkSj ,sls uksfVl dh vis{kk djsaxs( 

¼viii½ vifjgk;Z dkj.kksa ds vfrfjä Nqfê;ka ysus ls cpsaxs vkSj vkSj tgka rd laHko gks lds 'kS{kf.kd l= dks iwjk djus gsrq vius fo'ks"k 
mÙkjnkf;Roksa ds eísutj Nqêh ysus ls iwoZ lwpuk çnku djsaxsA 
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f'k{kd vkSj f'k{k.ksÙkj deZpkjhf'k{kd vkSj f'k{k.ksÙkj deZpkjhf'k{kd vkSj f'k{k.ksÙkj deZpkjhf'k{kd vkSj f'k{k.ksÙkj deZpkjh    

f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd %     

¼i½  çR;sd 'kS{kf.kd laLFkk esa lg;ksx ls fd, tkus okys dk;ksaZ esa f'k{k.ksÙkj LVWkQ dks viuk lgdehZ vkSj leku lg;ksxh le>s( 

¼ii½ f'k{kdksa vkSj f'k{k.ksÙkj LVkWQ ls lacaf/kr la;qä LVkWQ ifj"knksa ds dk;Z esa lgk;rk djsaA  

VI.            f'k{kd vkSj vfHkHkkodf'k{kd vkSj vfHkHkkodf'k{kd vkSj vfHkHkkodf'k{kd vkSj vfHkHkkod    

f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd %     

¼i½  f'k{kd] fudk;ksa vkSj laxBuksa ds ek/;e ls bl ckr ij /;ku nsus dk iz;kl djsa fd laLFkk,a] vfHkHkkodksa] vius fo|kfFkZ;ksa ds 
lkFk laidZ cuk,a vkSj tc dHkh vko';d gks] vfHkHkkodksa dks mudh fu"iknu fjiksVZ Hkstsa vkSj ijLij fopkjksa ds vknku& çnku vkSj 
laLFkk ds ykHk gsrq bl ç;kstukFkZ vk;ksftr cSBdksa esa vfHkHkkodksa ls HksaV djasA  

VII.   f'k{kd vkSj lekt f'k{kd vkSj lekt f'k{kd vkSj lekt f'k{kd vkSj lekt     

f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd % f'k{kdksa dks pkfg, fd %     

¼i½  bl ckr dks Lohdkj djsa fd f'k{kk ,d tu lsok gS vkSj pyk, tk jgs dk;ZØeksa ds ckjs esa yksxksa dks tkudkjh çnku djus ds 
fy, ç;kl djas( 

¼ii½  lekt esa f'k{kk esa lq/kkj djus vkSj lekt ds uSfrd vkSj ckSf)d thou dks lq–<+ djus ds fy, dk;Z djs( 

¼iii½ lkekftd leL;kvksa ls voxr gksa vkSj ,slh fØ;kdykiksa esa Hkkx ysa tks lekt dh çxfr vkSj dqy feykdj ns'k dh çxfr esa 
lgk;d gks(  

¼iv½ ukxfjd ds drZO;ksa dk fuogZu djas] lkekftd fØ;kdykiksa esa Hkkx ys vkSj ljdkjh lsok ds mÙkjnkf;Roksa esa lgk;rk djas(  

¼v½ ,slh fØ;kdykiksa esa Hkkx ysus ls vkSj lnL; cuus ;k fdlh Hkh çdkj ls lgk;rk djus ls cpsa tks fofHkUu leqnk;ksa] /keksaZ ;k 
Hkk"kkbZ lewgksa esa uQjr vkSj nq'euh dks c<+kok nsrh gks] ijarq jk"Vªh; ,drk ds fy, lfØ; gksdj dk;Z djsaaA  

dqyifr@ le&dqyifr@ dqynsf'kd dqyifr@ le&dqyifr@ dqynsf'kd dqyifr@ le&dqyifr@ dqynsf'kd dqyifr@ le&dqyifr@ dqynsf'kd     

dqydqydqydqyifr@ le&dqyifr@ dqynsf'kd dks pkfg, fd %ifr@ le&dqyifr@ dqynsf'kd dks pkfg, fd %ifr@ le&dqyifr@ dqynsf'kd dks pkfg, fd %ifr@ le&dqyifr@ dqynsf'kd dks pkfg, fd %    

¼d½ uhfr fuekZ.k] izpkyu çca/ku] ekuo lalk/kukas ds b"Vre mi;ksx vkSj i;kZoj.k vkSj /kkj.kh;rk ds ek/;e ls fo'ofo|ky; dks 
çsj.kknk;d vkSj çsjd ewY; vk/kkfjr vdknfed vkSj dk;Zdkjh usr`Ro çnku djs(  

¼[k½ ikjnf'kZrk] fu"i{krk] bZekunkjh] loksZPp uSfrdrk ds lkFk vkpj.k djsa vkSj fu.kZ; ysa] tksfd fo'ofo|ky; ds loksZÙke fgr esa gks(  

¼x½ dk;Z vkSj f'k{kk ds fy, ,d vuqdwy okrkoj.k çnku djus ds fy, mÙkjnkf;Roiw.kZ] b"Vre rFkk] çHkkoh rjhds vkSj dq'kyrk ds 
lkFk lalk/kuksa ds çca/ku esa fo'ofo|ky; dh laifÙk ds çca/kd ds :i esa dk;Z djsa(  

¼?k½ fo'ofo|ky; esa lg;ksx] lk>k djus vkSj ijke'kZ ls dk;Z djus dh laL—fr dks c<+kok nsa] ftlls vfHkuo lksp vkSj fopkjksa ds 
fy, ekxZ ç'kLr gks lds(  

¼³½ ,slh dk;Z laL—fr vkSj uSfrdrk dks c<+kok nsus dk ç;kl djsa tks jk"Vª vkSj lekt ds fy, xq.koÙkk] O;kolkf;drk] larqf"V vkSj 
lsok çnku djs( 

¼p½ vius is'ksoj iz;klksa ds ek/;e ls tkfr] iaFk] /keZ] uLy] fyax ij fopkj djus ls cpsaA 

egkfo|ky; ds çkpk;Z dks pkfg, fd(  egkfo|ky; ds çkpk;Z dks pkfg, fd(  egkfo|ky; ds çkpk;Z dks pkfg, fd(  egkfo|ky; ds çkpk;Z dks pkfg, fd(      

¼d½ uhfr fuekZ.k] izpkyu çca/ku] ekuo lalk/kukas ds b"Vre mi;ksx vkSj i;kZoj.k vkSj /kkj.kh;rk ds ek/;e ls fo'ofo|ky; dks 
çsj.kknk;d vkSj çsjd ewY; vk/kkfjr vdknfed vkSj dk;Zdkjh usr`Ro çnku djs(  

¼[k½ ikjnf'kZrk] fu"i{krk] bZekunkjh] loksZPp uSfrdrk ds lkFk vkpj.k djsa vkSj fu.kZ; ysa] tksfd fo'ofo|ky; ds loksZÙke fgr esa gks(  

¼x½ dk;Z vkSj f'k{kk ds fy, ,d vuqdwy okrkoj.k çnku djus ds fy, mÙkjnkf;Roiw.kZ] b"Vre rFkk] çHkkoh rjhds vkSj dq'kyrk ds 
lkFk lalk/kuksa ds çca/ku esa fo'ofo|ky; dh laifÙk ds çca/kd ds :i esa dk;Z djsa(  

¼?k½ fo'ofo|ky; esa lg;ksx] lk>k djus vkSj ijke'kZ ls dk;Z djus dh laL—fr dks c<+kok nsa] ftlls vfHkuo lksp vkSj fopkjksa ds 
fy, ekxZ ç'kLr gks lds(  

¼³½ ,slh dk;Z laL—fr vkSj uSfrdrk dks c<+kok nsus dk ç;kl djsa tks jk"Vª vkSj lekt ds fy, xq.koÙkk] O;kolkf;drk] larqf"V vkSj 
lsok çnku djs( 
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¼p½ vkpj.k vkSj O;ogkj esa mÙkjnkf;Roiw.kZ çfrekuksa dk vuqikyu djsa ftldh lekt muls vis{kk djrk gS( 

¼N½ is'ks dh xfjek ds vuq:i vius futh ekeyksa dk çca/ku djsa( 

¼t½ f'k{k.k vkSj 'kks/k esa lkfgR; pksjh vkSj vU; vuSfrd O;ogkj esa lafyIr u gksa vkSj bls grksRlkfgr djsa( 

¼>½ lekt lsok lfgr foLrkj] IkkB~;p;kZ ls tqM+s gq, vkSj ikBîsÙkj fØ;kdykiksa esa Hkkx ysa( 

¼¥½ vius is'ksoj iz;klksa ds ek/;e ls tkfr] iaFk] /keZ] uLy] fyax ij fopkj djus ls cpsaA 

'kkjhfjd f'k{kk vkSj [ksydwn funs'kkjhfjd f'k{kk vkSj [ksydwn funs'kkjhfjd f'k{kk vkSj [ksydwn funs'kkjhfjd f'k{kk vkSj [ksydwn funs'kd ¼fo'ofo|ky;@ egkfo|ky;½ @ iqLrdk/;{k ¼fo'ofo|ky;@ egkfo|ky;½ dks pkfg, fd 'kd ¼fo'ofo|ky;@ egkfo|ky;½ @ iqLrdk/;{k ¼fo'ofo|ky;@ egkfo|ky;½ dks pkfg, fd 'kd ¼fo'ofo|ky;@ egkfo|ky;½ @ iqLrdk/;{k ¼fo'ofo|ky;@ egkfo|ky;½ dks pkfg, fd 'kd ¼fo'ofo|ky;@ egkfo|ky;½ @ iqLrdk/;{k ¼fo'ofo|ky;@ egkfo|ky;½ dks pkfg, fd 
og%og%og%og%    

¼d½  vkpj.k vkSj O;ogkj esa mÙkjnkf;Roiw.kZ çfrekuksa dk vuqikyu djsa ftldh lekt muls vis{kk djrk gS( 

¼[k½  is'ks dh xfjek ds vuq:i vius futh ekeyksa dk çca/ku djsa( 

¼x½  f'k{k.k vkSj vuqla/kku esa lkfgR; pksjh vkSj vU; vuSfrd O;ogkj esa lafyIr u gksa vkSj bls grksRlkfgr djsa( 

¼?k½  lekt lsok lfgr foLrkj] IkkB~;p;kZ ls tqM+s gq, vkSj ikBîsÙkj fØ;kdykiksa esa Hkkx ysa( 

¼³½  vius is'ksoj iz;klksa ds ek/;e ls tkfr] iaFk] /keZ] uLy] fyax ij fopkj djus ls cpsaA 

18181818----0 mPprj f'k{kk laLFkkvksa esa ekudksa dks cuk, j[kuk %0 mPprj f'k{kk laLFkkvksa esa ekudksa dks cuk, j[kuk %0 mPprj f'k{kk laLFkkvksa esa ekudksa dks cuk, j[kuk %0 mPprj f'k{kk laLFkkvksa esa ekudksa dks cuk, j[kuk %    

mPprj f'k{kk esa f'k{kk ekudksa dks    cuk, j[kus    ds fy, lacaf/kr fo'ofo|ky;@ egkfo|ky;@ laLFkkuksa }kjk fuEufyf[kr flQkfj'ksa 
viukbZ tk,axh%  

i. bl laca/k esa lacaf/kr fo'ofo|ky; vuqnku vk;ksx ds fofu;eksa vkSj mueas le;& le; ij fd, x, la'kks/kuksa ds vuqlkj 
lHkh fo'ofo|ky;ksa esa ih,pMh mikf/k dh ewY;kadu çfØ;k leku gksxhA fo'ofo|ky; mä fofu;eksa dks budh vf/klwpuk 
ds i'pkr~ Ng ekg ds Hkhrj vaxhdkj dj ysaxsA  

ii. egkfo|ky;ksa vkSj fo'ofo|ky;ksa ds ladk; lnL;ksa dks ih,pMh mikf/k çkIr djus ds fy, çksRlkfgr djus gsrq lsokjr 
f'k{kdksa ds fy, ih,pMh lhVksa dh vf/kdrk ds laca/k esa fo'ks"k mica/k fd;k tk,xk ysfdu] ;fn foHkkx esa ik= i;Zos{kdksa ds 
ikl dksbZ fjä lhV miyC/k ugha gks rks ;g foHkkx esa miyC/k dqy lhVksa ds 10 çfr'kr ls vf/kd ugha gksxkA 

iii. 'kks/k dks c<+kok nsus ds fy, vkSj ns'k dh 'kks/k mRikndrk esa of̀) djus ds fy, fo'ofo|ky;] egkfo|ky; ds f'k{kdksa dks 
ih,pMh@ ,efQy fo)kuksa ds i;Zos{k.k dh vuqefr çnku djsxk vkSj vko';drk vk/kkfjr lqfo/kk,a çnku djsxk] rnuqlkj 
fo'ofo|ky; viuh mifof/k;ksa rFkk v/;kns'kksa esa la'kks/ku djsaxsA  

iv. bu fofu;eksa esa fu/kkZfjr mica/kksa ds vuqlkj lHkh uo&fu;qä ladk; lnL;ksa dks ewy 'kks/k@ daI;qVs'kuy lqfo/kk LFkkfir 
djus ds fy, ,d ckj çkjfEHkd /ku@ LVkVZ& vi vuqnku@ 'kks/k vuqnku çnku fd;k tk,xkA  

v. bu fofu;eksa  esa fu/kkZfjr mica/kksaa ds vuqlkj HkrhZ vkSj izksUufr ds fy, ih,pMh mikf/k dks vfuok;Z vis{kk cuk;k 
tk,xkA  

vi. lalk/kuksa dk b"Vre mi;ksx lqfuf'pr djus ds fy, vkSj mPprj f'k{kk laLFkkuksa esa leUo; LFkkfir djus ds fy, 'kks/k 
lqfo/kkvksa] ekuo lalk/ku] dkS'ky] vkSj voljapuk dks lk>k djus ds fy, jkT; esa fo'ofo|ky;ksa@ egkfo|ky;ksa@ 
vuqla/kku laLFkkvksa ds chp vuqla/kku 'kks/k dyLVj lf̀tr fd, tk,axsA  

vii. fo'ofo|ky;ksa@ egkfo|ky;ksa@ laLFkkvksa esa lHkh uo&fu;qä lgk;d vkpk;ksaZ ds fy, vkn'kZ :i ls muds 'kSf{kd dk;Z 
'kq: djus ls igys ,d ekg dk vuqxe dk;ZØe 'kq: fd;k tk,xk ysfdu ;g uo&fu;qä ladk; lnL; dh HkrhZ ds 
fuf'pr :i ls ,d o"kZ ds Hkhrj gks tkuk pkfg,A fo'ofo|ky; vuqnku vk;ksx ds ekuo lalk/ku fodkl dsUæksa ds 
vfrfjä] fo'ofo|ky;@ laLFkk,a] v/;kid vkSj f'k{k.k ls lacfU/kr iafMr enu eksgu ekyoh; jk"Vªh; fe'ku 
¼ih,e,e,e,u,eVhVh½ ;kstuk ds ek/;e ls vius vf/kns'k ds vuq:i mä vuqxe dk;ZØe vk;ksftr djsaxsA  

viii. mä vuqxe dk;ZØeksa dks lh,,l vko';drkvksa ds ç;kstu gsrq fo'ofo|ky; vuqnku vk;ksx ds ekuo lalk/ku fodkl 
dsUæksa }kjk igys ls pyk, tk jgs vfHkfoU;kl dk;ZØeksa ds lerqY; ekuk tk,xkA fo'ofo|ky;@ egkfo|ky;@ laLFkk,a 
vius ladk; lnL;ksa dks pj.kc) rjhds ls mä dk;ZØeksa esa Hkstsaxs ftlls f'k{k.k dk;Z esa ck/kk mRiUu u gksA  

ix. ih,e,e,e,u,eVhVh ;kstuk ds varxZr Ldwy v‚Q ,tqds'ku ¼,lvksbZ½] Vhfpax yfuaZx lsaVlZ ¼Vh,ylh½] QsdYVh 
MsoyiesaV lsaVlZ ¼,QMhlh½] lsaVlZ Q‚j ,Dlhysal bu lkabl ,aM esFksesfVDl ¼lhbZ,l,ebZ½] lsaVlZ Q‚j vdSMfed yhMjf'ki 
,aM ,tqds'ku eSustesaV ¼lh,,ybZ,e½ tSls dsUæksa }kjk f'k{kdksa@ladk; lnL;ksa gsrq vk;ksftr ,d lIrkg ls ysdj ,d ekg 
rd ds lHkh vYidkyhu vkSj nh?kZdkyhu {kerk&fuekZ.k dk;ZØeksa ds lkFk&lkFk v/;kiu& laca/kh vkSj fo"k;& fof'k"V 
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{ks=ksa ds fy, vk;ksftr fd, tk jgs laxksf"B;ksa] dk;Z'kkykvksa ij bu fofu;eksa ds rgr dWfj;j mUufr ;kstuk esa fu/kkZfjr 
vko';drkvksa dks iwjk djus esa fopkj fd;k tk,xkA  

19191919----0 vU; fuca/ku vkSj 'krsaZ 0 vU; fuca/ku vkSj 'krsaZ 0 vU; fuca/ku vkSj 'krsaZ 0 vU; fuca/ku vkSj 'krsaZ     

19191919----1 ih,pMh@ ,efQy vkSj vU; mPprj f'k{kk gsrq çksRlkgu  1 ih,pMh@ ,efQy vkSj vU; mPprj f'k{kk gsrq çksRlkgu  1 ih,pMh@ ,efQy vkSj vU; mPprj f'k{kk gsrq çksRlkgu  1 ih,pMh@ ,efQy vkSj vU; mPprj f'k{kk gsrq çksRlkgu      

i- ftu vH;fFkZ;ksa dks fo'ofo|ky; vuqnku vk;ksx }kjk fu/kkZfjr nkf[kyk] iathdj.k] dkslZ& odZ vkSj ckâ; ewY;kadu çfØ;k dk 
vuqikyu djds lacaf/kr fo"k; esa ih,pMh dh mikf/k çnku dh xbZ gS] os lgk;d vkpk;Z ds :i esa HkrhZ ds ços'k Lrj ij çnku dh 
tkus okyh osru of̀) esa ik¡p xSj& fefJr vfxze osru of̀) ds ik= gksaxsA  

ii- lgk;d vkpk;Z ds in ij HkrhZ ds le; ,efQy mikf/k /kkjd nks xSj& fefJr vfxze osru of̀) ds ik= gksaxsA  

iii. ftu f'k{kdksa ds ikl ,y,y,e@ ,e-Vsd@  ,e-vkdZ@ ,e-bZ@ ,e-oh-,llh@ ,e-Mh-] vkfn tSls O;kolkf;d ikB~;Øeksa dh 
mikf/k gS ftUgsa lacfU/kr lkafof/kd fudk;@ ifj"kn~ }kjk ekU;rk çkIr gS os Hkh ços'k Lrj ij nks xSj& fefJr vfxze osru of̀) ds 
ik= gksaxsA 

iv.  

¼d½ tks f'k{kd lsok ds nkSjku ih,pMh dh mikf/k çkIr djrs gSa os rHkh ços'k Lrj ij rhu xSj &fefJr osru of̀) ds ik= gksaxs ;fn 
ih,pMh] jkstxkj ls lEcaf/kr fo"k; esa dh xbZ gS vkSj tks fo'ofo|ky; }kjk ukekadu] dkslZ& odZ] ewY;kadu vkfn gsrq fo'ofo|ky; 
vuqnku vk;ksx }kjk fu/kkZfjr çfØ;k dk ikyu djds çnku dh xbZ gksA 

¼[k½ rFkkfi] mu lsokjr f'k{kdksa dks ftUgsa bu fofu;eksa ds ykxw gksus ds le; ls igys gh ih,pMh dh mikf/k çnku dj nh xbZ gS 
;k ih,pMh esa ukekadu gks x;k gks] tks dkslZ& odZ vkSj ewY;kadu iwjk dj pqds gksa] ;fn dksbZ gks rkss] vkSj ih,pMh dh mikf/k çnku 
djus ds laca/k esa dsoy vf/klwpuk tkjh dh xbZ gks] rks os Hkh ços'k Lrj ij rhu xSj& fefJr osru of̀) ds ik= gksaxs] pkgs] ih,pMh 
dh mikf/k çnku djus okys fo'ofo|ky; dks vk;ksx }kjk fofufnZ"V çfØ;k dk vuqikyu djus ds fy, fo'ofo|ky; vuqnku vk;ksx 
}kjk vHkh vf/klwfpr ugha fd;k x;k gSA 

v. vU; çR;sd ekeys ds laca/k esa] os f'k{kd tks ih,pMh esa igys ls gh ukekafdr gS os ml fLFkfr esa Hkh ços'k Lrj ij rhu xSj& 
fefJr osru of̀) ds ik= gksaxs tc ih,pMh çnku djus okys fo'ofo|ky; dks fo'ofo|ky; vuqnku vk;ksx }kjk dkslZ& odZ ;k 
ewY;kadu ;k nksuksa] tSlk Hkh ekeyk gks] ds lEcU/k esa ih,pMh dh mikf/k çnku djus gsrq vk;ksx }kjk fofufnZ"V çfØ;k dk vuqikyu 
djus ds fy, vf/klwfpr fd;k x;k gksA 

vi. ,sls lsokjr f'k{kd ftudk vHkh ih,pMh esa ukekadu ugha gqvk gS] dks ços'k Lrj ij rhu xSj& fefJr osru of̀) dk ykHk rHkh 
çkIr gksxk tc os lsok esa jgrs gq, ih,pMh dh mikf/k çkIr djsa vkSj mä ukekadu ,sls fo'ofo|ky; esa gksuk pkfg, tks 
fo'ofo|ky; vuqnku vk;ksx }kjk fofufnZ"V ukekadu lfgr lEiw.kZ çfØ;k dk vuqikyu djrk gksA   

vii. ,sls f'k{kd] tks lsok ds nkSjku O;kolkf;d ikB~;Øe esa ,efQy mikf/k ;k LukrdksÙkj mikf/k çkIr djrs gSa ftUgsa lacaf/kr 
lkafof/kd fudk;@ ifj"kn~ }kjk ekU;rk çkIr gks] Hkh dsoy ços'k Lrj ij ,d vfxze osru of̀) ds ik=  gksaxsA   

viii. ,sls lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k ftuds ikl ços'k Lrj ij iqLrdky; foKku esa iqLrdky; foKku dh 
fo/kk esa ,sls fo'ofo|ky; ls ih,pMh dh mikf/k izkIr dh gks] tks fo'ofo|ky; vuqnku vk;ksx }kjk iqLrdky; foKku esa ih-,p-Mh- 
iznku djus ds fy, ukekadu] dkslZ& odZ] vkSj ewY;kadu ds lEcU/k esa fofgr izfØ;k dk ikyu djrk gks] os ikap xSj& fefJr vfxze 
osru of̀) ds ik= gksaxsA 

ix. ¼d½ lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k tks lsokdky ds nkSjku dHkh Hkh iqLrdky; foKku esa ,sls fo'ofo|ky; ls 
tks ukekadu] dkslZ& odZ] vkSj ewY;kadu ds laca/k esa fo'ofo|ky; vuqnku vk;ksx }kjk fofufnZ"V çfØ;k dk vuqikyu djrk gks] ls 
ih,pMh dh mikf/k çkIr djrs gSa os dsoy ços'k Lrj ij ykxw of̀) esa rhu xSj& fefJr osru of̀) ds ik= gksaxsA 

¼[k½ rFkkfi] ,sls f'k{kd] tks lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k ;k mPp inksa ij vklhu gSa] ftUgksaus bu fofu;eksa ds 
ykxw gksus ls iwoZ iqLrdky; foKku esa ih,pMh dh mikf/k çkIr dj yh gS ;k igys gh dkslZ odZ vkSj ewY;kadu] ;fn dksbZ gksa rks] 
iwjk dj fy;k gks vkSj bl lEcU/k esa dsoy vf/klwpuk dh çrh{kk gks] os yksx Hkh dsoy ços'k Lrj ij ykxw of̀) esa rhu xSj& fefJr 
osru of̀) ds ik= gksaxsA 

ix. lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k ;k mPp inksa ij vklhu vU; çR;sd ekeys ds laca/k esa] tks ih,pMh esa igys ls 
gh ukekafdr gS] os ços'k Lrj ij rhu xSj& fefJr osru of̀) ds ik= gksaxs tc ih,pMh çnku djus okys fo'ofo|ky; dks 
fo'ofo|ky; vuqnku vk;ksx }kjk dkslZ&odZ ;k ewY;kadu ;k nksuksa] tSlk Hkh ekeyk gks] ds lEcU/k esa ih,pMh dh mikf/k çnku djus 
gsrq fo'ofo|ky; vuqnku vk;ksx }kjk fofufnZ"V çfØ;k dk vuqikyu djus ds fy, vf/klwfpr fd;k x;k gksA 
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x. vU; çR;sd ekeys ds laca/k esa] lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k vkSj mPp iqLrdky; inksa ij vklhu lsokjr 
O;fDr] tks ih,pMh esa igys ls gh ukekafdr gS] dsoy ml fLFkfr esa ços'k Lrj ij rhu xSj& fefJr osru of̀) ds ik= gksaxs tc 
ih,pMh çnku djus okys fo'ofo|ky; dks fo'ofo|ky; vuqnku vk;ksx }kjk dkslZ& odZ ;k ewY;kadu ;k nksuksa] tSlh Hkh fLFkfr gks] 
ds lEcU/k esa ih,pMh dh mikf/k çnku djus gsrq vk;ksx }kjk fofufnZ"V çfØ;k dk vuqikyu djus ds fy, vf/klwfpr fd;k x;k 
gksA 

xi.,sls lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k ftuds ikl iqLrdky; foKku esa ,efQy dh mikf/k gS] ds fy, ços'k Lrj 
ij nks xSj& fefJr vfxze osru of̀) Lohdk;Z gksxhA lgk;d iqLrdk/;{k@ egkfo|ky; iqLrdk/;{k vkSj tks mPp inksa ij vklhu 
gSa] tks lsok ds nkSjku fdlh Hkh le; iqLrdky; foKku esa ,efQy dh mikf/k çkIr djrs gSa ds fy, ços'k Lrj ij ,d xSj& fefJr 
vfxze osru of̀) Lohdk;Z gksxhA 

xii.'kkjhfjd f'k{kk vkSj [ksydwn lgk;d funs'kd@ egkfo|ky; 'kkjhfjd f'k{kk vkSj [ksydwn funs'kd] ftuds ikl ços'k Lrj ij 
'kkjhfjd f'k{kk@ 'kkjhfjd f'k{kk vkSj [ksydwn@ [ksydwn foKku esa ,sls fo'ofo|ky; ls ih,pMh dh mikf/k çkIr gS] tks 'kkjhfjd 
f'k{kk@ 'kkjhfjd f'k{kk vkSj [ksydwn@ [ksydwn foKku esa ih,pMh dh mikf/k ds fy, ukekadu] dkslZ odZ] vkSj ewY;kadu çfØ;k ds 
laca/k fo'ofo|ky; vuqnku vk;ksx }kjk fofufnZ"V çfØ;k dk vuqikyu djrk gks] ds fy, ikap xSj& fefJr vfxze osru of̀) 
Lohdk;Z gksxhA 

xiii.iwoZxkeh [kaMksa esa fdlh 'krZ ds ckotwn Hkh] tks igys ls gh bl fofu;e ;k iwoZ ;kstukvksa@ fofu;eksa ds varxZr ços'k Lrj ij 
;k lsok ds nkSjku ih,pMh@ ,efQy dh mikf/k ds vk/kkj ij vfxze osru of̀) dk ykHk çkIr dj pqds gSa] os bl fofu;e ds 
varxZr vfxze osru of̀) ds ykHk ds ik= ugha gksaxsA   

xiv. f'k{kd] iqLrdky; vkSj 'kkjhfjd f'k{kk vkSj [ksydwn laoxZ ftUgksaus lsok ds nkSjku igys gh ih,pMh@ ,efQy dh mikf/k 
çkIr djus gsrq ekStwnk uhfr ds vuqlkj osru of̀) dk ykHk çkIr fd;k gS] mUgsa bu fofu;eksa ds varxZr vfxze osru of̀) dk ykHk 
çkIr ugha gksxkA 

xv.  mu inksa ds fy, tgk¡ iwoZ ;kstukvksa@ fofu;eksa ds varxZr ços'k Lrj ij ih,pMh@ ,efQy dh mikf/k ds vk/kkj ij dksbZ 
osru of̀) Lohdk;Z ugha Fkh] ogka ih,pMh@ ,efQy dh mikf/k çkIr djus ij vfxze osru of̀) dk ykHk dsoy mu fu;qfä;ksa ds 
fy, gksxk] tks bu fofu;eksa ds ykxw gksus ij ;k blds i'pkr~ dh xbZ gSaA 

19191919----2 inksUufÙk2 inksUufÙk2 inksUufÙk2 inksUufÙk    

tc fdlh O;fä dh inksUufÙk gksxh] rks inksUufÙk ij mudk osru uhps fn, x, is& esfVªDl vuqlkj fu/kkZfjr fd;k tk;sxkA 

inksUufr ij] f'k{kd ;k led{k in dks ml Lrj ij vxys mPprj çdks"B esa çfo"V djds mlds ekStwnk osru ds vdknfed osru 
Lrj esa dfYir osruof̀) dh tk,xh vkSj bl çdks"B esa n'kkZ;k x;k osru vc ml in ds vuq:i u, 'kS{kf.kd Lrj ij fu/kkZfjr 
gksxk] tgka mls izksUur fd;k x;k gSA ;fn ml osru ds leku ,d çdks"B u, Lrj ij miyC/k gS] rks og çdks"B u;k osru gksxk] 
vU;Fkk ml Lrj ij vxyk çdks"B f'k{kd ;k led{k in dk u;k osru gksxkA ;fn u, Lrj ij bl i)fr ls ifjdfyr osru u, 
Lrj ds igys çdks"B ls de gS] rks osru u, Lrj ds igys çdks"B ij fu/kkZfjr fd;k tk,xkA 

19191919----3 HkÙks vkSj ykHk3 HkÙks vkSj ykHk3 HkÙks vkSj ykHk3 HkÙks vkSj ykHk    

I. f'k{kdksa vkSj iqLrdky; vkSj 'kkjhfjd f'k{kk vkSj [ksydwn laoxZ gsrq vU; HkÙks vkSj ykHk] tSls fd x`guxj ;k=k fj;k;r] 
NqV~Vh ;k=k fj;k;r] fo'ks"k {kfriwfrZ HkÙkk] larku f'k{kk HkÙkk] ifjogu HkÙkk] edku fdjk;k HkÙkk] xg̀ fuekZ.k HkÙkk] 
çfrfu;qfä HkÙkk] ;k=k HkÙkk] egaxkbZ HkÙkk] {ks=&vk/kkfjr fo'ks"k {kfriwfrZ HkÙkk vkfn] dsaæ ljdkj ds deZpkfj;ksa ds leku 
gksaxs vkSj le;&le; ij Hkkjr ljdkj }kjk vf/klwfpr laxr fu;eksa }kjk 'kkflr gksaxsA 

II. dsUæh;@ jkT; ljdkj ds deZpkfj;ksa ds fy, ykxw isa'ku] minku] vuqxzg jkf'k bR;kfn Hkh dsUæh;@ jkT; fo'ofo|ky;ksa 
ds f'k{kdksa vkSj iqLrdky; vkSj 'kkjhfjd f'k{kk vkSj [ksydwn laoxZ lac) vkSj ?kVd egkfo|ky;ksa lfgr egkfo|ky;ksa] 
tSlk Hkh ekeyk gks] esa ykxw gksaxsA 

III. fpfdRlk laca/kh ykHk% f'k{kdksa vkSj iqLrdky; vkSj 'kkjhfjd f'k{kk laoxZ ds fy, lHkh fpfdRlk ykHk dsaæ ljdkj ds 
deZpkfj;ksa ds fy, ykxw gksus okys ykHk ds leku gksaxsA blds vykok] f'k{kdksa vkSj iqLrdky; vkSj 'kkjhfjd f'k{kk laoxZ 
dks dsaæ ljdkj LokLF; ;kstuk ds rgr j[kk tk ldrk gS ;k dsaæ@ jkT; fo'ofo|ky;ksa@ egkfo|ky;ksa gsrq dsaæ 
ljdkj@ lacaf/kr jkT; ljdkj dh LokLF; ;kstuk] ds varxZr] tSlk Hkh ekeyk gks] ds rgr j[kk tk ldrk gSA   

    

    



¹Hkkx IIIµ[k.M 4º Hkkjr dk jkti=k % vlk/kj.k 47 

 

ifjf'k"Vifjf'k"Vifjf'k"Vifjf'k"V    

ifjf'k"V& 1 ifjf'k"V& 1 ifjf'k"V& 1 ifjf'k"V& 1     

    

ekStwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa ekStwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa ekStwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa ekStwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa 
ij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fu/kkZj.k gsrq u/kkZj.k gsrq u/kkZj.k gsrq u/kkZj.k gsrq 
fQVesaV rkfydk] ¼ekuo lalk/ku vkSj fodkl ea=ky; dh vf/klwpuk fQVesaV rkfydk] ¼ekuo lalk/ku vkSj fodkl ea=ky; dh vf/klwpuk fQVesaV rkfydk] ¼ekuo lalk/ku vkSj fodkl ea=ky; dh vf/klwpuk fQVesaV rkfydk] ¼ekuo lalk/ku vkSj fodkl ea=ky; dh vf/klwpuk 
ds laca/k esa ekuo lalk/ku vkSj fodkl ea=ky; fnukad ds laca/k esa ekuo lalk/ku vkSj fodkl ea=ky; fnukad ds laca/k esa ekuo lalk/ku vkSj fodkl ea=ky; fnukad ds laca/k esa ekuo lalk/ku vkSj fodkl ea=ky; fnukad 
08&11&2017 dk i= la[;k 'kqf)i= la[;k 1&7@2015 08&11&2017 dk i= la[;k 'kqf)i= la[;k 1&7@2015 08&11&2017 dk i= la[;k 'kqf)i= la[;k 1&7@2015 08&11&2017 dk i= la[;k 'kqf)i= la[;k 1&7@2015 &U-

II(1) ½ ½ ½ ½     

    

ifjf'k"V& 2 ifjf'k"V& 2 ifjf'k"V& 2 ifjf'k"V& 2     

 

vkdyu ekunaM vkSj i)frvkdyu ekunaM vkSj i)frvkdyu ekunaM vkSj i)frvkdyu ekunaM vkSj i)fr    

 rkfydk 1 ls 3 & fo'ofo|ky;ksa vkSj egkfo|ky;ksa ds f'k{kdks gsrq 

 rkfydk 4 & lgk;d iqLrdk/;{k] mi&iqLrdk/;{k] iqLrdk/;{k 
vkfn 

 rkfydk 5 & lgk;d funs'kd@ mi funs'kd@ funs'kd 'kkjhfjd 
f'k{kk vkSj [ksydwn vkfnA   

latho dqekj ukjk;.k] voj lfpo 

[foKkiu&III@4@vlk-@147@18] 

ifjf'k"V 1 ifjf'k"V 1 ifjf'k"V 1 ifjf'k"V 1     
ekStekStekStekStwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa ij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fu/kkZwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa ij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fu/kkZwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa ij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fu/kkZwnk in/kkjh] tks rkfydkvksa esa n'kkZbZ xbZ fofHkUu Jsf.k;ksa ds inksa ij fnukad 01&01&2016 dks vklhu Fks] ds fy, osru fu/kkZj.k j.k j.k j.k 
gsrq fQVesaV rkfydk gsrq fQVesaV rkfydk gsrq fQVesaV rkfydk gsrq fQVesaV rkfydk     

Q- la- 1&7@2015& U.II¼1½ 

Hkkjr ljdkj 

ekuo lalk/ku fodkl ea=ky; 

mPprj f'k{kk foHkkx 

fo'ofo|ky;&2 vuqHkkx 
'kkL=h Hkou] ubZ fnYyh 
fnukad% 8 uoEcj] 2017 

'kqf)i='kqf)i='kqf)i='kqf)i=    
fo"k; % lkrosa dsUæh; osru vk;ksx ¼lhihlh½ dh flQkfj'kksa ds laca/k esa dsUæh; ljdkjh deZpkfj;ksa ds osrueku esa la'kks/ku ds vuqØe esa 

fo'ofo|ky;ksa vkSj egkfo|ky;ksa esa f'k{kdksa vkSj led{k laoxksaZ ds osru esa la'kks/ku dh ;kstukA  
Hkkjr ljdkj ds ekuo lalk/ku fodkl ea=ky; ¼mPprj f'k{kk foHkkx½ ds fnukad 02&11&2017 dh vkns'k la[;k 1&7@2015& 

U.II¼1½ esa mä vkns'k esa tksM+s x, vuqyXud ¼i"̀B 9½ esa fn, x, vkadM+s  

¼d½ çdks"B vdknfed Lrj 12] iafä 3 dks **84]100** dh ctk; **84]700** i<+k tk,  
¼[k½ çdks"B vdknfed Lrj 13d] iafä 16 dks **2]04]100** dh ctk; **2]04]700** i<+k tk,  
¼[k½ çdks"B vdknfed Lrj 14] iafä 9 dks **1]82]100** dh ctk; **1]82]700** i<+k tk, 
2-  mä vkns'k dh 'ks"k fo"k;oLrq leku jgsxhA  

g0@& 
¼M‚- ds-ds- f=ikBh½ 

funs'kd  
çfr çsf"kr % 
1 lfpo] fo'ofo|ky; vuqnku vk;ksx] cgknqj 'kkg tQj ekxZ] ubZ fnYyh& 110002 
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2 dsaæ ljdkj }kjk iw.kZ :i ls foÙkiksf"kr lHkh dsaæh; fo'ofo|ky;ksa@ le fo'ofo|ky; laLFkkvksa ds dqyifr  

3 ç/kkuea=h ds ç/kku lfpo] lkWmFk Cy‚d] dsUæh; lfpoky;] ubZ fnYyh 

4 lfpo ¼leUo;½] eaf=eaMy lfpoky;] jk"Vªifr Hkou] ubZ fnYyh 

5 lfpo] O;; foHkkx] ukFkZ Cy‚d] ubZ fnYyh 

6 lfpo] dkfeZd ,oa çf'k{k.k foHkkx] ukFkZ Cy‚d] ubZ fnYyh 

7 lfpo] —f"k vuqla/kku vkSj f'k{kk foHkkx] —f"k Hkou] ubZ fnYyh  

8 lfpo] LokLF; vkSj ifjokj dY;k.k ¼fpfdRlk f'k{kk½ ea=ky;] fuekZ.k Hkou] ubZ fnYyh 

9 lnL; lfpo] vf[ky Hkkjrh; rduhdh f'k{kk ifj"kn] ubZ fnYyh 

10 lHkh jkT; ljdkjksa ds eq[; lfpo  

11 oscekLVj] ekuo lalk/ku fodkl ea=ky; dks bl vkns'k dks jk"Vªh; lwpuk foKku dsaæ ¼,uvkbZlh½ }kjk rS;kj ea=ky; dh osclkbV 
ij çdk'ku gsrq 

is cSaM ¼#i,½ 15]600 ls 39]100 37]400 ls 67]000 67]000 ls 
79]000 

18 95]300 1]13]800 1]31]700 2]17]100   

19 98]200 1]17]200 1]35]700    

20 1]01]100 1]20]700 1]39]800    

21 1]04]100 1]24]300 1]44]000    

22 1]07]200 1]28]000 1]48]300    

23 1]10]400 1]31]800 1]52]700    

24 1]13]700 1]35]800 1]57]300    

25 1]17]100 1]39]900 1]62]000    

26 1]20]600 1]44]100 1]66]900    

27 1]24]200 1]48]400 1]71]900    

28 1]27]900 1]52]900 1]77]100    

29 1]31]700 1]57]500 1]82]400    

30 1]35]700 1]62]200 1]87]900    

31 1]39]800 1]67]100 1]93]500    

32 1]44]000 1]72]100 1]99]300    

33 1]48]300 1]77]300 2]05]300    

34 1]52]700 1]82]600 2]11]500    

35 1]57]300 1]88]100     

36 1]62]000 1]93]700     

37 1]66]900 1]99]500     

38 1]71]900 2]05]500     

39 1]77]100      

40 1]82]400      
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ifjf'k"V& III 

rkfydk 1rkfydk 1rkfydk 1rkfydk 1    

fo'ofo|ky;@ egkfo|ky; ds f'k{kdksa gsrq vkdyu ekunaM vkSj i)frfo'ofo|ky;@ egkfo|ky; ds f'k{kdksa gsrq vkdyu ekunaM vkSj i)frfo'ofo|ky;@ egkfo|ky; ds f'k{kdksa gsrq vkdyu ekunaM vkSj i)frfo'ofo|ky;@ egkfo|ky; ds f'k{kdksa gsrq vkdyu ekunaM vkSj i)fr    

Øe la[;kØe la[;kØe la[;kØe la[;k    fØ;kdykifØ;kdykifØ;kdykifØ;kdyki                    xzsfMax ekunaMxzsfMax ekunaMxzsfMax ekunaMxzsfMax ekunaM 

1 f'k{k.k % ¼i<+kbZ xbZ d{kkvksa dh la[;k@lkSaih 
xbZ dqy d{kk,a½ X 100 izfr'kr 

¼i<+kbZ  xbZ d{kkvksa esa vuqf'k{k.k] ç;ksx'kkyk 
vkSj f'k{k.k laca/kh vU; fØ;kdyki 'kkfey gSa½ 

80 izfr'kr vkSj vf/kd & vPNk  

80 izfr'kr ls de ysfdu 70 izfr'kr ls vf/kd & 
larks"ktud  

70 izfr'kr ls de & larks"ktud ugha 

2 fo'ofo|ky;ksa@ egkfo|ky;ks a ds Nk= laca/kh 
fØ;kdykiksa@ 'kks/k fØ;kdykiksa esa Hkkxhnkjh 
&  
¼d½ ç'kklfud nkf;Ro tSls fd eqf[k;k] 
v/; {k @    ladk; v/;{k @ funs'kd@ 
leUo;d@ okMZu vkfnA  

¼[k½ egkfo|ky;@fo'ofo|ky; }kjk lkS aih xbZ 
ijh{kk vkSj ewY;kadu MîwVh vFkok ijh{kk i= 
ewY;kadu gsrq mifLFkr gksukA  

¼x½ Nk=ksa ls lacaf/kr ikB~Øe ls tqM+h] 
foLrkj vkSj {ks= vk/kkfjr fØ;kdykiksa tSls fd 
fo|kFkhZ  Dyc] dWfj;j ijke'kZ] v/;;u nkSjk] 
Nk= laxksf"B vkSj vU; fØ;kdyki] lkaL—frd] 
[ksydwn] ,ulhlh] ,u,l,l vkSj lekt lsokA  

¼?k½laxksf"B;ksa@ lEesyu@ dk;Z'kkyk,a vU; 
egkfo|ky;@ fo'ofo|ky; laca/kh 
fØ;kdykiksa dk vk;kstu 
¼³½ ih,pMh Nk=ksa dks ekxZn'kZu iznku djus esa 
lfØ; Hkkxhnkjh ds lk{;A  
¼p½ jk"Vªh; vkSj varjk"Vªh; ,tsafl;ksa }kjk 
çk;ksftr y?kq vkSj c`gn vuqla/kku 
ifj;kstukvksa dk vk;kstuA  
¼N½ led{k O;fDr lehf{kr vFkok 
fo'ofo|ky; }kjk fu/kkZfjr lwph ds tuZy esa 
de ls de ,d ,dy ;k la;qä çdk'kuA  

vPNk & de ls de 3 fØ;kdykiksa esa Hkkxhnkjh  

larks"ktud & 1 ls 2 fØ;kdyki  

vlarks"ktud & fdlh Hkh fØ;kdyki esa Hkkx ugha ysuk@ 
dksbZ Hkh fØ;kdyki ugha djukA 

uksV %uksV %uksV %uksV %    

fØ;kdykiksa dh la[;k fØ;kdykiksa dh og̀n Js.kh ds varxZr ;k 
lHkh Jsf.k;ksa dks feykdj gks ldrh gSA  

lexz xzsfMax %lexz xzsfMax %lexz xzsfMax %lexz xzsfMax %    

csgrj &csgrj &csgrj &csgrj & f'k{k.k esa vPNk gS vkSj Øe la[;k 2 ij mfYyf[kr fØ;kdykiksa esa larks"ktud ;k vPNk gSA 
vFkok 
larks"ktud & larks"ktud & larks"ktud & larks"ktud & f'k{k.k esa larks"ktud vkSj Øe la[;k 2 ij mfYyf[kr fØ;kdykiksa esa vPNk ;k larks"ktudA 
larks"ktud ughalarks"ktud ughalarks"ktud ughalarks"ktud ugha ggggS& ;fn lexz xzsfMax esa u rks vPNk gks vkSj u gh larks"ktud gksA  
uksV%uksV%uksV%uksV% Øe la[;k 1 vkSj 2 esa fn;s x, fØ;kdykiksa dh xzsfMax ds vkdyu ds ç;kstu gsrq] ,slh lHkh vof/k;k¡ tks f'k{kdksa }kjk ekrR̀o 
vodk'k] cky ifjp;kZ vodk'k] v/;;u Nqêh] fpfdRlk Nqêh tSlh fofHkUu çdkj dh oSrfud Nqfê;ksa ij O;rhr dh xbZ gSa vkSj 
xzsfMax vkdyu esa ls çfrfu;qfä dks 'kkfey ugha fd;k tk,xkA f'k{kd dk 'ks"k vof/k ds fy, vkdyu fd;k tk,xk vkSj f'k{kd dh 
xzsfMax djuss ds fy, vkdyu dh lEiw.kZ vof/k esa ls bu vof/k;ksa dks gVk fn;k tk,xkA mijksä of.kZr ,slh Nqfê;ksa@ çfrfu;qfä ds 
dkj.k f'k{kd dks lh,,l ds varxZr izksUufr esa f'k{k.k nkf;Roksa ls mudh vuqifLFkfr ds dkj.k dksbZ uqdlku ugha gksxk c'krsZ ,slh 
Nqfê;k¡@ çfrfu;qfä bu fofu;eksa esa fu/kkZfjr lHkh çfØ;kvksa dk vuqikyu djds l{ke çkf/kdkfj;ksa ds iwoZ&vuqeksnu ls vkSj ewy 
laLFkku ds vf/kfu;eksa] lafof/k;ksa vkSj v/;kns'kksa ds vuqlkj yh xbZ gksaA  
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rkfydk& 2 rkfydk& 2 rkfydk& 2 rkfydk& 2     

'kS{kf.kd@ 'kks/k vad dh x.kuk 'kS{kf.kd@ 'kks/k vad dh x.kuk 'kS{kf.kd@ 'kks/k vad dh x.kuk 'kS{kf.kd@ 'kks/k vad dh x.kuk gsrq fo'ofo|ky; vkSj egkfo|ky; ds f'k{kdksa ds fy, dk;Zç.kkyh gsrq fo'ofo|ky; vkSj egkfo|ky; ds f'k{kdksa ds fy, dk;Zç.kkyh gsrq fo'ofo|ky; vkSj egkfo|ky; ds f'k{kdksa ds fy, dk;Zç.kkyh gsrq fo'ofo|ky; vkSj egkfo|ky; ds f'k{kdksa ds fy, dk;Zç.kkyh     

¼vkdyu f'k{kdksa }kjk çLrqr lk{;ksa ij vk/kkfjr gksuk pkfg,] tSls% çdk'kuksa dh çfr] ifj;kstuk   Loh—fr i=] fo'ofo|ky; }kjk tkjh 
mi;ksx rFkk iw.kZrk çek.k i=] isVsaV ntZ djkus laca/kh vfHkLoh—fr vkSj Loh—fr i=] fo|kfFkZ;ksa dks ih,pMh mikf/k çnku fd, tkus 
laca/kh i= bR;kfnA½ 

Øe Øe Øe Øe 
lalalala---- 

'kS{kf.kd'kS{kf.kd'kS{kf.kd'kS{kf.kd / 'kks/k fØ;kdyki'kks/k fØ;kdyki'kks/k fØ;kdyki'kks/k fØ;kdyki 

 

foKku@ vfHk;kaf=dh@  foKku@ vfHk;kaf=dh@  foKku@ vfHk;kaf=dh@  foKku@ vfHk;kaf=dh@  ————
f"k@fpfdRlk@ i'kq&fpfdRlk f"k@fpfdRlk@ i'kq&fpfdRlk f"k@fpfdRlk@ i'kq&fpfdRlk f"k@fpfdRlk@ i'kq&fpfdRlk 
foKku ladk;foKku ladk;foKku ladk;foKku ladk;    

Hkk"kk@ ekufodh@dyk@ Hkk"kk@ ekufodh@dyk@ Hkk"kk@ ekufodh@dyk@ Hkk"kk@ ekufodh@dyk@ 
lkekftd foKku@ lkekftd foKku@ lkekftd foKku@ lkekftd foKku@ 
iqLrdky;@f'k{kk@ 'kkjhfjd iqLrdky;@f'k{kk@ 'kkjhfjd iqLrdky;@f'k{kk@ 'kkjhfjd iqLrdky;@f'k{kk@ 'kkjhfjd 
f'k{kk@ okf.kT;f'k{kk@ okf.kT;f'k{kk@ okf.kT;f'k{kk@ okf.kT;    @ çca/ku rFkk @ çca/ku rFkk @ çca/ku rFkk @ çca/ku rFkk 
vU; lacaf/kr fo/kk,avU; lacaf/kr fo/kk,avU; lacaf/kr fo/kk,avU; lacaf/kr fo/kk,a    

1 led{k O;fDr lehf{krled{k O;fDr lehf{krled{k O;fDr lehf{krled{k O;fDr lehf{kr vFkok fo'ofo|ky; vuqnku vk;ksx vFkok fo'ofo|ky; vuqnku vk;ksx vFkok fo'ofo|ky; vuqnku vk;ksx vFkok fo'ofo|ky; vuqnku vk;ksx 
}kjk lwphc) i=ksa esa 'kks/k i=}kjk lwphc) i=ksa esa 'kks/k i=}kjk lwphc) i=ksa esa 'kks/k i=}kjk lwphc) i=ksa esa 'kks/k i=    

08 çfr i= 10 çfr i= 

2 çdk'ku ¼'kks/k i=ksa ds vfrfjä ½çdk'ku ¼'kks/k i=ksa ds vfrfjä ½çdk'ku ¼'kks/k i=ksa ds vfrfjä ½çdk'ku ¼'kks/k i=ksa ds vfrfjä ½      
 ¼d½ fy[kh xbZ iqLrdsa] ftUgsa fuEuor ds }kjk çdkf'kr ¼d½ fy[kh xbZ iqLrdsa] ftUgsa fuEuor ds }kjk çdkf'kr ¼d½ fy[kh xbZ iqLrdsa] ftUgsa fuEuor ds }kjk çdkf'kr ¼d½ fy[kh xbZ iqLrdsa] ftUgsa fuEuor ds }kjk çdkf'kr 

fd;k x;k %fd;k x;k %fd;k x;k %fd;k x;k %    
  

 varjkZ"Vªh; çdk'kd  12 12 
 jk"Vªh; çdk'kd 10 10 
 laikfnr iqLrd esa v/;k;  05 05 
 varjkZ"Vªh; çdk'kd }kjk iqLrd dk laiknd  10 10 
 jk"Vªh; çdk'kd }kjk iqLrd dk laiknd  08 08 
    
    
 ¼[k½ ;ksX; ladk; }kjk Hkkjrh; vkSj fons'kh Hkk"kkvksa esa ¼[k½ ;ksX; ladk; }kjk Hkkjrh; vkSj fons'kh Hkk"kkvksa esa ¼[k½ ;ksX; ladk; }kjk Hkkjrh; vkSj fons'kh Hkk"kkvksa esa ¼[k½ ;ksX; ladk; }kjk Hkkjrh; vkSj fons'kh Hkk"kkvksa esa 

vuqokn dk;Z vuqokn dk;Z vuqokn dk;Z vuqokn dk;Z     
  

 v/;k; vFkok 'kks/k i= 03 03 
 iqLrd  08 08 
3 vkbZlhVh ds ek/;e ls f'k{k.k Kku& vtZu] f'k{k.k 'kkL= vkbZlhVh ds ek/;e ls f'k{k.k Kku& vtZu] f'k{k.k 'kkL= vkbZlhVh ds ek/;e ls f'k{k.k Kku& vtZu] f'k{k.k 'kkL= vkbZlhVh ds ek/;e ls f'k{k.k Kku& vtZu] f'k{k.k 'kkL= 

vkSj fo"k;oLrq dk lt̀u rFkk u, vkSj uoksUes"kh ikBîØeksa vkSj fo"k;oLrq dk lt̀u rFkk u, vkSj uoksUes"kh ikBîØeksa vkSj fo"k;oLrq dk lt̀u rFkk u, vkSj uoksUes"kh ikBîØeksa vkSj fo"k;oLrq dk lt̀u rFkk u, vkSj uoksUes"kh ikBîØeksa 
vkSj ikBîp;kZ dk fodklvkSj ikBîp;kZ dk fodklvkSj ikBîp;kZ dk fodklvkSj ikBîp;kZ dk fodkl 

  

 ¼d½ uoksUes"kh v/;kiu dk fodkl ¼d½ uoksUes"kh v/;kiu dk fodkl ¼d½ uoksUes"kh v/;kiu dk fodkl ¼d½ uoksUes"kh v/;kiu dk fodkl     05 05 

 ¼[k½ ubZ ikBîp;kZ vkSj ikBîØeks¼[k½ ubZ ikBîp;kZ vkSj ikBîØeks¼[k½ ubZ ikBîp;kZ vkSj ikBîØeks¼[k½ ubZ ikBîp;kZ vkSj ikBîØeksa dks rS;kj djuk a dks rS;kj djuk a dks rS;kj djuk a dks rS;kj djuk     02 çfr ikBîp;kZ@ ikBîØe 02 çfr ikBîp;kZ@ ikBîØe 

 ¼x½ ,evksvkslh ¼x½ ,evksvkslh ¼x½ ,evksvkslh ¼x½ ,evksvkslh       

 pkj prqFkkZa'k esa iw.kZ ,evksvkslh dk fodkl ¼4 ØsfMV 
ikBîØe½ ¼de ØsfMV ds ,evksvkslh ds ekeys esa  05 
vad@ ØsfMV½ 

20 20 

 çfr e‚Mîwy@O;k[;ku ,evksvkslh ¼pkj prqFkkZa'k esa 
fodflr½  

05 05 

 fo"k;oLrq ys[kd@ ,evksvkslh ds çR;sd e‚Mîwy gsrq 
fo"k;oLrq fo'ks"kK ¼de ls de ,d prqFkkZa'k½  

02 02 

 ,evksvkslh gsrq ikBîØe leUo;d ¼4 ØsfMV ikBîØe½ 
¼de ØsfMV ds ,evksvkslh ds ekeys esa  02 vad@ØsfMV½ 

08 08 

 ¼?k½ bZ& fo"k;oLrq¼?k½ bZ& fo"k;oLrq¼?k½ bZ& fo"k;oLrq¼?k½ bZ& fo"k;oLrq      

 iw.kZ ikBîØe @ bZ& iqLrd gsrq pkj prqFkkZa'kksa esa bZ& 
fo"k;oLrq dk fodkl  

12 12 

 çfr e‚Mîwy bZ& fo"k;oLrq ¼pkj prqFkkZa'k esa fodflr½ 05 05 

 lexz ikBîØe@ i=@ bZ&iqLrd esa bZ& fo"k;oLrq 
e‚Mîwy ds fodkl esa ;ksxnku ¼de ls de ,d prqFkkZa'k½ 

02 02 
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 laiw.kZ ikBîØe@ i=@ bZ&iqLrd gsrq bZ& fo"k;oLrq dk 
laiknd  

10 10 

4 ¼d½ 'kks/k ekxZn'kZu¼d½ 'kks/k ekxZn'kZu¼d½ 'kks/k ekxZn'kZu¼d½ 'kks/k ekxZn'kZu      
 ih,pMh  10 çfr çnku dh xbZ mikf/k 

05 çfr tek fd, x, 'kks/k 
izca/k 

10 çfr çnku dh xbZ mikf/k 
05 çfr tek fd, x, 'kks/k izca/k 

 ,e-fQy-@ LukrdksÙkj 'kks/k izca/k  02 çfr çnku dh xbZ mikf/k 02 çfr çnku dh xbZ mikf/k 
 ¼[k½ iwjh dh xbZ 'kks/k ifj;kstuk,a ¼[k½ iwjh dh xbZ 'kks/k ifj;kstuk,a ¼[k½ iwjh dh xbZ 'kks/k ifj;kstuk,a ¼[k½ iwjh dh xbZ 'kks/k ifj;kstuk,a       
 10 yk[k ls vf/kd  10 10 
 10 yk[k ls de 05 05 
 ¼x½ tkjh 'kks/k ifj;kstuk,a %¼x½ tkjh 'kks/k ifj;kstuk,a %¼x½ tkjh 'kks/k ifj;kstuk,a %¼x½ tkjh 'kks/k ifj;kstuk,a %      
 10 yk[k ls vf/kd 05 05 
 10 yk[k ls de  02 02 
 ¼?k½ ijke'kZ=h lsok,a ¼?k½ ijke'kZ=h lsok,a ¼?k½ ijke'kZ=h lsok,a ¼?k½ ijke'kZ=h lsok,a     03 03 
5 ¼d½ isVsa¼d½ isVsa¼d½ isVsa¼d½ isVsaV V V V          
 varjkZ"Vªh;  10 10 
 jk"Vªh;  07 07 
 ¼[k½ ¼[k½ ¼[k½ ¼[k½ *uhfrxr nLrkost ¼lauhfrxr nLrkost ¼lauhfrxr nLrkost ¼lauhfrxr nLrkost ¼la----jkjkjkjk----lalalala----@ ;wusLdks@ fo'o cSad@varjkZ"Vªh; eqæk dks"k bR;kfn vFkok @ ;wusLdks@ fo'o cSad@varjkZ"Vªh; eqæk dks"k bR;kfn vFkok @ ;wusLdks@ fo'o cSad@varjkZ"Vªh; eqæk dks"k bR;kfn vFkok @ ;wusLdks@ fo'o cSad@varjkZ"Vªh; eqæk dks"k bR;kfn vFkok 

dsaæ ljdkj ;k jkT; ljdkj tSls fdlh varjkZ"Vªh; fudk;@laxBu dks lkSais x,½dsaæ ljdkj ;k jkT; ljdkj tSls fdlh varjkZ"Vªh; fudk;@laxBu dks lkSais x,½dsaæ ljdkj ;k jkT; ljdkj tSls fdlh varjkZ"Vªh; fudk;@laxBu dks lkSais x,½dsaæ ljdkj ;k jkT; ljdkj tSls fdlh varjkZ"Vªh; fudk;@laxBu dks lkSais x,½ 
 

 varjkZ"Vªh; 10 10 
 jk"Vªh; 07 07 
 jkT;  04 04 
 ¼d½ iqjLdkj @¼d½ iqjLdkj @¼d½ iqjLdkj @¼d½ iqjLdkj @ v/;srkof̀Ùkv/;srkof̀Ùkv/;srkof̀Ùkv/;srkof̀Ùk  
 varjkZ"Vªh; 07 07 
 jk"Vªh; 05 05 
    
6 *vfrfFk O;k[;ku@ lalk/kd@ laxksf"B;ksa@ lEeysuksa esa vfrfFk O;k[;ku@ lalk/kd@ laxksf"B;ksa@ lEeysuksa esa vfrfFk O;k[;ku@ lalk/kd@ laxksf"B;ksa@ lEeysuksa esa vfrfFk O;k[;ku@ lalk/kd@ laxksf"B;ksa@ lEeysuksa esa 

i= çLrqrhdj.k@ lEeysu dk;Zokfg;ksa esa iw.kZ i= izLrqr i= çLrqrhdj.k@ lEeysu dk;Zokfg;ksa esa iw.kZ i= izLrqr i= çLrqrhdj.k@ lEeysu dk;Zokfg;ksa esa iw.kZ i= izLrqr i= çLrqrhdj.k@ lEeysu dk;Zokfg;ksa esa iw.kZ i= izLrqr 
djuk ¼laxksf"B;ksa@ lEesyuksa esa çLrqr fd, x, i= vkSj djuk ¼laxksf"B;ksa@ lEesyuksa esa çLrqr fd, x, i= vkSj djuk ¼laxksf"B;ksa@ lEesyuksa esa çLrqr fd, x, i= vkSj djuk ¼laxksf"B;ksa@ lEesyuksa esa çLrqr fd, x, i= vkSj 
lEeysu dk;Zokfg;lEeysu dk;Zokfg;lEeysu dk;Zokfg;lEeysu dk;Zokfg;ksa esa iw.kZ i= ds :i esa çdkf'kr i=ksa dh ksa esa iw.kZ i= ds :i esa çdkf'kr i=ksa dh ksa esa iw.kZ i= ds :i esa çdkf'kr i=ksa dh ksa esa iw.kZ i= ds :i esa çdkf'kr i=ksa dh 
x.kuk flQZ ,d ckj dh tk,xh½x.kuk flQZ ,d ckj dh tk,xh½x.kuk flQZ ,d ckj dh tk,xh½x.kuk flQZ ,d ckj dh tk,xh½ 

  

 varjkZ"Vªh; ¼fons'k½ 07 07 

 varjkZ"Vªh; ¼ns'k ds Hkhrj½ 05 05 

 jk"Vªh; 03 03 

 jkT;@ fo'ofo|ky;  02 02 

 

lgdehZ }kjk lehf{kr vFkok fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) tuZy ¼Fk‚elu j‚;VlZ dh lwph ds vuqlkj fu/kkZfjr fd, tkus 
okys çHkko dkjd½ %  

i. çHkko dkjd jfgr lanfHkZr tuZy esa izdkf'kr i= &  5 vad  

ii. 1 ls de çHkko dkjd okys i= &    10 vad  

iii. 1 vkSj 2 ds chp çHkko dkjd okys i= &   15 vad  

iv. 2 vkSj 5 ds chp çHkko dkjd okys i= &   20 vad  

v. 5 vkSj 10 ds chp çHkko dkjd okys i= &   25 vad  
vi. 10 ls vf/kd çHkko dkjd okys i= &    30 vad 

¼d½ nks ys[kd % çR;sd ys[kd gsrq çdk'ku ds dqy eku dk 70 izfr'kr 
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¼[k½ nks ls vf/kd ys[kd % çFke @ewy@laoknh ys[kd gsrq çdk'ku ds dqy eku dk 70 izfr'kr vkSj çR;sd la;qä ys[kdksa gsrq çdk'ku 
ds dqy eku dk 30 izfr'kr 
la;qä ifj;kstuk,a %  ewy 'kks/kdrkZ vkSj lg& 'kks/kdrkZ esa ls çR;sd dks 50 izfr'kr çkIr gksxk 
uksV %  

• ;fn laikfnr iqLrd vFkok dk;Zokfg;ksa dk Hkkx ds :i esa i= çLrqr fd;k tkrk gS rks bl ij ,d ckj gh nkok fd;k tk 
ldrk gSA 

• 'kks/k fo|kfFkZ;ksa ds la;qä i;Zos{k.k ds fy, i;Zos{kd vkSj lg i;Zos{kd gsrq lw=] dqy izkIrkad dk 70 izfr'kr gksxkA i;Zos{kd 
vkSj lg& i;Zos{kd nksuksa esa ls çR;sd dks 7 vad feysaxsA 

• * f'k{kd ds 'kks/k vadksa dh x.kuk djus ds ç;kstukFkZ 5¼[k½] uhfrxr nLrkost vkSj 6 dh Jsf.k;ksa ls la;qä 'kks/k vad] vkeaf=r 
O;k[;krk @lalk/kd @i= çLrqrhdj.k lacaf/kr f'k{kd ds dqy 'kks/k vadksa ds fy, vf/kdre 30 izfr'kr dh Åijh lhek gksxhA  

• 'kks/k izkIrkad 6 Jsf.k;ksa esa ls de ls de rhu Jsf.k;ksa ls gksaxsA 
rkrkrkrkfydk 3 dfydk 3 dfydk 3 dfydk 3 d    

fo'ofo|ky;ksa esa lgk;d vkpk;ksaZ ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaMfo'ofo|ky;ksa esa lgk;d vkpk;ksaZ ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaMfo'ofo|ky;ksa esa lgk;d vkpk;ksaZ ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaMfo'ofo|ky;ksa esa lgk;d vkpk;ksaZ ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaM    

Øe Øe Øe Øe 
la[;kla[;kla[;kla[;k    

'kS{kf.kd fjd‚MZ'kS{kf.kd fjd‚MZ'kS{kf.kd fjd‚MZ'kS{kf.kd fjd‚MZ                                                                                                                                                                izkIrkadizkIrkadizkIrkadizkIrkad    

1 Lukrd Lukrd Lukrd Lukrd     80 izfr'kr vkSj mlls 
vf/kd¾15 

60 izfr'kr ls ysdj 
80 çfr'kr ls de¾ 
13 

55 izfr'kr ls 
ysdj 60 
çfr'kr ls de 
¾ 10 

45 izfr'kr ls 
ysdj 55 
çfr'kr ls de 
¾05 

2 LukrdksÙkjLukrdksÙkjLukrdksÙkjLukrdksÙkj 80 çfr'kr vkSj mlls 
vf/kd ¾25 

60 çfr'kr ls ysdj 
80 çfr'kr ls de 
rd¾ 23 

55 çfr'kr ysdj ¼vuqlwfpr 
tkfr] vuqlwfpr tutkfr] vU; 
fiNM+k oxZ ds ekeys esa 50 
çfr'kr ¼vlaiUu oxZ½ @ 
'kkjhfjd :i ls fu'kDr½ ls 60 
çfr'kr ls de ¾ 20 

3 ,efQy ,efQy ,efQy ,efQy     60 çfr'kr vkSj mlls 
vf/kd ¾ 07 

55 çfr'kr ls ysdj 60 çfr'kr ls de ¾ 05 
 

4 ih,pMh ih,pMh ih,pMh ih,pMh     30 
5 usV lfgr tsvkj,Q usV lfgr tsvkj,Q usV lfgr tsvkj,Q usV lfgr tsvkj,Q     07 
 usV usV usV usV     05 
 ,l,ybZVh @ ,lbZVh  ,l,ybZVh @ ,lbZVh  ,l,ybZVh @ ,lbZVh  ,l,ybZVh @ ,lbZVh      03 
6 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 

fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) 
tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 
vad½vad½vad½vad½    

10 

7 f'k{k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d f'k{k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d f'k{k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d f'k{k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d 
o"kZ ds fy, 2 vad½ o"kZ ds fy, 2 vad½ o"kZ ds fy, 2 vad½ o"kZ ds fy, 2 vad½ # 

10 

8 iqjLdkjiqjLdkjiqjLdkjiqjLdkj     
 varjkZ"Vªh;@ jk"Vªh; Lrj ¼varjjk"Vªh; 

laxBuksa@ Hkkjr ljdkj@ Hkkjr ljdkj }kjk 
ekU;rk çkIr jk"Vªh; Lrj ds fudk;ksa }kjk fn, 
x, iqjLdkj½ 

03 

 jkT; Lrjh; ¼jkT; ljdkj }kjk fn, x, 
iqjLdkj½ 

02 

# rFkkfi] ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA rFkkfi] ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA rFkkfi] ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA rFkkfi] ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA     
    uksV % uksV % uksV % uksV %     
¼d½¼d½¼d½¼d½   

i. ,efQy $ ih,pMh vf/kdre & 30 vad  
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ii. tsvkj,Q@ usV@ lsV vf/kdre & 07 vad  
iii. vokMZ dh Js.kh esa vf/kdre & 03 vad 
¼[k½ lk{kkRdkj ds fy, cqyk, tkus okys vH;fFkZ;ksa dh la[;k lacaf/kr fo'ofo|ky;ksa }kjk fu/kkZfjr dh tk,xhA  
¼x½ 
'kS{kf.kd izkIrkaad &  80   
'kks/k çdk'ku &   10  
f'k{k.k vuqHko &   10  
dqy % dqy % dqy % dqy %             100100100100    
¼?k½ ;g vad lacaf/kr jkT;ksa ds ,l,ybZVh@ lsV  fo'ofo|ky;ksa@ egkfo|ky;ksa@ laLFkkvksa esa fu;qfä ds fy, oS/k gksaxsA 
rkfydkrkfydkrkfydkrkfydk 3 ¼[k½ 3 ¼[k½ 3 ¼[k½ 3 ¼[k½     
    egkfo|ky;ksa esa lgk;d vkpk;Z ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaMegkfo|ky;ksa esa lgk;d vkpk;Z ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaMegkfo|ky;ksa esa lgk;d vkpk;Z ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaMegkfo|ky;ksa esa lgk;d vkpk;Z ds in gsrq lk{kkRdkj ds fy, vH;fFkZ;ksa ds p;u laca/kh ekunaM    

ØØØØe e e e 
la[;kla[;kla[;kla[;k 

'kS{kf.kd fjd‚MZ'kS{kf.kd fjd‚MZ'kS{kf.kd fjd‚MZ'kS{kf.kd fjd‚MZ    izkIrkadizkIrkadizkIrkadizkIrkad    

1 Lukrd Lukrd Lukrd Lukrd     80 izfr'kr vkSj mlls 
vf/kd ¾ 21 

60 izfr'kr ls vf/kd 
vkSj 80 çfr'kr ls de 
¾ 19 

55 izfr'kr ls 
vf/kd vkSj 
60 çfr'kr ls 
de ¾ 16 

45    izfr'kr 
ls vf/kd 
vkSj 55 
çfr'kr ls 
de ¾ 10 

2 LukrdksÙkjLukrdksÙkjLukrdksÙkjLukrdksÙkj 80 izfr'kr vkSj mlls 
vf/kd ¾ 25 

60 izfr'kr ls vf/kd 
vkSj 80 çfr'kr ls de 
¾23 

55 izfr'kr ¼vuqlwfpr 
tkfr] vuqlwfpr tutkfr] 
vU; fiNM+k oxZ ¼vlaiUu 
oxZ½@ 'kkjhfjd :i ls 
fu'kDr vH;fFkZ;ksa ds 
ekeys esa 50 izfr'kr½ ls 
vf/kd vkSj 60 izfr'kr ls 
de ¾ 20 

3 ,efQy ,efQy ,efQy ,efQy     60 izfr'kr vkSj mlls 
vf/kd¾ 07 

55 izfr'kr ls vf/kd vkSj 60 çfr'kr ls de ¾ 
05 

4 ih,pMh ih,pMh ih,pMh ih,pMh     25 
5 tsvkj,Q lfgr usV tsvkj,Q lfgr usV tsvkj,Q lfgr usV tsvkj,Q lfgr usV     10 
 usV usV usV usV     08 
 ,l,ybZVh@ lsV  ,l,ybZVh@ lsV  ,l,ybZVh@ lsV  ,l,ybZVh@ lsV      05 
6 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 'kks/k çdk'ku ¼lgdehZ }kjk lehf{kr vFkok 

fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) fo'ofo|ky; vuqnku vk;ksx }kjk lwphc) 
tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 tuZy esa çdkf'kr çR;sd 'kks/k çdk'ku gsrq 2 
vad½vad½vad½vad½    

06 

7 f'kf'kf'kf'k{k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d {k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d {k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d {k.k@ iksLV M‚DVksjy  vuqHko ¼çR;sd ,d 
o"kZ ds fy, 2 vad½ o"kZ ds fy, 2 vad½ o"kZ ds fy, 2 vad½ o"kZ ds fy, 2 vad½ # 

10 

8 iqjLdkjiqjLdkjiqjLdkjiqjLdkj     

 varjkZ"Vªh;@ jk"Vªh; Lrj ¼varjjk"Vªh; 
laxBuksa@ Hkkjr ljdkj@ Hkkjr ljdkj }kjk 
ekU;rk çkIr jk"Vªh; Lrj ds fudk;ksa }kjk 
fn, x, iqjLdkj½ 

03 

 jkT; Lrjh; ¼jkT; ljdkj }kjk fn, x, 
iqjLdkj½ 

02 

# rFkkfi ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA rFkkfi ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA rFkkfi ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA rFkkfi ;fn f'k{k.k@ iksLV M‚DVksjy vuqHko dh vof/k ,d o"kZ ls de gS rks vadkas dks vuqikfrd :i ls ?kVk fn;k tk,xkA     
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uksV % uksV % uksV % uksV %     

¼d½¼d½¼d½¼d½   

i. ,efQy $ ih,pMh  vf/kdre &  25 vad  

ii. tsvkj,Q@ usV@ lsV  vf/kdre &  10 vad  

iii. vokMZ dh Js.kh esa  vf/kdre &  03 vad 

¼[k½ lk{kkRdkj ds fy, cqyk, tkus okys vH;fFkZ;ksa dh la[;k lacaf/kr fo'ofo|ky;ksa }kjk fu/kkZfjr dh tk,xhA  

¼x½ 

'kS{kf.kd izkIrkaad &   84   

'kks/k çdk'ku &   06 

f'k{k.k vuqHko &   10  

dqy % dqy % dqy % dqy %             100100100100    

¼?k½ ,l,ybZVh@ lsV  izkIrkaad dsoy lacaf/kr jkT;ksa ds fo'ofo|ky;ksa@ egkfo|ky;ksa@ laLFkkvksa esa fu;qfä ds fy, oS/k gksaxsA 

rkfydk 4 rkfydk 4 rkfydk 4 rkfydk 4         

iqLrdk/;{k gsrq vkdyu ekunaM vkSj iqLrdk/;{k gsrq vkdyu ekunaM vkSj iqLrdk/;{k gsrq vkdyu ekunaM vkSj iqLrdk/;{k gsrq vkdyu ekunaM vkSj i)fr i)fr i)fr i)fr     

Øe la[;kØe la[;kØe la[;kØe la[;k fØ;kfØ;kfØ;kfØ;kdykidykidykidyki    xzsfMax ekunaMxzsfMax ekunaMxzsfMax ekunaMxzsfMax ekunaM    

1 iqLrdky; esa mifLFkr gksus dh fu;ferrk ¼mifLFkr 
gksus ds fy, visf{kr fnuksa dh dqy la[;k dh rqyuk esa 
mifLFkr fnuksa ds çfr'kr ds lanHkZ esa x.kuk½  
iqLrdky; esa mifLFkr gksus ds le; O;fä ls vU; 
ckrksa ds lkFk&lkFk fuEufyf[kr dk;Z djus dh vk'kk 
dh tkrh gS %  

• iqLrdky; lalk/kuksa vkSj laxBu rFkk iqLrdksa] 
tuZyksa vkSj fjiksVksaZ dk j[kj[kko  

• iqLrdky; ikBd lsok tSls 'kks/kdrkZvksa ls 
lkfgR; çkfIr lsokvksa vkSj fjiksVZ ds fo'ys"k.k 
dk çko/kku   

• laLFkkxr osclkbV dks v|ru djus esa lgk;rk  

90 izfr'kr vkSj mlls vf/kd & vPNk 
90 izfr'kr ls de ysfdu 80 izfr'kr vkSj mlls vf/kd 
& larks"ktud   
80 izfr'kr ls de & vlarks"ktud 

2 iqLrdky; dk;Zdyki ls lacaf/kr vFkok  fof'k"V iqLrd  
vFkok  iqLrdksa dh 'kSyh ds laca/k esa laxksf"B;ksa@ 
dk;Z'kkykvksa dk vk;kstu 

vPNk & 1 jk"Vªh; Lrj dh laxks"Bh@ dk;Z'kkyk $ 1  
jkT;@ laLFkk  Lrj  dh dk;Z'kkyk@ laxks"Bh   
larks"ktud  & 1  jk"Vªh; Lrj  dh laxks"Bh@ dk;Z'kkyk 
vFkok  1  jkT; Lrj dh laxks"Bh@ dk;Z'kkyk $ 1  
laLFkk Lrjh;  laxks"Bh@ dk;Z'kkyk vFkok 4 laLFkk Lrjh;  
laxks"Bh@ dk;Z'kkyk   
vlarks"ktud & mi;qZä nksuksa Jsf.k;ksa ds varxZr ugha vkus 
okys 

3 ;fn iqLrdky; esa daI;wVjh—r MkWVkcsl gS rks  
vFkok  
;fn iqLrdky; esa daI;wVjh—r MkWVkcsl ugha gS 

vPNk & daI;wVjh—r MkWVkcsl esa 'krçfr'kr okLrfod 
iqLrdsa vkSj tuZy  
larks"ktud & daI;wVjh—r MkWVkcsl esa de ls de 99 
izfr'kr okLrfod iqLrdsa vkSj tuZy  
vlarks"ktud & vPNk vFkok larks"ktud Js.kh ds varxZr 
ugha vkus okys  
vFkok  
vPNk & v|ru fd;k x;k 100 çfr'kr dSVy‚x MkWVkcsl  
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larks"ktud & v|ru fd;k x;k 90 çfr'kr dSVy‚x 
MkWVkcsl 
vlarks"ktud & dSVy‚x MkWVkcsl dk v|ru ugha gksuk  
¼lh,,l lao/kZu lfefr }kjk vkSpd :i ls lR;kfir 
fd;k tk,½ 

4 oLrqlwph vkSj [kksbZ gqbZ iqLrdksa dh tkap djuk vPNk & tkaph xbZ oLrqlwph vkSj [kksbZ gqbZ iqLrdsa 0.5 
çfr'kr ls deA  
larks"ktud & tkaph xbZ oLrqlwph vkSj [kksbZ gqbZ iqLrdsa 
,d çfr'kr ls de A 
vlarks"ktud & oLrqlwph dh tkap ugha dh xbZ gks  
vFkok  
tkaph xbZ oLrqlwph vkSj [kksbZ gqbZ iqLrdsa ,d çfr'kr 
vFkok mlls vf/kdA 

5 i. fcuk daI;wVjh—r MkWVkcsl okyh laLFkk esa 
iqLrdksa ds MkWVkcsl dk fMftVyhdj.k  

ii. iqLrdky; usVodZ dk lao/kZu  

iii. iqLrdksa vkSj vU; lalk/kuksa ls lacaf/kr lwpukvksa 
dk izlkj djus ds fy, ç.kkyh dh LFkkiuk A 

iv. nkf[kys] ijh{kkvksa vkSj ikBîsrj dk;Zdykiksa ds 
nkSjku fd, x, dk;ksZa lfgr egkfo|ky; 
ç'kklu vkSj vfHk'kklu laca/kh dk;ksaZ esa lgk;rk 
iznku djukA 

v. mi;ksxdrkZvksa gsrq vYidkfyd ikBîØe rS;kj 
djuk vkSj mudk lapkyu djukA 

vi. fo'ofo|ky; vuqnku vk;ksx }kjk vuqeksfnr 
tuZy esa de ls de ,d 'kks/k i= dk çdk'ku 
djukA 

vPNk & fdUgha nks dk;Zdykiksa esa 'kkfey gksukA  
larks"ktud & de ls de ,d dk;Zdyki esa 'kkfey 
gksukA 
vlarks"ktud & fdlh Hkh dk;Zdyki esa 'kkfey uk gksuk 
@ ugha fd;k tkukA 

 

lexz xzsfMax  

 

vPNk % en 1 esa vPNk vkSj en 4 lfgr fdUgh nks vU; enksa esa larks"ktud@vPNk  
larks"ktud % en 1 esa larks"ktud vkSj en 4 lfgr fdUgh vU; nks enksa esa larks"ktud@vPNk  
vlarks"ktud % ;fn lexz xzsfMax esa u rks vPNk gS vkSj u gh larks"ktudA 

uksV % uksV % uksV % uksV %     
1 & iqLrdky; deZpkfj;ksa dh mifLFkfr dh fuxjkuh djus vkSj vkdyu ds ekunaM dh x.kuk djus ds fy, vkbZlhVh 
çkS|ksfxdh dk mi;ksx djus dh flQkfj'k dh tkrh gSA  
2 & iqLrdk/;{k dks çdkf'kr i=] iqu'p;kZ vFkok çfof/k ikBîØe esa 'kkfey gksus] lacaf/kr foHkkx ds foHkkxk/;{k ls 
lQyrkiwoZd 'kks/k ekxZn'kZu djus] ifj;kstuk iw.kZ djus laca/kh lk{; dks lacaf/kr foHkkx dks lkSaiuk gksxk A 
3 & mi;ksxdrkZvksa dh f'kdk;rksa dh fuxjkuh djus dh ç.kkyh vkSj ftl lhek rd f'kdk;rksa ds lek/kku fd;k x;k ml 
laca/k esa C;ksjk Hkh lh,,l izksUufr lfefr dks miyC/k djk;k tk,A 

 

rkfydk 5rkfydk 5rkfydk 5rkfydk 5    

'kkjhfjd f'k{kk vkSj [ksydwn funs'kdksa gsrq vkdyu ekunaM vkSj 'kkjhfjd f'k{kk vkSj [ksydwn funs'kdksa gsrq vkdyu ekunaM vkSj 'kkjhfjd f'k{kk vkSj [ksydwn funs'kdksa gsrq vkdyu ekunaM vkSj 'kkjhfjd f'k{kk vkSj [ksydwn funs'kdksa gsrq vkdyu ekunaM vkSj i)fri)fri)fri)fr 

Øe la[;kØe la[;kØe la[;kØe la[;k fØ;kdykifØ;kdykifØ;kdykifØ;kdyki    xzsfMax ekunaMxzsfMax ekunaMxzsfMax ekunaMxzsfMax ekunaM    

1 mifLFkfr dks ftrus fnuksa rd egkfo|ky; esa mifLFkr gq, 
gSa dh rqyuk eas ftrus fnu muls mifLFkr jgus dh vk'kk 
dh tkrh gS ds lanHkZ esa izfr'kr esa ifjdyu fd;k tkrk 
gSA 

90 vkSj mlls vf/kd & vPNk  

80 ls vf/kd ysfdu 90 ls de & larks"ktud  

80 ls de & vlarks"ktud  



56       THE   GAZETTE   OF  INDIA : EXTRAORDINARY              [PART III—SEC. 4] 

 

2 vareZgkfo|ky;h çfrLi/kkZvksa dk vk;kstu vPNk & 5 ls vf/kd fo/kkvksa esa vareZgkfo|ky;h 
çfrLi/kkZ,aA  

larks"ktud & 3 ls 5 fo/kkvksa esa vareZgkfo|ky;h 
çfrLi/kkZ,aA  

vlarks"ktud & u gh vPNk vkSj u gh larks"ktud  

3 ckâ; çfrLi/kkZvksa esa laLFkku dh Hkkxhnkjh vPNk & de ls de ,d fo/kk esa jk"Vªh; Lrj dh 
çfrLi/kkZ vkSj de ls de rhu fo/kkvksa esa jkT; @ ftyk 
Lrj dh çfrLi/kkZ  

larks"ktud & de ls de ,d fo/kk esa jkT; Lrj dh 
çfrLi/kkZ vkSj de ls de rhu fo/kkvksa esa ftyk Lrjh; 
çfrLi/kkZ vFkok de ls de 5 fo/kkvksa esa ftyk Lrjh; 
çfrLi/kkZ  

vlarks"ktud & u rks vPNk vkSj u gh larks"ktud 

4 oSKkfud vkSj çkS|ksfxdh; vkxrksa ds lkFk [ksydwn vkSj 
'kkjhfjd çf'k{k.k volajpuk dk mUu;uA  

[ksydwn ds eSnkuksa vkSj [ksydwn rFkk 'kkjhfjd f'k{kk 
lqfo/kkvksa dk fodkl vkSj j[kj[kko A 

vPNk@ larks"ktud@ vlarks"ktud dk vkdyu izksUufr 
lfefr }kjk fd;k tk,xkA  

 

5 i. laLFkku ds de ls de ,d fo|kFkhZ jk"Vªh; 
@jkT; @fo'ofo|ky; dh Vheksa ¼dsoy 
egkfo|ky; Lrjksa ds fy,½ esa Hkkxhnkjh djrk gSA 
jkT; @jk"Vªh; @varfoZ'ofo|ky;@ 
vareZgkfo|ky; Lrj dh çfrLi/kkZvksa dk 
vk;kstuA 

ii. jkT;@ jk"Vªh; Lrj ij vuqf'k{k.k gsrq vkeaf=r 
fd;k tkuk A 

iii. o"kZ esa de ls de rhu dk;Z'kkykvksa dk vk;kstu  

iv. fo'ofo|ky; vuqnku vk;ksx }kjk vuqeksfnr 
tuZy esa de ls de ,d 'kks/k i= dk çdk'kuA 
nkf[kys] ijh{kkvksa vkSj ikBîsrj dk;Zdykiksa ds 
nkSjku fd, x, dk;Z lfgr egkfo|ky; ç'kklu 
vkSj vfHk'kklu laca/kh dk;Z esa lgk;rkA  

vPNk % fdUgha nks dk;Zdykiksa esa 'kkfey gksukA  

larks"ktud % ,d dk;Zdyki  

vlarks"ktud % fdlh Hkh dk;Zdyki esa 'kkfey uk gksuk 
@ vkjaHk ugha fd;k tkukA 

 

lexz xzsfMax % vPNk % en 1 esa vPNk vkSj fdUgha vU; nks enksa esa larks"ktud@ vPNk 

larks"ktud % en 1 esa larks"ktud vkSj fdUgh vU; nks enksa esa larks"ktud@ vPNk  

vlarks"ktud % ;fn lexz xzsfMax esa u rks vPNk gS vkSj u gh larks"ktudA 

uksV % 

1& [ksydwn vkSj 'kkjhfjd f'k{kk ds f'k{kdksa dh mifLFkfr dh fuxjkuh djus vkSj ewY;kadu ds ekunaM dh x.kuk djus ds fy, vkbZlhVh 
çkS|ksfxdh dk mi;ksx djus dh flQkfj'k dh tkrh gSA 

2& laLFkku dks Nk=ksa ls çfrfØ;k çkIr djuh pkfg,A bl çfrfØ;k dks lacaf/kr 'kkjhfjd f'k{kk vkSj [ksydwn funs'kd rFkk lh,,l 
izksUufr lfefr ds lkFk Hkh lk>k djuk pkfg,A  

3& mi;ksxdrkZvksa dh f'kdk;rksa dh fuxjkuh djus dh ç.kkyh vkSj fdl lhek rd f'kdk;rksa dk fuokj.k fd;k x;k] bl laca/k esa C;ksjk 
Hkh lh,,l izksUufr lfefr dks miyC/k djk;k tk,A 
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UNIVERSITY GRANTS COMMISSION 

NOTIFICATION 

New Delhi, the 18th July, 2018 

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND 

OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE 

MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018 

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of 

Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the 

“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities 

and Colleges and Measures for the Maintenance of Standards in Higher Education 2010” (Regulation No.F.3-1/2009 

dated 30
th

 June, 2010) together with all amendments made therein from time to time, the University Grants Commission, 

hereby, frames the following Regulations, namely:- 

1. Short title, application and commencement: 

1.1  These Regulations may be called the University Grants Commission (Minimum Qualifications for 

Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for 

the Maintenance of Standards in Higher Education) Regulations, 2018. 

1.2  These shall apply to every University established or incorporated by or under a Central Act, Provincial Act 

or a State Act, every Institution including a Constituent or an affiliated College recognized by the 

Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University 

Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said 

Act. 

1.3  These shall come into force from the date of notification. 

2. The Minimum Qualifications for appointment and other service conditions of University and College 

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of 

standards in higher education, shall be as provided in the Annexure to these Regulations. 

3. If any University contravenes the provisions of these Regulations, the Commission after taking into 

consideration the cause, if any, shown by the University for such failure or contravention, may withhold 

from the University, the grants proposed to be made out of the Fund of the Commission. 

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND 

OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE 

MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018 

------------------------------------------------------------------------------------------------------------------------------------- 

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in 

Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts. 

1.0  Coverage 

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and 

College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in 

higher education and revision of pay-scales. 

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate 

education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields, 

technical education, teacher education, norms or standards laid down by authorities established by the relevant 

Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of 

standards in institutions for higher education or research and scientific and technical institutions, shall prevail 

i. Provided that where no such norms and standards have been laid down by any regulatory authority, 

UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by 

the appropriate regulatory authority.  

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions 

pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University 

Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level 
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Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC 

for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement. 

1.2 Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not 

later than within six months of the coming into force of these Regulations, take effective steps for the 

amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in 

accordance with these Regulations. 

2.0  Pay Scales, Pay Fixation, and Age of Superannuation 

Pay scales as notified by the Government of India from time to time will be adopted by the University 

Grants Commission. 

2.1 Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate 

Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of 

superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy 

years. 

Provided further that all such re-employment shall be strictly in accordance with the guidelines prescribed by 

the UGC, from time to time. 

2.2 The date of implementation of the revision of pay shall be 1
st
 January, 2016. 

3.0  Recruitment and Qualifications 

3.1 The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities 

and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India 

advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made 

under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university 

concerned. The composition of such a committee shall be as specified in these Regulations. 

3.2 The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior 

Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education 

and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports, 

shall be as specified by the UGC in these Regulations. 

3.3 

I. The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain 

the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in 

these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to 

Universities/Colleges/Institutions in  the respective state only:  

Provided  that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the 

University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) 

Regulation,2016, and their subsequent amendments from time to time, as the case may be, shall be exempted 

from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment 

of Assistant Professor or any equivalent position in any University, College or  Institution. 

Provided  further that  the award of degree to candidates registered for the M.Phil/Ph.D.programme prior to 

July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of 

the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of 

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges/Institutions subject to the fulfillment of the following conditions: 

a) The Ph.D. degree of the candidate has been awarded in regular mode only; 

b) The Ph.D. thesis has been awarded by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is  

in a refereed journal; 

e) The candidate has presented at least two papers, based on his/her Ph.D.  work in conferences/seminars 

sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency. 
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The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the 

University concerned. 

II. The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which 

NET/SLET/SET has not been conducted. 

3.4 A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at 

the Master‘s level shall be the essential qualification for direct recruitment of teachers and other equivalent 

cadres at any level. 

I. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates 

belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-

abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral 

palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, 

specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d) 

including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct 

recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading 

system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on 

the qualifying marks without including any grace mark procedure. 

3.5. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the  Ph.D. Degree holders who have 

obtained their Master‘s Degree prior to19 September, 1991. 

3.6 A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a 

recognized university, at the Master‘s level shall also be considered valid. 

3.7 The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor. 

3.8 The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate 

Professor. 

3.9 The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection 

Grade/Academic Level 12) in Universities.  

3.10 The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in 

Universities with effect from 01.07.2021. 

3.11 The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/ 

research experience to be claimed for appointment to the teaching positions. Further the period of active service 

spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave, 

shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty 

members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall 

be allowed by their respective institutions to take study leave for pursuing Ph.D. degree. 

3.12 Qualifications: 

 No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical 

Education and Sports, in any university or in any of institutions including constituent or affiliated colleges 

recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution 

deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to 

the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations. 

4.0  Direct Recruitment 

4.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences, 

Languages, Library Science, Physical Education, and Journalism & Mass Communication. 

I.  Assistant Professor: 

Eligibility (A or B) : 

A. 

i) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever the grading 

system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent 

degree from an accredited foreign university. 
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility 

Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like 

SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 

2009 or 2016 and their amendments from time to time as the case may be exempted from 

NET/SLET/SET : 

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed 

by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the 

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges/Institutions subject to the fulfillment of the following conditions :- 

a) The Ph.D. degree of the candidate has been  awarded in a regular mode; 

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate has been conducted; 

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at 

least one is in a refereed journal; 

e) The candidate has presented at least two papers based on his/her Ph.D work in 

conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar 

agency. 

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of 

the University concerned. 

Note:  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET. 

OR 

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the 

World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the 

Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai 

Jiao Tong University (Shanghai). 

Note:The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix II (Table 

3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections 

shall be based only on the performance in the interview. 

II.  Associate Professor: 

Eligibility: 

i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines. 

ii) A Master‘s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading 

system is followed). 

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position 

equivalent to that of Assistant Professor in a University, College or Accredited Research 

Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and 

a total research score of Seventy five (75) as per the criteria given in Appendix II, Table 2. 

III. Professor: 

Eligibility (A or B) : 

A. 

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published 

work of high quality, actively engaged in research with evidence of published work with, a minimum 

of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of 

120 as per the criteria given in Appendix II, Table 2. 
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ii) A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate 

Professor/Professor, and / or research experience at equivalent level at the University/National Level 

Institutions with evidence of having successfully guided doctoral candidate. 

OR 

B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any 

academic institutions (not included in A above) / industry, who has made significant contribution to 

the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence 

provided he/she has ten years’ experience. 

IV. Senior Professor in Universities 

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior 

Professor in the universities, through direct recruitment. 

Eligibility: 

i) An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-

listed journals, significant research contribution to the discipline, and engaged in research supervision. 

ii) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a 

University, College or an institute of national level. 

iii) The selection shall be based on academic achievements, favourable review from three eminent subject 

experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience. 

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and 

award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years and 

interaction with the Selection Committee constituted as per the UGC Regulations. 

V. College Principal and Professor (Professor’s Grade) 

A. Eligibility: 

(i) Ph.D. degree 

(ii) Professor/Associate Professor with a total service/ experience of at least fifteen years of 

teaching/research in Universities, Colleges and other institutions of higher education. 

(iii) A minimum of 10 research publications in peer-reviewed or  UGC-listed journals. 

(iv) A minimum of 110 Research Score as per Appendix II,Table 2 

B.  Tenure 

i) A College Principal shall be appointed for a period of five years, extendable for another term of five 

years on the basis of performance assessment by a Committee appointed by the University, constituted 

as per these regulations. 

ii) After the completion of his/her term as Principal, the incumbent shall join back his/her parent 

organization with the designation as Professor and in the grade of the Professor. 

VI.  Vice Principal 

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the 

recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her 

existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers 

of the Principal. 

4.2.  Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc. 

I.  Assistant Professor: 

Eligibility (A or B):  

A. 

i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is 

followed) in the relevant subject or an equivalent degree from an Indian/foreign University. 
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test 

(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or 

have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum 

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their 

amendments from time to time as the case may be. 

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed 

by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the 

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges 

/Institutions subject to the fulfilment of the following conditions: 

a) Ph.D. degree has been awarded to the candidate in a regular mode  

b) The Ph.D. thesis has been evaluated  by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate had been conducted; 

d) candidate has published two research papers from his/her Ph.D. work, out of which, at least one is in 

a refereed journal; 

e) The candidate has presented at least two research papers based on his/her Ph.D. work in 

conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar 

agency. 

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affair) of 

the University concerned. 

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines 

for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like 

SLET/SET). 

OR 

B. A traditional or a professional artist with highly commendable professional achievement in the subject 

concerned having a Bachelor’s degree, who has: 

i) studied under a  noted/reputed traditional Master(s)/Artist(s) 

ii) Has been ‘A‘ grade artist of AIR/Doordarshan;  

iii) Has the ability to explain, with logical reasoning the subject concerned; and 

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned. 

II. Associate Professor : 

Eligibility (A or B):  

A. 

i) Good academic record, with a doctoral degree. 

ii) Performing ability of a high professional standard. 

iii) Eight year’s experience of teaching in a University or College and / or of research in a 

University/national level institution, equal to that of Assistant Professor in a University/College. 

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality 

publications. 

OR 

B. A traditional or a professional artist with highly-commendable professional achievement having Master’s 

degree in the subject concerned, who has: 

 i) been ‘A’-grade artist of AIR/Doordarshan; 

 ii) eight years’ experience of outstanding performing achievement  in the  
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 field of specialisation; 

 iii) experience in designing of new courses and /or curricula; 

 iv) participated in National level Seminars/Conferences/Concerts in  

 reputed institutions’ and 

       v) ability to explain, with logical reasoning,  the subject concerned and  

          adequate knowledge to teach theory with illustrations in the said  

          discipline. 

III. Professor : 

Eligibility (A or B):  

A. 

i) An eminent scholar having a doctoral degree 

ii) Have been actively engaged in research with at least ten years of experience in teaching in 

University/College and / or research at the University/National level institutions 

iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals, 

iv) Has a total research score of 120, as per Appendix II,Table 2. 

OR 

B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject 

concerned, 

i) Having Masters degree, in the relevant subject 

ii) Has been ‘A‘-grade artist of AIR/Doordarshan 

iii) Has Ten years of outstanding performing achievements in the field of specialisation 

iv) Has made significant contributions in the field of specialisations and ability to guide research; 

v) Has participated in National/International Seminars/Conferences/ Workshops/Concerts and/ or 

recipient of National/International Awards/Fellowships; 

vi) Has the ability to explain with logical reasoning the subject concerned, and 

vii) Has adequate knowledge to teach theory with illustrations in the said discipline. 

4.3 Drama Discipline: 

I. Assistant Professor  

                      Eligibility (A or B) 

A. 

i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is 

followed) in the relevant subject or an equivalent degree from an Indian/foreign University. 

ii)  Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility 

Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or 

who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission 

(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and 

their amendments from time to time as the case may be. 

Provided further, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be 

governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions 

awarding the degree and such Ph.D. candidates shall be exempted from the requirement of 

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:- 
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a) The Ph.D. degree of the candidate has been awarded in the regular mode; 

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least 

one must be in a refereed journal; 

e) The candidate has presented at least two research papers based on his/her Ph.D. work in 

conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any other 

similar agency. 

           Note: 

1. The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the 

University concerned. 

2. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like 

SLET/SET. 

OR 

B. A traditional or a professional artist with highly commendable professional achievement in the concerned 

subject, who has: 

i) been a professional artist with three years’ Bachelor degree/Post Graduate Diploma, with 55% marks (or an 

equivalent grade in a point-scale wherever the grading system is followed), from the National School of 

Drama, or any other such Institution in India or abroad; 

ii) five years of regular acclaimed performance at regional/ national/ international stage, supported by 

evidence; and 

iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory 

with illustrations in the discipline concerned. 

II.   Associate Professor:  

Eligibility (A or B) : 

A. 

i) A good academic record, having a Ph.D degree with performing ability of high professional standard 

as certified by an Expert Committee constituted by the University concerned for the said purpose. 

ii) Eight years experience of teaching in a University/College and/ or research in a University/national-

level institutions equal to that of Assistant Professor in a University/College. 

iii) A significant contribution to  knowledge in the subject concerned, as evidenced by the quality  

publications. 

OR 

B. A traditional or a professional artist, having highly commendable professional achievement in the subject 

concerned, has a Master’s degree, who has: 

i) Been  recognised artist of Stage/ Radio/TV; 

ii) Eight years of outstanding performance in the field of specialisation; 

iii) Experience of designing new courses and /or curricula; 

iv) Participated in Seminars/Conferences in reputed institutions; and 

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to teach 

theory with illustrations in the said discipline. 
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III. Professor 

Eligibility (A or B) : 

A. An eminent scholar, having a doctoral degree, actively engaged in research with ten years of experience in 

teaching and /or research at a University/National-level institution, including experience of guiding research at 

the doctoral level, with outstanding performing achievement in the field of specialisation, with a minimum of 6 

research publications in the peer-reviewed or UGC listed journals, and a total research score of 120, as per 

Appendix II, Table 2. 

OR 

B. A traditional and a professional artist, having highly commendable professional achievement in the subject 

concerned, who has: 

i) Master’s degree, in the relevant subject;: 

ii) Ten years of outstanding performing achievements in the field of specialisation; 

iii) Made significant contribution  in the field of specialisation 

iv) Guided research; 

v) Participated in National/International Seminars/Conferences/Workshops and/or recipient of 

National/International Awards/Fellowships;  

vi) Ability to explain with logical reasoning  the subject concerned; 

vii) Adequate knowledge to teach theory, with illustrations in the said discipline. 

4.4 Yoga Discipline 

I. Assistant Professor : 

Eligibility (A or B) : 

A. Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading 

system is followed) at the Master‘s degree in Yoga or any other relevant subject, or an equivalent degree from 

an Indian/foreign University. 

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) 

conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been 

awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and 

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to 

time. 

OR 

B. A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a  point-scale wherever 

the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 

2016 and their amendments from time to time as the case may be. 

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been 

provided and shall be valid only for five years from the date of notification of these Regulations 

II. ASSOCIATE PROPFESSOR 

i) A good academic record, with a Ph.D. degree in the subject concerned or in a relevant discipline. 

ii) A Master‘s degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading 

system is followed). 

iii) A minimum of eight years’ experience of teaching and/ or research in an academic/research position equivalent 

to that of Assistant Professor in a University, College or Accredited Research Institutions/Industry with 

evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer- 

reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the criteria given 

in Appendix II,Table 2. 
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III. PROFESSOR 

Eligibility (A or B) : 

A. 

i) An eminent scholar with Ph. D. degree in the subject concerned or in an allied/relevant subject and published 

work of high quality, actively engaged in research with evidence of published work, with a minimum of 10 

publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and a total 

research score of at least 120 as per the criteria given in Appendix II,Table 2. 

ii) A minimum of ten years of teaching experience in a University/College and / or experience in research at the 

university/National level institution/Industries, with evidence of having successfully guided doctoral candidate. 

 Or 

B. An outstanding professional, with established reputation in the relevant field, who has made significant 

contribution to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials. 

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR 

APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS 

I.  ASSISTANT PROFESSOR: 

A Bachelor’s Degree in Occupational Therapy (B.O.T./B. Th.O./B.O.Th.), Masters in Occupational Therapy 

(M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.), with at least 55% marks (or an equivalent grade in a point-scale 

wherever the grading system is followed), from a recognised University 

II. ASSOCIATE PROFESSOR: 

i) Essential : A Master’s Degree  in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.), with eight years’ 

experience as Assistant Professor. 

ii) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised 

by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals. 

III. PROFESSOR: 

i) Essential : Master’s Degree in Occupational Therapy (M.O.T./ M.O.Th./M.Th.O./M.Sc. O.T.), with Ten years 

of total experience in Occupational Therapy. 

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by 

the UGC, and published work of high standard in peer- reviewed or UGC- listed journals. 

IV. PRINCIPAL / DIRECTOR / DEAN: 

Essential: Master’s Degree  in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.), with fifteen years’ 

experience, which shall include five years’ experience as Professor (Occupational Therapy). 

Note: 

(i) The senior-most Professor in the institution shall be designated as the Principal / Director / Dean. 

(ii)  Desirable: Higher qualification, like a Ph. D. degree in any discipline of occupational therapy 

recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals. 

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR 

APPOINTMENT OF PHYSIOTHERAPY TEACHERS 

I. ASSISTANT PROFESSOR: 

Bachelor’s Degree in Physiotherapy (B.P./T./B. Th./P./B.P.Th.),Master’s Degree in Physiotherapy 

(M.&P.Th/M.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the 

grading system is followed) from a recognized University. 

II. ASSOCIATE PROFESSOR: 

i) Essential: A Master’s Degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years’ 

experience as Assistant Professor. 
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ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of Physiotherapy recognised by the 

U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals. 

III. PROFESSOR: 

Essential: Master’s Degree in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.), with ten years experience. 

 Desirable:  

(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and 

(ii) Published work of high standard in peer -reviewed or UGC- listed journals. 

IV. PRINCIPAL / DIRECTOR / DEAN: 

 Essential: Master’s Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years total 

experience, including five years experience as Professor (Physiotherapy). 

Note: 

(i) Senior-most Professor shall be designated as the Principal / Director / Dean. 

(ii) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and 

published work of high standard in peer reviewed  or UGC listed journals. 

4.7  MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY 

ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND 

UNIVERSITY LIBRARIAN 

I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN 

i) A Master‘s Degree in Library Science, Information Science or Documentation Science or an equivalent 

professional degree, with at least 55% marks (or an equivalent grade in a point –scale, wherever  the 

grading  system is followed)  

ii) A consistently good academic record, with knowledge of computerization of a library. 

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test 

(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or 

have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum 

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their 

amendments from time to time as the case may be: 

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by 

the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awarding the 

degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges / 

Institutions subject to the fulfillment of the following conditions:- 

a) The Ph.D. degree of the candidate has been awarded in the regular mode  

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) Open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is  

in a refereed journal; 

e) The candidate has presented at least two papers  based on his/her Ph.D work in conferences/seminars  

sponsored /funded/supported by the UGC/ICSSR/CSIR or any similar agency. 

      Note: 

(i) The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the 

University concerned. 

(ii) NET/SLET/SET shall also not be required for candidates in such Master’s Programmes for which 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like 

SLET/SET. 



68       THE   GAZETTE   OF  INDIA : EXTRAORDINARY              [PART III—SEC. 4] 

II. UNIVERSITY DEPUTY LIBRARIAN 

i) A Master‘s Degree in library science/information science/documentation science, with at least 55% 

marks or an equivalent grade in a point –scale, wherever grading system is followed. 

ii) Eight years experience as an Assistant University Librarian/College Librarian. 

iii) Evidence of innovative library services including integration of ICT in library. 

iv) A Ph.D. Degree in library science/ Information science / Documentation Science/Archives and 

manuscript keeping/computerization of library. 

III.UNIVERSITY LIBRARIAN 

i) A Master‘s Degree in Library Science/Information Science/Documentation Science  with at least 55% 

marks or an equivalent grade in a point -scale wherever the grading system is followed. 

ii) At least ten years as a Librarian at any level in University Library or ten years of teaching as  

Assistant/Associate Professor in Library Science or ten years‘ experience as a College Librarian. 

iii) Evidence of innovative library services, including the integration of ICT in a library. 

iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keeping. 

4.8 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL 

EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS 

AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES) 

I.  University Assistant Director of Physical Education and Sports / College Director of Physical 

Education and Sports 

Eligibility (A or B) : 

A. 

i) A Master‘s Degree in Physical Education and Sports or Physical Education or Sports Science with 55% 

marks (or an equivalent grade in a point-scale, wherever the grading system is followed) 

ii) Record of having represented the university / college at the inter-university /inter-collegiate competitions 

or the State and/ or national championships. 

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test 

(NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who 

are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or 

Sports Science, in accordance with the University Grants Commission (Minimum Standards and 

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from 

time to time, as the case may be: 

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the 

provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree 

and such Ph.D.  degree holders shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges / 

Institutions, subject to the fulfillment of the following conditions:- 

a) The Ph.D. degree of the candidate has been awarded in regular mode; 

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) Open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is 

in a refereed journal; 

e) The candidate has presented at least two research papers in conference/seminar, based on his/her 

Ph.D work. 

Note: The fulfilment of these conditions (a) to (e) is to be certified by the  Registrar or the Dean 

(Academic Affairs) of the University concerned. 
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iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like 

SLET/SET. 

v. Passed the physical fitness test conducted in accordance with these Regulations. 

OR 

       B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level. 

II. University Deputy Director of Physical Education and Sports  

Eligibility (A or B) : 

A. 

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from 

outside the university system, in addition, shall also possess at least 55% marks (or an equivalent grade 

in a point scale wherever grading system is followed) at the Master‘s Degree level by the university 

concerned. 

ii) Eight years experience as University Assistant DPES/College DPES. 

iii) Evidence of organizing competitions and conducting coaching camps of at least two weeks duration. 

iv) Evidence of having produced good performance of teams/athletes for competitions like 

state/national/inter-university/combined university, etc. 

v) Passed the physical fitness test in accordance with these Regulations. 

OR 

B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation 

Level. 

III. University Director of Physical Education and Sports 

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. 

ii) Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy DPES 

or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports 

Science as Assistant/Associate Professor. 

iii) Evidence of organising competitions and coaching camps of at least two weeks’ duration. 

iv) Evidence of having produced good performance of teams/athletes for competitions like 

state/national/inter-university/combined university, etc. 

IV. Physical Fitness Test Norms 

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness 

test are required to produce a medical certificate certifying that he/she is medically fit before undertaking such 

tests. 

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to 

undertake the physical fitness test in accordance with the following norms: 

NORMS FOR MEN 

 

12 MINUTES RUN/WALK TEST 

 

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years 

    

1800 metres 1500 metres 1200 metres 800 metres 
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NORMS FOR WOMEN   

   

8 MINUTES RUN/WALK TEST   

    

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years 

    

1000 metres 800 metres 600 metres 400 metres 

    

 

5.0  CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION 

PROCEDURE: 

5.1 Selection Committee Composition 

I.  Assistant Professor in the University: 

(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the 

following persons : 

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be 

the Chairperson of the Committee. 

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor, wherever 

applicable. 

iii) Three experts in the subject concerned nominated by the Vice Chancellor out of the panel of names 

approved by the relevant statutory body of the university concerned. 

iv) Dean of the Faculty concerned, wherever applicable. 

v) Head/Chairperson of the Department/School concerned. 

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be 

nominated by the Vice Chancellor, if any of the candidates from any of these categories is an 

applicant and if any of the above members of the selection committee does not belong to that 

category. 

(b) Four members, including two outside subject experts, shall constitute the quorum.  

II. Associate Professor in the University 

(a) The Selection Committee for the post of Associate Professor in the University shall have the following 

composition: 

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be 

the Chairperson of the Committee. 

ii) An academician not below the rank of Professor to be nominated by the 

Visitor/Chancellor, wherever applicable. 

iii) Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of 

names approved by the relevant statutory body of the university. 

iv) Dean of the faculty, wherever applicable. 

v) Head/Chairperson of the Department/School. 

vi) An academician representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of 

candidates belonging to any of  these categories is the applicant, to be nominated by the Vice 

Chancellor, if any of the above members of the selection committee does not belong to that category. 

(b) At least four members, including two outside subject experts, shall constitute the quorum 
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III.  Professor in the University 

(a) The Selection Committee for the post of Professor in the University shall consist of the following 

persons : 

i) Vice-Chancellor  who shall  be the Chairperson of the Committee. 

ii) An academician not below the rank of Professor to be nominated by  the Visitor/Chancellor, 

wherever applicable. 

iii) Three experts in the subject/field concerned to be nominated by the Vice- Chancellor out of the panel 

of names approved by the relevant statutory body of the university concerned. 

iv) Dean of the faculty, wherever applicable. 

v) Head/Chairperson of the Department/School. 

vi) An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if 

any of the candidates representing these categories is the applicant, to be nominated by the Vice-

Chancellor, if any of the above members of the selection committee does not belong to that category. 

(b)   At least four members, including two outside subject experts, shall constitute the quorum. 

IV. Senior Professor 

(a) The Selection Committee for the post of Senior Professor in the University shall consist of the following 

persons: 

i) Vice Chancellor who shall  be the Chairperson of the Committee. 

ii) An academician not below the rank of Senior Professor/Professor with minimum ten years 

experience who is the nominee of the Visitor/Chancellor, wherever applicable. 

iii) Three experts not below the rank of a Senior Professor/Professor with a  minimum of  ten years’ 

experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names 

approved by the relevant statutory body of the university. 

iv) Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of the 

faculty, wherever applicable. 

v) Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years 

experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a 

minimum of ten years’ experience) of the Department/School. 

vi) An academician (not below the rank of a Senior Professor/Professor with minimum ten years 

experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of 

candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if 

any of the above members of the selection committee do not belong to that category. 

(b) Four members, including two outside subject experts, shall constitute the quorum. 

V. Assistant Professor in Colleges, including Private and Constituent Colleges: 

(a) The Selection Committee for the post of Assistant Professor in Colleges, including Private and constituent 

Colleges shall consist of  the following persons: 

i) Chairperson of the Governing Body of the college or his/her nominee from amongst the 

members of the Governing body, who shall  be the Chairperson of the Committee. 

ii) The Principal of the College. 

iii) Head of the Department/Teacher-incharge of the subject concerned  in the College. 

iv) Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a 

subject-expert. In case of colleges notified/declared as a minority educational institution, two 

nominees of the Chairperson of the college from out of a panel of five names, preferably from 

the minority community, recommended by the Vice-Chancellor of the affiliating university,  

from the list of experts suggested by the relevant statutory body of the college, of whom one 

should be a subject-expert. 
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v) Two subject-experts not connected with the college who shall be nominated by the 

Chairperson of the College governing body out of a panel of five names recommended by the 

Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the 

university concerned. In case of colleges notified/declared as minority educational 

Institutions, two subject experts not connected with the University nominated by the 

Chairperson of the Governing Body of the College out of the panel of five names, preferably 

from the minority communities, recommended by the Vice-Chancellor from the list of subject 

experts approved by the relevant statutory body of the College. 

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any 

of candidates belonging to any of  these categories is the applicant, to be nominated by the 

Vice-Chancellor, if any of the above members of the selection committee does not belong to 

that category. 

(b)  Five members, including two outside subject experts, shall constitute the quorum.  

VI. Associate Professor in Colleges,  including Private and Constituent Colleges 

(a) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent 

Colleges,  shall consist of  the following persons: 

i) The Chairperson of the Governing Body or his/her nominee, from amongst the members of the 

Governing body, who shall  be the Chairperson of the Selection Committee. 

ii) The Principal of the College. 

iii) The Head of the Department / Teacher-In charge of the concerned subject from the college. 

iv) Two University representatives nominated by the Vice-Chancellor, one of whom shall  be the Dean of 

College Development Council or equivalent position in the University, and the other must be expert in 

the concerned subject. In case of Colleges notified/declared as minority educational institutions, two 

nominees of the Chairperson of the College from out of a panel of five names, preferably from 

minority communities, recommended by the Vice-Chancellor of the affiliating university from the list 

of experts suggested by the relevant statutory body of the college of whom one should be a subject 

expert. 

v) Two subject-experts not connected with the college to be nominated by the Chairperson of the 

governing body of the college out of a panel of five names recommended by the Vice Chancellor from 

the list of subject experts approved by the relevant statutory body of the university concerned. In case 

of colleges notified/declared as minority educational Institutions, two subject experts not connected 

with the University nominated by the Chairperson of the College Governing Body out of the panel of 

five names, preferably from minority communities, recommended by the Vice Chancellor from the list 

of subject experts approved by the relevant statutory body. 

vi) An academician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categories, if any 

of candidates belonging to  these categories is the applicant, to be nominated by the Vice-Chancellor, if 

any of the above members of the selection committee does not belong to that category. 

(b) The quorum for the meeting shall be five, including two subject experts.  

VII.  Professor in Colleges, including Private and Constituent Colleges  

(a) The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges 

shall consist of  the following persons: 

i) The Chairperson of the Governing Body or his/her nominee, from amongst the members of the 

Governing body, who shall be the Chairperson of the Selection Committee. 

ii) The Principal of the College. 

iii) The Head of the Department / Teacher-In charge of the concerned subject from the college not below 

the rank of Professor. 

iv) Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one 

of whom shall be the Dean of College Development Council or equivalent position in the University, 

and the other must be expert in the concerned subject. In case of Colleges notified/declared as minority 
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educational institutions, two nominees, not below the rank of Professor, of the Chairperson of the 

College from out of a panel of five names, preferably from minority communities, recommended by 

the Vice-Chancellor of the affiliating university from the list of experts suggested by the relevant 

statutory body of the college of whom one should be a subject expert. 

v) Two subject-experts not connected with the college to be nominated by the Chairperson of the 

governing body of the college out of a panel of five names recommended by the Vice Chancellor from 

the list of subject experts approved by the relevant statutory body of the university concerned. In case 

of colleges notified/declared as minority educational Institutions, two subject experts not connected 

with the University nominated by the Chairperson of the College Governing Body out of the panel of 

five names, preferably from minority communities, recommended by the Vice Chancellor from the list 

of subject experts approved by the relevant statutory body. 

vi) An academician not below the rank of Professor belonging to the SC/ST/OBC/ 

Minority/Women/Differently-abled categories, if any of candidates belonging to  these categories is 

the applicant, to be nominated by the Vice-Chancellor, if any of the above members of the selection 

committee does not belong to that category. 

(b) The quorum for the meeting shall be five, including two subject experts.  

VIII. College Principal  and  Professor  

A.  Selection Committee 

(a) The Selection Committee for the post of College Principal and Professor shall have the following 

composition: 

i) Chairperson of the Governing Body to be the Chairperson. 

ii) Two members of the Governing Body of the college to be nominated by the Chairperson of whom one 

shall be an expert in academic administration. 

iii) Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field 

concerned out of which at least one shall be a person not connected in any manner with the affiliating 

University. In case of Colleges notified/declared as minority educational institutions, one nominee of 

the Chairperson of the College from out of a panel of five names, preferably from minority 

communities, recommended by the Vice-Chancellor of the affiliating university of whom one should 

be a subject expert. 

iv) Three Higher Education experts consisting of the Principal of a College, a Professor and an 

accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body 

of the college out of a panel of six experts approved by the relevant statutory body of the university 

concerned). 

v) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of 

candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if 

any of the above members of the selection committee does not belong to that category. 

vi) Two subject-experts not connected with the college to be nominated by the Chairperson of the 

governing body of the college out of a panel of five names recommended by the Vice Chancellor from 

the list of subject experts approved by the relevant statutory body of the university concerned.  In case 

of colleges notified/declared as minority educational institutioins, two subject experts not connected 

with the University nominated by the Chairperson of the College governing body out of the panel of 

five names, preferably from minority communities, recommended by the Vice Chancellor from the list 

of subject experts approved by the  relevant statutory body. 

(b) Five members, including two experts, shall constitute the quorum. 

(c) All the selection procedures of the selection committee shall be completed on the day/last day of the 

selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and 

recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of 

names in order of merit, duly signed by all members of the selection committee. 
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(d) The term of appointment of the College Principal shall be five years, with eligibility for reappointment for 

one more term only after an assessment by a Committee appointed by the University as per the 

composition given in sub-clause (B) of 5.1 (VIII). 

(e) After the completion of his/her term as Principal, the incumbent  shall join back his/her parent organisation 

with the designation as Professor and in the grade of the Professor.. 

B. Committee for Assessment of College Principal and Professor for Second Term 

The Committee for assessment to  the post of College Principal for second term shall have the following composition: 

i) Nominee of the Vice-Chancellor of the affiliating University. 

ii) Nominee of the Chairman, University Grants Commission. 

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of 

Excellence/Autonomous College/NAAC Grade ‘A’ accredited colleges. 

IX. Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical 

Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of 

Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical 

Education and Sports or Sports Administration, respectively,  practicing Librarian/Director Physical Education 

and Sports, as the case may be, shall be associated with the Selection Committee as one of the subject experts. 

X.  The “Screening-cum-Evaluation Committee” for CAS promotion of Assistant 

Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level 

shall consist of: 

A. For University teachers: 

i) The Vice-Chancellor or his/her nominee shall be  the Chairperson of the Committee; 

ii) The Dean of the Faculty concerned; 

iii) The Head of the Department /Chairperson of the School; and 

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University 

panel of experts. 

B. For College teachers: 

i) The Principal of the college; 

ii) Head /Teacher-Incharge of the department concerned from the college; 

iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university 

panel of experts; 

C. For University Assistant Librarian: 

i) The Vice-Chancellor  shall be  the Chairperson of the Committee; 

ii) The Dean of the Faculty concerned; 

iii) The Librarian, University Library; and 

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of 

experts. 

D. For College Assistant Librarian: 

i) The Principal  shall be  the Chairperson of the Committee; 

ii) The Librarian, University Library; and 

iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel 

of experts. 

E. For University Assistant Director, Physical Education and Sports: 

i) The Vice-Chancellor  shall be  the Chairperson of the Committee; 
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ii) The Dean of the Faculty concerned; 

iii) The University Director, Physical Education and Sports; and 

iv) One expert in Physical Education and Sports Administration from University system nominated by the 

Vice-Chancellor from the University panel of experts. 

F. For College Director, Physical Education and Sports: 

i) The Principal  shall be  the Chairperson of the Committee; 

ii) The University Director, Physical Education and Sports; and 

iii) Two experts in  Physical Education and Sports Administration from University system nominated by 

the Vice-Chancellor from the University panel of experts. 

Note:  The quorum for these committees in all categories shall be three which will include one subject expert/ 

university nominee. 

5.2.   The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidate 

through the Assessment Criteria and Methodology Proforma designed by the respective university based on 

these Regulations and as per the minimum requirement specified: 

(a) In Appendix II,Table 1  for each of the cadre of Assistant Professor; 

(b) In Appendix II,Table 4 for each of the cadre of Librarian; and 

(c) In Appendix II,Table 5 for each of the cadre of Physical Education and Sports 

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about 

the suitability for the promotion of the candidate(s) under CAS for implementation. 

5.3 The selection process shall be completed on the day/last day of the selection committee meeting, wherein the 

minutes are recorded and recommendation made on the basis of the performance of the interview are duly 

signed by all members of the selection committee. 

5.4 For all Selection Committees specified in these Regulations, Head of Department / Teacher-Incharge should  be 

either in the same or higher rank/ position than the rank/position for which the interview is to be held. 

6.0 SELECTION PROCEDURE: 

I. The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis of 

the merits and credentials of the applicants based on the weightage given to the performance of the candidate in 

different relevant parameters and his/her performance on a grading system proforma, based on Appendix II, 

Tables 1, 2, 3A, 3B, 4, and 5. 

In order to make the system more credible, universities may assess the ability for teaching and / or research 

aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest 

technology in teaching and research at the interview stage. These procedures can be followed for both the direct 

recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations. 

II. The universities shall adopt these Regulations for selection committees and selection procedure through their 

respective statutory bodies incorporating Appendix II, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level for 

University Departments and their Constituent colleges/ affiliated colleges (Government/Government-

aided/Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The 

universities may devise their own self-assessment-cum-performance appraisal forms for teachers in strict 

adherence to the Appendix II,Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations. 

III. In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and 

colleges provided herein, an academician belonging to the  Scheduled Caste/Scheduled 

Tribe/OBC/Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is 

the applicant and if any of the members of the selection committee does not belong to that category, shall be 

nominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the 

University to which the college is affiliated to. The academician, so nominated for this purpose, shall be one 

level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central 

Government or concerned State Government, in relation to the categories mentioned above, are strictly 

followed during the selection process. 
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IV. The process of selection of a Professor shall involve the inviting of the application developed by the respective 

university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in 

Appendix II, Table 1 and 2 and reprints of all significant publications of the candidates. 

Provided that the publications submitted by the candidate shall have been published during the qualifying 

period. 

Provided  further that such publications shall be made available to the subject experts for assessment before 

holding the interview.  The evaluation of the publications by the experts shall be taken into consideration while 

finalizing the outcome of selection. 

V. In the case of selection of faculty members who are from outside the academic field and are considered under 

Clause 4.1 (III.B), 4.2 (I.B, II.B, III.B), 4.3 (I.B, II.B, III.B) and 4.4 (III.B) of these Regulations, the 

university’s statutory bodies must lay down clear and transparent criteria and procedure so that only 

outstanding professionals who can contribute substantially to the university knowledge system are selected. 

VI. In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas, 

such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library, 

greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these 

Regulations which need to be taken up by the institution while developing the Proforma for both the direct 

recruitment and the CAS promotion. 

VII. The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGC/ 

National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in 

the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the 

documentation and record-keeping Cell for the institution, including assistance in the development of 

Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce, 

wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without 

incorporating the component of the students’ assessment of individual teachers in the Assessment Criteria and 

Methodology Proforma. 

A. The Assessment of the performance of College and University teachers for the CAS promotion is based on 

the following criteria: 

i. Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such 

as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside 

the class hours, counselling and mentoring, additional teaching to support the college/university as and 

when the need arises, etc. Examination and evaluation activities like performing of examination 

supervision duties, question-papers setting for university/college examinations, participation in the 

evaluation of examination answer scripts, conducting examinations for internal assessment as per the 

schedule to be announced by the institution at the beginning of each Academic Session and returning and 

discussing the answers in the class. 

ii. Personal Development Related to Teaching and Research Activities: Attending 

orientation/refresher/methodology courses, development of e-contents and MOOC‘s, organising seminar/ 

conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying out research 

projects and publishing the research output in national and international journals etc. 

iii. Administrative Support and Participation in Students’ Co- curricular and Extra-curricular 

Activities. 

B. Assessment Process 

The following three-step process is recommended for carrying out assessment for promotion under the CAS 

at all levels: 

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the 

prescribed Proforma to be designed based on  Tables 1 to 5 of Appendix II. The report should be submitted at 

the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for 

the claims made in the annual self-appraisal report, which is to be verified by the HOD/Teacher- in-charge 

etc. The submission should be through the Head of the Department (HOD)/teacher-in-charge. 

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of 

other requirements indicated below, the teacher shall submit an application for promotion under CAS. 

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Regulations. 
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6.1 Assessment Criteria and Methodology: 

(a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ Associate Professors/ 

Professors/Senior Professor in Universities and Colleges; 

(b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for 

promotion under Career Advancement Scheme; and 

(c) Table  5 of  Appendix  II  is  applicable  to  Assistant  Directors/ College Director of Physical Education 

sports and  Deputy  Directors/Directors of Physical Education and Sports for promotions under Career 

Advancement Scheme 

6.2 The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and 

Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme, 

shall be in accordance with these Regulations. 

6.3 The criteria for promotions under Career Advancement Scheme laid down under  these Regulations shall be 

effective from the date of notification of these Regulations. However, to avoid hardship to those faculty 

members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may 

be given to them,  for being considered for promotions under the existing Regulations. This option can be 

exercised only within  three years from the date of notification of these Regulations. 

I. A teacher who wishes to be considered for promotion under the CAS may submit in writing to the 

university/college, within three months in advance of the due date, that he/she fulfils all the requirements under 

the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by 

the university concerned supported by all credentials as per the Assessment Criteria and Methodology 

guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee 

meetings for various positions under the CAS, the University/College may initiate the process of 

screening/selection, and  complete the process within six months from the receipt of application. Further, in 

order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on 

and till the date on which these regulations are notified, can be considered for promotion from the date, on or 

after the date, on which they fulfil these eligibility conditions. 

II. The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct 

recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant 

Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in 

University) and  for equivalent cadres. 

III. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a  

“Screening-cum-Evaluation Committee”, following  the criteria laid down in  Table1 of Appendix II. 

IV. The promotion under the CAS  being a personal promotion to a teacher holding a substantive sanctioned post, 

on  his/her superannuation, the said post shall revert back to its original cadre. 

V. For the promotion under the CAS, the applicant  teacher must be on the role and in active service of 

the University/College on the date of consideration by the Selection Committee. 

VI. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading 

specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the 

required Assessment Criteria and Methodology Proforma. He/she can do so three months before the due date. 

The university shall send a general circular twice a year, inviting applications for the CAS promotions from the 

eligible candidates. 

i) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the 

date of promotion shall be from that of minimum period of eligibility. 

ii) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tables 1, 

2, 4, and 5 of Appendix II at a later date and applies on that date and is successful, his/her promotion shall 

be effected from that date of the candidate fulfilling the eligibility criteria. 

iii) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only after 

one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to 

be one year from the date of  rejection. 
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VII. Regarding the cases pending for promotions from one Academic Level/Grade Pay to another Academic 

Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum 

Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and 

Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the 

teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to 

another Academic Level/Grade Pay as per the following: 

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another  as per the 

CAS under  these Regulations. 

OR 

(b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another 

as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers 

and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in 

Higher Education 2010 and its amendments with relaxation  in  the  requirements  of  Academic  Performance  

Indicators  (API)  based Performance Based Appraisal System (PBAS) upto the date of notification of these  

Regulations.  

The relaxation in  the  requirements  of  Academic  Performance  Indicators  (API)  based Performance Based 

Appraisal System (PBAS) upto  the date of notification of these  Regulations  for the promotion from one 

Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications 

for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the 

Maintenance of Standards in Higher Education 2010 and its amendments, is defined as under : 

i.  Exemption from scoring under Category I,  as defined in  Appendix III of said above mentioned UGC 

Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities 

and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments  

including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other 

Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher 

Education) (4
th

 Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.  

ii. Scoring in Category II and Category III for  faculty and other equivalent cadre positions shall be as 

provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other 

Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher 

Education 2010 with the following combined minimum API score requirement for Category II and Category III 

taken together, as mentioned below. 

Note: There shall be no minimum API score requirement for Category II and Category III individually. 

TABLE-A 

(Minimum API requirement for the promotion of teachers under CAS in university departments) 

 

S.No.  Assistant Professor 

(Stage 1/ AGP 

Rs.6000/- to Stage 

2/AGP Rs.7000/-) 

Assistant Professor 

(Stage 2/ AGP 

Rs.7000/- to Stage 

3/AGP Rs.8000/-) 

Assistant Professor 

(Stage 3/ AGP 

Rs.8000/) to 

Associate 

Professor (Stage 

4/AGP Rs.9000/-) 

Associate Professor 

(Stage 4/ AGP 

Rs.9000/- to 

Professor (Stage 

5/AGP Rs.10000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

40/assessment 

period 

100/assessment 

period 

90/assessment 

period 

120/assessment 

period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening Committee Selection 

Committee 

Selection Committee 
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Table-B 

  (Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)  

 

S.No.  Assistant 

Professor (Stage 1/ 

AGP Rs.6000/- to 

Stage 2/AGP 

Rs.7000/-) 

Assistant 

Professor (Stage 2/ 

AGP Rs.7000/- to 

Stage 3/AGP 

Rs.8000/-) 

Assistant 

Professor (Stage 3/ 

AGP Rs.8000/-) to 

Associate 

Professor (Stage 

4/AGP Rs.9000/-) 

Associate Professor 

(Stage 4/ AGP 

Rs.9000/- to Professor 

(Stage 5/AGP 

Rs.10000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

20/assessment 

period 

50/assessment 

period 

45/assessment 

period 

60/assessment period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening 

Committee 

Selection 

Committee 

Selection Committee 

 

Table-C 

(Minimum API requirement for the promotion of Library staff under CAS in Universities)  

 

S.N  Assistant 

Librarian (Stage 

1/ AGP Rs.6000/- 

to Stage 2/AGP 

Rs.7000/-) 

Assistant Librarian 

(Stage 2/ AGP 

Rs.7000/- to Stage 

3/AGP Rs.8000/-) 

Assistant  Librarian 

(Selection 

Grade/Deputy 

Librarian) (Stage 3/ 

AGP Rs.8000/-) to 

Deputy Librarian 

(Stage 4/AGP 

Rs.9000/-) 

Deputy Librarian (Stage 

4/AGP Rs. 9000/-) to 

Deputy Librarian (Stage 

5 AGP Rs10,000/-) 

1 Research 

and 

Academic 

contribution 

(Category 

III) 

40/assessment 

period 

100/assessment period 90/assessment period 120 per assessment period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening Committee Selection Committee Selection committee 

 

Table-D 

(Minimum API requirement for the promotion of Library staff under CAS in Colleges)  

S.No.  Assistant 

Librarian (Stage 1/ 

AGP Rs.6000/- to 

Stage 2/AGP 

Rs.7000/-) 

Assistant 

Librarian (Stage 2/ 

AGP Rs.7000/- to 

Stage 3/AGP 

Rs.8000/-) 

Assistant  Librarian (Selection 

Grade/Deputy Librarian) (Stage 3/ 

AGP Rs.8000/-) to Deputy Librarian 

(Stage 4/AGP Rs.9000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

20/assessment 

period 

50/assessment 

period 

45/assessment period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening 

Committee 

Selection Committee 

 



80       THE   GAZETTE   OF  INDIA : EXTRAORDINARY              [PART III—SEC. 4] 

Table-E 

(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical 

Education and Sports) 

S.No.  Assistant Director 

(Stage 1/ AGP 

Rs.6000/- to Stage 

2/AGP Rs.7000/-) 

Assistant Director 

(Stage 2/ AGP 

Rs.7000/-) to Assistant 

Director (Selection 

Grade)/Deputy 

Director (Stage 3/AGP 

Rs.8000/-) 

Assistant Director 

(Selection 

Grade)/Deputy 

Director (Stage 3/ 

AGP Rs.8000/-) to 

Deputy Director 

(Stage 4/AGP 

Rs.9000/-) 

Deputy Director 

(Stage 4/AGP Rs. 

9000/-) to Deputy 

Director (Stage 5 

AGP Rs10,000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

40/assessment 

period 

100/assessment period 90/assessment period 120 per 

assessment period 

2 Expert assessment 

system 

Screening 

Committee 

Screening Committee Selection Committee Selection 

committee 

 

Table-F 

(Minimum API requirement for the promotion of College Director, Physical Education and Sports) 

S.No.  Assistant 

Director (Stage 

1/ AGP 

Rs.6000/- to 

Stage 2/AGP 

Rs.7000/-) 

Assistant 

Director (Stage 

2/ AGP Rs.7000/-

) to Assistant 

Director 

(Selection 

Grade)/Deputy 

Director (Stage 

3/AGP Rs.8000/-) 

Assistant Director (Selection 

Grade)/Deputy Director (Stage 

3/ AGP Rs.8000/-) to Deputy 

Director (Stage 4/AGP Rs.9000/-

) 

1 Research and Academic 

contribution (Category III) 

20/assessment 

period 

50/assessment 

period 

45/assessment period 

2 Expert assessment system Screening 

Committee 

Screening 

Committee 

Selection Committee 

 

VIII. The requirement  for Orientation course and Refresher course for promotions due under the CAS shall not be 

mandatory upto 31
st
 December, 2018. 

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT 

AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS 

A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career Advancement 

Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the 

eligibility and performance criteria as laid down in Clause 6.3. of these Regulations. 

B. Career Advancement Scheme (CAS) for Colleges teachers 

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11) 

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of 

service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six years of 

service for those without Ph.D./M.Phil./ PG Degree in Professional courses. 

i. Attended one Orientation course of 21 days’ duration on teaching methodology; and 

ii. Any one of the following: Completed one Refresher / Research Methodology Course 

OR 
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-Learning-

Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days) 

duration, 

      OR 

Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrants / MOOC‘s 

course during the assessment period. 

CAS Promotion Criteria:  

A teacher shall be promoted if; 

i. He/she  gets ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least 

three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in 

Appendix II, Table 1, and; 

ii. The promotion is recommended by the screening-cum-evaluation committee. 

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level 

12) 

Eligibility: 

1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale. 

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed 

courses/programmes from among the categories of Refresher Courses/Research Methodology 

course/Workshops/Syllabus Up Gradation Workshop/ Teaching-Learning-Evaluation/ Technology 

Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-

Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (ten days) 

duration (or completed two courses of at least one week (five days) duration in lieu of every single 

course/programme of at least two weeks (ten days) duration); or completed MOOCs course in the relevant 

subject (with e-certification); or Contribution towards development of e-content in 4-quadrant (at least one 

quadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules of 

MOOCs course/ contribution towards conducting of a MOOCs course during the period of assessment. 

CAS Promotion Criteria:  

A teacher shall be promoted if; 

i) The teacher gets ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least four 

of the last five years of the assessment period, (as prescribed in Appendix II,Table 1) and 

ii) The promotion is recommended by the Screening-cum-evaluation committee. 

III. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A) 

Eligibility: 

1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade. 

2)  A Ph.D. degree in subject relevant /allied/relevant discipline. 

3) Any one of the following during the last three years: completed one course / programme from amongst  the 

categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-

Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten 

days) duration (or completed two courses of at least one week (five days) duration in lieu of every single 

course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-

certification); or contribution towards development of e-contents in 4-quadrant(at least one quadrant) minimum 

of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs course/ 

contribution towards conduct of a MOOCs course during the period of assessment. 

CAS Promotion Criteria:  

A teacher may be promoted if; 

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two of 

the last three years of the assessment period as prescribed in Appendix II,Table 1, and 

ii) The promotion to the post of Associate Professor is recommended by the selection committee in 

accordance with  these Regulations. 
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IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14) 

Eligibility: 

1. Associate Professors who have completed three years of service in Academic Level 13A. 

2. A Ph.D. degree in subject relevant/allied/relevant discipline. 

3. A minimum of 10 research publications in peer-reviewed or  UGC-listed journals out of which three research 

papers shall be published during the assessment period. 

4. A minimum of 110 Research Score as per Appendix II,Table 2 

CAS Promotion Criteria:  

A teacher shall be promoted if; 

i) The teacher gets ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two of 

the last three years of the assessment period, as per Appendix II, Table 1 and at least 110 research score as per 

Appendix II, Table 2. 

ii) The promotion to the post of Professor is recommended by selection committee constituted in accordance with 

these Regulations. 

C. Career Advancement Scheme (CAS) for University teachers 

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11) 

Eligibility: 

i) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of 

service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or 

six years of service in case of  those without a Ph.D./M.Phil./ PG Degree in a Professional course and 

satisfies the following conditions: 

ii) Attended one Orientation course of 21 days duration on teaching methodology; 

iii) Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus 

Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty 

Development Programmes of at least one week (5 days) duration, or taken one MOOCs course (with e-

certification) or development of e-contents in four-quadrants / MOOC‘s course during the assessment 

period; and 

iv) Published one research publication in the peer-reviewed journals or UGC-listed journals during 

assessment period. 

CAS Promotion Criteria : 

A teacher shall be promoted if; 

i) He/she  gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least 

three/four/five of the last four/five/six years of the assessment period as the case may be (as provided in 

Appendix II,Table 1), and; 

ii) The promotion is recommended by the screening-cum evaluation committee. 

II.  Assistant  Professor  (Senior  Scale/Academic  Level  11)  to  Assistant  Professor (Selection Grade/Academic 

Level 12) 

Eligibility: 

i) Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale. 

ii) A Ph.D. Degree in the subject relevant/allied/relevant discipline. 

iii) Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed a 

course / programme from amongst the categories of Refresher Courses/Research Methodology/ 

Workshops/ Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes / 

Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of at 

least one week (five days) duration in lieu of every single course/programme of at least two weeks (ten 
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days) duration), or, completed one MOOCs course in the relevant subject (with e-certification); or 

contribution towards the  development of e-content in 4-quadrant (at least one quadrant) minimum of 10 

modules of a course/contribution towards the development of at least 10 modules of MOOCs course/ 

contribution towards conduct of a MOOCs course during the period of assessment. 

iv) Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment 

period. 

CAS Promotion Criteria:  

A teacher shall be promoted if; 

i) The teacher gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least 

four of the last five years of the assessment period, (as prescribed in Appendix II, Table 1) and; 

ii) The promotion is recommended by the Screening-cum-evaluation committee. 

III. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A) 

1) Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade. 

2) A Ph.D Degree in the subject concerned/allied/relevant discipline. 

3) Any one of the following during last three years: completed one course / programme from amongst the 

categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-gradation Workshop/ 

Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two 

weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every 

single course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-

certification); or contribution towards the development of e-content in 4-quadrant (at least one quadrant) 

minimum of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs 

course/ contribution towards conduct of a MOOCs course during the period of assessment. 

4) A minimum of seven publications in the peer-reviewed  or UGC-listed journals out of which three research 

papers should have been published during the assessment period. 

5) Evidence of having guided at least one Ph.D. candidate. 

CAS Promotion Criteria:  

A teacher shall be promoted if; 

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two of the 

last three years of the assessment period as specified in Appendix II,Table 1, and has a research score of at least 

70 as per Appendix II,Table 2. 

ii) The promotion is recommended by a selection committee constituted in accordance with these Regulations. 

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14) 

Eligibility: 

1) An Associate Professor who has completed three years of service in Academic Level 13 A. 

2) A Ph.D degree in the subject concerned/allied/relevant discipline. 

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three 

research papers should have been published during the assessment period. 

4) Evidence of having successfully guided doctoral candidate. 

5) A minimum of 110 Research Score as per Appendix II, Table 2. 

CAS Promotion Criteria:  

A teacher shall be promoted if; 

i) He/she gets ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two of the 

last three years of the assessment period, as per Appendix II,Table 1, and at least 110 research score, as per 

Appendix II,Table 2. 

ii) The promotion is recommended by a selection committee constituted in accordance with these Regulations. 
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 15) 

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic 

achievement, favourable review from three eminent subject -experts who are not of the rank lower than the rank of a 

Senior Professor or a Professor having at least ten years’ of experience. The selection shall be based on 10 best 

publications during the last 10 years and interaction with a Selection Committee constituted in accordance with these 

Regulations. 

Eligibility: 

i) Ten years’ experience as a Professor. 

ii) A minimum of ten publications in the peer-reviewed  or UGC-listed journals and  Ph.D. degree has been 

successfully awarded to two candidates under his/her supervision during the assessment period. 

D. Career Advancement Scheme (CAS) for Librarians 

Note:  

i) The following provisions apply only to those persons who are not involved in the teaching of Library 

Science. Teachers in institutions where Library Science is a teaching department shall be covered by the 

provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for 

Universities, respectively. 

ii) The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14 

while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level 

12, Academic Level 13A and Academic Level 14. 

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University 

Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Senior Scale/Academic level 11): 

Eligibility: 

An Assistant Librarian/ College Librarian who is in  Academic Level 10 and has completed four years of service 

having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree or 

five years’ of experience, having at least a  M.Phil.degree, or six years of service for those without a M.Phil or a 

Ph.D. degree. 

(i) He/she has attended at least one Orientation course of 21 days’ duration; and 

(ii) Training, Seminar or Workshop on automation and digitalisation, maintenance and related activities, of at least 

5 days, as per Appendix II, Table 4. 

CAS Promotion Criteria:  

An Assistant Librarian/College Librarian may  be promoted if: 

i) He/she gets a  ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least 

three/four/five out of the last four/five/six years of the assessment period as the case may be as specified in 

Appendix II, Table 4, and 

ii) The promotion is recommended by a screening-cum-evaluation committee. 

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior 

Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College 

Librarian (Selection Grade/Academic level 12) 

Eligibility: 

1) He/she has completed five years of service in that grade. 

2) He/she has done any two of the following in the last five years: (i)Training/Seminar/Workshop/Course on 

automation and digitalisation, (ii)Maintenance and other activities as per Appendix II,Table 4 of at least two 

weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every 

single course/programme of at least two weeks (ten days) duration), (iii) Taken/developed one MOOCs course 

in the relevant subject (with e-certification), or (iv) Library up-gradation course. 
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CAS Promotion Criteria:  

An individual  shall be promoted if: 

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least four out of 

the last five years of the assessment period, as specified in Appendix II,Table 4, and; 

ii) The promotion is recommended by a screening-cum-evaluation committee. 

III. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection 

Grade/Academic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian (Academic 

Level 13A) 

1) He/she has completed three years of service in that grade. 

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on 

automation and digitalization, (ii)Maintenance and related activities as per Appendix II,Table 4 of at least two 

weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in lieu of 

every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs 

course in the relevant subject (with e-certification), and (v) Library up-gradation course. 

CAS Promotion Criteria:  

An individual shall be promoted if: 

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two out of 

the last three years of the assessment period, as specified in Appendix II,Table 4; and 

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis of  

the interview performance. 

IV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level 

13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following: 

1) He/she has completed three years of service in that grade. 

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on 

automation and digitalization, (ii)Maintenance and related activities as per Appendix II,Table 4 of at least 

two weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in 

lieu of every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one 

MOOCs course in the relevant subject (with e-certification), and (v) Library up-gradation course. 

3) Evidence of innovative library  services, including the integration of ICT in a library. 

4) A Ph.D. Degree in Library Science/Information Science/Documentation /archives and Manuscript-

Keeping  

CAS Promotion Criteria:  

An individual shall be promoted if: 

i)     He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two 

out of the last three years of the assessment period, as specified in Appendix II,Table 4; and 

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis 

of  the interview performance. 

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports 

Note:  

i) The following provisions apply only to those personnel who are not involved in teaching physical 

education and sports. Teachers in institutions where Physical Education and Sports is a teaching 

department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these 

Regulations for Colleges/Institutions and for Universities, respectively. 

ii) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. Academic 

Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five 

levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic 

Level 14.  
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I. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of Physical 

Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior 

Scale/Academic Level 11) / College Director of Physical Education and Sports (Senior Scale/Academic Level 11) 

Eligibility:  

i) He/she has completed four years of service with a Ph.D. degree  in Physical Education or Physical Education & 

Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those without 

an M.Phil or Ph.D. degree. 

ii) He/she has attended one Orientation course of 21 days’ duration; and 

iii) He/she has done any one of the following: (a)Completed Refresher / Research Methodology Course/ workshop, 

(b)Training Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at 

least 5 days duration and (c) Taken/developed one MOOCs course (with e-certification). 

CAS Promotion Criteria:  

An individual may be promoted if: 

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least 

three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in 

Appendix II, Table 5; and 

ii) The promotion is recommended by a screening-cum-evaluation committee. 

II. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director 

of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical 

Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports 

(Selection Grade/Academic Level 12) 

1) He/she has completed five years of service in that grade. 

2) He/she has done any two of the following in the last five years: (i)Completed one course / programme from 

among the categories of refresher courses, research methodology workshops, (ii)Teaching-Learning-Evaluation 

Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration, 

(iii)Completed two courses of at least one week(five days) duration in lieu of every single course/programme of 

at least two weeks (ten days) duration), and (iv) Taken/developed one MOOCs course in the relevant subject 

(with e-certification). 

CAS Promotion Criteria:  

An individual may be promoted if; 

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least four out of 

the last five years’ of the assessment period as specified in Appendix II,Table 5, and; 

ii) The promotion is recommended by a screening-cum-evaluation committee . 

III. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/ 

College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy 

Director of Physical Education and Sports (Academic Level 13 A)/ College Director of Physical Education and 

Sports (Academic Level 13A) 

1) He/she has completed three years of service. 

2) He/she has done any one of the following during last three years: (i)Completed one course / programme from 

among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-Learning-

Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) 

duration (or completed two courses of at least one week (five days) duration in lieu of every single 

course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs course in 

relevant subject (with e-certification). 

CAS Promotion Criteria:  

An individual may be promoted if; 

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of at least two out of the last three 

years of the assessment period as specified in Appendix II,Table 5, and; 

ii) The promotion is recommended by a selection committee constituted as per these Regulations  on the basis of 

the interview performance. 
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IV. The criteria for CAS Promotions from University Deputy Director Physical Education and 

Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director 

Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be 

the following: 

1) He/she has completed three years of service. 

2) He/she has done any one of the following during last three years: (i)Completed one course / programme 

from among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-

Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks 

(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every 

single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs 

course in relevant subject (with e-certification). 

3) Evidence of organising competitions and  coaching camps of at least two weeks‘ duration. 

4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-

university/combined university, etc. 

5) A Ph.D. in Physical Education or  Physical Education and Sports or Sports Science. 

 CAS Promotion Criteria:  

 An individual may be promoted if; 

i)      He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of at least two out of the last 

three years of the assessment period as specified in Appendix II,Table 5, and; 

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of 

the interview performance. 

6.5.  Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor 

with higher merit, high number of research publications of high quality and experience at the appropriate level, 

shall be within the competence of the appropriate authority of the University concerned or recruiting institution 

based on the recommendations of a selection committee while considering the case of individual candidates in the 

context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other 

merit- specific factors. Discretionary award of advance increments is not applicable to those entering the profession 

as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are 

entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree. 

However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical 

Education and Sports, having a post-doctoral teaching/research experience, after obtaining a Ph.D. degree and 

proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as 

decided and recorded by the Selection Committee in the  minutes of its meeting. 

7.0  SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES: 

7.1   PRO-VICE-CHANCELLOR: 

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the  Vice-

Chancellor. 

7.2 It shall be the prerogative of the Vice-Chancellor to recommend a person to be the  Pro-Vice-Chancellor to the 

Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the 

Vice-Chancellor. 

7.3.  VICE CHANCELLOR: 

i. A person possessing the highest level of competence, integrity, morals and institutional commitment is to 

be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a 

distinguished academician, with a minimum of ten years’ of experience as Professor in a University or ten 

years’ of experience in a reputed research and / or academic administrative organisation with proof of 

having demonstrated academic leadership. 

ii. The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5 

persons  by a Search-cum-Selection-Committee, through a public notification or nomination or a talent 

search process or a combination thereof. The members of such Search-cum-Selection Committee shall be 
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persons’ of eminence in the sphere of higher education and shall not be connected in any manner with the 

University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee 

shall give proper weightage to the academic excellence, exposure to the higher education system in the 

country and abroad, and adequate experience in academic and administrative governance, to be given in 

writing along with the panel to be submitted to the Visitor/Chancellor. One member of the Search cum-

Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection 

of Vice Chancellors of State, Private and Deemed to be Universities. 

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the 

Search-cum-Selection Committee. 

iv. The term of office of the Vice-Chancellor shall form part of the service period of the incumbent  making 

him/her eligible for all service related benefits. 

8.0  DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE 

8.1  DUTY LEAVE: 

i. Duty leave upto 30 days in an academic year may be granted for the following purposes: 

(a) Attending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty 

Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by 

the university or with the permission of the university/college ; 

(b) Delivering lectures in institutions and universities at the invitation of such institutions or universities received 

by the university, and accepted by the Vice- Chancellor/Principal of the College; 

(c) Working in another Indian or foreign university, any other agency, institution or organisation, when so deputed 

by the university/College; 

(d) Participating in a delegation or working on a committee appointed by the Central Government, State 

Government, the UGC, a sister university or any other similar academic body; and 

(e) For performing any other duty assigned to him/her by the university/college. 

ii. The duration of leave should be such as may be considered necessary by the sanctioning authority on each 

occasion. 

iii. The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or 

any other financial assistance beyond the amount needed for normal expenses, he/she may be sanctioned 

duty leave on reduced pay and allowances. 

iv. Duty leave may be combined with earned leave, half pay leave or extraordinary leave, or Casual leave. 

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher is invited to 

share his/her expertise with an academic body, government agency or NGO. 

8.2 STUDY LEAVE: 

i. The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships awarded to the 

faculty who wish to acquire new knowledge and to improve analytical skills. When a teacher is awarded a 

scholarship or stipend (by whatever nomenclature called), for pursing further studies, leading to a 

Ph.D./Post- doctoral qualification or for undertaking a research project in a higher education institution 

abroad, the amount of the scholarship/fellowship shall not be linked to the recipient‘s pay/salary paid to 

him/her by his /her parent institution. The awardee shall be paid salary for the entire duration of 

fellowship/scholarship, provided, that  he/she does not take up any other remunerative jobs, like teaching, in 

the host country. 

ii. A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-time 

appointment under an organisation in India or abroad. He/she may, however, be allowed to accept a 

fellowship or a research scholarship or an ad-hoc teaching and research assignment with an honorarium or 

any other form of assistance, other than the regular employment in an institution either in India or abroad, 

provided, that the Executive Council/Syndicate of his/her parent institution may, if it so desires, sanction 

study leave on reduced pay and allowances to the extent of any receipt in this regard, in-lieu of teaching 

etc., which may be determined by his/her employer. 
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iii. The study leave shall be granted to an entry-level appointee as Assistant Professor/Assistant 

Librarian/Assistant Director of Physical Education and Sport/College DPE&S (other than as Associate 

Professor or Professor of a University/College/Institution, who is otherwise eligible for sabbatical leave) 

after a minimum of three years of continuous service, to pursue a special line of study or research directly 

related to his/her work in the University/College/Institution or to make a special study of the various aspects 

of University organisation and methods of education, giving full plan of the work. 

iv. The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of 

the Department concerned. The leave shall not be granted for more than three years in one spell, save in  

exceptional cases, in which the Executive Council/Syndicate is satisfied that such extension is unavoidable 

on academic grounds and necessary in the interest of the University/College/Institution. 

v. The study leave shall not be granted to a teacher who is due to retire within five years of the date on which 

he/she is expected to return to duty after the expiry of study leave. 

vi. The study leave shall be granted not more than twice during one‘s entire career. However, the maximum 

period of study leave admissible during the entire service shall not exceed five years. 

vii. The study leave may be granted more than once, provided, that not less than five years have elapsed after 

the teacher/returned to duty on completion of the earlier spell of study leave. For subsequent spell of study 

leave, the teacher shall indicate the work done during the period of earlier leave as also give details of work 

to be done during the proposed spell of study leave. 

viii. No teacher who has been granted study leave shall be permitted to alter substantially the course of study or 

the programme of research without the permission of the Executive Council/Syndicate, in the event the 

course of study falls short of study leave sanctioned, the teacher shall resume duty on the conclusion of the 

course of study unless the previous approval of the Executive Council/Syndicate to treat the period of short-

fall as Extra-Ordinary leave has been obtained. 

ix. Subject to the maximum period of absence from duty, on leave not exceeding three years, the study leave 

may be combined with the earned leave, half-pay leave, extra-ordinary leave of vacation provided that the 

earned leave at the credit of the teacher shall be availed of at the discretion of the teacher. When the study 

leave is taken in continuation of vacation, the period of study leave shall be deemed to begin to run on the 

expiry of the vacation. A teacher, who is selected to a higher post during the study leave, shall be placed in 

that position and shall get the higher scale only after joining the post. 

x. The period of study leave shall count as service for  purpose of the retirement benefits (pension/contributory 

provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of his/her 

study leave, and serve the institution  for the period for which the Bond has been executed. 

xi. The study leave granted to a teacher shall be deemed to have been cancelled in case it is not availed of 

within 12 months of its sanction, provided,  that where the study leave granted has been so cancelled. The 

teacher may apply again for such leave. 

xii. A teacher availing himself/herself of the study leave, shall undertake that he/she shall serve the 

University/College/Institution for a continuous period of at least three years to be calculated from the date 

of his/her resuming duty on the expiry of the study leave. 

xiii. A teacher - 

(a) who is unable to complete his/her studies within the period of study leave granted to him/her or 

(b) who fails to rejoin the services of the University on the expiry of his/her study leave or 

(c) who rejoins the service of the university but leaves the service without completing the prescribed 

period of service after rejoining the service or 

(d) who,  within the said period, is dismissed or removed from the service by the University shall be liable 

to refund,  to the University/College/Institution, the amount of the leave salary and allowances and other 

expenses, incurred on the teacher or paid to him/her or on his/her behalf in connection with the course of 

study. 
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Explanation: 

If a teacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on 

the expiry of the leave originally sanctioned, he/she shall be deemed to have failed to rejoin the service on 

the expiry of his/her leave for the purpose of recovery of dues under these Regulations. 

Notwithstanding the above provision, the Executive Council/Syndicate may order that nothing in these 

Regulations shall apply to a teacher who, within three years of return to duty from study leave is permitted 

to retire from service on medical grounds, provided further that the Executive Council/Syndicate may, in 

any other exceptional case, waive or reduce, for reasons to be recorded the amount refundable by a teacher 

under these Regulations. 

xiv. After the leave has been sanctioned, the teacher shall, before availing himself/herself of the leave, execute a 

bond in favour of the University/College/Institution, binding himself/herself for the due fulfillment of the 

conditions laid down in paragraph (x) to (xiii) above and give security of immovable property to the 

satisfaction of the Finance Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a 

scheduled bank or furnish security of two permanent teachers for the amount which might become 

refundable to the University/College/Institutions in accordance with paragraph (x) to (xiii) above. 

xv. The teacher on study leave shall submit to the Registrar/Principal of his/her parent 

University/College/Institution six-monthly reports of progress in his/her studies from his/her supervisor or 

the Head of the institution. Such report shall reach the Registrar/Principal within one month of the expiry of 

every six months of the period of the study leave. If the report does not reach the Registrar/Principal within 

the specified time, the payment of leave salary may be deferred till the receipt of such report. 

xvi. The teacher on leave shall submit a comprehensive report on the completion of the study leave period. 

A copy of the research document/monograph/academic paper produced during the period of the study leave 

shall be put in the public domain, preferably on the website of the University/College/Institution. 

xvii. With a view to enhancing the knowledge and skills of the faculty members, especially the junior faculty, at 

the level of Assistant Professor, the Heads of universities/Colleges/Institutions and their subordinate 

Departments are enjoined to be generous in the award of study leave in the interest of faculty improvement, 

thereby impacting the academic standards of the University/College/Institution in the long run. 

8.3  Sabbatical Leave: 

i) The permanent, whole-time teachers of the university and colleges who have completed seven years’ 

of service as a Reader/Associate Professor or a Professor may be granted sabbatical leave to undertake 

study or research or any other academic pursuit solely for the object of increasing their proficiency and 

usefulness to the university and higher education system. The duration of leave shall not exceed one 

year, at a time, and two years in the entire career of the teacher. 

ii) A teacher, who has availed himself/herself of study leave, would not be entitled to the sabbatical leave, 

until after the expiry of five years from the date of the teacher‘s return from previous study leave or 

any other kind of training programme of duration of one year or more. 

iii) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to the 

prescribed conditions being fulfilled) at the rates applicable to him/her immediately prior to his/her 

proceeding on sabbatical leave. 

iv) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular 

appointment under another organisation in India or abroad. He/she may, however, be allowed to accept 

a fellowship or a research scholarship or ad hoc teaching and research assignment with honorarium or 

any other form of assistance, other than the  regular employment in an institution of advanced studies, 

provided that in such cases the Executive Council/Syndicate may, if it so desires, sanction the 

sabbatical leave on reduced pay and allowances. 

v) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due 

date. The period of leave shall also count as service for purposes of pension/contributory provident 

fund, provided that the teacher rejoins the university on the expiry of his/her leave. 
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8.4 Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges  

The following kinds of leave would be admissible to permanent teachers: 

(i) Leave treated as duty, viz. casual leave, special casual leave, and duty leave; 

(ii) Leave earned by duty, viz. earned leave, half-pay leave, and commuted leave; 

(iii) Leave not earned by duty, viz. extraordinary leave; and leave not due; 

(iv) Leave not debited to leave account  

(v) Leave for academic pursuits, viz. study leave, sabbatical leave and academic leave; 

(vi) Leave on grounds of health, viz.,  maternity leave and quarantine leave. 

(b) The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, any 

other kind of leave, subject to such terms and conditions as it may deem fit to impose. 

I. Casual Leave 

(i) The total casual leave granted to a teacher shall not exceed eight  days in an academic year. 

(ii) Casual leave cannot be combined with any other kind of leave except special casual leave. However, 

such casual leave may be combined with holidays including Sundays. Holidays or Sundays falling 

within the period of casual leave shall not be counted as casual leave. 

II. Special Casual Leave 

(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to a teacher: 

(a) To conduct examination of a university/Public Service Commission/Board of Examination or 

any other similar body/institution; and 

(b) To inspect academic institutions attached to a statutory board. 

(ii) In computing the 10 days' leave admissible, the days of actual journey, if any, to and from the places 

where activities specified above, take place, will be excluded. 

(iii) In addition, special casual leave to the extent mentioned below, may also be granted; 

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme. 

Leave in this case shall  be restricted to six working days; and 

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this case shall  be restricted 

to 14 days. 

(iv) The special casual leave shall not accumulate, nor can it be combined with any other kind of leave except 

the casual leave. It may be granted in combination with holidays or vacation by the sanctioning authority 

on each occasion. 

III. Earned Leave 

(i) Earned leave admissible to a teacher shall be: 

(a) 1/30th of the actual service, including vacation; plus 

(b) 1/3rd of the period, if any, during which he/she is required to perform duty during the 

vacation. 

For purposes of computation of the period of actual service, all periods’ of leave except casual, special 

casual, and duty leave, shall be excluded. 

(ii) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of 

earned leave that may be sanctioned at a time shall not exceed 60 days. Earned leave exceeding 60 

days may, however, be sanctioned in the case of higher study, or training, or leave with medical 

certificate, or when the entire leave, or a portion thereof, is spent outside India. 

For removal of doubt, it may be clarified : 

1. When a teacher combines vacation with earned leave, the period of vacation shall be reckoned as leave 

in calculating the maximum amount of leave on average pay which may be included in the particular 

period of leave. 
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2. In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days 

shall be subject to the condition that the portion of the leave spent in India shall not, in the aggregate, 

exceed 120 days. 

3. Encashment of earned leave shall be allowed to members of the teaching staff as applicable to the 

employees of the Central Government or State Government. 

IV. Half-pay Leave 

Half-pay leave may be sanctioned for a period of  20 days to a permanent teacher for each completed year of 

service. Such leave may be granted on the basis of a  medical certificate from a registered medical practitioner, 

for any private affairs or for any academic purpose. 

Explanation: 

A "completed year of service" means the continuous service of a specified duration under the university, and 

includes the periods of absence from duty as well as leave, including the extraordinary leave. 

Note : Half-pay leave shall be combined with earned leave for calculating the number of earned leaves in case 

the number of earned leaves are less than 300 for purpose of encashment of leave at the time of superannuation 

as applicable to the employees of Government of India/State Government. 

V. Commuted Leave 

Commuted leave, not exceeding half the amount of half-pay leave due, may be granted to a permanent teacher 

on the basis of medical certificate from a registered medical practitioner  subject to the following conditions: 

(i) Commuted leave during the entire service shall be limited to a maximum of 240 days; 

(ii) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay 

leave account; and 

(iii) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days, 

at a time; 

Provided that no commuted leave shall be granted under these Regulations, unless the authority 

competent to sanction leave has reason to believe that the teacher would return to duty on its expiry. 

VI. Extraordinary Leave 

(i) A permanent teacher may be granted extraordinary leave when: 

(a) No other leave is admissible; or 

(b) Other leave is admissible and the teacher applies in writing for the grant of extraordinary leave. 

(ii) The extraordinary leave shall always be without pay and allowances. It shall not count for an 

increment except in the following cases: 

(a) Leave taken on the basis of medical certificates; 

(b) Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken due to causes 

beyond the control of the teacher, such as inability to join or rejoin duty due to civil commotion or 

.a natural calamity, and the teacher has no other kind of leave to his credit; 

(c) Leave taken for pursuing higher studies; and 

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching 

post or on assignment for technical or academic work of importance. 

(iii) Extraordinary leave may be combined with any other leave except the casual leave and special casual 

leave, provided that the total period of continuous absence from duty on leave (including periods of 

vacation when such vacation is taken in conjunction with leave) shall not exceed three years, except in 

cases where the leave is taken on medical certificate. The total period of absence from duty shall in no 

case,  exceed five years in the entire service period of the individual. 

(iv) The authority empowered to grant leave may commute retrospectively the  periods of absence without 

the leave into extraordinary leave. 
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VII. ‘Leave Not Due’ 

(i) ‘Leave not due’, may, at the discretion of the Vice-Chancellor/Principal, be granted to a permanent 

teacher for a period not exceeding 360 days during the entire period of service, out of which not more 

than 90 days at a time and 180 days, in all, may be otherwise than on a medical certificate. Such leave 

shall be debited against the half-pay leave earned by him/her subsequently. 

(ii) 'Leave not due' shall not be granted, unless the Vice-Chancellor/Principal is satisfied that as far as can 

reasonably be foreseen, the teacher will return to duty on the expiry of the leave and earn the leave 

granted. 

(iii) A teacher to whom 'leave not due' is granted shall not be permitted to tender his/her resignation from 

service so long as the debit balance in his/her leave account is not wiped off by active service, or 

he/she refunds the amount paid to him/her as pay and allowances for the period not so earned. In a 

case where retirement is unavoidable on account of reason of ill-health, incapacitating the teacher for 

further service, refund of leave salary for the period of leave yet to be earned may be waived by the 

Executive Council/College Governing Body. 

Provided that the Executive Council/College Governing Body may waive off, in any other exceptional 

case, for reasons to be recorded in writing, the refund of leave salary for the period of leave yet to be 

earned. 

VIII. Maternity Leave 

(i) Maternity leave on full pay may be granted to a woman teacher for a period not exceeding 180 days, to 

be availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage, 

including abortion, subject to the condition that the total leave granted in respect of this to a woman 

teacher in her career is not more than 45 days, and the application for leave is supported by a medical 

certificate. 

(ii) Maternity leave may be combined with any earned leave, half-pay leave or extraordinary leave, but 

any leave applied for in continuation of the maternity leave may be granted if the request is supported 

by a medical certificate. 

IX. Child-care Leave 

Woman teachers having any minor child/children may be granted leave up to a period of two years for taking 

care of the minor child/children. The child-care leave for a maximum period of two years (730 days) may be 

granted to the woman teachers during entire service period in lines with the Central Government woman 

employees. In the cases, where the child-care leave is granted for more than 45 days, the 

University/College/Institution may appoint a part-time / guest substitute teacher with intimation to the UGC. 

X. Paternity Leave 

Paternity leave of 15 days may be granted to male teachers during the confinement of their wife, and such leave 

shall be granted only up to two children. 

XI. Adoption leave 

Adoption leave may be provided as per the rules of the Central Government. 

XII. Surrogacy leave 

Leave for Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the 

Government of India. 

9. Research Promotion Grant 

The UGC or the respective agency (Central/State Governments) may provide a start-up grant at the level of Rs. 

3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs in Sciences and Technology to 

teachers and other non-vocational academic staff to take up research immediately after their appointment. 

9.1 Consultancy Assignments 

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultant-

teachers shall be as per the UGC Consultancy Rules to be provided separately. 
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10.0 Counting of Past Services for Direct Recruitment and Promotion under CAS 

Previous regular service, whether national or international, as Assistant Professor, Associate Professor or 

Professor or equivalent in a University, College, National Laboratories or other scientific/professional 

organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should  count for the 

direct recruitment and promotion under the CAS of a teacher as Assistant Professor, Associate Professor, 

Professor or any other nomenclature, provided that: 

(a) The essential qualifications of the post held were not lower than the qualifications prescribed by the 

UGC for Assistant Professor, Associate Professor and Professor, as the case may be. 

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant 

Professor (Lecturer) Associate Professor (Reader) and Professor. 

(c) The concerned Assistant Professor, Associate Professor and Professor should possess the same 

minimum qualifications as prescribed by the UGC for appointment to the post of Assistant Professor, 

Associate Professor and Professor, as the case may be. 

(d) The post was filled in accordance with the prescribed selection procedure as laid down in the 

Regulations of the University/State Government/Central Government/ Institutions concerned, for such 

appointments. 

(e) The previous appointment was not as guest lecturer for any duration.  

(f) The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it may be called) 

shall be counted for direct recruitment and for promotion, provided that: 

(i) the essential qualifications of the post held were not lower than the qualifications 

prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the 

case may be 

(ii) the incumbent was appointed on the recommendation of a  duly constituted Selection 

Committee/Selection Committee constituted as per the rules of the respective university; 

(iii) the incumbent was drawing total gross emoluments not less than the monthly gross salary 

of a regularly appointed Assistant Professor, Associate Professor and Professor, as the case 

may be; and 

(g) No distinctions shall be made with reference to the nature of management of the institution where 

previous service was rendered (private/local body/Government), while counting the past service under 

this clause. 

11.0 Period of Probation and Confirmation 

11.1      The minimum period of probation of a teacher shall be one year, extendable by a maximum period of one more 

year in case of unsatisfactory performance. 

11.2      The teacher on probation shall be confirmed at the end of one year, unless extended by another year through a 

specific order, before expiry of the first year. 

11.3      Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concerned institution to 

issue an order of confirmation to the incumbents within 45 days of completion of the probation period after 

following the due process of verification of satisfactory performance. 

11.4 The probation and confirmation rules shall be applicable only at the initial stage of recruitment, issued from 

time to time, by the Central Government. 

11.5 All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis. 

12.0 Creation and Filling-up of Teaching Posts 

12.1  Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, for one post 

of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per 

department. 

12.2   All the sanctioned/approved posts in the university system shall be filled up on an urgent basis. 

13.0 Appointments on Contract Basis 

The teachers should be appointed on contract basis only when it is absolutely necessary and when the student-

teacher ratio does not satisfy the laid-down norms. In any case, the number of such appointments should not 

exceed 10% of the total number of faculty positions in a College/University. The qualifications and selection 

procedure for appointing them should be the same as those applicable to a regularly-appointed teacher. The 
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fixed emoluments paid to such contract teachers should not be less than the monthly gross salary of a regularly-

appointed Assistant Professor. Such appointments should not be made initially for more than one academic 

session, and the performance of any such entrant teacher should be reviewed for academic performance before 

reappointing him/her on contract basis for another session. Such appointments on contract basis may also be 

resorted to when absolutely necessary to fill vacancies arising due to maternity leave, child-care leave, etc. 

14.0  Teaching Days 

14.1    The Universities/Colleges must have at least 180 teaching, i.e., there should be a minimum of 30 weeks of actual 

teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examination 

activities, and non-instructional days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 

weeks may be attributed to various public holidays. If the University adopts a 5 day week pattern, then the 

number of weeks should be increased correspondingly to ensure the equivalent of 30 weeks of actual teaching, 

with a 6-day week. 

The above provision is summarised as follows: 

 Number of  weeks : 6-days a week pattern Number of weeks : 5-days a week pattern 

Categorisation University College University College 

Teaching and 

Learning Process 

30 

(180 days) weeks 

30 

(180 days)weeks 

36 

(180 days) weeks 

36 

(180 days) weeks 

Admissions, 

Examinations, and 

preparation for 

Examination 

12 10 8 8 

Vacations 8 10 6 6 

Public Holidays  

(to increase and 

adjust teaching days 

accordingly) 

2 2 2 2 

Total 52 52 52 52 

 

14.2      In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited with1/3
rd

 of the period 

of their earned leave. However, colleges may have an option of a total vacation of 10 weeks in a year and no 

earned leave except when required to work during the vacations for which, as in the case of University teachers, 

1/3
rd

 of the period shall be credited as Earned Leave. 

15.0  Workload 

15.1 The workload of the teachers in full employment should not be less than Forty hours a week for Thirty working 

weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to 

be available for at least Five hours daily in the University/College. Teachers  shall devote at least Two hours per 

day for mentoring of students (minimum Fifteen students per coordinator) for Community Development/Extra-

Curricular Activities/library consultation/research in case of Under-Graduate Courses and/or at least Two hours 

per day for research in case of Post-Graduate courses, for which the necessary space and infrastructure shall be 

provided by the University/College. The direct teaching-learning work load should be as follows: 

 Assistant Professor  -  16 hours per week 

 Associate Professor/Professor -  14 hours per week 

15.2 Professors/ Associate Professors/ Assistant Professors involved in administration/ extension work can devote 

two hours per week from the teaching and learning hours.  

16.0  Service Agreement and Fixing of Seniority 

16.1     At the time of recruitment in Universities and Colleges, a service agreement should be executed between the 

University/College and the teacher concerned and a copy thereof shall be deposited with the 

Registrar/Principal. Such service agreement shall be duly stamped as per the government  rates applicable. 
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16.2.  The self-appraisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-

clauses contained therein and as per Tables 1 to 5 of Appendix II, as per eligibility, shall form part of the 

service agreement/record. 

16.3  Inter-se seniority between the direct recruited and teachers promoted under CAS 

The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the 

teachers promoted under the CAS with reference to the date of eligibility as indicated in the recommendations of 

the selection committee of the respective candidates. The rules and regulations of the respective Central/State 

Government shall apply, for all other matters of seniority. 

17.0  Code of Professional Ethics 

I. Teachers and their Responsibilities : 

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in accordance with 

the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large. 

Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The 

national ideals of education which have already been set forth and which he/she should seek to inculcate among 

students must be his/her own ideals. The profession further requires that the teacher should be calm, patient and 

communicative by temperament and amiable in disposition. 

Teacher should: 

(i) Adhere to a responsible pattern of conduct and demeanor expected of them by the community; 

(ii) Manage their private affairs in a manner consistent with the dignity of the profession; 

(iii) Seek to make professional growth continuous through study and research; 

(iv) Express free and frank opinion by participation at professional meetings, seminars, conferences etc., 

towards the contribution of knowledge; 

(v) Maintain active membership of professional organisations and strive to improve education and 

profession through them; 

(vi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work, 

conscientiously and with dedication; 

(vii) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research; 

(viii) Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission, 

cultural practices and tradition; 

(ix) Co-operate and assist in carrying out the functions relating to the educational responsibilities of the 

college and the university, such as: assisting in appraising applications for admission, advising and 

counselling students as well as assisting the conduct of university and college examinations, including 

supervision, invigilation and evaluation; and 

(x) Participate in extension, co-curricular and extra-curricular activities, including the community service. 

II. Teachers and Students 

Teachers should: 

(i) Respect the rights  and dignity of the student in expressing his/her opinion; 

(ii) Deal justly and impartially with students regardless of their religion, caste, 

gender, political, economic, social and physical characteristics; 

(iii) Recognise the difference in aptitude and capabilities among students and strive to meet their individual 

needs; 

(iv) Encourage students to improve their attainments, develop their personalities and at the same time 

contribute to community welfare; 

(v) Inculcate among students scientific temper, spirit of inquiry and ideals of democracy, patriotism, social 

justice, environmental protection  and peace; 

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any 

reason; 
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(vii) Pay attention to only the attainment of the student in the assessment of merit; 

(viii) Make themselves available to the students even beyond their class hours and help and guide students 

without any remuneration or reward; 

(ix) Aid students to develop an understanding of our national heritage and national goals; and 

(x) Refrain from inciting students against other students, colleagues or administration. 

III. Teachers and Colleagues 

Teachers  should: 

(i) Treat other members of the profession in the same manner as they themselves wish to be treated; 

(ii) Speak respectfully of other teachers and render assistance for professional betterment; 

(iii) Refrain from making  unsubstantiated allegations against colleagues to higher authorities; and 

(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their professional 

endeavour. 

IV. Teachers and Authorities : 

Teachers should: 

(i) Discharge their professional responsibilities according to the existing rules and adhere to procedures 

and methods consistent with their profession in initiating steps through their own institutional bodies 

and / or professional organisations for change of any such rule detrimental to the professional interest; 

(ii) Refrain from undertaking any other employment and commitment, including private tuitions and 

coaching classes which are likely to interfere with their professional responsibilities; 

(iii) Co-operate in the formulation of policies of the institution by accepting various offices and discharge 

responsibilities which such offices may demand; 

(iv) Co-operate through their organisations in the formulation of policies of the other institutions and 

accept offices; 

(v) Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in 

conformity with the dignity of the profession; 

(vi) Adhere to the terms  of contract; 

(vii) Give and expect due notice before a change of position takes place; and 

(viii) Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable 

with prior intimation, keeping in view their particular responsibility for completion of academic 

schedule. 

V. Teachers and Non-Teaching Staff : 

Teachers should : 

(i) Treat the non-teaching staff as colleagues and equal partners in a cooperative undertaking, within 

every educational institution;  

(ii) Help in the functioning of joint-staff councils covering both the teachers and the non-teaching staff. 

VI. Teachers and Guardians 

Teachers should: 

(i) Try to see through teachers' bodies and organisations, that institutions maintain contact with the 

guardians, their students, send reports of their performance to the guardians whenever necessary and 

meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the 

benefit of the institution. 

VII. Teachers and Society 

Teachers should: 

(i) Recognise that education is a public service and strive to keep the public informed of the 

educational programmes which are being provided; 
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(ii) Work to improve education in the community and strengthen the community's moral and 

intellectual life ; 

(iii) Be aware of social problems and take part in such activities as would be conducive to the 

progress of society and hence the country as a whole; 

(iv) Perform the duties of citizenship, participate in community activities and shoulder 

responsibilities of public offices; 

(v) Refrain from taking part in or subscribing to or assisting in any way activities, which tend to 

promote feeling of hatred or enmity among different communities, religions or linguistic 

groups but actively work for national integration. 

The Vice-Chancellor/Pro-Vice-Chancellor/Rector 

The Vice-Chancellor/Pro-Vice-Chancellor/Rector should : 

(a) Provide inspirational and motivational value-based academic and executive leadership to the university through 

policy formation, operational management, optimization of human resources and concern for environment and 

sustainability; 

(b) Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that 

is in the best interest of the university; 

(c) Act as steward of the university’s assets in managing the resources responsibility, optimally, effectively and 

efficiently for providing a conducive working and learning environment; 

(d) Promote the collaborative, shared and consultative work culture in the university, paving way for innovative 

thinking and ideas; 

(e) Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and 

service to the nation and society. 

(f) Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional 

endeavour. 

College Principal should; 

(a) Provide inspirational and motivational value-based academic and executive leadership to the college through policy 

formation, operational management, optimization of human resources and concern for environment and 

sustainability; 

(b) Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that is 

in the best interest of the college; 

(c) Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively and 

efficiently for providing a conducive working and learning environment; 

(d) Promote the collaborative, shared and consultative work culture in the college, paving way for innovative thinking 

and ideas; 

(e) Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and service 

to the nation and society. 

(f) Adhere to a responsible pattern of conduct and demeanor expected of them by the community; 

(g) Manage their private affairs in a manner consistent with the dignity of the profession; 

(h) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research; 

(i) Participate in extension, co-curricular and extra-curricular activities, including the community service. 

(j) Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour. 

Director Physical Education and Sports (University/College)/Librarian (University/College) should; 

a( ) Adhere to a responsible pattern of conduct and demeanor expected of them by the community; 

b( ) Manage their private affairs in a manner consistent with the dignity of the profession; 

c( ) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research; 

d( ) Participate in extension, co-curricular and extra-curricular activities, including the community service. 
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e( ) Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour. 

18.0 Maintenance of Standards in Higher-Education Institutions: 

In order to maintain the academic standards in higher education, the following recommendations shall be adopted by 

the respective Universities/Colleges/Institutions: 

i. The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC 

Regulations and their amendments from time to time, in this regard. The Universities shall adopt these Regulations 

within six months of their notification. 

ii. There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the 

department, if there is no vacant seat available with the eligible Supervisors in that department, to the in-service 

teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree. 

iii. In order to encourage research and increase country‘s research output, Universities shall accord permission and 

provide need-based facility for college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their 

Statutes and Ordinances accordingly. 

iv. All newly-recruited faculty members shall be provided one-time seed money/start up grant/research grant for 

establishing a basic research/computational facility as per the provisions laid down in these regulations. 

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the 

provisions laid down in these Regulations. 

vi. Research clusters shall be created amongst the universities/colleges/research institutions within  the state for 

sharing research facilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and 

to create synergies among higher education institutions. 

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the 

universities /colleges/institutions ideally before the starting of their teaching work, but definitely within one year of 

the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC, 

Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on Teachers and 

Teaching(PMMMNMTT) scheme shall also organize such induction programmes as per their mandate. 

viii. These induction programmes shall be treated at par with the Orientation Programmes already being run by the 

Human Resource Development Centres of the UGC for the purpose of the CAS requirements. 

Universities/Colleges/Institutions shall send the faculty members to such programmes in a phased manner so that 

the teaching work does not suffer. 

ix. All short-term and long-duration capacity-building programmes for teachers/faculty ranging from one week to one 

month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by 

centres such as Schools of Education (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres 

(FDCs), Centres for Excellence in Science and Mathematics (CESMEs), Centres for Academic Leadership and 

Education Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for 

fulfilment of the requirements as laid down in Career Advancement Scheme of these Regulations. 

19.0 Other Terms and Conditions 

19.1 Incentives for Ph.D./M.Phil. and other Higher Qualification 

i. Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant 

Professor to persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University following the 

process of admission, registration, course work and external evaluation as prescribed by the UGC. 

ii. M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-

compounded advance increments. 

iii. Those possessing Post-graduate degree in the professional course such as LL.M./M.Tech/M.Arch./ 

M.E./M.V.Sc./M.D., etc. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded 

advance increments at the entry level. 

iv.  

a) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-compounded 

increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the 
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discipline of employment and has been awarded by a University complying with the process prescribed by the 

UGC for enrolment, course work, evaluation, etc. 

b) However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these 

Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if 

any, and only Notification in regard to the award of Ph.D. is awarded, shall also be entitled to the award of 

three non-compounded increments fixed at increment applicable at entry level only, even if the university 

awarding such Ph.D. has not yet been notified by the UGC as having complied with the process prescribed by 

the Commission. 

v. In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the benefit of three non-

compounded increments fixed at increment applicable at entry level only if the university awarding the Ph.D. has been 

notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect 

of either course-work or evaluation or both, as the case may be. 

vi. Teachers in service who have not yet enrolled for Ph.D. shall therefore, derive the benefit of three non-

compounded increments fixed at increment applicable at entry level only on award  of Ph.D. , while in service  only if 

such enrolment is with a university which complies with the entire process including that of enrolment as prescribed by 

the UGC. 

vii. Teachers who acquire M.Phil. Degree or a post-graduate degree in a professional course recognised by the 

relevant Statutory Body /  Council, while in service, shall be entitled to one advance increment fixed at increment 

applicable at entry level only. 

viii. Five non-compounded advance increments shall be admissible to Assistant Librarian / College Librarian who 

are recruited at entry level with Ph.D. degree in the discipline of library science from a university complying with the 

process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in 

Library Science. 

ix. (a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service, in the 

discipline of library science from a university complying with the process prescribed by the UGC in respect of 

enrolment, course-work and evaluation shall be entitled to three non-compounded advance increments fixed at 

increment applicable at entry level only. 

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already 

been awarded Ph.D. in library science at the time of coming into force of these Regulations or having already 

undergone course-work as well as evaluation, if any, and only Notification in regard to the award of Ph.D. is 

awaited, shall also be entitled to the award of three non-compounded increments fixed at increment applicable 

at entry level only. 

x. In respect of every other case of persons in the post of Assistant Librarian / College Librarian or higher 

positions who are already enrolled for Ph.D. shall avail the benefit three non-compounded increments fixed at increment 

applicable at entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with 

the process prescribed by the Commission for the award of Ph.D.in respect of either course-work or evaluation or both 

as the case may be. 

xi. Assistant Librarian/College librarian and others in higher library positions in service who have not yet enrolled 

for Ph.D. shall therefore, derive the benefit of three non-compounded increments fixed at increment applicable at entry 

level only on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire 

process, including that of enrolment as prescribed by the UGC. 

xii. Two non-compounded advance increments shall be admissible for Assistant Librarian/College Librarian with 

M.Phil. degree in Library Science at the entry level.  Assistant Librarian/College Librarian and those in higher positions 

acquiring  M.Phil degree in library science at any time during the course of their service shall be entitled to one advance 

increment fixed at increment applicable at entry level only. 

xiii. Five non-compounded advance increments shall be admissible to Assistant Director of Physical Education and 

Sports /  College Director of Physical Education and Sports who are recruited at entry level with Ph.D. degree in the 

discipline of Physical Education/Physical Education and Sports / Sports Science  from a university  complying with the 

process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in 

Physical Education/Physical Education and Sports / Sports Science. 
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xiv. Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance 

increments for possessing Ph.D./M.Phil at the entry level or in service once either under this regulation or under the 

earlier schemes/regulations shall not be entitled to the benefit of advance increments under these Regulations.  

xv. Teachers, library and Physical Education and Sports cadres who have already availed the benefits of increments 

as per the then existing policy for acquiring Ph.D./M.Phil. while in service shall not be entitled to advance increments 

under these Regulations. 

xvi. For posts at the entry level where no such advance increments were admissible for possessing Ph.D./M.Phil. 

under the earlier schemes/regulations, the benefit of advance of increments for possessing Ph.D./M.Phil shall be 

available to only those appointments which have been made on or after the coming into force of these Regulations. 

19.2 Promotion 

When an individual gets a promotion, his new pay on promotion would be fixed in the Pay Matrix as follows: 

On promotion, the teacher or equivalent position would be given a  notional increment in his/her existing Academic 

Level of Pay, by moving him/her to the next higher Cell at that Level; and the pay shown in this Cell would now be 

located in the new Academic Level corresponding to the post to which he/she has been promoted.  If a Cell identical 

with that pay is available  in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level 

shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner is less than the first Cell in 

the new Level, then the pay shall be fixed at the first Cell of the new Level. 

19.3 Allowances and Benefits 

I. Other allowances and benefits, such as Hometown Travel Concession, Leave Travel Concession, Special 

Compensatory Allowances, Children’s Education Allowance, Transport Allowance, House Rent Allowance, House 

Building Allowance, Deputation Allowance, Travelling Allowance, Dearness Allowance, Area-based Special 

Compensatory Allowance etc. for teachers and Library and Physical Education and Sports Cadres, shall be as 

applicable to the Central Government employees and be governed by the relevant rules as notified by the 

Government of India from time to time. 

II. Pension, Gratuity, ex-gratia compensation etc. as applicable to Central/State Government employees  shall also be 

applicable to teachers and Library and Physical Education and Sports Cadres of Central/State Universities and 

Colleges including affiliated and constituent Colleges as the case may be.   

III. Medical Benefits: All medical benefits for teachers and Library and Physical Education Cadres, shall be as applicable 

to the Central Government employees. Further, the Teachers and Library and Physical Education Cadres may be 

placed under Central Government Health Scheme or any other such scheme of the Central Government/ Health 

Scheme of respective State Government, as the case may be, for Central/State Universities/Colleges respectively. 

APPENDICES 

Appendix I Fitment Tables for fixation of pay of the existing incumbents, who were in 

position as on 01.01.2016, in various categories of posts indicated in the tables 

(MHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.II(1) 

dated 08.11.2017 

 

Appendix II Assessment Criteria and Methodology 

Table 1 to 3  -   For University and College Teachers 

Table 4         -   For Assistant Librarian, Deputy Librarian, Librarian etc. 

   Table 5   - For Assistant Director/Deputy Director/Director Physical Education 

and Sports etc. 

 

SANJEEV KUMAR NARAYAN, Under Secy. 

[ADVT.-III/4/Exty./147/18] 
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Appendix II 

Table 1 

Assessment Criteria and Methodology for University/College Teachers 

 

S.No. Activity Grading Criteria 

1. Teaching: (Number of classes taught/total classes 

assigned)x100% 

(Classes taught includes sessions on tutorials, lab and 

other teaching related activities) 

80% & above  -   Good 

Below 80% but 70% & above-Satisfactory 

Less than 70% - Not satisfactory 

2. Involvement in the University/College students related 

activities/research activities: 

(a) Administrative responsibilities such as Head, 

Chairperson/ Dean/ Director/ Co-ordinator, 

Warden etc. 

(b) Examination and evaluation duties assigned by 

the college / university or attending the 

examination paper evaluation. 

(c) Student related co-curricular, extension and 

field based activities such as student clubs, 

career counselling, study visits, student 

seminars and other events, cultural, sports, 

NCC, NSS and community services. 

(d) Organising seminars/ conferences/ workshops, 

other college/university activities. 

(e) Evidence of actively involved in guiding Ph.D 

students. 

(f) Conducting minor or major research project 

sponsored by national or international agencies. 

(g) At least one single or joint publication in peer-

reviewed or UGC list of Journals. 

Good - Involved in at least 3 activities 

Satisfactory -  1-2 activities 

Not-satisfactory - Not involved / undertaken any 

of the activities 

Note: 

Number of activities can be within or across the 

broad categories of activities 

Overall Grading: 

Good: Good in teaching and satisfactory or good in activity at Sl.No.2. 

Or 

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Sl.No.2. 

Not Satisfactory: If neither good nor satisfactory in overall grading  

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of duration 

which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave, 

Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The 

teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of 

assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not 

be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching responsibilities 

subject to the condition that such leave/deputation was undertaken with the prior approval of the competent authority 

following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent 

institution. 
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Table 2 

Methodology for University and College Teachers for calculating Academic/Research Score 

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter, 

utilization and completion certificates issued by the University and acknowledgements for patent filing and approval 

letters, students’ Ph.D. award letter, etc,.) 

 

S.N. Academic/Research Activity Faculty of Sciences 

/Engineering / Agriculture 

/ Medical /Veterinary 

Sciences 

Faculty of Languages / 

Humanities / Arts / Social 

Sciences / Library /Education 

/ Physical Education / 

Commerce / Management & 

other related disciplines 

1. Research Papers in Peer-Reviewed or UGC listed 

Journals 

08 per paper 10 per paper 

2. Publications (other than Research papers)   

 (a) Books  authored which are published by ;   

 International publishers  12 12 

 National Publishers 10 10 

 Chapter in Edited Book 05 05 

 Editor of Book by International Publisher 10 10 

 Editor of Book by National Publisher 08 08 

    

    

 (b)  Translation works in Indian and Foreign 

Languages by qualified faculties 

  

 Chapter or Research paper 03 03 

 Book 08 08 

3.  Creation of ICT mediated Teaching Learning 

pedagogy and content and development of  new and 

innovative courses and curricula 

  

 (a) Development of Innovative pedagogy 05 05 

 (b) Design of new curricula and courses 02 per curricula/course 02 per curricula/course 

 (c) MOOCs   

 Development of complete MOOCs in 4 quadrants (4 

credit course)(In case of MOOCs of lesser credits 05 

marks/credit) 

20 20 

 MOOCs (developed in 4 quadrant) per module/lecture 05 05 

 Content writer/subject matter expert for each module of 

MOOCs (at least one quadrant) 

02 02 

 Course Coordinator for MOOCs (4 credit course)(In 

case of MOOCs of lesser credits 02 marks/credit) 

08 08 

 (d) E-Content   

 Development of e-Content in 4 quadrants for a 

complete course/e-book 

12 12 

 e-Content (developed in 4 quadrants) per module 05 05 

 Contribution to development of e-content module in 

complete course/paper/e-book (at least one quadrant) 

02 02 

 Editor of e-content for complete course/ paper /e-book  10 10 

4 (a) Research guidance    
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 Ph.D. 10 per degree awarded 

05 per thesis submitted 

10 per degree awarded 

05 per thesis submitted 

 M.Phil./P.G dissertation 02 per degree awarded 02 per degree awarded 

. (b) Research Projects Completed   

 More than 10 lakhs 10 10 

 Less than 10 lakhs 05 05 

 (c) Research Projects Ongoing :   

 More than 10 lakhs 05 05 

 Less than 10 lakhs 02 02 

 (d) Consultancy 03 03 

5 (a) Patents   

 International 10 10 

 National 07 07 

 (b) *Policy Document (Submitted to an International body/organisation like 

UNO/UNESCO/World Bank/International Monetary Fund etc. or Central 

Government or State Government) 

 

 International 10 10 

 National 07 07 

 State 04 04 

 (c) Awards/Fellowship  

 International 07 07 

 National 05 05 

.    

    

    

6. *Invited lectures / Resource Person/ paper 

presentation in Seminars/ Conferences/full paper 

in Conference Proceedings (Paper presented in 

Seminars/Conferences and also published as full 

paper in Conference Proceedings will be counted 

only once) 

  

 International (Abroad) 07 07 

 International (within country) 05 05 

 National 03 03 

 State/University 02 02 

 

The Research score for research papers would be augmented as follows : 

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) : 

i) Paper in refereed journals without impact factor  - 5 Points 

ii) Paper with  impact factor less than 1   - 10 Points 

iii) Paper with  impact factor between 1 and 2  - 15 Points 

iv) Paper with  impact factor between 2 and 5  - 20 Points 

v) Paper with  impact factor between 5 and 10  - 25 Points 

vi) Paper with  impact factor >10    - 30 Points 

(a) Two authors: 70% of total value of publication for each author. 

(b) More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and 30% of 

total value of publication for each of the joint authors. 

Joint Projects: Principal Investigator and Co-investigator would get 50% each.  
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 Note: 

• Paper presented if part of edited book or proceeding then it can be claimed only once. 

• For joint supervision of research students, the formula shall be 70% of the total score for  Supervisor and Co-

supervisor.  Supervisor and Co-supervisor, both shall get 7 marks each. 

• *For the purpose of calculating research score of the teacher, the combined research score from the categories 

of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper 

capping  of thirty percent of the total research score of the teacher concerned.   

• The research score shall be from the minimum of three categories out of six categories. 

Table: 3 A 

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities 

 

S.N. Academic Record                                        Score 

1. Graduation 80% & Above = 15 60% to less than 

80% = 13 

55% to less 

than 60% = 

10 

45% to 

less than 

55% =05 

2. Post-Graduation 80% & Above = 25 60% to less than 

80% = 23 

55% (50% in case of 

SC/ST/OBC (non-

creamy layer)/PWD) 

to less than 60% = 20 

3. M.Phil. 60% & above = 07 55% to less than 60% = 05 

4. Ph.D. 30 

5. NET with JRF 07 

 NET 05 

 SLET/SET 03 

6. Research Publications ( 2 marks for 

each research publications published 

in Peer-Reviewed or UGC-listed 

Journals) 

10 

7. Teaching / Post Doctoral Experience 

(2 marks for one year each)# 

10 

8. Awards  

 International / National Level 

(Awards given by International 

Organisations/ Government of India / 

Government of India recognised 

National Level Bodies) 

03 

 State-Level  

(Awards given by State Government) 

02 

 

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced 

proportionately. 

Note: 

(A) (i)  M.Phil + Ph.D Maximum  -  30 Marks 

      (ii) JRF/NET/SET     Maximum  -  07 Marks 

       (iii) In awards category    Maximum  -  03 Marks 

(B) Number of candidates to be called for interview shall be decided by the concerned universities. 
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(C)  

  Academic Score -      80   

  Research Publications - 10   

  Teaching Experience - 10   

 Total                                                 -     100  

 

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions only 

Table: 3 B 

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges 

 

S.N. Academic Record                                        Score 

1. Graduation 80% & Above = 21 60% to less than 

80% = 19 

55% to less 

than 60% = 

16 

45% to 

less than 

55% =10 

2. Post-Graduation 80% & Above = 25 60% to less than 

80% = 23 

55% (50% in case of 

SC/ST/OBC (non-

creamy layer)/PWD) 

to less than 60% = 20 

3. M.Phil. 60% & above = 07 55% to less than 60% = 05 

4. Ph.D. 25 

5. NET with JRF 10 

 NET 08 

 SLET/SET 05 

6. Research Publications ( 2 marks for 

each research publications published 

in Peer-Reviewed or UGC-listed 

Journals) 

06 

7. Teaching / Post Doctoral Experience 

(2 marks for one year each)# 

10 

8. Awards  

 International / National Level 

(Awards given by International 

Organisations/ Government of India / 

Government of India recognised 

National Level Bodies) 

03 

 State-Level  

(Awards given by State Government) 

02 

 

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be reduced 

proportionately. 

Note : 

(A)  

(i) M.Phil. + Ph.D.  Maximum - 25 Marks 

(ii) JRF/NET/SET  Maximum - 10 Marks 

(iii)       In awards category              Maximum   -  03 Marks 
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(B) Number of candidates to be called for interview shall be decided by the college. 

(C) Academic Score  - 84 

 Research Publications - 06 

 Teaching Experience - 10 

 TOTAL   -           100 

(D) SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions only. 

 

 

  

 

Table 4 

Assessment Criteria and Methodology for Librarians 

 

 

S.No. Activity Grading Criteria 

1 Regularity of attending library (calculated in 

terms of percentage of days attended to the 

total number of days he/she is expected to 

attend) 

While attending in the library, the individual 

is expected to undertake, inter alia, 

following items of work: 

• Library Resource and Organization 

and maintenance of books, journals 

and reports. 

• Provision of Library reader services 

such as literature retrieval services 

to researchers and analysis of 

report. 

• Assistance towards updating 

institutional website 

90% and above - Good 

Below 90% but 80% and above - Satisfactory 

Less than 80% - Not satisfactory 

2. Conduct of seminars/workshops related to 

library activity or on specific books or genre 

of books. 

Good – 1 National level seminar/ workshop + 1 

State/institution level workshop/Seminar 

Satisfactory - 1 National level seminar/ workshop or 1 state 

level seminar/ workshop + 1 institution level seminar/ 

workshop or 4 institution seminar / workshop 

Unsatisfactory – Not falling in above two categories 

3. If library has a computerized database then  

OR 

If library does not have a computerized 

database 

Good – 100% of physical books and journals in computerized 

database. 

Satisfactory – At least 99% of physical books and journals in 

computerized database. 

Unsatisfactory – Not falling under good or satisfactory. 

OR 

Good – 100% Catalogue database made up to date 

Satisfactory- 90% catalogue database made up to date 

Unsatisfactory -  Catalogue database not upto mark. 

(To be verified in random by the CAS Promotion Committee) 
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4. Checking inventory and extent of missing 

books 

Good : Checked inventory and missing book less than 0.5% 

Satisfactory -  Checked inventory and missing book less than 

1% 

Unsatisfactory -  Did not check inventory 

Or 

Checked inventory and missing books 1% or more. 

5. (i) Digitisation of books database in 

institution having no computerized database. 

(ii) Promotion of library network. 

(iii)Systems in place for dissemination of 

information relating to books and other 

resources. 

(iv)Assistance in college administration and 

governance related work including work 

done during admissions, examinations and 

extracurricular activities.  

(v)Design and offer short-term courses for 

users. 

(vi)Publications of at least one research 

paper in UGC approved journals. 

Good : Involved in any two activities 

Satisfactory : At least one activity 

Not Satisfactory : Not involved/ undertaken any of the 

activities. 

Overall 

Grading 

Good : Good in Item 1 and satisfactory/good in any two other items including Item 4. 

Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4. 

Not satisfactory : If neither good nor satisfactory in overall grading. 

Note : 

(1) It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of 

assessment. 

(2) The Librarian must submit evidence of published paper, participation certificate for refresher or methodology 

course, successful research guidance from Head of Department of the concerned department, project completion. 

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available  to 

the CAS promotion committee. 

 

Table 5 

Assessment Criteria and Methodology for Directors of Physical Education and Sports 

    

S. No. Activity Grading Criteria 

1 Attendance calculated in terms of 

percentage of days attended to the total 

number of days he is expected to attend. 

90 and above - Good 

Above 80 but below 90- Satisfactory. 

Less than 80 - Not satisfactory. 

2. Organizing intra college competition Good - Intra college competition in more than 

5 disciplines. 

Satisfactory - Intra college competition in 3-5 

disciplines. 

Unsatisfactory - Neither good nor 

satisfactory. 
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3. Institution participating in external 

competitions 

Good - National level competition in at least 

one discipline plus State/District level 

competition in at least 3 disciplines. 

Satisfactory- State level competition in at 

least one discipline plus district level 

competition in at least 3 disciplines. 

Or District level competition in at least 5 

disciplines. 

Unsatisfactory - Neither good nor 

satisfactory. 

4. Up-gradation of sports and physical 

training infrastructure with scientific and 

technological inputs.  

Development and maintenance of 

playfields and sports and physical 

Education facilities. 

Good/Satisfactory/Not-Satisfactory to be 

assessed by the Promotion committee. 

5. (i)At least one student of the institution 

participating in national/ state/ university 

(for college levels only) teams. Organizing 

state/national/inter university/inter college 

level competition.  

(ii)Being invited for coaching at 

state/national level.  

(iii)Organizing at least three workshops in 

a year. 

(iv)Publications of at least one research 

paper in UGC approved journal. 

Assistance in college administration and 

governance related work including work 

done during admissions, examinations and 

extracurricular college activities. 

Good: Involved in any two activities. 

Satisfactory: 1 activity 

Not Satisfactory : Not involved/ undertaken 

any of the activities. 

Overall 

Grading 

Good: Good in Item 1 and satisfactory/good in any two other items. 

Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items. 

Not Satisfactory: If neither good nor satisfactory in overall grading. 

Note: 

i)It is recommended to use ICT technology to monitor the attendance of sports and physical education 

and compute the criteria of assessment. 

ii)The institution must obtain student feedback. The feed-backs must be shared with the concerned 

Director of Physical and Education and Sports and also the CAS Promotion committee. 

iii)The system of tracking user grievances and the extent of grievance redressal details may also be 

made available to the CAS Promotion Committee. 
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Code of conduct handbook for Students, Teachers, Governing body, 

Administrators including Vice-Chancellor / Pro-Vice Chancellor / 

Administrative Staff and Support Staff  

 

 
The conduct of University Students, Teachers, Governing Body, Administrators including Vice 

Chancellor, Director, and support staff should be characterized by integrity. Each individual’s 

personal and professional conduct reflects on one’s institution, profession, and the higher 

education enterprise at large. 

“Code of Conduct” has been prepared to make all the staff to know the rules and regulations 

and code of conduct that exist in the University. It is expected that all the teaching, and non-

teaching staff should strictly adhere to the rules and regulations and code of conduct mentioned 

in this document. The management reserves the right to change/modify the policies and code 

of conduct as and when deemed to be changed. 

 

 Code of conduct for students: 

Preamble  

All students must abide by the rules and regulations of the University. The University authority 

may take disciplinary action if any student violates the University rules and regulations. 

Students are advised to adhere to the rules and regulations of the University and discharge their 

responsibilities as a student with diligence, fidelity and honour. The rules and regulations are 

categorized into three categories as mentioned below. Students are required to follow these 

rules.  

General Rules and Regulations for Students 

 

Students shall behave with dignity and courtesy inside and outside the University.  

 
1. Students shall observe strict modesty in dress.  
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2. Students should wear identity cards inside the campus and also when attending any 

meetings outside the campus.   Any violation of these orders will lead to disciplinary 

action.  

3. Possession of mobile phones during the teaching hours in Academic Departments is 

strictly prohibited. If anybody is found with a mobile, a fine of Rs.500/- and deduction 

of marks from general proficiency will be imposed.  

4. Girls’ students are not allowed to leave the Hostel premises after 8.00 pm.  If any Girl 

student wants to leave the Hostel after 8.00 for some valid reasons, she has to seek prior 

permission of Hostel Warden.  

5. Students shall not entertain visitors without prior permission in the campus. Students 

are expected to read notices/circulars displayed on the University notice board. 

Aftermath of not reading any notice/circular displayed shall not be accepted as an 

excuse for failing to comply with the directions contained in it.  

6. Spitting, smoking and throwing bits of paper inside the University campus are harmful 

and must be avoided. Students should refrain from possessing, consuming or 

distributing alcohol, harmful drugs, narcotics, gutkhas, tobacco or items related to 

tobacco (in any form), and chewing gums. Any violation of these orders will lead to 

disciplinary action.  

7. Possessing firecrackers of any kind in the hostel and University campus is strictly 

prohibited. 

8. Use of smear coloured powder and splash colour water in the guise of festivals and 

functions on or during any other occasion in the hostel or University campus is strictly 

prohibited. 

9. Scribbling on the desks or the black board or on the walls of the University and hostelis 

strictly prohibited. 



Page 4 of 67 
 

10. Students are forbidden from entering the University office during unspecified hours.  

11. Students should be attentive to not to harm the reputation of the University or individual 

(fellow students and University staff) through social and electronic media.  

12. Students should respect the University property. Collect Destroying or damaging the 

University property is punishable. Students should not destroy/ damage/ deface, remove 

the institute property, disturb or injure a person under the pretext of 

celebrating/inducting/pledging or for any other reason like rivalry etc. The cost of any 

damage so caused will be recovered from the students collectively if the responsibility 

for it cannot be fixed on any individual or group of individuals.  

13. It is unlawful for any person to mutilate any tree, shrub, or herbaceous plant or remove 

any identification sign or tag attached to it.  

14. Students are not allowed to convene any kind of meeting in the campus or any sort of 

fund without the permission of the HOD/ Director or to circulate/display any kind of 

notice among students or on black boards or on notice board without the written 

permission of the HOD/ Director. No information or report should be sent to press or 

board-casting agencies and placement companies without the permission and approval 

of the HOD/ Director.  

15.  Students shall not indulge in any kind of misdemeanour bringing opprobrium to the 

University.  

16. All vehicles should be parked in the allotted place. Vehicles found parked in 

unauthorized places shall be impounded.  

17.   While attending University functions, the students will conduct themselves in such a 

way as to bring recognition/ honour to themselves and to the University.  
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Discipline and Conduct Rules for Students: 

 

(a) Level of Misconduct and Indiscipline  

Level 1 : All acts of violence and all forms of mob activities such as gheraos, sit-ins or any 

variation of the same which disrupt the normal academic and administrative functioning of the 

University and/or any act which incites violence.  

1. Gheraos, laying siege or staging demonstrations around the residence of any Officer of 

the University or any other form of coercion, intimidation or disturbance of right to 

privacy of the residents of the campus.  

2. Sexual harassment of any kind which shall also include:  

 
i. Sexual proposition/advancements, sexually graphic comments of a body, 

unwelcome touching, patting, pinching or leering or persistent offensive or sexual 

jokes and/or vulgar comments.  

ii. Eve-teasing or disrespectful behavior or any misbehavior with a girl student, 

woman staff member/visitor. Ragging in any form.  

Level 2  

1.  Committing forgery, tampering with the Identity Card or University records, 

impersonation, misusing University property (movable or immovable), documents and 

records, tearing of pages, defacing, burning or in any way destroying the books, 

journals, magazines and any material of the library or unauthorized photocopying or 

possession of library books, journals, magazines or any other material.  

2. Furnishing false certificates or false information in any manner to the University.  

3. Arousing communal, caste or regional feeling or creating disharmony among students.  

4. Using insulting, inciting, threatening language when talking with fellow students inside 

or outside the campus. Students talking or behaving in any manner inside or outside the 

University in a way that would bring disrepute to the University.  
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5. Use of abusive, defamatory or derogatory language against any staff member of the 

University.  

6. Causing or colluding unauthorized entry of any person into the Campus or in the hostel 

and/or accommodating unauthorized guests or other persons in hostels.  

7. Indulging in acts of gambling, possessing or consuming or distributing alcohol, harmful 

drugs, illegal narcotics, gutkhas and smoking cigarettes in the Institute premises.  

8. Damaging or defacing any property of the University.  

9. Misusing University resources and facilities such as library, software, computers and 

internet or causing any type of damage to intranet and computer security system of the 

University.  

10. Harming reputation of the University or individual (fellow students and University 

staff) through social and electronic media.  

11.  Not disclosing one’s identity when asked to do so by a faculty member or employee of 

the University who is authorized to ask for such identity.  

12. Improper behaviour while on tour or excursion.  

13. Violation of security and safety rules notified by the University.  

14. Any other offence under the law of land.  

15. Any intimidation or insulting behaviour towards a student, staff or faculty or any other 

person.  

16. Any other act which may be considered by the Chairman/Director General/Director or 

any other competent authority to be an act of violation of discipline and conduct. 

Punishment for Violation of University Rules and Regulations :  

 

The competent authority may impose any of the following punishments on any student found 

guilty of any of the acts of indiscipline or misconduct and violation of General and Academic 

Rules and Regulation of the institute. 
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For Level 1 of Misconduct and Indiscipline  

 

1. Expulsion from the institute and/ or hostel.  

2. Rustication up to four semester period and/or declaring the entire University Campus 

out of bounds.  

3. Fine up to Rs. 20,000/-. (In case of Ragging as per Supreme Court ruling)  

4. Lodging of FIR with the Police.  

For Level 2 of Misconduct and Indiscipline and Violation of General and Academic Rules 

and Regulations  

1. Admonition/ Reprimand and submission of bond or affidavit on Rs. 100/- stamp paper 

duly notarized.  

2. Deduction of marks from Teacher Assessment Marks ( Internal Marks).  

3. Fine up to Rs. 10,000/-  

4. Recovery of any kind, such as scholarship/fellowship, any dues, cost of damages etc.  

5. Withdrawal of any or all facilities available to a student as per, University Rules (such 

as Scholarship/Fellowship, hostel etc.)  

6. Suspension from the University for a Specific Period.  

General Guidelines for Implementation of Punishments  

1. No punishment shall ordinarily be imposed on a student unless he/she is found guilty 

of the offence for which he/she has been charged by a Proctorial or any other inquiry 

committee after following the normal procedure and providing due opportunity to the 

student to defend himself.  

2. If any student is found guilty with any in-disciplinary activity by the Proctorial board, 

one “Red Mark” will be marked against his / her profile. Further, if count of such red 

marks reaches 3 during his/her entire course duration, he/she will be automatically 
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debarred from the campus placement and hostel if he/ she is a hosteller. Further, red 

marks may result in to expulsion from the University.  

3. However, if a student improves his / her conduct, behaviour, attendance, percentage of 

marks and takes keen interest in student welfare, he/ she can give application to the 

Proctorial board to remove red marks. If board is satisfied with the improvement, then 

the board may remove such red marks from the student’s profile.  

4.  In case the Chairman or any competent authority is of the opinion that on the basis of 

the available material and evidence on record, a prima facie case exists against a 

student, he may order suspension of the student including withdrawal of any or all 

facilities available to a bonafide student pending Proctorial or any other inquiry 

5. In case any dispute arises with regard to the interpretation of any of these Rules the 

matter shall be referred to the Head/ Director / Pro-Vice Chancellor, whose decision 

thereon shall be final.  

6. The University should not be held responsible for the loss, theft, or damage of any 

personal property owned, operated, or possessed by the student, guest(s), parents, or 

family members which may be held, located or stored in any residence unit or anywhere 

else on the University-owned or leased property. Students should understand and 

explicitly agree to accept all risks of such losses or damages.  

 

Hostel Rules and Regulations: 

 

1. Student seeking to avail hostel facility has to note that hostel accommodation will only 

be allotted to studious students who believe in leading a Spartan life and remain 

disciplined. Every student, before room allotment in hostel shall give an undertaking 

with respect to the acceptance of rules and regulations, along with duly filled General 

Information form and Immunization Record.  



Page 9 of 67 
 

2. Rooms will be allotted on the basis of the criteria & procedure laid down by the 

authorities and under the sole Discretion of Director, Student Welfare from time to time. 

No change in room will be permitted during the session.  

3. Hostellers must always keep their Hostel Identity Card in their possession.  

4. Students are advised to be properly dressed during breakfast, lunch and dinner.  

5. Hostel Fee, once paid will not be refunded expect for the security amount. No hostel 

fee will be refunded in case of expulsion of any student from the hostel due to any kind 

of undisciplined activities.  

6. Students (Boarders) should not keep expensive article in their room. Authorities will 

not be responsible for any loss or theft of such items. Boarders will be held fully 

responsible for any loss or damage to the electric fitting, furniture and any other 

property in their room and hostel premises.  

7. It is the responsibility of the students to do their best for maintaining discipline, peace 

and harmony in the hostel. The senior students are advised to set good examples to their 

juniors. Creating noisy or unruly scenes in Hostel or destroying academic ambience in 

any manner will also lead to instant vacation of hostel accommodation.  

8. Any activity of the students observed to be prejudicial and detrimental to the smooth 

and peaceful functioning of the University hostel will be noted seriously by the 

University and disciplinary action will be taken against those found to be guilty.  

9. Misuse of electricity, water and other facilities will be liable for penalty. Students are 

advised to switch off all electrical gadgets before leaving their rooms and create 

example of good hostellers. Use of Room Heater, Water heater, Immersion Rod, 

Electric iron, Room coolers or any other electric appliance (mobile phone charger and 

electric mosquito repellent is excluded from this list) in room is STRICLY BANNED.  
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10.  No student shall enter the kitchen or give instructions to the cooks or other servants. 

Complaints regarding food, service etc if any, may be brought to the notice of the Mess 

Manager / Warden.  

11. Smoking, chewing tobacco, consuming alcoholic drinks or any other intoxicating drugs 

etc. are strictly prohibited. Any student, if found indulging in such practices, shall be 

asked to vacate the hostel without any notice.  

12. Students, while going out, should enter the time of leaving, purpose and proposed time 

of return in stipulated register. After returning, they should also enter the time of return 

in the same register. 

13.  Day scholars or any outsiders should not be allowed inside hostel rooms. Any hosteller, 

found to be accompanied by a day scholar in hostel or facilitating a day scholar's stay, 

will be immediately asked to vacate the hostel. No boarder shall permit any other person 

to live in his/ her room.  

14. Students shall not entertain any beggars, vendors or any other persons inside the hostel 

premises.  

15. Coming late in the night after 10.00 pm (Boys Hostel) and 8.00 pm (for Girls Hostel)  

will be NOT AT ALL acceptable and amounts to violation of hostel rules. Over stayal 

without prior sanction of warden will not be permitted. Defaulters will be dealt with 

strictly and habitual late comers may be asked to vacate the hostel  

16. During teaching hours of the respective Department, no student shall be allowed to 

remain in the hostel without the permission of Hostel Warden.  

17. No Backup electricity will be provided in the hostel when classes are running.  

Anti-Ragging RAGGING is a CRIMINAL offense. BAMU campus is a NO-RAGGING 

Zone 

 

It is mandatory for all students to fill the Anti-ragging Affidavit at the time of admission.  
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What constitutes Ragging? 

Ragging constitutes one or more of any of the following acts:  

1. Any conduct by any student or students whether by words spoken or written or by an 

act which has the effect of teasing, treating or handling a fresher or any other student  

with rudeness 

2. Indulging in rowdy or indiscipline activities by any student or students which causes or 

is likely to cause annoyance, hardship, physical or psychological harm or to raise fear 

or apprehension thereof in any fresher or any other student;  

3. Asking any student to do any act which such student will not in the ordinary course do 

and which has the effect of causing or generating a sense of shame, or torment or 

embarrassment so as to adversely affect the physique or psyche of that fresher or any 

other student;  

4. Any act by a senior student that prevents, disrupts or disturbs the regular academic 

activity of any other student or a fresher;  

5. Exploiting the services of a fresher or any other student for completing the academic 

tasks assigned to an individual or a group of students;  

6. Any act of financial extortion or forceful expenditure burden put on a fresher or any 

other student by students;  

7. Any act of physical abuse including all variants of it: sexual abuse, homosexual 

assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any 

other danger to health or person;  

8.  Any act or abuse by spoken words, emails, posts, public insults which would also 

include deriving perverted pleasure, vicarious or sadistic thrill from actively or 

passively participating in the discomfiture to fresher or any other student;  
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9. Any act that affects the mental health and self-confidence of a fresher or any other 

student with or without an intent to derive a sadistic pleasure or showing off power, 

authority or superiority by a student over any fresher or any other student.  

Punishment for Culprits: 

University shall consider one or more of the following punishments for students involved in 

ragging -   

 

1.  Cancellation of admission  

2. Suspension from attending classes  

3. Withholding/withdrawing scholarship/fellowship and other benefits  

4. Debarring from appearing in any test/examination or other evaluation process  

5. Withholding results  

6. Debarring from representing the institution in any regional, national or international 

meet, tournament, youth festival, etc.  

7. Suspension/expulsion from the hostel  

8. Rustication from the University for period ranging from 1 to 4 semesters  

9. Expulsion from the University and consequent debarring from admission to any other 

institution  

10. Lodging of an FIR with the police  

11. Monetary penalty of up to Rs. 20,000/- (Rs. Twenty Thousand)  

12. Collective punishment: when the persons committing or abetting the crime of ragging 

are not identified, the institution shall resort to collective punishment as a deterrent to 

ensure community pressure on the potential raggers.  

 

Anti-Ragging Squad  

Several senior faculty members are nominated to the Anti-Ragging Squad. All students 

are encouraged to approach them without any hesitation in case of ragging. 
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Code of conduct for Faculty Members (Teaching): 

Preamble  

Teaching is the highest Nobel profession and plays a very important role in nation building. 

Teachers have always been ‘Role Model’ for the students. In a developing nation like ours, 

a teacher has great role to play in shaping the character and career of the students. Besides 

this, good character of a teacher has an everlasting impression in the society at large. All 

these are expected to contribute a long way to make our country a vibrant and strong nation. 

All the faculty members are expected to display a good conduct so that the students consider 

their teachers as their role model. Following (the below mentioned) code of conduct is 

imperative for each faculty of Dr. Babasaheb Ambedkar Marathwada University:  

1.  A faculty member must believe that he / she has responsibility to shape the future of 

the students and therefore the duties of a faculty member do not end by completing the 

subject course and leaving the rest to the students. It is to be understood that all students 

will not be self-motivated. Such students may need regular counselling in various 

forms. A faculty member is expected to continuously make efforts to devise new ways 

and means to counsel and motivate the students towards studies and career growth.  

2. In order to achieve this, a faculty member must engage lectures well prepared with 

theory and practical examples of the subject. He/ she may use  pictures and videos to 

explain the subject. Encourage students (if required; make compulsory for the students) 

turn by turn to participate and explain the subject in class during the discussion. Use 

English to the best possible extent as medium of communication for such discussion.  

3.  A quality and high standard teaching is only possible when a faculty member is 

dedicated to the profession, its students and the subject he / she is teaching. Dedication 

and motivation are complementary to each other. A dedicated faculty member must 

seek his future in teaching profession. A faculty member must display his / her 
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dedication for the students so that it is felt by the students. Needless to say that although 

dedication is un-measurable and intangible but its impact can be felt. 

4. A faculty member who is supposed to be a good thinker must evolve methodology to 

improve the system, academic environment of the institute and suggest ways and means 

to do it.  

5. General counselling of the students is required and is the responsibility of each faculty. 

If the student appears to be not convinced from the counselling, he / she should be given 

full opportunity to put forward his point of view, inside or outside the classroom, and 

faculty member must act wise to explain what is best in the interest of a student.  

6. Faculty member should not enter into the arguments with students in front of 

everybody. Converse and communicate with the student about the outcomes which he 

may face, today or in future jobs, due to the poor way of talking with the faculty 

members/ seniors etc.  

7.  Many a times, it happens that the student is not always at fault. So, faculty should 

communicate politely and respectfully so that a good rapport with students gets 

maintained. In such situations “give respect to command respect”, should be followed. 

8. Behaviour of faculty members with the students should be such that it displays authority 

and command with love and affection for them. Ultimately faculty member should be 

able to convey to the students that they are being taken care for their all-round growth.  

9.  It is the duty of a faculty member to report any act of indiscipline noticed by him / her 

within the campus. Also, as far as possible, faculty member should interrupt in the act 

of indiscipline noticed by him / her and make an effort to bring a desired order and 

situation.  

10. Although, everybody has a right to look for his / her own career development. However 

faculty member should refrain during University hours from any such activity like 
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preparing for competitive examinations to seek employment outside University and / 

or applying outside in other organizations for seeking employment. All such activities 

are private matters of individual faculty member and the same should not be performed 

during institute hours or within the academic area of the University. 

11.  It is expected that faculty members shall not keep any material with them or in their 

departmental cabin other than subject text books, class notes and the related material 

like the answer sheet submitted by the students etc. Anybody found indulging in such 

activities will call for a disciplinary action against him / her. 

12. Except during the lunch hours, a faculty member must be present within the department 

and / or within the academic area of the University and must avoid holding private 

meetings with other staff member / faculty member during the Department working 

hours to discuss topics other than academics.  

13. Behaviour of the faculty member with the fellow staff member / faculty member during 

the Department working hours, especially before the students, should be very decent 

which could be set as an example to follow. He/she should not criticize fellow staff 

member / faculty member and the university authorities especially before the students.   

14.  A faculty member must follow law of the land and should not indulge himself/ herself 

in an activity which can be detrimental to the reputation of the University. 

 

Code of Professional Ethics  

 
Teachers and Their Responsibilities  

 

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in 

accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his 

students and the society at large. Therefore, every teacher should see that there is no 

incompatibility between his precepts and practice. The national ideals of education which have 

already been set forth and which he/she should seek to inculcate among students must be his/her 
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own ideals. The profession further requires that the teachers should be calm, patient and 

communicative by temperament and amiable in disposition. 

 

Teachers should: 

 

1. Adhere to a responsible pattern of conduct and demeanour expected from them by the 

community; 

2. Manage their private affairs in a manner consistent with the dignity of theprofession; 

3. Seek to make professional growth continuous through study and research; 

4. Express free and frank opinion by participation at professional meetings, seminars, 

conferences etc. towards the contribution of knowledge; 

5. Maintain active membership of professional organizations and strive to improve 

education and profession through them; 

6. Perform their duties in the form of teaching, tutorial, practical, seminar and research 

work conscientiously and with dedication; 

7. Co-operate and assist in carrying out functions relating to the educational 

responsibilities of the college and the university such as: assisting in appraising 

applications for admission, advising and counselling students as well as assisting the 

conduct of university and college examinations, including supervision, invigilation and 

evaluation; and 

8. Participate in extension, co-curricular and extra-curricular activities including 

community service. 

Teachers and the students 
 

Teachers should: 

 

1. Respect the right and dignity of the student in expressing his/her opinion; 

2. Deal justly and impartially with students regardless of their religion, caste, political, 

economic, social and physical identity; 
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3. Recognize the difference in aptitude and capabilities among students and strive to 

meet their individual needs; 

4. Encourage students to improve their attainments, develop their personalities and at the 

same time, contribute to community welfare; 

5. Inculcate among students, scientific outlook and respect for physical labour and ideals 

of democracy, patriotism and peace; 

6. Be affectionate to the students and not behave in a vindictive manner towards any of 

them for any reason, whatsoever; 

7. Pay attention to only the attainment of the student in the assessment of merit; 

8. Make themselves available to the students even beyond their class hours and help and 

guide students without any remuneration or reward; 

9. Aid students to develop an understanding of our national heritage and national goals; 

and 

10. Refrain from inciting students against other students, colleagues or administration. 

Teachers and colleagues 

 
Teachers should: 

 

1. Treat other members of the profession in the same manner as they themselves wish to 

be treated; 

2. Speak respectfully of other teachers and render assistance for professional betterment; 

3. Refrain from lodging unsubstantiated allegations against colleagues to higher 

authorities; and 

4. Refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavour. 

Teachers and Authorities: 

 
Teachers should: 
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1. Discharge their professional responsibilities according to the existing rules and 

adhere to procedures and methods consistent with their profession in initiating steps 

through their own institutional bodies and/or professional organizations for change 

of any such rule detrimental to the professional interest; 

2. Refrain from undertaking any other employment and commitment including private 

tuitions and coaching classes which are likely to interfere with their professional 

responsibilities; 

3. Co-operate in the formulation of policies of the institution by accepting various 

offices and discharge responsibilities which such offices may demand; 

4. Co-operate through their organizations in the formulation of policies of the other 

institutions and accept offices; 

5. Co-operate with the authorities for the betterment of the institutions keeping in view 

the interest and in conformity with dignity of the profession; 

6. Should adhere to the conditions of contract; 

7. Give and expect due notice before a change of position is made; and 

8. Refrain from availing themselves of leave except on unavoidable grounds and as 

far as practicable with prior intimation, keeping in view their particular 

responsibility for completion of academic schedule. 

Teachers and non-Teaching Staff: 

1. Teachers should treat the non-teaching staff as colleagues and equal partners in a 

cooperative undertaking, within every educational institution; and 

2. Teachers should help in the function of joint staff-councils covering both teachers and 

the non-teaching staff. 
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Teachers and Guardians 

Teachers should: 

1. Try to see through teachers' bodies and organizations, that institutions maintain contact 

with the guardians, their students, send reports of their performance to the guardians 

whenever necessary and meet the guardians in meetings convened for the purpose for 

mutual exchange of ideas and for the benefit of the institution. 

Teachers and Society 

Teachers should: 

1. Recognize that education is a public service and strive to keep the society informed of 

the educational programmes which are being provided; 

2. Work to improve education in the community and strengthen the community's moral 

and intellectual life ; 

3. Be aware of social problems and take part in such activities as would be conducive to 

the progress of society and hence the country as a whole; 

4. Perform the duties of citizenship, participate in community activities and shoulder 

responsibilities of public offices; 

5. Refrain from taking part in or subscribing to or assisting in any way activities that tend 

to promote feeling of hatred or enmity among different communities, religions or 

linguistic groups and actively work for National Integration. 

 

Code of conduct for Governing Body (University Authorities such as Senate, 

Management Council, Academic Council etc ) 

 

Introduction  

The responsibilities of the Governing Body, as the entity controlling a large and prestigious 

University are onerous. The function of governance is to ensure that the organization fulfils its 
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overall purpose, achieves its intended outcomes and operates in an efficient, effective and 

ethical manner. This Code is intended to ensure that members are aware of and accept the 

responsibilities associated with coveted membership and follow high standards of ethical and 

professional conduct, as members of the Governing Body. 

Objectives: 

 

The objectives of the Code of Conduct are:  

 

 To set out decided pack of ethical ideologies.  

 To endorse and preserve the confidence and faith in the governing body of Dr. 

Babasaheb Ambedkar Marathwada University.  

 To avert unethical practices.  

 To endorse compliance with best management practices in all the activities of 

the University.  

Conduct as Members: 
 

Members shall:  

 

 Treat each other, University staff and students with professionalism, courtesy 

and respect.  

 Not negatively influence other members.  

 Participate actively and work co-operatively with fellow members in carrying 

out their responsibilities as members.  

 Act at all times honestly and in good faith.  

 Have a duty to maintain the confidentiality of information received in the course 

of their duties and to not use such information for any purpose outside that of 

understanding the work of the Board.  
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Responsibilities of Senate: 

 

As per Maharashtra Public University Act 2016, The Senate shall transact the following 

business at its meeting, namely:— 

1. to give suggestions to the university authorities on improvements that can be made in 

all areas and domains that are an integral part of the university, namely, academics, 

research and development, administration and governance; 

2. to review current academic programmes and collaborative programmes; 

3. to suggest new academic programmes consistent with the societal requirements in 

higher education; 

4. to suggest measures for improvement and development of the university; 

5. to confer, on the recommendation of the Management Council, honorary degrees or 

other academic distinctions; 

6. to review broad policies and programmes of the university and suggest measures for its 

improvement and development; 

7. to receive, discuss and approve the annual financial estimate (budget), annual report, 

accounts, audit reports and their satisfactory compliances along with its certification by 

the auditor and the disciplinary or otherwise action taken report in this regard by the 

University; 

8. to approve comprehensive perspective plan and annual plan for the location of colleges 

and institutions of higher learning, as recommended by the Academic Council; 

9. to review and adopt the report of students' grievance redressal report to be presented by 

Registrar of the University; 

10. to review and adopt the reports of the Board of Students' Development and Board of 

Sports to be presented by the concerned directors; 
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11. to give suggestions to the University authorities on improvements that can be made in 

the area and domains of student welfare, sports, cultural activities of the University; 

12. to make, amend or repeal statutes. 

Responsibilities of Management Council: 

As per Maharashtra Public University Act 2016, The Management Council shall have the 

following powers and duties, namely:— 

1.  to review and deliberate on short and long term reforms in academic, research and 

development activities, finances, management and governance that are taking place at 

the national and global level with a view to allow them to be adapted at appropriate 

level of the University; 

2. to study and decide upon the operative mechanism for the reforms that would be 

recommended by the Commission in all the domains of the university; 

3. to make such provisions, as may enable colleges and institutions to undertake 

specialized studies and courses, and where necessary or desirable, organize and make 

provision for common laboratories, libraries, museums and equipment for teaching and 

research; 

4. to establish departments, colleges, schools, centres, institutions of higher learning, 

research and specialized studies, on the recommendation of the Academic Council; 

5. to recommend to the senate, the draft of statutes or amendment of statutes for approval; 

6. to make, amend or repeal ordinances and regulations; 

7. to control and arrange for administration of assets and properties of the university; 

8. to discuss and approve with modifications, if any, the annual financial estimates or 

budget, that is to say the fund which may be received from State Government, 

university funds and other funding agencies separately, as received from the Finance 

and Accounts Committee; 
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9. to consider proposals to enter into, amend, carry out and cancel contracts on behalf of 

the university; 

10.  to determine the form of common seal for the university and provision for its use; 

11. to accept, on behalf of the university the transfer of any trusts, bequests, donations and 

transfer of any movable, immovable and intellectual property to the university; 

12. to transfer by sale or otherwise, any movable or intellectual property rights on behalf 

of the university; 

13. to transfer by sale or lease or contract any immovable property to other organization 

with the prior permission of the State Government: 

14. to create immovable assets in the form of land, building and other infrastructure out of 

reserve funds, for its campus and sub-campuses; 

15.  to borrow, lend or invest funds on behalf of the university as recommended by the 

Finance and Accounts Committee; 

16.  to lay down policy for administering funds at the disposal of the university for specific 

purposes; 

17. to provide buildings, premises, furniture, equipment and other resources needed for the 

conduct of the work of the university; 

18. to recommend the conferment of honorary degrees and academic distinctions; 

19.  to institute and confer such degrees, diplomas, certificates and other academic 

distinctions as recommended by the Academic Council and arrange for convocation for 

conferment of the same, as provided by the Ordinances; 

20.  to institute fellowship, travelling fellowship, scholarship, studentship, exhibitions, 

awards, medals and prizes, and prescribe Regulations for their award; 
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21. to make Regulations for collaborations with other universities, institutions and 

organizations for mutually beneficial academic programmes recommended by the 

Board of Deans; 

22.  to create posts of university teachers and non-vacation academic staff from the funds 

of the university and from the funds received from other funding agencies, on the 

recommendation of the Academic Council, as and when required, and prescribe their 

qualifications, experience and pay-scales; 

23. to create posts of officers, non-teaching staff ( skilled/ unskilled), administrative, 

ministerial staff and other posts from the funds of the university and from the funds 

received from other funding agencies, as and when required, and prescribe their 

qualifications, experience and pay-scales; 

24.  to prescribe honoraria, remunerations, fees and travelling and other allowances for 

paper-setters and other examination staff, visiting faculty, and fees or charges for any 

other services rendered to the university; 

25. to recommend to the Academic Council, the comprehensive perspective plan and 

annual plan for the location of colleges and institutions of higher learning, as prepared 

by the Board of Deans;\ 

26.  to consider and approve proposals for change or transfer of management and shifting 

of locations of colleges and institutions, as prescribed in the Statutes; 

27. to receive and consider report of the development activities of the university received 

from the Registrar every six months; 

28. to confer autonomous status on university departments, university institutions, 

affiliated colleges and recognized institutions on the recommendation of the Academic 

Council, as per the Statutes; 
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29.  to assess and approve proposals for academic programmes received from the Academic 

Council; 

30. to consider and adopt the annual report, annual accounts and audit report in respect of 

State Government funds, university funds and funds received from other agencies 

separately; 

31. to cause an inquiry to be made in respect of any matter concerning the proper conduct, 

working and finances of colleges, institutions or departments of the university ; 

32. to delegate, any of its powers, except the power to make, amend or repeal Statutes and 

Ordinances, to the Vice-Chancellor or such officer or authority of the university or a 

committee appointed by it, as it thinks fit ; 

33. to define the functions, duties, powers and responsibilities of non-teaching employees 

in the university, in respect of the posts created from the funds of the university and 

from the funds received from other funding agencies ; 

34. to deal with the cases related to the violation of prescribed fees according to the 

provisions of the Maharashtra Educational Institutions (Prohibition of Capitation Fee) 

Act, 1987 and other relevant Acts; 

35. to accept donations, gifts and other forms of financial support from alumni, 

philanthropists, industries and other stakeholders and prescribe the procedure to be 

followed by the university for accepting such donations, gifts, etc ; 

36. to impose penalties upon the erring colleges or recognized institutions after following 

the procedure laid down by the Statutes; 

37. to recommend to the State Government through the Vice Chancellor to appoint an 

Administrative Board for the affiliated college to run the management of such college 

in case of disputes regarding the management of such colleges, till the dispute is 

statutorily resolved. The constitution of this board and the process of its appointment 
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shall be as prescribed by the Statutes. The decision of the State Government in this 

regard shall be final and binding ; 

38. to develop and adopt students' charter. 

Responsibilities of Academic Council: 

As per Maharashtra Public University Act 2016, The Academic Council shall have the 

following powers and duties, namely:— 

1. to ensure that the university becomes a vibrant hub for promotion of research and 

development, interactions and linkages with industries, cultivation of intellectual 

property rights and entrepreneurship and incubation of knowledge linked industries; 

2. to consider and approve with modifications, if any, the matters referred to it by the 

Board of Studies through the faculty; 

3. to ensure that there are choice based credit systems for all certificates, diplomas, 

degrees, post-graduate programmes and other academic distinctions; 

4. to ensure that the spirit of research and entrepreneurship percolates to all colleges and 

recognized institutions of the university; 

5. to approve fees, other fees and charges as recommended by the Board of Deans through 

the fee fixation committee; 

6. to recommend to the Management Council, the institution of degrees, diplomas, 

certificates and other academic distinctions; 

7. to propose draft of Ordinances relating to the academic matter to the Management 

Council; 

8. to make amend or repeal Ordinances and Regulations relating to academic matters; 

9. to allocate subjects to the faculties; 

10. to prescribe qualifications and norms for appointment of paper-setters, examiners, 

moderators and others, concerned with the conduct of examinations and evaluation; 
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11. to consider and make recommendations to the Management Council for creation of 

posts of university teachers and non-vacation academic staff, required by the university 

from the funds of the university and from the funds received from other funding 

agencies and prescribe their qualifications, experience and pay-scales; 

12. to prescribe norms for recognition of any member of the staff of an affiliated college or 

recognized institution as a teacher of the university, in consonance with the norms of 

the University Grants Commission and the State Government; 

13. to prescribe norms for granting affiliation, continuation of affiliation, extension of 

affiliation to colleges, and recognition, continuation of recognition, extension of 

recognition to institutions of higher learning and research or specialized studies; 

14. To grant affiliation to colleges or institutions in accordance with the provisions of this 

Act, the Statutes, Ordinances and Regulations; 

15.  to accord recognition to various certificate, diploma, advanced diploma and degrees 

programmes run by private skills education providers and empowered autonomous 

skills development colleges, in consonance with the norms of the University Grants 

Commission and the State Government; 

16. to recommend to the senate the comprehensive perspective plan as prepared by the 

Board of Deans and recommended by the Management Council; 

17. to approve annual plan for the location of colleges and institutions of higher learning, 

as prepared by the Board of Deans and recommended by the Management Council; 

18.  to recommend to the Management Council regarding conferment of autonomous status 

on institutions, departments, affiliated or conducted colleges and recognized 

institutions in accordance with the provisions of the Statutes; 

19. to approve new courses, inter-disciplinary courses and short-term training programmes 

referred to it by the Board of Deans; 
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20. to approve the course syllabi, paper-setters, examiners and moderators, paper-setters, 

and evaluation schemes of various courses recommended by the faculty concerned; 

21.  to advise the University on all academic matters and submit to the Management 

Council feasibility reports on academic programme recommended by the Senate at its 

previous annual meeting; 

22. to create policy, procedure and practice for choice based credit system for all academic 

programmes; 

23. to create policy for mobility of students among various universities of the State and also 

lay down the policy for giving flexibility to choose and learn different course modules 

among different faculties in a university or other universities in the State; 

24. to work out the procedures, policies and practices to introduce more flexible approach 

to education and of 'adaptive pace of learning' with minimum and maximum duration 

for completion of a degree and other academic programme; 

25. to ensure that the research projects are an integral part of choice based modules for 

post-graduate programme; 

26.  to prepare academic calendar of the university for the subsequent academic year as per 

the guidelines from the University Grants Commission and the State Government, three 

months before the expiry of the current academic year; 

27.  to recommend to the Management Council regarding establishment of departments, 

colleges, schools, centres, institutions of higher learning, research and specialized 

studies; 

28. to exercise such other powers and perform such other duties as may be conferred or 

imposed on it by or under this Act, the Statutes, Ordinances and Regulations. 

29. Responsibilities of other governing bodies (Authorities of the university) such as the 

Faculty; the Board of Deans; the Board of Sub-campuses of the university; the Board 
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of Studies; the Board of University Departments and Inter-disciplinary studies; the 

Board of Post-Graduate Education in Colleges; the Board of Lifelong Learning and 

Extension; the Board of Examinations and Evaluation; the Board of Information 

Technology; the Board of National and International Linkages; the Board for 

Innovation, Incubation and Enterprise; the Board of Students' Development; the Board 

of Sports and Physical Education; the Board of Research; as illustrated in the 

Maharashtra Public University Act -2016.   
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Code of conduct and responsibilities of Vice Chancellor / Pro-Vice 

Chancellor / Dean / Director / Registrar/ Finance and Accounts Officer  

 

The conduct of University administrators should be characterized by integrity. Each 

individual’s personal and professional conduct reflects on one’s institution, profession, and the 

higher education enterprise at large. The Vice Chancellor / Pro-Vice Chancellor / Dean/ 

Director should:  

 

 Comply with applicable governmental laws, rules, and regulations;  

 Act with competence and strive to advance competence, both in self and in others;  

 Devote time, thought, and study to the duties and responsibilities of one’s job and be 

able to render effective and creditable service;  

 Understand the University Vision, Mission and  objectives and policies and contribute 

constructively to their ongoing evaluation and reformulation;  

 Maintain the confidentiality of privileged information that infringes upon another’s 

right to privacy and not disclose information to secure personal or financial gain;  

 Refuse to accept any gift, favor, service, or other item of significant value from any 

person, group, private business, or public agency which may affect the impartial 

performance of one’s duties; and  

 Refuse to engage in actions that violate the ethical principles contained in this Code or 

provisions of law.  
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Power and Duties of Vice Chancellor: 
 

As per Maharashtra Public University Act 2016 the Vice Chancellor has following powers and 

duties - 

1. The Vice-Chancellor shall be the principal academic and executive officer of the 

university responsible for the development of academic programmes of the university. 

He shall oversee and monitor the administration of the academic programmes and 

general administration of the university to ensure efficiency and good order of the 

university. 

2. He shall be entitled to be present, with the right to speak, at any meeting of any other 

authority or body or committee of the university, but shall not be entitled to vote thereat, 

unless he is the Chairperson or member of that authority or body. 

3. The Vice-Chancellor shall have the power to convene meetings of any of the 

authorities, bodies or committees, as and when he considers it necessary to do so. 

4. The Vice-Chancellor shall ensure that directions issued by the Chancellor are strictly 

complied with or, as the case may be, implemented. 

5. It shall be the duty of the Vice-Chancellor to ensure that the directives of the State 

Government, if any, and the provisions of this Act, Statutes, Ordinances and 

Regulations are strictly observed and that the decisions of the authorities, bodies and 

committees which are not inconsistent with this Act, Statutes, Ordinances and 

Regulations are properly implemented. 

6. The Vice-Chancellor may defer implementation of a decision taken or are solution 

passed by any authority, body or committee of the university if, he is of the opinion that 

the same is not consistent with the directives of the State Government or with the 

provisions of the Act, Statutes, Ordinances and Regulations or that such decision or 

resolution is not in the interest of the university and at the earliest opportunity refer it 
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back to the authority, body or committee concerned for reconsideration in its next 

meeting with reasons to be recorded in writing. If differences persist, he shall within a 

week, giving reasons, submit it to the Chancellor for decision and inform about having 

done so to the members of the authority, body or committee concerned. After receipt 

of the decision of the Chancellor, the Vice-Chancellor shall take action as directed by 

the Chancellor and inform the authority, body or committee concerned, accordingly. 

7.  If there are reasonable grounds for the Vice-Chancellor to believe that there is an 

emergency which requires immediate action to be taken, or if any action is required to 

be taken in the interest of the university, he shall take such action, as he thinks 

necessary, and shall at the earliest opportunity, report in writing the grounds for his 

belief that there was an emergency, and the action taken by him, to such authority or 

body as shall, in the ordinary course, have dealt with the matter. In the event of a 

difference arising between the Vice-Chancellor and the authority or body whether there 

was in fact an emergency, or on the action taken where such action does not affect any 

person in the service of the University, or on both, the matter shall be referred to the 

Chancellor whose decision shall be final :Provided that, where any such action taken 

by the Vice-Chancellor affects any person in the service of the university, such person 

shall be entitled to prefer, with in thirty days from the date on which he receives notice 

of such action, an appeal to the Management Council. 

8. Where any matter is required to be regulated by the Statutes, Ordinances or Regulations, 

but no Statutes, Ordinances or Regulations are made in that behalf or where there is an 

exigency to amend Statutes, Ordinances or Regulations, the Vice-Chancellor may, for 

the time being, regulate the matter by issuing such directions as he thinks necessary, 

and shall, at the earliest opportunity thereafter, place them before the Management 

Council or other authority or body concerned for approval. He shall, at the same time, 



Page 33 of 67 
 

place before such authority or body for consideration the draft of the Statutes, 

Ordinances or Regulations, as the case may be, required to be made in that behalf: 

Provided that, such direction shall have to be converted into Statute, Ordinance or 

Regulations as the case may be, within six months of issuing of such direction failing 

which such direction shall automatically lapse. 

9. The Vice-Chancellor shall be the appointing and disciplinary authority for the 

university teachers. 

10. The Vice-Chancellor shall be the appointing and disciplinary authority for officers of 

the University of the Rank of Assistant Registrar and of the rank equivalent there to and 

above. 

11. As the Chairperson of the authorities or bodies or committees of the university, the 

Vice-Chancellor shall be empowered to suspend member from the meeting of the 

authority, body or committee for persisting to obstruct or stall the proceedings or for 

indulging in behaviour unbecoming of a member, and shall report the matter 

accordingly, to the Chancellor. 

12. The Vice-Chancellor shall place before the Management Council a report of the work 

of the university periodically as provided under the Ordinances. 

13. The Vice-Chancellor shall have the power to,- 

i) accord recognition to institutions of higher learning, research specialized and 

studies in accordance with the provisions of this Act; 

ii) accord recognition to autonomous colleges, empowered autonomous colleges 

or cluster of institutions and empowered skills development colleges in 

accordance with the provisions of this Act; 

iii)  accord recognition to private skills education providers in accordance with the 

provisions of this Act; 
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iv)  accord recognition as qualified teachers to the experts from the field of 

application oriented industries or companies and domain specific experts in 

various professional skills, working as training experts in private skills 

education providers and empowered skills development colleges. 

v) Approve the recommended panel of referees for thesis or dissertations for 

awarding post-graduate, doctorate and higher degrees. 

14. (a) The Vice-Chancellor shall have right to cause inspection to be made by the                  

Pro-Vice-Chancellor or such person or persons or body of persons as he may direct, of 

the university, its buildings, laboratories, libraries, museums, workshops and equipment 

and of affiliated, conducted or autonomous college, empowered autonomous colleges 

or cluster of institutions, recognized or autonomous institutions, empowered skills 

development colleges or private skills education provider, hall or hostel maintained or 

recognized by the university, and of the examinations, teachings and other work 

conducted by or on behalf of the university, and to cause an inquiry to be made in a like 

manner regarding any matter connected with the administration or finance of the 

university, affiliated, conducted or community or autonomous college, empowered 

autonomous colleges or cluster of institutions, recognized or autonomous institutions, 

empowered skills development colleges or private skills education provider: 

(b) after considering such representation, if any, the Vice-Chancellor may cause such 

inspection or inquiry to be made or may drop the same; 

(c) in the case of management when an inspection or inquiry has been caused to be 

made, the management, shall be entitled to appoint a representative, who shall have the 

right to be present and be heard at such inspection or inquiry; 
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(d) the Vice-Chancellor may, if the inspection or inquiry is made regarding any college 

or institution admitted to the privileges of the university, communicate to the 

management the result of such inspection or inquiry; 

(e) the management shall communicate to the Vice-Chancellor such action, if any, as it 

proposes to take or has been taken by it; 

(f) where the management, does not, within the time fixed by the Vice-Chancellor, take 

action to his satisfaction, the Vice-Chancellor shall be competent to impose a fine upon 

the management and direct the management to stop fresh admissions to the colleges or 

institutions or to decide any other action to be taken in this behalf and the same shall be 

communicated to the management concerned for compliance. 

15. The Vice-Chancellor shall forward to the State Government, report on the 

recommendation of the Management Council, regarding the temporary alternative 

arrangements, in the interest of students, to run the day to day academic and 

administrative activities, of the management of an affiliated college, institution or 

autonomous college or empowered autonomous college or cluster of institutions in case 

of dispute regarding the management of the affiliated college and where irregularities 

or commissions or omissions of criminal nature by the management of such college or 

institution or mismanagement of such college or institutions are, prima facie, evident 

to committee of inquiry appointed by the university and to make the necessary 

arrangements to run the day to day academic and administrative activities of such 

college till the dispute is statutorily resolved. The decision of the State Government in 

this behalf shall be final and binding. 

16. The Vice-Chancellor shall exercise such other powers and perform such other duties as 

may be conferred upon him by or under this Act. 
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Responsibilities of Pro-Vice Chancellor:  

As per Maharashtra Public University Act 2016, the Pro-Vice Chancellor shall  - 

1. be the principal academic planning and academic audit officer for the academic 

development programmes, including post-graduate teaching, research and extension 

programmes and collaborative programmes of the university; 

2.  ensure that quality in education and central academic services is maintained by the 

university; 

3.  be responsible for fostering intellectual interaction across the university and for 

ensuring that there is research and development and industry linkages; 

4.  ensure that the long-term and short-term development plans of the university and its 

colleges in their academic programmes are duly processed and implemented through 

relevant authorities, bodies, committees and officers; 

5.  monitor appointment of principals and teachers of affiliated colleges and institutions, 

autonomous colleges and institutions, empowered autonomous colleges, cluster of 

institutions and recognized institutions or post-graduate centers; 

6. accord approval to the appointments of principals and teachers of affiliated colleges 

and institutions, autonomous colleges and institutions, empowered  autonomous 

colleges, cluster of institutions and recognized institutions or withdraw the same in 

accordance with the procedure as prescribed in the Ordinances; 

7. accord approvals to selection committees for appointment of teachers in the colleges as 

per the norms of the University Grants Commission and the State Government; 

8.  recommend proposals to the Management Council for the establishment of conducted 

colleges, schools, departments, institutions of higher learning, research and specialized 

studies, knowledge resource centre, academic services units, libraries, laboratories and 

museums in the university; 
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9.  consider and recommend proposals to the Management Council for creation of the 

posts of directors, principals, university teachers, non-vacation academic staff, non-

teaching employees and other posts required by the university, from the funds of the 

university and from the funds received from other funding agencies, and qualifications, 

experience and pay-scales for such posts; 

10. be the principal liaison officer with the external funding agencies for generating funds 

for the collaborative and development programmes of the university and monitor their 

proper utilization; 

11. be responsible for preparation of the comprehensive perspective plan, annual plan, and 

undertaking the systematic field survey within geographical jurisdiction under section 

107; 

12. be responsible for establishing liaison for fostering and promoting collaboration 

between the university, colleges and national and international institutions and 

scientific, industrial and commercial organizations; 

Responsibilities of Registrar:  

As per Maharashtra Public University Act 2016,  The Registrar shall,— 

1. act as a Member-Secretary of the Senate, Management Council, Academic Council and 

such other authorities, bodies and committees, as prescribed by or under this Act; 

2. be the appointing and the disciplinary authority of the employees of the university other 

than the teachers, non-vacation academic staff and officers of the rank of Assistant 

Registrar and other officers holding posts equivalent there to or above. An appeal by a 

person aggrieved by the decision of the Registrar may be preferred within thirty days 

from the date of communication of such decision, to the Vice-Chancellor; 

3. be the custodian of the records, the common seal and such other property of the 

university as the Management Council may, commit to his/her charge; 
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4. conduct elections to various authorities and bodies of the university as per the 

programme approved by the Vice-Chancellor; 

5. prepare and update the Handbook of the Statutes and Regulations approved by the 

authorities, bodies or committees, from time to time, and make them available to all 

members of the authorities and officers of the university; 

6.  receive complaints and suggestions in regard to the improvement of administration and 

consider them for appropriate action; 

7. organise training and orientation of non-teaching employees in the university and 

affiliated colleges; 

8.  have the power to enter into agreements, sign documents and authenticate records on 

behalf of the university, subject to the decision of the authorities of the university; 

9. place before the Management Council, a report of the development activities of the 

university every six months; 

10. have the power to seek information in regard to any matter of the university, from the 

Deans, Finance and Accounts Officer and any other officer of the university for 

submission to the State Government and other external agencies; 

11. exercise such other powers and perform such other duties, as prescribed by or under 

this Act or assigned to him/her, by the Vice-Chancellor and Pro-Vice-Chancellor, from 

time to time. 

Responsibilities of Dean of the Faculty:  

As per Maharashtra Public University Act 2016, The Dean of the faculty shall -  

1. be responsible for academic planning and academic audit of the programmes and 

implementation of academic policies approved by the Academic Council in respect of 

academic development, maintenance of quality of education including standards of 



Page 39 of 67 
 

teaching and research and training of teachers within his faculty. He shall work directly 

under the superintendence, direction and control of the Vice-Chancellor; 

2. be responsible for development and application of quality benchmarks or parameters 

for various academic and administrative activities of higher education; 

3. facilitate the creation of a learner-centric environment conducive for quality education; 

4. arrange for feedback responses from the students, the teachers, non-teaching staff, the 

parents and the other stakeholders on quality-related institutional processes; 

5.  ensure appropriate actions, as are needed for maintenance of quality of teaching spelt 

out by the Internal Quality Assurance Cell; 

6. ensure that the teachers' appraisal by students is carried out and the reports thereof are 

sent to the university authorities concerned; 

7. be responsible for dissemination of information on the various quality parameters of 

higher education, as may be defined by various national level bodies dealing with 

assessment and accreditation of quality in educational institutions; 

8. organize inter-institutional and intra-institutional workshops, seminars on quality 

related themes and promotion of quality circles; 

9. co-ordinate quality-related activities, including adoption and dissemination of good 

practices, development and maintenance of institutional database, through management 

information system for the purposes of maintaining or enhancing the institutional 

quality; 

10. be responsible for development of quality culture in higher education; 

11.  prepare Annual Quality Assurance Report of programmes within his faculty, based on 

the quality parameters or assessment criteria, developed by the relevant quality 

assurance bodies, in the prescribed format; 
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12. be responsible for bi-annual development of quality parameters and ranking of integral 

units of higher education based on the Annual Quality Assurance Report; 

13. interact with State Quality Assurance Cell in the pre-accreditation and post-

accreditation quality assessment, sustenance and enhancement endeavours; 

14. recommend to the Management Council proposals for the institution of fellowship, 

travelling fellowship, scholarship, studentship, medals and prizes and making 

Regulations for their award; 

15. recommend to the Management Council through the Academic Council, proposals for 

the conduct of inter-faculty and area or regional studies, common facilities, such as 

instrumentation centers, knowledge resource centers, Science and Technology Parks, 

entrepreneurship development and industry incubation center, intellectual property 

rights center, workshops, hobby centers, museums, etc.; 

16. control, regulate and co-ordinate research activities to maintain standards of teaching 

and research in the university departments, post-graduate departments in colleges and 

recognized institutions; 

17. recommend to the Academic Council proposals for conduct of post-graduate courses in 

university departments, post-graduate departments in colleges and recognized 

institutions; 

18. recommend to the Academic Council the norms of recognition of postgraduate teachers 

and research guides in post-graduate departments in colleges, autonomous colleges and 

institutions, empowered autonomous colleges, cluster of institutions and recognized 

institutions; 

19. recommend to the Academic Council the norms of recognition of undergraduate 

teachers and project guides in under-graduate departments in colleges, autonomous 
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colleges and institutions, empowered autonomous colleges, cluster of institutions and 

recognized institutions; 

20. recommend to the Academic Council the norms of recognition of experts working in 

industries or private professional skills development companies or private skills 

development institutions, as recognized teachers for the certificate or diploma or 

advanced diploma or associate degree programmes which may be run by colleges, 

institutions, autonomous colleges and institutions, empowered autonomous colleges or 

cluster of institutions, empowered skills development colleges and private skills 

education provider, as recommended by the university authorities; 

21. be responsible for ensuring standards of under-graduate and post-graduate teaching and 

research in the faculty; 

22. be responsible for ensuring academic development of the faculty under his purview and 

proper implementation of the decisions of the Board of Studies, Faculty, Academic 

Council, Management Council and the Board of Examinations and Evaluation in 

respect of his faculty; 

23.  be responsible for creation of a repository of questions with model answers which shall 

be continuously updated and expanded; 

24.  enquire into any malpractices committed in any academic programmes in the faculty 

by a university department, affiliated or conducted or community or autonomous, 

empowered autonomous colleges or cluster of institutions or recognized institutions, on 

being directed by the Academic Council and submit a report of the findings to the 

Academic Council; 

25. render necessary assistance for redressal of grievances of the students in the faculty; 

26. prepare proposals for award of fellowship, scholarship and other distinctions in the 

faculty for submission to the Academic Council; 
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27. prepare reports as required by the various authorities or bodies of the university, the 

State Government, the Central Government, the Central Educational Commissions or 

Councils, Commission and any such other body; 

28. exercise such other powers and perform such other duties as prescribed by or under this 

Act or assigned to him by the Vice-Chancellor or Pro-Vice- Chancellor from time to 

time. 

Responsibilities of Director, Board of Examinations and Evaluation: 

As per Maharashtra Public University Act 2016, The Director, Board of Examination and 

Evaluation Shall -  

1. be the principal officer-in-charge of the conduct of university examinations, tests and 

evaluation, and declaration of their results; 

2. be the Member-Secretary of the Board of Examinations and Evaluation and of the 

committees appointed by the Board except the committees constituted for appointment 

of paper-setters, examiners and moderators; 

3. be responsible for making all arrangements necessary for holding examinations, tests 

and evaluation, and for timely declaration of results; 

4. evolve and implement in consultation with the Board of Examinations and Evaluation, 

processes for proper and smooth conduction of examinations and evaluation; 

5. prepare and announce in advance the programme of examinations, after seeking 

approval of the Board of Examinations and Evaluation; 

6. arrange for printing of question papers; 

7.  postpone or cancel examinations, in part or in whole, in the event of malpractices or if 

the circumstances so warrant, and take disciplinary action or initiate any civil or criminal 

proceedings against any person or a group of persons or a college or an institution 

alleged to have committed malpractices, in consultation with the Vice-Chancellor; 
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8. take disciplinary action where necessary against the candidates, paper setters, 

examiners, moderators, or any other persons connected with examinations and/or 

evaluation, found guilty of malpractices in relation to the examinations and evaluation; 

9.  review, from time to time, the results of university examinations and evaluation, and 

forward reports thereon to the Board of Examinations and Evaluation; 

10. strive to declare the results of every examination and evaluation conducted by the 

University within thirty days from the last date of the examination for that particular 

course and shall in any case declare the results latest within forty-five days as provided 

in section 89 and in case of delay, prepare a detailed report outlining the reasons; 

11. take all steps for implementation of all academic and administrative decisions taken by 

the Board of Examinations and Evaluation; 

12. implement decisions taken by the various university authorities, connected with the 

examination and evaluation process; 

13. implement all policy and operative decisions with reference to the choice based credit 

system, both at the under-graduate, post-graduate levels and in other teaching 

programmes; 

14. organize workshops for teachers in the subjects concerned, in order to acquaint them 

with new trends in the assessment processes, such as cognitive and summative 

assessment, creation and use of repository of questions, use of technology in paper 

setting and conduction of examinations, tests and evaluation ; 

15. ensure innovative and effective use of information and communication technology in 

the entire process of the conduction of examinations and evaluation; 

16. arrange for proper assessment of performance of candidates at the examinations and 

process the results; 
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17. ensure that answer books for all degree examinations are assessed through the central 

assessment system; 

18. ensure that every teacher and non-teaching employee in the university, affiliated or 

conducted college or recognized institution renders necessary assistance and service in 

respect of examinations of the university and in evaluation process; 

19. carry out all other duties and functions assigned to him by the Board of Examinations 

and Evaluation; 

20. undertake any other task assigned to him by the university authorities to carry out the 

objectives of the Board of Examinations and Evaluation, and to ensure that the objects 

of the university are accomplished; 

21. exercise such other powers and perform such other duties as prescribed by or under this 

Act or assigned to him by the Vice-Chancellor and Pro-Vice-Chancellor, from time to 

time. 

Responsibilities of Director, Knowledge Resource Centre  
 

As per Maharashtra Public University Act 2016, Director, Knowledge Resource Centre shall – 

1. be a Member-Secretary of the Knowledge Resource Centre Committee and shall ensure 

proper implementation of the decisions taken by the Knowledge Resource Centre 

Committee; 

2. be the custodian of all books, periodicals, manuscripts, journals in print, audio and 

digital format, and equipment in the Knowledge Resource Center; 

3.  evolve and implement such processes and procedures to ensure that the books, 

periodical, manuscripts, journals and equipment in the Knowledge Resource Centre are 

not lost or damaged, and no irregularities take place in the Knowledge Resource Center; 

4. cause periodic verification of stock, prepare appropriate report that includes losses, and 

place it before the Knowledge Resource Centre Committee; 
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5. be responsible for the development, modernization, up keeping and management of 

university Knowledge Resource Center; 

6.  render assistance and guidance to the concerned officer at Knowledge Resource Centre 

on the Sub-Campus of the university; 

7. render assistance and advice to libraries and librarians of affiliated colleges and 

recognized institutions by conducting annual meeting of the librarians of affiliated 

colleges and recognized institutions; 

8. conduct training programmes and workshops to update the skills and knowledge of 

librarians of affiliated colleges and recognized institutions; 

9. create awareness among the students of various departments of the university regarding 

the availability of resources, information, search techniques and databases through the 

information literacy programme; 

10. undertake any other task assigned to him by the university authorities to ensure that the 

objectives of Knowledge Resource Centre are accomplished; 

11. exercise such other powers and perform such other duties as prescribed by or under this 

Act or assigned to him by the Vice-Chancellor and Pro-Vice-Chancellor, from time to 

time. 

Responsibilities of Finance and Accounts Officer: 

As per Maharashtra Public University Act 2016, The Finance and Accounts Officer shall,— 

1. exercise general supervision over the funds of the university and advise the Vice-

Chancellor as regards the finances of the university; 

2. hold and manage the funds, property and investments, including trust and endowed 

property, for furthering the objects of the university, with the approval of the Vice-

Chancellor; 
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3. ensure that the limits fixed by the university for recurring and non-recurring 

expenditure for a year are not exceeded, and that all allocations are expended for the 

purposes for which they are granted or allotted; 

4. keep watch on the state of the cash and bank balances and investments; 

5. ensure effective revenue management by keeping watch on the process and progress of 

collection of revenue, and advise the Vice- Chancellor on the methods to be employed 

in this regard; 

6. perform the duties under clauses (1) to (5) as per the Maharashtra Universities Account 

Code; 

7. get the accounts of the university audited, regularly; 

8. ensure that the registers of buildings, land, equipment, machinery and other assets are 

maintained up-to-date and that the physical verification and reconciliation of these 

assets and other consumable material in all offices, conducted colleges, workshops and 

stores of the university are conducted regularly; 

9. propose to the Vice-Chancellor that explanation be called for unauthorized expenditure 

or other financial irregularities from any academic member or non-vacation academic 

staff or an officer of the university of the rank of Assistant Registrar or equivalent and 

above; 

10. propose to the Registrar that explanation be called from any non- academic member of 

the university, other than the teacher, non-vacation academic staff and an officer of the 

university of the rank of Assistant Registrar or equivalent and above, for unauthorized 

expenditure or irregularities in any particular case, and recommend disciplinary action 

against the persons in default; 
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11. call for, from any office, centre, laboratory, conducted college, department of the 

university or university institution, any information and returns that he thinks necessary 

for the proper discharge of his financial responsibilities; 

12. maintain the minutes of the meetings of the Finance and Accounts Committee; 

13. be responsible for preparation and maintenance of accounts by double entry accounting 

system, on accrual basis, presenting the annual financial estimates(budget), statement 

of accounts and audit reports, to the Finance and Accounts Committee and to the 

Management Council; 

14. prepare financial reports as required by the various authorities or bodies of the 

university, the State Government, the Central Government, the Central Educational 

Commissions or Councils, Commission, University Grants Commission and All India 

Council for Technical Education and any such body providing funds to the university; 

15. exercise such other powers and perform such other duties as prescribed by or under this 

Act or assigned to him by the Vice- Chancellor and Pro-Vice-Chancellor, from time to 

time. 

Responsibilities, power and duties  for other administrators such as the Director of Sub-campus 

of the University; the Director of Innovation, Incubation and Linkages; the Director of Lifelong 

Learning and Extension; the Director of Students' Development; the Director of Sports and 

Physical Education; the Director of National Service Scheme are illustrated in Maharashtra 

Public University Act 2016 

Code of conduct and responsibilities for Heads of Departments: 

Academics 

 

 To monitor and conduct academic activities of the department. 

 To take a stock of all stakeholders feedback and accordingly take the remedial 

actions. 
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 To plan and take the necessary actions for improvement of the department results and 

academic performance. 

Administration: 

 

 To maintain discipline and enforce rules as laid down by the University, in the 

department. 

 To monitor the day to day activities of the department. 

 To plan for the semester and academic year, in terms of activities, guest lectures, 

workshops etc. for the benefit of the students and faculty. 

 To conduct regular meetings with teaching and non-teaching staff as well as the class 

representatives to sort out any issue and queries related to academics. 

 To execute any other work assigned by the Vice Chancellor / Pro-Vice Chancellor. 

Finance: 

 To prepare the department requirements and budget needed. 

 To oversee the purchase and deployment of any resource allotted for the department. 
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Code of conduct and responsibilities of Administrative staff / Support staff 
 

1. Staff members should display the highest possible standards of professional behaviour 

that is required in an educational establishment  

2.  Staff members should seek to co-operate with their colleagues, providing support, help 

and guidance as required by them and Head of Department (HOD) / administrative 

head, and enable effective communication throughout the University.  

3. Staff members should not use their position in the institute for private advantage or 

gain. 

4. Staff members should avoid words and deeds that might bring the University into 

disrepute or might undermine colleagues in the perception of others 

(staff/students/parents/community).  

5.  Staff members should retain professional independent objectivity and not promote 

dogma or political bias to others in their working activities. 

6.  Staff members should be aware of, and should follow University policies systems and 

procedures. They should normally communicate through the management structure, 

and should ensure students do likewise. 

7. Continuing professional development and support shall be provided by the University 

and, where appropriate and agreed, will be based on the objectives of the University 

Development Plan. Periodically, employees will be required to attend certain training 

activities. 

8. Staff members should attend their place of work punctually in accordance with their 

conditions of service. Those unable to avoid being late or absent should, whenever 

possible, give as much notice to the HOD or administrative head, so that alternative 

arrangements may be made.  
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9. Confidentiality Staff shall maintain the appropriate levels of confidentiality with 

respect to student and staff records and other sensitive matters. They should take care 

not to discuss issues of particularly sensitive matters within the University community 

which could cause distress to institute staff, students or parents.  

10. Professional Behaviour : Professional behaviour is a generic term, but within this 

Code of Conduct includes such aspects as:  

 acting in a fair, courteous and mature manner to students, colleagues and other 

stakeholders;  

 co-operating and liaising with colleagues, as appropriate, to ensure students 

receive a coherent and comprehensive educational service;  

 endeavouring to assist the University to achieve its  strategic objectives – in 

particular, by adopting a positive attitude to marketing and the achievement of 

quality and equality;  

 respect for University property;  

 maintaining the image of the University through standards of dress, general 

courtesy, correct use of University stationery, etc.;  

 taking responsibility for the behaviour and conduct of students in the classroom 

and sharing such responsibility elsewhere in the premises;  

 being fit for work (ie not adversely influenced by drugs, alcohol, etc.);  

 being familiar with job requirements (eg proper preparation, use of suitable 

methods/systems, maintenance of appropriate/required records, etc), including 

keeping up-to-date with developments relevant to the job;  

 being familiar with communication channels and Institute procedures applicable 

to both students and staff;  
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 ensuring all assessments/exams/tests are conducted in a fair and proper 

(prescribed) manner, and that procedures are strictly followed with respect to 

confidentiality and security;  

 respect for the rights and opinions of others.  

Disciplinary Rules: 

The following are examples of behaviour which the University finds unacceptable. The list is 

not exhaustive and it is acknowledged that it will be necessary to exercise judgement in all 

cases and to be fair and reasonable in all the circumstances.  

 Any form of physical/verbal violence towards students.  

 Physical violence, actual or threatened towards other staff or visitors to the University.  

 Sexual offences, sexual insults or sexual discrimination against students, other staff or 

visitors to the University 

 Racial offences, racial insults or racial discrimination against students, other staff or 

visitors to the University.  

 Theft of University money or property and of money or property of colleagues or 

visitors to the University. Removal from University premises of property which is not 

normally taken away without the express authority of the Director / Principal or of the 

owner of the property may be regarded as gross misconduct.  

 Deliberate falsification of documents such as time sheets, bonus sheets, subsistence and 

expense claims for the purpose of gain.  

 Acceptance of bribes or other corrupt financial practices.  

 Wilful damage of Institute property or of property belonging to other staff or visitors to 

the University.  

 Wilful disregard of safety rules or policies affecting the safety of students, other staff 

or visitors to the University.  
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 Any wilful act which could result in actionable negligence for compensation against 

the University.  

 Refusal to comply with reasonable instructions given by staff with a supervisory 

responsibility.  

 Gross neglect of duties and responsibilities.  

 Unauthorized absence from work.  

 Being untruthful and/or engaging in deception in matters of importance within the 

Institute community.  

 Deliberate breaches of confidentiality particularly on sensitive matters.  

 Being incapable by reason of alcohol or drugs (not prescribed for a health problem) 

from fulfilling duties and responsibilities of employment.  

 Conduct which substantially brings the name of the University into disrepute or which 

seriously undermines confidence in the employee.  

The following are examples of behaviour which could lead to formal disciplinary 

warnings.  

 Unsatisfactory timekeeping without permission.  

 Neglect of safety rules and procedures. Some offences of wilful neglect may be 

regarded as gross misconduct.  

 Breaches of confidentiality. Deliberate breaches on sensitive matters maybe regarded 

as gross misconduct.  

 Failure to comply with reasonable work related requirements or lack of care in fulfilling 

the duties of the post.  

 Behaviour towards other employees, students, and visitors which gives justifiable 

offence. Certain behaviour giving rise to offence may be regarded as gross misconduct.  
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 Acting in a manner which could reasonably be regarded as rude, impolite, 

contemptuous or lacking appropriate professional demeanour. In certain circumstances, 

such behaviour may be regarded as gross misconduct.  

 Conduct which is considered to be adversely affecting either the reputation of the 

University or affects confidence in the employee. Such conduct may be regarded as 

gross misconduct  

Responsibilities of Deputy Registrar and Equivalent Cadres 

 
1. The Deputy Registrar, in charge of Section/Unit /Department, shall be personally 

responsible for the smooth conduct and working of his section, for the allotment of 

work to the Assistant Registrar, Superintendent/Head-Clerk. etc. who shall be directly 

responsible to him. 

2. He shall convene regular meetings of the officers and/or of the staff working under him 

and shall determine the time dimensions of each of the tasks assigned and supervise the 

overall working as per the prescribed norms, if any. He shall also get the daily 

reports/worksheets from the officers and guide the officers and/or staff to ensure that 

the job assigned to each of them is understood by them and to see that they conduct the 

business without any difficulties. 

3. He shall issue warnings and reprimand to erring employees. He shall also maintain or 

cause to maintain leave register, movement register and all other official registers of 

appointments etc. 

4. He shall inspect periodically and after every fifteen days, the attendance register and 

countersign it for having inspected the same and taken such action as he may deem fit 

in case of habitual latecomers or those who habitually are main absent by issuing 

warnings periodically in writing and recommending to the Registrar to take the 

disciplinary action of severe nature, in case, the same employee shows no improvement. 
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5. He shall have to maintain and review the annual confidential reports of the officers and 

employees directly working under him, review the confidential/assessment reports 

given by the subordinate officers and submit them to the Registrar within specified 

period. He should communicate in writing from time to time about the progress and 

difficulties and evaluate the staff and give his recommendations. He shall also be 

responsible for submission of accounts of money his section spends. He shall submit 

periodical returns and reports, and must prepare budget for his section every year and 

place it for the approval of the appropriate authority. 

6. It shall be the duty of the Deputy Registrar to maintain cordial public relations and to 

attend the queries of the members of the Public and supply the information through the 

Registrar to Government. U.G.C., Chancellor and other semi-Government bodies as per 

the requirements. It shall also be the duty to help the members of the public to solve 

their difficulties concerning his section to entertain the complaints, if any, against the 

staff working under him. 

7. He shall carry out his duties and responsibilities in a just manner without any 

discrimination and motivate his staff to take their work seriously and willingly and shall 

pay personal attention to their welfare. 

8. He shall be solely responsible for the work of the highly confidential nature that may 

be undertaken by his section. He shall be responsible for preserving of the documents, 

deeds etc. concerning his section. 

9. Deputy Registrar must personally look into the court cases concerning his section and 

must take steps to deal with the legal matters of his section adequately. He must keep 

the Registrar informed about the cases and obtain his orders wherever necessary. 

10. Any other work assigned to him by the officers of the University from time to time. 
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Responsibilities of Estate Engineer: 

 
1. The University Engineer shall perform the duties assigned to him by the                                   

Vice-Chancellor and the Registrar from time to time. 

2. The University Engineer shall assist the Registrar/Deputy Registrar and shall be under 

the control of the Registrar 

3. In exercise of his powers as University Engineer, he shall be responsible for the entire 

construction work of the University building. 

4. He shall assist the Registrar or any other officer responsible for calling Building 

Committee meeting and meetings related to the Committee and preparing minutes of 

the same. 

5. He shall be responsible for the entire maintenance of the university buildings, calling 

quotations, preparing blue prints etc. and overall responsible for the entire staff working 

under him. 

6.  He shall be responsible for the work for which payment is made on his 

recommendation. He should submit the account of projects undertaken storing the 

material and for the upkeep of stores/University Buildings etc. 

7. He should inspect all the buildings periodically and submit his report to the 

Registrar/Vice Chancellor regarding state of building state of buildings repairs, 

modifications, water proofing/electrical fittings and fixtures and shall supervise 

construction/repair work as and when undertaken. 

8. He will have all powers, duties and responsibilities as the Deputy Registrar stated above 

of respect of the staff working under him. 

Responsibilities of Public Relations Officer: 
 

1. Public Relations Officer shall be under the direct control of the Registrar and shall assist 

the Registrar in the matter as per needs. 
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2. He shall be responsible to ensure that the information relating to the University is 

disseminated. He shall have to coordinate the provision of media for communication 

purposes, publicising of social events, academic achievements of the University as 

concurred by the Registrar. 

3. He shall have to maintain the enquiry service for students; staff and also for visitors to 

the University regarding courses being conducted, the examination and admission rules. 

4. He shall have to forward information about the views and reaction of the community 

on the various University decisions, feedback to review its existing programme and 

plan for the future. He should keep liaison with institutions of academic/research Govt. 

research and development organisations or similar institution and shall disseminate 

information through periodicals, booklets, press advertisements and audio visual media. 

5. He shall have acquaintance with printing techniques. 

6. He shall assist the Vice-Chancellor/Registrar in calling and organizing press 

conferences as and when required by the Vice-Chancellor/Executive Council. 

7. The Public Relations Officer shall have all disciplinary powers and responsibilities as 

that of the Deputy Registrar in respect of the staff working under him. 

Responsibilities of Assistant Registrar and Equivalent cadres:  

 
1. The Assistant Registrar shall perform the duties as may be assigned to him from time 

to time, by the Vice-Chancellor, Registrar, Deputy Registrar or Head of the concerned 

section; and where the Assistant Registrar is working as a Head of the Section, he shall 

have the powers and responsibilities analogous to the powers assigned to the Deputy 

Registrar above. 

2. He shall be in charge of the units/sections and shall be responsible for their normal and 

smooth working. 
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3. He shall look after day-to-day work of the Section/Unit of which he is in charge as per 

the instructions from the higher authorities from time to time. 

4. He shall be responsible for planning and scheduling of the entire work the 

section/unit/department well in advance and shall take the periodical reviews of its 

execution. 

5. He shall assign/reassign specific jobs to his subordinates, and shall also decide the time 

dimension in respect of each of the jobs so assigned where the norms are not laid down. 

6. He shall ensure and maintain proper co-ordination and follow up with other 

Department/Unit/Section and shall be totally accountable for follow up actions on the 

decisions given by the University authorities. 

7. He shall be responsible for smooth and efficient running/working of the 

section/unit/department and timely disposal of cases letters, bills, reports, returns etc. 

and decide and maintain proper filing procedure. 

8. He shall ensure that the cases/letters requiring immediate and urgent disposal are dealt 

with immediately. 

9. He shall deal with non-routine cases referred to him by the supervisory staff working 

in his section/unit/department. He shall call meetings of his staff periodically and also 

train the members of his department and provide guidance to all. 

10. He shall dispose of cases of importance where relevant and regulations are clearly 

applicable and forward otherwise the same to higher officer, with clear and specific 

comments. He shall also prepare item(s) for consideration of the Executive 

Council/Academic Council or for other authorities/bodies of the University. 

11. He shall keep exhaustive and self-contained notes of important papers, pass down and 

keep track of their movements till final disposal and also consider the proceedings of 

the work. 
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12. He shall exercise constant vigilance, which is sign of speedy and qualitative disposal 

of work, safety of the record, regular and orderly behaviours of the staff. 

13. He shall prepare as per rules and specifications the annual confidential and assessment 

report and submit them to the Registrar through Deputy Registrar. The Assistant 

Registrar shall also issue warning, in writing, to the staff working under him from time 

to time and report the cases of erring employees to the Registrar through the Deputy 

Registrar for suitable disciplinary action. 

14. He shall record verbal discussions, orders and instructions, which shall be attested by 

the Registrar. 

15. He shall hold meeting every fortnight with section officers/Assistant Section Officers 

to discuss the arrears of work, procedural knot-point and other problems, which create 

bottlenecks in the quick disposal of cases of his Unit/Department. 

16. He shall appraise the plan which he may prepare and its time schedule to employees 

working under him, watch results, appraise responses and motivate individuals towards 

achievements of objectives. He shall also deal with staff in a just manner and shall show 

no discrimination on whatever ground and would look after the welfare of the 

employees working under him. 

17. Any other work assigned to him from time to time. 

Responsibilities of Superintendent, Supervisor and Equivalent Cadres : 

 
1. To receive and to initial and date each receipt in token of his having seen it and to 

record therein instructions wherever necessary for the guidance of the staff working 

under him. 

2. To deal with letters which he himself can dispose of without the assistance of the 

officers and those letters which in his opinion are important enough to be seen by 

the higher officers at the initial stage or on which he desires their instruction. 



Page 59 of 67 
 

3. To mark and to distribute the letters in the name of dealing assistants. 

4. To exercise check and follow up of letters received from the Government of 

India/Chancellor/State Government/U.G.C./Officer of the Director of 

Education/Universities etc. 

5. To draft notes and independently deal with cases which are of routine in nature, 

draft notes essentially with reference to relevant rules, regulations, precedence and 

implications etc. on special cases and submit to higher officers, and give interim 

replies. 

6. To point out mistakes or misstatements, if any, and draw attention wherever 

necessary, to the statutory or customary practice and point out rules where they are 

concerned. To maintain the muster roll of the members of the staff working under 

him and inform the Assistant Registrar about late attendance, absentees etc. 

7. To scrutinize notes/cases submitted by the lower staff, put his own 

remarks/suggestion, if any, and submit the same to the Assistant Registrar 

and/or/Deputy Registrar, as the case may be. 

8. To attend meetings, issue notice of meetings, prepare agenda, prepare draft minutes 

of the meetings and take follow-up actions. 

9. To supervise the work of subordinate staff in the form of periodic check of the work 

carried out by the staff. 

10. To inspect the racks and tables of assistants/and/or/ senior assistants working under 

him and satisfy himself that no papers of files have been overlooked and that there 

are no odd receipts or bills lying undisposed off. 

11. To give instructions regarding destruction of old records according to the directives 

of Branch Officers/Section Head. 
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12. To attend to such other work as may be given to him with the approval of the 

Registrar/Head of the Department. 

Responsibilities of Personal Assistant: 

 
1. The Personal Assistant shall be responsible to the Officer under whom he is working. 

2. He/ She shall be responsible for their personal correspondence, appointments, 

engagements etc., other than normal office duties. 

3. He/ She shall perform the duties and responsibilities assigned to him/her by the 

concerned Officer from time to time. 

4. He/ She shall maintain programme sheets of his/her officer; prepare drafts of meeting 

and correspondence of routine nature. He/ She shall organized plan and follow tour 

programme of his officer. He/ She shall maintain the confidential and other files as per 

requirements and make suitable arrangements for the safe custody. He shall sort out the 

mail and dispatch it promptly to relevant section. He/ She shall issue reminders etc. in 

respect of such cases, where the officer has called for information/date or has suggested 

or ordered immediate action in any of the cases. He/ She shall maintain absolute 

confidentiality and integrity in respect of the work assigned to him. 

Responsibilities of Head Clerk/Assistant Superintendent and Equivalent 

Cadres 

 
1. To exercise, check and to follow up the incoming letters received from the 

University Department/Colleges/Students etc. 

2. To point out mistake or misstatements, if any, and draw attention wherever 

necessary, to the statutory or customary practice and point out rules wherever they 

are concerned. 

3. To submit notes/drafts for approval of the officers through the Superintendent. 
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4. To scrutinise notes/cases submitted by the lower staff, put his own 

remarks/suggestions, if any, and submit the same to the Superintendent/Assistant 

Registrar, as the case may be. 

5. To ensure the prompt dispatch of letters. 

6. To arrange filing of the papers and arrange files in order, year-wise and subject-

wise. 

7. To scrutinise notes/cases submitted by the lower staff, put his own 

remarks/suggestions, if any, and submit the same to the Superintendent/Assistant 

Registrar. 

8. To maintain calendar of periodical returns for incoming and outgoing, separately. 

9. To attend to such other work that may be assigned to him with the approval of the 

concerned Deputy Registrar. 

Responsibilities of Senior Clerk/Junior Clerk and Equivalent Cadres 

 
1. To enter the mail and letters and inter-departmental correspondence/files etc. 

letters, documents etc. addressed to the officers by name will be received by the 

officers themselves or through PA's Stenographers/ Secretaries. 

2. To acknowledge letters received. 

3. To submit documents to the Section Officers/Assistant Section Officers daily, 

dispatch and watch every entry in the register bearing the initials of the recipients 

of the letter/documents etc. 

4. To prepare list of letters issued during a fortnight to which replies have not been 

received and for which reminders are required to be sent. 

5. To send relevant extracts or any part of a receipt, through Section 

Officers/Assistant Registrar/Superintendent to the Section, branch concerned for 

remarks and/or necessary action. 
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6. To open and maintain service book/new file(s)-note-book(s), do copying 

work/rubber stamping and to attend to all types of administrative/clerical work. 

7. To maintain different registers, forms etc. 

8. To keep a notebook to watch timely disposal of urgent papers. 

9. To collect the relevant material required for taking action on a receipt viz. file on 

the subject, if one already exists, other papers/files, if any, refer to any receipt 

and any other relevant material etc. 

10. To supply other relevant facts and figures and also papers pertaining to previous 

decisions of policy. 

11. To prepare routine letters/replies for approval where noting is not required, issue 

reminders. 

12. To maintain daily work sheet, and to submit weekly arrears report to the Section 

Officers and/or Assistant Section Officers. 

13. To prepare monthly arrears report and submit it to the Assistant Section Officers 

and/or Section Officers for perusal and guidance/instructions. 

14. Any other work assigned from time to time, with the approval of the Assistant 

Registrar. 

Responsibilities of Deputy Accountant:  

1. To ensure that the various payments made from the University funds are within budget 

provision and with the sanction of competent authorities. 

2. To attend to correspondence/with State/Central Government/U.G.C. and other higher 

authorities with the assistance of the Assistant Accountant. 

3. To ensure proper attendance of staff working under him. 
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4. To ensure accuracy in bank reconciliation statement and budget, final accounts of funds 

assigned to him and also to ensure that non-revenue accounts appearing in particular 

account of fund are reconciled. 

5. To attend to audit queries and to reply audit report. To submit necessary statement of 

accounts. 

6. To recover grants due to the University from the outside bodies including State and 

Central Government. 

7. To report to the Assistant Registrar (Finance and Accounts)/ Deputy Registrar (Finance 

and Accounts) about such of the financial provisions of Act and Accounts Code that 

are followed by the department/Sections which are attached to him. 

8. To attend to such other works assigned to him with the approval of the Finance Officer. 

Responsibilities of Assistant Accountant 

1. To prepare bank reconciliation statement, budget and final account of funds 

entrusted to him. 

2. To prepare periodic accounts of funds entrusted to him and to assist the Deputy 

Accountant in furnishing of figures of expenditure to higher authorities. 

3. To maintain books of accounts, payment register and funds entrusted to him. 

4. To attend to all the matters pertaining to deduction of Income Tax, Professional Tax 

and L. I. C. Premium from the salary of individual employee. 

5. To attend to routine correspondence with Banks and other Departments. 

6. To supervise the work of Accounts Clerk under him and to pass the bill for payment 

as per relevant rules. 

7. To attend to such other work as may be assigned to him with the approval of the 

Deputy Registrar (Finance and Accounts), from time to time. 
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Responsibilities of Accounts Clerk 

1. To write various books of accounts such as ledger salary register, income taxregister. 

2. To ensure filing of vouchers and papers. 

3. To prepare bills for payment. 

4. To prepare various returns. 

5. To report to the Assistant Accountant/Deputy Accountant about any mistakes 

noticed by him in books of accounts. 

6. To attend to such other work as may be assigned to him with the approval of the 

Assistant Registrar (Finance and Accounts)/Accountant, from time to time. 

Responsibilities of Garden Superintendent 

1. The Garden Superintendent shall be under the direct control of the Administrative 

Co-ordinator or Registrar as the case may be. 

2. He shall be responsible for maintenance and development of garden. He shall also 

supervise the work of Males and other persons working under him and shall exercise 

such power as he may deem fit to regulate the working of the staff working under 

him by obtaining directions from the Registrar/Administrative Coordinator. 

Responsibilities of Receptionist 

1. The Receptionist shall work under the direct control of the Public Relations Officer 

or Deputy Registrar/Assistant Registrar as the case may be. 

2. He shall have to receive the guests, visitors, members of the various organisations 

and student community etc. and guide them to the proper sections to meet their 

requirements. 

3. He shall be well acquainted with exam. Dates, various programmes of the 

University meetings, University publications and announcement of result etc. 
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4. He shall perform such other duties and responsibilities as may be assigned to him 

by the concerned Officer from time to time. 

5. He shall display on the notice-board important notice, circulars etc. received from 

the various section. 

Responsibilities of Telephone Operator: 

1. To operate the telephone Board and take messages if required, inform the telephone 

department/the mechanic if there is any fault with the Board. Follow up the 

payment of telephone bills. Maintain records of the outward calls attended. 

2. To ensure that no unofficial local/trunk calls are made without prior permission of 

the Registrar/Deputy Registrar and without prior payment of requisite charges. 

3. Any other work as assigned by the concerned officer from time to time. 

 

Responsibilities Laboratory Assistants 

1. To assist students and teachers in conducting practical and experiments. 

2. To maintain dead stock register and register of consumable materials and to 

undertake physical stock verification of laboratory materials. 

3. To assist In charge of Laboratory in purchase and procurement of laboratory 

materials. 

4. To supervise the work of laboratory attendants working under him. 

5. To assist the In-charge of laboratory in routine administrative matters and to ensure 

that the laboratory facilities are not misused by any person. 

6. To report about breakages/losses in laboratory, to his superiors. 

7. To report to In-charge of laboratory about misbehaviours inside the laboratory. 

8. To ensure that all the cupboards, doors, windows and gates are properly closed by 

the laboratory attendants. 
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9. To attend to such other duties as may be specially brought to his notice, with the 

approval of the Head of the Department. 

Responsibilities Laboratory Attendants 

1. To clean laboratory and to keep Laboratory materials including apparatus and 

equipments in proper place. 

2. To render physical assistance to students, teachers and other Laboratory Staff in 

movement of laboratory equipment, instruments, chemical and other materials 

within and outside the laboratory. 

3. To assist Laboratory Assistant and other laboratory staff in physical stock 

verification of laboratory equipment, instruments, chemicals and other materials. 

4. To render physical assistance to students and teachers in conducting practical and 

experiments. 

5. To report about loss of laboratory equipment and other materials to his superiors. 

6. To open and to lock cupboards, doors, windows and gates of laboratory. 

7. To attend to delivery of letters connected with laboratory and its staff. 

8. To attend to such other duties which are assigned to him by the Laboratory staff, 

with the approval of In-charge of the Laboratory. 

 

Responsibilities of Peons: 
 

1. To open windows etc. in morning and switch on fans and lights to close the same, 

when not required. 

2.  Do dusting of office furniture, machines, files, table equipment, switch on light 

and fans and switch them off when not required, remove and replace covers of 

machines, filling up inkpots. 
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3. Do the work of opening, pasting and sorting and arranging paper and circulars in 

accordance with instructions of the Section Officer/Branch Head, and also do the 

work of stitching agenda and minutes of meeting according to instructions. 

4. Do the work of affixing stamps, sticking and scaling envelopes or wrappers, 

packing up of parcels. 

5. Carry messages, papers, registers, files, circulars, bags, portable size etc., from 

one place to another inside office or outside as the case may be. 

6. Carry papers, franking machines, etc., within building and other such portable 

items (office equipment) from one place to another. 

7. Operate franking machine, wherever necessary. 

8. Operate cyclostyling machine, if he could operate that, wherever necessary. 

9. Carry out any other work of similar nature which the Officer in charge /Dy. 

Registrar/ Assistant Registrar/Section Officer/Principal/Office Superintendent, 

may instruct. 

10. Serve drinking water to employees and to visitors, when required. 

11. Dispatch letters including letters by hand delivery (all peons getting bank duty 

allowance shall take cash/cheques etc. to banks, as per instructions). 

12. Any other work as may be assigned to him by the concerned officer from time to 

time. 

13. Peon shall also have to attend to the duties assigned to him. 
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